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2000 Good Reasons to
March!

e World March for Women 2000 Camnpaign is taking shape as countrics all over Lhe
world colleet signaturcs for women worldwide Lo present to the UN General Assembly
Meeting in New York on the 17 of October 2000 Presentations will alsobe made (o
{he IMF and the World Bank. The Campaign was initiated ont of the Women’s March
Against Poverly, which took place in Cuebec in 1995, This meting realized the necd
for adopting International Demands aimed at reducing the poverty and violence allecting

Warld March of Women

zocoo

Despite major cultural, economic and p
prepatory meeting in Montreal, Canads. Forexample, that
deht of all Third World Countries be cancelled; that the LN pressure all counirics so t
1o women's and childrens rights be ratilied and applied. By contrast, & COMPIomise was rei
alter delcgates from some parls of the world said
tliey felt with women discriminated against because of their sexual orientation, it
kistan and a number of other Muslim countries, for example,
The final document, therefore, will specify which conntries

defending the rights of homosexual women
demands sccepted at home. Despite the solidarity
wonld be dangerous for some of (hem to show their support. iu Pa
homasexuality is strongly condemned and even punishable by death.

women the world over,

supporied the two above-mentioned demands,

A Internalional Lizson Committee (11.C) was struck to carry on
2000, Thirty women from six regions, aswellasa represciiative ol N
countries and the coordinating committce, which will continue to be composed of w

olitical differences, the delegates managed (o agres on common demands at the lirst
411 states adop! a legal frinuework aimed at eliminating poverty: that the
Tt thie many intcenational instruments referring
ched on two proposed demands aimed at
they would not be able to get these

the organizing work leading up to the March in Oclober
ative women., form the ILC. The ILC serves as the link betwecn
omen from Quebce. Shelley Rao, FWRM active

collective member and stafl of the Fiji Council af Churches, sits on the ILC as one of he twe Cecania Representatives,
T'he campaign includes the gathering of signatures thronghout the world ever in support of'the International Demands, These

will be presented 1o the Sccretary General of the United Natio
Vork. Kofi Aunan will meet with 200 delegates from around
creative way the coordinating bodies have a preed on. T the build up to the New

throughout the World.

ns Kofi Annan on the 17% of October at the UN Headquarters in New
the world. The signatures will be gathered in postcards or whatever
York Rally, organized public action is being planned

Tlie coordinating budy for Fiji is the Fiji Council of Churches. Ifyour organization is interested in joining this ca mpaign and

can collect signatures through petition cards and so forth, please conl

acl your countrigs or regions coordinating body or the World

warch for Women 2000 in Quebec. Canada, who will miost likely refer you back to the coordinating body in your couniry. The wehsite
is www. [Tq.ge.ca or email marche2000@@lg.ge.ca B

A joint statement by the Fiji Women's
Crisis Centre (FWCC), Fiji Women's Righis
Movement (FWEM), Pacific Metwork of
Violence Against Women, Aruna
Gnanadason (World Council of Churches
Waonten's Division) and Musimbi Kanyoro
(General Secretary of the World YWCA),
raised their concerns about the deatlis of
12 Tuvalu School girls in a fire af the
Nation’s only sccondary school, The
Hostel was locked and the girls were
rapped mside.

in particular, these prganisplions
concers were as follows:
“It is well known that in the Pacific many
hostels lock in their female students to
prevent them from being atiacked and
molested by males — both young and old.
Some boarding schools also, through their
puritanical and outdated ideas of female

( Concern abont the Tuvaly Fire )

chastity, lock these girls up sa they do not
*aet up to mischiel”. It is utlerly shamefal
and condemnatory of this world that in this
day and age we have to Tock up young girls
and (hat women have 1o make prisoners of
themselves not only because of theconstant
threat of violence bul also because of
sacicly’s blatant discrimination with regard
to adolescent sexuality.

We monrn for (he loss of these lives,
but we also must organise oursclves to
bring about the changes that will ensure that
this never happens again in the Pagific or
anywhere else in the world. We must
demand that:

o women of all ages are given the

securily they nced to protect them

all boarding school security is

from acis of violence. but that.
these security measures do not
compromise their personal
safely from other soutces.

a proper and well publicised
investigation be carried out into
this tragic incident, nol just on
the basis of buildings and
accommodation, but on societdl
values which necessitate unsafe
securily measures

revicwed to ensure it conforms
with internationally accepted
ccenpational health and safely
standards

state, church and civil society
recognise and work lowards the
total elimination of violence
apainst women and children.”

8 Balance January -March 2000

Legal Rights Expands 1ts Outreach

‘Fﬂ Tcgal Rights Project recently held
two workshops in Labasa in the month of
February. Conducted and respurced by the
Assistant Legal Rights Training Officer,
Zarina Begnm, the workshap aimed to
highlight and raise awareness amongsl (he
women of Labasa of their legal rights in
the area of Family Law.

The firsl
workshop was
held with the
I.abasa
Women's Club
from 14 19
Februpry 2000,
This workshop
was conducted
in the Hindi
language al
communily
level and was
aliended by
w o men
between the ages of 17 to 65 years, The
Assistant Legal Rights Training Officer
reporied that the awareness brought about
by the participants was based on
cxperignces. In particular, they highlighted
the Fact that women were often victimised
in the private sphere of the home. The
family reform was thus a change thatl was
most welcome. Towever, (he participants
felt thal the legal age for marriage proposed
inn the reform was still too young. Rather
they wonld prefer that the age be 23 lor
both females as well as males as opposed
{o the recommendetl 18 years in the reform,
because 14 is still too young an age o be
legally married, 'The participanis reporied
tlial the radio programmes conducted by
the Legal Lileracy programmics provided a
bricf summary of what the law is about,
but the workshop was a chance for them
to know their legal rights more thoroughly.

The second workshop was conducted with
{he Laba~1 Soroptimists from 21 - 26
February, These werc conducted in English
as the participants were from a cross-
section of society. This workshop had a
diflerence in that the sessions were night

Participants in a group discussion af the seight
SessTon,

workshops because all the participants
were from the formal sector. They ranged
in ages between 20 lo 50 years. An
important feedback that was gathered from
the participants was that beforc the
workshop they had no idea of the family
laws or International Conventions, While
they were educated, (hey werc not literate
in  thesc
ATCAS

Anolher

aspect thai

be sustainable, Zarina spoke to the
Sigtoka PRIDE group for about an hour
because of the interest generated rom the
attendees. Zarina also used this opportunity
to network to conduct further programmnes
for the Lepgal Literacy Project.

Upcoming is an awarencs- raising sessiol
with the 81 John Ambulance, to be held
over (lie Easter weekend She will speak on
the roles and responsibility of Fiji Women’s
Rights Movement and in particular the

II J
was raised was how society

-,

has so conditioned (hem to (e
notion that sex is a taboo’,
that matrimonial rape canbean
issue. Overall, the participants
were iible to know aboul family law, the
“Convention of the Rights of the Child”
(CRC) and the “Convention on the
Elimination ol all forms of Diseriminations
Against Women" (CEDAW). They were
also able to grasp how one can go aboul
applying the kaw in their lives e.g. how to
file for maintenance and where they can
have access Lo these services.

Upon completion of these two workshops
the Ionmourable Muthu Swarmy, & member
of Parliament presented the participants
with their certificates at a prize-giving
ceremony held at the Labasa Civic Centre,

The legal literacy project lias now cxpanded
its outreach (o Sipatoka. Zarina Begum
licld a session with PRIDE of Sigatoka.
PRIDE is a national programme thal is
coordinated in arcas around Fiji. [tis a
multiracial programme that seeks Lo
develop skills of women so that they may

risght is Hon. Muthu Swamy

importance of the Legal Literacy projecl.

