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Introduction
About the study, background, objectives, methodology




Background to the study

FUJI WOMEN'S RIGHTS MOVEMENT

AtKS CA2A 22YSyQa wAadKia azdSYSyid oC2 waQP waaQal yo S0da(
years in 2016. With a focus on removing discrimination in all forms against women, statesits vision:
FWRM has used innovative approaches and core programs to drive institutional reforfhnl S a2 dSY Sy
and attitudinal changes. vision is for the

women of Fiji to be

A In 2002 FWRM commissioned Tebbutt Research to conduct gionerding research on free from all forms of
the incidence and nature of sexual harassment of women in the workplace, funded byliscrimination, have
ADB. The results of that study were widely utilised, and assisted FWRM to lobby andtqual access to
advocate against sexual harassment in the workplace, and to provide input into a  opportunities and to
decision to adopt a broader definition of sexual harassment for legislation being live in a healthy
developed at that time. environment where

the principles of

A FWRM has continued to use the results of the study to inform its ongoing advocacy (feminism,
the ERP, for example), and to inform its regular training sessions in various sectors. Tegiocracy, good
demand for such training is growing, possibly because of amendments to the ERP thgpvernance,
mandate a Sexual Harassment Policy in the workplace. multiculturalism and

human rights prevail.

A FWRM has commissioned Tebbutt Research to update the findings by conducting a
follow up study. The 2016 survey will assist FWRM to refine and inform its advocacy and
training strategy on Sexual Harassment in the workplace and will also have input into
the 3 year strategic plan being designed in June 2016.
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Objectives

FUJI WOMEN'S RIGHTS MOVEMENT

A The core research objective is to replicate and update the key elements of the 2002  the study covered a range of
study, while incorporating some changes to make the project relevant to the 2016 topics including:

workplace. The brief specified the following key topic areas for the 2016 SUIVEY: & Kceenny of sexua

harassment

U the incidence and nature of sexual harassment in the workplace; A Incidence of the different
types of harassment

A Harassment experienced by

nature of harassment

A Multiplicity in the

. . ) . o . nature/frequency of

U sociceconomic and demographic factors related to victim profiles; harassment anth the
perpetrators

. ) ) A Location of the offence(s)
U the nature of sexual harassment experienced, type of harassment, actions taken, and offender profile: race,

U variation by industry sectors and job requirements;

offender profiles; and gender, age, working
relationship
. o A Threats and promises by
U awareness of a Sexual Harassment Policy in the work place. the offender
A+aOlAvyaQ FSStA
< . ) A Reporting and action taken
A The study asks the questidmas the prevalence of sexual harassment in the workplace A piscussing the harassment
changed with the increasing number of women in the workforce and/or with the with others
: : b f in decisi kina roles? A Harassment of another
increasing number of women in decisiamaking roles” witnessed/heard about in

the workplace
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Methodology

FUJI WOMEN'S RIGHTS MOVEMENT

A APPROACH

A The methodology replicated the 2002 study as closely as possible so that the findings could be directly
compared, enabling a clear measure of the change in sexual harassment in the workplace to be identified.
There were some small changes to the study measures and sample to accommodate 2016 requests, and a
reduction in interview length; these changes have been made without compromising the comparability of the
two studies.

A The project was a quantitative study using a questionnaire and personal interviews. Only female interviewer:
were utilised and interviews will be conducted in a private setting to ensure confidentiality and a high level of
comfort for the respondent. Vernacular interviewing was included where preferable or necessary.

A QUALIFYING RESPONDENTS
A To gualify for interview, women were currently working in paid employmedual time, part time and casual.

A LOCATIONS

A Geographical coverage included Suva, Nadi and Lautoka to match the 2002 sample. In 2016 we will also
included a sample fdrabasa

A QUESTIONNAIRE
A The questionnaire was based on the 2002 study, and was approved by FWRM prior to fieldwork commencin
A The questionnaire was a maximum 15 minutes in length.

TEBBUTT RESEARCH
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Methodology (2)

A SAMPLE SIZE
A The sample size was n=1000, with more interviews in Suva due its proportionately high importance in female employment.

A In line with ESOMAR guidelines, a

FUJI WOMEN'S RIGHTS MOVEMENT

Suva 400 minimum of 10% of all interviews were
Lautoka 200 subject to validation.

