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What is democracy?

Democracy is a decision-making process that can
be used by a group of people to make decisions
about the goals to be pursued, rules to be followed
and distribution of responsibilitics and benefits.
The basic principles of this decision-making
process are the same for all groups of people -
from small families and community clubs to large
corporations and nations. The main principles of
democracy arc:

*Collective decisions - Everyone 1s enlitled fo
have a say in the decisions that affect their lives

*Paopular control - Everyone has a right 1o
participate in all aspects of the decision making

*Equality ol rights - Everyone is included -
cannot exclude anyone.

What are the minimum reguirements for a
country to follow a demoeratie decision-making
system?

The four main componcnts or building blocks of a
functioning democracy are:

*Free and fair elections - Countries can adopt
different electoral systems and processes but all
processes and practices must ensurc that winners
arc elected on a fair basis. All citizens are equal
and have equal opportunity Lo stand for elections
and vote.

*(pen and accountable government - This
includes legal accountability to the courts (the rule
of law) and political accountability to parliament
and the public, Elected officials are held respon-
sible for their actions. People are informed aboul
decisions that are being made.
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*Civil and political rights - To participate
frecly in collective decision making people must
have basic civil {reedoms, such as freedom of
expression, association, movement, discrimination
and other freedoms. Civil and political rights also
include areas such as a [air electoral system and
criminal justice system. These are rights that protect
individuals [rom abuses of those who hold political
power.

*A democratic or civil sociely - Civil society is
a Llerm uscd to describe non-government
organisations or associations thal are organized
independently of the state. Civil socicty groups
represent ordinary people who have a common
interest in specilic issues and work together o
ensure their own particular concerns are rellected in
decision-making. Civil society plays an important
role to voice public opinion and keep governments
and elected officials accountable to the people who
elect them.
Once Democracy is established how will it be
maintained and strengthened?

*Building up strong democralic institutions
such as an independent judiciary (judges/magis-
trates), aclive civil socicty, competent clection
systems, efficient civil service and free and inde-
pendent media.

*[irmly established principles of good
governance such as allowing public discussion and
debates, keeping people informed about actions,
decisions and duties and respecling the rule of law
and human rights.

Whales cry for help

There is hope that our whales
could be saved with the new project
being undertaken by Grecnpeace.
The world renowned environment
friendly organisation has embarked
onto another project, this time cam-
paigning for the establishment of a
South Pacific Whales Santuary.

In a statement released by the
organisation, Greenpeace said that
if the proposed South Pacific
Whale Santuary is successful, it
will ban commercial whaling on all
great species, allowing severely
depleted whale populations to re-
cover and the South Pacific region
to develop whale watching.

“Whale Watching has devel-
oped into a booming sector of the
global tourism industry contribut-
ing some 1US$1 billion to the world
economy annually according to an
August 2000 report of the Interna-
tional IFund for Animal
Welfare(TFAW).

‘Small island nations have
much to gain from developing
whale watch operations,’
Greenpeace said,

The organisation added that as
small island states of the South
Pacific, solidarity on the proposed
whale sanctuary is essential, espe-
cially in the international arena
‘where collective effort holds more
power’.

‘As a key player in the na-
tional economies of Pacific islands,
the tourism industry can play an
influential role in supporting the
adoption of the sanctuary by tell-
ing their governments how impor-
tant whale protection and whale
walching is to their environmental
an cconomic sustainability.”

According to Greenpeace
there is already significant support
in the region for a South Pacific
Whale Santuary.

1t added that Pacific Tsland
Forum Leaders supported the pro-
posal in 1998 when they said; The
Forum continued to attach impor-
tance to the sustainable use of ma-
rine resource, noling that a greater
level of protection for whales was
appropriate, and also noting the In-
ternationally recognised need for

sanctuaries to assist with long
term conservation of great whales.

The South Pacific Regional
Environment Programme
(SPREP) which works on environ-
mental and development issues in
the region belicves a South Pacific
Whales Santuary should be
complemented by, and support
promotion of Pacific Island whale
watching tourism,

The 1999 SPREP director,
Tamari’l Tatangata was quoted as
saying that during its lifetime, one
whale alone could be worth mil-
lions of dollars in tourism revenue.

A live whale gives ongoing
benefits and is more valuable than
a dead one,

“Whaling and whale-watch-
ing are not compatible,” he said.

The South Pacific Tourism
Organisation’s chief’ execulive,
Levani Tuinabua also supported
the proposal and is quoted as say-
ing whale-watching tourism is a
growing markel segment which is
estimated to be worth in excess ol
US$H550 million each year.

Staff of FWRM during the Nuclear Pree Plotilla Day orgamised by

CrreenPoace
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‘Girl’s Can Do Anything’ a Success

The Fiji Women’s Rights Move-
ment *Girls Can Do Anything’
campaign was further developed
in December 2001, with assis-
tance from the UNATDS project
of the United Nations Develop-
ment Programme.

This financial assistance enabled |

the hosting of three two-day
workshops in strategic areas
around the country.

The first was held here in Suva’s
Saint Josephs Secondary School,
the second was at Saint Thomas
Primary School in Lautoka and
the third was held at the Dilkusha
Mecthodist Church Hall in

- Nausori.

The workshops were organised
by young women members of
FWRM, Oliana Tovodua and
assisted by Volunteer Mereani
Tabua.

Balance took time out to
interview a few girls at the Suva
Workshop on their perceptions of
the workshop and the issues that
were discussed.

Loata Rokovukinavanua is a 16-
year old student of Suva Muslim
College who attended the work-
shop out of curiousity as to what
her sister Mereani Tabua was
doing with FWRM. Loataisa
sixth form Science Student who
wants Lo attend Medical School
after completing High School.

She didn’t regret attending the
workshop because she was able
to get many things out of'it. For
instance she enjoyed learning in
an cvironment where there were
women of her own age group
which they could socialise with
as well. Loata found the session
on “Jobs and How to Get them’
very helpful and something that is
timely.

Lautoka

Mereani Tabua talked to a few
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girls on their overall perceptions
of the workshop and the issues
discussed al the workshop.
Nafiza Dean, 17 Years Old and a
Student of Lautoka Muslim
College, wants to be a surgeon as
a carcer. She attended the ‘Girls
Get Together” in Lautoka and
Balance asked her a few ques-
tions regarding the Workshop.

