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Annual Report Team:

The FWRM Annual Report is produced through
collaboration between the FWRM staff and the
Governance Board.The development and coordination
of the Annual Report July 2021 - June 2022 was led
by the Annual Report Committee which included staff
below:

Communications Officer - Serelisoni Moceica
Communications Support Officer - Mere Satakala
Human Rights Training Officer - Shivana Singh
Programmes Officer - Forums - Timaima
Qeregeretabua

Graphic Designer - Nemani Lui

Copy Editor - Copy Editor - Sera Raisulu

The Annual Report is available on our website: www.

fwrm.org.fj

Contactus

P: (679) 331 3156
F: (679) 331 3466
E: info@fwrm.org.fj

Mailing Address
GPO BOX 14194, SUVA
FIJIISLANDS

Follow our work
0 @fwrm1
@fwrmil
@fwrml
o www.youtube.com/user/FWRM2011

@ https://www.linkedin.com/company/fiji-
women%27s-rights-movement

About FWRM:

The Fiji Women'’s Rights Movement (FWRM),
established in 1986, is a multi-ethnic and multi-
cultural non-governmental organisation committed to
removing all forms of discrimination against women
through institutional reform and attitudinal change.

Our Long-Term Objectives:

» To publicly address all issues affecting women’s
human rights, status and opportunity within Fiji.

» To advocate forimproved policy and legislation on
issues affecting women’s rights.

» To promote equal access to services by women
and equal opportunity through appropriate enabling
actions.

* To ensure FWRM remains a well-managed and
sustainable organisation, giving leadership
opportunities to women, networking and sharing
experiences with others in the Pacific and
internationally.

Our Pillars of Work:

» Democratisation

» Policy, Structural and Institutional Transformation

* Intergenerational Leadership

* Organisational Strengthening
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Joint message from
FWRM Governance Board Chair
and Executive Director

Makereta Wagavonovono
Governance Board Chair

Greetings from the Fiji Women’s Rights
Movement!

Transitioning from Lock-
down to Normalcy

We acknowledge the work of this past year,
July 2021 to June 2022 of the organisation. As
Chair of the Governance Board (GB) and
Executive Director (ED), we note that the year
has been challenging as well as rewarding.
The organisation and the nation as a whole went
through transitions as we worked to return to a
sense of normalcy after the lifting of lockdowns
and restrictions post COVID-19. We then in 2022
went into the throes of the Fiji general elections,
which were held in December 2022.

With COVID-19, the new strategies of work
that were adopted during the lockdown were
re-evaluated and the ones that worked were
continued. Outputs from the different teams
varied in nature and modality and the team was
grateful for so many things as we witnessed the
impact of the pandemic on the thousands of

Nalini Singh
Executive Director

jobless Fijians whose livelihoods were affected
and struggled to survive daily. A few of the staff
had contracted COVID during the lockdown
without any adverse impact on their health. We
acknowledge the support of our families, our
GB, friends, partners and donors that enabled us
to undertake the enormous amount of work during
this financial period and the challenges we faced
and as the work year progressed, we regained
some sense of normalcy in the development of
our work.

The year that was...
The People of FWRM

The first ever virtual Annual General Meeting
was held in January 2022 and despite some
early technical glitches, recorded the highest
number of registered participants. It is also our
pleasure to announce that a new Trustee was
appointed during the AGM. Florence Fenton now
joins Neelesh Gounder and Helen Tavola as our
third Trustee. We sincerely thank our Trustees for
their support throughout the year.
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As our current Strategic Plan (2017-2022) comes
to an end, the GB took the opportunity to have a
collective retreat with the Management Team in
April 2022. This was a time for honest reflections
and forward looking. The GB acknowledges the
immense work done by the FWRM team and
advised the management team to prioritise and
scale down on some areas of work.

For the FWRM team, our sign language classes
continued with the Fijian Association of the Deaf.
The first group to go through the programme held
their test and passed the basic sign language
classes. The second group of staff are currently
taking classes. At the same time the team have all
been certified as first aid responders by Fiji Red
Cross.

During the lock down period, in the midst of all the
online activities and programmes we facilitated
and participated in, the team made sure to check
in on each other in our regular Zoom catch up
sessions. The weekly sessions allowed us to
discuss our outputs and the progress of our
work as well as share our experiences and the
challenges faced in our own work as well as our
own households.

For the first time ever, we undertook our mid-
planning event in virtual modality as it was
scheduled during lockdown. This was a new
experience for us and we managed to execute
the three-day event without any major hiccups.
Fortunately, the annual planning programme was
undertaken after lockdowns were lifted and the
team strategised, discussed and reflected face-
to-face on projects completed and upcoming
activities.

Challenging the Name Change Law

Just prior to the elections, when the Registration
of Voters Act and the Interpretation Act was
amended to state that the voter registered
names would have to be the same as birth
certificate names, we knew that this would
disenfranchise many women in Fiji as they would
have taken on their husband’s surnames after
marriage and would prefer to use that name.
The Attorney General confirmed that some
100,000 women were affected leading to the
latter group being disenfranchised if they did
not change their names according to the new
laws! So FWRM and the Fiji Women’s Crisis
Centre supported seven brave women who

came forward, out of the hundreds who
had complained to us, to challenge this fast
tracked amendment to the law in the High Court
of Fiji through a constitutional redress case. The
women claimed that the name change laws
discriminated against married women on the
grounds of sex, gender and marital status and
breached their constitutional rights to equality and
to vote. They claimed that the new laws violated
their constitutional rights to privacy, as well as to
their cultural and social identity. The case was
heard in the High Court of Fiji on 24 February
2022 and we are still waiting for the judgement.

We take this opportunity to acknowledge the
seven women: Bernadette Rounds Ganilau,
Elizabeth Fong, Yasmine Nisha, Salote Qalo,
Adi Davila Toganivalu, Priscilla Singh and Seni
Nabou.

Presenting the Evidence

We published the Rapid Assessment on
Fijian Women’s Perceptions of COVID-19
Vaccine based on an online survey that found
that 51.5% of respondents considered taking
herbal & traditional medicine if they developed
any COVID-19 symptoms. The survey was
conducted to analyse the perceptions of Fijian
women surrounding the pandemic and one
of the outcomes of the analysis was being
acknowledged by the Fijian Ministry of Health
COVID-19 taskforce and the research was also
used in virtual platforms discussing the impact of
the pandemic nationally.

Another groundbreaking research report was
launched titled ‘Prevalence and Impact of Sexual
Harassment on Female Journalists: A Fiji Case
Study’ in collaboration with the University of
the South Pacific’'s School of Journalism. The
objective of the research is that the findings
will enlighten and create more conversations
regarding sexual harassment faced by journalists
in the workplace and sexual harassment in the
workplace in general.

What We Organised

The eighth cohort of the Emerging Leaders
Forum programme conducted their classes
virtually into the lockdown. The virtual modality
somewhat affected meaningful engagement
with the young women with a few of the
participants dropping out before completion.
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However, most of the young women continued
with the programme despite barriers, with the
provision of Internet per diems. The young women
graduated in early 2022 after the lockdown was
lifted and the staff travelled to Lautoka to celebrate
with the ELF 8 members. The group is made up
entirely of young women located in the western
division.

The 2nd GIRLS Forum was conducted face-to-
face after the ease of COVID-19 restrictions. Led
by girls for girls, the programme was facilitated
by members of the FWRM Grow.Inspire.
Relate.Lead.Succeed (GIRLS) programme.
In 2022, the GIRLS Programme with The
Ratu Qase Education Trust and Rosie Semisi
donated boxes of masks to students in the Lau
group, ensuring our maritime students are safe
while in school.

FWRM in partnership with the University of Fiji
hosted a transformative feminist leadership
training workshop for 15 young women from
the University in September. The two-day event
was organised virtually under the Young Feminist
Rise Project and enabled the young women
leaders to learn and share about the significance
of leadership, empowerment of young women
and how to work through the existing challenges
they face.

As part of The Fiji Women’s Forum,
we organised the first Women in Politics training
later in 2021 and held a few more into 2022. The
events included women in parliament who shared
experiences and knowledge to help aspiring
female candidates going into politics, especially
with the-then upcoming national elections.

Two major events that were organised in March
of 2022 were the GIRLS International Women>s
Day event and the main IWD “If Women Stop, the
World Stops” concert. Whilst the GIRLS event
was closed to the public, the concert recorded
the highest number of registered participants ever
sincetheinception ofthe event. We acknowledged
our partners and friends who showed up at the
concert and listened to the representatives
of different partner organisations make their
demands.

In December, we organised a picnic event on
Human Rights Day 2021, held at My Suva
Park. Organised by the NGOCHR of which FWRM
is the Secretariat, the event was held with different

representatives of various organisations taking
the stand and demanding respect for human
rights and calling out injustice against the Fijian
people.

FWRM continued their sessions/training with
various groups upon request. A Learning Event
was organised on Using Gender Analysis to
Strengthen our Advocacy inviting friends and
allies for a one-day learning event to share
experiences of FWRM in applying gender
analysis, evidence based legislative lobbying
and how to analyse budgets using the gender
lens with participants from Suva based CSOs/
NSAs, sports organisations, feminist allies and
women led businesses. An EVAWG session with
women from the Sogosogo Vakamarama Lau
was conducted in line with the 16 days of Activism
against GBV. Around 40 students from the
Australia Pacific Training Coalition (APTC) Fiji
also attended a Gender Equality, Disability and
Social Inclusion in early 2022.

One of the many achievements for FWRM was
the Ministry of Women, Children and Poverty
Alleviation (MWCPA) taking on board our
advocacy for institutionalising gender across
the government, including recognising our
expertise in the area of gender sensitisation and
analysis. Moving towards reforms so that the
government is more gender responsive is a step
in the right direction. In January, 2022 FWRM co-
organised the Gender Transformative Institutional
Capacity Development Initiative (ICD) Training
of Trainers (TOT) workshop with the MWCPA
in Suva for the several other ministries and
institutions. FWRM is a technical partner for the
ICD Initiative.

The We Rise Coalition, which includes FWRM,
met for a 3-day retreat, talking with new partners,
further strengthening the links and relationships
between coalition members setting future
directions, approaches and ways of operating.

What We Communicated

One of the roles we have as an NGO is that of
ensuring accountability and good governance
from our duty bearers. We issue statements and
share them with the media and our online
platforms. Through the NGO Coalition on
Human Rights (NGOCHR), the Fiji CSO Alliance
on COVID-19 Humanitarian Response and
joint statements with other partners, including
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statements released
we spoke out against:

« proposed law changes without proper
consultation,

« the victimisation of Fijian citizens who use
the media and social media platforms to
call out the government’s deteriorating
public health care system,

« the continued Vvilification of civil society
groups by the then government,

« sexistreporting of women parliamentarians
by news group,

» government’s reaction to HIES Report and
immediate firing of CEO of the Fiji Bureau
of Statistics,

« reminders of adherence
COVID-19 measures,

« changes in the Electoral Laws on name
change that discriminated against married
women, and affected their right to vote
(details discussed above),

« gender based violence for the 16 days of
activism against GBV in 2021,

« media coverage questioning women’s
access to reproductive healthcare services
in Fiji in discussions by concerned men
during a consultation with the Minister for
Health and Medical Services (MHMS), and

* lenient sentence meted by the Courts
against a man charged for buying minors
forimmoral purposes.

solely by FWRM,

to existing

Our social media platforms continued to share
information around COVID-19 and vaccination
programmes for public awareness. The team’s
commitment to the Feminist People’s for Vaccine
global campaign continued also on social
media where research, podcasts and videos were
shared on top of our own research conducted into
issues surrounding the pandemic in the Pacific
region with aims to extend the campaign to
other Pacific island neighbours.

A social media campaign was also launched
with  statistics derived from the Fijian
Women’s Perceptions of COVID-19 analysis
report. There was also extensive media coverage
by the mainstream media.

FWRM also shared snippets of our analysis
on the National Budget 2021-2022 delivered
by the then Finance Minster. We analysed each
thematic area of the budget and shared significant
points in simple language for our audience to
understand.

FWRM re-produced gender advertisements on
three thematic areas — Women in Leadership,
Women and Unpaid Care Work and Women in
Sports. These advertisements were distributed
through major television and radio channels and
our own social media platforms in the lead up to
the national elections last year with the aim of
highlighting discrimination against women in all
three spaces and creating conversations around
the topics.

For the 16 days of activism against gender-
based violence, FWRM launched a social media
campaign focusing on the Ratification of the
Convention on Violence and Harassment. We
also participated in an online global protest on
the same theme calling for governments to ratify
C-190. On International Women Human Rights
Defenders Day, we shared quotes from women
within our networks who work in our communities,
on what being a women’s rights defender and
advocate meant to them.

Moving Forward

More needs to be done. The work of human and
women’s rights defenders never ends and on this
note, FWRM acknowledges the Governance
Board and our Trustees for the never ending
support of our work. We are also grateful to work
with funding agencies and donors, membership
and friends of the organisation who support us
from behind the scenes contributing to the overall
vision of the organisation in helping to eliminate
discrimination and inequalities against all women
and girls.

We hope you enjoy perusing the FWRM Annual
Report July 2021 - June 2022. Happy Reading!

In solidarity,

he\l‘. avenoy cno
/

Makereta Wagavonovono
Governance Board Chair

Nalini Singh
Executive Director
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OurYearin Review

Social Media: Media:
» Feminist for Vaccine Campaign- « 9 FWRM Press Releases
ongoing * 9 NGOCHR Press Releases
* Pride Month-Junel-June 30 » 1 CSO Alliance for COVID-19
» #ThursdaylnBlack-ongoing Humanitarian Response
* Let’s Talk Period/ Menstrual Health + 5 Joint Statements with other civil
Day -May 26 society
* Human Rights Day-December 10 All FWRM news including coalition and
* International Women'’s Day-March 3 joint statements — covered 115 times,
* International youth day-August 12, average of 10 times per month.
2021

Mixed feelings over jab

International Youth Day 2021

“Transferming Focd Systems: Yauth innavation for
Human oad Planetory Heolth™

Agricuttury will hetp lnesease | i
Jood evoliobiliry in our s
communitics are It wil ofso
ENCoUTagE Foung woimea ta be 5 1
food secure without depenting il
an gayent el

- Alesl Masicoliol

Sepperting young womenin
s

-------

Concerns raised by FWRM on some
men feeling that any family planning
initiated by women must have their

consent
[ Qv e

;rnjfurs Pr

 International Women Human Rights
Defenders Day-November 29, 2021

» 16 days of Activism against Gender

Based Violence-November 29-Dec 10

International Day of Rural Women-

October 15

‘Women face many basriers in dealing with violenco: FWRM
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Social Media:

Facebook

Twitter

LinkedIn

Social Media Following:

By End Of
June 2021

By End of
June 2022

3,500 4,610

Training:

1 Finance and Management Training
for community based organisations

11 Sexual Harassment Awareness
and Prevention training for corporate
organizations, associations, micro
small and medium enterprises and
government ministries.

