


2



3

Mailing Address
GPO BOX 14194, SUVA
FIJI ISLANDS

Contact us
P: (679) 331 3156
F: (679) 331 3466
E: info@fwrm.org.fj

About FWRM
The Fiji Women’s Rights Movement (FWRM),
established in 1986, is a multi-ethnic and multicultural 
non-governmental organisation committed to removing 
all forms of discrimination against women through 
institutional reform and attitudinal change.

Our Long-Term Objectives
l To publicly address all issues affecting women’s 

human rights, status and opportunity within Fiji. 
l	 To advocate for improved policy and legislation on 

issues affecting women’s rights.
l	 To promote equal access to services by women and 

equal opportunity through appropriate enabling 
actions.

l To ensure FWRM remains a well-managed and 
sustainable organisation, giving leadership 
opportunities to women, networking and sharing 
experiences with others in the Pacific and 
internationally.

Our Pillars of Work
l	 Democratisation
l	 Policy, Structural and Institutional Transformation
l	 Intergenerational Leadership
l	 Organisational Strengthening

Follow our work
  @fwrm1

    @fwrm1
  @fwrm1

www.youtube.com/user/FWRM2011
www.linkedin.com/company/fijiwomen%
27s-rights-movement
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Our Year in Review

Campaigns

l International Day of Girl Child – October 11

l	 The International Day of Sign Language – 	
September 23

l	 International Day for Democracy – September 15
l	 International Literacy Day – September 8
l	 Know You Status HIV Campaign

l	 International Day against Nuclear Test – August 	
29

l	 (Anti-Fukushima Nuclear Waste Water March 	
&  Rally.)

l	 Solidarity Rally
l	 International Day of the Worlds Indigenous People 

– August 9

l	 Supporting SSV, femLink, DIVA others in their 	
	 work on SM

l	 Menstrual Hygiene Day – May 28

Media Coverage

l	 29 Press Releases
l	 FWRM – 12, NGOCHR – 13, Pacific Feminist 

Forum – 2, We Rise Coalition – 1
	 & Women Deliver –1
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Social Media 

Social Media Following

 By End of June 
2022

By End of June 
2023

Facebook 14,950 17,791

Twitter 7,494 8,108

Instagram 1,468 1,606

LinkedIn 4,610 5,900

Training

l	 Regional Feminist Learning Convening
	 Part 1 - Gender Sensitisation and Analysis , Including 

Gender analysis of National Budgets 
	 Part 2 - Contributing to a Safer Workplace: 

Combating Sexual Harassment in the Workplace 
Regional Training of Trainers

l	 1 Training of Trainers – Community Outreach for My 
Guide to Voting Booklet Distribution (Fiji

	 Young Women’s Forum)
l	 1 Women in Politics Training (Fiji Women’s Forum)
l	 1 Training of Trainers – Our Safety and Protection 

l	 18 Information Sessions (Access to Justice)

l	 7 Sexual Harassment Awareness and Prevention 
Trainings

l	 2 Gender Sensitisation Trainings

l	 1 Gender Based Violence Training
l	 14 Gender Equality and Social Inclusion Trainings
l	 Candidates Debrief

Events

l	 Launch of Perceptions Study of Leadership Report 
– December, 2022

l	 If Women Stop, the World Stops Concert on 
International Women’s Day – March, 2023

l	 2nd phase of Paying it Forward Mentoring 
Programme Commences – March, 2023

l	 FWRM GIRLS Programme Shifts to the West – 
March, 2023

l	 Beyond 33% research - March, 2023

l	 Annual Rape Case Analysis – April, 2023
l	 Emerging Leaders Forum 9 begins in Navua and 

Sigatoka – May, 2023
l	 3rd Pacific Feminist Forum – May, 2023

l	 3rd GIRLS Forum in the Western Division – May, 
2023

l	 Let’s Talk Period Festival on Menstrual Hygiene 
Month – May, 2023

l	 Women Deliver Pacific Regional Convening – June, 
2023

l	 Women on Boards Research Update – June, 2023
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Message from the FWRM 
Governance Board Chair
After 9 momentous years I have reached the end of my term as both Chair 
(since 2016) and member (since 2014) of the Governance Board (GB) of the 
FWRM.  The 9 years have been challenging at times, but without doubt rewarding 
to see the impact FWRM has made in advancing our vision to end all forms of 
discrimination against women and girls in Fiji. Established in 1986, FWRM is now 
37 years old and continues to be a formidable organization in Fiji.