Nadi 200 A The project was completed in line with the
Labasa 200 1SO20252 standard for market research.
Total 1000

A SAMPLING PROCEDURE

A ¢KS &FYLIEAY3I LINPOSRAINB 61 a N}YYR2Y R22NJ (2 R22NE dzaiay3d (K
start points. Up to 3 call backs will be made to secure an interview with a qualifying respondent.

A FIELD TEAM
A The Tebbutt Research field team will conduct all interviews.

A QUALITY CONTROL
Quality control functions, including validation, cleaning, editing and coding will be carried out at Tebbutt Research in Suva
All data entry and data processing will also be completeabinse at Tebbutt Research.
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Incidence

Incidence by demographic, workplace and work
requirements

= TEBBUTT RESEARCH
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A
Incidence m

A One in five women interviewed (20%) have experienced sexual harassment in the workplace.

A Nadi looks to be a hotspot for this (35%) and it is highest in the accommodation/hotels/restaurants/bars
industry (also at 35%).

A Younger women (25% of under 30 year olds) and those women from i-Taukei (29%) and Other (25%)
ethnicity groupings are the most likely to have been harassed, as are casual (43%) and part-time (30%)
employees. Incidence is highest for those in shift work and for those changing into or out of their uniform
in the workplace. Itis also higher for those working nights. This all points to those working in the
accommodation/hotels/restaurants/bars industry being especially affected.

A Other sectors showing higher incidence include Public Service (30%), Health (24%) and Retail (23%).
A The sector least likely to report harassment is Education (at 8%).

A Incidence compared to 2002: This is down in 2016, from 33% in 2002 to 20% in 2016. This is an
encouraging result.
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Incidence

One in five women interviewed
(20%) have experienced sexual
harassment in the workplace.

A Incidence is down
compared to 2002
when it was 33%.

m Yes, been harassecm No

Q14 Have you personally ever been éé (read out type of sexual har a
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I n C i d e n Ce by ag e h N F FULWOMEN' RIGHTS MOVEWENT

of 30 years are more likely to
have experienced sexual
harassment in the workplace

o029y | I <" vomen aged 30 or over.
2029 vears ||

A The pattern here is
consistent with 2002.

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

m Harassed = Not harassed

Q14 Have you personally ever been éé (read out type of sexual har a
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Incidence by ethnicity

Fijians of Indian descent-_

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

m Harassed = Not harassed

Q14 Have you personally ever been éé (read

12

FUJI WOMEN'S RIGHTS MOVEMENT

Women from i-Taukei (29%)
and Other (25%) ethnicity
groupings are the most likely
to have been harassed.

A The pattern is consistent
with 2002, although it is
more extreme nowadays.

U I-Taukeil was 44%, now
29%.

FOID was 21%, now 9%.

Other ethnicities was
41%, now 25%

type of sexual har a
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Incidence by location

FUJI WOMEN'S RIGHTS MOVEMENT

o [ I A Nacilooks to be a hotspot
with 35% having been
harassed.

swa O I A women in Lautoka were the
lowest with 11% harassed.

A In 2002 it was Lautoka that
Lo | I was the hot spot, and now it
is Nadi. Could this be
because of the restructure
evas SN I of tourism infrastructure?
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

m Harassed = Not harassed

Q14 Have you personally ever been éé (read

13

out type of sexual har a
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A
Incidence by industry 7

A Incidence is highest in
the accommodation/

Manufacturing - | Bgﬁ'z éﬁi?;ram/

Retail IINZSINN I A The sector least likely

to report harassment
Accom/hotels/restaurants. S N is Education (at 8%).

Total | I —

Commes/Finance/Prof Service Sl G I A Incidence is down
across all industries
Public service IS compared to 2002,
especially for

Education e : -
- finance/professional

Health - | SEIVICes
U Finance/prof svcs was
Domestic. | 37%, now 16%.

U Agri/construction/
trade was 47%, now

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 23%.
U Manufacturing was

28%, now 17%

Other | I —

m Harassed = Not harassed

Q14 Have you personally ever been ¢éé type of sexual har a
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Incidence is similar for the

Sector.
for both when

compared to 2002,
especially for public

sector.

40%, now 21%.