1 Regional Training of Trainers: Stop
Sexual Harassment in the Workplace

1 GEDSI training for Empower Pacific
staff

18 Access to Justice information
sessions for community based
organisations

13 Emerging Leaders Forum 8 sessions
3 GIRLS Forum 2 sessions

Events:

Launch of Rapid Assessment of Fijian
Women’s Perspectives of COVID-19
Vaccine

GIRLS Forum 2

FWRM Annual Planning 2021 in virtual
modality

ELF 8 cohort virtual
graduation

sessions &

Seven women supported by FWRM
and the Fiji Women’s Crisis Centre

FIJI WOMEN’S RIGHTS MOVEMENT -

challenge gender discriminatory name
change laws

Human Rights Day Picnic at the Park

16 days of Activism against gender
based violence focusing on Sexual
Harassment in the Workplace

66th session of the Commission on
the Status of Women

Institutional
Initiative

Gender Transformative
Capacity  Development
Training of Trainers

Virtual FWRM Annual General Meeting
and Publication of FWRM Annual
Report July 2020 — June 2021

We Rise Coalition Retreat

International Women'’s Day - If Women
Stop, the World Stops concert

Publication of Prevalence and Impact
of Sexual Harassment on Female
Journalists: A Fiji Case Study

Publication of Sexual Violence Against
Women and Girls Rape Case Analysis
2021

Production and Publication of Gender
Equality Advertisements

Annual Planning and Wellness

Programme 2022

Webinar — Menstrual Hygiene Day

Research and Assessments:

Prevalence and Impact of Sexual
Harassment on Female Journalists: A
Fiji Case Study

Sexual Violence Against Women and
Girls Rape Case Analysis 2021

Gazettes Relating to COVID-19
National Budget 2021 — 2022 Analysis

Rapid Assessment — Fijian Women’s
Perspectives of COVID-19 Vaccines
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FWRM’s work is under four Pillars;

» Democratisation

* Policy, Structural and Institutional Transformation
* Intergenerational Leadership

* Organisational Strengthening

Pillar 1:
Democratisation

Human Rights
Accountability Mechanisms

Pillar 2:
Policy, Structural
and Institutional
Transformation

Women’s Access to Justice
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Towards achieving the overall vision:

The Fiji Women’s Rights Movement vision is for the women of Fiji to be free from all forms
ofdiscrimination, have equal access to opportunities and to live in a healthy environment
where the principles of feminism, democracy, good governance, multiculturalism and
human rights prevail.

Pillar 3:
Intergenerational
Leadership

Women and Girls’ Health

Pillar 4:
Organisational
Strengthening

Increased Visibility as a
Human Rights Promoter
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About This Report

Post COVID and recovering from the impact of
the worldwide and nationwide lockdown and
health crisis was one of the most significant
changes that occurred during this financial year.
Thus, the Fiji Women’s Rights Annual Report July
2021 - June 2022 narrates the achievements and
lessons learnt within the period as the team re-
strategised to return to normal work mode and full
time operations from the office.

From July to December, 2021, the team worked in
a hybrid modality, juggling between working from
home and coming in to the office to cater for more
urgent demands. The team rallied to continue to
work under difficult circumstances and against
the backdrop of watching thousands of Fijians
lose their jobs to the impact of COVID-19.

After restrictions on movement were lifted, a
sense of normalcy returned and the team was
able to return to the office and resume face to face
activities.

As the government announced relaxed
restrictions  further, FWRM staff slowly
transitioned back into daily travels and working
from the office. Despite the challenges faced
by the team, we continued work throughout this
period and a number of significant activities were
undertaken including:

e Publishing a Rapid Assessment of the
Perceptions of COVID-19 by Fijian Women.

e Continued work for the CSO Alliance on
COVID-19 Humanitarian Response calling out
government on its lack of response to those
suffering from the impact of the pandemic.

e Research and plans for the Feminist People’s
for Vaccine campaign to extend into the Pacific
region

e The Samoan government elected its first ever
female Prime Minister with a congratulatory
message from The Fiji Women’s Forum, as
the election paved the way for strong women

leaders in the Pacific.

e FWRM'’s analysis of the Fiji National Budget
2021-2022.

e Ouir first ever virtual FWRM Annual Planning
meeting in the midst of the lockdown.

e Members of the Emerging Leaders Forum
eighth cohort continued their training virtually
when they were forced to do so after the
lockdown. The GIRLS Forum also held their
event virtually.

e Successful Women in Politics training with the
inclusion of prominent women ministers and
leaders.

e Thelargestregistered gathering of women and
girls during our International Women’s Day
event If Women Stop, the World Stops concert
since its inception. The GIRLS Programme
also held their pre-IWD event, led by girls for
girls.

e The re-development and distribution of
Gender Equality advertisements on all of our
major television channels and popular radio
stations as well. The adverts were based on
thematic areas such as Women in Leadership,
Women in Sports and Women and the Unpaid
Care economy.

As will be evident later in this Annual Report, other
activities were organised during this financial
period and in between transitions.

The FWRM team is grateful for the continued
support of our donors and funding agencies who
enable the work that we do and the vision of the
organisation in helping to eliminate discrimination
and gender injustice against all women and girls.
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Women in Leadership &
Democratisation Process

Breaking the Glass Ceiling

A free, fair, transparent, and participatory election
process is a key hallmark of a true democratic
State. It reinforces stability and legitimacy.

Co-conveners of The Fiji Women’s Forum -
Sogosogo Vakamarama ITaukei, femLINKpacific
and Fiji Women’s Rights Movement have
committed to increase women’s presence in
decision making spaces. Thisisachieved through
well coordinated programs with driven intentions
to break barriers and improve strategies,to allow
for meaningful participation and representation
of women in the country. Fijian women make up
49.3% of the population according to the results
of the 2017 population report by Fiji Bureau of
Statistics. Despite making up almost half of
the nation’s population, women are still under
represented in decision making spaces around
the country.

The Fiji Women’s Forum with the support of
the German Foreign office in New Zealand,
coordinated the 3rd Women in Politics Training
for3daysin Suva. It was facilitated by Ms. Priscilla
Singh and with 28 participants in attendance,
representing 7 political parties and other affiliated
organisations. The training was designed to

i irin

e eaaot ™S FIJIAN WOMEN MAKE UP

and campaign O

managers design

successful o

elections =

campaign gearing OF THE POPULATION

towards the 2022 2017 POPULATION REPORT BY FlJI
BUREAU OF STATISTICS.

National Election.

It is significant to note that Women in Politics
witnessed the announcement of provisional
candidates for the upcoming general elections,
10% of which were partcipants during the event.

The Women in Politics training offers aspiring female politicians insight and guidance to delve into politics.
Image: FWRM
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The 3 day training featured
Hon Ro Teimumu Kepa,
Hon Lynda Tabuya and Hon
Lenora Qereqgeretabua who
were part of a discussion
panel sharing experiences
of their political journey.
Key topics included
responsibilities of women
parliamentarians to their
voters and the various
challenges faced by women
who hold roles in these institutions.

There were also shared experiences relating to
discrimination faced by women parliamentarians
with the frequent derogatory remarks while also
outlining methods they chose to cope with these
various challenges.

Furthermore, the Fiji Young Women’s Forum co-
conveners - House of Colours - Fiji, Emerging
Leaders Forum Alumni, femLINKpacific with
secretariat support from Fiji Women’s Rights
Movement assembled respective divisional
dialogue for its members from the Northern,
Western and Central divisions. The first dialogue
forum was held in Labasa and was conducted
virtually due to the observation of the COVID-19
safety protocols. The second forum was hosted in
Lautoka adopting a hybrid mode, with members
both attending virtually and in person. The
last dialogue forum was held in Suva with all
participants present in person. The highlights
for each of these spaces was the consistent,
encouraging presence and commitment of the

Experiences were shared by women parliamentarians during the Women
in Politics training in Suva organised by The Fiji Women’s Forum.
Image:FWRM

Women Members of Parliament, driving the
conversation in these respective forums.

In the the Central Division dialogue, the Minister
for Women, Hon Rosie Akbar, Hon Lenora
Qeregeretabua and Ms. Roshika Deo shared their
experiences and fielded questions from the floor.
The outcome statements from each divisional
dialogue were compiled to form a national
declaration that addressed the 7 human security
pillars. The pillars included issues concerning
education, economic, health, environment,
media, personal, community and political
representation that affected young women in our
communities.

The concerns of young women representatives
from around the country were collated into a
national declaration which was distributed to
all political offices to be incorporated in their
manifestos for the upcoming national election.
FYWF continues to be the voice for young women
encouraging representation and meaningful
participation in the country.
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Declaration from the Fiji Young Women’s Forum 2022

Some key declarations from the Fiji Young Women’s Forum:

Education

We call on the Ministry of Education, Heritage and Arts (MEHA) and the State to prioritise young
diverse women’s access to education by providing more avenues for scholarships for marginalised
groups, including women with disabilities, people of diverse sexual orientation, gender identity, gender
expression and sex characteristics (SOGIESC) and young women in rural and remote communities.
Additionally, the Ministry of Education needs to be able to provide a more holistic quality of education
at Primary School level, and we strongly recommend that education on human rights be added to
the primary school curriculum via a child friendly methodology, so as to nurture an understanding of
equity, equality, inclusivity and diversity.

Economic

We petition the Private Sector, Consumer Council of Fiji, the Ministry of Economy, the Ministry of
Labour and the National Employment Centre to provide awareness and training support on Finance
Management, Economic Independence, improving Financial Literacy within rural and remote
communities, additionally, provide grants for youth entrepreneurship schemes. We have identified
challenges and gaps within economic empowerment schemes, and thus call upon the State to provide
practical training, unemployment aid and assistance, as well as create and implement policy towards
creating avenues of economic empowerment in Cultural Creative industries. We also call on the
Ministry of Labour to encourage businesses and Employers to employ young diverse people within
their organizations free from discrimination.

Health

We, young women in all our diversities face challenges in Fiji's Health Sector, and thus call on
Government leaders, Health Care Providers, the Ministry of Health and relevant stakeholders to
channel better funding and an increased budget to the Ministry of Health. To allow for free and efficient
health care services, specifically ambulance services as well as to strengthen protocols for complaints
from the public. We demand that the Ministry of Health provide gender sensitisation training from the
medical school level and this to be better enforced in the hospitals and health centres.

Environment

We call on leaders to uphold the practice of meaningful consultations on the issue of unsafe Evacuation
centres (EC’s) during humanitarian crisis. We acknowledge and recognise that the safety and security
of people living with disabilities and members of the SOGIESC community is compromised in
Evacuation Centres during Humanitarian crisis. Local government structures and village development
committees must include young diverse women in consultations for infrastructure planning

Media

We emphasize the need for increased awareness and further research in grassroots communities, to
accurately identify the impact of gender inequality in political spaces and the media. We call upon the
State to review the harsh penalties of the Media Industry Development Act 20103 to promote freedom
of the press. We call for the promotion of freedom of expression, opinion and speech without the fear
of being victimised or suppressed.
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Civil and Political Rights/
Women’s Human Rights and the

Law

7 brave women challenged
the name change law

Seven courageous women, supported by the Fiji
Women’s Rights Movement and Fiji Women’s
Crisis Centre, filed a constitutional redress case
in February 2022 challenging the amendments to
the Registration of Voters Act the Interpretation
Act which now prevents women to vote in their
name of choice.

The amendments championed by the former
government, required women to use their birth
certificate names to vote and yet Fijian women
had been using their married names for years in
all their legal documents.

FWRM received hundreds of stories from women
having to change countless legal and other
documents such as bank records, mortgage
documents, visas, etc into a consistentname. The
exercise was draining for Fijian women, especially
as voting registrations had begun in the lead up to
the national elections in December, 2022.

We fundraised and hired Munro Leys lawyers to
support these brave women — seven women that
represented 100,000 women who were potentially
disenfranchised from voting as many refused to
put their married names in their birth certificates or
lacked the finance and time to fulfill this onerous
responsibility, which included standing for hours
in line outside the Births, Deaths and Marriages
certificate offices all over Fiji.

Many women lost their right to vote due to the
amendments. The case was heard on 24 February
2022 before Chief Justice Kumar. No decision
was delivered before the election, which would
have been the most critical issue and to date,
there has been no decision, although now that
decision is irrelevant as that right has been lost.
The election was held on 14 December, 2022.

FWRM salutes the seven women who stood up for
thousands of others — Yasmin Nisha, Bernadette
Rounds Ganilau, Priscilla Singh, Seni Nabou,
Adi Davila Toganivalu, Elizabeth Fong and Salote
Qalo.
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The plaintiffs flanked by supporters, women’s rights activists and representatives of women’s rights groups
outside the Suva High Court. Image: FWRM
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Women’s Access to Justice

Improving Women’s Access
to Justice

FWRM'’s work in improving women’s access to
justice is deeply rooted in the vision that all women
to be free from all forms of discrimination and
violence. After decades of persistent evidence-
based research, lobbying and advocacy, FWRM
published a groundbreaking research in 2017 that
captured the barriers Fijian women experienced
in accessing the formal justice system with
key recommendations. This was the catalyst,
institutionalizing the organization’s asserted effort
to address barriers and identify opportunities to
improve access to justice for all women.

Five years on from the 2017 report, FWRM has
engaged in various methods of improving access
to justice by holding community information
sessions in rural/remote communities, engaging
with international entities to provide valuable,
technical input into progressing this work,
analyzing rape cases and publishing findings.

FWRM is hopeful that a review on the progress
and status of key recommendation in the 2017
report will be conducted to track the progress,
gaps and opportunities to ensure that we are
heading in the right direction, towards improving
women’s access to justice.

Community information
session

Our Community Based Organization (CBO)
partners focused their attention on reaching out
to communities in the rural, remote and maritime
areas where they analyzed the greatest need
was for our information sessions on accessing
justice to be conducted. A total of 18 information
sessions were conducted in 18 communities
reaching out to 271 people which included 263
women and 8 men.

