The Fiji Women's Rights Mavement dove right in at this year's AWID
Forume: The Power of Movements, held in Cape Town, South Africa,
from 14 ta 17 Movember. [n collaboration with cur partners the Asia
Padific Ferum on Womein, Law and Development, FWRM hosted a
session o Intergenerational and interregional mov |~111 Lisilding,
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Tok Talk was run as a'talk show’, wilh FWRM? Tara Chetty
hasting the hard hilting guests‘Ofa-Ki-levuka Guttenboil Likiliki
of Tonga, Fathima Bumad of India, Paulini Turagabeci of Fji and
Ashnawati Ajub of Indoncsia. The show also used short video
dips and built a relaxed alomosphere that induded snacks
andl degoralive touches fromy around our reqion 1o spark an

fiscussion 1.-.«41h fig atlience’ The audience

ions will alse form the hasis
g tharmesd Tok Tatk, that has

TWRM staff also took part in other international panels,  Execullve
Dirag o, Virkslla Buadrome was part of the Global Furd for Women grantees
panel and examined the unigue ¢ ges f
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Suuth A 'I‘il}ﬂ meeting rejuvenates Pacilic leminism

sy Lisa Lahari

FROM the south of Aucklamd to the southem
Highlands of NG, women of the Pacilic can claim
an listoric moment at the 11th AWID [ntemational
Forum at the Cape Town Intemational Convention
Centre in South Africa,

They gathered to make up the biggast AWID
Pacific Delegation ever, compnsing 3% of the
mare than 2,000 delegates at the meet.  But
as many attendoos commented, Trem regions
such as Africa, South America and Asia, il was
the “loudest threg per cent” they had ever come
acrass. 1he reprosentation and talking spaces by
the Pacific at this cvent was encouraging for the
vounger Pacific wormom who wese thene.

Fiji's lara Chetty, Paulini Turagabed -and
Michelle lieddy, Tonga's Ofa-ki-Levuka Gultenbeil-
Likiliki and Fapua New Guinsa’s Maya Popul are
anmongst those keen to close the gap between
the new generation of Pacific Teminists and
older women from the region wha formed the
early awaroness of womes's nghts as a social

mivement for changs.

“I would hope that the movement for us back
home amyway would be aboul mentorng young
women because | Uink that's the future for
women,” says Pogul, who is & bioard member for
tha YWEA in PNG. She says there's a need for ofder
women to gnve of their knowledge very generously
to younger women, “and 1o just have that culturo
of encouragement in there. Yes, there are a few
barricrs in them unfortunately but once we start
embracing the mentoing of young women we'll
know wiat it means Lo grow a movement, and
make it move an.”

Fiji Women's Righls Movement Lxecutve
Director Virisda Buadromo sees the energy from
the younger delegates a5 a positive part of the
undarcurrent of change running through gender
eqieality wark in the Pacific.

“We'rerejuvenating Pacific feminism. Currently,
it needs some rejuvenalion and nourdshing and it's
important that young women get invobved in this

process,” says Buadramo.

“If wee'te gaing to have any kind of movement
in the Pacific; to be part of any change that's
social the women's movement and the feminist
mpvernent need to have solidanty.”

Tara Chetly, who as been with WM for tha
past three years, joined FemUNKpacific’s Vioona
Singh-Rryar as @ participant at the | eminist Tech
Fxchange (FTR), which was convened just prior to
the &WID Forum.  FemLINKpacitic head, Sharon
Rhragwan Rolls, was a faciitator and part of the
glohal warmen's media Uaining initiative targoting
young woemen duing AWID 08, to actively shapa
input into the AWID program aimed at helping
young warmen share (heir stories using & range of
maodia.

Rased on her experience at the last AWID
in Bangkok Whree years ago, where Chetty says
delegates from the Pacific met up during the
mesting, and only while in the conference, she
has wsed the internst to prepare dologates,
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share infarmation amd support AWID international
committee member Moslenz Nabulivou. Together
with DAWN's Yvonne Underhifl-Sem, PWAM's
Michell: Beddy and Virsile Uuadromo, thoy
managed a stiong online  discussion  group
of Pacific delegates to South Afrca sharing
infarmation, programme and armval detalls and
ifeas wall in advance of armval.

That retwerking and organising commitment
to keep those in gender activism in the Pacific
aware of others in the same figld is welcompd
by Buadromo who says it has helped broaden
the Pacilic presence at this event —whore Parific
dedegates can talk about rights for women withaut
the usual backlash.

“Unfotunately, in the Pacific, feminism is
still eonsiderad the f-word - peaple stifl identify
themselves as women's nghts activists o
defenders. They have all these different sorts of
ulentities - and have to make the joumey fowsrds
realising we are all working in ona diroction in thei
o Lime.”

|

Part of that journey invalves claiming Pacific
spaces al conferences such as AW, and putting
the rest of the world on notice that the Pacific
athvacates have amived.

United Mations ESCAI" adviser Vanessa Giiffin
af Fiji, who iz part of the AWID board of Directars
along with New Zesland's Marityn Waring, says
the higher profile and numbers for Pacific women
at the global event meant a Pacific impact on the
programme of events and speaker pancls.

She said the AWID forum provided a chance
for the Pacific delegates to “think and raflect; amd
connect with what's impartant in the Pacific: rom
your priarlies.”

The overall 'power of movements® theme at the
forurm allowed women from the Pacific: to talk alioul
wihal movements mean for thom, what movemeant
bwilding is, and how it can be done; in the: sams
wiys el women from othor rogions: of e widd
came together to discuss tho same issues.

"Having a large number of Pacific women
aflows you to think about that together because

that is quite rare to have so many in ong place
such as this,” said Gnffin.

The Pacilic profile was furthor ifted with the
announcement that New Zealand's Brigid Inider
was the new chair of the AWID Board, which
was cefebrated with flowers and the uscal Pacific
gusto at tha closing plenary, Farkier, Cook [sander
Lynnzay Hongokea-francis, curently based in
Thailand as the Megional Coordinator for the Asia-
Pacific forum on Women, Law and Development,
had also ralsed I'acific voicos during her slot
speaking as pant of tho small select panel at the
maorming plenary.  Pacific-led panels or Pacilic
speakers on international pancls were a fealure
of the daily programme of parallel sessions and
the Facific space doubled as a daily meeting point
for the conferance — a successful strategy Pacilic
delegates hope will be utilised at the next AWID
meat. The AWIL international farum on Wamen's
Rights and Development is held avery three years.
Far more details, visit wawnaawid.ong -




The Mummy Returns:

N back to Work
100 Soon

By Neena Bhandari Women's Feature Service

ELIZABETH Webster, 34, a high school teacher, is especting her second baby around
Chrstmas. She is amongst a small number of mothers entitled for paid matermity leave in
Australia, one of the only two developed countries in the woeld, besidos the United States,
without a mandatory paid maternity leave policy.
Webster, who hiss a permanant [ull-time job in a Catholic school, s entitlod to 14 weeks
of paid matemity leave, “Ihe Catholic Education Office has been the forgrunner in paid
matemily leave. They also have provision for o two-week paternity frava,” states
Webster, wha can take a further 14 months of lzave without pay.
The Lime: she is taking off will affect her senionity. As Webster says, “We are
behind other developed and even many of the developing countries whon it comes
to paid maternity leave, eople are reconsidering kow many children thoy should
have, mostly setting at a maximum of twa."