She was interested in the work-
shop because of the issucs that
face young girls right now in this
millennium.  She told us that one
new thing that she has learnt from
the workshop was to ‘value
herself as a person and 1o know
that she is an important’.

Sclf Esteem was one of the
issues talked about at the work-
shop. Nafiza said that (his was

one of the sessions that she for women'’s human rights

Freguently asked Election Questions

particularly liked. In particular
because girls are brought up to be
thought of as homemakers and
arc nol given a chanc eto explore
their ability and realise their
ambitions. “This session gave
me the courage to go on,” said
Nafiza

Other arcas ol focus included
HIV/ATDS, sexual harassment
and what one could do to counter
these problems. Many while they
were of the view that they
shouldn’t have come to the
workshop because of the negative
connotations associated with
“women’s rights’, they were glad
they came because they were able
to learn something new and see
for themselves what FWRM
really does, when Lhey advocate

elections?

the profected figire,

Iudlependents (3),

Sonrec Etections CHfice

1. How successful was the voter registration process for the 1999 general

The Burcan of Statistics cstimated that there would be about 421,336 eligiblc
verfers, The Elections Office registered over 437,000 voters, This was more than

2. Which parties had won seats in the 1999 gencral election?
SVI(E) VLV (3, FLP(37) FAP: (11 NVTLP(1); PANU (4); UGP(2);

CEDAW Report Writing Workshop

A report presented by Nisha Buksh, first vice-president
of the Fiji National Council of Women, on behalf of
FNCW President Miriama Lewenigila, at a CEDAW
Forum in Suva. The Forum was organised by Fiji
Women’s Riphts Movement.

We were fortnate to be given the opportunity to attend
this three day workshop on CEDAW Report Writing
which was held in Auckland from the 13th-15th of
February. FNCW was part of a government delegation as
NGO representative. Our NGO secretariat, which is the
FWRM, was supposed to allend this mecting,  Alisi
Tuga, FWRM representative, attended the mecting as an
obscrver.

The Workshop Contents:

It was an cye-opener for me personally for the exposure
to a CEDAW Forum and to meet interesting people and
mosl of all gather information on CEDAW and it's
Report Writing format. The workshop contents were as
follows:

1. Overview of CEDAW within the overall Human
Riphts context

*Human Rights in the United Nations framework.
*Framework of Human Rights Law

*Brief history of the Convention

*Contents of the Convention

“Relationship between the Convention and other “I'reatics
*Implementation of Human Rights

#The Committee on the Elimination of Discrimination
Against Women.
2. Overview of Reporting Process

*Purpose of Reporting

*Importance of Reporting and Timeliness

*The Convention and Reporting requirements under
Article 18

*Guidelines for Reporting under the Convention
*Reporting on he substantive provisions (Articles 1-16)
*Role of NGOs
3.Panel Discussion on Country Expericnces

Four countries reported on their reporting experiences -
Papua New Guinea, Samoa, Tonga and Fiji. They talked
about the data collection, key aspects of the report,
potential constraints and solutions, in-country clearance
process.

Fiji's report was presented by the former Director for
Women, Rev, Screima Lomaloma. I have noticed that
ong of the constraints was NGO participation and
contribution. This is where the FNCW will support the
NGO sceretariat (FWRM) to develop a shadow report
and involve most of our affiliates to participate in
providing information for the report. Another major
point to consider is that although consultations with
NGOs took place in August 1999, NGOs were not
consulted about the final document. In other words we
did not have a say in the final draft.

R
o

FNCW vive-president Nisha Buksh,

4.Committee on the Elimination of Discrimination
Against Women

*The Committee and its composition (under Article

17)The Committee and its method of work
*Presentation and examination of the report
*Concluding comments of the Committec

*General recommendations

*Role of civil societies and NGOs

*Role of specialised agencies

5.NGOs and CEDAW process

6.Presenting an initial report

7.Optional protocol of the Convention

8.Successful strategies at the national level
*Common obstacles and challenges

*How the regional commission, specialised agencies, and
UN funds and programs could assist national govern-
ments

*Sources of technical assistance and cxpertise to assisl
with both the reporting process and reliance

regquenily asked Election Questions

L. What happens to your ballot pupers if you place a
fick above the line as well as wamber the portion
below the line?

I the numbering below the line is correet, that would be
accepted as your prefirence? If the mambering below the
ling fs incorreet, and therefore invalid, the refurining
oflicer would look at the marking above the line to see of
that has been done corrcetly. IF it is, then that wonld be
aveoeplod as your prefirence. 16058 iy not, thea the wihole
ballot paper 15 invalid,

2, Can Ivote if my name does not appear on the electoral
reff?

MNo. You are only entitled to vote if your name is on the
elecioral roll,

3. What was the percentage turnout of voters in the [999
general elections?
90 18%s furmed out fo vore.

Sonreer Bleotions Office
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they need to be able to relate to it, to
belong to it.”

At a global level, as a result of the
intensified pressurc placed on the “Eco-
nomic Global Powcrs”™ countries can
look forward to the long awaited imple-
mentation of the Financing for Devel-
opment plan as the UN, the IMF and
WTO work together in an unprec-
edented collaborative effort to identify
ways of mobilizing financial resources
for the full implementation of the ac-
tion plans agreed to in all major UN
conferences of the last decadc, in¢lud-
ing the Beyjing Platform for Action,
Daoes this mean an end to the devel-
opment rhetoric?

Smiles remains optimistic: 1 can only

¢nd by urging women’s organizations
and NGOs to take Global Finance out
of the ‘too hard basket” and to look
for every opportunity to influence
policy, so we can really reduce pov-
erty and promiote ceonomic justice and
gender justice that allows all people to
live in dignity, and their children to
have the possibility to improve their
lives.”

After all, as UN Secrctary General,
Kofi Annan reminded the world dur-
ing his annual IWDAY message,
women have the skills and experiences
to enable them to make a greater con-
tribution, ¢specially during times of
post-conflict reconstruction:

“We must make greater use of (hal

potential. We must ensure that these
cxperiences arc replicated at all levels,
in national and international arenas. We
must build partncrships among all ac-
tors — povernmenls, non-governmen-
tal orpanizations, community groups
and the private sector - to bring more
women to the negotiating lable and into
decision-making positions. We must
act on the understanding that women’s
full pariicipation in preventing and re-
solving conflicts is ¢ssential for the
maintenance and promotion of peace
and security in the 2 | st century. On this
International Women's Day of 2001,
let that be our credo for a more peace-
ful millennium.”