Cource: International Women s Tribune
[enire
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Where FWRM stands with the IR Bill

In the last issue of Balance, we ended
with number 5, “Wages and Leave
Records to be produced”. This issue
we begin with ne. 6 on the powers of
inspections of private dwellings and
end with no, 10 on Employment of
Children

i Powers af Inspection of private
dwellings

Under clause 15 of the Bill, inspectors
may ¢nter and examine workplaces and
require the employer to produce dociments
or records, interview cinployers or ollier
workers and seck information from anyone
i relation to an employment matter. They
must give 14 days notice of their visit and
must notify the employer of their presence,
unless that would prejudice their inspection
and they must nol ¢nter a private dwelling
house without the conseni of the occupier.

These powers are very similar to those
thal currently exist in the Emyloyment Act
excepl that because of the wide coverage
of the Bill they give rights of inspection to
wirkplaces that have never before been
subject to inspection.

The one curtailment on the power (il
existed under the Eniglosment Aet and is
nol contained in the Bill is the right of the
employer o accompany the inspector
during the inspection. There is no such right
of accompaniment under the Bill,

Labouring under the Law was critical
of the rights of approval, advance
notification and escorl vested inemployers
under the Fmplayment Aet. The Bill still
enables a right of approval for privale
dwellings and advance notification.

The bigpgest concern for the rights of
women workers would likely be right of
approvil, Tt must be of real concern that
inspectors are prevented from cnlering a
workplace where it is a private dwelling
except with the consent of the occupier,
As mos| domestic workers will work in
private dwellings, it appears there is not o
be @ right of entry lo their workplaces,
despite the wording in clavse 15(1)(a).
Recommendation
#). Remove 14 day notice requircment so
as 1o allow for spot checks
b). Allow inspectors to enter private
dwellings where ‘workers” as defined under

the Bill arc cinployed but with prior notice
and right of employer to be present.

¢). Allow inspectors to remove samples
or substances for purposes of analysis

d). Make it compulsory for the minimmn
conditions provisions in the Act, or Wages
Council orders where they apply, to be
displayed on walls in all workplaces in Fiji,
and ina site where workers can casily read
the infonmation

7 Penalties
Conflict of interest ar breach af
confidentiality- Under the Act a
government ollicer who has an interest in
a workplace, makes. use of information
oblained in the course of their dutics or
breaches confidentiality commits an offence
and incurs a fing ol up to $1000 and 3 years
imprisonment. Under the Bill the same
behaviour incurs a fine up (o $10,000 or 3
years imprisomment,
Chstriction - Under the Act obstruction
of an inspeclor incurs a fine of up 1o $200
orup lo 510 per day. (amcnded by s26 1970
Act) Under the Bill obstruction incurs a fine
of $100 per day or $2000 and imprisonment
for 6 months.
Wage protection - Under the Act an
employer is liable for a fine of up to $200
or iinprisonment nol exceeding 6 months
il'he/she breaches the wage provisions,
Under the Bill the cimplover is liable for
a ling of up to $50,000 for a corporation
or $5000 in any other c¢ase, and to
imprisonment for up to 6 months ifhe/she
breaches wages provisions.

The Fiji Women's Rights Movement
was highly critical of the discrepancy in
penaltics under the Act, as between
employer contraventions and worker rights,
The penalties to which cmployers are
potentially subjected to have been
significantly increased under the Bill,
especially those where employers are in
breach.

Recommoendation

a) lucrease the fine for obstrction of an
officer to $10,000 or imprisonment for 3
years and make provision for increase in
fine each time for repeat offending

b) Increase the fine for breachcs of wages
protections for repeat offenders to $80,000
for a corporation and $10,000 for an
individual,

& Law enfarcement

Under the Act the powers ol inspectors
arcextensive. The Bill has reworded them
m simpler form so they ar¢ cxpressed in
less words but appear to cover the same
ground except that the power to take or
remove material or substances for analysis
tlocs not appear (o cxist in the Bill,

The FWRM identifies problems with
stalling and {ransport shorages as barriers
to the full and effeclive exercise of those
powers. Mot unexpectedly the Bill dogs not
address (hese issues - bul they are
important matiers for FWRM 1o lobby for
at the same time as the Bill isenacted. ‘They
undoubtedly affcet the effectivencss ol ihe
law

Labouring under the Law also criticizes
the accountability of employers under the
Act for compliance with wages legislation
(that which does currently exist). 1y
suggests the same high accountability that
1 placed on unigns under the Trade Union
Acl should be applicd to employers.

I gonclusion, while the Bill
standardizes cmployment law and scls
minimumemployment conditions it retains
the same system of enforcement by
inspection,

Recammendation

a) Require submission of records every 3
years by all employers in Fiji

b) Allow individual employces, unions or
other representatives to inspect records on
7 days notice

¢} Allow inspectors (o take or remove
samples of material and substances used or
handled by employee for analysis,

d) Make non-compliance with record
keeping a specific offence and institute
deterrent penalties

) Allow entry of inspectors to privale
thwellings where a worker, as defined under
the Act, is cinployed

{) Make it explicit that on inspection of a
workplace inspectors can require full access
to employment records

g Labour Advisory Board -
representation uf wamen's inferests.

The Employment Act does not make
any reference to representation of women.
Clanse 5(3) of the Bill provides for the
Minister to ensure that the Board includes
representatives of both men and women,
In this sense the Bill is an advance on the
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Barriers to women’s involvement in
decision-making need to be removed!

Following is UN Seeretary-General Kofi
Amnan’s messape for the United Nations
Day for Women's Rights and
International Peace, observed on 8
Mavel: of this year

7:1-;5 first International Women’s Day of
the twenty-first cenlury is devoied (o the
theme of women uniting for poace, Itisa
theme that brings together two vital parls
of the United Nations mission. "The Chiarter
lells us that our Crganization was created
to save succeeding gencrations from the
scoutge of war, It also proclaims the equal
rights of men and women. We must live
up to both challenges, or we shall fail in
both,

The century hat has just closed saw the
age ol large inter-Stale wars reach ils apex
and wane, only to be replaced by the age
of cthnic conflict. Today’s small wars are
no less murderous than yesterday's big
oncs. Small arms may kill people oncat a
time, bul they are still lethal, All too often,
conflict happens in the societies that can
least aflord 11, takes i1s toll on those who
least deserve it and hits hardest those least
equipped to defend themselves. Civiliaus
have become the main targets of warfare.
Andd women bear more than their [air share
of the burden.

Bl women, who know the price of conflict
sowell, are also often belier equipped than
nen lo prevent or resolve il. When society
collapses, women play a critical role in

ensuring that life goes on, When ethnic
tensions cause or exacerbate conflicl,
women tend lo build bridges rather than
walls. When considering (he impact and
Implications of war and peace, women (hink
first of their children and their fiture, before
themsclves,

We, in the United Nations know at first
hand the invaluable support women provide
lo our peacckeepers - organizing
commillees, women's associations, non-
govermmental organizations and church
Broups to case lensions and persuading
their menfolk to accept peace. Parily for
that reason, we are making special efforts
to- recruit more women for our own
peacckeeping and peace-making missions,
and to make all our uperitions more aware
of gender issues. Scveral missions, -
including thase in Afghanistan, Kosovo and
Easl Timor — now include civilian gender
affairs unils, We are redoubling our efforts
o recrnit more qualificd women in peace
operations, both in the ligld and at
Heawdquarters. Once more, 1 appeal to
Member States to include qualificd women
in the contingents (hey send us, and (o
nominaie qualified women candidates for
United MNations posts at all levels,

United Nations agencies work cvery day
lo assist the most vulnerable women, canng
for relugees and setting legal norms for
women’s rights in armed conflict. They
send special missions in countrics allected
by war. They provide health care and posi-
tramma assistance. They work with women

in war-torn countries after the guns fall
silent, helping them and their menfolk to
rebuild their State and society.