The rising cost of Iiving, home mortgages and current festyle choices are
making it essential to have bawo incames for surnvival. When Brishano-hased
Charmian Desd, 33, decided 1o have her first baby seven years 204, she was

Working as a socizl worker in a non-goveramontal organisation (NGO), which
nad the facility to hold her position for & year, but there was no prowision for
paid matemily laave,
"It was very difficdt to cope. My hushand was studying and warking part-
time. | chose to rejoin the work force whien my daughter was five months old
for various reasuns, including postnalal deprossion, but | don't think women
should be compeled for financial reasons to makea choica between being
a stay-al-bome homo mother and quitting the job,” says Chaimian. She
didm't gel any paid leave when her son was bom two-an-a-half years
back:

“Paid matewity leave is important for bonding and breastlesding the
child. Expressing and stonng breast milk and feaving the baby in childeare
is emotionatly and financially draining. In my opinion, at least siemonth
paid and anather six manths hall-paid matemity leave would go a lang
way in helping mothers breastieed their children,” says Charmian, a
volunteer breastfoeding counsellor with the Australian Breast/eeding

Messociation,

In the developed world, where & largs part of household and child
reaning lasks are still performed by women, juggling motheshood
and career can be challenging. "Today, many families do not bave
grandparents nearhy to help, | have chasen to stay st
home as | don'l weant to be away from my children
and face paying 4 significant proportion of my

salary on childeare,” says Charmian.
Recent national research conducted by the
Australian Institute of Family Studies JAIFS)
found that only bwa per cont of mothers wese
in paid-employment with & baby under one
month old; 11 pes cent, or one-in-10, womesn
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Michelle and a group of Kup women cross a river — part of daily life in the PNG Hlghlands,

KUR in the Simbu provings of the Kighlands of
Papua New Guinea, is 2 long, fong way from Suva
City. It's a remote and mowntzinoes region, where
il gets chilly enough Lo grow brocooll and the
histeay of tribal warfare is very, vory recent. On
the way up, which invalved a couple of planes and
a long and bumpy truck ride, | kept thinking about
the nursher of times | had talked ahout this trip
- about how the |ijl Women's Rights Movement
{FWARM)] would collaborate with Kup Women far
I"'eace (KMWF) to begin groundbresking leadership
training for Kup's young women.

It was as a graduate of PWAM's Emerging
Leaders Fonmn (FLF) that | fiesl heard ahout
KWF and the amaring women who hefped sot
up the organisation. | ast year, | had the privilegn
of meeting twu of the founding members, Mary
Kini and Agees S, at the DAWN Pacific/PWRR
Regional Young Feminist Advocacy training,
Meeting the two inspiring wamen made my visit
to Kup, as an ELF graduate and curent Young
Waman's Ollicer, especially noignant.

Kup is known for its history of tribal fighting,
which came to an end following the peaceful
invention made by XWP founding members. This
is & rofe that KWP continucs to play through
its work as pesce-makess and as community
development Implementers, KWIYs interest in
estahlishing a young wamen's programme in their
community is based on the neod to engage girls
and young women in KWP's vision of peace for
Kup and the highlands region, KW approached
PWRM to assist in the design of a programme
specific to the needs of Kup. This conversation
began with a scoping visit to Kup in 2000, which
finally resuited in @ workshop held in Kup from the
15"t 19" September 2008. This was the first of
thres: training sessions Lo be held bovwesn 2008
amd 2009,

While N'WItM's own ELF fraining programme
was dosigned for young wiben Suva-ites, we
warked with the Kup women to develop a
programmae sulted ta the rugged mourtain terrain

amil their vision of peace for the highlands. And 5o,
after a long and complicated serics of chopping
and changing via emaill, phone calls and radio
telaphone conversalions between Siva and the
mountaing of I'NG, a programims was nogotiated
amd approved,

Thiz first waining focused on the principles of
transfomative feminist leadersbip, Ry the end
ol our week together, the Kup gols and young
wiornen saw thomsslves as leaders in their vision
ol @ Tulure of peace, But they had Tound it difficult
to identify a5 leadors to begin with becauss, as
was clear from discussions dunng the training,
leadershin has always been associaled with men,
ihis percaption is alsa the case in Fii and many
nther Pacific lsland countries. | found this view
in Kup very inferesting, particutarly becanse of
the amasing role models in the leadership of the
founding mermbers of KWE

Some of the barriers to taking on leadership,
a3 identified by the participants, included custom
not allowing Lhern to speak or make any pubdic
decisions, lack of knowdndge and opporunities
to formal education, fraditional faws that promate
mon and impacl negatively on women such as
marmage and bride wice, girls and women used
as compensalion during times of tribal fights, aemd
youry women having fow solf osteem.

“This the first time that the gids have ever bean
asked or given the chance fo think of themselves
and what it i3 that they want for themselves.
Recause we have always fioon taunht and worked
ag a communily i is hard for the gis to explore
themnscivas, their self estesrn and what it means (o
bie & young woman feader if tey over considered
ftemseivas as such.”

Munica Sil, 17-year-old participant,

Despite living sa far apart, | folt that young
waman from Hji do share common experiences
with owr Kup sisters: The restriction on our
Tieedom of movemant, the perception that we

1Y

aie 1o ba seon but not heard, Lhe negative impact
of tradition and custom, patriarchal attitudes and
U gender stercotypes presant in so many Parific
Istand countrics.

Howeves, oven with these sinilarties, tho
slrategies we omployed are vaslly different to
ensure thst Kep's particular contexts are faken
into- accaunt, For oxample, the young wdmen in
Kup have to walk long distances in what can often
be a hoslile and vinlent coviranment. Une stralegy
they have developed to deal with this is to waork
with bath men and women in their awarsness
campaigns.  This means their travel is saler a3
their male colleagees accompany them on Lhei
advocacy missions from community To cammunily.
The existence of relatvely safo transpart in Fiji, as
well as the vibrant civil socioty that has brought
about some level of accoptance of women's
issues, means thal young women are able Lo
access avenues wihere thesr voices ara heard in
public forums, cwil society a3 well povernmental
forums, the media and other fora.

