DID YOU KNOW?

If we could al this very momnent
shrink the Earth's population Lo
a village of 100 precisely, but all
human ratios remained the sane
it would look like this.

: there would be 57 Asians,
21 Europeans, 14 North and
Soulh Americans and 8 Afvicans;
- 70 of the 100 would be
non-White, 30 would be while;

. 70 of the 100 would be
non-Christian, 30 would be
Christian;

. 50% of the world's wealth
woutld be in the hands of only 6
poople;

. T0% wounld be unable to
read, 50% would suffer Trom
malnutrition;

; 80% would live in
substandard housing and only
one would have a Universily
education.

When one considers our world
from such a compressed
perspective, the necd for both
tolerance and understanding
becomes glaringly apparent,

Sources for Future of Fiji women
Beyond SFARTUCA.: Mark Hulabe,
Managing Dircefor of Mark One
Apparel and current president of
the Fiji Texfife, Clothing &
Foolwear Manufacfurers
Association. Mr Yogesh Funja s
& managing dircetor of funga &
Sons Company Ltd, a local
manutacturing firm. Sakiusa
Tuisalia works as a policy
analyst for the Policy Analysis
Unit of the Office of the Frime
Minsiter of Fiji. Views expressed
in this arlficle are strictly his owe
and do not reflect the views of
Grovernmenl!.

(AMethadist Women conitned)

adequate protection from the law o
personal liberation from oppression,
It was also  heartening  fo
note the interest and passion wilh
which the women spoke about the
isses raiscd. =

WOMEN'S HUMAN RIGHTS AS LIBERATION THEOLOGY

7‘}1;-. Methodist Women's Fellowship of Fiji, the larges! women's NGO with
21,000 members invited FPWRM's Legal Righis Training Oflicer Ema
Tazicakibau to be a resonrce person ala i-dai'ﬁf seminar in Suva foe Church
Minister’s wives and women leadersof the church . The Seminar was held
o Auzust 250 and Zith af the FTA Hall and was aimed at providing
teaining including legal bteracy  for women who were in Suva during the
armue] Church Conderence but were notpart of the Conference proper. At
the end of the sessions participants expressed the need for further Waining
om the law as a tool of empowerment for the women in their communitics.

Heeause of the currenl uproar regarding recent cases of Child Sexual Abuse
and hecause of time linat, the session focused on the luw regarding Violence
Asgainst Women. The fivst issuc was Sexual Assaull and discussion cenlred
around how the low defines Rape, Defilement, Tndecent Assanlt and Incest,
This was followed by a discussion of some of the common myths associaled
with Rape/Sexual Assault which generated a lot of interes! especially when
fucts were presented fo challenge these myths,

Case studies were analysed in groups 1o highlight gender bias  in the

Legal Rights Trfn'nﬁrg Officer Ema Tagicakiban (with back turned
tenvards camera) speaks to Methodist women on wonen's rights issues.
Fhota by FIFRM.

application of the law in rape judgements. The same process was [ollowed
for Criminal Assault Azainst Women in (he Home commonly known as
DPowmestic Violence, Common myths and the effects of assanll on victims/
strvivors were also discusseds Questions ranged from how we Citn recon-
cile women’s rights with culture and tradition, to whether PWHEM network
with church groaps in dealing with such problems that women suffer. 1t
wats clurilled thal Crisis Cenlre conducts counselling for vietims of vielence
who are divected o church groups i clients vequest whereas PWEM s fo-
cus is the low which is why we conduct legal literacy training, However we
do network with all women’s church groups including Hindus, Muslims
and Christians

The wonten were challenged 1o think of the issue of women's righis as part
of liberation theolagy and to break the “culture™ of silence over the viola-
tiom of our bodies so that the trath can sel us vees The women adimitted that
these “personal” expericnces and issues were rarely discussed but after this
awarcness 1t is now lime for them to act to protect themselves and their
children,

They thanked PWEM for the apportunily to share these wssues openly and
tor mwaking them understand how we can reconcile women’s *rights” to
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HIV/AIDS - A Faceless Phenomena No More

A7DS TO7CE

C olicen Perez, a HIV positive 37
year old woran from Guam recently
visited Fiji to attend a rezional
seminar organised by the Asig
Iacific Council of AIDS Servics
Orzanisalions(APCASO),  The
meetingg was the first ever of its kind
to be held in the South Pacific at
which NGO participants from
around the region came together to
discuss and recommend stralegics
for combating AIDS and the
provision of lreatment, support and
care for people living with TTIIV/AIDS
(PLWIIA) in the Soulh Pacific. She
spoke fo parhicipants about the need
to strengthen communily support for
people living with HIV/AIDS,

The mother of three spoke about her

children with ebvious allection and
pride and she said that they are
awarc of her health situation.
“I spoke {o them aboul how one
comtracts it. We still live a normal
affectionate lifc as a family amd
physical contact is not an issue, we
still hug and kiss. She is ophimistic
about her fulure because she is
aware that people who have ave [TV
positive and with AIDS are known
to live normal and productive hives
for long periods of tHme,"

Ms Verex said that more than 100
people have been lested HIV positive
ar with AlRS in Guam.The mosl
recenl was a sixleen year old airl.
She said that treatment, networking
and community support i Gusin of
those with HIVA+H/ALDS people were
widely available,

She attributes the high rate of AIDSS
[MIV+ in Guam lo excellend pro-
testing campaigns, test friendly
facilities, community support and
confidentialily and empathy amongst
medical staft, “Young couples go for
testing when they decide lo embark
on a sexuil relationship and this is
good because it shows responsihil-
ity,” shie said,

Ms Perex said that Guam also
provides specially trained HIY
counsclors who have been
effective in dealing with FEWIA.
“When lirst diagnosed, 1 was
depressed and isolaled. My IV

counsclor approached me aboul
allending a conference on positive
women in Manila which chanzed
the course of my life. I arrived al
that first regional meeting of
posilive women nol having mel
another positive woman. [F was
exhilaraling lo meel other womon
like myscll who were coping with
the virus inside them and being
able to openly discuss the same
ordeals we were cxpericncing in
the light of day,” she said.

Ms Peree said that on return lo
Guam, she was inspived to sct up a
positive women’s supporl group in
Guam, Pafeoin Phis translated in
English as positive women which
15 elfectively running and giving
support o other women who dre
livigg, with [IIV/AIDS, “We mect
once a monlh lo supporl and
discuss strategies for the fulure. We
recently linished working and
stubmilled our first proposal for 4
project to secure funding for a
Pacific Islands Positive Education

"because the earliest
messages about AIDS
implied
inmmorality, moral
Jjudgement is integrally
associated with the virus
and mast remain silent
about their fear infection
for fear of ostracization,
abandonment, loss of
income and starvation to
name a few"

Resource MNelwork(PIFEEN) Lo
provide a library and access
up-lto-dale medical and olher
information through state of the
art technology via the inlernef,”
she said.

Ms Perew added that because the
eurlies!t messazges aboul ALDS
implicd immorality, moral
judzment is integrally associaled
wilh the virus and most remain
silent aboul their infection for fear
of aslracization, abandonment,
loss of income and starvalion 1o

name a few, 'he attitude that AIDS
cojuals death and one calches AlLS
by having sex wheore scx is
supposcd o bring pleasure and life
imstead bringing pain and death 1s
the reason why many people do nol
openly discuss the issues of HIV/
ATLYS.

The stigma  aboul  silence
prevalent in Pacific cultures means
that the virus remains hidden and
young pcople start lamilies
ignorant ol the prevalence of 111V
and of their own vulnerability to
infcetion. Ms Perez has been lhe
first positive South Pacific woman
to represent the rezion al Lhe
internalional  level as a
representative of APCASO and
AN+,

She adds thal AIDS affects those in
the prime of their lives, those who
huave acquired skills Lo hive as
productive  adults, young
molhers, fathers, care givers and
providers, “Giving a lace lo AlDS
breaks down the silence. Teople
infected wilh AIDS come from all
walks of life and have many skills
to cdducate others I is nol a divine
punishment for promiscuity, ho-
moscxualily or drug use and no
sroup or class deserves AIDS. They
deserve full civil rights , including
the right to refain their jobs and
homes and to  travel (reely. All
people should be cducated and
assisled in avoiding infection and
all Governments must commit to
assuring theiv IV infected cilizens
have aceess lo comprehensive
cure.” she said.