We know there can be no enduring peace
without development. We also know there
can be no develapment unless women play
their full parl, This means removing the
barriers to women's involvement in
decision-making and giving them aceess 1o
land. It means protecting their scourity and
that of their familics. 1| means ensuring
it they enjoy [ufl human and political
nghts. The United Nations is working with
its partners in govermnent and in civil
society — locally and internationally — to
achicye these objectives,

Five years ago, many of these goals were
adopted by governments al the Fourth
World Conlerence on Women in Beljing,
This June, the General Assembly will hold
a special session to review progress in
implementing them. The Beijing Platform
called for women and their human rights
to be protected in conllict situations. Tt
called for women Lo play a bigger part in
the degisions which resolve conflict, and
for more conflicts to be resolved in non-
violent ways. In shorl, it summons us all
to pave the way for a culiure of peace.

Let us unite all our clToris (o bring these
pledges to life. Let us build on the work of
women everywhere Lo achieve peace Tor
succeeding generations, Letus hamess the
power of women uniting lor peace. 8

Kiribali decfared March & a public holiday in
recognition of the contribution of women o
nalion building,

The declaration was hailed by women's
arpanisations in Kiribati as & “step forwand
for women in their strugeles to have their
contribiilion recopnised.”

President of the Aig Mwaea Aincn Kiribati
{AMAK), Merce Riwata said that the public
holiday coincided with (he Microncsian
Wiinen's Caucns meeting held in Kiribati to

( Kiribati celebrate WD )

distuny jssuos of conceny to women in the
region. AMAK is Kinbnti’s largest women's

‘organisation

“The public holidey was enc of aur proposals
to the Government last yoar. We are gratetul to
the Govermment ol President Tebioro Tilo
Tor secing fit to declare a national duy (or
women. Thisis a day where women ean
celebrate and focus on what needs to be done
in future for their development in relation ta

nntional development,” Riwata said.

A big cclebration was organised in South
Tarawa to mark Internalional Womens day,
The chicl gucst was Kinbali's MNational
Pevelopment Minister, Kalaotika Tokeo.

The presence of almost 100 woamen from
Micronestan eountrics who are attending (e
Micronesian Women'®s Caucus added to the
cclebrations. They arc from the
Communwealth of the Northern Mananas,
Federuted Stales of Micronesia, Guam,
Marshall Tslands and Palaw. #
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‘Continued from page 3)
5. Howstrong was the Pacific Bloc?
Withinthe G77, the Pacific Bloc was quite
small, G77 are developing countries and
as such Asia is always dominating. In
terms of numbers, the Pacific Bloc isweak.
The Pacific Bloc was visible through some
peeple, However 1 would say that they
were strong because in the negoliating
room, hey proved to be a force to be
reckonad with as many of us were called
on tojoin the drafting team. But it would
have been nice if the Pacific Islands
representatives were i bit more aclive in
the discussion or at least inone of the arcas
like nuclear disarmament or rights of the
indigenous peoples or environmental
protection and if they had participated on
anequal footing.

6. What can be done to make sure
the Pacific is heard at the CSW
meeting?

The United Nations agencics can come in
and contd be instrumental in developing
the right peaple for & good representalion
from the Pacific that is needed at the CSW
meeting,

7. [ understand that there wasn't any
formal outcome at this PrepCom I1.
Wiy

Yes thiere were no formal outcomes, The
negotiation process was the frustraling
part of the meeling. The major parts of
the document were nol discussed. While
the smaller groups were able 1o, the G77
countrics could not becanse there was uo
agreement on agrecing, The delay was
fiot on women's issues but the political
traditional religious lines werc at play.
Conservative groups. strong catholic
proups and right wings were the restraints
al the negotiations, It was clear towards
the end of the first week that this wasal
play. “The political diflerences between
capitol and UN agencies were evident.
The capitol were peaple from Minisiry of
Women who were in touch with ground
work while LM missions were holding on
to strong political lines. 1 was a play of
skills and how to put the poini across and
niot so much of what was believed. Thus
no formal document was produced.
However, there is now until June (when
the CSW meeting will be held) for
discussions to take place. #

The Youth Forum at the PrepComll

With Amanda Smith

The first time [ came (o learn anything about
the Beijing + 5 review process was al the
beginning of this year (2000) when I was
approached by the Fiji Women's Rights
Movement to take part in the Asia Pacific
Youth Workshop on Sexunal and
Reproductive Health and Rights in
Bangkok, Thailand held from 31 January
2000 to 3 February 2000

A month later | found myself in New
York for the first time, taking part in the
Preparatory Committee meeting of the
CSW. Having never been to the United
Nations nor taken part in any of its
Preparatory Meclings, the whole process
at first was very overwhelming and
challenging.

After the first few days T was able (o
fully understand the mechanics of the
Preparatory meeting, With the constanl
midance from those who had previously
attended preparatory meetings as well as
from the members of the Fiji delegation, [
comfortably found my place in the process,

T hal & dual role at the meeting; as 4
collective member of the Fiji Women's
Rights Movement and as a member of the
Nelwork of Asia Pacilic Youth (MAPY).

Al the meeting thera were 16 canguses,
the aim of The caucuses was Lo pull together
collective strengihs on a particular issue. 1
took part in 3 number of cancuses, which
were in Youth, Media, and Health, as these
are the issnes that Tam most Bamiliar with
and amalso interested in

OF the three caucuses 1 was most active
i the Youth Cavcus becanse that is where
| feli 1 could be most effective.

Aga member of NAPY, we tried lo be
as active as possible during the Prepazatory
Commiltee mecting. The activities | was
involved in included from lobbying
governments and non-governmenl
organisations for a stronger language
reflecting our concerns not only as youths
but also as youths in the Asia Pacilic region.

Together with other members from
MAPY we were aclive in international
networking and linking with NGOs, GOs,
stakeholders and other youth networks. \We
were also in close contact with the Asia
Pacific Women Watch (APWW), allended
Asia Pacific Caucus meetings and actively
joined Asia Pacific women in making
ourselves visible on the foor of the C3W
prep com mecling during NGO briefings.

NAPY likewise actively colluborated in
the formation of the Youth for Women's
Rights, a convergence of youth networks
in the Asin Pacific, Latin America and the
Caribbean, of the Youth Coalition on ICPD
and other young individuals from Africa,
The Youth for Women’s Riglits beeame the
progressive bloc in the Youlh Caugns,
which was practically swarmed by ultra
conservative groups who were out to derail
the entire discussions, especially on mallers
concerning sexual and reproductive health
and riglits.

In a panel sponsored by Youth for
Women's Rights, NAPY presented a praper
on the commion problems and concerns of
the youth in the region, We used the results
of our Bangkok workshop as our reference
data. ‘The inlernational audience warmly
received Lhe preseatation.

It was cvident that in the cavcuses and
all other activitics organised during the
PrepCom, il was very sad Lo sec that the
Pacific region was highly under-
represented. Thisto me isa frue reflcction
of the lack of resources in the Pacilic o be
able to send people to attend United
Mations ieetings where decisions are made
that have ;i major impact on the lives of the
Pacific people.

Due to the lack ol participation of
Pacific youth in the Youth Cancus (2 Pacilic
Islanders), | found it quite diflficull o
inchule issues that 1 fell were aflecting
yonth in Fiji and the Pacific; such as the
lack of information and the difficully in
accessing information on sexual and
reproductive health and rights as well as
hiphlighting the culiural barricrs thal Young
people in the Pacific (especially young
women) face in their everyday lives.

[ was honoured 1o be made part of the
Fiji Declegation as this gave me an
opporiunity to go behind close doors antl
witness the nepoliations between the
govermment delcgations in the Group ol 77.
Many of the Non-governmental
Organisations found this to be a very
progressive decision on the part of the Fiji
Government represculatives attending the
Preparatory Committee Meeting, TheFiji
delegation in this step showed that they
truly wanted to have an NGO perspective
included in the cutcome document.

