From rnound the CGlobe

Employment Laws
“Top Ten” List

by Gerald Skoning

The selection of the “Top Ten" weekly employiment cases has been a challenging
task. Ever since the 1993 list was published, the selection committee has been
deluged with nominations. Our litigious society seems to promise a judicial remedy
for virtually every disappointed or angry employee former employee or
applicant With every passing year, it has be become easier (and more lucrative)
to be a victim in the stranger than fiction world of employment Low. But now, the
hallot has been cast....the results tabulated.... here is employment law's top ten list
for 1994.

I0. Rudeness Not Covered By Title VII

A [emale accountant sued her employer for emotional distress because her
supervisor verhally harassed her, including calling her fiancee (whe is a lawyer)
“a liar like all lawyers”. The New Jersey Courts dismissed her claim, reasoning
that, “a chilized community must be able to tolerate some friction between its
members without resorting to litigation over every very bad insult, sexual or
perceived.”

9. “Paln the Neck" Not A Victim

A postal employee, who was fired for assaulting several co-workers, locking
fellow employees out of their work areas, and repeatedly refusing to obey direct
orders claimed that he was discriminated against on the basis of his race, sex and
religion, Tle further alleged that he was retaliated against for complaining about
the bias. A New York city judpe ruled that : “this pain in the neck” employee had
not been the victing of discrimination or retaliation.

8. No Right to Stress-Free Workplace

An employee who brutally assaulted his supervisor clalmed that he had andety
neurosis and was entitled to be placed o 4 stress-free environment as an
accomodation for his “disability” bias claim because he was a threat to his fellow
ciiployees. For its recognition that stress is a major part of life in the American
workplace and not an excuse for mayhem, we honor this Court.

7. “Meltdown™ Not Protected FI
A waitress who was fired [or failing 10 i
properly perform her dutdes cladmed B
that the pante attacks and “meltdown”
she experienced when the restauriant
was crowded were “disahilities”
protected by the Americans with
Disabilities Act (ADA). A [ederal judge
in Alabama dismissed her case, riting
that she simply was unable to perform
the essential job lunctions. Restaurant
persons should be grateful for this

decision’s protection of good service.

Air Pacific workers learn about family faw and chtild abuse & wring a

6. A Stinker Is A Stinker

An employee discharged for poor job
performance claimed that she was fired
for bad body ordor in violations of the
ADA. Pretrial motions to dismiss the
case were denied and after a full federal
court frial, a San Francisco roled that
the ADA was not viokated. After the trial
some jurors guestioned why hody
ordor Lad become a “federal case”,
Why indeed!

5. Psycho With Guys Maybe
Protected

A employee fired for carrying a loaded
gun to work claim that he was entitled
to ADA protection because he was
under psychiatric care. A lederal judge
in Florida refused to dismiss the case
and ruled that he was entitled to a full
jury tial. This is another example of
the catch-22 of employment law.
Imagine the corporate liability for
negligently hiving and retaining the
known psycho who uses the worlglace
45 4 shooting gallery.

4. Sensitivity Training by Uncle
Sam

A mgle air tralfic conteoller has sued
the Federal Aviation Adminstration
(FAA) for sexual harassment relating
to 4 sensitivity training workshop in
which male employees were subjected
to a “Tailhook” style gauntlet exercise
during in which they were pinched,
proped and verbally taunted by female
FAA employees, 'This year's award for
creativity and imagination in diversity

o

workshap organised by UNICEF in which FWRM's Ema facilitated.
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training poes to this innovative federal agency.

3. A Talking Tooth Mecets EEOC

A wonran who had been devied 2 position as a benefits representative of 4 major
corporation filed an ADA charge with the EEQC. In her charge she explained that
she was turned down for the job after she told the interviewer that she has a
micro-chip emhedded in one of her molars and that the chip repularcly speaks 1o
her and others. The EEOC's Chicago office reportedly has launched a full
investipation into her ADA charge. Perhaps she should have applied for a job in
corporate communications or data systems where the talking micro-chip might
have been a special job qualification.

2. The Long & Short of Discovery

A lemale employee has Gled 4 sexval havassuent suit in o Mississippi federal
courl alleging it a fellow employee repeatedly unzipped his pants and exposed
himself to her and other employees. Her Lawsuit alleges that the extreme emotional
distress she suffered was based in part on the fact that the alleged harasser is
prodigiovsly well endowed making the workplace “even more hostile”. In pretial
procecdings, the plintls atomey Gled what bas been delicately deseribed as 4
motion to "inspect the person of the defendant” asking for an examination
(complete with camera and tape measure) so that jurors could understand the
unusual specimen she confronted and why she fell so threatened a1 work, A
Federal judge in Mississippl dended thal the plaintlls motion as “Iivolous and
vexalious discovery abuse.” This welghty dssue is currently before the Federal
Court of Appeals in New Orleans. Simply put, the Court must decide whether the
vilne of the “evidence” outweighs the potential shock to the jury. The US Supreme
Conrt will love this case!

1. Poison Ivy Blocks Backpay

A safely coordinator whose position was climinated in & corporate restruciiring
claimed that he was ousted in reprisal for making safety complaints. The company
argued succéssfully in a Connecticut appellate court that the employee was not
entitled to recover lnst wages hecause of his workplace misconduct (he spread
poison ivy on a toilet seat used by his boss). This act of corporate sabotage
resulled in the plant manager sulfering a severe reaction that ook twoe months (o
cure. Tor ils sensitivily 1o this ouchy workplace issue, we honor the Conneclicul
appelbste court with the year’s first place award, 4 year's apply of calamine lotion.

Body & Witcheraft: Victim Cremated

911 Katmandu, Nepal, on Saturday May 11, 1997, the young woman Saraswati

Adhikari died after being beaten, burned and denied food and water for three
days. This was what her husband claimed to be “the proper treatment of a witch,”

Saraswati's husband and the witch doctor who tortured her are under investigation
and police custody, The victim's dead body was taken for cremation the day of her
death by g rally of jonrnalists, human rights activists and women's activists several
of whom have tried to rescuc her.

Saraswati was brutally treated hy her husband alter she was reportedly possessed
by spirits, She was tied to a plank and kept in an outhouse above the toilet for
three days. When she started complaining of excruciating pain, her hushand
hrought the witch doctor to their home. This woman declared that Saraswati was
awitch and needed treatment that could only be done at her shouse.

When activists came to rescue her on
Friday, she smelled horribly and was
almost unconscions, She was in no
condition to speak and only opened
her eves after her children called 10
her. After some time, Saraswati asked
for water and after drinking the water
she repeated, "1 have not done
anything." apain and apain. Shortly
thereafter, she lost consciousness again
and never recovered.

The acitivitists raided the witchdoctor’s
home with the help of the local police
but Saraswati’s neighbors remained
silent spectators. Not one raised a finger
to help her. iven the Police did not take
the report seriousty and arrived a half-
hour too late. Since the victim was a
woman, they did not take immediate
action. In Nepal, 80 per cent of all
women suffer from anemia and her

weakness only contributed to her
suffering. Accusations of witcheraft are
comman in Nepal, where many ills are
treated by traditional medicine and
supcrstitions persistently scapegoat
women, Perhaps most shocking of all
was that this crime took place in
Katmandu, the capital of Nepal, which
enjoys the most abundant and most
highly developed medical facilities in
the conntry. Now the city with the best
medical care in Nepal witnesses a
woman killed for supposedly being a
witch,
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ACSOG WeLcomEes Lecar Lrreracy WORKSHOP

By Ema Tagicakibau

The workshop on “Human Rights and
Family Law" held last year, Saturday (“
December 1997, was the third in 4
series of 4 one-day weekend
workshops organised for the Adi
Cakobau School 0ld Girls Associadon.
Two workshops had already been
conducted in Suva on November 8*
and 22" The [irst western warkshop
was in Lantoka on October 18" but had
to be deferred because of poar emout,
Nineteen participants including one
male, cxpressed interest in the
workshop. Their occupations ranged
from domestic duties to civil servanis.
Kim Stanford-Smith, Director of RRRT
assisted in fcilitating the workshop and
Zarinn.  of FWRM  provided
adminstrative support.