The emerging trend since the last reporting period
reflected the commitment by our CBO partners
to spread community information sessions to

Name of organization Location Women Men Other Genders Total
BIRTH Fiji Nayaulevu Village 22 0 0 22
BIRTH Fiji Naraviravi Village 25 0 0 0
BIRTH Fiji Lomolomo 21 0 0 21
BIRTH Fiji Malolo 20 0 0 20
ADRA Fiji Sautalele 53 0 0 53
ADRA Fiji Suvavou Village 24 0 0 24
Youth Champs for Mental Health Taveuni 13 4 0 17
Youth Champs for Mental Health Levuka 12 4 0 16
FWRM Lami 10 0 0 10
FWRM Nadonumai 22 0 22
FWRM Makoi 23 0 23
FWRM Makoi 18 0 18
Total 263 8 0 271
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geographical locations across Fiji where they felt
the need was perhaps greater than areas where
they usually based most of their programmes.
For the first time, the information sessions were
conducted in Wairiki in Taveuni and Levuka by
YC4MH. BIRTH Fiji extended the A2J community
sessions in the remote villages of Nayaulevu and
Naraviravi in Rakiraki where there are no such
programmes for women. BIRTH Fiji continued
their reach to rural women in settlements who

come from unstructured communities within
the Nadi and Lautoka corridor whilst ADRA Fiji
focused their programmes in villages in the Lami
area. FWRM focused its community information
session with vulnerable women of low socio-
economic backgrounds and continued the
legacy of Mama Ashy project after Asela Naisara
(Mama Ashie’s) demise by conducting a session
in Nadonumai settlement.

Added outputs for the
project

The humanitarian support provided through our
community partners is an added output based on
the urgent needs in the communities brought on
by COVID-19.

The hardships faced by the different communities
was vast and varied. The impacts faced by those
who are poor, marginalised and underserved
were devastating. Our partners identified that
loss of income for some as well as reduced hours
of work meant that families and individuals had
been struggling and experiencing mental health
distresses. Having not being able to cater for their
livelihoods, led to further issues like escalating
domestic and family violence as well as other
mental health related issues including family/
relationship breakdowns, suicidal ideations,
depression and anxiety. It was also observed that
certain communities were left out from receiving
any form of financial assistance from government
during this time.

Our community-based partners were able to
provide direct intervention based on community
needs through humanitarian supportto the people
in the community in the form of grocery packs,
psycho-social support via telephone and online
together with cash transfers to beneficiaries
especially to people with disabilities

FWRM and our partners are grateful for UN
Women’s timely support in accommodating our
request to restrategise our programme based
on community needs to include humanitarian
support. As per the capacity needs identified by
our partners, vulnerable groups such as persons
with disability, single mothers, sex workers and the
LGBT+ communities were provided for. Feedback
from all cash assistance recipients from ADRA
Fiji was that M-PAISA cash transfer COVID 19
assistance through FWRM was the first that they
had received from the time the pandemic hit Fiji
and everyone stated how timely the response was
and their gratitude to be considered as part of the
beneficiaries during these trying times.

Humanitarian Support provided by community based partners as of end of August 2021

Name Type of support Females Males Children LGBT+ Total
BIRTH Fiji Grocery Voucher 48 35 53 136
ADRA Cash Transfers 210 180 78 468
YC4MH Psycho-social support 87 121 25 233
Total 345 336 131 25 837

Building Innate Resilience Through Hearts (BIRTH) Fiji was able to directly support 33 families and
as a result a total of 136 people benefited from the humanitarian support. Adventist Development and
Relief Agency (ADRA) Fiji was able to directly support 55 beneficiaries resulting in a total of 389 people

benefiting from the humanitarian support.
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The following table breaks down the assistance rendered through the project:
Humanitarian Response Progress Update as of 25 August 2021.

Partner Name Type of Support Funding Number of People Reached
received

Building Innate Food voucher $2000.00 33 families consisting of 136 individuals

Resilience Through assistance - Purchase of which 48 were females, 35 males and

Hearts Fiji (BIRTH Fiji) | 33 food vouchers 53 Children. Included in the above were 6
worth $60.00 each and single mothers, 2 babies, and 17 people
$20 used for patrol to with special needs (sickly elderlies,
provide transport. disabled, mentally challenged, bedridden

etc.)

Youth Champs for Online and phone $750.00 Counselling and support was provide in

Mental Health (YC4MH) | counselling for hard to 3 divisions during this reporting period.
reach groups. Target population for this program were

young people/youths between the ages of
15 - 35, LGBTIQ+ community, sex workers,
mental health consumers and women. Total
coverage was 233 within the proposed
timeframe. The largest percentage was
males making up to 52% of the total, not
including the 2% of bisexuals and 0.8% gay
men who choose to be represented under

a separate grouping. Females made up
37% which was the second largest group

to access YC4MH services. Lesbians, gay,
bisexual, transgender and queer clients
made up 10% of the total callers.

The issues addressed
were depression,
anxiety, anger, food /
housing assistance,
PPE request, drug
addiction, DV, mental
health, IPV and suicide
intervention.

Adventist Development | Multipurpose cash for $3500.00 55 people were identified and assisted

and Relief Agency Fiji immediate needs during the response. They received
multipurpose cash assistance of $50. Of
the total number of people assisted 37
were females and 18 were males. Indirect
beneficiaries accounted for 334 people of
which 173 were female, 162 were male and
78 were children.

Bridge the Gap Funding — BIRTH Fiji

An addendum was made in January 2022 to the Memorandum of Understanding (MOU) between FWRM
and BIRTH Fiji for the existing project. In lieu of the arrangements beforehand an extra funding support
of Ten Thousand Dollars (FJD 10, 000) to the existing MOU was granted based on approval from UN
Women Pacific Partnership Programme. The additional funding support allowed for operational costs for
two (2) months and helped BIRTH Fiji to continue serving clients and ensuring successful deliverables
on the UN Women Access to Justice Extension Project. Through the Bridge the Gap funding BIRTH Fiji
was able to support the salaries for 6 female staff for 2 months.

Counselling support was provided for 355 clients mainly women and children between the months of
January and February. These included 96 new clients of which 92 were women and girls and 2 were
women with disability.
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Gender Sensitisation:

Building and Strengthening partnerships
through the Gender Transformative
Institutional Capacity Development (ICD)
initiative

The Gender Transformative Institutional Capacity
Development (ICD) initiative has been significant
for FWRM in building partnerships and enhancing
capacities through gender responsive planning
and budgeting across all of government. As part of
the Gender Responsive Planning and Budgeting
(GRPB) component of ICD, 9 ministries and
Fiji Police Force made successful budget
submissions in Phase 1 of the initiative. FWRM
has been providing local technical assistance
and expertise to the Ministry of Women Children
Poverty Alleviation (MWCPA), Ministry of
Economy (MoE) and other pilot ministries/
Institutions of Phase 1 of the initiative.

ICD aims to support the government of
Fiji’s efforts in successful implementation
of the Fiji National Development Plan,
National Gender Policy, Beijing Platform
for Action (BPfA), Convention on the
Elimination of All Forms of Discrimination
Against Women (CEDAW) and the
forthcoming Fiji National Action Plan to
Prevent Violence Against all women and
girls as well as achieving the Sustainable
Development Goals (SDGs)/Targets
and 2030 agenda while ensuring “No
One Left Behind”. The ICD is premised
on relationship building amongst all
stakeholders. with a local women’s rights
organisation as a technical partner to
supporting effective implementation of
the initiative.

Relationships are at the center of any successful
capacity strengthening effort and offering

opportunities to work and collaborate with local
stakeholders that hold a background in Gender
whichcanresultinlonglasting results and change.
The initiative has been able to create opportunities
in strengthening partnerships between MWCPA,

FWRM Executive Director Nalini Singh at the Gender Transformative Institutional Capacity Development
Initiative Training of Trainers (TOT) workshop in Suva. Image:FWRM
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MoE and the pilot ministries. Also, FWRM as a
local organisation going on to build relationships
with the government/ministries and being able to
provide support in our area of expertise with the
support of the New Zealand Government.

The formation of Gender Mainstreaming
Action Groups (GMAGS) across the nine pilot
ministries and agencies, the formation of Gender
Mainstreaming Facilitators Team (GMFT) and the
development of the Terms of Reference (TOR)
is a fundamental component of the relationships
built as part of phase 1 of the initiative. The
GMAGs are chaired by the Permanent Secretary
including senior civil servants and are guided by a
TOR which includes roles and responsibilities. A
total of 10 personnel from MWCPA and MoE have
been trained as GMFTs. The GMFT play a critical
role in supporting GMAGS’ gender mainstreaming
efforts; providing capacity development and
technical support in gender transformative
programming and ensuring effective gender
responsive budget submissions and subsequent
implementation.

One of the crucial aspects of the initiative for the
organisation besides partnership and relationship
buildinghasbeenimpartingsupporttothe MWCPA
and MoE GMFTs. This has been implemented
through the development of toolkits, orientations,
launches and training through various
methodologies. Some of the methodologies
used were providing training through coaching
and mentoring sessions, booster sessions,
intensive learning sessions, preparatory sessions
and Mock sessions to the lead facilitators team
of the initiative. FWRM as technical assistance
was able to improve capacities through practical
coaching, mentorship, process strengthening,
and confidence building.

The COVID-19 pandemic has been an obstacle
since ICD was launched. COVID-19 constraints
such as lockdowns caused a considerable
delay in the majority of scheduled activities and
events. However, this was mitigated through
developing a COVID-19 risk management work-
plan established by FWRM with the support of the
GMFT.. The work-plan comprised a management
strategy to lead the team and the GMAGs involved
in the ICD implementation, this also led to FWRM
accommodating for a more hybrid approach and
conducting coaching and mentoring through
zoom.

FWRM also provided substantial input in the
resources produced for Phase 1 of the initiative.
The technical assistance provided by FWRM has
helped to enhance the awareness, knowledge,
and technical skills of target government agencies
in gender transformative approaches and tools
such as gender analysis, and gender responsive
budgeting through a blended learning approach
of ongoing capacity development support. The
result of this was the production of 29 gender
transformational knowledge products which
was launched in June, along with a joint report
developed by MWCPA, the consultants and
FWRM. It outlined all outputs, lessons learned
and recommendations for phase 1.

“These achievements and the lessons
learned is the strength of a whole of a
transformative government approach
and the power of collaboration- so
congratulations to you all. This
approach through evidence based
actions holds great promise to
accelerate progress towards gender
equality”

- Minister for Ministry of Women Children
and Poverty Alleviation, Rosy Akbar.

As a feminist organisation which has been
advocacting and lobbying for progressive
legislative and policy reforms that promote
greater gender equality and non-discrimination
against women. FWRM through its National
Budget Submission has continuously
recommended gender responsive budgeting. It
believes that doing so will provide the opportunity
to identify gaps and respond accordingly. The
conversations around Gender Transformation,
Gender Mainstreaming, being Gender Neutral
and Gender Responsive Planning and Budgeting
must continue. All programs/projects that the
ministries implement must be gender responsive
and developed through applying a gender lens,
the only way “we can leave no one behind” !
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Women in Decent Work

FWRM and Employment Relations Act Timeline

National employment law being
reviewed (Industrial Relations
Bill) - FWRM critiqued it and
developed lobbying document

Sexual Harassment
(SH) as an issue in
1990s, more women

20

joining workforce

1986
Onwards

Combating Sexual
Harassmentin the
Workplace

The right to live and work free from any form
of violence and harassment is accorded to
everyone irrespective of one’s sex, gender and/
or socioeconomic background. Despite this
provision in place, many women experience
violence and harassment in the world of work.

Prevention of Sexual Harassment at the
Workplace has been a key area of work for
FWRM within the thematic area of Women in
Decent Work for more than a decade. There
have been multiple campaigns, training, research
and development of specialized training toolkits
which were undertaken in national spaces,
including lobbying for legislative changes such as
contributions to the national employment laws in
Fiji (Employment Relations Act).

Lack of
adequate
protection under
employment law

for social partners

According to the National Policy on Sexual
Harassment in the Workplace (2007), “sexual
harassment should have no place in any
organisation and working environment. It should
be prevented, and where it exists, eradicated”.
Realising the negative impact on the work culture
and workforce, the policy further states that, “it is
crucial that employers, workers, and the public
at large are educated on the behaviour that
constitutes sexual harassment in the workplace
in order that they not only know what to do if they
are sexually harassed but also that they will not be
responsible for sexually harassing others.

FWRM conducted about 11 Sexual Harassment
Awareness and Prevention training for corporate
organizations, associations, micro small and
medium enterprises and government ministries
and reaching out to 178 employees of which
778 were males, 97 were females, 2 were trans
identifying and 1 identified as queer. The training
are paid for and held upon request from the
different organisations.
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Research
- 2016 evaluative survey
to see whether advocacy
efforts’legislative lobbying
outcomes impacted
prevalence rates (1in 5
women)

ERA 2007
included
SH

Research by FWRM

-2002 national 2010
Onwards

prevalence rate (1in 3
women)

Ongoing Sexual
Harassment training
after 2016

Regional TOT (May 2022)

Pacific Islands Forum
Secretariat(PIFS)
Learning Events (May-
July 2022)

Research
-2002 sector specific
USP Journalism
research

OUTCOME 3

e

Representatives of different non-state actors were part of a Training of Trainers event on Making Workplaces
Safer for All Women - Preventing Sexual Harassment facilitated by FWRM this year. Image: FWRM

Making Workplaces Safer
for All Women - Preventing
Sexual Harassment

FWRM, as the only women'’s rights organization
that has concertedly worked on the issue of
preventing sexual harassment in the workplace,
is now engaging with a number of women'’s rights
organizations across four countries in the Pacific
region.

Working with our partner in Vanuatu (Sista)
FWRM has been able to share knowledge. This
is in relation to conducting a national prevalence
research and developing advocacy materials to
create national conversations around preventing
sexual harassment in the workplace. At the local
level FWRM has been able to successfully host
learning events that have been instrumental in
sharing expertise on gender analysis, evidence-
based advocacy and gender analysis of budgets.
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Prevalence and Impact of Sexual Harassment on Female

Journalists: A Fiji Case Study

Locally, FWRM”s wok in this area stems from
evidence-based data and gendered analysis
with two groundbreaking studies in 2002 and
2016 looking at the nature and incidence
of sexual harassment in the workplace for
Fijian women. To commemorate World
Press Freedom Day, another momentous
research report was published that captured
the lived realities of Fijian women journalists
in their workplaces. The event opened up
national conversations around how safe
our workplaces are for our women, and they
attracted nationwide media coverage. FWRM
hopes to continue to engage with various
sectors to produce sector specific research
around prevalence rates.