Some of the highlights of the work during my term that I have been involved in 
include: the appointment of the new Executive Director (ED) in  2015, when current 
ED Nalini Singh took over from Tara Chetty; the successful review of the FWRM 
Constitution, Policies and Practices that ensured good governance principles and 
management standards prevail; the adoption of the current strategic plan with a move for the new one soon; the 
introduction of the mentoring program for middle level women executives under Imrana Jalal, critical research 
outcomes including on gender diversity and equality on Government Boards; the first retreat of GB members to 
reflect on FWRM programs under its 4 pillars; and submissions to the Government on the reinstatement of the 
Great Council of Chiefs and more. Special mention must be made of the GB special project in 2021, with 
the Fiji Women’s Crisis Center (FWCC), that fund raised and supported 7 women plaintiffs constitutional 
redress case (“Name Change Law Case”) which challenged the last government’s new electoral laws. The 
new laws affected some 100,000 women who were required to change their names if they did not align with the 
names in their birth certificates, if they wanted to vote in the 2022 general elections. The 2021 Name Change Law 
Case raised a lot of awareness because the new laws created a lot of confusion among women and especially 
impacted the rights of married women who adopted their husbands names after marriage. The case proceeded 
to a hearing and is still ongoing, although thankfully the new government as one of its first initiatives, changed 
the 2021 electoral laws reverting to previous laws on taking office.

FWRM has an incredible program under its 4 pillars that continue to diversify including all women in their 
diversities. These are detailed in the Executive Director’s report. We continue to lead and serve not only nationally 
but now also in the region. My heartfelt appreciation goes to Nalini Singh and staff during my term as Chair of 
FWRM for the impressive program outputs, especially under difficult times during the pandemic with increasing 
health and unknown risks. It was great to meet and work with you all throughout my term as GB member and 
Chair. Nalini’s incredible gender and development work experience in the region and globally has been invaluable 
to FWRM and made my task easy as Chair. FWRM has thrived under her leadership. 

To my GB colleagues especially during my term as Chair: Eseta Nadakuitavuki, Anna Cowley, Daiana Buresova, 
Imrana Jalal, Neomai Maravuakula, Shrada Sharma, Finau Soqo, Sharyne Fong, Virisila Buadromo, Dr Natasha 
Khan, Sheena Lal, Lili Vuiyasawa, Akanisi Nabalarua, Adarshani Vikash and Judy Compain, thank you for your 
support, contributions and sacrifice of your busy time to the work of the organization in the last few years! Daiana 
was exemplary as the Chair before me and in coming to our assistance during my term whenever we needed her. 
And our founding member Imrana’s invaluable contribution and experience has always been inspirational for the 
Board and FWRM. Our friendship endured despite the differences in opinions.

Going forward, the Governance Board has an intergenerational, multiskilled and talented membership that is 
positioned to guide the organization to greater achievements. I wish the Board and Staff continuing success in 
the amazing work you do for FWRM in the years ahead!

Makereta Waqavonovono
Governance Board Chair
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Greetings from the Fiji Women’s Rights Movement! 

This past year, July 2022 to June 2023, was not easy but the work of 
FWRM continued and progressed despite the challenges. The year 2022 
to 2023 was a year of recoveries, renewed hopes and strategies as 
we worked full speed ahead towards the overall FWRM vision of 
ending discrimination for the women and girls of Fiji and enabling 
access to opportunities for them. We’ve collated stories from our 
journey this year narrating the achievements, activities, lessons learnt, 
engagement and the impact of our work, with some significant events 
highlighted below.

Engaging in national democratic processes - National Elections 2022

What better way to start the year than plans and preparation for another round of national elections- dates for 
which were up in the air. We put up a plan for the Forums that included the revision of the My Guide to Voting 
booklet by the Fiji Young Women’s Forum (FYWF). For the first time, we organised our own staff to visit various 
parts of Fiji with representatives of the Fiji Young Women’s Forum to encourage more young women to vote. 
And we are glad that more women did vote in the elections and contributed to a change in government. The Fiji 
Women’s Forum organised a second capacity building workshop for confirmed women candidates across all 
parties. We had a dismal outcome in terms of number of women who made it to Parliament and the brief we held 
with the candidates explained a lot in terms of what is needed to encourage more women to stand for elections 
and be voted in. 

Name Change Law

Last year FWRM and Fiji Women’s Crisis Centre (FWCC) supported seven women who challenged the Name 
Change Law in court. Regrettably, we had no judgement during the year. Post-elections, the new government 
decided to repeal the law. In the consultations organised to hear public’s opinions on the law, representatives 
from FWRM and FWCC, the plaintiffs and friends made strong submissions explaining the reasons why the law 
was discriminatory and needed to be repealed. We still await the results of the court case, however the law was 
tabled in Parliament for debate within this reporting period and was repealed. 