The morning session involved Family
Law and concerns were raised on how
rural women lived in a culre clouded
in pride and secrecy, a culture that says
that no one should know that we have
problems, and if 2 woman should
break out of this code of silence then
her family is al risk. The second topic
touched on What is the Law and
Kim explained the process of
legislation and I translated in
vermacular There was 4 lot of
discussion during this session as
participants  shared  their
experiences on legal issues familiar

to them,

Gender & Discrimination

I looked at the definitions of Gender
and discovered the Iack of parallel
words in the Fijian language.
However, in my own words was able
to put together 4 definition basic
enotigh to be understood by the
non-English speaker. Tt is basically
defined as how male and femiale roles,
behavior, atimdes, and expectations
are determined by socicty, and not by
onr biolopical differences, Therefors
gender roles and expectations can

change unlike our sex (being nide or
[emale) which is biological/natural and
can not be changed. Participants
looked a1 specilic examples of gender
statenents to test their application of
ihe Lerm,

Oune of the statements was: Women
breasifeed their babies while
men can botile-feed bables. Tn
previous training I had accepted
participants' responses that the first
part is a sexnal Tunction while the
second part is a gender role. Kim
corrected (his impression when he
stated (hat it was a sexual function
because only women breastfeed. At
least 1 learnt something new wgain,

The next aclivity was a group
discnssion on 2 case studies on Rape,
which looked at-gender bias in the law
and the “Good woman/had woman”
miyth, which influenced the Magistrate’s
decision. This was obviously enjoyed
by the participants as it brought out a
lot of other related issues and doubts
in the participants’ minds about the
conet system which Kim helped clarily

warkshap.

Family Law

Al the beginning of this scssion,
participants gol into proups o discuss
i Matrimomial case study which would

adequately sum up the issues covered
under Family law e.g. marriage,
separation, cruelty and violence,
maintenance, child custody and
divorce. The discussion focused on
personal issues like how legally literate
they were by knowing what legal
provesses they would follow if they or
people they knew faced similar
situations.

The case brought home the reality that
most women are apathelic (o legal issucs
because of the knowledge that women
react to sitpations instead of heing
proactive by learning about the Iaw.
The discussion looked at how a wonin
could go to Court and file for a maeried
woman's order, something else that 1
learnt from the last two workshops. Kim
also dealt with other issues like a Non-
Molestation Order and the court
process. An overview of the Family law,
aptly covered all issues relating to the
family. The case study, although very
specific, summarized the main issues
under Family Law. Participants were
hended FWRM brochures on family law

in both English and Fijian.
§ .I { i 1 b

Human Rights

Because of very limited time, we were
only able to present a very brief
summary of what human vight is. An
overview of the Universal Declaration
of Thuman Rights, which was adopted
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Gols Can do Anything

Woemen's Wealth & Ewvinonment

leading the way into ensuring that young female students are
encouraged to take on “male” subjects as part of their
trining in the hope of accelerating the intepration of wonien
into all spheres of employment.

With the slogan Girls Can Do Anything, FWRM spoke to the
Principal of Ballentine Memorial School, ahout the school's
decision to incorporate “iraditionally male" subjects such
as technical drawing and agricultural science into the school
curriculum. Ballantine Memorial School is an all-girl (non-
cocducational instimtion) school,

Technical drawing and agricullural science was introduced

into BMS's school curciculum in 1993 and according (o
Principal Aisea Rarokoliwa students have been showing
incregsing interest especially at the form five level with siudents
opting to take these subjects instead of Physics and Foods.
“Some girls have gone up to Fiji College of Advanced
Education with the subjects. UHopefully, soon we will have
some of our students taking this subject 1o USE" Mr
Rarokoliwa said that despite smdents interests in taking on
these subjects, parents still needed to be educated 1o
influence a change in the pattern of choice of subjects for
female sudents. He added that lessons learnt by students in
Agricultural Sciences is practiced in the hostel vegetable
gardens.

ENVIRONMENTAL HEALTH & Fu1 TobpAy

By Ruth Lechte

7t is true that we have a responsibility for our own health:

we should get plenty of exercise, reduce stress, never smoke
and et lots of vepetables and froits. This will certainly reduce
the risk of heart attacks, strokes, cancer, ulvers or whatever,
But there is another part of healthy living over which we
have little control — the environment we live in: the quality of
the air we breathe, of the water we drink and food we eal. So
we are nol necessarily to be blamed if something poes wrong

the world has become full of cars, planes, nuclear reactors,
chemicals and fast food. Progress in sclence and medicine
has certainly improved life but at the same time the modern
disregard of the environment is causing new discases. Thirty
years ago, the World Mealth Organization said that toxic
chemicals in air, water aud food caused 30 per cent of
cancers worldwide. In the carly part of the century, one in
twenty people in North America contracted cancer, now one
in three will be affected.

For women this is particularly serions, In the 19505, one in
every twenty women was ab risk from breast cancer. Today it
is just one in eight. Seventy to eighty per cent of the women
with hreast cancer have none of the “official” risk factors: a
family history of breast cancer (5-10 per cent), hormonal
and reproductive Factors or high fat diet. The environment
links are becoming wore obvious every day and research is
mrning up more evidence. Uealth problems are linked o
pollution, chemicals, pesticides, herbicides and more. For
example:

o  Reproductive problem, includingdeclining rates of

fertility and lower sperm counts;

»  Birth or other genetic defects;

* Interference with our endocrine (hormenal) systems,
hormones are chemical messengers which control growth,
development and behavior. Many chemicals mimic or block
natural hormones causing a wide variety of health problems;
o Weakening of our immune system, the mechanisms that
prevent asthma and allergies as well as cancer

‘The International Joint Commission’s definition of TOXIN is
sibstances which cause cancer, beliavioral abnormalities,
genetic mutatons, physiological and reproductive
mallunctions and physical deformities. In Fiji we have
poisonous incinerators burning plastics, garbage landfills
leaching poisons into water tables and the sea, pesticides,
week killers, toxins from exhausis of cars and buses and a
whole lot more to say nothing of others we are unaware of.
The sooner the Sustainable Development Bill is passed in
Parliament, the safer we will be. But two problems remain:
will the authoritics supply sufficient resources to make sure
{he legislation is coacted and policed and how do we know
that polluters will not lobhy to have the Taws watered down
or use corruption to stop the nspectors, or Mlackniil our
Ieaders? (A good trick for which there is evidence in Fiji is 1o
say — if you close my business because 1 am breaching the
enviconmental standards, so many jobs will be lost — this
scares polittcians and they may subvert the enforcers of the
law). It is up to us; firstly to lobhy the laws put in place and
then be watchdogs to make sure they are enforced. Spare a
thought for the litter kaws and how incffective they have been,

51’1’15 can do ﬂmijtf»ing! /]



Ginte Canw Do rtuything

Tnternational Women's Day

their door, Tjust ensure that | have my T on and when ©yisit e,
Tnnaunce myself asa Telecom lechnician answering W # complaint.

1am married (got married two days hefore 1 was o leave to come
and skt ny studies) and my husband bas been very svpportive.
e understands that this is the job that T do and my colleagues
inderstand that as well,

My advice to young women who want 1o go into his field is that you
have i heave a special interest in Mathematics and Physics al school.
You havi (o work extea hard becase o justily your inclusion in
any male dominated study, you have to show that you are just as
good or better than the mades, Telecom is not sending people for
training but rather is hiring those already with Diploma in
Flectromic Engincering, | recommend that women inlerested in
this job 1o do their own stadics and try (o earn 2 Diplome before
they can begin to hope for a job like this.”