A

Continuing with our Sexual Harassment
Awareness and Prevention training FWRM
was invited to deliver our technical, one
of its kind, tailor made training for diverse
workplaces that included government
ministries, hospitality and tourism sector,
a male dominated water production
facility, corporate and registered training
organizations as part of their ongoing
professional development program for their
Alumni. This reaffirms FWRM’s capacity in
delivering high quality and technical training,
and is a testament to FWRM’s expertise. This
training will continue to be delivered upon
request. The report was supported by the
Australian Government through the We Rise
Coalition.

FWRM partnered with The University of the South Pacific School of Journalism to undertake research
on Sexual Harassment on Female Journalists. Image: FWRM

These learning events were attended by local
CSOs who work in various fields of interest
including sexual and reproductive health and
rights, women in sports, women’s health,
women in media, to name a few. As part of the
project supported by the Pacific Islands Forum
Secretariat Non State Actors (NSA) grant, this
work has built capacities of local NSA/CSOs to
build and strengthen partnerships and enhance
capacity on advocacy and policy engagement.

Regional Sexual Harassment
in the Workplace - Training
of Trainers

In addition to this, FWRM convened the first ever
regional training of trainers’ workshop. There
were six organisations from across the Pacific
region that participated and came together to
to learn about laws, policies, approaches and
best practice in combating sexual harassment
in the workplace. The participants represented
organisations from the We Rise Coalition and
a special invitation included the University of the
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South Pacific School of Journalism Programme
stemming from the recent publication on the
prevalence of sexual harassment for female
journalists in Fiji.

FWRM’s ethos centers on the belief that any
policy and legislative change on key women’s
rights issues must be led and advocated by
the women’s rights groups. It was imperative
therefore for FWRM to build the capacity of our
partners to understand the nature and impact of
sexual harassment on Pacific women, the social
construction of gender, and the attitudinal barriers
that discriminate against women.

The regional training followed a hybrid
methodology where we had representatives
from Samoa, Vanuatu and Papua New Guinea
participating  virtually,  whilst face-to-face
participants convened in Fiji.  With the help
from International Center for Advocates Against
Discrimination (ICAAD), the comprehensive
toolkit developed in 2017 was updated and
utilized during the workshop where FWRM co-
facilitated with ICAAD.

FWRM rape case analysis

FWRM published the 2021 rape case analysis
based on sexual violence and rape cases heard in
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According to the FWRM's

Sexual Violence Against

Women and Girls Rape Case

Trend Analysis 2016-2021,
the age of the youngest
victim/survivor continues

to be under 5 years.

Sexual Vielence Against Women and Girls
Rape Case Trend Analysis 2016-2027

5 years

MORE THAN

07

OF THE VICTIM/
SURVIVORS KNEW
THE PERPETRATOR

Sexual Violence Against Women and Girls Rape
Case Analysis 2021

the high court. Our latest publication showed that

the youngest victim/survivor of sexual violence

in Fiji continues to be under five years old for the

last six years. More than 60 percent of the victim/

survivors knew the perpetrator which makes

access to justice work that much more vital in
delivering justice pathways to
every woman/girl in Fiji.

FWRM is one of the only
women’s rights organisations
in Fiji that makes a concerted
effort yearly to publish trend
analysis on High Court rape
case sentencing. Every year,
the analysis reveals stark
findings on the prevalence of
sexual violence experienced
by women and girls in Fiji, and
how the Courts decide on these
cases. Our trends analysis
reports sexual violence
statistics between 2016-2021.
also published in May, 2022.
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Women and Girls’ Health

A webinar was held marking World Menstrual Hygiene Day which featured two of our Deaf girl participants.
Image: FWRM

Menstrual Hygiene + Pacific
Menstrual Hygiene Network
(PMHN)

For FWRM, one of the most significant partnership
was being part of the Pacific Menstrual Hygiene
Network (PMHN). This is the first and only CSO
led Pacific network of five Pacific Island Countries?
that have advocated and lobbied for Menstrual
Hygiene using rights based approaches. PMHN,
supported by the Australian Government through
the Australian NGO Cooperation Program
(ANCP) and WaterAid Australia, was developed
as apart ofthe. ‘Galvanising Pacific-led menstrual
health collective action’ project to contribute
to ‘Strengthening Pacific-led menstrual health
collective action’. The multi-sectoral network
sought to strengthen collective advocacy,
action and shared learning across Fiji, Samoa,
Papua New Guinea, Vanuatu and the Solomon
Islands. Through building a greater collective
understanding of the menstrual health ecosystem
and key opportunities, the network comprises

1 Pacific Menstrual Hygiene Network members - (Fiji) Pacific
Disability Forum, DIVA for Equality, Fiji Women’s Rights Movement,
(Solomon Islands) Kaliko SteiFree, (Samoa) Mana Care, (Vanuatu)
Mamas Laef, (Papua New Guinea) Queen Pads.

of members who are committed to improving
menstrual health outcomes across the Pacific.

Since the establishment of the network in
2019, it has focused on establishing and
building relationships, setting up governance
structures and building a better understanding
of the menstrual health eco-system in these
five Pacific countries. As part of the process of
relationship building, the network continued to
build on significant advocacy work on the issue of
Menstrual Hygiene in the Pacific.

Marking World Menstrual Hygiene Day on May
28, for the first time, two Deaf girls from the GIRLS
Persist cohort of the FWRM GIRLS Programme
featured on the webinar, sharing their realities
regarding menstrual hygiene. The webinar was
a success as it adopted an intergenerational
approach in learning and sharing of experiences
from various perspectives, including that of
adolescent girl child with disability, diverse
trans masculine intersectionality, community
practitioners and policy level engagement. The
two adolescent girls were able to directly call on
the Fiji Ministry of Education and Heritage & Arts
(MEHA) who was represented by a speaker on
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the webinar to sustain its work on providing free
sanitary pads once girls are out of school and
to include deaf girls in any work the ministry is
doing in regards to menstrual hygiene. A positive
outcome was hearing from MEHA as they
shared their work on a pilot menstrual hygiene
programme that was adopted from the FWRM
GIRLS programme. They anticipate this new
program to roll out in schools across the country.

The webinar was an opportunity to strengthen
advocacy strategies of engagement on the
issue of Menstrual Hygiene from adolescent
girls’ perspectives while building knowledge of
bodily autonomy to network members which
acknowledged the complexities of working in
different cultural contexts. The network will

continue to be a vehicle for change in improving
menstrual health in the Pacific. FWRM intends
to take on a key advocacy role in the network,
substantiating this work with diverse girls’
expressed lived realities.

Finally, as part of the programme, the IWLP in
now implementing a girl-led project called “ Let’s
Talk Period” that is aimed at training a cohort of
Menstrual Hygiene adolescent girl trainers to
conduct community outreach work targeted at
girls. This project is currently underway and will
directly engage deaf girls from Gospel School for
the Deaf inits first roll-out.

PMHN includes FWRM and other organisations
from within the Pacific region.

#pacificperiods
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Intergenerational Women’s
Leadership and Movement

Building

GIRLS Lead

Building on the success of the virtual Inaugural
Girls Forum , the GIRLS Programme convened
the 2" Girls Forum with the theme GIRLS LEAD! .

Living up to the theme, a Girls Forum working
group was formed to co-design and co-facilitate
this space. The working group comprised of six
girls who are part of the existing cohorts within the
programme. This include the recently joined Deaf
girls and girls from informal settlements around
Lami with older adolescent girls who have been
part of the programme since 2017.

Convening physically, fifty diverse girls who
were hearing and Deaf travelled from as far as
Navua and Korovou to be part of the space and
deliberated on significant issues concerning
girls through girls’ perspectives considering their
intersectionalities and realities. After discussions
and deliberation, the forum identified three key
areas to be addressed in this declaration. These
include:

» Girls’ Access to Quality Education
« Ending Violence against Girls

» Girls’ priorities on Sexual and Reproductive
Health and Rights.

In summary, the forum collectively called for
relevant stakeholders! to generate accessible
avenues that will ultimately allow all Fijian girls to
be well informed about their right keeping in mind
girls with disabilities’ needs. Girls called for safer
spaces. Girls reiterated the need to feel safe in
their homes, while travelling in public transport

1 Fiji Ministry of Education, Heritage and Arts (MEHA); Fiji
Ministry of Women, Children and Poverty Alleviation(M-
WCPA); Fiji Police Force; Faith Based Organisations
(FBOs)

GIRLS participants at the 2nd GIRLS Forum event.
Image: FWRM

or walking on the roadside, in schools, while
engaging with religious institutions and in the
community at large.

The 2nd Girls Forumis supported by the Australian
Government through the Pacific Girl that is
managed by Pacific Women Lead in partnership
with International Women’s Development Agency
- IWDA
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Sustaining the GIRLS feminist
movement

The “girl-led” approachwas further mainstreamed
into Grow. Inspire. Relate. Lead. Succeed -
GIRLS Programme through key events where
girls designed and co-led these spaces. Evidently
the programme strengthened this “ by girls, for
girls” methodology through the implementation
of an International Women’s Day (IWD)event for
girls and the convening of the 2" GIRLS Forum.

Brown Girls Rocking Feminism

Leading up to IWD, the GIRLS Programme held
a series of information sessions with Deaf and
Hearing girls, focusing on Gender and feminism
that aimed at shedding light on the concepts
with the hopes of girls being able to form critical
feminist and gender analysis of their realities. As
part of girls’ learnings, the cohorts were tasked to
design an advocacy event for girls who have never
been to a FWRM GIRLS event where they would
further share the gospel of gender and feminism
in the hopes of creating a network of feminist girl-
leaders.

The event was supported by the Australian
Government through the Pacific Girl program
that is managed by Pacific Women Lead and
in partnership with the International Women’s
Development Agency.

For the first time, Deaf and Hearing girls
co-facilitated an awareness information
session with girls from outside the
programme. Employing creative and
healthy avenues of expression, girls
communicated their learnings through
interactive games, dance, art and
storytelling. The event’s theme was
collectively decided to show girls

appreciation of their diverse melanin
makeup and their identity as girl-
feminists.

FIJI| WOMEN’S RIGHTS MOVEMENT -

Feedback from girl participants from the
event indicated an increased awareness
on the concept of gender and feminism.
Girls as young as six years old were part of
the event sharing that the for the first time
learnt and heard the words like “feminism”
“ gender stereotypes” “gender” .

I always wanted to know why
boys were given more freedom
than girls. Today I learnt that
we can challenge that idea.
We're supposed to be able to do
things without worrying about
our safety

Today I learnt
fo appreciate
my brown skin
and curly hair

For me, feminism is
about equality where
we girls can play sports
like rugby

I learnt the
difference
between sex and
gender today
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Young Women in Feminist
Leadership Programme

“My journey to feminism began
with the ELF 8 program”
- ELF 8 Young Woman Leader

After nineteen (19) years, the FWRM completed
its eighth (8™ cohort of Young Women in Feminist
Leadership Programme, Emerging Leaders
Forum (ELF) in the Western division with the
graduation of fourteen (14) diverse young
women leaders. With continuous partnership and
movement strengthening, the FWRM engaged
with Western based organisations and networks to
nominate young women from Tavua, Ba, Lautoka
and Nadi. This was an excellent new strategy in
ensuring rights-based feminist learnings is taken
back into multiple leadership platforms.

With modules based on human rights, theology
and gender, feminism, sexual and reproductive
health rights, climate justice, to name a few, along

with the FWRM programme teams, renowned
feminists andrights defenders from the movement
were invited to share their expertise with the young
women leaders. This provided the opportunity to
network and hear lived realties of diverse voices
leading towards critical feminist and gender
analysis on socio-economic and political issues.
Additionally, it ensured intergenerational learning
and sharing, whereby girls from FWRM'’s GIRLS
Feminist Leadership Programme and network of
young women and older women are engaging via
this platform.

“As a future teacher in years to
come I’ll try and teach my students
about this (Human Rights) as its
one of the best ways to lead to
change individual’s mindsets as
the younger generation will later
teach the upcoming generation
and they might also engage their
parents.”

- ELF 8 Young Woman Leader

Members of the eighth cohort of the Emerging Leaders Forum, all from the western division. Image: FWRM
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Members of the eighth cohort of the Emerging Leaders Forum (ELF 8) at Koroipita where they distributed care
packs to memebrs of the community. Image: FWRM

Sessions for ELF 8 were conducted both virtually and face-to-face due to COVID-19 restrictions. Image:FWRM

Adhering to COVID-19 restrictions, eight (8)
modules were conducted virtually, whilst three (3)
were conducted face-to-face. With the adaption to
changes and the success of online sessions, the
ELF programme is designed to be implemented
in person. This ensured young women are
effectively engaged and fully contributing to
each sessionas virtual meetings had multiple
challenges, including the burden of unpaid care
work and connectivity issues.

“...it becomes difficult at times

to focus and concentrate when
the atmosphere at home is not
peaceful. Thus, | would have
preferred to be in class physically
and not virtually. But I really enjoy
the discussions and topics ...
shared on this platform.”

ELF 8 Young Woman Leader

“l am finding the new modality
of learning interesting and
informative. The only problem is
network connectivity.”

ELF 8 Young Woman Leader

As part of media advocacy, the young women
leaders shared their transformation journey on
feminism and women’s human rights. These
furthered visibility efforts of the programme and
was an empowering experience, encouraging
other young women to be part of the movement.
For International Women’s Day(IWD), the
graduates hosted a session on learnings from
the ELF programme and the significance of
commemorating IWD with the young women in
Lautoka. They highlighted the critical need to
continue influencing community platforms with
their rights-based leadership skills.
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“l have realized that feminism

is not about women having
power over men, itis about
freedom, liberation and equality
for women. Interaction with my
family members are different from
before, I do not do things that I am
directed towards but | do what |
think is right for me as a woman.
The feminist knowledge has made
me challenge the problematic
behaviors of my peers and the
society because Il interact from a
feminist point of view.”

ELF 8 Young Woman Leader

With the decentralization of the ELF programme,
it will now be implemented in the South-West,
Northern and maritime areas whilst continuing
and strengthening engagement with existing and
new partners. Furthermore, this ensures FWRM
is creating and providing multiple feminist rights-
based leadership platforms to diverse young
women in Fiji.

ELF 8 is supported by the Australian Government
through Women'’s Fund Fiji

“] can talk about human rights
issues with my colleagues and
share information and in turn they
will also highlight these issues
with their family members and
friends. As a trainee teacher

I believe that when I join the
teaching profession I can educate
my students daily about human
rights as that is the our future
message that will automatically
be delivered to the next generation
so we as a whole are changing the
mentality of the individuals”.