Tuga attends NZ CEDAW worksho

There isa necd for Mational govern-
ments to enhance their knowledge and
understanding of women’s righls in
accordance with the Convention on the
Llimination of all forms of Discrimina-
tion on Women.

"I'his was ong ol the ebjectives ol #
recently held workshop, organized by the
New Zealand Governiment's Minisiry of
Foreign Allairs, Secretarial of the Pacific
Community (SPC), UNDP Fiji, and the
Economic and Social Contmission in
Asia and the Pacific{ESCAP),

The warkshop which was held in
Auckland, was attended by the Move-
ments GEER Project Oficer, Ms Alisi
Tugga.

Ms Tuga said that the workshop
focused on report wriling and was called
the Sub-regional CEDAW Reporl
Writing Workshaop.

“['he first day fucused on the general
content of the Convention, whereby we
cxmined all the articles of the Conven-
tiomn,™ Wis Tuea said.

She added that she learnt a lot from the
workshop, cspecially the reporl writing
bit, a5 she had no idea how to write an
official reporl for CEDAW,

“From the year you ratify the Conven-
tion, you arc required to subinil a reporl
the following vear and then every fonr
years after that to the CEDAW Commil-
tee.

“Therefore by writing reporls, you arg
in a way showing that you are taking
steps (o climinate discrimination in all
faceis of life,” she said.

In this case, ratify means when an

6 BALANGE JANUARY - MARCH 2001

organization signs up with CEDAW and
agree Lo fake up all the elements of the

GGEER Frofect Officor Alisr 1 mjl

Convention.

Another objective of the workshop was
to sirengthen the capacily of Govern-
ment officials who are responsible for
preparing initial and periodic reports, as
well as monitoring progress in implemen-
tation of the Convention,

M5 Tuqa said that they were also
encouraged (o exchange expericnee with
the implementation of CEDAW, espe-
cially in terms of abstacles and chil-
lenges and common sirategics lo
overcome (hese obstacles.

*Another objective of the workshop
was encourage those states which have
ol yet done so o ratily the Convention
and o increase awarencss mud capacity
of representatives, of NGOs/civil socicly
about the Convention, the rights
contained therein and the critical role
they play in advocating for ratilication
and in implementation and monitoring.”

Participants al the workshop slfﬁr-:mP
the significant role CEDAW played in
the prolection of women’s human rights

Some of the recommendations they
came up with at the end of the workshop
were:

That the Pacific Island States
(P15}, which have nol ratilicd CEDAW,
be enconraged to do so by the year 2005

That the PIS subscouently
considers ratilying or acceding to the
Optional Protocol of CEDAW

T'hat the PIS be provided with
the required techuical assistance and
funding support ltom appropriate donors
toenable them to ratily or accede to
CEDAW and to cnable them lo niecl
their initial and subscouent reporting
obligations on a regular basis.

That the national reporting
process of CEDAW seek to also include
relevant information thin are docomented
in other national reports, human tights
instruments, including the implementa-
tion of the “Beijing Platform for Action.”

+ That reporting by PIS be
integrated into the whole notion of the
women's cmpowerment framework and
rights-base approach utilising sex
disageregated data.

That in recognising the valuable
contributions of civil sucicly and NGUOs,
the national reporling process on
CEDAW is encouraped o include the
participation of these organisations,

That information and country
cxperience on CEDAW be routinely
shared and ideally disseminated, through
networking,

NEW STAFF

Gladys Teriehow depariment.

# i :
Christine Coltnder

Bula Vinaka. I'm a Canadian journalist/community development worker on a
two-year placement with CUSO-a Canadian development agency that pro-
vides technical assistance in developing countries. Fiji is a small island coun-
try but any perceptions of “island time” or a laid-back work environment are
quickly dispelled when you work at FWRM. This is a dynamic and profes-
sional organization of women activists who are committed to “balancing the
scales”. 1've learned that the issues facing women and women’s organizations
here arc similar to the issues in Canada. My primary duties are to assist the
communications department with developing and implementing public image
campaigns, media plans, media monitoring and other projects assigned to this

Hello everyone. I’ve been an active member of FWRM for many years and am
pleased to be a new member of the staff. T am responsible for overall Finance
and Administration of FWRM. My vision lor the movement is that it will
become a strong regional voice in our own key program areas which are; Legal
and Human Rights, Economic and Employment Rights, Democracy and Good
Governance, Health, Family Law, Networking and Communications, My
appreciation for NGO’s and their valuable contributions to society come [rom
my involvement with trade unions and local government.

Hi. Fiji Women’s Rights Movement is giving me a challenging opportunity Lo
develop my communications, public relations and 1T skills am also pleased to
be on the team. 1 graduated from USP in December, 2000, with a Bachelor of
Arts in Journalism and Literature and Language. T'm looking forward to using
my skills to strengthen NGO networks in Fiji. T believe that by working to-
gether we can achieve our common objectives of national unity, equality for all
and respect for human rights.

Catholic nuns sentenced for war crimes

by The Associated Press
BRUSSELS, June 8 - A highly unusual trial ended

today when lour Rwandans, two of them Roman
Catholic nuns, were sentenced in a Belgian court to
lengthy prison terms for war crimes committed
during the mass killings in their homeland in 1994.
Vincent Ntezimana, a physics professor, and
Alphonse Lliganiro, a factory manager and former
government minister, were sentenced respectively
to 12 and 20 years. The two Benedictine nuns,
Sister Gertrude and Sister Maria Kisito were given
15- and 12-year terms. The guilty verdicts, which
were delivered earlier today, were remarkable not
only because they were pronounced some 4,000
miles from Rwanda, where some 500,000 people

were killed in what was repeatedly described in
court as “Africa’s Holocaust.” The eight-week trial
has also made legal history because it was the first
time a jury of ordinary citizens was asked to sit in
judgment of war crimes in another nation. Until
now, only military or civilian magistrates had
decided such cases. The four Rwandans were found
guilty by 12 Belgian men and women, ages 30 to
50, all of them white, among them a cook, a
teacher, a hairdresser and a truck driver. In the view
of lawyers and human rights advocates from several
countries who have followed the case, the trial
represented a major step in the application of
international justice that may provide a springboard
for future cases in other countries.
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Industrial Relations Bill

This is the final sections of the Cri-
fique of the Indusirial Relations Bill,
This issue begins with 'Equal Pay
for Work of Equal Value'.