%J:hurul’ five Fulori Kini decided to hecome a rugby league

referee lier spending all her adult life as 2 housewile. She works
in the difficult position of having to control ofien fiery matches
bistween men in 4 game only open to males in Fiji. Here she speaks

Fulori Kini, learning to take fTuk ont e job meany
developing a "thick skin. " Photo: Courtesy of Mrs
Kini

about the difficulties she faces as a woman controlling a male unly
gime and as the only woman in the job.

“Lapplied for the job wlier reading ahout the advertisement in the
pewspapers in 1996, 1spoke to the Development Manager (Tosefe
Biele) and he suid that women were also welcome toapply and alter
Iwas selecied, 1 had to undergo physical fitness tests as well as
written examinations about referecing in rughy league.

1 hiaad to spel to my hushand about it fest and after thinking
about it, he gave me the go ahead. 1 had applied to become o
pulicewonran in 1975 whean the first batch of women officers were
vecruited but [ think my parents had something to do with my nol
being selected. During our times, parents were siricler and made
the decisions as to the kind of profession @ wonun should enter.
Nnwadays, young people are free to nuke their choices. ried w
du shorthand and typing but 1lost interest along the wiy, So 1

suppose, ves, | ave always had 2 uming ambilion W prove mysell
in 2 male dominated profession. Initially the males with whom we
were selected for the job were surprised that Thad gotin. Butafier
awhile they got used o me and slowly the players as well as my
colleagnes are buginning o respect meand accept that Fam here o
stay and that L 2m serious about this job. But il came with a prize!

In some games that L control, | gelsworn at by playersand speciators
bt | have to be firm, With students, T suppose my motherly instincts
come ont and 1 keep reminding mysell that T conivol the game and
should not lave anything o fear, Sometioes, people suy rude things
tome ( players and spectators alike) and it seems that we women
are ot wors enemics, 1L is the women whis shout ou ride renarks
and somedimes men say things like, “just go back to washing pols™
Bt 1 have learnt to develop a thick skin and 1am more determined
now Hian ever i prove Lo ther, that | amgoing W bearound along
time. | have the suppart of my male colleagues and the Super
League hodyand Lappreciate it that they don't give me any speciul
treatment, T get treated the same way as the mades and given the
same tasks. My advice 1o young women who share my ambition -
there is nothing to stop them from getting where they want. Just
wirrlc huard and prove to everyone that you can be just as good ina
job that males duminaie in.”

BMS LEADS THE WAY

Mzznmn’s organizations including the Fiji Women'’s Rights

Movenient is gearing up [or the International Women's Day
on March 8. Activities and events planned for the build-up
to this event will be centered on issues of importance o
women in Tiji. For its part, FWRM will be highlighling issues
concerning women, employment and economic rights and
will be campaigning for and prometing wonien's participation
and involvement in arcas predominantly (and “traditionally)
held by males. FWRM will be Lwnching a legal handbook
written by Iurana Jalal as part of its 1998 celcbrations. The
book titled Zasw for Pacific Women: A Legal Rights
Handbook is to be launched by the Prime Minister Sitiveni
Rabuka, 1t is a product of six and half years of study, research
and writing and covers the legal status of women in nine
Pacific Tsland countries.

One of the most evident changes in the employment situation
in Fiji is the increased schooling of females and the increased
aspirations of women in paid employment. The general
perception of the role of women in our society dictates the
division of labor and employment opportunities for women.
Women traditionally play a complementary role to men and
their activitics are more supportive than equal. Therefore in
essence, the extent (o which women are [ree to contribute to
economic production depends largely on the compatibility
of their economic and family roles. lighly industrialized
societics with more extensive specialization provide women
with more opportunities as active participanls. Tt is
encouraging to note that organizations such as schools are
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INpusTRIAL RELATIONS COURSE

By Reijieli Nicole

The Indusirial Relations and the Leaw
in the Workplace, a one day workshop,
was organised by the British Iligh
Commission and Department for
International Development (DFID).
“The teaining was facilitated by Ms. Joyee
Ashcroft an industrial Relations
consultant from the United Kingdom.

Participants in the workshop, included
key players and strategic partners from
Government (Manager Personnel, PSC
& Ministiy of Labour ufficials) and the
private sector Uiji  Employers
Federation, - ;
Garmendtl
Mannfacturers
Assoc., Air Pacific,
F5C), Trade Unions
(FAWA, FPSA, FBEL,
FrA) and only one |
NGO - which was
Fiji Women's Rights
Movement., The
observers at the
workshop were
International
Labomur
Organisation,
Human  Rights
Education Fellow
and Regional
Rights

Resource Team.

Objectives

The workshop was designed for
people involved in industrial reladons
in Fiji where a1 the end of the conrse
the participants would have the
awareness ol the  following.

e Employment Law in the LK
s UK procedures for individual and
collective  dispute  resolution
o Some UK working practices and
then  mofivational and  de-
maotivational characteristics

Benerirs FWRM

e Some alternative methods of
dispute resolutions,

Content
=  Employment Laws in
the UK

We looked at the selected complaints
ranging from Dismissal, Redundancy
& Business Transfers, Maiernity,
Discrimination, Trade Unions & Union
members and the qualifying periods of
employment lor under which the
complaint can be considered in the
Industrial Tribunal. We also looked at

the Industrial Relations procedure in
the UK, The main issue was that the
Industrial Tribunal will always try in all
cases establish that an element of
reasonable decisions have been
taken by the employer. We did an
exercise on “Deciding
Reasonableness” in terms of UK
Tielustrial Tribunal decisions on acmal
Cilses,

« Disputes Resolutions:

The common labour-management
relationship (i.e. between employers &
Trade Unions) today is an Adversarial
one where the rule ranges from

SHTN
Recently appointed WEER (fficer Reijieli Nicole gears up
tusk ahiead of advocating and lobbying for recognition of women's
employment rights.

collaborative 1o armed truce to apen
warfare. This rekationship is based on
Power, Rights & Interests. The
recommended approach is CO-
OPERATIONAL which is practiced in UK
by ACAS {Advisory, Conciliation and
Arhitration Service).  The relationship
uses the joint approach of building on
mutual respect, establishing mutual
interests, [orgeiting “zero sum gunes”
and providing mutval assistance.

We played a game called “Win as Much
As You Can”, The objective of the game
was to demonstrate that we can all
come out with a ‘Win-win’ siuation in
cnegotiations
| which is built on
v 0 -
operation
4 rather  than
* competition. (1
| must meation
| liere, that the
game had
10 rounds and
we did not get
1 h £
objective of the
whole exercise
. mon toil
for the hard about the
eighth round,
The four
teams played with ferce competition
which is not the aim of the game!)

Motivational Factors in the UK
Workplace. This was the theoretical
session for the day with the workshop
focusing on the different management
and work styles that led to motivating a
workforce. We very briefly looked at
the characteristics of the following
styles from Taylorism to Maslow’s needs
hierarchy, to Herzherp’s 2 factor theory
to team work and the idea TQM. The
focus in UK is to Took at various oplions
of change such as Restructuring/Re-
engineering, term sand Conditions of

T



Employment, Culture / employee Involvement, Working Practices and
Sobstantive Agrecnients,

The group exercise on “What Might Enhance Indusirial Relations in
Fiji* wnd “What Benefits Needs Safeguarding” demonsiraied that the
integrated approach of co-operation addresses the needs of all pariies who are
all a1 one table.

Benefits For FWRM

The workshop provided me with an oppermnity to gain an insight inte the
industrial relations procedures in the couniry and most importantly to network
with people from different areas of the cconomy.