ELF 8 Young Woman Leader

The ELF Training’s goal is to contribute towards:

Self-Development - through activities related to
improving one’s skills and awareness;

Feminist Knowledge - through activities in which
information is shared from a feminist standpoint
and discussions are held using a gender lens;

Leadership Skills - through activities that include
an element of creating awareness, advocacy and;

Applied Learning - though activities that include
gaining or enhancing one’s leadership skills.

The goal of the Emerging
Leaders Forum

Build
Agency

Transform
Structures

Change
Relations

“...realized that by placing gender
at the center of its analysis of
environmental problems, also
helps to identify the visible ways
in which women, and especially
women of colour, are particularly
and specifically affected

by ecological degradation,
contamination, and by global
problems such as climate
change. Women empowerment
is needed for a way forward in
climate justice. I will empower
women to take part in decision
making related to environment
and biodiversity.” -

ELF 8 Young Woman Leader
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Year 1 of FWRM’s PiF-M
programme successfully
completed

Seven women successfully completed the first
round of the Fiji Women’s Rights Movement’s
Paying it Forward (PiF-M) - pilot mid-career
women mentoring programme this year with
mentor, Imrana Jalal.

The seven mid-career level women were chosen
from different socio-economic backgrounds,
ethnicities and work sectors for the year-long
programme which was launched on March 8,
International Women'’s Day, 2021.

More than 60 applications were received after
the launch and the shortlisting and recruitment
process underwent a thorough process of vetting,
interviews and discussions before the final group
was chosen.

Women at mid-career level often hit the
‘glass ceiling’ and are denied senior levels of
management in their workplaces and PiF-M was
designed to help women address the different
levels of inequalities they face at work and guide
and contribute to the growth in their careers.

The FWRM research “Gender Equality, Diversity&
Inclusion - Leadership in Fiji Government
-controlled Boards” of 2020 found that there were
significant gender gaps in leadership spaces in
Fiji. Of 192 Board members in 38 government
controlled boards, women comprise only 21% of
all Board members, or 40 of 192. Ten of 38 Boards
or 26%, have less than 30% women participation
and 16 or 42% (close to half) of 38 Boards have
nowomen at all. Significantly less than the global
target of 30% of women in decision making

~

Just wanted to say that this
mentorship program has been so
beneficial to me in many ways,
not only professionally but on a
personal level as well. I really am

glad I made the effort to send in
that application and I am very
grateful that I was selected.

Mentee

The program not only
addressed the needs I knew
I had but it also addressed
those I didn’t know I had.
I was focused on building
my confidence but the
sessions with Imrana opened
my eyes to what possibly
could be out there for me,
outside my comfort zone.
Her questions were always well thought
out and they made me realise that I was
in a current professional state that I had
been in for too long and I needed growth
and change. I was at a comfortable place
and thought the program would just add to
my comfort but it made me uncomfortable
enough to try new things. I am a very
different professional woman today from

the one who started the program last year.
Mentee

spaces by 2020 as in the 1995 Beijing Platform
of Action. Therefore, the urgent need to support
women through programmes such as the PiF-M
were urgently needed to help them progress.

Tailor made sessions led by Imrana via virtual
platforms were delivered through the lens of
feminism and gender equality. The mentor
discussed different career paths, how to engage
with difficult team members, identifying strengths
and weaknesses, navigating power structures in
the workplace and how to deal with bullying and
discrimination amongst others — overall, various
strategies tackling gender discrimination in the
workplace.

Accordingtothe mentees, the programme allowed
them to analyse their professional capacities and
make the necessary decisions to help them move
forward in their careers.

A mid-term and an end of programme
evaluation were carried out where the mentees
acknowledged the impact of PiF-M in their lives.
One mentee said the programme ensured she
hold herself accountable to her vision and helped
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her make the next choice in her career. The
evaluation alsoincluded a suggestion by mentees
for the engagement of more mentors that could
match with the different occupations of mentees.

There were also challenges during the year-long
implementation of PiF-M. These included the time
consuming preparatory work and the juggling of
schedules of sessions with the different mentees.
Another challenge raised was the constant
reminders of homework and organizing of Zoom
links as the sessions were all virtual. The mentor
alsofelt that there was a need for crisis counselling
as for some mentees who faced problems such as
balancing work and domestic responsibilities like
child care and the needs of spouses and in-laws.

Despite the issues highlighted, the PiF-M
initiative has benefited the first group of womeniin
significant ways and is set to continue for the next
round of sessions with a new group of mentees.
The second round of PiF-M will be launched on
International Women’s Day, March 8, 2023.

I am so thankful to FWRM
and the panel for giving
me this opportunity and
especially to Imrana
for just giving me so
much over the year. I
had 12 sessions but each
was so helpful to me as a
person, a mum, a wife and as an
upcoming executive in the Company.
I learnt so much from Imrana and
about myself as well. This program
made me overcome obstacles I've
faced, prepared me to know how

to overcome future obstacles and
made me believe in myself and not
be afraid to go for it! Thank you
so much for equipping me to get to
the next level I need to get to and I
guarantee I will share the lessons I've
learnt with Imrana to other women

in my circles and networks.

Mentee

According to
the mentees, the
programme allowed
them to analyse
their professional
capacities and make
the necessary decisions
to help them move
forward in their

careers.

I'd been with (Company
X) for over 17 years
and only started to
wonder about trying
something new when
Imrana asked me probing
questions about where 1
saw myself in 3 to 5 years, a question
that was like a kick out of my dazed
state because I wanted to be at senior
management level but at (Company X),
I knew deep down that was not going
to happen because of the size of the
company and how good I was at keeping
myself invisible (like most women do
I guess). Today, I'm sitting in a little
office at (Company Y) as Financial
Controller, a position I didn’t think Id
actually attain because I always thought
I wasn’t good enough. (Company Y) is
much smaller than (Company X) but I
already know that it will teach me a lot
and help me develop new skills. Thanks
to you both, I'm in this moment. I know
it won’t be a smooth road always but I
am prepared for whatever circumstance
because I'm engaged and I'm empowered.

Mentee
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Women Turn Up in Large
Numbers for “2nd If Women
Stop, the World Stops
Concert”

More than 200 women and girls of all diversities
showed up at the FWRM annual If Women
Stop, the World Stops concert held in Suva on
International Women’s Day (IWD), using the
platform to call out gender inequalities in its many
forms.

The flagship event marked IWD 2022 with
music, dance and call for actions by women
representatives from more than 10 different
organisations who joined us for the programme.

FWRM organised this second IWD concert with
entertainment led by the Vude Queen Laisa
Vulakoro and the Vude Vibes, Georgina Ledua,
Etta Gonerogo, Talei Draunibaka, Harsha
Hasmeetal, Paulini Bautani, Tom Mawi, the Band
Boys, Sunia Soko Loga, Justin Hicks.

This IWD saw demands for recognition and calls
for addressing the unpaid care work undertaken
by women in their households, the lack of women

in decision making spaces, the high rates of
violence against women and girls and calling
out patriarchal values that underlie gender
discrimination and inequalities.

The concert was deemed a major success with
a significant increase in participants recorded
compared to the previous IWD. However, in such
huge organisational events there are bound to be
hiccups during the planning, organizing and even
the implementation stages.

The Committee for this year’s IWD recommended
that plans for the next concert be finalised at least
two months before the event to allow for time to
identify issues and address them.

A barrier of this concert was the evident
obstruction by the Suva City Council related to
the use of SCC properties as concert venue. This
was highlighted as a new challenge that had not
been an issue previously. To address this issue,
private properties to use for the event may be the
best way forward. IWD 2022 was held at the Fiji
Museum Verandah in Suva.

Another major challenge was the attendance of
representatives of political parties at the concert

The IWD concert saw FWRM board members and long time supporters showing up to participate in the
programme. Image: FWRM
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Diverse women from partner organisations were at the IWD If Women Stop, the World Stops concert organised
by FWRM. Image: FWRM

Music and dancing was the order of the day during the IWD event. Image: FWRM

which could also be interpreted as a ploy to
campaign with women’s groups attending the
event, especially when the event is being closely
scrutinized by law enforcement. This is an issue
that could not have been avoided as the concert
was an open event however it is best to ensure
that the event is as non-partisan as possible and
focused on main issues highlighted during the
concert.

The theme of the concert calls out women from
every corner of the world to stop or slow down
their formal or care work and come together to
demand women’s human rights.

The concert was first held in 2020 at Suva’s
Sukuna Park as our solidarity strike action after
FWRM and other organisations across the globe
joined the If Women Stop, the World Stops -
Women’s Global Strike campaign in 2019 which
was initiated by the APWLD - Asia Pacific Forum
on Women, Law and Development.

The IWD 2022 If Women Stop, the World Stops
concert was supported by the We Rise Coalition
and UN Women’s Pacific Partnership Programme
and Pleass Beverage.
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Local to Global Process

CSW 66

FWRM was involved in a number of ways in this
year’s sixty-sixth session of the Commission of
the Status of Women (CSW) held from March
14 — 250 CSW 66 is deemed as the largest
global gathering of women'’s rights defenders and
activists and this year the session was undertaken
in hybrid modality due to the travel restrictions
imposed by the COVID-19 pandemic.All side and
parallel events were held virtually. FWRM was
invited to join the Expert Group for CSW 66, co-
organised preparatory sessions for the Pacific
delegations and CSOs as well as co-organised
and joining a number of side events.

Joining the Expert Group for
CSW 66

In September 2021, FWRM Executive Director
Nalini Singh was invited to join over 20 experts
from around the world to write papers and attend
the Expert Group Meetings (EGMs) which would
lead to the organisation of the CSW 66. She was
ableto submita papertitled ‘Women’s Resilience
to Disasters and Climate Change’ which was
the basis of her contribution to the EGM which
was held in October 2021.

Preparatory Meeting for
Pacific Delegations and
CSO’s

FWRM joined DIVA for Equality and Shifting
the Power Coalition as CSO members
of the Pacific Gender Technical Working
Group. This was supported by UN Women,
PIFS, SPC and PICAN to co-convene a
virtual meeting on January 21%t |, 2022, to
contribute to the preparation of the Pacific
delegates and CSO representatives to CSW
66. This was an opportune moment to learn
more about the EGM directly from those of

us who were members of the EGM and from UN
Women.

Organising and speaking
at CSO Side and Parallel
Events

CSW is a uniqgue and important space for women,
as it presents us with an opportunity to share our
work and learnings with other activists, feminists,
policy makers and other stakeholders from around
the world. All side events were virtual.

Women of the Blue Pacific
- Policies to Practical
Realities

The We Rise Coalition successfully organised a
virtual side event titled ‘Women of the Pacific
- Policies to Practical Realities’ during the
sixty-sixth session of the Commission on the
Status of Women that took place in March. Nalini
participated in this side event along with other
representatives of the Coalition. The discussions
centered around finding solutions to address the
impacts of the climate crisis and viewing these,
through the lens of gender equality in Fiji, Vanuatu,
Tonga, Papua New Guinea and Australia.

The participants shared experiences from women
in their communities and how they responded

v F v Fy
Women of the Pacific - Policies to Practical Realities

Speakers

Waniriaa Helors | Talitka Prage | Lily BeSosr, Wolos o Charge | Yasmies Bjomam, Sna | Suases ey, eml NRPACTFIC |
Malni Tagh, Tl Wemsn's Rights Movwemend | Do Tulfau, Brae Gid Waks
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to the practical realities of climate change and
disasters along with recommendations and
opinions on policies that were effective in ensuring
the full protection of all women and girls in all their
diversities, through practical engagementin local,
national and regional commitments/spaces.

Building a Gender-Just
Response to Climate Change

FWRM Executive Director-Nalini Singh also
participated inthe CSW 66 side event for Building
a Gender-Just Response to Climate Change.
She emphasized on the correlation between
climate change and the loss and damage to
women, stressingthe need for critical discussions
from women’s perspectives.

66th CSW Side Event:
Building a Gender-just

Response to Climate Change

Meet our speakers:

- R"I.

Misun Woo Nalini Singh Sara Duerto
fic 1 Valero

Dr. Cristopher
Ballinas Valdés

This side event was co-sponsored by the
APWLD - Asia Pacific Forum on Women, Law
and Development (APWLD), UN Women,
FWRM, the Femnet Secretariat African Women’s
Development and Communication Network
(FEMNET), Swedish International Development
Cooperation Agency (SIDA) and the permanent
mission of Mexico.

Opportunities fora
#FeministForeignPolicyin
the Indo-Pacific

Nalini was also on a panel for a parallel event on
“Opportunities for a #FeministForeignPolicyin
the Indo-Pacific” where ideas were shared
around the adoption of feminist foreign policy with
Mexico and Libya becoming the first Global South
countries to do so.

Feminist foreign policy is a key tool in addressing
collective action problems like climate change,
global health structures and changing areas of
governance.

This side event was organized by the International
Women’s Development Agency.

Tuesday 15 March 2022

08:00 - 9:30 Hrs. (E5T)

20:00 - 21:30 Hrs. (GMT+7)

Admissions at 07:50 Hrs, EST /19:50 Hrs. (GMT+T)

Dr. Melania Lotta Sylwander Wanun
5 Permibul

anch
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Human Rights Accountability

Mechanisms

First Meeting Organised for
Universal Periodical Review
Working Group

FWRM, as a local technical gender expert,
is also part of the Universal Periodic Review
(UPR) Working Group and contributes to regular
meetings, events and write ups. During
this period, FWRM attended the very first
meeting for the UPR WG facilitated by Citizen’s
Constitutional Forum (CCF), and also began the
process of collecting and collating information
relating to upcoming reports that are due soon.
FWRM uses gender lensing in its submission
preparatory processes to ensure that all women’s
issues are included in any submission for UPR
Breporting purposes. The engagement of FWRM
in this process and builds on and strengthens
relationships with other non-governmental
organisations and civil society groups including
women and youth led organisations.

FWRM will continue to engage in this process
as a way of providing gender analysis to any
discussions holding the State accountable for its
actions, especially with regards to human rights
accountability.

FWRM will
continue to
engage in this
process as a way
of providing
gender analysis
to any discussions
holding the State
accountable for its
actions, especially
with regards to
human rights
accountability.

FWRM was at the first meeting for the Universal Periodic Review Working Group facilitated by the Citizens

Constitutional Forum. Image: Supplied

FIJI WOMEN’S RIGHTS MOVEMENT « ANNUAL REPORT +« JULY 2021 - JUNE 2022




38

Human Rights Day 2021

The annual Human Rights Day programme 2021
was held at the My Suva Park as a picnic event
and organised by the NGO Coalition on Human
Rights (NGOCHR).