"In terms of my persanal development, lrenlized the
many things that we lake for granted fke mwnning
wator food, franspod and education, You leam to
appreciate whal you have bt most fmportantly
you embrace the challenges that young wamen
in Kup face and strengthen solidanty of making a
pozitive change in some way. "

Shabina Khan, PAWRAM Hwman Rights Training
Officer,

The axperiences of the young wormen in Kup
are extremely valuable for other young Pacific
Istarul women, particulary in desling with confiict.
EWVP's success in peace building and community
tevelopment, strengthening the capatity of young
women to invigorate the organization, as well
as suceossful collaboration with their Fiji sistors,
ailds to the overall strengthening of tha Pacific
wamien's movement and further builids solidarity
amengst Pacific women.
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HUMAN RIGHTS

It s our ity to enstre
that these rights are a
II¥inaeealivy = thar they
Are known, understood
andenjoyed by
gvaryong everywhere:lt
Is:often thase who most
need thelr human rights
protected who also need
1o e informed that the
Declaration exlsts - and
thatit existsfor them,

Han Klimeon!
UNSseretary:General

Towards a Firéhal ety &V

Human R.Ehrs
f prre AT

NGO Coalition o/

elebrating human rights

THF NGO Cozlition an Human Righis, chaired by
the Fji Womean's Rights Movement, celebrated
Internatinnal Human Rights Day Lhis year with a
ot of shouting, 2 ol of walking, and even a bit
of music. On Wednasday, 10 December, 2008,
the Coaltion, colleagues, fhends, and members
of the pubfic cefebraled the 60% anniversary of
the Liniversal Declaration ol Human Rights with
a march thiough Suva Cily, from the Swa Hea
Market to the Civic Centre.  Around 90 waoman,
men and children marched to the rallyin front of the

Civic Centre, shoting "Wt o we want? Human
Itights! When do we want it? Mowl”.  Another
favourite was "Hoy, hey, ho, ha, militarism’s got
to gol”,

The rally hegan with some nusic frond the Four
Uoys, before NGOCHR Chair and FWAM Executive
Diroctor spoke to the gathersd crowd 2boul the
role of women human rights delemders in our long
history. of hurman rights activism n Fji. Rew Akl
Yabaki of the Citizen's Constitubiona! Farum, Tupou
Vore of the Pacific Concems Resources Centre,

Pater Wagavonoveno of the Young People's
Concernad Metwork, and Shamima Al of the Fji
Women's Crisis Centro also shared thair thoughts
and vision for [iji at the ralky.

Unfortunately, the othor UBHR celsteation, a
Kite bestval scheduled for the previous Saturday
had o be cancelled dug to forocast bad weather.
FWIIM had received an overwhelming responss
from the public for this ovent, so it will be held in
2004 instead,
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had returned to work by the time their child was
three months old; 77 per cent were back sl wirk
when their child furned i months old: 44 per
cont were at wirk when their child turned one;
and 54 per cent bad retumed Lo work by the time
their infaet weas 18 months,

About five ped cent of women retumn to wark
within days o weeks of leaving hospital. The
roport's author, AIFS Research Fellow Jennifer
Bauter, says, "I paid leave is eilher not availabie
or avallable for an inguflicient Lime, some mothers
may retun to work sooner Ban desired.”

According to & recent research conducted
by the Human Rights and Equal Opportunity
Commission (HREDC], onky ane-third of Awstralian
wiomnan bave access 1o paid maternity teave and
thoy are mostly educaled, prolessional, higher
paid warnen wodking 0 large companies ar in
the pubdic service. Women in social work and
Ipss-skilled or less-zecure work usually don't get
any paid maternity leave. This, however, may
change as pressure mouls on the Kevin Hudd-
Ioed Austrabian Labour Government 1o incorporate
a tawpayer funded parental leave scheme in the
2009 buddgat.

Recently, the Poduclivily Commission, the
Australian Govemment's independent research
and adhdsory body on o economic, sockl and
sviroomental issues affecting the welfare of
Australians, proposed a tax-payer funded parental
lzave scheme. Under the schema, mothers would
bk able 1o take 18 weeks pald matemity leave and
falhers, Lwo weeks, or vice-versa. Both wauld
be paid al the minimum wage rate of ALSS544
[US31—AUSS1 55] a week, to a maximum per
couple of AUSE11.854 befora tax, with thei
employer paying superannuation,

The government-funded leave will be on top
of any exsting employer-funded schome amd
must be taken within six months of giving birth.
lo gualify, a parent must have worked at lzast 10
hiours & week for 17 months prioe to their baby's
birth. It is ostimated about 140,000 mothers will
meet the criteria pach year,

However, up to 40,000 working wormen would
not be eligible hecasse of the hours ey worked.
Like stay-at-home mnthers will be efigible Tor 2
maternity allowance wasth up to AUSEE,B00 pre-
tax. Ovorall, the proposad scheme would cost
tha government an estimated AUSS400 million &
yizar onca the Raby Bunus of AUSSS 000, wiich
costs: AUSEAS0 mallian annually, was rofled inlo
the reforms.

Rty Bones was introduced n 2004 1o improve
Australia’s population growth.

Whileintroduring the scherme, former treasurer
Poter Costello urged Ausuaiian cowples to have
“one for the hushand, ane for the wile and one
for the country™_ The scheme has come under fire,
with critics saying the amount 15 being misused to
by Iusury goods and even aleohal and in playing
pokor, Some young gils have been tempted
to have babies just for the bones, but find they
can't Inok after ther childien and end wp being
supparted by govemment welfare.

As oof January 1, 2009, famiies with @
coanbinied income of AUS150,000 a year o more
will no bonger ba eigible for the Baby Donus. Also,

instead of a lump sum of ALSSS,000, the bonus
will be paid in 13 fortnightly instailments of about
ALSEIES, About 16,000 famiies ae expecled Lo
[ose gut after 2 new means 1est i introduced.

According tooa news poll commissionad by
the Mational Federation of Australian Women,
80 per cent of men and 76 per ceat of women
woudd suppoet & paid matemily leave scheme in
wihich costs are shared by government, emgloyvers
and cmployees, with support parliculary strong
ameong 18 to 74 year olds,

With Australia formally Lecoming party to
the Optional Fotocal 1o the United Mations
Convention on the Elimination of Al Forms of
Uiscrimination Agaiest VWoman (CEDAW), Federal
Sex  Miscrimination  Comissioner  Elizabeth
Broderick is calling on the government o use this
grcasion to remove its resevalion about paid
matemity leave onder CEDAW, which Awstralia
ratificd in 1983,

However, wath the coffers doving up a5 a result
of the global financial downturn and Lhe Mid-Yaar
Ceonemic and Fiscal Dutlook pointing toa AUSS40
hillion dechne in foecast governmenl revenus,
Deputy Prime Minister Juls Gilard has hinted that
paid maternity leave may be defered.

The Fijl Women's Rights Moventent
has begn Involved In the long and
hard labby formaternity protection
far Fiji’s women workers. Many
-of the progressive provisions
suggested [ FWHM'S submission
to lawmakers wereincludad in the:
Employmenit Relations Bill (2005},
The ERB was about to be passed
Inithe Senate, Fi]l's uppen house
of Parliament, when procasdings
were Interrupted by ourmostracant
military coupon Dacambar 5
2006, However, while Fiji's women
may.ong daysaon havelegal
maternity protection= of 84 days
full-paid maternity leave - our most
developed neighbouring country
hasconsistently denied women this
right ForFijithisis agood example
‘pfwhatnotto do,anda-unigus
opportunity for advancing womens
human rights further [n'our own
Pacific lsland nation.
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REHABILITATION CENTRE.