The fact that NGO’s such as FWRM cannot be a “fixed” pact of the industrial
relations procedures (Disputes Council Machinery) makes it important that we
continue to lobby and facilitate the stake holders to be sensitive to gender issues.

(from page [0)

by the Security Council on December 10 1948 and how the celebration for the
50™ anniversary is condng up next year.

Since the ACSOG association also celebrates its golden jubilee next year, 1988, it
would also be a good opportunily for them to lead the way 1o make women's
human rights central to the celebration by highlighting the progress and
achievements women have made, and also densand acconntability for the violations
that still ocour.

Participants were reminded to spare 2 kind thought on Human Rights Day this
year and also to support FWRM and RRRT and human rights organizalions nest
vear as they gear up for the celebration. Two lndmark weaties that have brought
the issues of women's rights and children’s rights to the forefront of hunan rights
aclivism are the Convention on the Flimination of all forms of Discrimination
apainst Women (CEDAW) and the Convention on the Rights of the Child (CRC).
‘There were handouts in their folders on CRG, CEDAW, and Vienna International
Hman Rights Conference 1993, which recognized that women's rights are human
fights and the Declaration against Violence against women.

The session ended with a video extract on a documentary by UNICEY on the CRC
tiled: First Call for Pacific Children which looked at the case of Lewa, a
young Fijian girl who died as a result of untreated wounds received [rom 2 beating
by her step-mother for dropping 2 buwl. The response from participants at the
end of the documentary was one of anger, sympathy, depression and an eye-
opener on how children and women should be cared for and protected. Ema
stated that this case brings home the truth that we need to re-look at our Family
values, and value each member for herself or himsell, children, women or men.
Kim reinforeed this by saying that ultimately it is not about women’s rights, or
children’s rights but it is abont respectiug the lmman rights of everyone in order
lo have a happy socicty.

Family Legal
Rights Goes On
Air

FWRM Legal Rights Training Officer,
Ema  Tapicakibau has  been
participating in a radio dscussion with
radio personalities Ulunila Kaisau and
Vuli Salusalu at the station Viti FM.
Mudience Fiji-wide mine in to Viti 1M
whose  program  is  mostly
contemporary Fijian (Vernacular)
mpsic and issnes. The station accepted
Ema’s proposal that FWRM initiate a
hall-hour radio program to discuss
faunily issues in particular family Law
every second Monday. At the onset of
the program, FWEM has been deluged
with queries abont family law matters
such as maintenance and affiliations.

In her first program, (he discussion
were centered around mainienance
and affiliations and both Ms Kaisan and
Mr Salusalu questioned Ema on the
laws pertaining to how women can
apply [or child maintenance. Ema
found Mr Salusalu’s views and
questions quite invoking as it reflects a
male’s perspective on the issues
concerning family faw, The discussions
were lively and informative and Mr
Salusalu was able to put across to Ema
some questions that lave plagued many
people particularly males about the
rights of women who bear children and
apply for child and/or maintenance.

Some of the questions raised were:
when and why should a woman apply
for maintenance? How are the modes
of payment and when does it cease?
What happens and what should a
mother do when the father of the
child(ren) fail(s) to make payments.
Mr Salusaln asked Fma thought-
provoking question such as: should
the father still pay maintenance to the
woman although the child(ren) does
not live with her? The family law in Fiji
states that only the mother of the child
concerned is eligible to apply for
maintenance, Until the death of the
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&=
Asenaca Nawagalevu, creating impact for wamen in a
mran's workd, (Photo: Conrtesy of Ms Navwagalevie)

Lattended, itwas not such 2 big deal that women are eatering more
and more into male dominated aress of gody. oy Etber lndesd my
studies until 1 went 1o do a Post gradvate when the Australian
government sponsored me,

Now and again | lend to think Usal gender becontes an issue bt |
alwatys by not o look at it that way: In nywork, Lam very open and
directand it is up to my male colleagues how they take it Hind
though that | have had (o work twice as hard (o be taken serviously
in this profession and sometimes it does come through although
indirectly bul wien al happens, 1 iackle it head on.

Faryoumg women, my sadvice will be, just go foe i, e sky s the
Timie. They should make sound choices and go inlo the direction
where they feel they are hest suited to judging from their areas of
inderest in subjecis that they smdy at high school.”

S ugie Yoo Shawaged 31 works as:a Senion Town Planner [or the

Depariment of Town & Country Planning and comes from a family
that runs 4 tourism business in Levuka and on Leleuvia island.

“My inspiration came from an interestin development issues like
urhan desipning and knd settlement patterns. 1 earned my first
degree in Bachelor of Arts majoring in Geograply and Spanish and
went on (o complete 2 Bachelor of Planning wt the University of
Aucldund.

1did not enconnier discrimination during my yeurs of stady, My
PR status in New Zealand entitled me 1w a University bursary,
which wias sufficient for stody and comfortable lifestyle, Gender is
nod 4 hindeanee in cureent stucly. 10 Canzdi 40 per cent of plemers
are women. Tam proud (o say (hat in Fiji this figare is around 50
per centand inclodes women of dilferent ethaic groups, age and
cultural hackgrounds The role of phinming is diverse in that the
needs of women can be addressed in every uspect of the formal
and informal plinning process, e.g phan making, project
development, design and implementation, develogment comrol ad
consuliation iwnd area based regeneration.

Equally, planners can achieve much through negotiation and
encouragement. Phaners ave involved in a range of issues and
activities that often go well beyond the statutory land use phinning

ST (0 e

Entering the urhan phnning profession part from the nornd
responsibilities will enable these young women to shape towns
and vilkiges o mectwomen's needs and help crede i envionment
et works betler for evervone insociety. To shape an environnent
sensitive with an attitude of mind aod awareness of differing necids
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Suzie Yee Shaw, tonen andd village planning need
womnen. Photo: Courtesy of Ms Yee Slhan

andl help credte an eaviconment that works better for everyone in
socicty. To shape and environment sensitive to the needs of women
sturts with an atitede of mind and awareness of dilledng needs.”

'7llirly vear-old Urmila Karan is a qualified electronic

Technician for Fiji Telecom and works for the Business
Systems Section where her work involves installing and
maintaining telephone and facsimile systems dealing muinly
with corporate and business customers. Her father works
a5 1 businessman and she comes from Labasa, Vanua Lo
from a family of five.

“Alter completing my secondary school years, 1 realized it
was very difficult to Gnd a job. T was lucky to have knded 4
job as a clerl/customer services officer for Telecom's
Customer Gare Office in Labasa and after two years there, |
responded 1o an internal bulletin calling for applicants 1o
undergo @ Diploma in Telecommunications wt FIT. [ was
selected amd was quite formnate, 1 had to leave my home
and come to Suva (o study. Alter completing the Diploma
{which took three years sponsored by Telecom), 1 finally
landed this job.

I was never faced with any gender disorimination from the
onset of my decision to smdy Telecommunications and my
mile colleagues huve been very helpful so far. The only time
I feel that [ am the odd one in the job is when T visit clients.
They stare at me and some event conument aboul how
strprised they are 1o find a female technician lmocking on
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Duternactonal Women'e Day

GIrLs REALLY CAN Do ANYTHING!

An increasing amount of women in Fifi are entering into professions dominated by males. For these novel women,
chaices to enter these areas are often determined by the support cach receives from ber family, community acceplance,
apportunities upen to them from emplovers and the accesibility to education and ivaining avatlable to them. However,
there #s still much advocacy and awareness raising to be done in ensuring that women and parents are arare of the
apportunties available in training and employment for young women interested in pursning a caveer that is
traditionally viewed as "male” fypes of employment. Communication Officer Rosemary Nalvalurua interviewed five
women proffesstonals in male dorminated fields of work about their dreams, their sources of inspivations and the
difficulties they face during thedr years of study and worb.