“T'he most difficull challenge I face
today is fulfilling the dual role asa
mather and activist and childeare
is of course my daily dilemma asis
il for mother all over the world,”
she sand,

Ms Perez whose work regquires her
to travel constantly said thal
although her family has been very
supportive in caring for her
children during her ahsences, there
needs to be a conceried effort in
the support of people who are HIV
posilive and with AIDS locally and
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regionally. “If takes cfforts of miany people to pull together so thal 1 can
allend mectings like this. | need the support of the community, the
island, our region. For 1 believe that as long as there are women and
children being infected with HIV/AIDS, a woman like mysclf with
children needs to represent them "=

APCASO Pacific Meeting

? he Asia Pacific Council of AIDS Service Organisalions (APCASO) is a

regional communily based organisalion of the parent inlernational network
(ICASO). It exists primarily to strengthen community based
responses and for people who are most alfected by HIV/AIDS.

Because of varying and diverse needs of each region, the regional scerctarial
vary in terms of vegional program plans and activities as well as in the
development of regional network. owever, responsibilitics like
networking, capacity building and advocacy are high on the agenda.
Although ICASO wis initially conceived in Vienna in March 19849, i1
gradually formalised and has-been hased in Ottawa since May 1991, It
operates alongside the Canadian AIDS Socicty (CAS). The APCASO sced was
planted in 1992 and gradually grew in steength by 1994, 1997 suw its first
meeting held in Fiji.

The AIDS Taskloree of Fiji is on the Council of Representatives (COR) and is
simultenously the focul point in Fiji. Representatives from Western Smimoa,
American Samou, Cook Islands, Vanuatu, Tuvalu, Tongs, Papua New Guinea,
New Caledonia and Fiji were invited. Resource people from Guam,
Indonesia, Indis, Fiji and Australia completed the team. From 1le ouset, it
was stressed thal each country came [rom its own very diverse
backgrounds of TIVAALDS related work.

Whilst the Pacific isal the crossroads of' low prevalenee, il isalso at a unique
position (o hold the cpidemic if appropriate measures are faken. Even antong
e representatives from Fiji, i was obwviows that nol enotigh networking is
being done and there appearcd o be a danger of duplication of work and
resources,

The two day meeting had a mixiure of parficipatory group discussions to
basic skills building. On veflection, a pacticipant very aptly put three faces
o ALLS: (1) the face of the virus, (2) the human face and, (3) the scared
face. We were very fortunate to have a person living with TIV/AIDS come
and share her perspectives. To some participants who had never had an
opportunily to relate with a person
living with the virus, i really was a
cabse Of pulfing “a fee to LIV/AIDS”
The content of the workshop was not
strictly structured allowing the
group o cxplore in detail the issnes
they found more imporian| o them.
The session on ]’H'Q]It"-'-t proposal
wriling, the  Somth  Pacific
Commuission Peafl Begional Steategy,
the LINAIDS perspectives contributed
to make the workshop a very
balanced one. A sensttive number
was “the Game of Fiee” where the
vilnerability of all of us was well
presented. Areas of concorn in the
Pacific included shared
confidentiality vs breach of

t‘lrl'

FWRM Legal Rights Training Officer, Ema Tugicakibau with other
participants at Ruiger's Global Leadership Institute for Women, New

confidentiality, testing -

availability, docess cic,
counseling,carly inlervention and
lrcatment, hote care, advocacy,
FLWA (Feople Living Wilh AIDS)
and funding. It was highlizhied that
EWHICICSS raising was nol enough
and behavior change should be seen
through the cultural context and be
connlry speeific.,

The workshop was a good start for
the region and capacity building
needs 10 be sustained and evaluated
constantly. 'ersonally, what affecied
me most was the valperability of the
Pacific women and the transparent
inequalitics in varions cotintrics, We
Justeammol lump the Pacific logether,
We must learn lo accept our
diversity and yet find common
grounds lo build partnerships,

[ would like to be the devil's
advecate and leave this message for
readers, "y sexuality is a gift of
God, il you have a problem with
that, go lalk to God.”- by Dr
Mrideula Sainath, FWEM Coffeteive
Momber & Health Resource Person,

If you have an interesting story
to tell thal yvou feel will be
suilable for Balance, please do
not hesitate to send It in for
publication, We also urge
members to write in abowut your
views aboul what is being
covered in this newsleller. We
are still awailing your letters Lo

the Fditor!!

seesey, USA June, 1997,
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FWRM AGM Report

Fundraising

Member Cynthiz Naidu suggested  the sale of training kits on
wonen’s advocating items for (hose organisations that requested our
assisfance with braining,

She also suggested  inviling women to parlicipate in a Wonien’s Share
fundraising drive where formally employed women are vequircd to allocate
a porlion of their pay o assist the Movemenl! in its operations. This has been
proven. successful in Australia. Other sugeestions included an Annual
Breakfast Day.

I other matters Imvana reminded staff of PWEM of the importance of
maintaining anecdotal evidences of work and activities carried oul by staff,
These include:- maintaining an Acfivities Book to assist in evaluating
performance of staff’ and PWEREM; maimtaining the weekly column with the
Fiji Times newspapers; utilizing the radio programs to riise awareness on
the work that the Movement does.

Member Carolyn Jalal, Programs Director of Fiji's only television
service, Fiji One suggested that FWRM utilize Fiji One’s new chat show
with Jane King-Lilo to raise isswes of concern to the Movement. The AGM
ended with a parly held al Imrana's residence and a dinner al e New
Peking Restaurant fo farewell former Acting Coordinator/ WEER Project
Officer Praveen Sharma. Ms Sharma resigned from her position al FWRM
to take upa position as Senior Project Assistant for the United Nations Fund
for Population Activities (UNFPA) and she continues 1o be of valuable
assistance o and an active member of the Movenen). B

WOMEN'S GLOBAL LEADERSHIP INSTITUTE
“Women’s Human Rights : Realizing Our Vision”

Jxm»t’; Legal Righis Training Officer Ema Tagicakibau was among 24
women who participated in the annual 2-week Leadership Training
Institule conducted by the Centre for Women's Global Leadership (CWGL)
at Douglass College, Rutgers the State University of New Jersey in US.A. The
Institute was held from June 14-28 1997, The following is a briel
introduction {o the Centre and what the Leadership Insiilyte involves, and
later editions will focus on highlighte of the Institute, The CWGL has been a
key player in buildimg and sustaining an infernational network on women’s
human rights. The Centre networks wilh a broad range of local, national,
regional and international woien’s groups , NGOs, UM agencies and others
i all its activities which mclude leadership development, public policy and
stralezic planning, and international collaboration and mobilization.

The Centre sceks to develop an understanding of the ways in which genden,
as it intevacts with rvace, class, cullire, sexuality and gecgraphy - affects the
exercise of power and the conduct of public policy globally. This has arisen
out of the realization that historically women have been excluded {rom (he
crealion and implementation of policies affecting them, their
communities, and international relations. In order to remedy thus situation,
the Centre 's programs aim to: promote the cffecliveness and
visibility of women who are taking policy leadership at all levels through
prometing and providing leadership developiient activities; develop
nternational linkages among women in order to enliance their capacilies,
expand their global consciousness and build coordinated strabegics for
achon; increase and make equitable women’s participation in nafional and
International governing hodies and processes; legitimize feminist
perspectives in public policy deast.n-making and implementation around
the world through international mobilization campaigns and public

education; and deepen  an
understanding of the impact of
lobal forces on women in the Uniled
States and build grealer linkages
between women in this country and
it olher parts of the world,

Leadership Development

The annual Women's Global
Leadership Institulc have become
internationally recognized venues
for advancing women’s leadership in
puiblic policy particularly in the avca
of homan vights. Towards the end of
the year the Centre sends out
mwvitalions on e-mail or faxes to iis
international networks calling for
apphications amd participants arc
chosen in consullation with a group
of internalional advisors from
particular regions of the world, A
primary sclection crilerion is the
participant’s  polential  for
mulliplying the experience gained
from participating i their regions
afier the Institute, thus enhancing
women's NGO activity at the
grassrools. The Institute theme for
this year is “ Women’s [Homan
Rights : Realizing our Vision™ in
which wurking groups seek to
develop erilical new thinking
around human rights and s links
to violence, health and economic
Justice. FWEM was proud lo be
associated with the Centre through
Ema's selecton as one of Lthe 24
parbcipants oul of over two hundred
applications to this year’s zlobal
Leadership Institute. Her full story
plus highlights of what she gained
oul of the Institute will be published
in the next edition of Balance. gy

We will be iutroducing
Zo you additianal otaff
of FURI. We wow

have a wew
Ceordinaots and witl
be appoiating a
WEER tragect
afficer.