By Susan Naidu Research Officer

ST GILES hospital, Fji's only psychiatic facifity,
wcords an avorage total of 5382 outpatient
contacts overy yoar, almost half of which ame
fomalos,
Women's physical health, which 5 usually
exacorbated by poverty, inadequate nutrition and
unsafe water, also contrbutes to poor mental
higalth, Inadequate nutrition often goes hand in
handd with peverty and lack of proper nitrition puts
girts and waormen st greater visk of physical and
mental ilness, both in the short term and further
into their fives. Discrimination bars women from
accessing adeguate fond, cducation, employment,
pay, safety and heslth care making them mare
yulnerabie to physical and  soxesl violence,
peyehological disteess and psychiatrc disorders.
In Fig sisty-une per cent of ol dwallers living
gl the basic needs poverty fine are women,
Repents from St Giles hospifal indicate that most
patients are frome sl arcag. Fighty per cent of
palients are from the provinee of Rews, with Ba at
Six per cent
Gender nomms amd tiaditionsl beliofs that
creale social obstackes snd inhibit women's roles
increase the mental healthrisk factors. Additionally,
Tamily instability, dysfungtional relationships in the
family, extsa marilaf relationships and death of
spouse are some of the fackees Ieading to famifial

corflict and domestic violenge, which in the long
fun pespefoate mental health problems amaong
WOmen,

Incidenice of defusional disorders, dementia,
bipodar alfective disorder, mania and depression
are Bigh amaongst women. Even more worrying,
atlempled smeides are consistently highor amang
lemales here m Fijr.

“Good mental health positvely impacts on
all arenas of an indwidual's e - physical health,
spiritual, financial, and psychofogical - and i5
necessany for s to cope with stress and daily
stressors, a5 well as to be able to contributo
effectively to our commuonities,” said T Qdile
Chang, head of 5t Giles Hospital,

s WHO [the Woald Health Qrganisation] has
said: Thete is no heatth without mental heafth',"

Women cairy Lthe care giving horden of tho
family and this can lead o a geater volnorability
to mental ifinzss. Women in Rji da more infarmad,
lowe status-and sometimes dangerous wok, often
without even minimal pay, in the family busingss
or farm — all while meeling thes responsibiliiics
at home, thus camying double o trigls fnads of
Wik,

Chronic povesty, sexual discrimination, o
access 1o healthcare of education fur herself

participation, unfair labour practices and overwork
all contribute to poor meantal health, It becomes
very difficuit for gils amd women to develop
zelf esteem and good mental health when their
lives are considered fess waluahia than the lves
of males. Infant morlality is also 2 source of
nreat psychological stress for wormen who may
repeatadly see their children sicken and die.

Approwimately 1 in 12 women expenance
mental iliness or emotionsl discrdar related to
their reproductive cycle. This includes depression,
panic attacks, chsessive campulsive disorder and
peychosis.

The Convention on e Elimination of al loims

of Discrimination Against Warnen (CEDAW) stales
that governments must provide basic heallh care
for women through Delter access o haallh care,
family planning and health care during pregnancy.
The 1995 Beijing Platform Tor Action also states
that womzn have the right o the highest
attairable standard of physical and mental health.
Thiz enjoyment of this right is vital to their life and
will heing,
It is clzar that the mentzl health of women
miist b considersd in the context of their lives
and cannat bz achievad without the full realisation
of women's human rights.

and her children, exclusion from community
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COMMUN\GUE OF THE WOMEN HUMAN RIG

TOWARDS ACTION AN

e the participants of the Women Human

o . o g
| *Towards action and protection, held in Suva, Fifi, fr

o upheld the human r_'bf]h.is
I priversality, inatignahility.

AECOGHISING  that _‘-.l"}fnmen 'Hurn-_aLn

ghts Defenders are actvists, mmmun; ll.l
warkers and others who wiitk r.num;:euum:
in many different ways 10 dei_end. our u::l%
rights; that \Worman Human Rights Defs aa

| include leshian, §3Y. hisenual and trfmsu_;.m:1
autivists, who are targeted for wl'ml huﬂ
are as well a5 what they di; and mammn

. women and men A0 be women

| rights defenders,

| AECALLING that Wamen Hurian lmg::;

Daefenders are often un&cknqwledga:! ] A5

impartant role that we piay i 1111ve p[&r;] :M )

i rinhts,

amvl prOtECTICR of  hurnan 1 .

| am ;gmruharw yulngrabie T specific hi,rpisr
’ i i i ourse b o

' ¢ yinlations against Us the course

?r.'::k' and that these include family m_'ld

! Eﬂﬂ'll'llﬁurliLh' Lased abuses, Esex Eﬂ:{ s:::u;rlﬁ

L o npiher forms !
hasad phuses, an :

and human fights violations by the state and

noa-stale aclos,

respeciive organisations,

Call on Fifi's interin reme

f 1o and
10, towuphold the pule o
action for the urgent rewm
patliamentary democracy;

| Affiim & Recognise

| ndamental  impariance and

i b E::gwisimhiliw of the principles of
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HUMAN RIGHTS

efending Uose who defend our uuhls

B
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IHIRTY local activists, advocales and commumnity
wiorkers gathered in Swea from 2 to 5™ December
to discuss thelr roles as women Duman rights
defenders.  Ihe four-day consulistion was heid
at the lomm Secretarial, faciilated by the Fiji
Women's Ilights Movemenl.  The consultation
ended with a communique thal drew on the resl-
lifz experiences of the diverse group of participants,
whao came from organisalions such as tha Poor
Relief Socinty, the Citizen's Constilulional Forwm,
AIDS Task Force of 1iji and the Fiji Women's Crisis
Contre,

“This year marks an imporlant anniversary
for the people of the word, a5 il is e GOth
anniversary of the Universal Declaration of Hursn
Rights, which came into being on 10Lh December,
15948, lo honour the event, FWRM is focusing an
those who put themselves on Lhe line 1o defend
and protect our human rights,” said FYWAM
Executive Uirsctar, Virisila Buadrome.

“Many activists ray mot recogrise themsehes
a5 women human rights defenders, bul their daly
human rights work puts them at risk — whether of
physical harm to themselves or their Tamidies, m
particular sexual vindence, or other types of hanm
siich as damage to their reputations ar livelfioods.”

,.
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Women luman  Rights  Delenders . ae
remembered every year on 29 Movember, which
is part of the 16 days of activism against gender-
hasnod violence. [he 16 Days Campaign beging on
25" Novernber and ends on World Human Righls
Nay, December 10™.

“At the consultation we heard Trom waomen
anid men who do amazing work to lusther homan
rights in their communitiss — work thal is largely
unacknowlodged,  The four-day meel was an
Bmpnwoning experence that will kelp eguip Lhe
women human rights defenders to continue wilh
their important work,” Buadroma said.