Glixi'.iﬂnlci Fong isu 27 vearold Fijian Chinese from Macuata, Vanua Levi and she tesches Technical Drawing at Ballantine Memorial

schonl, an all-givls schoolin Suva, Prior i that, she tught 2t Marist Brothers High School, an all-boys school also in Suva and her first
ol wis s deaghtswoman for the local Dreveloprient'constrictinn Comprny
15 il & Associates. Her Fuber works as Mangeer for Students Services il
(e Fiji Institte of Technology She said that the cholce of her fiekd ol slady
wits inspired by the Fact tha she found Technica Drawing interesting and 2
challenge secing that it is @ nide- dlominated field.

challenging and of course @ lof of
however, expericoce  any
oma scholrship during hat perind.
High Schools, Hound the stffvery
the school, Reing the fest female
sehool, the Grest tme §walked ot
on their fuces, which made more

“1 found the training/study very
bzt worked was required. 1 did not,
diseriminatory practcesatall and Twas
Firstly, while teaching a Murist Brothers
helpll in e way they accepiod me int
industeil Arts teacher o tesch i the
clagseonm full of hovs, | saw the look

; f : 4 :
determined w prove that T was able o Salei Fong, Technical Drawing expert do my job, 1 didn't take long helore
the boys realized that | knew ny work, teaching ut an all-girls school, (Photo: which in the end crepted 2 more
reluxed wmosphere hetween us. Conrtesy of My Fong) Oceasionally | had bovs come and

ask me why | chose this cireer. Bt il wats [um, Before joining the weaching
profession, T worked for awhile a2 privite Grm s 2 deaghtswonrn. 1owas here thut Tnoticed the ooks man gave everytime T went oul
to the huilding sites to go through sechitecturad drawings with the supervisor of the carpenter on site, Bu then, | realized that il you know
yotir job, then you have nothing o fear when confronting your male colleagues. For ingpiring young wennen—‘nothing is impossible. e
confident, a littte more effort on your pavt will play off in the end,”

'Zn'n‘_.'w:lr-n!d Aseracit Nawstegalevit from Rakiraki villyge in Ra holids the demanding position of City Planner for the capital city of Fiji,

Thisaarticubte young womsan was educated in New Zedland and holds both Bachelor and Masters degrees in heeficld ofwork, She is the
lirsi fenale 1o hold the position of Gity Planaer for the Suva City Coungil.

“Twork sisa city planner for the Suva City Council. My fumily was the biggest inspication in my work. Gener has never heen an issue or
st eonstraint in my Euily, the men encourage the woren to do whatever they feel is right fov them and vice versa. My Futher bas always
heen snpportive of my carcer chice, Tn fel U have an uncle who is always weging me oy for go fora dociorae. Members of my funily
areuite intellectut wnd 1 have aunts and other female members of the family who have branched outinto mule dominated aveas ofwork
Tike an suntwho wis the (st woman to join the meteorology department and had to leave when she stated a family Ehase an aunt who
st muisic teacher st tie Fiji Collepe of Mbvsinced Bducation (FCAE).

Alsiymy prersonal philosophics have helped me alot Famof the opinion that women should compliment men, there is no such thing as
women are beter than men or men are better an women. 1y o live and go ahout my work abiding by my principles, which isvery
simple if vou follow Christian teachings. | respect men and hope Uit they respect me hack. | find that & men do not have any respedt for
fematde members of their family, then it bas o ickle effect w heir aitade o other women in society.

The reason why 1 chase this joh is because | have study ickground in many areas simply for the reason that | winted o cover my
grounds From politics to economics, geography, sociobogy die and when Twas atmy thind year, D decided w optlor own planning hecause
in this jub you have 1o be well versed on issues relating to viewally all uspects of life. What you implement today will lave vipple effects
sl alfeet many people in niny different way, Forexsample in designing, you have o think about gender and women pushing prems s
trofleys ete. and then there s the economic aflfect it will have in the community,

the rating was not discrimimony atal In Gt oul of the dozen people in the course, bl were women. | suppose in the universities
4

mother, the custodizn ol the child Men has e right to make an application.
Insinnations were divected al women who made applications for nuintenance
not for child welfare but for other purposes such as a means of getting even with
the [ather of the child or for her vwn profil. To this end, Ema replied that the
Magistrate has the ultimate powers in granting an approval for pagments of
maintenance based on the environment in which the child is being reared and
the father has the right (o lodge an appeal against the judgement if he fecls that the
mother is making the application lor veasons that are not considered by him 1o
he genuine.

The Movement also has the stand that considering the current economic
environment in Fiji, most mothers particularly working mothers resort to the
extended Eundly social system. Most mothers who are incapable of personally
looking after the child may leave the child in the care of oller family menthers
suich as sisters or motliers. However, she may continue lo Gnancially support the
child, The custodian of the child however, may lodge a complaint with the Courts
if the mother is receiving maintenunce money but fails to direct the money (o the
welfare of (e child, Also highlighted in the program  was the inefficiency that
women have 1o endure during their long waits to colleel maintencnace payments.
An appeal was made to Government to address the lack of privacy and
confidentiality at the department of Social Wellae which contributed to women's
refuctancy 1o visit he center to procure maitenance for children. The program
continues every Monday on Viti FM and local members ave urged fo keep funed.

|

] . |
FWRM's Communication (fficer Rosemary Naivaluraa (right) and
Canrdinator Gina Houng Lee (second from right) met US Embassy's First
Secretary & Adminstration Officer Long Lee (left) and Second Secretary
& Political Officer John Ilennesey-Nilund.

Maintenance Fever

By Mere Ratunabuabua (FWRM member)

%.my of us at some stage or the other sufer from a ypical fever - a typical case
of maintenance fever, Standing waiting with my sisters all day, quening owtside the
Domestic Clerk's office in Suva is not a favorite activity for most single parent
mothers.

It is not a kaghing matter if you have been there from Yam. 11 is a long quene that
has been hield up because the Court Clerk has bad to run off 1o the hank to gt
more money because the money in the till has run out. Maybe it is jusi as well for
him 5o as to give him a break [rom the stress of trying to deal with the cases at the

connter, by telephone and from his
superiors. An Indo-Fijiun sister waiting
with mie that day was so fed up and frate,
she had come in on Monday
(vesterday) and was told 1o come wy
again tomorrow because the money
had not come in yet. {(Theee must be
thousands of dollars wt this peint
foating electronically through thin wir
from bank accounts of pavees to the
Social Welfare Depariment?)

IUs Tuescay today and she has serapped
together hee bus bues [om her neighbours:
Shie b e sl ol s pick up hervoungest
danghter feom schonlalter collecting the
ey She is alremdy ooweek Bie getting
some of her chillilren’s schoolbooks, Then
the hammer pounds and once again she s
tolel o by again the following day because
the money hias run out. By this time she is
cursing und very angry. What is she
suppused to da? She has used up so much
of her ime and energy alveady:

For the working sisters, il is jusl 48
inconvenient (o have to keep ringing or
coming in o find outwhit has happened 1o
(he money that is wresdy s month ke and
still Moating theough the air from one
account Lo another, Why should any of us
be angry? Afier all, we have gotlen this far
heving survived the physical, psychuological
and emotional steessof the break up ol our
relationships, Going through the long
drawn sags ol gelling cases heard in Coun,
geiting oo men inte Court and coming Lo
sonme solution that they sgree to pay (o help
raise their childven and then have to
continuously check whether or not they are
still making prayments. Orifitis justanother
case of the money still in transit out of thedr
ACCONNLSY

There is some good news thuueh, We ine
hesard that the Domestic Court has recelved
aitd Trom the British Regionsl Rights
Resource Team (RERT) who lave domied
computers in the hope that it will hasten the
work aindd nikee the sendee more elficient.
Bt we Brapeee atso heaed eha iewdll sike s
leastanother vear before the stalf are trained
well enough to man the computers and bave
the system up sind eunning. Why e we
e toy fee ke s hurden whien sl we waint
is40 receive money for the kids so we can
en ek and look afier (he children wd the
il
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Women & Envcronment

F\WRM ATTEND WOMEN IN MARINE
REsoUrRcE MANAGEMENT WORKSHOP

by Aashu Singh (FWRM member)

7111: International Ocean Tnstituie

located al Lower Campus, USP
organized the workshop held at the
Townhouse Hotel [rom January 19th
to 23rd, 1998 The workshop was
funded throngh the Leo-Village Project.
The Fiji Women In Fisheries (WIF)
network who have a secretariat situated
in the (envirommnent group) SPACHEE
office decided to run this workshop by
inviting NGOs already involved in
commiunity work.