In following guidelines for COVID-19, the
NGOCHR decided to hold a picnic event with the
theme for this year, You cannot silence Human
Rights!

Human rights defenders used the platform to
call out against all types of violations against
the human rights of all Fijians as we mark the
anniversary of Universal Declaration of Human
Rights (UDHR).

Human Rights Day is commemorated around
the world on 10th December on the anniversary
of the day the UN General Assembly adopted the
UDHR in 1948 concluding the 16 Days of Activism
against Gender-Based Violence.

| =2 /0U CANT
| |

~ SILENCE
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Representatives of members of the Coalition
used the platform to demand that government
listen to the voices of the people and recognise
and respect the rights of all Fijians. The NGOCHR
also called for a government that practices the
values of equality and democracy.

Article 1 of the Universal Declaration
of Human Rights states that All human
beings are born free and equal in
dignity and rights.

The Coalition called on the people of Fiji to
speak out against gender-based violence and
inequalities, racism, militarism, homophobia,
transphobia, threats against the environment
and all other human rights atrocities witnessed in
our communities. protection, celebration and the
advocacy around the protection of human rights
in Fiji.

=Y
o

A member of the FWRM Grow.Inspire.Relate.Lead.Succeed speaking at the 2021 Human Rights Day event
organised by the NGO Coalition on Human Rights. FWRM as part of the NGO Coalition on Human Rights also
calls out the government on violations of human rights. Image: FWRM
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Strengthened Organisational

Processes

Financial Sustainability

Our work in this area is fundamental to our
long-term sustainability as an organization our
work to promote gender equality in the field of
human rights whilst ensuring FWRM'’s financial
sustainability as a feminist and human rights
advocacy group. FWRM is dedicated to being a
well-managed and sustainable organization, and
it pursues diverse funding avenues, including
critical core support. The organization fosters
innovation and revolutionary change in essential
areas of work by providing core funding as well as
support for programmers and projects.

For this financial year, FWRM was able to
receive funds from different channels to support
its program requirements. Funding has been
acquired for a number of new initiatives, which
began implementation this financial year. These
include:

1. Three-year GIRLS Exist Programme, with
support from the Australian NGO Cooperation
Program (ANCP). This project builds on
and is a continuation of the previous GIRLS
programme.

2. Three-year GIRLS Arise Programme,

— e

supported by the Pacific Women Shaping
Development from their Pacific GIRL
program. This focuses on building regional
organizations that work with Girls and supports
a new partnership with the Fiji Association of
the Deaf.

. Continued implementation of Young Feminist

Rise Project supported by the Women’s Fund
Fiji with the objective of building leadership
capacity of young women.

. The five year We Rise Coalition Phase 3,

supported by the International Women’s
Development Agency.

. Continuing our access to justice work for

improving women and girls in the communities
knowledge, on access to justice pathways.
This work was supported for one & a half-year
by the UN Women.

. Institutional Capacity Building for gender

transformation within selected Government
ministries, supported for one and half-year by
the NZ Ministry of Foreign Affairs and Trade
(MFAT)

. UN Women- Spotlight Funds for the third

Pacific Feminist Forum (PFF).

Finance training on financial management and working with donor requirements witrh representatives of
partner organisations. Image: FWRM
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Human Resources

FWRM has placed significant emphasis on
good human resource management and robust
governance structures and procedures. By
investing in this area, FWRM is able to share
essential learnings with partner organizations,
such as internal human resources policies,
governance, and training methodologies, while
simultaneously leveraging the networks and
outreach of partner organizations for community-
based programmes.

Major Highlights for this Financial Year includes:

e Enhanced Organizational and Human

Procedures

FWRM continues to maintain compliance with
all organization and staff procedures in order
to provide a healthy working environment that
meets the demands of programmes and team.
This includes monthly staff meetings, team-
building activities, and regular time for self-care
in order to improve inter-team interactions. Self-
care and team building have also been included
into FWRM’s Annual Planning event in order to
promote an open approach that may encourage
active participation and engagement about future
and possible programmes and activities.

« Staff Capacity Building

FWRM emphasizes the significance of self-care,
capacity development, and communication
for individual performance and organizational
efficiency. FWRM has conducted a number of
internal capacity-building sessions, including a
wellness session led by Kris Prasad and Lillian
Delana.

In addition, FWRM continues to offer internal
capacity-building  training, which includes
Finance Training for sub-grantee partners and
orientation on a new Financial Toolkit developed
to assist partner organizations with community-
based programming locally and regionally.

FWRM Staff Transitions

FWRM farewelled several of its colleagues this
year, including Human Rights Training Officer
Joeli Billie, Girls Programmes Support Officer

Daiana Taoba and Administrative Assistant
Kalisito Biaukula.

During this period, FWRM welcomed Tima
Qereqgeretabua to the Intergenerational Women'’s
Leadership Programme Team.

Development of Standard
Operating Procedures

to Strengthen Operating
Processes

There were two Standard Operating Procedures
(SOP) developed to provide clearer guidelines for
organisational processes. This included a SOP
for organising Annual General Meetings and one
for the Recruitment Process.

FWRM aims to ensure compliance with all
organisational and staff processes, to build a
healthy work environment that supports the
programme and addresses the needs of the staff.
Due to COVID-19 restrictions, there were only two
in-person monthly staff meetings conducted and
two Governance Board Meetings held during the
year. However, to ensure team engagement and
accountability, weekly staff updates and check-in
meetings were held virtually.

Team Reflects, Plans Ahead,
and Organises Wellness
Programmes during Mid-
Planning and Annual
Planning Events

During this financial year, an inter-team committee
facilitated the first ever virtual mid-planning
programme which was held during the national
lockdown. The three-day event was held via the
Zoom platform and despite minor connection
issues, staff were able to contribute meaningfully
and engage through available online platforms led
by the committee. The committee also included
fun activities for the staff to engage with as part of
the programme. The wellness programme for the
mid-planning was postponed and held later on at
Leleuvia Island Resort for much needed self-care
and rest and relaxation for the staff.
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FWRM staff at their wellness retreat at Leleuvia Island Resort.

An updated MEL framework was designed
and used during the annual planning event
held at the Suva Business Centre. Led by the
Annual Planning Committee, also an inter-team
committee, staff were able to streamline thematic
areas of work and discuss projects undertaken by
the different teams. Upcoming outputs were also
mapped and the team concluded the programme
with a wellness programme that included self-care
at the Pure Fiji outlet and Rainforest Eco Lodge.

The planning events are a critical component of
reflecting on the work of the organisation, as well
as, mapping progress towards FWRM’s strategic
plan. FWRM also capitalises from its team
building events. Inter-team committees for both
mid and annual planning led the programmes and
also included time for self-care and as aresult, the
events seem to strengthen inter-team dynamics.
Self-care and team building activities have been
incorporated into FWRM'’s planning events, to
encourage an open process that could lead to
vibrant discussions during future programme
events.
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The first ever hybrid Annual General Meeting was held in January, 2022.

More Members at first hybrid
AGM; FWRM appoints new
Trustee

Aligning to COVID-19 precautions, FWRM held its
first ever hybrid Annual General Meeting (AGM) in
January, which also recorded the highest number
of attendance compared to previous AGMs.

More than 30 members of the organisation
joined the AGM through both face-to-face and
virtual avenues which was a significant number
of attendants despite the national limitations of
physical gathering enforced due to the pandemic.
Despite some early technical glitches, the
meeting went well. The members approved the
annual report and audited accounts.

Another significant highlight of the AGM was the
election of the new trustee, Florence Fenton. The
AGM further acknowledged outgoing trustee Lisa
Apted for her guidance and support as a trustee.

Retreat for FWRM
Governance Board

The GB members together with the Management
Team held its 3 days retreat to reflect on
the organisation’s five-year strategic plan.
It was an opportunity for the GB members
and the Management Team to reflect on the
achievements, challenges and the lessons
learnt from the significant work that have been
successfully implemented or achieved through
alignment to its strategic plan.

The retreat was also crucial for the organisation
for the purpose of identifying the area and focus
of work that will address gaps of women’s human
rights work, in the new five-year strategic plan for
Fiji and in the Pacific. The retreat also gave an
opportunity forthe GB members to provide insight
and advice to the FWRM Management Team in
areas of programmes and project implementation
that will contribute to achieving the vision of the
organisation.

FWRM Management team with members of the Governance Board at its first ever retreat to reflect on
organisational plans. Image: FWRM
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Increased Visibility as a Human

Rights Promoter

Visibility through Media and Social Media

FWRM through its strategic communications
plan, has been able to maintain the organisation’s
visibility and the FWRM brand as a leading
feminist and women’s rights organisation in the
country. The success of the implementation plan
is evident through the increasing coverage of
FWRM and its partnerships on national, regional
and global media.

From the end of July 2021 to the end of June
2022, FWRM released a total of 24 press state-
ments. These also include NGO Coalition on Hu-
man Rights, CSO Alliance for COVID 19 Hu-

manitarian Response, We Rise Coalition media
releases andjoint statements with other civ-
il society groups.

The organisation thus has been covered 115
times on both national and international media
and gender focus websites; this is an average
of 10 times a month. FWRM is recognised as a
leading expert on gender related issues in the
country and the organisations’ commentary is
sought after through media interview requests,
talkshow invites, coverage of press statements
and online media queries.

Media Release July 2021-June 2022

FWRM NGOCHR

CSO Alliance

We Rise Joint with other CSO’s

9 9 1

= 5

The following table shows the increase in followers compared to the previous financial year.

Social Media Following:

By End Of June 2021 By End of June 2022
Facebook 14,552 14,950
Twitter 7,031 7,494
Instagram 1,225 1,468
LinkedIn 3,500 4,610

FWRM Communications also manages the Following pages on Facebook:

Fiji Women’s Rights :  Fiji Young Women Fiji Women'’s Pacific Feminist Fiji Voices During
Movement 5 Women'’s Forum Forum Forum COVID

14950 2810 308 7,161 488
Followers Followers Followers Followers Followers

FWRM also has a YouTube channel with 200
subscribers. The channel is a collection of
videos developed by FWRM through its different
programmes and projects.

FWRM ‘s website has also grown in terms of the
number of users and page visits over the year.

Compared to the previous financial year, page
views significantly increased for each month this
year. Forexample, for the month of July 2021 total
page views were 2,745 with the highest page view
at 872 views. For the month of June 2022, total
page views were at 3,674 with the highest page
views at 957 views
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Girls Rights Campaign

In light of making girls’ voices heard that may
ultimately change mind-sets, the GIRLS
Programme developed a series of media
advocacy work that reflected girls’ priorities from
the Inaugural Girls Forum. This included:

Animated video on Girls Safety and Security
https://www.youtube.com/
watch?v=B2zEW3W8MNc

Radio adverts on Girls Right
to Education

The adverts were done in English, Itaukei and
Hindi and aired on Communication Fiji Limited
(CFL) and Fiji Broadcasting Corporation (FBC)
highlighting the need to prioritise girls’ education
despite COVID-19 as research indicated that girls
are likely to lag behind in school during crisis or
disasters.

All T want
is To feel safe

.at school

.on the bus
.on the streets

.at home

Advocating for Gender
Equality through our Gender
Equality Advertisements

There were three gender equality advertisements
that were reproduced and aired on all of the major
television and radio stations in the country. The
communication pieces addressed key areas such
as women in politics, women in sports and unpaid
care work. These were broadcasted widely in the
lead up to the national elections.

The advertisements highlighted women in
leadership, women in sports and the recognition
of unpaid care work by women. After the original
videos aired in 2018, the advertisements were
reproduced this year to show the continued
discrimination faced by women in different spaces
and at different stages of their lives.

Women and girls continue to face issues including
sexual harassment in the workplace, barriers
to women’s access to justice, women’s ageing
issues and young women’s political participation.
The impact of COVID-19 has exacerbated these
inequalities.

It was a call for the urgent need to change
mindsets and attitudes towards women. on
The pereception of women’s gender roles in the
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2022 i1s an important yesr.

We have our natignal electians.
Almopst halt of all eligible voters

Ara wWoman.
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I In 2020, women comprise only 21% of

192 Board members.in 38 government
=controlled Boards

society, reinforces the structural barriers and
discrimination they face daily.

The campaign began in  June and was
broadcasted on Fiji TV, FBC TV and Mai TV.
The radio campaign also aired on all major
radio stations, most notably those under
Communications Fiji Limited and FBC.

There was a similar campaign carried out in
2018, highlighting women in leadership, women
and unpaid household work, women in sports
and women in employment. These were also
broadcasted on national television and radio.

The Fiji Women’s Rights Movement has for over
35 years been one of the leading voices and
advocates for gender equality and women’s
human rights. Legislative lobbying and reform
is a significant part of FWRM’s work that has
seen many milestones over the years including

the enactment of the Family Law Act 2005 and
FWRM’s campaign around women’s economic
rights that led to amendments in the Employment
Regulations Act 2007, improving protection for
women. FWRM’s expertise and work in these
various areas, was key to it being chosen as a
technical partner in the work surrounding the Fiji
National Action Plan (NAP) to Prevent Violence
Against Women and Girls (NAP) and gender
mainstreaming in government ministries and
departments under the Gender Transformative
Institutional Capacity Development (ICD)

FWRM acknowledges Professor Wadan Narsey
forhiscontributionstowardsthe conceptualisation
of these advertisements.