The negotiations were a very slow and
(Continued an page 13)
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current situation and one advocated for in
Labouring under the Law,

However, nnder the Bill the appointment
of only one woman would constitule
compliance with law —or possibly not even
this as it could be argued that the particular
wording lcaves it open for a man lo be
designated 1o be a ‘representative ol
women'. It is noted that in Labouring nnder
the Law the ratio of 6 women out of 30
was considered inadequate. There is
nothing in the Bill to guarante any greater
number of women on the Board.

The danger with simple female

representation on a pencral board is that
the women appointed may liave no special
interesl of commitment fo represent
womnen's specific employment needs. 1
may be uscful to require the cslablishmenl
of u special advisory sub-commitice of the
Board, which has a specific agenda to
monitor and recommend changes and
fniprovencnts to women's emplayment.
Recommendalions
#) Hequire a stalutory minimuun of 30%
female representation on he Board
b} Establish a goal, that the Minister must
take account of cqual male and female
representation on the Board when mking
appointments to the Board.
c) Establisha sub-committes ol the Board
with a1 specific purpose of being an advisory
sub-commilies on the cmployment of
women, which ¢an report dircetly to the
Minister. 11 will be drawn from Board
miciibers bit may also include members co-
opted because of their special experiise on
wornen's employment issues.

10 Employment of Children
Definitions - The Act defines a child as
person who has not attained the age ol 15
years. The Bill defincsa child as a person
who lias not attained the age of 18 Years.
Absolute ban on employment of children
The Act provides that no child under the
age of 12 years can be employed in any
capacily whatsoever, excepl if the child 15
employed in light work suitable to the
child's capacity ina workplace owned and
operated by (he child’s Family.

Thie Bill contains this same provision but
raises the age (o 14 yeirs.

Conmment - Roth the Act and the Bill define
family in a very narrow way - it is the
spouse of the worker and the unmarrisd
dependent children, il any, under the age
of 18 years. Ience, the concems expressed
in Labouring under the Law about the

potential for abuse when the cxtended
family in Fiji (as opposed to the Wesleri
nuclear model) is considercd are nol
addressed by this deflinition.

This increase in age, bolh in the
definition of child and in the absolute work
ban is a very significant advance in the
protection of children and one strongly
advocated for in Labouring under the Law,
The exception for family is not as widc as
feared and there is a further qualilication
on this in both the Act and the Bill, which
is where the lite, health or morals of the
persons employed in the family make il
dangerous (o be so cmplayed.
Employment of children over absolute
ban age - The Act provides that children
between 12 and 15 ¢an only be employed
under ceriain conditions ¢.g. that they have
adaily wage and day Lo day work and retun
to parents cach night.

The Bill has the swme provisions but the
apes ate lifled to 14— 18,

Again this lifting of the ages 15 a8
significan| advance and one advocated for
strongly in Labouring nnder the Law.
School attendance of ehildren able to be
emplayed nnder Bill

The Act can be interpreted as
sunctioning only one hour a day of
schoolwork for children who can be
Tawfully employed under the Act. “This was
criticized in Labouring under the Law. “The
Eill clearly provides that 4 child must nol
be emploved or permitied to be employed
during a period when the child is required
to Le at school,

This new provision appears (o fully
address the concerns expressed in
Labopring under the Law’s concerns,
especially when sct against the increased
age at which children gain employment
proteclions.

Hours of work of children

Under the Act, a child cannol be
employed for more that 6 hours a day, nor
for more than 2 without a rest of 30
minutes. nor if the child attends school and
works for more than 7 hours total,

Under the Bill, a child cannot be
cmployed for more (han 5 hours & day
without a rest periad of 30 minules or for
more than 8 hours a day.

This provision is in contrast o others
in the Bill. It acinally decreases the
‘protections’ to children by allowing them
10 work longer hours. The Bill of course
only applics to children betwecn 14 - 18
whercas the cxtra protections in the Act

were for children aged 12 — 15 years, who
presumably needed more protection,
However, again the school lcaving age
will liave some impact here. A child who is
no longer at school should presumibly be
able to be fully cmployed if she or he
desircs.
Minimom wages - It should be noted in
respect to minimmn wages that there 15
facility for the Minister 1o set T
wages for ‘child workers’ i.e. those agedl
between 14 and 18 at a lower level than
adults. Persons under the age of 18 would
be considered a “cluss of persons” in the
meaning of Clause 74,
However, this must be done only
following consultalion with the Labour
Advisory Board and the payment of wages
10 child workers will be regulated. These
fuclors are a major advance.
Exemptions - Under section 58 of the Act
(e Minister may approve exemptions from
this part of (he Act for the cinployment in
industrial undertakings and hence the
provisions willi respect to child workersdo
nut apply to theu.
There is no equivalent provision in the

Rill

Reconmendations in Labouring ander
the Law that do not appear in the Bilf:
a) A minimum age ol 8 yeurs for children
helping oul on farms

Mo reference al all appears to be made to
child workers on farms. They would
(herefore seem 1o be covered by the same
provisions as other categories of child
workers and are banned lrom cmployment
il under 14 years except for light
employment in family workplaces.

by Explicit amendment of definition of
employment to cover child workers 50 48
to ensure greater legal saleguards.
Though the definition of employment and
worker does not explicitly include child
workers clause 100(1) in my opinion,
means (hat they have the same protections
in terms of leave, pay slips, the keeping by
the employer of leave and wage records and
other matters covered in (he Bill as adult
workers have. No explicil coverage is
{herefore needed.

The prohibition of employment of
children under the age of 15 in a workplace
involving attendance on machinery appears
to have no exception or possible
derogation, T'his is positive.

After warkshop discussion no
amendments are recommended to this
provision. B

Balance Jamary -March 2000 11



FWRM’s in-house Training

By Heema Naresh

7; Fiji Women’s Rights Movemeni
wishes to inform all its members of the
suceessful in-house training weekend tha
was conducted at the Raintres Lodge from
28 — 30 January, 2000, The essence of the
weekend was captured il the Saturday
evening celebratory dinner of women’s
achievements, The dinner was attended by
over S0 women, including Mrs, Chaudhry,
members of parliament and judiciary,
university, United Nations and other
organisalions. Several women recalled
slories of carlier times, of memorabic
moments, and wormen's expericnces, It was
an occasion for recogmsing the many
milestones that Fiji women have achieved,
renewing friendships, making new ones,
and pledging solidarity and support to the
continued progress of women.

The workshops conducted on Saturdsy
and Sunday were also highly successful
with 30 parlicipants and resource persons
atlending.  We were able (o review our
objectives and past history, become belier
informed aboul issues affecting women in
Fijiand prioritize future plans for genermting
new leadership and dircetion,

Overall impressions and feedback of the
workshop were very positive. The written
evaluation confirmed that the workshop
objectives were met.  Everyone was
stimulated and inspired. There was lively

o

conversations  and  discossions
everywhere,

Many recommendations were made
during the workshop, Somc of the
significant ones: more work was needed
on FWRM’s image, since there arc many
isconceptions about who we are and whal
wedo in the general public. It was also felt
that media monitoring was necded,
Sessions about globalisation and United
Mations Conyventions were notable and a
real cye opener for cveryone. There were a
number of young women who were invited
to this workshop; from this an Emerging
Young Leaders Program was born. 11 isan
exciling program which aims (o seek oul
and educate young women aboul feniinism
and issues (hat affect women,

The workshop wis a real fun cxperisnce
for me. 1 met a lol of very inspirational
women. My lcaming curve was very sicep,
I was introduced o lopics and issues that
1 bad never thought ef before, For example
globalisation and its cffects in Fiji, The
small group disceussions were particularly

fun and very thought-provoking, In
addition they allowed me 1o get to know
the workshop paricipants better. Iam very
cxcited about the Emerging Leader Progeam
and 1 hope that many young women
parlicipate and gel involved.