Participants were informed thal only a
handful of NGOs in Fiji focuses on
environment protection particubarly
ocean/marine and coastal
environment - major sources of
livelihood for many people especially
the rural commuudties and women,
The workshop wus appropriate
considering that most Pacific Islands
except for high monntainons ones are
coastal and thus most people derive
their livelihoods [rom these areas of the
natural  enviromment.  lowever,
communities living away from the coast
also play an important role in coastal
and ocean ecosystems with activilies
that have 2 major impact on these areas
such as litering, water pollution,
logging and agriculture and the use of
fertilizers to name a few of the activities,

The aim of the workshop was to raise
awareness of NGOs and individoals
involved in community work on the
importance of coastal resource
management in the hope tha these NGO
personnel will learn about the special
characters of coastal managemient. Tt
wis also envisaged that they learn
about the vuluerability of the coastal
and ocean ccosystem and thus take
back the information and initiate

appropriate action in their work with  Newly appointed FWRM Coordinator Gina Houng Lee taking FWRM to

coastal communities.

Problems ol Coastal
Communities

Participants discussed the problems of
coastal conmunities seen from varions
levels such as ecological, health,
housing, cconomic, sacial,
infrasirutural and communication.
Possible solutions were worked out us
the result of the discussions. 1t was
discovered through the sessions and
through personal experiences of the
participants that women living in coastal
communities faced a myriad of
problems in terms of finances, health
and education. The most important
priority was mecling the cost of living
such as purchase of basic household
{tems and groceries and education.
Education is fast becoming the most
important priority in many coastal
communities.

A major social problem, which existed
within the coastal community, is the
lack and/or absence of communication
hetween the older and younger
generations. As a resull, vital teaditional
knowledge of environment and
resource preservation is lost. Health

new heights.

problems such as malnutrition and
dighetes were also conunon amongst
coastal communitics due the
increasing dependence on cunned
[oodswll and processed food. Muny
wonien also sullered from body aches
and aching joints dues to the cold and
the prolonged hours spent in water
whist fishing and foraging for food,

It was mentioned that to improve
coastal resource management, there
were issues and needs o be addressed
and mel respectively such us the need
for education and awareness. To
improve the stams of women, there was
a need for wore lechnical assistance
in terms of finance to enable them to
possess assets such as refrigerators in
order to be recognized as valid
commercial players in the market. They
alsp need access 1o micro-credit
schemes and facilities,

(oastal Resource Management —
Issues In Small Island
Communities

During this session, Aliti Vonisea from
the lniversity of the South Pacific
Biology Department educated
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FWRM would fike to thank Mr Ikbhal Jannif{pictured right
handing the camera to TWRM Clerical assistant Zarina Begum),
managing director of Catnes Jannif, a local photo service for his
kind donation of a Minolta camera valued at $160. The camera
will go a long way in assisting the advocacy vutreach of the

Movement.

FWRM PrePARES FOR TWD v MARrcH

; he Fiji Wowen's Rights Movement is geaving up for the Intermational Women's

Day celebrations in March, The theme for this year's celebeations is Givls Can
No Anything tugeted at female smdents and voung women aspiring 1o enier
professions (raditionally known 1o be male dominated, Enpincering. welding,
phamming are few o fthe many areas incressingly penetrated by female workers.
There is still much advocacy and lohbying worlk to be done in the area of women’s
employment and economic rights, Much of the activities planned for the month of
March are in line with FVRM's niin project Women, Employment & Feonomic
Kights (WEER} to highlight women's cmployment and economics rights,

Under the WEER project, FWRM conducted a research on Fiji's emplownent ks
resnlting in a feminist critique paper of labor laws titled Zaboring Cnder the Law
by A Emberson Bain and Claire Skatter, The paper highliphts the pender based
cilivral values placed limits on women's occupational mohilit in particokar their
prowotion to positions of muthorite, Women hold jobs which are more often (han
tot low waged.

As part of celebrations, FWRM will be joining other women’s organizations such
as the theatre group, Women's Action for Change (WAG), Fiji Women's Crisis
Center (FWCC) and the National Council of Women (NCW) in celebrating
International Women's Day with activities planned 1o be held thronghout the
month of March,

Plans are underway to utilize the media in the campaign which include co-hosting
a radiv brealdast show on the fivst week of March, appearances on local TV and
contributions to the print mediz o highlight issues on gender and emplovient.

A book launch will be held on Mawch 8th by the Prime Minsiter of Fiji Sitiveni
Rubuka. The hook titled Law for Pacific Wemen: A Legal Kiphts Heandbook
written by T Jubal is the result of siv and hall vears of stady, research and
writing covering e legal skaus of women in nine Pacilic Iskud countries including

Fiji. The lamnch will be held at the
Gritish Ambassador’s residence in
Suva.

There will also be workshops to round
off the celebrations. In addition, stall of
FWRM will be inviting career women
who work in predominantly male held
fields 1o talk 10 schools a5 4 means of
rasing awarencess mnongst studenis
and teachers on these issues, Monih-
long awareness raising may culnege
in TV wdvertisements on the theme
Girls Can Do Anything,

International
Women's Day!
How it All Began

It began on Muarch 8. 1857 when
women textile workers took to the
streets of New York in protest agamst
i 12-hour working dav. low wages
and mhuanen working conditions,
This was the hrst documented protest
by women calling for a cliange. At a
Socialist Women's Conlerence in
Copenhagen, Denmark in 1910,
March 8 was declared International
Women's Day in recosnition of
women's strugele for equality and
against oppression throughout the
world. Since then, women have
nuirked this day by organizing events
el VoS issues importut o them
A history of women's pehievenent is
reflected in the diverse and wide-
ranging elobal women's movements
with campaigns and stratepies. ever
ncreasing litlceature by women on
wotnen lor women and the continned
fight against sexist oppression on
manv fronts. Governments and
intermational orpanizations react o
women's pressures for social change.
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markets as forvigners were normally
prohibiied or at least very restricied in (heir
cquity aoquisitions even in covntries as larpe
as Australin and Canada. Bul now, o stock
market crash does mater becase these stock
markids or “emerging markels" ws they used
10 he called last year (because they stopped
emerging and started “"melling down™) are
open (o foreign investors, When (he stock

"holiday destinations in
SE Asian couniries will
be favored over our
swaying palm irees and
smiling faces"

market collapses, people nol only move oul
shares of the country, they simultancously
sell the currency. o when the Bangkok
markel collapsed, the Thai Bank collapsed
with 1. 1f this had happened ten years ago in
Thailand, this would not have happened
because forelgn Investors, whille they were
allowed (o establish direct investment were
not allowed o hold substantial holding of
Thai equitics i.e. portolio investments.

These porifolio investments tal moved into
stock markets throughout the developing
world allowed this liberalization of portfolio
Investment was used together with very liheral
amounts of money [rom the domestic
hanking system (0 Invest In sectors that
brought quick refurns. This was generally in
real esiate. This sector colkapsed througheut
Asia as it was realized thal many of the
investment would never bring the expecied
reims.