The gender equality campaign was supported by
the Australian Government through the We Rise
Coalition.
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Management & Staff

Trustees:

Helen Tavola

Dr. Neelesh Goundar
Florence Fenton

Governance Board

Board Chair: Makereta Wagavonovono
Vice Board Chair: Eseta Nadakuitavuki
Treasurer: Shradha Sharma

Imrana Jalal

Neomai Maravuakula

Anna Cowley

Virisila Buadromo

Ashlyn Lal

Liliwaimanu Vuiyasawa

Natasha Khan

Staff
1. Executive Director: Nalini Singh
2. Team Leader- Finance and Administration, Rakesh Prasad

3. Team Leader- Genderand Transitional Justice Programme, Laisa Bulatale who assumed the position
in March, 2022

Team Leader- Intergenerational Women in Leadership Programme, Losana Tuiraviravi
Finance Officer, Poonam Prasad

Administrative Assistant, Kalisito Biaukula, confirmed in March 2022
Human Rights Training Officer, Shivana Singh
Human Rights Training Officer, Joeli Bili

10. Legal Rights Officer, Bernice Lata

11. Relieving Legal Rights Officer, Shayal Nand

12. Research Officer, confirmed in March, 2022, Shayal Nand

13. Communications Officer, Serelisoni Moceica

4
5
6. Programme Support, Officer Dorrin Irvin
7.
8
9

14. Communications Support Officer, Mere Satakala

15 [IWLP Programme Officer- GIRLS, Emeli Anise

16. IWLP Programme Officer, Young Women - Mamta Chand

17. IWLP Programme Officer - Forums, Timaima Qereqgeretabua, joined in February 2022
18. GIRLS Programme Support Officer, Litiana Radinitoga
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FIJI WOMEN'S RIGHTS MOVEMENT
GOVERNANCE BOARD'S REPORT
FOR THE YEAR ENDED 30 JUNE 2022

In accordance with a resolution of the Governance Board, the Governance Board Members herewith submit the statement of
financial position of Fiji Women's Rights Movement (the Organisation) as at 30 June 2022, the related statement of profit or
loss and other comprehensive income, the statement of movement in funds and the statement of cash flows for the year then
ended and report as follows:

Governance Board Members

The Governance Board members in the office at the date of this report are:

Makereta Wagavonovono - Board Chair
Eseta Nadakuitavuki - Vice Chair

Imrana Jalal - Founding Member
Shradha Sharma - Treasurer

Virisila Buadromo - Board Member
Anna Cowley - Board Member

Sheena Ashlyn Lal - Board Member
Neomai Maravuakula - Board Member
Liliwaimanu Vuiyasawa - Board Member
Dr. Natasha Khan - Board Member

Principal Activities

The key activities of the Organisation during the course of the financial year was to improve women's domestic, social, legal,
economic, health and political status in Fiji. There were no significant changes in the nature of the activities of the Organisation
during the year.

Results

The operating surplus for the year was $71,648 (2021: operating loss of $107,230).

Bad and Doubtful Debts

Prior to the completion of the Organisation's financial statements, the Governance Board took reasonable steps to ascertain
that action had been taken in relation to the writing-off of bad debts and the provision for doubtful debts. In the opinion of the
Governance Board, adequate provision has been made for doubtful debts.

As at the date of this report, the Governance Board is not aware of any circumstances, which would render the amount written
off for bad debts, or the provision for doubtful debts in the Organisation, inadequate to any substantial extent.

Non-current Assets

Prior to the completion of the financial statements of the Organisation, the Governance Board took reasonable steps to
ascertain whether any non-current assets were unlikely to be realised in the ordinary course of business compared to their
values as shown in the accounting records of the Organisation. Where necessary, these assets have been written down or
adequate provision has been made to bring the values of such assets to an amount that they might be expected to realise.

As at the date of this report, the Governance Board is not aware of any circumstances which would render the values attributed
to non-current assets in the Organisation's financial statements misleading.



FIJI WOMEN'S RIGHTS MOVEMENT
GOVERNANCE BOARD'S REPORT continued
FOR THE YEAR ENDED 30 JUNE 2022

Basis of Accounting

The Governance Board believes that the basis of the preparation of the financial statements is appropriate and the Organisation
will be able to continue its operation for at least twelve months from the date of this statement. Accordingly, the Governance
Board believes the classification and carrying amounts of assets and liabilities as stated in these financial statements are
appropriate.

Unusual Transactions

In the opinion of the Governance Board, the results of the operations of the Organisation during the financial year were not
substantially affected by any item, transaction or event of a material and unusual nature likely, in the opinion of the Governance
Board, to affect substantially the results of the operations of the Organisation in the current financial year, other than those
reflected in the financial statements.

Significant Events

Impact of COVID-19 pandemic on the Organisation

The coronavirus disease (COVID-19) outbreak had evolved rapidly, bringing a significant health impact globally. Measures taken
to contain the virus had a significant impact on global markets and economic activity. Fiji also felt the impact with business
disruption and levels of activity already reducing in several market sectors.

In July 2021 the Fijian Government ramped up its vaccination drive with a national target of 80 percent of the target population
to be fully vaccinated by 31 October 2021. The Government was able to attain the 80 percent target in October 2021 and as a
result of the mass vaccination, the current containment measures restrictions eased as the fully vaccinated percentage
increased. In November 2021, Fiji had reopened its international borders after it was closed for more than 18 months. The
duration and extent of the pandemic and related financial, social and public health impacts of the COVID-19 pandemic are
uncertain.

The Governance Board and management believe the Organisation has sufficient financial resources together with arrangements
with their donors and suppliers at this time to be able to successfully manage their business risks despite the current uncertain
economic outlook due to the COVID-19 outbreak.



FI1JI WOMEN'S RIGHTS MOVEMENT
GOVERNANCE BOARD'S REPORT continued
FOR THE YEAR ENDED 30 JUNE 2022

Subsequent Events

No matter or circumstances have arisen since the end of the financial year which significantly affected or may significantly affect
the operations of the Organisation, the results or cash flows of those operations, or the state of affairs of the Organisation in
future financial years.

Other Circumstances
As at the date of this report:
a) no charge on the assets of the Organisation has been given since the end of the financial year to secure the liabilities of any

other person;

b) no contingent liabilities have arisen since the end of the financial year for which the Organisation could become liable; and

€) no contingent liabilities or other liabilities of the Organisation have become or are likely to become enforceable within the
period of twelve months after the end of the financial period which, in the opinion of the Governance Board, will or may
substantially affect the ability of the Organisation to meet its obligations as and when they fall due.

As at the date of this report, the Governance Board is not aware of any circumstances that have arisen, not otherwise dealt with
in this report or the Organisation's financial statements, which would make adherence to the existing method of valuation of
assets or liabilities of the Organisation misleading or inappropriate.

Signed for and on behalf of the Governance Board.

Dated this 20th day of December 2022.

”?-\):. ? aveNoyY enp f‘lﬁQ‘f_"f
Makereta Wagavonovono ShradhaSharma ”
Board Chair Treasurer



FIJI WOMEN'S RIGHTS MOVEMENT
STATEMENT BY THE GOVERNANCE BOARD
FOR THE YEAR ENDED 30 JUNE 2022

In accordance with a resolution of the Governance Board of Fiji Women's Rights Movement (the Organisation), we state that in
the opinion of the Governance Board:

(i) the accompanying statement of profit or loss and other comprehensive income of the Organisation is drawn up so as to give
a true and fair view of the results of the Organisation for the year ended 30 June 2022;

(i) the accompanying statement of movement in funds of the Organisation is drawn up so as to give a true and fair view of the
movement in funds of the Organisation for the year ended 30 June 2022;

(iii) the accompanying statement of financial position of the Organisation is drawn up so as to give a true and fair view of the
state of affairs of the Organisation as at 30 June 2022;

(iv) the accompanying statement of cash flows of the Organisation is drawn up so as to give a true and fair view of the cash
flows of the Organisation for the year ended 30 June 2022;

(v) at the date of this statement there are reasonable grounds to believe the Organisation will be able to pay its debts as and
when they fall due; and

(vi) all related party transactions have been adequately recorded in the books of the Organisation.

Signed for and on behalf of the Governance Board.

Dated this 20th day of December 2022.

b
rﬁ-\: aUeNDy enp Y dni
Makereta Wagavonovono Shrad haSharma ..............
Board Chair Treasurer
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INDEPENDENT AUDITOR'S REPORT

To the Members of Fiji Women's Rights Movement
Report on the Audit of the Financial Statements
Opinion

We have audited the financial statements of Fiji Women's Rights Movement (the Organisation), which comprise
the statement of financial position as at 30 June 2022, the statement of profit or loss and other comprehensive
income, the statement of movement in funds and the statement of cash flows for the year then ended and notes
to the financial statements, including a summary of significant accounting policies.

In our opinion, the accompanying financial statements give a true and fair view of the financial position of the
Organisation as at 20 June 2022, and of its financial performance and its cash flows for the year then ended in
accordance with International Financial Reporting Standards for Small and Medium-sized Entities (IFRS for SMEs).

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (15As). Our responsibilities under
those standards are further described in the Auditor's Responsibilities for the Audit of the Financial Statements
section of our report. We are independent of the Organisation in accordance with the Infernational Ethics
Standards Board for Accountant’s Code of Ethics for Professional Accountants (including International
Independence Standards) (IESBA Code) together with the ethical requirements that are relevant to our audit of
the financial statements in Fiji and we have fulfilled our other ethical responsibilities in accordance with these
requirements and the IESBA Code. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Other Infarmation

The Governance Board is responsible for the other information. The other information comprises the Governance
Board's Report but does not include the financial statements and the auditor's report thereon.

Our opinion on the financial staterments does not cover the other information and we do not express any form of
assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information
identified above and, in doing so, consider whether the other information is materially inconsistent with the
financial statements or our knowledge obtained during the audit, or otherwise appears to be materially misstated.
If, based upon the work we have performed, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report in this regard.

A member firm of Ernat & Young Global Limited (=]
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INDEPENDENT AUDITOR'S REPORT continued
Responsibilities of Management and Those Charged with Governance for the Financial Statements

The Governance Board and management are responsible for the preparation and fair presentation of the financial
statements in accordance with IFRS for SMEs, and for such internal control as the Governance Board determine
is necessary to enable the preparation of financial statements that are free from material misstatement, whether
due to fraud or error.

In preparing the financial statements, the Governance Board and management are responsible for assessing the
Organisation’s ability to continue as a going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the Governance Beoard either intend to liquidate the
Organisation or to cease operations, or have no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Organisation's financial reporting process.

Auditor's Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs will always detect a material misstatement when it exists. Misstatements can arise from
fraud and error and are considered material if, individually ar in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of the financial statements.

As part of an audit in accordance with ISAs, we exercise professional judgement and maintain professional
skepticism throughout the audit. We also:

» Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

» Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the Organisation’s internal control.

. Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by the Governance Board.

«  Conclude on the appropriateness of the Governance Board's use of the geing concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Organisation’s ability to continue as a going concern. If we
conclude that material uncertainty exists, we are required to draw attention in our auditor’s report to the
related disclosures in the financial statements or, if such disclosures, are inadequate, to modify our opinion.
Qur conclusions are based on the audit evidence obtained up to the date of our auditor's report. However,
future events or conditions may cause the Organisation to cease to continue as a going concern.

A member firm of Ernat & Young Global Limited T
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INDEPEMDENT AUDITOR'S REPORT continued
Auditor's Responsibilities for the Audit of the Financial Statements continued

«  Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in a

rmanner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control that we
identify during our audit.

We also provide those charged with governance with a staternent that we have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships and other matters that
may reasonably be thought to bear on our independence, and where applicable, related safeguards.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit
apinion.

Crwappra

Ernst & Young
Chartered Accountants

Sikeli Tuinamuana
Partner
Suva, Fiji

20 December 2022

A member firm of Ernat & Young Global Limited 8



FIJI WOMEN'S RIGHTS MOVEMENT

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME

FOR THE YEAR ENDED 30 JUNE 2022

Revenue

Grants and donations
Interest income

Other operating income

Total revenue

Expenditure

Personnel expenses
Depreciation

Other operating expenses
Workshop expenses

Total expenditure
Surplus/(deifict) from operations

Add : other comprehensive income

Total comprehensive income/(loss) for the year

Notes

10

2022 2021
$ $

1,576,622 1,207,969
5,390 7,502
130,210 47,011
1,712,222 1,262,482
610,828 565,272
3,226 3,477
662,664 489,101
363,856 311,862
1,640,574 1,369,712
71,648 (107,230)

71,648 (107,230)




FIJI WOMEN'S RIGHTS MOVEMENT
STATEMENT OF MOVEMENT IN FUNDS
FOR THE YEAR ENDED 30 JUNE 2022

Accumulated funds
Balance at 1 July
Net surplus/(deficit) for the year

Balance at 30 June

The accompanying notes form an integral part of this Statement of Movement in Funds.

10

2022 2021
$ $
291,780 399,010
71,648 (107,230)
363,428 291,780




FIJI WOMEN'S RIGHTS MOVEMENT
STATEMENT OF FINANCIAL POSITION
AS AT 30 JUNE 2022

Current assets

Cash and cash equivalents

Financial assets - held-to-maturity deposits
Receivables

Non-current assets
Property, plant and equipment

Total assets

Current liabilities

Employee entitlement liability
Trade and other payables
Grants received in advance

Total liabilities

Net assets

Funds
Accumulated funds

Total funds

Notes

4 (b

7 (@
7(b)

The accompanying notes form an integral part of this Statement of Financial Position.

11

2022 2021
$ $
533,396 485,468
226,330 221,382
83,865 84,296
843,591 791,146
2,714 6,141
2,714 6,141
846,305 797,287
19,211 19,163
161,131 100,414
302,535 385,930
482,877 505,507
363,428 291,780
363,428 291,780
363,428 291,780




FIJI WOMEN'S RIGHTS MOVEMENT
STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2022

Operating activities

Grants and donations received
Interest received

Other income received

Payments to suppliers and employees

Net cash flows from operating activities
Investing activities
Payments for acquistion of fixed assets

Net cash flows used in investing activities

Net increase in cash held

Cash and cash equivalents at 1 July

Cash and cash equivalents at 30 June

The accompanying notes form an integral part of this Statement of Cash Flows.
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2022 2021
Notes $ $
1,493,658 1,332,360
442 742
130,210 47,011
(1,576,250) (1,303,944)
4 (a) 48,060 76,169
(132) (2,218)
(132) (2,218)
47,928 73,951
485,468 411,517
4 (b) 533,396 485,468




FIJI WOMEN'S RIGHTS MOVEMENT
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022

1.1.

1.2.

Organisation information

The financial statements of the Fiji Women's Rights Movement (FWRM or the Organisation) for the year ended 30 June
2022 were authorised for issue in accordance with a resolution of the Governance Board on _ 20th December
2022.

The key activities of the Organisation during the course of the financial year was to improve women's domestic, social,
legal, economic, health and political status in Fiji. There were no significant changes in the nature of the activities of the
Organisation during the year.

Basis of preparation of financial statements

The financial statements have been prepared on a historical cost basis using the accounting policies described below. The
financial statements are presented in Fijian dollars and are rounded to the nearest dollar, except otherwise indicated.

Statement of compliance

The financial statements of FWRM have been prepared in accordance with International Financial Reporting Standard for
Small and Medium-sized Entities (IFRS for SMEs) issued by the International Accounting Standards Board (IASB).

Summary of significant accounting policies

A summary of significant accounting policies adopted by the Organisation is set out in this note.

(a) Cash and cash equivalents

Cash in the statement of financial position comprise cash at bank and on hand.

(b) Revenue recognition

Revenue is recognised to the extent that it is probable that the economic benefit will flow to the Organisation and the
revenue can be reliably measured.