7



WEER Project Report continued
I'WEM; B

* Toconducl three separale in-depth vesearch studies on frade agreeinents,
migrant workers and women in the sex industey. One research paper
will be conducted in each year of the project with the
final research being completed by December 1094

* To lobhy for changes in policy with respect to migrant workers, trade/
aicl agreements and women in the sex industry. The rescarch will prepare
the ground work [or [ollow up action;

¢ To conduct an extensive mass media awaroness campaign on issues
highlighted through the drafl legislation and to encourage public
debate on the urzen! need for relorm in the labour legislation of Fiji;

*  To conduct grass rools and communily awarencss raising
workshops on different issucs pertaining 1o women and the workloree;

*  To publish and disseminate information relating 1o wonen and work
issues ancly

*+ To organise and conduct a national roundtable discussion/
consultation on migrant workers and issues relating to trade and awl
agrecments. The lalter one is i vespeet 1o GATT, WO trade polices which
will see 4 marked reduction in preferential aceess and may have an effect on
Hiji’s manufacturing scctor. PWEM is currently working towards securing
further funding for the conlinuation of the WEER project and we appeal lo
funders for support to this very imporfant work that FWEM does. mm

- Report written by Praveen Sharea

FWRM Holds Annual General Meeting

7 he Fiji Women’s Rights Movemen! held its Annual General Mecting on

Saturday, July 19th at the Zanana Mushm Women's Leaguc Hall. The
meeting was chaired by Interim Management Commitiee member Viniana
Secto and well attended by regular collective members,

Carvent chairperson of the IMC, Imrans Jalal spoke on the actvities of FWEM
since ils establishment, She said that the membership base was broad with a
current number of close to 300 people, She said that the {irst major project
il FWEM was
imvolved i owas
the Anli-Rape
Campaizn. The
project duration
was 11 years,
oulof which the
lasl three was
spent cducating
people on a
woman’s righil
to sy no o sex.

The project
culminated  in
the deafting of a
Sexual Offenses
Legislation now
wilh the Fiji Law
Reform Com-
mission. (Kefcr fo Dack sfory) The deall  lezislalion  was
vealistically pul together with the reconnmendations based on the problems
faced by woricn vicHms.

4}

FIWRM members attend annual peneral mecting. Photo by FWRM,

The FWEM IMC chairperson
conciuded by commending the work
carried oul by the exisling and
former statl of PWEM. She  also
explained how the expansion of
gctivities carvicd out al FWRM is
reflected i a comsiitution that has
been allered to better represent
the vision of the Movement. The
curren! Constitution also aims fo
safeguard the interests of membuers
- women and [rviends of the
Mewverment from Fijt, the region and
afobally with multi-racial and mulli-
skilled background who are
challenged to lake PWERM to grealer
heights i (ulfilling ils mission as a
woren's rights organisation in Fiji.

TREASURER'S REPORT

FWHEM Treasurer, Sheelal Shah gave
# short summary on the stale of
finances of FPWREM making
refevence to the lnancial andil
carricd out by chariered accountants
Price Waterhouse, She highlighted
the decrease in membership fees
received by the Movement for the
current year as opposed 1o previous
years' stressing the nced for
members to be reminded update
subscription fees particularly for
those members receiving Balsnce,
This was ome way we can prove our
sustainability. However, this was by
o means a major discrepancy.
Il m rana
mentioned thal
donors werc
beecoming
increasingly
concerned
about the
sustainahility of
an orgunisition
at the end of a
projecl
duration.

B o I owa B
Wi terhouse had
recomneded in
its annual audit
report of FWEM
thal business
houses be
approsched ad corporate members,
Charging of consullalion fees was
also explored as a means of
cgenerating. income.

The Plight of Domestic Workers

Ju I'iji, they are referred o as
housegirls like the Colonials called
their male domestic  servants in
Aftica, houseboys. In other parts of
the world they are called hived help
in the home, houseworkers,
housckeepers, domestic help, home
aids and companions. They are
domestic workers bul unlike other
paid cuployees, their work
environment is in the home. In Fiji,
they are somelimes a blood relative
of the family to whom they serve but
in miost siluafions, they are workers
in their own vighls who cither choose
to live with the family or live oulside
their work environment.

Ihe defimtion of domestic workers
under the Employment Act includes
cooks, house servanits, child nurses,
gardeners, washerwomen, watch-
peent and driviers.

They arc the ones who clean up
after your mess, make the beds, mop,
scrub and do the laundry. They have
your food ready and steaming in the
oven when you zel biack home afler
a living day at work, they hathe and
teed the children cnsuring that the
boss is happy after a hard day al he
office.

Bul why s it that although domestic
workers are one of the hizhly
demanding form of employment,
Fiji's cniployiment laws fails to give
them the protection and the cyual
status lo other paid cmployees that
they rightfully deserve. Domestic
workers ave (he most underprivi-
lezed employees in this countey
hecause they are neither protected
nor entitled 1o any form of rights
uncder Fiji's exisling labour luws,

Simply puty a domeslic worker 15
basically al the mercy and whim of
the employer. Domeslic workers do
not enjoy basic employment
enlillements such as annual leave,
maternily leave and are not
included under the minimum wige
Act. According to Claire Slatler and
Al Emberson Bain, in a PWHEN
funded research paper tiled
Laborige Under the Law, domestic
workers are among the certain
calezorics of women workers

cxcluded from (he benelils of
malernity leave, Qthers arc casual
workers (i.c. workers employed on
a 24 hourly basis) and those who
have not been employed for at least
tive months prior o “confinciment™,
“In respeot of domestic workers,
many of whom work for a single
cmployer for several years, there
appears no moral justification for
their exclusion from this basic right
of wormen workers,” Slalter and Bain
write,

Given the cvolving ecopomic
situation of familics in Fiji wherean
imcreasing number of women arc
joining the paid worklorce 1o
supplement the incoine of hushands
or o support their family us single
parcits, domestic workers are
increasingly m demand in FijnL With
the limmited availability and additional
cosls of créches, mosl mothers are
hiving oflier women to assist hem
in the home, This demand for
domestic workers is cxercebated by
the recent manufacturing boom
whiich is providing allernative forms
of cmployment to women whe lack
the educational and professional
hackgrotnds lo be absorbed into the
niinsiream labour market.

The reality is that well paid
expatriates are undeniably in a
better economic position than locals
lo pay better wages o domestic
workers thus their preference is to
work for cxpatriales. And the
turnover of cmploymen! in local
Famillics teénd to-be rather high. In
addilion, domestic workers are
offen subject lo sexual harrassmenl
from  employersAceording fo
Laboring Under the Law, domestic
warkers were also excluded from the
Fiji Naliomal Providenl Fund and
Factories Acl, PWEM has been
prishing and cncouraging employers
of domestic workers throwgh media
campaigns to pay for employees’
ENITT through  the  Domeslic
Fuployees Scheme, Aside from their
exclusion in the ahove mentioned
Acts, “il s inferesting o nofe Hht
what is virfually e same delinition
aof worker wnder the Wages Council
Act is being used to deny domesiic
workers the vight o minimum wazs
profection.™
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The report states thal gender
discrimination sancltioned since
1996 under the FNI'F Act covering
domestic servants has boen amended
to include voluntary payments of
FNEPE by emiployers. This means thal
donestic workers have been denicd
any form of financial seeurity m old
age oor in circumstances ot
incapacitation resulling from
physical or mental fllness and they
are inaccessible 10 housing finance
and state subsidized special death
benefits available to Fund members.

The report further reveals that very

little is known aboul the nature and
cxtent of occupational health
problems facing domestic workers,
some illinesses have been identificd
as common lo domestic workers
which can besaid 1o be work related
suchas skin problems resulling from
constant exposire o houschold
chemicals and  detergents, athirvitis
and bone/Joint ailments as a vesull
of scrubbing and being exposed o
wet and cold conditions,

“Unless there is a miracufous about-
turn  in the long standing
tradition of paying below subsistence
wiages to women domestics, the
Fenefits of voluntary membership
are likely 1o be enjoyed hy only a
small minovily of women. For this
minorily more over, saving will not
necessarily amounl o more than $48
a year, lhe minimum saving
permissible. Under such civennm-
stances, a domestic worker could
firid hersell having accumulated a
mere 51440 after thivty years of
dedicated employment,” Rain and
Slatter wrile.