As the stock markets melled down, so did
the currency markets. In order to prop-up
the currency, SE Asian governments have
raised interest rates, This will worsen the
recession that will be felt throuphout Asla,
There remains the absurdly oplimistic view
that the T8 will not e affected hy this collapse
in 8B Asia. Certainly, 2 melidown on Wallstrea
in not imminent but 175 firms with masstvely
apprecialed dollar will have to compele with
Aslan firms. This must dffect proflis and siock
values in sectors where (he US still does
compete with Asia

What Now? For Women in
the Garment Industry

The argument that in devaluating the
currency Government rad e hest interest
of the garment industry at heart is nol
unreasonahle at all. 11 anything, the recent

devaluation to some extert supports the
viability and survival of the manufaciuring
Industries. It could be fair to say that in view
of the above, Government was compellsd to
teavel down the same road as most alfected
SE Aslam couniries.

When you think ahout it, devaluation of our
currencles ensures thal we remaln
compelitive with our number one
compelitors in SE Astan. Otherwise we will
become loo expensive for the export markets
cspecially in the garment industry, The fact
that much of the raw material for vse in the
parment manufacturing industry is sill
imported {rom abroad makes the dreaded
sverrio of massive job losses in this indusiry
ever 50 real. For a garment exporier, she
will now be reguired to fork outan addidional
20-30 per cent to meet basic costs of raw
miaterkil.

Reliable sources from Government (old
Balance that for the garment Industry, the
50 per cent local content requirement
stipulgted by SPARTECA would pose
problems lor exporiers. Whl this means is
that with devaluaton, the value of the Fljl
dollar is weakened by 20 per cent henee the
vale of local content under the SPARTECA
Rules of Origin (ROO) falls below the
stipibated 50 per e, Unless Ausiralizagrees
to grant deropation on the stais guo, local
garment firms will have no aliernative but o
chose down, leaving morc than 7 (00 women
garment workers jobless.

What Now? For Women in
the Hospitality Industry

Recenl newspaper reporis highlighted
current dilemma facing hoteliers in meeting
their targeled vccupancy vates for the yeir,
The effect of the Astan crisis, which resulied
in the devaluation of our currency, is such
thiat lolidsy destinations in SE Astan counteles
like: Hali in Indonesta and Penang in Maliysia
witld be Favored over our swaylng palm trecs
and smiling taces. In terms of returns for
dollar, more can he galned from SE Aslan
than Fiji, theugh some agree (hat the
devaluation puts Fijl In & slightly better
position to compete with SE Asian markels,

Fiji has to repaln its inlernational
compelitiveness in exports and lourism 4
least artificlally and only devaluation will
ensure thal, While there are some downsides
o devaluation, other policy aliernatives
wotthl have proven more costhy to the country
in the long run. Our connomy is already weak
and this conld have worsened further had

Fijl not devalued i dollar. Devalwation would
in Fact imprave the productivity s increase
the outpuis of exporiahles.

For our women In the tourism indusiry, low
pocupancy rales In our holiday destlnatlons
van only mean gne thing — reduction in
working hours or worse stlll, redundancy!

What Now? For Budget
Holders

It Is an understated fact that in most middle
1o low income howseholds, women inherlt
the dreaded responsibility of hudget holders
for the family, Whit this means bs that women
are lefl with the usially frusteating task of
Leying 1o male ends mect. A rise In imported
flems and foodstull will cul down
cansumption, which will alse result in loss
of purchasing power (meaning that
conspmers will not enjoy the cholce of
Imporied poods becavse they will more
expensive 1o by}, This will also mean that
women (and men) will now boy less
consumahle haported llems on the same
budget a5 last month,

DNDP studics tell us teat more than 60 per
centof the corrent population live below the
poverty ling in pre-devaluation peciod. Lor
sume of us, it is difficull o imaging just how
llfe will be for those who already exist below
the poverly fine.

Possible solutions by
Government:

e Deduct tarilfimport duties on ilems
especially food

e LobbyAustraiian Government (o exengil
Fiji leom existing ROO of SPARTECA

s Neduceincome boincome tax for those
earning helow $6,(04) per annum

In 4 regentinlenviey with FRRM Coordinator
(3ina Houng Lee, she stated that “women will
umntimely be the ones who will pay for the
price of the devaluation.”

Acknowledzement: the following people
contributed to parts of this artfcle — Dr
Romen Greenbery (Astan Crisis), Sakiusa
Tuisolia (SPARTECA)
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participants about the threats to the coral ecosystem due to unsostainable Gshing
methods, which lead, to destruction of the coral ecosysten. The led o destruction
of the marine habitat and thus affecting mankind. Management methods like
keeping a seagrass nursery, infroducing coastal protection and alternate fishing
bans in selected areas were suggested.

Integrated Coastal Management

Participants were taught abowt Integrated Coastal Management, a dyamic process
of decision midng where agreements are reached through a consensus by
identifying problems and acquiring and analyzing the necessary information
regarding the problem. There is a need to understand the problems and
allernatives and also accept threat the solution may need a modification of the
curren! management siyle. ICM also needs inter-agency cooperation, coordination
and leadership skdlls,

As FWRM was represented at the workshop, facilitators requested that FWRM
include coastal and marine conservation and awareness raising in their programs
when oulreaching o women through the planned workshops and education
programs. FWRM also hopes to increase networking with other women's groups
and NGOs to work in cooperation with them anid incorporate the issues learnt at
the warkshop in their programs.

The Housewives
Moment of Truth

By Jane 'Rilley - Ms Magazine September/October Issue

9| is the click of recognition, that parenthesis of truth around 2 litle thing tiat completes

the: puzde of reality in women'’s minds - the mement that brings 2 gleam o our eyes and
means that the revolution has bepun, Those clicks are coming faster and faster. They were
nearly snlible st simmer, which wis o very angry summer for American women, Not red-
neck angry from screaming hecause we are so frustrated and unfulfilled-angey, but clicking-
things-into-place angry, becase we have suddenly and shockingly perceived te basic disorder
in what has been belleved 1o be the namral arder of things.

In Flouston, Texas, @ (riend of mine walched her hishand step over a pile of 1oys on the stairs,
puit there to be carried up, “Why can't you get this stull put away?” he mumbled, Click! “You
Feave two hands,” she satd noming away, Lt sionmer T gota letter from a felend who wrote:
“Itho not sgree with your best article, and [ am canceling my wife's subseription.” The next day
T gat & letter from his wile saving, “T am not canceling my subscription.” Click!

Tastfall, my nelghbor - named Jones, - lvad 2 couple named Smith over for dinner. Mr Smith
kept calling his wile 1o pet up and help Mrs Jongs, Click! Cick? Two women radicalized 2
once. A womian T know in St Lonis who had begun to enjoy a llile swecess wriling a prain
company’s newsleier, came hometo well her busband about lunch in the ewecotive room. She
and planned 2 funmy anecdote about deeply humorous pomposily of execatives, when she
noticed her hushand rocking with laughter. “Ho, bo my linde wife in an exeoutive room.”
Chick!

Last August was on 4 boal lewing an island in Mine, lwo Limilies were with me and (he
mothers were discussing e roubles of cleaning up after 1 rental summer. “Bob cleaned up

the bathroom lor me, dide’t vou honeyt™
shie confided grateflly praiing her hushand's
kmee,

“Well, what the bell, 0% vacation,” he sqaid
{ondly. The iwo women looked at cach ather
antl the yueeres! change came over their
faces. T got up this morning @ 2ix o weke
the sandwiches for the trip home from this
“yczttbon”,” the Tirst one said, S D wonder
wlhy | luve thanked him over six times for
cleaning the lathromm?” Click! Click!