The workshop ended on the second anniversary
of Fiji's most recent coup, December 5% To matk
the: day, and a5 a preview to World Human Rights
Dy on December 107, the participants held a press
conference and released thelr communigué.

“We call on Fiji's interim regime 1o uphold
the rule of law and 1o take concrete action Tod
the wrgent retern o participatory parliamentary
demuecracy,” participants said in the communigué,
which was presonted at the official closs of the
consultation,

“The communique also calls on the interm
iegime to cease the militarisaton of state
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mstitetions and return immediately to civillan e,
as well a3 cease all human rights viskations,” said
Bradrmmn, who spoke at the presentation and
press conference,

Partizipants highfighted that Woren Human
Rights Defenders are often unacknowledged for
the important rofe that thay play in the promotion
andd pratection of human rights

"W are particularly vulnerable to specilic
types of wolstions against us in the course of our
work; and thess include family and. community
based abuses, sex and soxuality based abuses,
and other forms of violence and human rights
vinlaliong by the state and non-state actors.”

Woanan Hurmen Rights DNefonders are activists,
cominunity  workess and  others who waork
couragenusly i many different ways to defend our
huaman rights. Wamen Human Rights Defendars
include leshian, gay, biscwual and transgender
activists, whn are targeied for who they are as
well 3% what they do. Both women and men can
be women human rights defonders.

For more mformation on women human rights
defenders, wisit the global campaign at hitpyy
e delendingwomen- defendingrights org/

Belween their realities and ours

By Susan Naidu Research Officer

RURAL women are knowledgeabls and endowed
with skills, talent and creatnvity. They are
hard working producers who are mot poor but
Impovorishod,

Sixty to soventy per cent of the world's poor
arg rural women who are mothers of more than
hatf of the now generation. Hural women - ane
primary managers of the carth's natural rescurces.
Over hialf of the warld's population still live in rural
areas and are responsible for more than half of the
weorkd"s predection from farms and from community
brased enterprises or micro entorprises,

I Fiji, nwval wormen have the highost incidence
of poverty at Sixty-one pes cent which is twice as
much compared to the incidence of poverty among
warmesn fiving in urban aress. These women an
largely unrecogrized ami voiceless. Thoy remain
po because of sodo-ecomomic and cultural
structures thal keep tham entrenched in poverty,

But despile these challeages, nral women
in Fiji have taken proactive measures in the
batlie apainst poverty. Aural women are not
only becaming self sufficient and coonomically
empoweied but fave also startcd maobilising to
gain recognition and make empowered, informed
decisions.

The recenlly established  MNausori Rural
Wornean's Association s already making inroads
lowards the econcmic empowernrnent of women.
Since its inceplion on 2 Septembes this yoar, the
association has camied out various warkshops and
shills bulding programimes with its membeors,

With 28 members, inchifing  economically
marginalised women, the association sims fo
empower wareed thoegh aducation, information
and communicalion to enable them to make
informed decisions in all sspects of life:

The women's colieclive mtends to promote

skill: on club management, pablic Speaking,
and equip waomen with small buginess or micin-
enterprise skills. as means 1o gain income fo
improve their socio-economic condilion. They also
promote self-care through an emphasis oo phvysical
fitness and maintaining a heallby lifeslyle.

Tha association convened a skills development
training to empower and boost the morale
of its members. Uased on the training needs
asscssmont, thi members undertogk training in
btk yard gardening, composting, floral art, food
proparation,  prosentations,  preparing  healthy
balanced school lunches, health and diet tips,
making clothing and care for elderly.

It is significant to note that rural women are
beginning to understand and valus CLUAW. Sharda
Segran, Prosidont of the Nausor lural Women's
Assnciation, pariicipated in A capacity building
warkshop on CEDAW with tho Fiji Women's [tights
Mevement eardier this yoar,

With the: knowledge acquined at the training.
Sagran was able fo cducate members of her
aysociation about CRRAW, making specia reference
to Auticle 14, which recognises reral women.

Article 14 of CFDAW says that governmants
shauld  eesure that rual women  have  full
participationin the dovelopment proecess, inclieding
thez right ta organise, accoss to credit, appropriate
techeniogy and cqual treatment in agricultural
refnm, and also to family planning and social
secuity and adequate living conditions.

Members of the association ae proud to have
breen given special recognition at the intematicnal
level, and are enthusiastic about the practical
application of CEDAW to their lives.

Theawghs this, they believe thoy will be able to
create & new sonisty based on justice, love and
respect for human dignity,

Rural women:

+ [hereara at least 1.6 billian roeal woman,
mainly farmers, who represent more than a
quarter of the total world population.

+ \Women produce on average more than half of
all tha food that is grown: up to 80 per cent in
Africa, 60 per cent in Asia, between 30 and
A0 per cent in Latin America and Wastam
countries.

+ \Nomen own only 2 per centof all land, and
receive only one per cent of all agricultural
crodit,

*  [Onfy & per cent of all agriculwral extension
FesMUrCas are directed at women,

+ Women maka up two thirds of al illiserate
peoplo.

+  The numher of rural women [ving in poverty
has doutded singe 1970,

+ Rural communitics have much higher
unsrmploymant rates than whan areas.

= Transpartation is a primary concern for rural
WHITIER

» Rual women ean legs than thoso in urban
centres, a pattern that is also tran for mon

Rural Women in Fijic

*  Hural women have the highest incitlonce
of poverly at 6T par cent which is bwico as
much compared 1o the incideece of poverty
among women ving i urlen aress

*  The highest mcidence of poverty is amongst
wormen weekers in the Northern Dadsion at B8 por
cent, whie the Westen Divison has 36 per cont,

A Day in the Life of a Woman Farmer

4.30am  Wakes up first in the Tamily

450 am  Makes breakfast Tor the fanily

50 am  lwon chothes for her children, washes
end dresses them

5.4%am  Focds her chddren

6.00am  Sends children to school 2nd has her
brasldast

B.30am WWashes dishas and clothes

J00am  Goes to farmand picks crops

P 1%am  Setstebie to sell her crop

FA0am  Works in her farm whils selling crops

10:00 am Gets ready fo leave for market

1030 am Goes to market to sl more crops

10:45 am Salls crops while she wails Tes her kids
Lo redurn from school

430 pome Kidds return from school and have Gght
snazck at tha markat

445 pm  She packs up aod rounds up ber days
fakings

Spm  Retumns home with har chilien

Gibpm Takes kids to pick more coops from farm

6:30 pm  Comeas back home and preparcs
cvening rmesl

T30 pm  Washes herself and palicpates in
family gevotion

8:00 pm  Has -dinncr with fapmsly

9:00 pm Washas dishes and cleans up alter the
dinner

945pm  Puts her children to bed

1000 pm Goes (o bed st m the family

————@_————ﬂa
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AFTER almost seven years since the Monlerrey
Conference in March 2002, the United Nations has
corvenerd the revicw of the Montermey Consensus,
the Firgncing for Development's (FID)  Tingl
docwment. The rovicw conference look place in
Daha, Datar from 79" Movember to 2 Decembe
2008, preceded by the Global Civil Society Forum
thal taok place from 26™ to 27" November.
Amang the outcomes of the negotiations, e
rrost celetwated was the commitment 1o czll a
conference =t the highost level on the linancizl
crigis ingide the United Mations.  The biggest
trade-off was regarding the need to reform Lhe
multitatensl trading systom that had appeared
in the lext proposed by the General Assembly
president, and was orased in the final text.