2 Equal Pay for work of equal
value

Fart X of the Bill addresses this prin-
ciple. The heading is enfilled 'Equal
pay for work of equal value. This
principle is not covered al allin the
current Employment Act.

Labouring under the Law ad-
dresses it when referring to Wages
Council activities, It recommends
that there be standardization of
Wages Council Orders to ensure
equality of conditions for men and
wamen workers in unorganized in-
dustries ‘especially with respect lo
wage rates, paid public holidays,
work on Sundays, annual leave
and sick leave, and.insupport of
the principle of ‘equal pay for work
of equal value",

As indicated elsewhere the Bill
ensures a standaordization of many
conditions of employment by pro-
viding statutory minimums for all
workers regardless of gender. This
is nof so however with minimum
pay or where the Minister is given
a discretion {not an obligation) to
fix minimum wage rates on a class
of worker by class of worker basis,

The Bill as it is currently drafled
may notl, in the writers! opinion,
deliver equal pay for work of equal
value, but rather will simply deliver
equal pay, H will ensure that where
men and women are working af
the same ar substantially similar
work their pay must be equal.

The writer notes the criticism
made in Labouring under the Law
of gender bias in Wage Council
Orders between minimurms set in
female doeminated classes of work-
ers such as garment workers, and
male dominated classes such as
building and civil engineering.
FWRM, as does the Intemational
Labour Organisation itself, envis-
age that the principle requires
some sort of assessment of the work
skills across classes of waorkers and
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sectors of industry.

Al most, this Bill enables o com-

parison of work skills, effort, and re-
sponsibility across an 'insfrument’
see clause 87,
' for determining whether there
exists an elemen! of differentiotion,
based on the sex of the workers, in
the rates of remuneralion of male
warkers and female workers for any
work or class or work payable un-
deran insfrurnent, and for the pur-
pose of maoking the determing-
tions....

Evenif instruments do cover dif-
fering closses or waorkers the com-
parfson must be made between
workers within the insfrument and
cannot be between insfruments,

Oiher sections in this parl of the
Act also provide for a very namow
interpretation of equal pay and
rnake it highly doubtful whether ihis
part of the Acl will enable a com-
parison of skills ete for different
work, even if insfruments do cover

on work of that description by rea-
son of the sex of that person.

This provision is very limiting. It
sels the comparison between peor-
sons with the same or substantially
siilar gualifications employed in
the same or substantially similor cir-
cumstances deing work of thot
description.

This latter provision is very similar
to legislation in Mew Zealand and
has never delivered equal pay for
work, which Is different, but of
equal value, i simply ensures that
men and women doing the same
or substantially similor work are poid
equally. Itwould mean thal o male
and a female garment worker or
a male and a female builder
would have to receive the same
pay. There could be no differen-
lialin their pay based on their sex.

Yet the ILO Committee has
strongly crificized New Zealand for
naol providing equal pay for work
of equal value. They have reiter-

Sowree: tntemaiional Waeeen s Traleiiee Cernre

different classes of workers.

Section B5(1) of the Bill defines
equal pay as meaning: g rafe of
remuneration for work in which
there is no element of differentia-
fion between male and female
workers based on the sex of the
workers,

Section 84 of the Bill sets out
whal constitutes unlawful discrimi-
nation in rates of remuneration:

An employer must not refuse or
omiltto offer, or afford a person the
same rates of remunerafion as are
made avallable for persons of the
same or substantially similar quali-
ficafions employed In the same or
substanlially similar eircumsfances

ated that the principle requires o
broad comparison belween the
jobs performed by men and the
jobs performed by women where
there is a sex-segregated labour
market, It has saicd’

In order to ensure implementa-
fion of the principle in an occupa-
Hon or industry employing mostly
women, It s essentlal that there be
a basis of comparlson oulside the
limits of the establishment or enter-
ptise concerned.

The ILO Committee in Recom-
mendation 190 also poinis o the
imporiance of the following in os-
sisting wormen to have equal pay
forwork of equal value and so im-

national playing field decidedly uneven. Re-
cent cases have shown a strong tendency to fa-
vor the developed nations, These trends, she
warns, actually inhibits the state’s ability to take
care of people’s basic needs.

These ‘non-negotiables’ are highlighted by
South African feminist scholar, Vivian Taylor,
in her book “Marketization of Governance™.
According to Smiles, Taylor reiteratcs that the
provision of the fundamental needs for people
to survive (including food, security, healthcare
and education) is the responsibility of govern-
ment, as an intcgral part of the stalc’s fung-
fion.

“But the globalization model being pushed
on the world operates on an entirely different
set of valucs bascd on user pays ideas and 1t's
suen privalization of such services as water sup-
ply and health.”

The International debate on Good Gover-
mance has been reduced to what kind of gov-
ermment is necded for an efficient plobal mar-
ket:

“Giovernment attention has been diverted
from providing for its citizens and dirceted to-
wards sceuring forcign investment and markets.
And that is what's called the Marketization of
Govemnancg.”

What does this mean in practical terms?

This means that a woman in the busingss of
growing and selling locally grown tomatoes for
a living ends up competing against the imported
tomatoes sold by a local supermarkel at a
cheaper price! As a result she ends up unable
to pay her children’s school fees!

“Women have the skills and
experiences to enable them to
make a greater contribution,
especially during times of
post-conflict reconstruction.”
(Kofi Annan)

Or, a woman who works in a garment fac-
tory does not pet paid enough to live on, dur-
ing normal times, and as recent cases in Fiji
have highlighted, a downturn in the economy
or political unrest often means she 15 one of
the first people to lose her job when the inves-
tors make a hasty retreat with whatever capital
they may have!

Ms Ali echoes the need for the upholding of
principles such as Good Governance, which
contribute to a peacelul and stable political cli-
maic:

“Most women last year lost a lot of opportunity, Smaller businesses
were the oncs who lost out first because they couldn’t suppress the
pressure of credit squeezes. One the other hand these businesses who
were labor intensive, such as the garment industry, they lost out as well,
What they need is support, And if we can give them the confidence -
they are ereative. Women arg gifted. It is a natural response for women,
as nurlurers (o ‘pick up and picecs” and move ahead, not just for them-
selves, but for their children, their family,”

However Smiles warns that as Fiji was already facing serious ceo-
nomic prablems trying to comply with WT'O and other globalization
requirements, even without the set backs of May 2000! And with m-
creasing trade pressurcs to try and recoup all these losses tor merely a
comparalive advantage over their competition in the global market,
sets the scene for further ceononue explotation;

“Women provide most of the cheap labor underpinning the fow mea-
ger trading advantages of the South. Much of this is shunting women
into low paying, zero benefit jobs witl health and safety mmplications!