Project/grant income

Grants that compensate the Organisation for expenses incurred are recognised in profit or loss as income on a systematic
basis in the same period in which the expenses are recognised.

(c) Income tax

The Organisation is exempt from income tax under the Fiji Income Tax Act 2015.

(d) Receivables

Trade receivables are recognised at original invoice value (inclusive of VAT) less any provision for uncollectible debts. An
estimate for doubtful debts is made when collection of the full amount is no longer probable. Bad debts are written-off as
incurred.
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FIJI WOMEN'S RIGHTS MOVEMENT
NOTES TO THE FINANCIAL STATEMENTS continued
FOR THE YEAR ENDED 30 JUNE 2022

1.2. Summary of significant accounting policies continued
(e) Creditors and accruals
Liabilities for trade creditors are recognised at cost (inclusive of VAT).

(f) Employee entitlements

Liability is recognised for annual leave estimated to be payable to employees on the basis of statutory and contractual
requirements.

(g) Grant received in advance

Grants received for specific end purpose is recognised as revenue when the conditions attached to the grants have been
met. Until those conditions are met, receipt of grant funds in advance is accounted for as grant received in advance and
recognised as a liability.

(h) Comparatives

Where necessary, comparatives have been regrouped to conform with changes in presentation in the current year.

() Property, plant and equipment

Property, plant and equipment is stated at cost, net of accumulated depreciation and/or accumulated impairment losses, if
any. Such costs includes the cost of replacing part of the plant and equipment when that cost is incurred, if the recognition
criteria is met. When significant parts of property, plant and equipment are required to be replaced in intervals, the
Organisation recognises such parts as individual assets with specific useful lives and depreciation respectively. Likewise,
when a major inspection is performed, its cost is recognised in the carrying amount of the plant and equipment as a
replacement if the recognition criteria are satisfied. All other repair and maintenance costs are recognised in statement of
profit or loss and other comprehensive income as incurred.

Depreciation is calculated on a straight-line basis over the estimated useful life of the asset as follows:

Furniture and fittings 10%
Office equipment 15%
Computer equipment 25%

(j) Going concern

The financial statements have been prepared on a going concern basis, which contemplates the continuity of business
activities and the realisation of assets and the payment of liabilities in the normal course of business.
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FIJI WOMEN'S RIGHTS MOVEMENT
NOTES TO THE FINANCIAL STATEMENTS continued
FOR THE YEAR ENDED 30 JUNE 2022

1.2.

Summary of significant accounting policies continued

(k) Financial assets

0

1.3.

Investments are recognised and derecognised on the trade date where a purchase or sale of an investment is under a
contract whose terms require delivery of the investment within the timeframe established by the market concerned, and
are initially measured at cost, including transaction costs.

Financial assets have been classified as either held-to-maturity or available-for-sale. Held-to-maturity investments are
those term deposits which the Organisation intends and has the ability to hold until maturity. Such assets are measured at
subsequent reporting dates at amortised cost.

Foreign currencies

The financial statements are presented in Fijian dollars, which is the Organisation's functional and presentation currency.
Transactions in foreign currencies are initially recorded at the functional currency rate ruling at the date of the
transaction. Monetary assets and liabilities denominated in foreign currencies are retranslated at the functional currency
spot rate of exchange ruling at the reporting date. All differences are taken to the statement of profit or loss and other
comprehensive income. Non-monetary items that are measured in terms of historical cost in a foreign currency are
translated using the exchange rates as at the dates of the initial transactions. Non-monetary items measured at fair value
in a foreign currency are translated using the exchange rates at the date when the fair value is determined.

Significant accounting judgements, estimates and assumptions

The preparation of the Organisation's financial statements requires management to make judgments, estimates and
assumptions that affect the reported amounts of revenue, expenses, assets and liabilities, and the disclosure of contingent
liabilities at the reporting date. However, uncertainty about these assumptions and estimates could result in outcomes that
could require a material adjustment to the carrying amount of the asset or liability affected in the future.

Judgments

In the process of applying the Organisation's accounting policies, management has made the following judgments, apart
from those involving estimations, which has the most significant effect on the amounts recognised in the financial
statements:

Estimations and assumptions

The key assumptions concerning the future and other key sources of estimation uncertainty at the balance sheet date,
that have a significant task of causing a material adjustment to the carrying amount of assets and liabilities within the next
financial year are discussed below:

Impairment of non-financial assets

The Organisation assesses whether there are any indicators of impairment for all non-financial assets at each reporting
date. Non-financial assets are tested for impairment when there are indicators that the carrying amounts may not be
recoverable.
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FIJI WOMEN'S RIGHTS MOVEMENT
NOTES TO THE FINANCIAL STATEMENTS continued
FOR THE YEAR ENDED 30 JUNE 2022

2.

€))

2022 2021

Grants and donations $ $
Asian Foundation 17,803 -
Asia Pacific Forum on Women, Law and Development 6,586 3,018
Fiji Women's Fund 179,181 249,150
International Women's Development Agency - Australian NGO Cooperation Program
Exist 137,553 160,760
International Women's Development Agency - We Rise 3 681,152 496,663
German Embassy New Zealand 45,913 -
Ministry of Foreign Affairs and Trade 89,260 57,245
Pacific Islands Forum Secretariat 76,903 -
Pacific Women 183,207 138,814
United Nations Women 129,133 102,319
WaterAid Australia 5,931 -
Women's Fund Fiji 24,000 -

1,576,622 1,207,969
Workshop expenses $ $
Asia Pacific Forum on Women, Law and Development (APWLD) - 300
Fiji Women's Fund 62,561 129,441
Fiji Women's Rights Movement 3,615 -
New Zealand Genetic Evaluation (NZGE) 23,284 -
International Women's Development Agency - Australian NGO Cooperation Program
(ANCP) 37,818 37,451
International Women's Development Agency (IWDA We Rise 3) 100,098 39,562
Ministry of Foreign Affairs and Trade (MFAT) 56,612 39,592
Pacific Women 57,978 22,531
Pacific Islands Forum Secretariat Non-state Actors (PIFS NSA) 5,729 -
United Nations Women 16,159 36,242
Urgent action fund (UAF) - 6,745

363,854 311,862

Notes to the statement of cash flow $ $
Reconciliation of net cash provided by operating activities to net surplus/(deficit) for the year:
Net surplus/(deficit) for the year 71,648 (107,230)
Depreciation 3,226 3,477
Loss on disposal of fixed assets 333 -
Changes in assets and liabilities:
Decrease in trade receivables 431 154,762
Increase in accounts payable and accruals 60,717 59,477
Decrease in employee benefit liability 48 2,814
Decrease in grant received in advance (83,395) (30,371)
Increase in term deposit (4,948) (6,760)
Net cash flows from operating activities 48,060 76,169

16



FIJI WOMEN'S RIGHTS MOVEMENT
NOTES TO THE FINANCIAL STATEMENTS continued
FOR THE YEAR ENDED 30 JUNE 2022

2022 2021
4. Notes to the statement of cash flow continued $ $

(b) Reconciliation of cash

For the purpose of the statement of cash flows, cash and cash equivalents consists of cash on hand and balances with
banks. Cash and cash equivalents included in the statement of cash flows comprise the following statement of financial
position amounts:

Cash at bank 533,096 485,168
Petty cash 300 300
533,396 485,468

5. Financial assets - held-to-maturity deposits $ $
Term deposit 226,330 221,382

Term deposit is held with ANZ Bank and attracts an interest rate of 0.6% and 3.5% per annum.

6. Receivables $ $
Accountable advance 33,053 13,493
Other receivables 50,812 70,803

83,865 84,296

7. Trade and other payables $ $

(a) Trade and other payables

Accrued expenses 161,131 100,414

(b) Grant received in advance

Current year grant income received in advance include grants from the following donors:

Asia Pacific Forum on Women, Law and Development (APWLD) 285 7,262
International Women's Development Agency - ANCP 14,019 9,041
International Women's Development Agency - We Rise 2 95,928 63,268
Pacific Islands Forum Secretariat NSA 29,110 -
United Nations Women 86,815 -
New Zealand High Commission - 89,260
Pacific Women 12,335 105,467
Fiji Women Fund - 109,181
Urgent Action Fund - 2,451
German Embassy 24,928 -
Asia Foundation 15,677 -
Wateraid Australia 9,460 -
Women's Environment Development Org (WEDO) 13,978 -
302,535 385,930
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FIJI WOMEN'S RIGHTS MOVEMENT
NOTES TO THE FINANCIAL STATEMENTS continued
FOR THE YEAR ENDED 30 JUNE 2022

10.

Employee entitlement liability

Provision for annual leave

Opening balance
Net movement for the year

Balance as at 30 June

Property, plant and equipment

Cost
Balance at 1 July 2020
Additions

Balance at 30 June 2021
Additions
Disposals

Balance at 30 June 2022

Accumulated depreciation
Balance at 1 July 2020
Depreciation charge for the year

Balance at 30 June 2021
Depreciation charge for the year
Disposals

Balance at 30 June 2022

Net book value
Balance at 1 July 2021

Balance at 30 June 2022

Finance income

Interest income

2022 2021
$ $
19,163 16,349
48 2,814
19,211 19,163
Computer Furniture and Office Total
equipment fittings equipment
$ $ $ $
44,449 34,580 22,273 101,302
2,218 - 2,218
46,667 34,580 22,273 103,520
132 - 132
(1,987 (3,850) (5,837)
46,667 32,725 18,423 97,815
44,449 27,575 21,878 93,902
436 2,804 237 3,477
44,885 30,379 22,115 97,379
554 2,514 158 3,226
(1,654) (3,850) (5,504)
45,439 31,239 18,423 95,101
1,782 4,201 158 6,141
1,228 1,486 - 2,714
2022 2021
$ $
5,390 7,502
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FIJI WOMEN'S RIGHTS MOVEMENT
NOTES TO THE FINANCIAL STATEMENTS continued
FOR THE YEAR ENDED 30 JUNE 2022

11. Related party transactions

(a) Governance Board

The Governance Board Members in office at any time during the financial year are as follows:

Makereta Wagavonovono - Board Chair
Eseta Nadakuitavuki - Vice Chair

Imrana Jalal - Founding Member
Shradha Sharma - Treasurer

Virisila Buadromo - Board Member
Anna Cowley - Board Member

Sheena Ashlyn Lal - Board Member
Neomai Maravuakula - Board Member
Liliwaimanu Vuiyasawa - Board Member
Dr. Natasha Khan - Board Member

(b) Compensation of key management

The total remuneration of Directors and other member of key management in 2022 (including salaries and benefits) was
$90,510 (2021: $92,265).

12. Contingent liabilities

Contingent liabilities at balance date - Nil (2021: Nil)
13. Capital commitments
(@) Capital expenditure at balance date - Nil (2021: Nil)
(b) Future lease rentals

The future lease rentals payable for office space, which have not been provided for in the accounts are as follow:

2022 2021
$ $
Not later than one year 57,250 57,250
Later than one year but not later than five years 19,083 76,333
76,333 133,583
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FIJI WOMEN'S RIGHTS MOVEMENT
NOTES TO THE FINANCIAL STATEMENTS continued
FOR THE YEAR ENDED 30 JUNE 2022

14.

15.

16.

Significant event during the year

Impact of COVID-19 pandemic on the Organisation

The coronavirus disease (COVID-19) outbreak had evolved rapidly, bringing a significant health impact globally. Measures
taken to contain the virus had a significant impact on global markets and economic activity. Fiji also felt the impact with
business disruption and levels of activity already reducing in several market sectors.

In July 2021 the Fijian Government ramped up its vaccination drive with a national target of 80 percent of the target
population to be fully vaccinated by 31 October 2021. The Government was able to attain the 80 percent target in
October 2021 and as a result of the mass vaccination, the current containment measures restrictions eased as the fully
vaccinated percentage increased. In November 2021, Fiji had reopened its international borders after it was closed for
more than 18 months. The duration and extent of the pandemic and related financial, social and public health impacts of
the COVID-19 pandemic are uncertain.

The Governance Board and management believe the Organisation has sufficient financial resources together with
arrangements with their donors and suppliers at this time to be able to successfully manage their business risks despite
the current uncertain economic outlook due to the COVID-19 outbreak.

Subsequent events

No matter or circumstances have arisen since the end of the financial year which significantly affected or may significantly
affect the operations of the Organisation, the results or cash flows of those operations, or the state of affairs of the
Organisation in future financial years.

Organisational details

Principal location:
Level 2,

TAF House,

76 Gordon Street,
Suva.

As at balance date the Organisation had employed 16 staff (2021: 16).

20



FIJI WOMEN'S RIGHTS MOVEMENT
DISCLAIMER ON ADDITIONAL FINANCIAL INFORMATION
FOR THE YEAR ENDED 30 JUNE 2022

Disclaimer on Additional Financial Information

The additional financial information, being the attached Detailed Income Statement has been compiled by management of Fiji
Women's Rights Movement.

To the extent permitted by law, Ernst & Young do not accept liability for any loss or damage which any person, other than Fiji
Women's Rights Movement may suffer arising from any negligence on our part. No person should rely on the additional financial
information without having an audit or review conducted.
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FI1J1 WOMEN'S RIGHTS MOVEMENT
DETAILED INCOME STATEMENT
FOR THE YEAR ENDED 30 JUNE 2022

Income

Grants and donations
Interest

Other income

Total income

Expenditure

Advertising

Accounting and audit fees
Bank charges

Booklets and brochures
Communications
Consultancy fees
Depreciation

Electricity and water
General expenses
Humanitarian relief support
Hygiene

Insurance

Legal fees

Loss on disposal of fixed assets
Phone, fax and IT expenses
Postage

Printing and stationery
Registration fees

Rent

Repairs and maintenance
Research - outsourced
Security - monitoring cost
Salaries and wages

Travel expenses

Website design and development
Workshop expenses

Total expenditure

Surplus/(deficit) for the year

The Detailed Income Statement is to be read in conjunction with the disclaimer set out on page 21.
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2022 2021
$ $
1,576,622 1,207,969
5,390 7,502
130,210 47,011
1,712,222 1,262,482
2,088 443
8,211 7,439
1,480 1,595
92,454 44,118
906 -
229,890 140,669
3,226 3,477
8,743 11,084
35,515 40,556
67,578 35,697
649 724
32,458 43,148
16,241 -
333 -
22,975 24,267
582 833
672 677
- 498
53,433 50,571
24,734 26,182
12,000 18,000
1,415 540
610,828 565,272
49,056 41,388
1,251 672
363,856 311,862
1,640,574 1,369,712
71,648 (107,230)