We would like to thank all those who
allended the workshops and dinner, as well
as those businesses who assisted in making
the weekend a success. We appreciate your
contributions and look forward to your
continued supporl. &

FWRM in particular would like (o thank
the following businesses for their
contribution to this successful event:

Sunflower Airlincs

Telecom Fiji

Flour Mills of Fiji
Mechanical Services
Standss (South Pacific) Lul
Suva Markel Vendors

Abave: Claire
Slatter af DAWN
talks to wiembers
cilont
Crlahalization.
Right: Zarina
Begum
elabaorates on

the Legal
Literacy Project,

Abo
January,

(Rm:m Naresh is a volunteer member of FIVRM ;um‘j

very active collective menber af present,
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the outcomes of PrepCom T

Ratjeli Nicole, Women's Employment and
Fronomic Rights (WEER) Projeet Officer
attenicled Prep Com 10, held @t the United
Mations Headquarters in New York from
28 February to 17 March 2000,

The negotigtions were slow and many of
the mipst difficult issues remain *bracketed”.
Mo formal ontcome was produced. The
‘owtcome document” asil is called, remains
largely untouched. “The traditional tangle
between Headquarters delegations
rellecting worn diplomatic positions and
freshmen from the licld with untempered
enthusiasm and conscnsus-unfricndly
language did nothing to help.” Progress
ncgotiations have been uniformly slow, but
the obstacles encountered during the
process have al times been insuperable. The
end of the process is now clear to most
paricipants. The review will at least
reaffirm the core ideas of the Beijing
Platform for Action and the Cairo
Programme of Action, On women’s hnman
rights, the Declaration (put oul by
JUSCANZ} simply reaffirms “commitment
o accelerate the achievenent of universal
ratification of CEDAW™. CEDAW as we
all know has of course been with us since
1979 {and should by now have achicved
maturily having reached the ape of 211,
Bul the Political Declaration makes no
mention, howsocver weak, of the CEDAW
Optional Protocol, which only a few
countries have ratified to date. owever,
intersession discussions will take place from
now until June. As Development
Mlternatives with Women for o New Era
(DAWN) states, despite the obstacles we
currently Face, we know we can succeed.
Women’s rights and gender equality can no
longer be suppressed or made pawns in
other games. We have prevailed before and
we will prevanl again,

tdelapted fFom UNFI (R
NMewslerter, International Wiwen s
Lribune Centre Newsletter DAWN %
Editorial and excerpis from Raijeli
MNicale)

Mote: C5W - Commission on the Siaius of
Women

PEA - Platlorin for Action

CEDAW - Convention of the Elimination
of all forms of Discerimination Against
Wornen.

“It was an incredible
experience!”

Wonien's Employment and Economie Rightd
(WEER) Project Officer, Raijeli Nicole was
present at the PrepCom 11 meeting at the
United Nations Headguarters in New York,
Katalaini Duailie interviewed her on heal
experience at the PrepCom TT meeting:

Rageli Nicoly

I As a first timer to the PrepCom meeting, what was this experience like?
It was om incredible experience to be part of the negotiation process. The first day
wits clizotic in the sense Hint there were people everywhere, When the miin meeting
was going on, thie NGO Forum liad parailel meetings. 1t was so much work trying (o
figure out which one is which and which one 10 o 10. There were so few Pacific
Peaple and we were trying 1o figure out where to mke the mosl effective inpat,
which we eventually did because we were fast learners. We made sure the PFA was
our guide and were basically lobbying to ensure the main essence i5 kept on course. 11
was incredible because | met up with people 1 had only read about whom we could
contact fer our own purposes: for example, meeling up with the Public Servige
International, which we could communicate with regarding ‘Enterprise Bargaining”.

2. What is the NGO forum?

The NGO formm began on the first Saturday, which was 3% March 2000, There were
presentations from a few key speakers including Charlotic Bunch. They discussed
NGO participation at the CSW. First we were broken up into arcas of focus in the
repion, where we discussed the arcas of concern and steategies for this arca, Then we
foried groups in the 12 eritical areas of concern and this was the basis for PrepCom
IT. Then there were various regional caucus meclings al which we shared our concerns.

3. What was being part of the Pacific Voice at the NGO Sorum like?

As part of the Pacific Voice, firstly we were small in numbers. "The countries represented
were I'iji, Tonga, Simoa, Solomon Istands and Papua Mew Guines, We also lacked
experience, bul we made up for it because we were fast learners and once we were an
the government team, we were very cflective. | was the anly NGO representative
alongside one from Tonga on the government side. The rest were all govermnent
peaple. However, we also elfectively used people that have worked in e Pacific and
i more experience,

4. Isit useful for NGO's 1o be part of Government? Does that compronise
NGOs?
Yes itsquite useful, speaking for Fiji that is, Because NGOs arc put on the agenda this
waty and thus we are able o give our side of the argument, since we have the practical
experience and the basic groundwark, Our goalsare the same since we have the same
objective in mind, which is to improve the status of women. Fiji made headway berause
due to NGO presence on the government side, Fiji was able to resist some of the
conservative blocs. However there were some issucs which we Ict lie because the
government arc reserved on those issues. E.g. In women and health, the particular
issues of *sexual orientation” and “abortion’ were two of the most delicate arcas, As
these were delicate areas, NGOs respected this but there were no grounds lost because
other arcas of concern were forthcoming,

(Continued on page @)
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Preparations underway for UN Special
Session on CSW

L Septemiber 1995, approximately 50, 000
women — and some men — gathered in
Beijing, China to attend (he UN Fourlh
World Conference on Women and/or the
NGO Forum on Women. ‘The Platform for
Action (PFA), the major policy documenl
agreed upon at the UN conference, calls
upon governments Lo take action in 12
crilical arcas of concern, Its development
was the resull of a two year prepatory
process (hat included meetings at the
community, country and international level
and engaged thousands of women in a
policy shaping process, the majority for the
first time.  As a result of this Beijing
process, women gained new confidence,
hioned new skitls, claimed ownership of a
policy document and. in the aftermath,
mioved into the public arena at the national
level inunprecedented numbers:

This year, five ycars after the Beijing
conferences, women have in apportunily
to hold their govermnents accountable for
action on the Platform for Action. Beferred
to as 1he Beijing Plus Five Special Scssion,
and officially known as Women 2000
Gender Equality, Developiment and Peace
for the twenty-first century, the special
session will take place June 5-9, 2000 al
UM headquarters in New York.

The Conmission on the Status of Women
(CSW), the ofMigial UN body responsible
for moniloring progress on the PFA,
initiated preparations for the review process
durimg the week March 15— 19 1999 when
it met as the Preparatory Commiltee 1
(PrepComl) for Women 2000, and then
again in March this year for PrepCom 11
The 1995 gonlerences clearly accelerated
a process of profound social, economic and
political changes (hat were sparked by the
lirst International Women's Year
conferenee in 1975,

The outcomes of Prep Com 1 in 1999

1. Review Process FFocus
1 was decided that the focus of (he review
process would be on:

Best praclices
Obstacles encountered
Vision for the futurc
Tdentilication of new
and emerging trends

" @4 & ©°

In a draft proposal prepared by the UN
Division [or the Advancement of Women
(LUN/DAW) for the PrepCom, four issues
had been suggested as cross cutting themes
lor the revicw process. However,
government delegales and NGOs alike
argued thal new cmerging issucs should
come from the review process itself,
cepecially from (he regional mectings, and
should not be decided wpon before the
process had begun.