Background of the Fnancing for

Developmont process

From the moment tho FD process was
launched in 1997 until the finel conference took
place in Mentersey, Moxico in March 2002,
several changes  shapod  the  environment
leading 1o movements’ changing perspectives
aboul opporlinities to st A now financing for
developmeant [ramewverk.
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Feminist networks such as the International
Gemder and Trade Metwork [IGTN) that stayed
in the process untl the end realized with great
izappointment that the HO process up to
Monterrey provided much less than it ariginally
promised,

Thez arm of the Lioha conference was Lo revisw
the implemeontation of the Monterrey Consensus
{final tiocument of first 110 Conference that took
place i Montorrey in 2002). The Montersy
Consensus was a weak text in regand to
development and gender equality, being in many
ways a reaffirmation of the earlier Washington
Congensus framowork, with a focus on brads
lberalization, forcign direct  investment  and
riational reforms towards “pood governance” (i
order to attract forcian capital) a5 main sources of
devetupment financing, Thersfore, it emphasized
what devidoping countries could do for Lheir
awin development through state reduclion and
further liberatization, [urther, it legitimized pivate
capitals rode in dovelopment without addressing
thes instabiliting cavsed by the free tow of capilal

I that sense, thore was a fear that Lhe FID
Doha conference cordd be more of the same. In
many ways it was, hut in others it serprsed. It
gained & different momentum because it ook
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place In a moment when the foancial crigis 15
at the contre of govermnments” apendss. Whils a
private club of developed and emergent countriss
have signalled their intent to addrass the situation
ingidn G-20 [group of 20 countries) iniliatives -
such as last November's mesting in Washington
and cxpocted mesting for Apnl 2003 in Loadan -
same ather South countries as well s cial society
groups have been mobilizing towards having the
drhate on the revision of the financial archilecturs
mgirdn the UN, Thesa have been referrad as G-192
[the total group of countries of the United Malions)
instead of G-20, a5 2 more inclusive space Tor a
"Bretton Woods " to take place.

In & way, the Doha HD conference was a
mave towards G-192; after difficult and swpsising
pusitions in the negotiations of the text and with
the United States trying to Dlock it lanquage was
agreead on a conference on tinancial crisls and ils
impact on devolopment inside the UN! This is stll
ambiguous language that may mean a focus an
the impact on development rather than on the
firencizl csis, s0 it means civil society has a lol
af wirk shead to bolp it to be oo the right track.
The: modalitios of the conference will be discussed
liy the: Genoral Assembly and Secretary General al
{he Tatest in March 2009,

Fighting the fight withoul losing ourselves

From page 1

remaang Lhe limitations
crealed by the patriarchy
5035 we may know
and be ourselves, o

as we may be fres to
choosa, A feminisl

can choose 10 change
her name Lo thal of ber
hustand, relam her own
rame o hyphenate; can
choose Lo waork pait
time, full time or not at
all — these decisions
should nol impact wpon
ane’s feminist identity.
W, a5 & movement,
will continue to fight

thiz limits imposed by
the: patriarchy, whilst
idfertifying and remaining
trues t0 ourselves in
mizking whatevar
pessanzl choices we
wish.

Within a movemant
where womon have
sufferedd so much to promote change, there is
alsw an eloment of martyrdon. This exdends
Lo the human rights activism, 5085 8 women's
rights actvist can foel it doubly. When
colleagues were arrested at a protest, one
seasoned ferminsst responded, “They are real
activists now"; others have asked, "Have you
been thrown m jail yes? Pl really respect you
then™. Calculated risks are often necessany in
our work, Lot ingidence of extrome risk to one’s
personal safety is nob & necossany initiation ar
pre-requisite lo recagnitice: a3 a foménist o
human nghts activist,

Linked to this “rmartyrdom” is the expectation
that we dedicale ourselves, mind, bedy and
soul, to the cause. This, coupled with the
immense sense of personal responsibility that
many activisls feel Lo remedy a waorld full of
wrangs, resulling in us taking on morc and more
wiek because we feel that 4 cause cannct be
loft unaddressed, can leave us overwaorked,
mentally and physically exbaosted, and out of
touch with our inner selves. This exhaustion s
oracerbated by the traunms associated with aur
wark by direct rawma or "stonies that stick”, the
quilt that we fee!l whean we are: happy, bocause
we know that 3o many are mot 50 lucky, and,
for those of us whose waork is rotivated by
anger, being ovanshalmed by that emotion and
hiaving it invade our self and fives. As Janc Rarry

versonal is
WwWolitical

writes, what's the point of the revclulion if we
can't dance?® o ensure that the movement is
sustainahlo, itis now recognised that we must
are for ourschves, through reasonable working
conditions, including heing safe, paid a good
waye with annyal feave and being provided for
i e retisement, taking time for oursehves —
an that means for curselves, not anly for our
[arnilies, and nurturing our mental, physical and
ermotional heslth,

The Wernen of Courage confarence at the
Omega Instituto, Mow York, offered the concepl
of "meamisma” @5 an avenus forward for the
movemeant, enabling us to move away from
anjjer and vengeance, to enswre that self-care is
accepled as & necessary componant of feminism
and b inlegrate fisxibility into the definition of
a leminisl. Hariet Rubin, who coined tha tem,
described marmegma as “femininity defined by
malwe and matemal qualitics”. | prefer isabel
Allende’s understanding of tho concept — “the
wild mother energy, the passionate, loving ensrgy
of the ynofies; love st its very best - warm
and reassuring”. Mamisma is aboot drawing
Iron passion and love in working for the well
Dbedng of ail in aur world, Inimagining a world
wiliere mamisma pirisvails, Flizahoth Lesser has

marvalled that the news headlines would not
reflect wiar, But read “Orange Alert! Danger! Our
schaods arc failing our chitdren! Hed Alent! The
ice caps are melting!”™ Mamisma enguifed this
conference, whese Flizahoth Lesser spoka of the
forgotben spiriteesl and cmotional intalligonces;
Christiane Modthrog shared hor “how to quide”
o lenang oneself fwhich inclsded flirting with
vourself in the miror befere leaving the housel;
Tara Brach afferedd her ingight into Buddhist
meditation; Oueen Afua told hor story of solf-
hiealing whilst imperting on us stratogios for our
awn healng; Cambaodizn, Loung Ung and Chilean,
Izabefle Allende sharod their stories of surviving
miass horan rights viglations, yot drawing fram
[owe and passion o ther lves and work,
Parlicipants st the Wornen of Cowrage
conference wese asked to reflect on the question,
whose shoulders do you stand on and whoso
ankles do you boid? The women's movement
brings Logethear women from sl walks of lifie;
ourmovement s strength cormes not only fram
whatl we share, but iow we diffor. We most
value whal each of us bring to this movemens,
stpporting and valuing sach contrbution, if
we are Lo meve toward our wision of voritable
[regdom of choice in all respects.
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STAFF MOVEMENT