*And what can the women’s movement in Fiji do to effectively ad-
dress these global and national trends?

According to Ali, Women in Business has been addressing the need
to increase the capability of women, to take a step towards boosting
self’ confidence and providing women with the business skills noeeded
to market her ideas, prepare business proposals, and generally have the
ability to undertake the required business negotiations to see her vision
through.

But these cfforts need to be strengthened throughout the women'’s
movement, To ensure activitics and actions designed o mnprove the
status of women are relevant to the women;

“(Women'’s) contribution to the cconomy is phenomenal. We need to
redefine the whole concept of development and our contribution, Thut
we have to combine our efforts! We can’t be doing this in a fragmented
manncr. We need to bring all the groups together like at our Women in
Business function last night. We had social workers, we had business-
women, the women in government, we had everybody. T think that com-
bined approach is what we need. W have W lake our women Torward
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Women and the Economy

Responding to the need for
increased gender-hased
dialogue and discussion to
address current social, eco-
namic and political issues,
caused primarily by the
May 2000 Crisis, the FLIT
WOMEN'S RIGHTS
MOVEMENT  and
Sent'Linkpacific (Media
Tnitiatives for Women)
colluforated to highlight
the issue of Women and
The Economy (A Shared
Fision for 2001) at
FWRM's annual Inter-
national Wamen'’s Day
Breakfast.

The speakers were
Neoor Buno Ali, Presi-
dent and founder of
WOMEN IN BUSI-
NESS (WIB) and Seana
Smiiles, the Communica-
tions Officer of DAWN
(Development Alterna-
tives with Women for a
New Fra)

This report
femLinkpacific:

from

FWRM s Coordinatar, Gina
Houng Lee sct the stage for
the breakfast speakers when
she highlighted that Tnterma-
tional Women's Day (IWD)
was a day for the women's
movement to not only take
stock of our accomplish-
ments and challenges of the
last year, but alsoe consider
strategies for the future:

“As women’s NGOs we use
this day to refleet on the
gains and also lo ask and
review what needs to
change, What more work do
we need to focus on?
FWRM has been active in
the arca of women's ¢m-
ployment and ceconomic

rights. We have prepared
legislation to change the In-
dustrial Relations Bill; We
have also educated women
on employment literacy
such as sexual harassment,
maternity leave rights and
also tricd to address the

and development issues and policies within the context of
Fiji’s current political climate, which as both speakers con-
curred requires a preater pender perspective!
What's the Business Scene? Well actually, it is not very
women-centered (but then we’ve all probably experienced
that in some form or another!)

The challenges for women to Turther eohance gender-
mainstreaming cfforts into the cconomic svene would be

far more daunting if it not
for orgamzations such as
FWERM, WIB and
DAWN who are working
to make a difference in
the hives of women.

In fact NOOR BAND
ALI admits feeling an-
gered when she experi-
enced lrst-hand, how
women were treated in
the male-dominated busi-
ncss scetor, Her own ex-
periences, and stimilar ¢x-
pericnces  faced by
likeminded women led Lo
the establishment of
WIB:

“We are different (from
men); we do things dif-
ferently, we manage busi-
nesses differently! My

grigvances that women face
in the formal working sec-
tor. While there have been
many improvements for
women (o participate more
in the formal cconomy -
there are also some very real
difficulties that women face
- women, while they may
make up the majority (ol
workers) m the garment -
dustry, this industry is onc
of the lowest paid! This in-
dustry was also great al-
fected by the political and
economie crisis!

The breakfast prescntation
provided the opportunity for
the morning’s speakers to
highlight a local and global
perspective on cconomic
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experience within the ac-
counting profession, which is a very male-dominated pro-
fession highlighted that woman’s way ol managing a busi-
ness is very different from men, (It is) more inglusive, par-
ticipatory, in all facets of her business, and that is what the
world s requiring,”

ALI says the formal business scelor necds Lo recomuzg
that it is this very multi faceted nature of women which
actually provides women with the natural talent to “gel mlo
business™

“It is this skill which augurs well for today’s business
cnvironment. What we can do through our various groups
is lo strengthen that capacily in women.”

But DAWN Pacitic’s communications officer, Scona
Smiles is a little more skeptical about the gains made by
WIB.

She highlighted in her presentation that whilst the reeent
strides to attain equality within a political framework have
assisted in further advancing at least some sectors of
women, enabling them to get education, employment and
start moving up the ladder, this is often undertaken within
the globalization and trade repulations that keep the inter-

proving women's pay:

- equal gccess to vocational
training and employment
counseling for wormen

- encouraging women o Use
such faciliies

- providing welfare and social
services for the needs of
women workers pdrticularly
those with family responsibilities

- providing equal access to jobs

Recommendation

= Change definition of equal
pay so that it includes the abill-
ity to compare, for the pur-
posas of making a determina-
lion as to what rate would con-
stitute equal pay, work which
is different In naiure but requires
comparably simitar skills, expe-
rience and gqualifications, and
is carfed out In comparably
similar cireumstances.

= Insert requirement for Wages
Council's to take account of
principle of equal pay for work
of equal value

v [nsertreguirement that Minister
when fixing minimum pay rates
for o closs of workers Is required
to take account of the prin-
ciple of equal pay for work of
equal valuelif an across the
Board minimum wage does
not eventuate)

= Clarify that the tibunal, when
determining the classification
of work or rate of remunera-
tion, can conslder rales and
types ccross industries.

22 Weges Council Act
This legislofion remains though
presumably it will be amended
consequent to the Industrial Rela-
tions Bill being enacted. It is impor-
tant that those functionsrelating to
the setling of leave entiflernents
be revoked so s to ensure the in-
tearity of the statutory minimum
leave and other standard provi-
sions in the Industrial Relations Bill
are not eroded by the back door.
Alternatively, instead of revoking
their powers to set conditions wider
than wages it is recommended
that there should be a section in-
serfed into the Act which provides

Industrial Relations Bill

ihat the Wages Council cannot fix
by way of Order terms and condl-
tions of employment which are less
favourable than those contained
in the Indusiial Relations Act 1999,

Further it Is recommended that
a section be inserted into the Act
which requires all Councils ap-
pointed to fix the rate in a female
dominated orwomen only class of
workers in accordance with the
principle of equal pay for work of
equal value.