2. No going back on Beijing
Agreements

I was imanimously agreed that the review
process would be undertaken on the basis
af. and with full respeel for the PFA and
that there would be no renegotintion of the
exisling agreemenls contained thergin,

3. National Action Plans
Governments il have not yel done 50
were invited (o prepare nalional action
plans for implementing the PFA. As of
March 9, 1999, 112 of 189 Member and
Observer States had sent these plans o UN/
DAW. The importance of involving
relevant actors of civil socicty, especially
NGOs. in the process of developing
national action plans was underlined.

4. Regional Preparatory
Mectings

All UN regional commissions and other
inlergovernmenial regional organisations
were encouraged lo hold preparalory
meetings 1o ensure # regior -1 perspective
on implementation, further actions and
initiatives, and new and emerging trends.
5. NGO Participation and
Access

The draft resolution from the PrepCom
specified that NGOs in consullative status
with the UN Economic and Social Council

(ECOS0C), as well as NGIs that were
aecredited Lo Lhe Fourth World Conference
on Women in Beijing 1995, might
parlicipate in the Special Scssion.
Questions were raised with regard to the
participation of NGOS without consullative
status that have been actively involved in
Beijing +5 activitics since 1993 but who
did not attend the Beijing conlerence and/
or were not accredited 1o ECOSOC. This
question and others regarding NGO access
and participation were further considered
at PrepCom 1L

Other recommendations concerning NGOS
included:

e The UN system should hold
discussions with “relevanl actors
of givil society™ in the exchange
al views regarding the review and
appraisal process.

= Governments should ensure NGO
represeniation at the Special
Session at a high political level,

= NGOs should be included in
ualional preparalory processcs as
well s in governmen| delegations
to PrepCom 11 and the Special
Session i 2000,

6. Plans for PrepCom 11, March

6-24, 2000

11 was decided that the UN Commission
on the Status of Women (LIN/CSW) meet
for three weeks from March G6-24, 2000,
with the majorily of the time grven over 1o
the work of preparing for Special Session,
Jume 3-4 2000,

7. Provisional Agenda for the
Special Session

It was decided that the agenda would
include:

o Review and appraisal of progress
made on the implementation of
the 12 critical areas of concernin
the PFA

#  Further aclion and initiatives for
overcoming obslacles 1o
implementation of the FFA.
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Click on to www.fijiwomen.com

By Katalaini Duaibe —

Wlh the dawn of a new cenlury, some organisations have
ventured into new fields of disseminaling information. As such
is (he Fiji Women's Crisis Centre (FWCC) who launched into the
Interncl world, taking the feminist movement in Fiji to new
heights. Click onto www fijiwomen.com - it will iake you toa
sitc that's so rich in information. If you were a student doing
your rescarch on gender issues especially in the area of domestic
violence in Fiji, you will have stumbled onto a
pold mine. The site contains well-researched
information and statistics on domestic
violence, (he socio-economic stalus of

throughtout Fiji) and internationally; and the issue of violence against
women not only in Fiji but in the Pacific, which is why they have
online corporate profiles of (heir other network members in the
Pacific. These include Papoa Mew Guinea, Vanuatu, Solomon Tslands
and Samoa.
Sccondly, being online allows for easicr access and information
sharing, heightens the education of people and is cnvisaged lo counter
pasdophile issues. Being on the ncl allows them Lo
archive information of their past productions.
They have also stated their stances on
cerlain ‘ssucs, lor example on “abortion’.
As w1 as [ wonld like to yak on aboul

children, the corporate profile of FWCC,

their services and most ofall it will sei right

what  wsir stand is, Twould rather not say,

any misconception you might have aboul
the Crisis Centee,

What? When? Why? This was exactly,
my reaction when [ was told to attend the
launching of their website. So alter
attending the Tannching T satl down with
Edwina Kotoisuva, the deputy coordinator
of FWCC alongside Sarah Pene, their research officer amel
had 2 sort of informal interview with them to talk about the setting
up of such a structure. And I sure was impressed with the idea
behind putting ‘Fiji women’ on the Internet.

FWCC, throngh their work in the lifleen or so years they
have been in cxistence have come to be known for their work in
the area of violenve against women not only in Fiji bul also inthe
Pacific, Thus it was only progressive that they launch onto the
weh, putting Fiji women onto the cyber highway, 1 nst say
they hive done i good job out of il. Therc wore many reasons
for the site. Firsily to promote the work of FWCC in Fiji (they
have centers in Lautoka, Ba and Labasa and Mobile counscling

to gei you to surl their sile yoursell.
Furtaermore, you will also {ind submissions
made by FWCC pertaining (o cernain issucs
inFiji.

I was @ bit concerned about the
availabilily of onling counseling. DBut be
reassured that it is only preliminary
counscling. So don’t waste your tme
hoaxing them with made up stories of events (I mean it happens,
people play sick jokes onling, keep track of you and get a kick out of
it). Fdwina said that at first they were a bit liesitant about online
counselling because it then becomes impersonal, but then apain lhere
are people who would rather not seck counselling in person so online
connseling well suits their nceds.

Finally Lasked them how did they come up with such a catchy
name for 3 website. T1's a promotional approach, ‘women’ is what
most people will scarch for and Fiji when they wanl lo narrow il
down. So there you liave it - the firsl of its kind www {ijiwonicn com.
Click on today if you haven'l already donc so! B

Reclaim the Night!

W LI

_[ THE NIGH

This year the reclaim the night march
amassed close to 1000 women, men and
chitdren. The concerned public all
marched togelher for a conimon cause: 1o
reclaim the night and (o calm fears of
walking (he streets al night becausc of fear
from the dangers that surround our women
and girls, The march was headed by the
Fiji Women's Crisis Centre and included
the likes of Minister for Women, Cultire
and Social Wellare, Ion. Lavenia
Padarath and other members of
parlimmnent. Feminist organisations and
other NGOs all got together to make clear
thal wo want our salc streets, in particular
al night. The ‘Reclaim the Night® March

sireets of Suva. (Source: Fiji Times)

The FIVCC lead the “Reclaim the Night March™ through the

cnded with solidarity speeches at  the
Govennment Buildings. B
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status. A thirty-six pﬂg&dh@uklﬂ,

inthe Yﬁlrﬁﬂﬂu

‘Coalition on Human Rights.

by Canada Fund.

M

A booklet profiling the Fiji Women's mgh:s Movement from its birth (o the current
is the first formal publication about the Fiji
Women's Rights Movement, 1t is casy lo read colorfully covered, and has a catchy
title. The book covers a brief history of the movement, its objectives, the services
provided, current projects, future plans and involvement tocally and internationally.

lnteresﬂnglyme book was planned two years a0 in 1998 and was finally published

chﬁnhudns a non-governmental fenvinist movement, the movement has grown from
1986 to redress the imbalunces of women' s socio-economic and political stitus,
 Prajeets in progress give a relatively good idea of the current status of the movement;
Women' sEmp!oymentﬂ'.Ecenmnw Rights, National Legal Literacy Project, Com-
munications Project. Women's Health Network, Pacific Human Rigms Center, NGO

T'he book is a basic guide to the objectives of the nvement. Future publications
need tobe better planned sind thoroughly rescarched before publication. Published
by: Fiji Women's Rights Movement ¢2000. Softcover. Cost: Free of Charge. Funded

- N (Confinued fram cover page]
HERSTORY: A prnﬁ]g nf Fiji WHI“ en’s Social Wellare, various members of
= parliament, the diplomatic corps and the
nghts Movement, judiciary, NGOs and regional organisations;
friconds of FWEM, members and staff,
By Mereoni

Late that mornming Lhe Sogosoiqo
Vakamarama held a panel discossion on
“MNation Building: Our Women & Children
on the Streets”. The panel consisted of
represeniatives from the Department of
Social Wellurg, Fiji Police, the Methodist
Church in Fiji — Depariment of Social
Services; Chevalicr Home and the Seventh
Day Adventists Church. The discussion

The objectives of the movement are as follows: to eradicate workforce discrimination|  was opened by Minister for Women,
agmm women, (o eliminate d:scmmmlmy prictices in the arca of family Taw. o
develop el’l‘muw tuga‘l p:mmliun tor support and pmwdwumnmﬁ;a with
opportunities to participate in the formulation of Government Policics,

Lavenia Padarath while Mrs, Virmati
Chaudhbry, the spouse of the Honorable
Prime Minister, gave the key opening
address,

The events of international Women's Day
concluded with a reclaim (he night march
through the sireels of Suva, The March
drew a crowd of about 1000 people and
was well altended by Members of
Parliament and WGOS, women, men and
children. The march was an event that
lighlighted the need for safer streets for
women and children, given (he fears that
oflen surround them. B

Emerging Leaders attend Parliamentarians Seminar!