U Private sector was
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 30%, now 19%.

m Harassed = Not harassed

Q14 Have you personally ever been ¢éé type of sexual har a
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Incidence is higher for single

women.

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

m Harassed = Not harassed

Q14 Have you personally ever been éé (read out type of sexual har a
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Incidence by workplace policy o

o | - e
a workplace policy on sexual
harassment are less likely to

have experienced harassment.

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

m Harassed = Not harassed

Q14 Have you personally ever been éé (read out type of sexual har a
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Incidence by work status oL F

There is a strong relationship
roral | I i <cc.ity o tnure i
employment. Those in full time
employment are on average for
- (20%), while part-timers are
higher (30%) and casuals
higher again (43%).

Please note there is a small
base here for casuals so

csva! [ D - oo
interpretation.

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

= Harassed = Not harassed A In 2002 incidence was highest
for full-time employees, so this
is a shift.

Q14 Have you personally ever been éé (read out type of sexual har a
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MARKET RESEARCH COMNSULTANTS

18




Incidence by breadwinner status Qglin

Incidence is similar for those

breadwinner and for those who
are not.

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

= Harassed = Not harassed A In 2002 incidence was highest
for breadwinners (38% vs
29%), so this is a shift.

Q14 Have you personally ever been éé (read out type of sexual har a

TEBBUTT RESEARCH
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20

Total -_ Those in the Mid income range
are slightly more likely to have
experienced harassment. The
lowest income group are the

harassment. The high income
group are right on average
(20%).

vid income (81515200 o) |

A This is a consistent pattern

Lo ncome (up to 5150 o [ I~ "1 comPared win 2002

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

m Harassed = Not harassed

Q14 Have you personally ever been éé (read type of sexual har a
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o | .
education are slightly less likely
to have experienced

harassment.

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

m Harassed = Not harassed

Q14 Have you personally ever been éé (read out type of sexual har a
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Incidence by management level

0% 10% 20% 30% 40% 50% 60% 70% 80%

m Harassed = Not harassed

Q14 Have you personally ever been ¢éé

22
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Women in junior or middle
management are the most
likely to have experienced
harassment.

A This is a consistent pattern
when compared with 2002.

90% 100%

type of sexual har a
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Incidence by job requirements

Total |

Working nights IS
Working weekends IIIESIE
Shift work I

Attending Conferences IIIIEEEE IS
Attending functions [INIEIEEEEN
Office parties IIEIESIE
Working in isolation IS
Making sales calls IS
Serving the public IS I
Changing into/out of uniform at work ISR

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%100%

m Harassed = Not harassed

Q14 Have you personally ever been ¢éé

23

FUJI WOMEN'S RIGHTS MOVEMENT

All of these job requirements
are positively associated with
harassment (see next slide).

Incidence is highest for those in
shift work and for those
changing into or out of their
uniform in the workplace. Itis
also highest for those working
nights.

A In 2002 it was shift work
(43%), working nights
(39%) and attending office
parties (38%) that topped

the list.

type of sexual har a

TEBBUTT RESEARCH
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Job requirements T comparing victims to
non 'VI Ctl ms N5 FUI WONEN'S IGHTS NOVEMENT

Those women who have been victims of sexual harassment in the workplace are more likely than non-victims
to have a job that includes:

A Serving members of the public (85% v 73%),

A working on weekends (75% v 63%),

A working at night (61% v 39%),

A shift work (54% v 27%),

A changing in or out of a uniform at the workplace (36% v 20%),
A working on own in isolation (41% v 32%), or

A attending office parties (56% v 43%).

TEBBUTT RESEARCH
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A
auvu, Tavale, Familial Ties Eﬂﬂ]ﬂl

A Almost one in eight women (13%) claim to have experienced sexual harassment in the workplace or
during the course of doing a job that was the result of traditional, cultural or kinship relationship.

A This is significantly different by ethnicity, with 23% of i-Taukei women experiencing this compared with 7%
of other ethnicities and 2% of Fijians of Indian descent.

A There is only slight variation by age, with younger women more likely to have experienced this (15% of up
to 29 year olds, 13% of 30-39 year olds and 11% of 40+ year olds).

A Incidence peaks in Nadi (24%) ahead of Suva (11%), Labasa (11%) and Lautoka (9%).