From the Director’s desk

HAPFY holidays from Knollys
Steeat and welcome to the
final issuz of Balance for
2008

This fuarter has  baen
“Go! Go! Gol™ for the Fii
Women's Rights Movement.
In Movemnber, thiee PWVRM
staff members  and  an
Emerging |eaders’  Fomm
{ELF} gradumte went to Caps
Town for tho  Assoeistion
of Women's Rights in
Uevelopmont's (AWID] 1HE
forum. This yoar's thems
of  “Movernsnt  Building”
drow mare than 2,000 women and mes fram
around the globe. PVAM collaborated with
our reginnal sisters and partnees, Asia Pacific
Forum on Women, Law and Development
(APWID), hosting a session enlitled. "Tok-
Talk - Nousshing an Asia Pacilic Ferminist
Movement." The session was a success and
the Pacifi delegation which inclueded 50 or so
women fnads a big impact 8L AWID — with our
interventions and our presence. While we were
the lergest delegation thal has ever allended
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an AWID forum —we were
algn  descnbed a3 the
loudest and most visible
3. This really was the
result of the hard work of
a Pacific working group
which  included  PWIM
together with the AWID
organisers  to ensure
that more Macific women
attended  the  forum,
gither as zession hosts or
participants. | would like
o take this opportunity to
alsa thank AusAll, NLAID,
International  Women's
Development Agency (IWDA), Global Tend for
Womnen and UNIFEM for their financial support
and 1o Noslene Nabulivou and Yvonne Undarhill-
Sem tor their guidance and advice. (See pages 8
and 4]

Coming back energized from AWID, PYWRM
went straight into hosting & three and half
day consultation for women human rights
detenders [WHHDs). This was our contribution
to the celebration of the G0th anniversary of
the Universal Dectaration of Human Rights. The

consultation, which was the first of its kind
for local WHRDS, was an opportunity for shout
20 defenders to talk about their work as woll
as the challonges they faco professionally and
porsanally. Particular emphasis was paid to scif
care of WHADs — porsonally, | foend it fulfilling
that. WHRDs saw this as a substantive issue
that needed just as much attention from the
state, our organisations and oven ourselves, It
became clear that meny of the WHRIDS shared
and agreed with my sentiments -"What's the
point of the revolution if we can't dance?” (seo
pages 4 and 5)

This quarter also saw the production of cight
brochures simpliftying the Family Law Act, with
the fimancial support of the Asi Foundation
and the assistance of the Fji Young Laweyers
Association.  The hrochures will be distibuted
in January.

Finally, | would ke to welcomes our naw staff
mambers: human rghts: researcher, Roshika
Moo and owr new finance and administration
officer, Fkta Singh. (see story, this page}

From gl of us at FWVEM, we wish vou safe
and happy holidays!

In Solidarity,

Virizila Busthomo

FWRM welcomes new staff

Roshika Deo

THE Fiji Women's Rights Movement walcomes
two now staff mombiees, inging the Movermeant
to a total of mina full-time staff, and several
rotating volintenes — the biggest we've ever beenl
Aoshika Neo, & gaduste of oo own Emerging
Leaders' Forum, joinen] us as Research Offices
{Human Rights] in September. This expands

PWAM's research wing, as Hoshika joins fellow
Research Officer (CEOAW), Susan Makdu. Qur
second addition, Ekta Singh, just |oined WM
lhis manth a3 the new Hrance and Administeation
Ullicer, to further professionalise the Movemant's
aCCOUNLS Mmanagement.

Roshika is completing her law degree at tho

Universily of the South Pacilic and comes with
close Lo five years experience a5 a Legal Lxecutive
for @ private law firm. She s 8 member of tha
ELF Alrnni netwark and is also part of the FWiM
Young Women's Working Group. She has boen
actively imvolved in voluntany commiunity work
through the Hotaract Club of Suva since Dotober
2008, including a stint as Hotaract Prosident for
the 2007-2008 term.

“Being passionate about human rights and
developmeant work, | am fucky to kiava hoon given
an copartenity to be abie to meke @ contribution
thraugh FARR, ™ Noshika said.

Ekts has extensive experience, including
accounts work at A Mishea & Co, and Datog, She
is currently working towards a Diploma in Business
Accounting at the Fij Institute of Technology, Ekta
i5 & Suva girl, who grew up in Hagstaff, justa-shor
wialk from WIHM's home at 21 Knollys Stroet

| chose to work with PWRM breauss the
gccounts position helps with my studies, but
also because | wanted to know more ahout this
organisation and its good work towards warmen's
himan rights,” said Ckta,

tor maore information, contact ckta@hwnm
org fj or roshikaghwrm,ora.ff .
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Gender cquality

Apat Trom & few other references, two very
good paragiaphs on gender make the Doha text
far more gender-sensitive than the Monterroy
Consensus. These paragraphs were retained in
the final version:

Freamble: Paragraph 4 We recall that gender
equality 1s & basic human right, & fundamental
velug and an issue of social justice; it Is essontial
for economic  growth, poverty  reduction,
emwironmental  sustainabifity and  development
elfectivensss. We reiterate the need  for
gender mainstreaming  into the  formulation
and implementation of development policies,
including financing for development policies, and
tor dedicated resources. We commit ourscives to
increasing our efforts to fulfil our commitments
regarding gender equality and the empowerment
of women.

Chapteron Mobiizing domestic financial rosources
for developmant, Faragraph 19 Gender cquality
and women's empowermant are essontial o
achieve equitzble and effective dovelopment
and to foster a wvibrant economy. We reaffirm
o commitment tw climinate  gonder-hased

1

discrimination in all its forms, including in the: fabours
and financial markats, as well as, inter alia, o the
ownership of assots and property rights. We will
promote wamen's rights, mchuding their economic
empowarment,  and  effectively  mainstieam
gender in law reforms, husiness suppoet seevices
and coonomic programmes, and gve waormen full
and cneal access o economic resowrces. We will
further promote and reinforce capacily-buliding of
State and othor stakeholders in gender-responsive
pubfic management, incheding, bul nol limited 1o,
gender hudgeting.

Trade

1his was the biggest trade-off to the wctary
won in Doka. Imporant roferonces made &t in
the General Assembly proposed toxt {that EL and
G-77 - the powerful doveloped countries - had
agread to accept] were erasod;

Varagraph 22; . . . Tha muftitaters] trading system
in its current form roquines further refiims Lo
act more in favour of doveloping countries, in
particular the least developed countries. Prograss
in reforming the systom is perticularly important al
a time when systemic impact of the financial crisis
is likely to have adveese effects oo miternational
trade. . .