Inan office, # political columnist male, was
walllng 1o see e editor In chicl. Leanlng
against the doonway, the columnist weneld o
the est woman he saw ind said, “listen, call
Burry Brown and tell kim 1 be ke, Click!
1t wasn't hecause she happened 1o be an
editor hersell that she refised o make the
call. In the end, we are all howsewives, the
natural people o twen (o when there is
something unpleasant, inconvenignt or
inconclusive to be done. Tt will not do for
women who have jobs o prefend thal socieys
ills will he cured if all women are painfully
employed. In Russia, 80 per cent of the
doctors and 20 per cent of the construction
workers are women, but women still do the
lousework, Some revolution. As the Russian
women saying goes: it simply freed os to do
iwite the work.

W owill ot do for women who are mostly
housewives to say that Women's Liberation 5
fine for women who work bul hias no
relevance for thenr. Fqual pay for work of
eijural value is only part of the argument
usually described as “the part I'll po along
with.” We are all housewives. We would
prefer to he persons. That is the part they
ton’l go along with. They tell us weare being
predty. The future improvement of civilization
could not depend on who washes the
dishes. Could it? Yes. The liberated
sociely - with men, women and
children living as whole buman beings,
not halves divided by sex roles -
depends on the steadfast search for new
solutions 1o just such apparently trivial
problems, on new answers 1o tived old
ghestions. Such questions as:

Denise works as 2 waitress from Gam
to 3pm. Her hushand is a cab driver,.
who moonlights on weekends as a
doorman. They have four children.
When her hushand comes home at

night, he asks, “what’s for dinner?"
{Continued on buck page)
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Women & Environment

Feom ghe Editenial Deak

siafll ar FWRM has been busy organizing
and working to put together activities
planned for the mooth of March being
Internationa Women's Dy (IWD), As you
can see on page 3, (e month is going o
be filled with activities to look forward to
(local members can keep an eye out for
Girls Can Lo Anyibing TV
adverilsements 1o bit your sereens next
month), Fma is schedoled to appear on
Fiji One Vs Fiadersoa program on Simday
afternoon March 8% on which day our
ads are also expected to commence
viewing. She will be discussing issues in
line with our cumpaign and dlso on the
Convention of the giphis of the Gid Child
as indicated in the Declaration of Human
Rights to which Fiji is a signatory.

We would like to take this opporiunity to
achnowledge and thank Canada Pund for
agreeing Lo fund FWRM's Communication
program with 2 generous donation of
F$29,200. With this funding, FWHM i3
polng o organize 2nd hold a human dghts
awards evenl towards the end of the year
so mémbers are asked to submil names
of persons wnd/or agencies promoling
uman rights (o enter the competitlon.

FWRM also thanks the pholo service
‘Caines jannlf for donating a Minolia
camesa to boost FWRM's communication
and  documentation.  For  more
information on aoy of the acticles
mublished in-this issne, do not hesitate to
call or write to the Communication
Officer, Rosemary Natvalurua on the
nnmber and address Hsted below,

Interested persons am current members
are lso asked 1o please forward

subscriptions (o;

The Coordinator

Viji Women's Rights Movement -
PO Box 14194

Suve

Hji

Telephone; (679) 313156

Eoc (679) 314466

Subseription rates:

Local — F§5

South Pacific Membor Cotuntries — FRI0
Ausfralia & New Zoplmd — F¥15
Ast & Amgricay — FEXN)

Burope ¢ Sub-Sabara — F§25

foin the THovement and
Sapport Us Howll!

Tentative Calendar of Activities Planned
for the Month and International
Women's Day.

March 6 - Breakfast Show with Tukini
Cama on FM 96

March 8" - Appearance on Talanoa
Program Fiji TV
March 9" - Book Launch by Prime Miniter
Sitiveni Rabuka

March 24" to 26" - WEER Workshop with
Garment Manufacturers Association

March 31+ - Training Workshop with Fiji
Association of Women Graduates

Members are invited fo participate in implementing these activities,
Please come in and see us at the office or call us on telephone

number 313156,

Jonathan and Joane are hoth doctors. They have identical office hours. They
come home in the evening to a dinner cooked by the housekeeper. When they go
lo bed, he drops Ius clothes on the floor and she picks them up. In the morning
he asks: “where is my pink and orange stripe shin?” In moments of suburban
strife, Fred often asks his wife, "Why haven't you mended my shirt and lubricated

. the car? What else have you got to do hut sit around the house all day?” How dare

he asks such a question? According to insurance companies, it would cost Fred
$8000 to $9000 a year to replace Alice’s services if she died. Alice being an
average ideal suburban housewife works 99.6 hours a week - always feeling
there is too much to be done and always guilty because it is never quite Anished.
Besides her work does not seem important. After all Fred is paid for doing whatever
itis he does. Abstract statistics make no impact on Alice. “My sitmation is different,”
shie says. Of course it §s. All simations are different. But sooner or later she will
experience - in 4 blinding click - a moment of wuth. She will remember that she
once had other interests, vague hopes, great plans. She will decide that the work
in the house is less important that reordering that work so she can consider her
own life.

The question of housework is not a trivial matter to be worked out the day before
we go on to greater things. Men do not want equality in the home. A strong women
is a threat, someone to be jealous of. Most of all, she is an inconvenience and she
can be replaced. They like things as they are. It's pleasanter. T have never realised
how seductive the role of master is until the other day. | was tearing a plant and the
water began to run on the floor. I stood where 1 was and moaned about the
puddle until the live-in-baby-sitter dropped what she was doing and brought me
the rag it would have been easier for me o get. She, at least, was not saying, “don’t
worry darling, let me take care of it.” But my excuse was....I had more important
things to think about other than housework
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DEVALUATION & ITS EFFECT ON

By Viniana Seeto

%«:ws of the devaluation of the local

eurrency a few woeks ago cameas ashocking
biow to all —except, 1 suppose those in the
corridors of power whio are privy o economic
phans/palicies of Government. Weeks later,
dehates and discussions on the issue
conlinue at 4l levels of coonomic and social
activilies, Bven the business (raternity is &
awe o understand why, in devluating the
dolkar, Government had not made allowances
In other areas of ils economic plans Lo
cushion the blow,

“There was no other way,” wits Government’s
reply to the recent events — stmple ciough
for those who undersdind the dyramics of
the currency markets, yet for the majority of
us who don'l, Government reactions to the
recent market crisis is found wanting. Why
devaluate the corrency. A question most

WOMEN WORKERS

econgmists il the highest order can only make
canjectres on — maosk sdmil that te true
vavse(s) of the Aslan celsls 1s boyond them.
Assouiale Frofessor Dr Roman Greenberg 4o
cconomist by profession issued s lwo-pager
bulletin on the recent causes of the Aslan
crisis to his [riends and to interested
individuals.

As comtribulers (o economic dielopment
{though our siuation has been stagmant for
somelime) of this country it is Important for
waimen a8 inceme eimers and household
budget holders to nndessiand the hasis an
wihy devitliation came to be. Here wesome
thoughts by Dr Greenberg T wish o slrare
will you in he hope of demystifying this
econamic phenomenon;

“The lollpwing sorts of explanations have
heen Issued o explain the massive crisis in

S and North Asla that last week resulled in
our devalmation:

®  Ashn economies were
overheated and their stock markels
collapsis

o The Governmenls were corrupl
{Indoncsia) and this was the source
of the problem

e The Fiji Government did nol
meanage thelr cconomies prudently
antl this cavsed erisis

What wenl( wrong?

The answer is thal he stouk markels in Asia
collapsed. Wit hias to he kept In mind 15
Ut e b Filbesen years s, this did not matter
because 4 collapse in the stock market did
nol mewn 4 collapse of corrency and moncy

(Continned ap next pege)
;!\

What's in this issue:

* Devaluation Crisis Hits Fiji *International Women’s Day *Interviews
with Women in "Male Dominated” Careers *Women's Health
*Women & Environment *Women from Around the Globe
*2taff Reports & Events Attended