Ahove: The three Fmerging Leaders who attended the
Linifem Conference in Nadi.

At the in-house training reporled on page 12, n programme was
created called the Emerging Leaders. "Uhis programme wiss borm
1o train and equip voung females in leadeship roles. They were
able toattend 3 seminar For regional women parliamentarians and
Fiji parliamentarians on “Governance, Globalisation and Budgets”
held at the Mocambo Hotel in Madi lrom the 22nd to 25th of
March, The seminar was sponsored by UNIFEM and UNDE. The
gathering brought together a great wealth ol experis in the field
who were able to enlighten the participants and observers on wihal
seemn (o be the mosl pressing issues at this time. Attending from
the Fiji Women's Righis Movement Emerging Leaders Programime
were Ema Tavola, Siteri Kalouniviti and Reema Naresh, The
Emerging Leaders were priveledged to share lunch with the first
Pacifc Island Women Labour List Member of Parliament in Mew
Zealand, the Honourable Winnie Laban, who shared with the girls
hier campaigning in the build up to the New Zealand election and
what it is like to be a Pacific Islander and Women member of
Parliament, They were also introduced to the Prime Minister
Mahendra Clendhry, Deputy Prime Minister Dr. Tupeni Baba and
of course the remarkable women MPs from Fiji and around the
Pacific region. The women Senators of the Labour Party were
very emnpowering in their contribution. B
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Commissioner launches Herstory

Fi_ji Women's Righis Movement (IF'WRM)

launched the long awaited book
"ITERSTORY: A profile of Fiji Women§
Rights Movement™ at the Centra Suva.
Launching the book was the lntermtional
Women's Day activity for FWRM. The
Mustralian Iligh Comumissioner to Fiji, Her
Lxecellency Ms, Spsan Boyd was Chicl
Cinest al the Breakfast Book Launch.
Atthe launch, Ms. Boyd acknowledged

provisions amd policies are in place
for the benefit of the women ol Fiji
amd for the whole of Fijian society,
lis awareness building aond [raining
role has been important in letting
people know of their rights and
helping them to exercise them, And
its role in lorging regional and
international links helps draw on the
experience of others. and shares Fiji's

Abm e (L-R}: Zaving Begu the Legal Rights Traming Officer, Sheetal Shah,
freasurer far FIVRM, Reema Navesh,volunteer worker for FIVRAL and Suman

Chandre, #IFRM Administration Cfficer

the number of women in parlipment and
congratulated them. Speaking at the
lanmch, Ms. Boyd said, that “The batilc this
cenlury has not only centered on our
parliaments, but also on women’s right to
equal participation in the worklorce,
Women have had to fight for cmployinent,
lor security of employment, for safe
workplaces, and for the removal of

“The women’s movement
has played a vital role in
ensuring the correct
legisiative provisions are in
place for the benefit of the
women of Fiji..."

obstacles to moving up the ladder. The
wommen's movement has played a vital role
in cnsuring that the correct legislative

expericnges more widely™

Furher, Ms. Boyd called for people
1o dedicate themschves (o conlinug o
work, individually and collectively, for

Abave: HE Me Swsan Bovd founches
HERSTORY vn International Women ¥
Iay

the cqual rights of women and all in - Above:r Patring Dumarn of Feowomen

our sociclics and for the conditions  garfands HIE Ms. Susan Boyed, Chief
which will allow cach in socicty to  Cnest af the Breakfust ook Launch

progress, without discriminalion, to
develop to their full potential, This will
benelit not only their own individual
countrics, bul also the good of the world.
Ms Boyd also highlighted the fight 1o
achieve the vote by women of years gong
by and her own personal strugele in her
career field as a diplomal, ligliting
discromination asa women on the way. To
date she is onc ol the st successful best
In Ausiralia’s foreign service,

Siuing down 1o a Iull breakfast il Centra
Sova, members mingled with supporiers
and invited guests of FWRM. LEveryone

displayed the stick on lables highlighting
March & as International Women's Day.
The aclivily started the celcbrations for
International Women’s Day in Fiji. The
breakfast was attended by the Minister for
Women, Cullure and Social Wellare,
Members of Parliament and the Diplomatic
Corps, members of the judiciary, WGOs and
FWIRM fricmds, collective and stall, The
Breakfast began at 7am and by %.30am
people had dispersed 1o aitend work or
other International Women's Day
Activitics. H
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[ Editorial
Wch;’:umc to the first issue of

continues to be new challenges for civil
society organisations and FWRM as we
head into the 21% Century.

Onecritical issue is leadership and how
do we develop our future leaders? The
challenge of developing women (o
continue with the activisiand to counter
gender discrimination in our socicly?
How do we share our institutional
memory so that our history is ol
forgotten and women know of our
beginnings and activities?

From our in-house retreal and collective
meelings, we have been exploring this
important issue and lave come up with
icleas and strategics, One approachis o
document our history, FYWRM recently
launched Herstory, a profile of our
Movement, which you can read aboul
on page 3, with a review on page 14
Another approach is to develop a
program of learning and exchange
FWRM has titled this project “Emerging
Leaders™ and intend to have this as pirl
of our ongoing FF'WRM core wark. The
group has met twice and we intend (o
hold a workshop in July, The program is
an cxiension of our in-house training in
which we will educate women on key
pender issues and cxplore feminist
positions:

Apart from this project we have senl
women o attend regional and
international meetings to gain
experiences in networking, Yon can read
about their experiences in s issue.

Leadership is important for the on going
sustaingbilily of an organisation and
FWRM will invest in this program. If you
have any ideas on leadership building
pleasc let us know.

I hope you emjoy this issue.

Balance in the Year 2000, There

In Brief

UNIFEM and UNDP held a seminar for Regional Women Parlinmentarians and Fiji
Parliamentarians from the 23 to 25 March 2000 at the Mocambo in Nadi, The theme of
the seminar was “Governance, Globalisation and Budgets”, The scminar was resourced
by various prominent and professional people on the theme and was attended by sister
parliamentarians from as far a Palau. FWRM was invited to be an obscrver at this
programume and it was also a good opportumily for the visibility of the “Emerging Leaders’
PIogranime,