FWEM cnvisazes the establishment
of & Wiazes Council o cover domes-
tic workers and therebhy extend o
then, a5 4 matterol ighl, minimum
pay conditions with respect to hours
of work, annual and sick leave, paid
public holidays and overtime rates,
superannuabion  (FNI'F) o
maternty leive, Until that happens,
domestic workers will remain a
downirodiden group of workers with
limited vights and scope of a chanee
ab @ better standard of e, =



ACTIVISTS STILL FUSS AS BILL ENTERS HOUSE

SAtermore than a year of comiroversy, the tiuch awaited hill proposed lo
give women cqual rights including the much denied parental
property has finally found its way inte Parliament in Kathmandu, Nepal.
However, as unticipaled by all, this has ol smoothencd the fealhers of
dissafisfied women advocating for cquality. On the contrary, it has again
aclivaled them into action. Amidst much furore in parliament premises
today, the activists were found working overtime 1o lobby all the 205 Mrs
ont their side,

“If no MI' comes forward with suggestions to what changes are (o be made
in the bill in the next 48 hours after the bill is'sent to the parliamentary
commiites, il will be passed as il i, says Sashi Shrestha who is completely
dissalislicd with the proposed bill. “As the Bill is already sent to
parliamentary committee, we are lobbying the MPs today (o pul
forward our suggestions in Faylianent.” Sheestha and many other activists
claim this bill is not what they wanted. It is very different from what they
has asked for and their main argument: the bill gives from one hand and
takes from another.

Another disgruntled actlivist, Sushila Shrethsa, a member of the Women’s
Security Pressure Group (WSPG) says, “the Ministry of Law and Justice which
prepared the bill has given women the vight to inheritance m Clause 10 but
states in Clause 16 that women can use what they need but will have 1o
return whatever 15 left at thewr time of marriage. We should reject it and
demand for the one which deesn’™ have discriminatory clauses™

However, Dy Shanta Thalapaliya who has been one of the key
persons in taking the issue lo the height of the furore is ready to
compromise and accepl it i no MEs-support (heir suggestions, “though il
would be an ideal situation to have change it” Defending her views,
Thalapaliva argues, “if women were at tlie zero level in the Muluki Ain
earlier, the proposed bill al least raises the women’s slatus for now.” She says
women can ow pursue higher educaiion from their share of property and
also feel ceconomically secure. Dut Shashi Shrestha rejects this argument
downright, “our struggle wasn’l for property alone. We demanded equal
rights in parenial property because 1t is one of the clauses of incquality. Our
demand hus been to give women equal citizenship status which this bill has
clearly denied. Uniil amd unless the terms like unmarrvicd duughters arven’t
taken out and Clawsse 16 15 not removed, women will renain second class
citivens,” she avgues.

The much talked about comtroversial bill ainied at amending the Muluki Aln
1963 was tabled on 1 1th August at the House of Representutives and has
been senl 1o the parliameniary commitlee. The women are busy lobbying
MPFs. “Many activis have alveady given their word 1o support our fight. We
are oplimistic that the MI's will be positive and the changes will be made,”
says Thapaliya. But adds Shrestha, “if it is passed as it is, we will continue
out' strugzle.” m - Katmandn Posi

STOP OUR VIOLENCE AGAINST WOMEN

fY_l_’]-.mi]'l afler manth, year after year, the Fiji public s told of horrifying
violenl events involving women, events that sercam oul that our
communilics are sick 1o the depths. Nol enly ave theve all kinds of
physical violence by men szainst women (of all ages), bul women take the
ultimate desperale action to end their misery by commilling
suicide and even more horrifically some mothers also kil their own
childhren:
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BABY DIES FOR COCAINE

01'1 wotta and her husband who
five in Texas, the US planned a
weekend frip across the Mexican
bowder for a shopping sprec. Ab the
last minutc their baby-silter
caneeled, o they were stuck with
having to lake their two year old
willi them. They had been across the
border for about an hour when the
baby broke free and ran around a
corner. ‘T'he mother went chasing
after him but the boy had
disappeared. She found a police
officer who lold her to o to the gate
and wait, Mot really emdepstanding
the instructions, she did as she was
told, Abvout forty five minules later,
a man approached the horder
carrying the boy. The mother ran fo
him gratetul that her son had been
found.  When  the  man
realized thal the woman was the
hoy’s mother, he dropped the bay
and ran but the police were waiting
tor him and he was caught. 'The hoy
wis deads In the forly five minutes
that he was missing, he had been cut
open, his insides had  been
removed and his body cavity was
stulfed with cocaine. The man was
going o carry him across the
border as if he was asleep, A boy
dead, discarded as i he were a picce
ol trash to satisfy the cocaine
addiction of others. g

- By a Foreign Correspondent

Often the methods chosen such as
selling themselves on five or
drinking poison lead to physical and
tiental agony thal lasts for days and
woeks before death. Such deliberate
deaths arc a total conlradiciion of all
thal constitutes life. Yet they oceur
so frequently that they cannot be
considercd mere aberralions - our
communilies are sick.

Mo doubt there are social and indi-
vidual  faclors which may
explain some of the violence agains
women and suicides by women,
However, there are lwo economnic
aspects - women’s changing
expeciations and cconomic roles
which are crealing enormous
slresses on the lives of women,
leading to violence against them
because men are nol adapting their
expeciations and behavior

WEER TV Advertisements

WEER Project Report

in the paid workforce. To avoid
duplication, PWHREM agreed to delele
the subnussion of dralt legislation
from WLER I'hase Three and made
the necessary budect adjustimenis.

We relained (he workshops with the
Ministry of Lubour as we belicved
that it would prove uscful in fobbying
for the submissions prepared by the
Department for Women & Culture.
Unfortunalely due lo unforeseen
circumstances, the Department wis
unable 1o submil the legislation as
envisagoed, Govermment priovifics for
law reforms in the 1997-98 agends
of the Iiji Law Reform Commission
(the Department responsible o

drafting reforms lo existing
legislation) did not  include
labour legisinlion reforms, The
conscgquence of this was thal the

labour veforms envisaxzed under

I'hase Three could not become a
realily.

The other activities underPhisc
Three have been completed with the
exception of ongoing work such as
interacting with social partners and
advocacy work for clients. Training
on women and work issues has been
conducted for the trade unions,
crmployer organisalions and for job
seekers, Sexual havassment polices
have been adopted by three
employers to date following a
workshop organised by PFWREM.

The Curriculum Development Lnil
of the Ministry of Educatlion is
curvently  working  towards
reviewing the curriculum and career
counscling in the educalion systzm
in light of the gender disparity in
vocalional subyects within the school
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syslem.

FWEM concluded a one month
medid campaign in March 1997,
The campaign was designed o raise
awareness and encourage public
dehate on the lack of appropriate
labour legislalion in Fiji in relalion
lo achieving equal employmoent
apportunities in the workplace for
bothe genders. In addition o this,
FWRM lias submitted a list of
comcerns relating to particular
sections of the labour laws and
polices which have been highlighted
throush cases dealt with the PWERM,
The submission was made to the
Depurtment of Labor fo assist them
n preparing a case for law reform
to the Fiji Law Belorim Commission,

Phase 4

The aum of the final phase is lo
further ralse awdrcness on women
and work issues through research
and lobhying. Lobbying for reforms
to the Labour laws of Fiji in relalion
fo women worker’s positions in the
labour market i3 4 wagor component
of the final phase. The hivst year of
Phase Four aims to complete dealt
legislation o be presented for
endorsement by other women’s
organisalions. A scrics of lobbying
workshops have been planned for
respective  social  pariners
{zovernment,employerstrade
unions and MGOs). The final phase
13 expected to mcorporate all the
activilies carried oul in the fivst three
phascs with a project duration of
three years

Ohjectives,/Strategies of Phase 4

* To present dralt legislation on the
different labour laws affecting
wonnent in the workforce to 1he Fiji
Law Keform Commission prior to the
comipletion of Year One. (It should
be noted that at the present momen
the Government 1s only looking at the
Employment Act while the WEER
drafl legislation will look at all the
fabour laws and their effeet on
WOmen \'Jl.'l-l'kf‘l's;
Y To conducl an  intensive
lobbying campaign with the
different social partners on the




WOMEN, EMPLOYMENT & ECONOMIC RIGHTS PROJECT REPORT

7ht: “Women, Employment &
Economic Kights (WEER)Y? Project
commenced in 1993, The Project
came aboul during the introduciion
of labour reforms which effectively
undermined the Irade union
movements within the country, In
the struxgle between unions and
government, issues (hal were
considered pertinent to womcen
workers became increasingly
marginalised.

The prevailing alliludes of
Government and trade untons
during submissions for the seiting up
of a separvate sarment industry wages
council became clear lo the Fiji
Women’s Rights Movement (FWRM).
FWEM and (he Fiji Labour Farty
were the only two dissenting voices
against the setling wp of a separale
council for garment workers (who
were predominantly women).

Wwith t(he labour movement
weakened by the labour reforms,
FWEM bezan o take on a leading
role as an advocaty
for women
worker's  rizhts.
This led to the
inception of the
WEER  Project.
Phase One of  fhe
project began in
1993% {one year
alter the
introduction of the
labour reforms).