It was recommended in
Labouring under the Law that the
Wages Council Orders be indexed
on an annual basls o the cost of
living. Clause 75 of the Bill requires
the Minister to underake a 3 yearly
review of minimum rates thal have
been prescribed, in consultation
wilh the Labour Advisory Board, The
Minister then makes recommenda-
tions to Cabinef which appears fo
have the final approval on adjust-
ments. FWRM recommended an
annual review in Labouring under

There s alse no reference in the
clause s to the criteria the Minis-
teris to take info account in doing
the review.

The recommendations made in
Labouring under the Law in rela-
fion to mining and garment work-
ers are covered in the recommen-
dation that the Minister is required
to prescribe minimum rates of pay
for all classes of workers over the
next 3 years. Other recommenda-
tions as to condilions are taken
care of by the establishmen! of
minirmum conditions in he Industrial
Relations Blll,

Recommendalion

= Amend Wages Council Act to
include a requirement for
Councils to take account of
the principle of egual pay for
work of equal value when as-
sessing female only or female
dominated classes of workers
and to consider rates in other
different but comjzarable in-
duslries or work sectors,

23 Fijl National Provident Fund
It was recommended in

Labouring under the Law that do-
mestic workers should have the
right to compulsory membership of
the Scheme.

Recommendation

» A conseqguential amendment
be made to the Industrial Re-
lations Bill to revoke references
to domestic workers. and
ouhweorkers from the exemplion
in the First Schedule to the Ma-
tional Frovident Fund .

24 Fill Netional Training Acth.
Labouring under the Law's con-
cerns in this area are with the need
to bridge the immense gulf that
exists between men and women
with respect o opportunities for
formal fraining under the FNT Act.
It suggest 2 ways of doling this .
First to examine the feasibility of
having 'female lrades’ includedin
the schedule of designated
Iradesfoccupations. The second
recommendation s o consider
drawing up affirmative action
guidelines for private seclor recruit-
ment and training policies for
women In non-fraditional work,

Recommendalion

»  Adda provision to the funclions
of the Board requiring It to en-
sure an equitable distribulion of
resources lo be spent on voca-
tional training as between boys
and men and girls and women.

»  Inserl a specific special mea-
sures/ EEQ provision in the leg-
islotion enabling the Board fo
sel minimum numbers of fe-
miciles in training courses and/
or to run special lraining
courses for women and to be
able to give women who ap-
ply preference

»  Require the Minister appointing
the Board to keep in mind the
goal of equal representalion
as between lhe sexes. in line
wilh 5 38 of the Constitution.

In the nextissue we will bring you
the conclusion of the Industrial
Relations Bill.
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New Prize honours Women as

Leaders

New York - Two Pakistani sisters whose lives have
been threatened for defending women’s and human
rights, a Kosovar Albanian pediatriciann sentenced
to 12 years in prison for organizing against violence
in Kosovo, a Rwandan who helped women resume
their lives afler the traumas of the 1994 massacres,
a Papua New Guinca organization that fostered
peace among splintered communities, a Colombian
group that stages massive women's peace demon-
strations, and a worldwide network of women
againsl war are the first recipients of the Millen-
nium Peace Prize for Women. This new interna-
tional award is sponsored by the United Nations
Development Fund for Women (UNIFEM) and the
London-based human rights organization Interna-
tional Alert.

The award is the first of its kind to specilically
recognize women’s integral role in peace negotia-
tions, and their commitment to sustaining families
and communities during war. While the Nobel
Peace Prize has been awarded since 1901, only 10
of the approximately 106 winners have been
women or women'’s organizations. The new Millen-
nium Peace Prize for Women acknowledges
women’s vital participation in rebuilding regional
and national economies, and their efforts in fortify-
ing democratic principles of equality between the
sexes, various ethnic groups, tribes and religions.
This year’s winners are: Flora Brovina (Kosovo);
Asma Jahangir and Ilina Jilani (Pakistan);
Veneranda Nzambazamariya (Rwanda); Ruta
Pacifica de las Mujeres (Colombia); and the
Leitana Nehan Women's Development Agency
(Papua New Guinea); and, Women in Black (Glo-
bal).

“The intertwining lorces of gender inequality and
conflict threaten peace and security around the
world,” said Noeleen Heyzer, Executive Director of
UNIFEM.

“How is it that we can, in good conscience, bring
warlords to the negoliating table and not women?
The Millennium Peace Prize for Women says to the
world that it is time we recognized women as equal
parlners in peace building, and in all other political
and economic realms.”

“While women are affected disproportionately by
violent conflict, they are not passive victims, as
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1 *Commencement of Counting- 3 Sepltember 2001

in building Peace

they are so often portrayed,” explained Kevin
Clements, Executive Director of International Alert.
“Larger numbers of women must be invited to shape
peace negotiations. What vision of pcace can we
expect if only half the population is included in the
process?” The prize winners arrived in the United
States on Sunday, March 4 and participated in
briefings, luncheons and meetings in Washington,
DC and in New York City.

An eleven member international Prize Sclection
Committee -including New Zealand’s Prime Minis-
ter Helen Clark, Pulitzer Prize winning author Alice
Walker, Like Water for Chocolate author Laura
Esquivel, and Nobel Prize winner Jose Ramos
Horta- reviewed nominations and selected the
women to receive the awards. Winners received a
statuc designed by artist Tim Ilolmes, whose works
appear in art collections held by collectors Edward !
Albee, Madam Jehan Sadat of Egypt, Archbishop
Desmond Tutu and President Jimmy Carler, among
others.

b’requenﬂy asked Election Questions

The general ime-fable for the conduct of the
forthcoming general elections this year Is as follows:

*Avallabllity of Nominalion Forms - w.e.f 1 June 2001

*last day for precessing regisiration of polilical parfies-
17 July 20071,

*Wrils of Eleclions issuved- 12 July 2001

*Last day for lodging Pefiffons of Demonsfrated Support
with the Supervisor of Flecfions- 16 July 200]

*Nominallon Day- 26 July 2001 [8.00am - 3.00pm]
*Objeclion Day- 27 July 2001 [9.00am - 1.00pm]
[2.00pm - 4.00pm]
*Withdrowal of Candidates- 27 July 2001 [by 2.30pm]
*Endorsement by Parly of condidales-27 July 2001
*Last day for lodging llsts of Preferences- 2 August 2001
*Polling Regins- 25 August 2001
*Poiling Ends- 1 September 20017

*Rest Day- 2 Sepfember 2001

Sonrels Electians Office

Women use skills to build houses

Women around the coun
try can now try thei
hands at building houses
with the new initiative
being taken up by Habi
tat for Humanity Fiji.