TEBBUTT RESEARCH

-- NARKET RESEARCH COMNSULTANTS




FUJI WOMEN'S RIGHTS MOVEMENT

YPes

Incidence of the various types of harassment,
multiplicity, offender profiles

= TEBBUTT RESEARCH
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A

27

Q14

ypes

Verbal (12%), Gestural (10%) and Physical (9%)
harassment lead the types, followed by Emotional
(5%), Graphic (4%), Strip Search/Nudity (1%),
Indecent Exposure (1%) and Sexual Assault/Rape
(less than 0.5%).

Those women working in the accommodation/hotels/
restaurants/bars industry were proportionately more
like to report Gestural (29%), Physical (22%) and
Verbal (21%) harassment.

Those in the Public Service were the most likely to
report Emotional (12%) and Graphic (10%)
harassment, and they were also proportionately more
likely to have experienced Verbal (17%) and Gestural
(17%) harassment.

Types compared to 2002: Harassment of all types
Is down when compared to 2002. The greatest
decline can be seen in Verbal, down from 23% to
12%.

Have you personally ever

been ¢éé

FUJI WOMEN'S RIGHTS MOVEMENT

2016 2002

offensive phone calls, texts or instant messages,
sexual propositions or persistent requests for
dates.

Sexual assault or rape >0.5% 1%
Physical Harassmenmtiuding kissing, 9% 13%
patting, pinching or touching in a sexual manner,

poking, hugging, brushing up against a person or

putting an arm around them.

Stripsearch/ forced nudity 1% >1%
Verbal Harassment 12% 23%
8dz0K | a dzy¢ St O2YS O2yYYSyida lozdz | LS
appearance, private life or body, or insults and

purtR2 6y a ol aSR 2y | LISNE2YyQa &4SEO®
Gestural Harassment 10% 15%
or sexually suggestive gestures such as winks,

nods, leering, gestures with hands, fingers, legs or

licking of lips.

Indecent exposure or flashing 1% 1%
Written or Graphic Harassment 4% 9%
including displays of pornographic materials,

offensive letters, emails, social media, Facebook,

crude jokes

Emotional Harassmenigiuding 5% 8%

(read out

type

of

S €

xual

NA 2

har a

TEBBUTT RESEARCH
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ypes and multiplicity Y He

Incidence 10% have experienced 1 type

5% have experienced 2 types

3% have experienced 3 types
2% have experienced 4+ types

For the 20% of women who have experienced sexual
harassment in the workplace, half have experienced
more than one type of harassment.

Those working in the accommodation/ hotels/ bars/
restaurants/ food industry are the most likely to report
multiplicity (10% 4+ types).

m Yes, been harassecm No

ever 8 € out type of sexual har a

Q14 Have you personally
TEBBUTT RESEARCH

|
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ypes 1 where & when

Current During last At usual

A Most types of

harassment are
happening at the usual
place of work and have
occurred within the last
12 months.

Most types have been
experienced in the
current organization
rather than with a
previous organization,
telling us that the
majority of women
remain in workplaces
where they have
experienced sexual
harassment.

workplace
%

12 months  place of work
% %

Sexual assault or rape - - 60
Physical Harassmemtiuding kissing, patting, 66 52 72
pinching or touching in a sexual manner, poking, hugging,

brushing up against a person or putting an arm around them.

Stripsearch/ forced nudity 63 63 63
Verbal Harassment 61 62 76

ddz0K & dzy6St O02YS 0O2YYSyda | o62dz
private life or body, or insults and pdowns based on a
LISNAEZ2Y Q4 &4ASEO®

I LISNE2Y Q& | LIISIF NI yOSs

Gestural Harassment 77 68 77
or sexually suggestive gestures such as winks, nods, leering,

gestures with hands, fingers, legs or licking of lips.