WEER Phase One

WEER Phase One

The first rescarch paper titled
Labaring Under the law was
published by PWRM in 1995, The
second research paper litled Fisfring
for fustice (yet to be published) is an
- depth study of women workers
of the Pacific Fishing Company
(PAFCO) based in Levuka.

WEER Phase Two

Phase Two of the projoct began in
April 1994 and this was an exciling,
successful yearwilh the launch of a
mass medis campaign to raise
awarencss on 1ssucs relabing to
women workers.

The mass media campaign was
designed with two objectives in
mined:  firstly, to provide wonten
workers  with the necessary
knowledze and information
regarding their righls under the
cxisting enployment legislation; and
secondly lo educate the wider
communily about the discrepancics
within the employmen! lezislation,

rescarch stage of the  Nadi workshop participants, Photo by FIVRM.

project. Two

research papers

were commissioned by FWRM on
labour legislation and the fish
processing industry, the sceond
largest employer of women in the
privale seclor. P'WHEM did not see it
as neeessary at the time o conduc
[urther research into the garment
industry as academics of the
University of the South Pacific had
unclertaken a major study of workers
in thiz fledzling (but rapidly
growing) industry in Fiji.

the fallacies wilthin the law and
employment policies and how they
affected women workers, WEER
Phase Two also involved a serics of
workshops throughout the country.
These were of 1wo main lypes: o
raise awarencss on the legislation
and policics alfecting women
workers in the country and lo
provide training for key women
from dilferent women'’s and non-
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was designed as the  Former WEER Praject officer Praveen Sharma (standing) attending to

zovernment orgamisalions on the
laws and policies relevant to wonen
workers. These trainings was
conducted as a result of the
increasing number of requesis from
waomen workers oulside of the
grealer Suvd area,

PWEM workshops trained leaders of
wotten’s organisations in vartous
areas on the procedures for lodging
and dealing  with  workers'
complaints, Where women felt
unahle to lodge complaints or ask for
advice [rom those in authority, they
could access these women in the
community who would be able to
inform them on basic procedures
and accompany them to the relevant
authorities. The second phase of the
WEER Project concluded in April
1996 with a workshop in Nadi

WEER Phase Three

The third phase of the project bogan
m 1996 and was designed to targel
policies and procedures affecting
women workers. It had two main
objectives -
to  chanxe
legislation
regarding
Essues
affecting
WO maen
wiorkers and
to lobby for
labour
policy
changes for
WO m€ n
workers in
the arcas oft
sexuwal
harassment
in the
workplace;
equal pay;
discriminalion during proegnalcy;
and the need for gender sensilive
curricuium.

[

Upon consultalion wilh  the
Depariment for Women & Cullure,
we learnt that the Depariment was
looking al preparing a drall for
submission o Cabinel dealing with
labour faws affeching women

(Continned Overleaf}

IT viclence azainst women 15 to be

stznificantly reduced, it is the men:

i ot communilies - the husbands,
fathers, brothers and sons who need
to adapt thenr attitudes and belvior
to the changing economic
expeclalions and roles that women
rightfully have. And polilical,
fraditional and religious leaders in
ot communifies (mostly mend musl
put pressurc on men 1o bring aboul
these changes.

The Gap Between
Expectations and Life

At the heart of much violence agains!
woinen (by others or themsclves) 1s
the zap between what societies
(dominated by men) allow women
to do i life, and women's own
changing expectalions of life. There
is o doubt that our commumitics
systematically discriminate {with
douhle standards) against females in
birth (and death), food, cducation,
jobs  and  pdy, promolions,
wonership, sexual  activily,
fricneships and enlertainment,
housewaork, sports, leisure, polifics
and even religion.

wWhal is disturbing as the
discrimination, however, is that most
Fiji men slll dispule  this
discrimination cxisis and therefore
see o need o doanything about it
More than a decade azo when |
inclueded gender issucs in my LS
Micro-ceonomics course, this was
considercd by some of my
ceonanics colleaeues (and studenis)
lo be radical and "not rcally
ceomomics.” Today, even the
nien-dominated World Bank, IMF
and the American Keonomics
Association have been foreed to fo-
cus on gender 1ssues. Whether Fij
nien wish o admit it or nct,
discrimination againsl women
exists and will nol be denicd. On the
other  side  despite  all  the
discriminalion azainst thew,
women's expectalions of life have
been very rightly strevsgthening and
enlarzing from whal may have been
the casc Aty yours ago.

This change is laking plice with Fi
wonten (as it 1 i other parts of the

world) Through education, throuszh
pohtical and social organisations of
womett, through the increasimgly in-
ternational and cosmopolilan
conscioisness crealed by 1he various
media, (despite the flood of rashy,
allegedly "enlertainment”
programmes and movies which all
too oflen creale negalive images of
and for women). Tiji women are
guite rightiully nol lolerating the
pressures created by the zap between
heir expectations and what life
offers them. Yet of women aclively
resist the pressures and try o realise
their legitimate expectations, they
face violence from the men who
expoect them tobehave differently, O
the women (espeacially Indo-Fijians)
in total desperation and inalality lo
cope with the pressure, commil
violence against themselves through
suicicle,

When women prefer death fo living,
when nurturing mothers kill their
own offsprings, this is surely the
ultimalte primevial scream tha)
everything in life is stacked against
then, their men, their fainilies, (heir
in-laws, their traditional leaders and
even fheir Gods. Are our men
leaders getting the messaze Lhal onry
connmunities provide these women
with no avenues other than death?
Depsite the frequency of these
screams of powerlessness, 11 03
dismuying thal there seems to be
little happening lo the atlitudes of
wrent, whio are ullimalely the source
of much of this vielence azainst
wonten. This can be seen most clearly
in the refusal of most mew in Fiji lo
achjust Gurly within their households
o the dramahc changes that have
taken place in the coonomic roles of
WO,

Changing Economic Roles

In recent years, one of the mujor
clianges uking place in Fiji's
ceonoimy (as everywhere else in the
world) has been the increasing
participation of women in income
earning employment. Over the last
three decades, most of the new jobs
have been taken by women. Women
are rightiully improving their shave
of paid work as professionais, office
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workers, as lactory workers, as
markel and street vendors and in
mast spheres of paid cconomic
aclivilics cxcept notably  in
Parliament, Senate, in religious
organisations and as caplains of
industry. This trend must eventually
fead 10 higher demand for women's
participation in paid employment.
Women will require greater
independence and broadening of
theirrange of activities in all spheres,
political and social.Despite this
trend, however, women conlinue lo
be denied full participation in the
economy and society, s they have
historically been denied, because of
the male-dominatcd traditions and
social expectationsTake jusl one, but
imporian! cxample - the fact that
men continue to cxpect women o
do the bulk of the mpaid work in
the houschold, despite earning cash

Dy Wadan Narsey

incomes and despite their educalion,
abilities and potential o do other
socially useful things.

- by Dr Wy Narsey.

Dir Narsey is an economist who
hars fust won an unconlesfed seal
in FParfiament last month as a
Labour candidite. e was
previously an economics lecturer
at USP and lie has been very
vooal on weomen's issnes and
supports the work of FWRM.
This article which also appreared
fn the Fiji Times and the Fii
Women's Crisis Center
newsletter and will be confinued
In the next issue. This arficle Is
a direet contribution of the
author to Balance.



Women & Fisheries in Fiji

7!'ui‘|ifimml|}f there were defined
zender roles in fishing wilh women
tishing the shallower coastul arcas
while men ventured oul (o the deeper
seas Thus women weie associated
wilh and more Gmiliar with the
immediate coasial and reel areuas
Men on the other hand engaged
maostly in ritualized fishing activities
which were only occasionally
pracliced for specific traditional
ocoastons. These traditional fishing
venlures which were mostly
practiced i deeper sea areas, only
invalved men from the master
fishers clan, and al most lHoes
largeled certain specics only (such
as turtles and cordain fish species),

Modern day women in Fiji
incrcasingly fish info previously
male-deflined lishing avcas, and
male-relaied fshing activities, wilh
fishing efforis becoming more
pronounced lo meel both constnp-
tion and market needs. Beeh de mey
is now also increasingly being dived
for by women. Thus all thess fishing
activities place cnormous prossure
on rect resonrees. In Verala, woinen
fish at Hmes five days a week with
Wednesdays, Thursdays and Pridays
heing commercial (ishing days. Men
whiose wives are not fishers also fish
specifically for markel purposes on
the same days. The arcas had
extensive foreshore flals, wilh promi-
nent shellered Inshore and offshore
rects which provide the base for its
rich diversily of species. With (he
current rate ol explottation, some
impariani reef species may be tolally
lost. Apart from this, theve may ol
be ample time for species to
regencrate given the inlense fishing
activities. There would be the
danger then of fishing out or over
cxploitalion of certain speecics
resulting in the loss of veef ccosys-
tems:

Social Control on Fishing

There 15 hmited evidenee of direci
moniloring or conservation sysiems
within the Iraditional sel up, but
there were n place social systems or
institutions which checked or
controlled manme resource usce. In
Verala, a province on thie wmain

A New Brand of Sexism at '!Vﬂl‘k

island ol Vih Levu, as m most
villages in Fiji, people belong 1o
different clan groupings which have
specifically  designated  proles,
Therefowe in a villgee organisation,
there would be o chicfly clan,
warrior clan, carpenters and fishers
clan (goncelaw or s waal). Masler
fisheries or gosedawy were
considered the authority on fishing
skills and knowledee and they would
be maost imvolved with fishing. These
roles ihen restricled fishing
participation. For cxample, women
from the chielly clan did not
normally partake in fishing
aclivities, There were also traditional
restrictions on fishing aclivities, Such
restrictions were implemented on the
death.of a high chief, the birth of a
first born in a chiefly family or
periodic taboos on certain fshing
grounds.