Candace Hopkins a CUSO intern with WAINIMALE, held & workshop on 21 March
here at the FWRM office on the Male Gaze. The workshop, titled “Escaping the Male
Gaze: The Depiction of Women in Media and Art” was held (o create a base for cllcctive
interpretation of visual images in relation to women inart and the media. "The workshop
was attended by FWRM members and inlerested members ol the public,
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The Family Law Bill has been passed by Cabinel. This news comes as inusic to our cars
a5 FWRM was instrumental in submissions toward this funily law reform. The bill will
be tabled in the April-May Parliamentary sitting. FWRM will be lobbying during this
period for (he family law rcform (o be passed.
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Upcomiig Event; Regional Workshop on “The role ofnational luuman rights institutions
in advancing the international noman rights of women ', co-sponsored by the Asia Pacifc
Forum of National Human Rights Institutions and the Fiji Hunan Rights Commission.
I'he workshop will be held from May 5 - 7.in Suva. 1t will be held o discuss ways in
which the international human rights ol women in the Asin Pacific region can be improved.
It seeks (o develop the capacity of both national human rights inslitutions and non-
soverninent organisations and to promote the principles of good governance.
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A regional meeting was held in New Delhi, India from the 301h Marcl to Ist April, for
the World March for Women 2000 campaign. The Mceting was held (o discuss the
launch of the World March for Women 2000 in the Asia Pacific Region and regional
initiatives in the build up to the world rally to be held in New York on October 17.
FWRM was represented the Oceania Region as Fiji is the only Pacific Malion with a
coordinating body. FWRM member and FCC staff Shelley Rao sits on the Intermational
Liasion Commitiee for this worldwide campaign. More on the World March for Women
2000 on piee 10,

vinita D. Prasad is our latest volunteer worke, She came to us through the Minisiry of
Youth, Employment and Sporis. She is currently helping out wilh administration duties.
This includes organizing the movement's filing and the update of the resoruce cenlre,
Vinita is looking for work at the same time. Soifthere are any openings, dolel us know.
By the way collective meetings are held every second Wednesday of cvery month from

gtﬁ A 1-2pm while issues colleclive meetings are held on the lastWednesday of every month
; from 5 - 6pm. Collective Members pleasc attend.
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Yaurih Firum at continued from puge 6
frusirating process and il was obvious that
issues such as sexual and reproductive
health and rights are very sensitive subjects
amongst many fundamentalist countrics.

1t was very disappointing at the end of
the PrepCom to find that there would nol
be an outcome document,  After having
worked so hard alongside NGO's and GO's
for two weeks, to arrive al the end and nol
have anything to show for il was very
disheartening,

Tt made me question the cifectiveness of
the United Nations processes and how
cllective they were in addressing wonien's
issues all over the world? Tt scemed insomie
cases as il the whole process was very
tokenistic, as i some government
delegations were taking part so they would
appear 10 be addressing wonien's issucs al
the international level when in actual fact
they were merely taking part in the process
1o stall negotiations or just to be there.

Many questions were raised during (he
negotiations as to how effective the Group
ol 77 was a5 a nepotiating bloc during the
PrepCom. A Group thal was formed
primarily for economic reasons was being
made to come (o a consensus on social and
political issues. It was almost inpossible
al the time for the Group of 77 Lo come to
a consensus on {he issues raised in the
working document die to its vast nunbers
and the diversity of political and social
struciures of (e countries within the group.

The Network of Asia Pacilic Youtlh
(NAPY) is currently looking lor funds to
be aible (o attend the Special Session of the
General Assembly for Women 2000/
Beijing 5 in June of this year, Al the Junc
Sessign there will be an opportunily for
MNGOs to suggest language to the various
government delepations.  As for my role
as 2 eollective member of the Fiji Women'’s
Rights Movement, all | can do at this
moment is 1o lobby the Fiji Government by
proposing language that will address the
issucs facing Youth in Fiji primanly in the
area of sexual and reproductive healthand
rights.

Attending the Preparatory Conmittee
Meeling on the Commussion on (he Status
of women was an invaluable learning
experience for meand as the former C hief
Justice Supreme Court of Ghana, Annie
Jiagge put it best when she said:

“What we have pul in molion is a
revolution from which there is no furning
back. If we succeed, all humanity has a
chance.” B
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Staff Movements

O Raijeli Micole attended an Asia
Pacific lobbying workshop in
Kathmandu, Nepal from the 29—
30 January feor lobbying
techniques for PrepComll
meeting.

O Stalf and FWHM members
attended an In-house (raining
from 29 10 31 of January 2000 a1
the Raintree Lodge in Colo-I-
Suva.

O  Gina Houng Lee atlended an Asia
Monilor Hesource Cenlre
regional council mecting from the
15— 16 Febmary 2000 and an
OXFAM mecting in Auckland,
Mew Zealand on her way back,

O Zarina Bepum held two
workshops on Family Law Legal
Literacy in Labasa from 14 - 17
February with the Labasa
Women's Club and 21 — 25
February 2000 with the 1abasa
Soroplomists.

O Raijeli Nicole held a WEER
workshop with the l.abasa
Women from 14 — 17 February

2000.

The PrepComll meeting was
attended by Raijeli Micole from 3
— 17 March 2000 in New York,
USA.

A Family Law Bill discussion was
held by Minisiry of Women and
attended by Zarina Begum on
Tuesday 14™ March 2000,
Katalaini Dugibe, Recma Maresh,
Ema ‘lavola, Siteri Ealouniviti
attended # Regional Conference
on Women Parlismentarians and
Fiji Parliamentarians at the
Mocambeo, Nadi from 22 25
March 2000,

Raijeli further worked fora week
on the FWRM funding proposal
al the OXFAM office in
Anckland, New Zealand [rom 20-
24 March 20040,

Katalaini Duaibe attended a
Regional Meeling on Werld
Mireh for Women 2000 in Dethi,
India from 30 March — T April
2000

Visitors to the Office

Alan Abwell from Auvstralia
Kathryn Hulton of Australia
Matalie Batey of Australia
Lisiteri Nawadra — Rewa Street
Winay Chand - Samabula

Fiji Women's Crisis Centre
Participanis of a Regional
Training

Pete Hilton —"Faveuni, Fiji,
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If you have any comments. or
suggestions on this publication, please
Tet us know. 1T you have articles which:
you feel may be worth including in
Balance, send them to us addressed to:

‘The Communications Officer
Fiii Women's Rights Movement
GPO Box 14194

Suva,

Fiji.

Ph: (679) 313 156

Fax: (679) 313 466

Email: Rvrmi@is.com. j

Fiji Women’s Rights Movement
GPO Box 14194
Suwva, Fiji
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ITWD 2000 begins in Fiji.

fomen s Day Breokfost

In celebrating International Women's
Doy, a series ol activities took placs in Fiji,
Suva in particular was a hivi of activitics
from Friday 3 March 2000 through Lo
Wednesday March 8 2000, This year was
significant in that it was the Tirs
International Women's Day for the new
wiflgnuinm

Tobegin with, celcbrations started offwith
the World Day of Prayer for Women on
March 3. Another activily that cventuated
on the same day was the Development
Alternatives with Women in a- Mew Era
{DAWN) “Gender and Track™ seminar with
Jamaican Economist “Mariama Williams",
Sheisan inlemational expert in pender and
tracle issues. The seminar is part of the
debate on muliilateral (rade systems and
advocacy for fair and just globyl ceonomic
relations, responsible povernance, poverty
eradication, gender justice and sustainable
and equilable development.

On Monday 6% March, the Fiji Women's
Crisis Cenire launched their website
www. fjiwemen.com.  The websiie was

i VH nmrc‘hed “HERSTORY ™ at an International

launched by Dr. Vijay Naidu of the Devel-
opment Studies Centre of the Universily
of the South Pacilic. The website hosts
the *most current, comprehensive informa-
tion on the activitics, issues and topical dis-
cussions of the Fiji Women’s Crisis Centre
and the members of the Pacific Regional
Network Against Vielence Against
Women, Alsoavailable on this site are their
Y Advertisements, onling library cala-
logue, their archived newsletters and an
online shop.

Wednesday 8% March was the busiest with
activities beginning lrom as early as 7am,
FWRM losted a breakfusl al which we
launched our publication "[IERSTORY: A
Profile af the Fiji Women's Rights
Movement”. 'The publication has been in
production for more than two years, and
seeing it lo print and to finally being
launched was awesome. Present at the
breakfast was the Ausiralian High
Commissioner Her Excellency Ms, Susan
Boyd, who was chief guest. Also present
was lhe Minister for Women, Culture and

(Continued on page 14}
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