Indecent exposure or flashing 50 33 33
Written or Graphic Harassmemtiuding 63 55 65
displays of pornographic materials, offensive lettersnails,

social media, Facebook, crude jokes

Emotional Harassmenitcluding offensive phone 59 57 72

calls, texts or instant messages, sexual propositions or
persistent requests for dates.

u
t

r
he | ast

previous;workplace or

12 :ﬂ! n TEBBUTT RESEARCHh an 1

current

-
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Types i offender gender & relationship N* s

A Offenders are primarily Tauvy tavaleor
male. There are a smalll t';?
proportion of female °
offenders in five of the Sexual assault or rape 100 40
Categorie31 being PhYSiCBJ Harassmemtiuding kissing, patting, pinching or 96 53
h|g heSt in emotiona| and touchir)g in a sexual manner, poking, hugging, brushing up against a person

ba| harassment or putting an arm around them.
ver
types Stripsearch/ forced nudity 100 75
i Verbal Harassment 88 47

A T_I’adlt.IOI"I.aL cultural or 4dz0K & dzyeSt O02YS O02YYSyida lo62dzi | LISNAE2Y Q& | LILISFNFyOST UINA
kInShIp ties feature body, orinsults and pelR2 6ya ol &SR 2y | LISNBR2y Q& &SEo
across all types of Gestural Harassment 97 49
harassment, and are gr sexuglly suggestive ges_tures ;uch as winks, nods, leering, gestures with

} ands, fingers, legs or licking of lips.

especially prevalent for :

indecent exposure/ Indecent exposure or flashing 100 100

ﬂashing and Strip Written QI’ Graphic Harassmemtmmm disp[ays of 95 43

. pornographic materials, offensive lettersyeails, social media, Facebook,

search/ forced nudity. crude jokes
Emotional Harassmenigluding offensive phone calls, texts or 87 43
instant messages, sexual propositions or persistent requests for dates.

Pl ease tel]l me about the offenderé male or femal e

Foréé (type) is there a traditional, culturm®e JEBBUTTRESKHARCHI ati o

-
m m MARKET RESEARCH COMNSULTANTS




ypes 1 offender age group LY e

A The majority of offenders 20-29 30-39 40-49 50-59
are aged below 50 years years years years
. o) 0 0 0
years, with 20 to 39 the & % % %o
most likely. Sexual assault or rape - 40 40 20
Physical Harassmemtiuding kissing, 40 46 18 10

patting, pinching or touching in a sexual manner,
poking, hugging, brushing up against a person or
putting an arm around them.

Stripsearch/ forced nudity 50 38 13 -
Verbal Harassment 38 49 19 4
4dz0K & dzyeSt O02YS 02YYSyida lo2dzi | LISNER2Y QA&

appearance, private life or body, or insults and-put

R2gya olaSR 2y | LISNA2yQa &SEOQ®

Gestural Harassment 46 51 24 8

or sexually suggestive gestures such as winks, nods,
leering, gestures with hands, fingers, legs or licking

of lips.
Indecent exposure or flashing 83 17 - -
Written or Graphic Harassment 33 53 15 -

including displays of pornographic materials,
offensive letters, emails, social media, Facebook,
crude jokes

Emotional Harassmenigluding 48 39 15 -
offensive phone calls, texts or instant messages,
sexual propositions or persistent requests for dates.

Q Pl ease tell me about the offenderé Age group?
[Multiple response possible when more than one offender] = = TEBBUTT RESEARCH

- MARKET RESEARCH COMNSULTANTS
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A
ypes 1 offender ethnicity oL e

A There are more i-Taukei Others
offenders from the % %
I-Taukei ethnicity group Sexual assault or rape 20 60 20
than Fijians of Indian Physical Harassmemtiuding kissing, 76 28 7
descent or Other patting, pinching or touching in a sexual manner,

.y poking, hugging, brushing up against a person or

ethnicities. putting an arm around them.

Stripsearch/ forced nudity 75 13 13
Verbal Harassment 71 26 4
ddz0K |a dzy g St 02YS 02YYSyida lo2dzi I LISNE2YyQa
appearance, private life or body, or insults and-put
R2gya olaSR 2y | LISNA2yQa &SEQ®
Gestural Harassment 77 34 18

or sexually suggestive gestures such as winks, nods,
leering, gestures with hands, fingers, legs or licking

of lips.
Indecent exposure or flashing 100 17 -
Written or Graphic Harassment 68 35 3

including displays of pornographic materials,
offensive letters, emails, social media, Facebook,
crude jokes

Emotional Harassmenigiuding 76 15 13
offensive phone calls, texts or instant messages,
sexual propositions or persistent requests for dates.