Women’s Fishing Methods

Basically women's fishing aclivitics
are simnple, with tools and technolo-
sies primarily Iraditional. Fishing
methods include gleaning, trapping,
stupetying, nelting and fishing. For
maost of these methods, women e
their buve honds, sticks, rods, kitchen
knives, scoop nets and hand lines. In
mos! instances specilic methods were
employed for different spocies with
the fishing pattern basically seasonal.

lishing methods utilized by women
usually require dexterity with keen
eyesight and skill with the use of the
hand and fect. In addition, the
mbimiale knowledze and understand-
ing that women have of their
immediate environment enable them
b casily idenlify and caleh prey.
Wonien's fishing methods may sound
aned look simple but they ave veally
complicaled and require extremely
aclroit use of their senses and skillful
utilization of fisheries knowledze.
Thus women, in theiv every day
intevaction with their coastal marine
habitats possess a “hank™ or resource
which hid never been fully utilized
beicause of traditional and societul
constraints, |

By Aliti Vanises, a futor in
Geagrapey al the University of the
Souith Pacific: To be continucd,

aqs more  women  cnter
managenienl, theiy work
environment may be gotting less
sccure, according to a study al the
Liniversily of Ottawa in Ontario, LS.
Rescarchers surveyed 123 male
manazers and found that as the
men's eslimale of the number of
female colleagues increased, they felt
more threcatemed. This led (o whal the
researchers  call ncoscxism;
projudices against women that arc
more subtle than blatant. These
projudices include women being
viewed as less competent than men
and men being unwilling to olfer
women monitoring support or
nelworking apporiunities,

Apparcnatly it is nol enonugh for
companies to recruit women, they
also need to do a belier job of
aeiting male employees (o back (ov
al least accepl) theiv cfforts, says
Anne Heaton, Th.DL who led the study,
Women meanwhile are advised o
resedrch 4 company  hefore
accepling a nanazerial job, Find out
how other women manhagers are
faring and evaluate the company’s
conumibment to keeping them there
(for example by offering employee
education and diversity training) i

- By fanet Bailcy, Glamour
Magazine, September {997 fssue

MEMBERS ARE
REQUESTED TO
KEEP AN EVYE & EAR
OUT FOR OUR
FUNDRAISING DRIVE
WHICH IS
EXPECTED TO START
SOON. SAVE YOUR
OLD CLOTHES & ANY
OTHER ITEMS AND
SEND IT IN TO THE
OFFICE FOR SALE TO
RAISE FUNDS FOR
THE MOVEMENT!!!
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Women in Tiji Beyond SPARTECA

Australia and New Zealand, the
bizzest downfall has been the loss of
compelilivencss  due fo  lhe
inelficiency of the public sector and
the phenomenal cost of doing
business in Fiji - faclors hindering
local  manufacturers  from
effectively competing in the global
market. He adds that on the other
hand, deregulation has made the
company lose out heavily on
marging further reducing funds forr
fuiure expansion,

Gﬂ‘l"{:l‘lll{_‘ﬂ | J-.1] ll‘uduucd new
econotiic pulicies in 1987 in a hid
to provide a conducive environment
for foreign investors, Punja  was
critical of Government's lack of
vision in safeguarding the inferests
af local investors. Typifying
Governments  going  through
ransitlon, it appears 1o have made
many shorl lerm decisions thal have
long lerm negative implications and
this has particularly been fell by
local manufacturing companies,

Under the current scheme, taviff
rates are cxpected fo fall from 34 per
cent lo only 25 per cenl by the year
2000 which could be further
reduced to 5 per cenl and it has been
forccasted that locally based
Australian companies operaling in
Figt will pack up and leave when this
happens. But the argument remains
that Fiji may attract Australian and
New Zealand manufacturers who
will relocale to the Pacific because
of the difficultics in competing wilh
imporfing countrics in heir host
countrics. However, investors will be
mindlul of Fiji*s isolation to the
global markets thevefore future
re-employment of women employed
in manufacturing industries who
sufler job losses remains bleak,

Tuisolia stated that whilst the
zarment industry has come undey
strong criticisms because of allezen
exploitation of women workers,
these preoccupations are becoming
secondary.as the uncerlain lutime of
the garmenl industry cmeraes as
more prodominant and immediale
concern, “In the wider collective
interest, il is not wise for these i,
positions of authority lojust sit hack
and let sarment workers suffer. vhe

YT ZULAL IS JUSt ATround the corner

and Fiji needs Lo start thinking of its

options now,” he said. However he
i5 quick to add that Fiji is not ina
position o reverse or influence
global trade and ecconomic
liberalisation. “But looking ahead
towards post 2000, Fiji can make
certain adjushments to help save the
aarinent indusiey.

He recommended that Fiji should
start looking at diversifying its trade
linksand looking al other sectors for
potential re-employment of women
fosing their jobs rom zarmenl
faclories. ITowever, he remains
sceptical aboul the opportuniiies
available for the women saying that
employment potential needed 1o
mitigiate the loss of jobs from the
garment sector is still very minimal.

Australign Foreign Affairs Minister,
Drovwnier stressed on the importance
of Fiji diversifying its trade links
and he cautioned Fiji about
being too reliant on juit country,

With the scrapping of SPARTECA, il
is expected teal Fiji will be assisted
through bilateral trade agreements
which will see (he educalion and
lraining of its workforee to improve
efficiency  and  cnable  i1s
effective  participalion in a
competifive slobal market.

As [or our women in the garmen|
mdusiyy, they have had many issucs
e contend wilh such as compeling
wilh migrant workers from Asian
couniries, minimal  waxges,
unrecognised worker's vights and
now he propect of job losses,

As GATT Waichdog says, another
NGO concern over APLC is the
Declaration af Fluman Resources De-
vetapment which divides the region’s
workers into a high-skilled clite of
entrepreneurs, managers, fechnical
workers, educalors and future
cconontie leaders and a “flexible?”
low wage lihowr lorce o service
foreizn investors needs. “Workers
are not commaoditios o be harnessed
for economic growth, bul have
mierpationally recognized rights and
legitimate expectations for a fair

sharcof the wealth they create and
to ereate that wealth in conditions
of cecomomic and political sceurity.”

The Standing Economic Commilles
for APEC focuscs economic growth
and coordination of macro and
micro cconomic policies through
deregulation, mterdependence and
foreign invesiment, This ignores
recent lessons learnt from styucturul
adjustments and regional integra-
tion. Large corporations and a simall
local elite have reaped the benefils
whilzsl  maost people remain
impoverished, resourees depleted
and democratic governments
disempowered and such
developient woula ve considered
unsusiainable. One only has to look
at our neighbouring countries of
Soulheas! Asia to see the effects of
the structural adjustinents, chamges
to coconomic global policies and its
effect on the people and the
enviromment,

As Taisolia says, "Ausitalia can value
the need to lacilitate Fiji's requests
and the argrement for its policy en
SPARTECA will fall apart when
examined against the strong
ceomomic and moral reasons for
Fiji's askirg,

Halabe 15 also optomistic that things
will not deteriorate as they appear
and that the garment industry may
stll have hope. "The leaders have not
yebgiven up on the TCF industry ad
feel that the vequests from Fiji will
cventbually be conceded from
Australia and New Zealand." This
rerains to oceur and Fiji should not
be too optimistic if Downer's words
is anything io 2o by,

In the meantime, garment workers
will jusl have to sit back and wail
whilst the region's superpowers
hazzle and negotiate over the deals
that will affect the very core of their
existence, their livelihoods, All we
can hope lo do vight now is to
educate them aboul whal isin store
for them awd to aspire lo indelify
alternatives for future employment
before the axe falls, m

Frofife of sources on page 8
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Women in Fiji Beyond SPARTECA

an Ausiralian garmenl manufaciur-
ing company operibing locally says
thal lhe zarmenl indusiry is
alrcady feeling the pinch of 1he
declining preferences and it is
cxpected to worsen in the coming
years, He says that the concern of the
Textile, Clothing and Foobwear (1'CH)
industry is the Asia Pacific
Feonomic Corporalion (ATEC)
Azreement of which Fiji is not «
member country. “APEC will allow
tariff free goods and services into the
developed members by the year 2010
with reciprocal rights given 10 years
laler, An cxample of thisis that China
will have tariff free enirvy into
Australia in 2010, Australia will
need o wail 10 move years before
its goods and services have lariff free
enlry inlo China,” Mr Halabe said,

Tuisolia comfirms Ialabe's stalement
regarding SPARTECA and APEC
saying that the end result will be a
huge increase in apparel imporls
from other compeling developing
countrics particularly from Asia.