Gender needs to be taken Into account in
the Financing for Development process, |
to ensure changes are reflected in the
realitles of women's llves In the Pacific
and the developing South.

iexpecleoutcomesTandimchworkGahea

Paragraph 23: .. amajor reform of the international
trading system is required . . |

Feminists in the process

Diana Aguiar oo [GTN Global Secretariar, Gigi
Francisca, DAWN [Development Aternatives with
Women for 2 Mew Era) Global Coordinator and
IGTH Asia Co-coordinator, Micole Bidepain from
IGTH Lalin Amnenca and Luisa Antolin from WITE
{IGTM Europe) were in Ooha dolng advocacy as
part of Women's Warking Group on [0,

IGTH co-camvenad with AWID, DAWN, WIDE,
Women's Working Group on HD and Action Ak, &
warkshopin the Civit Socigty Forum called “Women
selting the agenda: Wormen's Human Rights, Right
to Development and FID™. The session took placo
an 2710 Mavember and addressed the centrality of
gender equality Lo the FiD agenda, by building upon
woimen's movemenl proposals to afl FfU chaptors,
Al the session, organizations drafted a Wormen's
Stalermant on HD that was later distributed at the
alficial conterence as well a3 circifatod through
WOmeEn's networks,

Analysis courfesy of the fnternatlonal Gender & Trade
Ketwark. For more infornatation, Wit www.igin.org
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About us

The Fiji Women's Rights Movement is
& roulti-gthnic and multi-cidtural non-
governmental orpanization committed to
remaving discrimination against women
through nstitutional reforms and attitudinal
changes.

By means of core prograrmimeas and
imnavative approachos, PVRM practices
and promates ferinism, democracy, good
amvernance and human rights.

W steve to nmpower, unite and provide
leadership opportunities for wermen in Fiji,
nspecially for emerging young feadess,
indigenous and locally-hom weomen.

[he WM vision is for the women of Fiji
to he free from all forms of discemination,
have equal access to oppartunities and to

live in & heallhy environment where th

principles of feminism, democracy, good

governance, multiculturalism and human
rights prevail.

Join us

YES! | want to suppart the
Fiji Women's Rights Movemeant

ANNLIAI FFF:
Waped - 3100« Organisation - 330
Mon-wageed/Student - $5

: MName: _

o Adidress:

FWRM

Fiji Women's Rights Movement
Ph: (679] 3313156 Fax: 331 3466
whste: wawhwrmong dj
Fmail: info@@fwrm.org 1
Mail: GPO Box 14194, Suva, Fiji ls

LURDUT!

FLA Brochures

The Fiji Women's Rights Movement, with the support of the Asia Foundation and
assistance from the Fiji Young Lawyars' Association, has roleased eight brochures
hased on the Family Law Act. The Easy-tﬂ-reéd colourlul pamphlets detail basic
procedures and essential information on areas such as divorce, property settlement,
maintgnance, child protection, and parenting arrangements. You can get copies of
the brochures from the FWRM office at 21 Knallys Street Suva or email us at info@
bwerm.org.f]

Picture This!

The Fiji Women's Rights Movement will ba celebrating Intemational Women's Day
with our Young Women in Leadership Programme by revisiting our Picture This!
workshop and exhibition. Picture This! is a creative way to celebrate our day, and this
year we will again focus on girls between the ages of 10-14 years. This project brings
participants together to snap their ideas onto film, using disposable cameras, and
then digcuss their favourite shots with the other gils. A selection of the best pictures
will be displayed on International Women's Day, March 8th 2009, in Suva, For more
information on this initiative please contact the Young Women's Officer, Michellz
Reddy, an 3313 156 or email michelle@dtwim.ong.f] .

Transitional Justice Consultations
Ihe Fili Women's Rights Movement will be carrying out district-level transitional
justice consultations between January and April 2008. The consultations are
targeted al community and civil society groups and aim to stimulate discussion and
create awarenass on tho issues of demacracy, human rights and the rule of law. For
maore information contact Human Rights Training Officer, Unaisi Valenitabua, on 3313
156 or email unaisi@fwrm.om.fj |

Call for contributions to Balance

In January, the Fiji Women's Rights Movement will be issuing a formal call for
contributions to our quarterly newsletter, Balance, Chances are, if you're reading
this, you already have some good ideas about the type of content you'd like to
ses in the newsletler —and you might even want to write something yourself! To
send in yaur thoughts, ideas, suggestions, articles, poetry or pictures, contact
Communications Officer, Tara Chetty, at tarat@@fwrm.orgfj .
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"HELPING TO BALANCE THE SCALES"”
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By J. M. Evans

IL core gesl of ferménism, for me, s the romoval
of patriarchy 20 thal true equality can provail,
giving all people the genuing frezdom to dovelop,
tir know themsslves and 1o be tharmsshes.
Thi vision is veritable fresdom of choce inall
respects. | eminists have had Lo fight incredibly
hard for the achisvements that they hawe mads
towand couality and these achievements are
immengs, Womon can now vtz in the vast
majority of countries and in one counlry warnen
eomprise the majority of parliament': we have
our gwn inteenational human rights convention
recognizing what we have long known, all forms
of discrimination agamst WOmen are wiong,
illzgal and must ha climinated’; and we have
chipped away at the vision of women drawn
Urough geender essontialism. Whilst
conlinuing to work foward the
myriad of challengos that
femain, now s time zlso
1o reflsct, rejuvenate and
celebrale,

In this reffection, | want
to explore the ohstaclss
ta achigving this vision of
venitabie fres choice that
wie may place on ourselves,
or e are placed anus, as
ferninists. First though,
| weant to recognise and
thank all those wha have
paved the path before ma
toallow me b now sit Bere
and ponder these thoughts,
Their sacrilice, commitment
and achisvements are
ovenaheiming.

_———

Wiiter Betly Friedan, through The Ferrining
Mystique 11963, togather wilh all thase wha
pushed for this kind of change befie sml aftes
her, successhully challenged views that bringing
up children and keeping the home are warrnsn's
sole source of fulliliment. Althaugh allitudical
changa is slow and gradual, we can Teel this
remarkable development 1o varying deprees
throughout the world. Amid the widening
oppartunitios that this presents us, some
within the movement feel pressure to corlarm
in& different way, [his is one unintentional
repercuEsion within the movement that limits
aur freedom of choice. The phrase, "it's not
very frmimist, but what [ really want is to get
rrigrnisid and hava children” has been utterad: a

young feminist at an amazing gathering
of womean in a beautiful part of
the world whispered, almast
ashamad, *| miss my husband”;
tho dobate over one's surname
post marriage is lttered with

“shoulds”, not “wants”.

Fominism Is not about us

breaking from the traditioral

maild to confarmto a

new mould; it is about us

Conl'ef on pages 3
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