Called Women's Build,
the new project is set to
take off from the 23rd-
30th June and the houses
will be built by volunteers|
from the community and
the homeowners them-
selves.

Habitat for Humanity's
Affiliate Co-ordinator,”
Saras Singh said that her
organisation builds more
than houscs.

*Tt builds hope, en-
hances communitics, up-
lifts the living standards
of the underpriviledged,
encourages partnership
and works wilh grassroots
people.

“We see this project ob-
jectively, and believe that
this will bring about posi-
tive changes in the lives
of those involved in the
project as well as those
who arc not directly in-
volved,” she said.

Mrs Singh added that
the project can be seen as
empowering women into
taking up more construc-
tive, definitive, and active
roles.

“It will ulso reflect that
women can bring about
changes and contribute
immensely to the devel-
opment of not only their
own families, but also
their communities, and
the nation in general.”

Women's Build

Taday § Wesmge

L -

Sofizding Torarrewd hfere

She said that the main
objective of the project
was to set a platform for
mending bridges and
bringing about reconcili-
ation and to recognize the
aspirations and efforts of
women towards develop-
ment.

“Tt’s not just putting
hammer to nail, nail to
board and board to home.

“It’s bringing pcople to-
gether towards a common
goal.”

Mrs Singh said that
those interested do not
have to take part dircctly.
They are many different
opportunities for women
to participate in this
project.

“For example, as mem-
bers of the Women's
Build committee; as ad-
ministrators; as volunteer
leaders; as media and
publicity personnel and
so on,” she said.

Mrs Singh added that
she urged women to think
about Women’s Build
with enthusiasm, mterest,

joy, and compassion.

“Think about what a
good feeling it is to see
tears of joy in the eyes of
somegong who, up until
now, has been deprived of
a decent home.”

Habitat for Humanity is
a non-prolil organization
dedicated to the eradica-
tion of poverty housing,
They build and renovate
houses with partner fami-
lies in need of simple,
decent sheller through
volunteer labour and tax-
deductible donations of
money and materials.

The lamilies selected
for the program go
through a screening pro-
cess to determine their
need for assistance, their
ability to repay the inter-
est free loans with which
Habitat provides them
and their willingness to
invest a stipulated
amount of volunteer
labour to the program.

Mrs Singh emphasiscd
that the selection process
does not diseriminate by

race, religion, colour,
creed, ethnicity or gender,
FWRM staff and
members will participate
in the programime on June
25th and welcomes all
members to join,

TODAY'S WOME)
HUILDING
TOMORROW'S FUTY

Hobitat €50 Humanily fndbes
e, men, childean and shude
Jelit with ether comununity men
fa balld four hamies in Wailoko
need your folentsi

PLEASE CONTALT U5 AT:
E Fharsten Straat,, S, Fij
B, Bow FEI0, Sev By,
S, FIji
Fhore: (RS} 304 374 7 308 349
Fea: (679300249
Fimath bihara®inoonty
st I andine eom Fifparhiniig
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Editorial

Welcome to the first issue of Balance 2001, which
also includesa 15th Anniversary issue. Reflecting
back on 2001, it was an extremely stressful year for
Fiji Women's Rights Movement and the country as a
whole with the political crisis of May 19th affecting us
all.

Far an advacacy non-government organization this
saw a change in policy direction with senior staff
participating in advocacy activities seeking the return
to democracy. Furthermore the activities around
legislation changes have remained on hold while we
‘wail for the return to parliamentary democracy.

1 would like to say thank you and pay tribute to staff
and board members who have left us. They are Raijeli
Nicole WEER Project Officer and Kata Duiabe
Communications Officcr. And to the outgoing Board
members, Praveen Sharma, Dr Mridula Sainath,
Viniana Seeto, Raijeli Naruma, Vani Dulaki, and
Sheetal Shah. We thank you all for your guidance and
support,

FWRM has new team members who have joined us
and we welcome, Alisi Tuqa GEER Project Officer,
Priscilla Singh, Senior Finance and Administration
Officer and Christine Gounder, Communications
Officer. Incoming board members are Frazine Dutta
Treasurer, Patricia Sachs Cornish, Shayne Sorby and
Laisa Bale.

FWRM would also like to acknowledge the support
from OXFAM New Zecaland under the Capacity
Building Project that has kept FWRM afloat and
allowed us manage change internally in an unstable
political and economic climate.

As we consolidate and renew our energy for 2001 we
note the gains we have made in the last 15 years of
our existence and continue in our pursuit for equality
and human rights for all.

2 BALANGE JANUARY - JUNE 2001

IN BRIEFE...

Website coming soon

FWRM will be launching their websile soon.
This 1s not only to keep up-to-date with
technology but will also benefit those doing
research both locally and overscas on issucs
that concern women, human rights and
democracy.

Fiji Media Watch held a workshop for Jour-
nalists and Communication Officers at the
Berjaya hotel from May 28th-1st Junc.

C alled Steering Fijf Back to Democracy
2001:A Challenge to the Journalists of Fiji,
the workshop aimed at helping journalists
and communications oflicers to understand
each other and creale a strategy to help them
while reporting during (he General Elections
n August.

FWRM Open Day.

FWRM held its Open Day on May 22.
People visited our new ofTice at 88
McGregor Road and learned more about our

projects and services,

FWCC Visit

Regional participants who attended the Fiji
Women’s Crisis Centre Regional training
visited our office on May 22. Presentations
were made by project ollicers about the role
they played at FWRM. The Movement’s Co-
ordinator, Gina Houng T.ee, also pave a brief
report on the status of the Movement.