Q Pl ease tell me about the offenderé Ethnicity group?
[Multiple response possible when more than one offender] = = TEBBUTT RESEARCH

- MARKET RESEARCH COMNSULTANTS
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A
ypes i offender work relationship K& s

A Offenders are more Any
likely to be colleagues at %
the same work level or Work colleague, same level 59
external to the company Junior to you 14
than they are to be Seniort 29
senior. enioro yod

External 38
Client, customer, supplier, contractor, general
public

Q What is your working relationship with the offender?
[Multiple response possible when more than one offender] = TEBBUTT RESEARCH

-- MARKET RESEARCH COMNSULTANTS
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Reporting

How many reported it? To whom? What happened?
Triggers and barriers to reporting?




Reporting

Q

35

Did you report it to anyone?

Reported?

m Yes, reported it m No

FUJI WOMEN'S RIGHTS MOVEMENT

A The majority of
incidents go
unreported.

A Reporting rates are
down compared to
2002 when it was
23%.

TEBBUTT RESEARCH

MARKET RESEARCH COMNSULTANTS




Reporting by type of harassment o pet

Incidents
Reported

Reported?

B

%

Sexual assault or rape 60

Physical Harassmemtiuding kissing, patting, pinching or 14
touching in a sexual manner, poking, hugging, brushing up against a person
or putting an arm around them.

: Stripsearch/ forced nudit 25
m Yes, reported it m No P y
Verbal Harassment 18
adzOK & dzys8t 0O2YS O2vvySyida Foz2ddi  LISNE2Y Q& |f LIL
body, orinsultsandpedR2 6y & o6F &SR 2y | LISNBAZ2YyQa &SEO®
to be reported_ or sexually suggestive gestures such as winks, nods, leering, gestures with
hands, fingers, legs or licking of lips.
: Indecent exposure or flashin 33
A Just 10% of graphic harassment and 12% P g
of gestural harassment is reported. Written or Graphic Harassmemtiuding displays of 10
pornographic materials, offensive letterspeails, social media, Facebook,
crude jokes
Emotional Harassmenitcluding offensive phone calls, texts or 17

instant messages, sexual propositions or persistent requests for dates.

Q Did you report it to anyone?

TEBBUTT RESEARCH

-
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A
Reporting details

A WHO TO?

Reported? A The section head/supervisor is the key point of reporting (61%)
followed by the company head (18%) or the Police (8%).

I A ACTION TAKEN?
A Following 51% of reporting the offender was disciplined/ warned/

suspended/ sacked and for 23% there was an investigation.

A 13% were told to deal with it themselves and 23% saw no action
m Yes, reported it m No taken.

A CONSEQUENCE?

A Atfter reporting 45% say the offender stopped doing it, and 26%
said the offender apologized.

A 21% said nothing happened, there were no consequences for the
offender.

Q Who did you report it to?
Q What action was taken? = TEBBUTT RESEARCH

Q What happened to the offender? m™ WARKET RESEARCH CONSULTANTS
NOTE: Multiple response




P .\
Reporting triggers and barriers k> [FWRM

Al reported it because

Al was angry 43%
Al was offended 35%
Al wanted it to stop 22%

A did not want it to happen to anyone else
11%

Al wanted the offender disciplined 3%

Q What was the main reason you reported it?
Q Why didnét you report it?

NOTE: Multiple response

Al did not report it because

A It seemed like a joke 67%
Al could handle it myself 43%

A did not want to make a big issue out of it
41%

Al chose to ignore it 30%

A The offender was my tauvu/tavale/familial tie
21%

A did not want anyone to know 7%
Al was afraid of losing my job 7%
A was afraid to make enemies 6%
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FUJI WOMEN'S RIGHTS MOVEMENT

Workplace Policy

Do workplaces have a policy? Which types of
workplaces have a policy?




A
Workplace Policy W =

A Atotal of 62% of all working women
Company Policy interviewed salq their employer had a sexual
harassment policy.

A This was much higher in the private sector
(70%) than the public sector (57%).

A While 22% said their employer does not have
a policy, a further 16% claimed they did not
know if there was a policy or not in their
workplace.

A Younger women were the most likely to say
Adondét knowo (20%).

A Those in Labasa or Nadi also had a higher
dondét know response (223
respectively, compared with 14% for Lautoka
and 12% for Suva).

mYes mNO Don't know

Q39 Does your company/organisation/department have a policy on Sexual Harassment?
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Attitudes

Have attitudes changed?