Apparel exporters from China,
Thailand and Indonesia stand to
make significant gains. “Ihe incvita-
ble loss of preferences will ivigger The
Mooding in of cheap Astan garment
exports into Australia and conse-
quently the possible elosure for many
zarment firms in Fiji. The vealily is
that in terms of costs, capacity and
raw malerials, Tiji simply canno
compete with the giants of Asia asit
lacks the economics of scale,”
Tuisolia adds.

Halabe said that the gzarmenl
industry would be crippled with
the current rules of orggm (ROO;
stating, “having to cope with
annually reducing prices from our
conpetitors (the reduction of tarifts)
and still holding on o a restrictive
ROO  under SPARTLCA, our
customers will be looking wway lrom
Fii to source production and they
will be placing their orders in South
Last Asia”

Fiji Times print nows reports uoted
Austvalinn Foreign Alfairs Minister,
Alexander Downer during o recent
visit to Fiji as saying (hal althorsh
Australia was looking into the

environment.

possibility of bilateral frade
dgreements beyond the year 2000,
“consideration does nol include a
lowering of the rules of origin
requirentenis under SPARTECA nor
docs it include a change (o using
substantial lransformation as the
mieasure of origin..

GATT Wachtdog, a New Zealand
publication monitoring slobal trade
ceonomic policics and  its elfect In
the region says, “il is hecoming
increasingly clear that APEC serves
the political and economic intcrests
of the L15A and Japan more than less
powerful member stales. in the name
of “cooperation” and free irade,
APEC's primary funetion is to extend
LIS and Japanese economic and
polilical control over the region, al

"Huaving fo cope annually
with reducing prices fron
our compefitors and still
holding on to a restrictive
ritle of origin under
SPARTECA, vur customers
will be looking away from
Fiji to source production and
they will be placing their
orders in South East Asia.”

thie sume tune as they scrap with cach
other for cconomic control®Current
APEC members includes Australia,
New Zealand, Brunel, Canada, Chile,
Homng Koz, Indonesia, Japan, South
Kovea, Malaysia, Mexico, 'apua Now
Guinea, Philippines, Singapore,
Taiwan, Thaland and the Unifed
States of America. Ils main
objcctve is o abolish inlernational
barricrs to tride and investient and
the region alone comprises a
formidable 40 percent of the world's
fital populahon and over 40 percenl
of world Irade.

Extremne views bul from a layman's
perspeetive, one has o wonder what
ison the agenda of big brothers New
Zealand and particularly Australia
in what appears to be a sell oul of
thelr vegional members albeit their
very own own ko o cul throal
cconomic and trade  global
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GATT Watchdog's extreme slance on

AILC slems from concerns raised by
NGOs at the ATEC 1994 Summit in
Jakaria. s Statement of Investiment
Frinciple seeks to open the region to
free movement of capilal and
mvesimen! and concerns  were
raised as o how foreign investment
without adequate protection would
lead to social, economic, environ-
wendal and polifical disaster,

“Major social impact,” agrees Yogesh
unja of Punja & Sons, a local
manulacturing company. Punja
confirms that the scrapping of
SPARTECA will marginalise Fiji's
cxports to Ausiralia and New
Zealand. “Out ol ourcxisting exporls
to Australia and New Zealand
under SPARTECA, our soap products
may nol be able fo enter hence our
soap packers who arve women will
probably lose theirjohs At least their
take home pay will be reduced
proporionally with their job/work
being shared.”

Ile says thal the majority of women
who work for the company arc
employed as packers, lab technicians,
wrappers, “and we employ women
simply because they are more
arliculate and hetter at this type of
work. We do have men but the
ladies have proven to be faster and
hetter.™ However, he argues that the
garment sector will retain its
market share and as a fermer
Iresident of the Fiji Loeal Manufac-
turers Association, he knows all oo
well the difficulties that local manu-
facturers face.

“I'he more the privale seclor invists,
the more moncy xzocs inla lhe
muarket place and the more taxes gel
paid. 1t is obvious that the
Govermment does nof inlend to re-
solve the crisis thal it has created. We
have a country thal is bogged down
with domestic problems and has not
been able to focus on infernational
treaties and nesoliations to take
forward this counfry to the new mil-
lenmium,” My Punja concluded.

The company currently exporis
almost all heir products and lines
io the Pacilic and whilst they have™
lost this marke! share imports from

Director Talks About Law Reform

Profile of Woman of the Month

Halance senl o st of guesiions fe the
Director of the Fjji Law Keform
Cormmnission, Florence Fenfon ask-
ing fhcr about fier views aind the role
of FLRC in reforming legislafton in
K. Below are fer replies fo our
qHeries:

FWERM: ITow does the Fiji Law
Reform Commission contribule to
laws which address the rising "law
and order” problem in Fiji?

FF: The task of FLRC is lo study
existing laws and review theiy
approprialeness (hrough research
and discussion with the public. Tis

final report and recommendations .

are formally presented to the
Attorney General who then presents
the report lo Cabinel, Governmen
and finally the Legislature. The
report should eveniually be releascd
o the public; having been consulted,
(e public expects this 1o happon.

The Commission has as onc of the
references of the Reform of (he
Criminal Justice System. This would
indicate that there is a zeneral
public and specific concern by the
AG and Government that all is not
well in the Fiji Criminal System. 1l
wotld be presumpluous and
unrealistic for the Commission to
think that ils repori and recommen-
dations would solve the “law
breaking’ or law and order in this
country. [Towever, il is hoped thal if
the Commission’s reports are
accepted, it would yo some way
towards improving and achicving
efficiency within the criminal
justice system and therefore a
speedier, fairer and jus! criminal
juslice syslem,

The Conunission's work procedurc
involves those affected and
effceted by its recommendalions. OF
necessity this involves all the
stakeholders, judges and magistrates,
legal practitioners, NGOs, women’s
Zroups, prisoner support groups,
relismous groups elc. I is obvions thal
the Commission™s recommendations
or proposed legislative measures can
only be acceptable, effective and
efficient if fthere has been
consultation with the sections of the
community which will most likely

he affected by the changes. 1l is also
warth staling thal such consuliation
can also malerially enhance public
compliance with any new law.

FWRM: FWERM has made submis-
sions to certain FLRC relerences,
including the drafl sexual offences
law in Viji. [s there any progress on
draft sexual offences laws?

FF: The Commission i5 extremely
araleful for the contribution and
submission by the FWEM. The
Commission is particularly gratelul
as there is lack of research and dale
collection on sexnal offenses and any
appropriate response s therefore
limited by this; the FWRM as an
imporiant law reform participant has
helped Gl this vacuum,

At this point in time the Commission
is slill discussing, considering and
debating its position. However, the
reform of Fiji's sexual offenses law is
undertaken azainst the background
of Government recognition and
commitment lo inlernational
conventions particulalry CEDAW and
CRC. The Commission aims to
pronote The following objectives:

the law should protect the
sexual intezrily and personal
autonomy of all members of the
community, A person should not be
forced to submit to a sexual acl o
which she or he docs not consent;

sexual olfenders cannol be
considered in a vacuum. Legal
principles such as the presumption
of mnocence and the requirement
that The prosccution must prove all
elements of a case beyond reasonable
ot must be observed;

the vasl majorily of sexul
offenses are against females and the
law should address and reflect this
soctal realily. At the same tine, the
Law must not be discriminalory in ifs
application;

the law should protec
children and those who are
pavticularly vulncrable from sexual
abuse and cxplottalion;

as far as possible, the law
should be simple and precise Lo
enable the just and speedy
dhisposition of cases and be accessible
to-all cillzens,
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FWHEM:In ils work to reform
family law, does FLRC propose to
address domesiic and family
violence?