Number of poor increasing daily:UN

UNITED NATTONS—The world population is
growing, with the numbers of poor far out reaching
the numbers of rich, and growing; the amount of
water available per person bout a third of what it
was 50 years ago; half the forests on earth are gone
and there will be an “unstoppable” flow of migrants

percent a year.

“In the recorded history of human kind this has
never happened,” he said. “it will result in an
increasing and unstoppable international migra-
lion.”

While the commission is charged mainly with
developing analyses, and

workers, legal or illegal,
from the south to the
north. Oh yes, the guy
who developed all these
statistics is “optimistic”
that everything will turn
out just fine.

Joseph Chamie, direc-
tor of the Population
Division of the UN’s
Department of Eco-
nomic and Social Af-
fairs Thursday presented
the results of a year long
study on the relations
between population
environment and devel-
opment. The report,
prepared by the Com-
mission on Population
and Development,
found:

- The population of
the world is about 6.1
billion, with less devel-
aped regions accounting
for 80 per cent of the
total,

- The world is
growing at a rate of
about 1.2 per cent

not solutions, asked at
news conference for his
“sut” recommendations,
commission chairman
Makoto Atoh said “we
need slower population
growlh, policics aimed
at decrease in pollutants,
a change in behavior of
habits unfriendly to the
environment, and a
technological transfer
from developed coun-
trics to developing
countries especially in
the areas of saving
energy and keeping the
air clean,”

Chamie said "1 am
optimistic.” The popula-
tion control efforts have
been “a success story”
he said fertility, was
another success because
“men and women are
deciding the number and
spacing of their chl-
dren.” “In regards to
cnvironment, we have
seen a great deal of
improvement in many of

annually—or 77 million
new people.

- The more developed countries arc growing at
about 0.2 per cenl, while the less developed are
growing at about 1.5 per cent.

- The very least developed countries are grow-
ing at 2.5 percent a year.

Antonio Goin of the University of Rome, said
that the working age population of between 20
years old and 40 years old was decreasing in europe
by 2 percent per year, and increasing in sub-Saharan
Africa by 3 percent per year , leaving a gap of 5

the regions of the world,” he said.

“In development, compared to the 1950s many
countries of the world are better off now than they
were then,” he said.

He said there were “challenges” in health and
environment throughout the world, “my gut feeling
is a very optimistic one.”

He said the critical challenge “is right under
this roof” of the Unite Nations, in the form of
international cooperation.

“Global problems,” he said, “necd global

cooperation and global solutions.”
BALANCE JANUARY - MARCH 2001 15



)

. _Staff Movemenis . A
*Alisi Tuga attended an Asia Monitor Resource Centre Board meeting in

Hong Kong from the 6th to the 10th of February this year

*Alist also attended a CEDAW sub-regional Report Writing Workshop in
Auckland, New Zealand from the 12th to the [8th of February.

*She also went to an Oxfam Partners Capacity Building workshop in
Auckland, New Zealand from the 24th to the 3 1st of March.

*Following this she attended a NGO Regional Consultation on Globalisation,
Trade and Dcbt in Nadave, Fiji from the 3oth of April to 2nd of May.

*Tn addition, Alisi and FWRM volunteer Lot Lovodua attended a Ministry of
Health, HIVIAIDS Strategic Plan mecting on the 14th of March.

*(iina attended an APWLD Repional Council meeting in Chiang Mai,
Thailand, on the 12th of January. She also attended an OXFAM Partner’s
Capacity Building Workshop in Auckland, New Zealand from the 24th to the
31st of March.

*(3ina made a presentation of FWILM’s worl on human rights at the PDLID
program i USP on the 7th of May.

*In addition, she also made a presentation to a History Politics course at the
University of the South Pacific on National Policies for Women in Develop-
menl.

FAscnaca facthilated o Conununity Paralegal Treaining (CPT 2) on HE and
democracy at the Tradewinds Hotel and Convention Centre form the [2th to
15th February,

*She also attended the United Nations Commission on the Status of Women
meeting in New York from the 27th to the 17th of April.

*Asenaca also attended the APWLD Women’s Rights IHuman Rights Task
Forge meeting in New Delli, India from the 16th to 17th of April.

Christine Gounder

Editorial Gomment

Gina Houng lLee

Gontributors

Mereani Tabua
|Glennis Yarananuma
femlink pacific

ISEN: 1605-2048
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'Balancing the Scales

New Video focuses on

THLE Fiji Women’s Rights
Movement (FWRM) and the
Development Alternatives
with Women for a New Lra
(DAWN) co-launched the
documentary lilm Jfn the
Name ol Growth in Suva on
the 17th of May at the Aus-
tralian High Commission in
Suva.

The film is an hour long
documentary made by ‘Atu
Emberson-Bain and Michael
Preston, which focuses on the
operations of the Levuka tuna
canncry PAFCO, and the ex-
periences of its women work-
ers and their communities. It
traces the important historical
role of Levuka in Fiji's colo-
nial and post colonial history,
and is sct against the back-
drop of global economic
trends and local political up-
heavals.

According to produccr-di-
rector *Atu Emberson-Bain,
the film focuses on some of
the unsung heroines of devel-
opment in Fiji: the women
who skin, clean, cut and can
Pacific tuna for export mar-
kets of Canada and Europe,

This poster was made for the launch of Dr Bain's
documentary o the Namue of Growih,

The world premiere of the documentary film
took place in Levuka followed by the screen-
ing in Suva.

“Both ocecassions have been organized as a
way of expressing appreciation to the town
and its people for all the support reccived
during the making of the film,” Dr Bain said.

She added that because much of the film is

Woen’s Issues

in vernacular with English
subtitles, the film should be
more accessible to the Fijian
speaking audience.

*Preston and | are very
gratcful for this support, and
were greatly encouraged by
the enthusiasm shown in
Levuka,” she said.

Dr Bain and Preston won a
gold medal from the New
York festivals and UNESCO
for their documentary Where
the Rivers Meet in January
this yecar.

The medal was awarded for
exccellence in television pro-
gramming and was choscn
from amongst entries from
Africa, the Arab States, Latin
America, the Carribbean,
Central Asia and Eastern Liu-
rope as well as the Asi-Pa-
cific region. The film was
commissioned by the World
of Churches in 1998 for its
Peace to the City Campaign.

1t has been described as ‘a
poignant story of community
courage and commitment to
peace demonstrating the
unique humanity to be found
in Fiji’s strife-torn multi-eth-
nic society’,