The Family law reference concerns
this very fundamental social and
ceonomic unit of sociely. This area
of law has not seen any real change
for more than 2 decades allhouzh
in Fiji, as clsewhere, rapid, even
hewildering forees of social change
have affecicd not only moral
vitlues, but the very condilions of
every day life. Those now prossures
pose new social and lezal problems
anud this is the challenge facing the
Commission when il seeks 1o
update some 10 different slafuies af-
fecting family relationships.

Any recommendations will have to
take into account Fiji's mulbi-
cultural and religious commumity as
well as linitations on resources,
including fimancial and personnel.
The issue of domestic violence (or
family profection) 15 one lhai has
been discussed and debated within
the public arena as well as being the
subjject of lezal discourse, What has
become increasingly cvident is thal
sociely 15 no longer tolerant or pre-
pared to jznore violence aimcd at
women and children, The defiency
in the law and legal remedics
(procedures) are apparent. The
reform trends of more liberal
socictics suggest thal an infegrated
stratesy for change is necded. Legal
responscs  will need o be
coordinated al  an  inter-
deparimental level with the police,
stipport services and olher velevant
family violenee networks.

M Fenton afso wrofe about her
views on paricieciy and wihat we
should be expecting about Law
reforms To be continmued in the next
celitiom of Balince,

FPlace vour orders for FWRM
cards which are avaffable here
ar our office at F87.50 per packs
of 10. Members may also
barrow lbrary books and video
fapes from the [ibrary.
Labouring Under the Law Is
available for sale at FF10.00.




v the Editontal Deskl!

JWRM stall and members
eonvey their sincere gratitude to Ms
l"Ii,.ﬂbﬂh Clayton, Manﬂglng
Dlreciur of Clayton Howard
Flltcrprlscs (CHE). International
for her kind donation of shelves to
bé used in the library. We would
also like to thank Johnsons and
J(}hmun Pacifle fur the generous
donﬂhnn of FS200 as payments of
FWRM sipnboards which have
been put up for the benefit of
members of the public who wish to

visit our office in the heart of Suva.

We: wuuld also like to thank .

Pasifika Ll:-mmumcatmns for
dnnatlng $2~El{l to thu ]"s’{uw,nu.m.

the _ﬂc_sl_: _Cummen.jhl In the recent
Fiji Media Awards,

To become a membher, it is
necessary for vou fto |1m

subscription fee t_ui' F55 fur mth_m
Fiji, F310 for Pacific islands, F§15
for Australia and New Zealand,
F$2II l'ur USA and $25 for Furope.
Men are also welcome to join up as
Friends of the Movement. Please
i‘nn‘rfdrd chéque or money order to
the m]iir'e% below, Do not forget to

mcludc a I‘nn» anlm;., address:

Fi yr: :l:i’ﬁ}.r;m; 's Rr'gfrf.s"a'-fﬁw_w_amrr,
P O Box 14194, Suva,

Fiji Islamds

Telephone: (679) 313156

Fax: (679) 313466

Editonial Team:

FWRM Communication/Editorial
Officer - Rm'fmary Nawu.’uma
Editors - Viniana Seeto, Gaylene
Osharne (Coallective Members)

SUPDOZ] THE 2907
WOMEN'S BIGHTS
HOVEMENT AND 10TH
22 Now!!/

Attention Members!!!
We are no longer sending copics of Hafance lo those members who have not
updated their subscription fees because of lunding constraints. Your
subscriptions go 4 long way towards the sustainability of P'WHEM and the
activilics that we carry out such as the publishing and sending you copies of
this publication. Please urge others to join us in our struggle to achieve
gender equality in Fiji.

P R e e e I R 1

Asia Paciflic Forum on Women, Law & Developient
invites applications to the following positions:
Regional Coordinalor

Degree in Law a must; theoretical and practical understanding and grasp of women,
T anel dlevelopment approach necessary. Advance studies in the fichd of law,
liiman rights amd feminsm is an advanfage, Five years expericnce in legal work
aned women’s vights-lnuman vights activism at the national or regional level revquired; |
two (Z) years experience m the coordination smd manazement work required. I
Cxcellent command of written aud spoken English needed

Programme Oillcer

Degree in social sciences requirecl Advanced studies in the ficld of social sciences, |
human rights activism a the national or regional level requirecl Experience in legal |
literacy awd legal rescarch necessmy. Exccllent command of written and spoken |
English a necessiy,

|
Resource Oflicer I
I

Degres n secial seiences required, Advanced studics in the ficld of social sciences, |
mman rights and feminism an advamlaze. Mimenum of fluec (3) years actual work
experience i data-base mansgement, documentation, rescarch amnd publication a
must. Competency in information-needs assessment and database systems
mstallation wecessary. Cxeellent computer skills necded, ability to manage websile
needed,

All positions Bo be based in Chlangmad, Thailand, Salary commensuraie with
qualifications, cxpericnce and skills,

Sendd in application on or before Scptember Z0th, 1997 o

I
I
I
I
I
I
|
|
The Regional Coordinatoer |
AFPWLD Secretarint |
Gith Floor, APDC Building I
Pesinran Duta I
F O Box 12224, 50770 Kuala Lumipur I

I

I

I

I

I

IMakrysin

Telephone; (603) G31LG49GSL0G4H
Fux: (603) 6311371

(APHILIY iv o regional network of non-government grgamisafions i the Axia
Pacific werking in the area of women’s rights - foeman rights), _'

F W 2YY) staff and members would like to vemember
Diana, fIvincess of Y4/lales and ¥Hother 7Theresa. Yq/e
wish 1o share with others their deepest sorrow in losing
two remarkable women who have contributed immensely
to the recognition of women in the work that they were
involved in.
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THE FUTURE OF WOMEN IN FIJI BEYOND SPARTECA

ﬂﬁ' end of the 13 year "tax frec
bolday " and the proposed winding
down of the South Facific and
Kegional Trade & Leconomic
Cooperation Agreement
(SPARILCA) in the year 2000
significs jusi one of he many
econontie chianges envisaged for
Fiii beyond the furn of the century:
It 15 a well docu-

> 7
menled [act that 3 in

the majority of for- i
eizn inveslients in

Fijt are establishoed B, Maer=y
outfits. These inves- o '
tors  (many ol *
transational corpo- I
ralions) have been

Pacific hecause of

the uniguee arranse-

SPARTECA, the|
ahundance of cheap |

as manufaciurving ' Wt 8
whom are

liured across the q

ment provided by

labour and other

tax incentives (o Gurment workers fuce loss of johs in the near fitwre, What is Government the
daing to safeguard loss of income for these workees? Photo by Fiji Times,

tame a few.

The fact that women make up the
majority of the labour force in the
mapufacturing indusiry leaves no
doubt in people's minds as to who
would be mosl affected in terins i
economic viahility once SPARITCA
seizes lo exist. One can only
speculate on the possible "doming”
effect at the national and

comuttnity levels, The Ainancial and
social repurcussions on individual
houscholds that have become
accustomed to their women,
(muthers, sisters) contribuling o the
linancial wellare of the family is
beyond our comprefiension. What
then does the future hold for our
women workers in the manulactur-
ing industry? Balance sent faxced

questions to policy analyst Sakiusa
Tuisolia and entreprenucrs Mark
Halabe and Yogesh Punja about theiy
views on this dilemma.

The garment sector alone s by far
the largest cinployerof women in Fiji
with around 15,000 women deafied
into its workforce. Policy analyst

What's in this issue:

Sakiusa Tuisolia says il is a known
fact that SPARTECA’s days are

"We simply cannat compete
with the giants of Asia."

numhbered and the worsl case
scendrio is that garment factory
workers will be forced oul of their
jobs. This is expected to have an
CNOTMOUS
detrimental ini-
pact on wiomcen
e and urban
Sfamilics
} exercebaling the
Ml curcent poverty
situation in Fiji,
, Ina  recenl
% report released
{ by the United
NMations
evelopment
d Frozramme
(LINDP), 30 per
cent ol  the
population in
Fiji live beneath
poverty
line. "I'he end
result can be
catastrophic for the thousands of
women employed in the garment in-
dustry and their dependents,” writes
Tuisolia. e adds that chances for
their re-employment in the short
term is almost nil.

Mark Halabe, of Mark One Apparel,
(Continued overleaf)

* Beyond SPARTECA * WEER Project Report - what's in store for the final phase * HIV/AIDS

Updates * Domestic Workers in Fiji *

Methodist Women Learn women's rights

* Fiji Law

Reform Commission - what and who is behind it? And more!!!