Movement Building

Movement building is a critical component of our work as we engage with diverse women and representatives 
of various organisations that do similar work on gender equality and the recognition of women’s human rights- 
in Fiji and across the Pacific. This year, our events organised under this thematic area also were firsts for the 
organisation. 

FWRM as part of the We Rise Coalition and together with a larger regional working group supported the 
organisation of 11 National Feminist Forums (NFFs) in 11 countries. So Cook Islands, Samoa, Tonga, Fiji, 
Solomon Islands, Vanuatu, New Caledonia, Palau, West Papua, Papua New Guinea and Tuvalu saw their first 
NFFs organised by diversely composed national working groups. The 11 national outcome statements rang in 
clearly the message for stronger solidarity in the sisterhood and the need for more such forum spaces. The NFFs 
fed into the magnificent 3rd Pacific Feminist Forum (PFF) which had about 150 Pacific feminists converge in Fiji 
again. After 3 days of energetic discussions, the dynamic outcome document carried through our key concerns 
and strategies for ways forward. 

Message from the Executive Director
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And as golden opportunities go, we also had a significant role to play in the organisation of the Oceanic Pacific 
Women Deliver 2023 convenings in Pacific Harbour, Fiji and Melbourne, Australia. The 2 convenings paved the 
way for by far the largest group of women to participate in the Women Deliver Conference (more than 60). Seen 
as the largest conference for women, Women Deliver 2023 Conference, was a key space for us to take our 
concerns to. Our prep work is ongoing as the Conference is in July 2023 in Kigali, Rwanda. 

Other firsts

In November 2022, an Intergenerational Dialogue was organised and hosted by the Fiji Young Women’s Forum 
and The Fiji Women’s Forum. This programme for the first time, included representatives from our Grow.Inspire.
Relate.Lead.Succeed (GIRLS) Programme.

FWRM hosted the first ever Regional Feminist Learning Convention for fourteen diverse participants from the 
Pacific incorporating Gender Sensitisation and Analysis, including Gender Analysis of National Budgets and 
Contributing to a Safer Workplace: Combatting Sexual Harassment in the Workplace Regional Training of Trainers. 
FWRM hosted the first webinar for Pacific organisations to try and engage more Pacific groups in the Feminist 
Peoples for Vaccine campaign, aimed at raising awareness on the lack of equitable access to vaccines.

The FWRM GIRLS Programme decentralised to the west with participants chosen through community partners 
from the division. Information sessions were scheduled and culminated in the 3rd GIRLS Forum, led by girls who 
presented their Revolutionary Document to duty bearers which included the Minister for Women, Children and 
Social Protection. This resulted in an invite to join the Education Summit scheduled in August, 2023.

Under the Let’s Talk Period Project, the FWRM GIRLS Persist Programme organised the first Let’s Talk Period 
Festival in the western division, led by deaf girls for hearing girls. The programme captured diverse experiences 
of menstrual health and hygiene through an intergenerational panel and indoor sign language games.

The Emerging Leaders Forum programme was also taken to Navua to Sigatoka corridor for the first time. The 12 
young women leaders chosen in the end for ELF 9 had an opportunity to develop a submission for the National 
Budget, voicing the issues they faced in their communities.

Presenting the Evidence

In the lead up to the national elections, A Perceptions Study of Leadership Report was published in late 2022, 
gauging the perspectives of Fijian women on women in leadership. 

Another major publication was released during this period. Beyond 33 percent was a groundbreaking study on 
the status of women in the Fijian economy commissioned by Professor Wadan Narsey. This research showed 
that women make up only 34 percent of the Fiji labour force compared to 66 percent males and that women 
contribute far more than what is accounted for nationally. The recommendations of this study is what FWRM will 
be taking up as part of the ongoing advocacy.

The Women on Boards research was updated in June, 2023 and still showed major gaps on women in boards 
compared to men. Women are at 21 percent still and despite the change in government which came in on a 
promise to have more women on Boards, this was not what we expected. 

During this period, the team also implemented other significant activities including a high level consultation on 
Child Marriages after the Fiji Bureau of Statistics released shocking statistics including a 12 percent prevalence 
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rate of child marriages in the northern division. The meeting included government ministries and formal justice 
sector agencies, faith based groups and non-governmental organisations that work in the area of child services. 
A number of recommendations were made including the production of a factsheet to raise awareness on this 
issue.

Global Events

FWRM as part of the We Rise Coalition participated in the 67th session of the Commission on the Status of 
Women (CSW) and we were grateful that FWRM was invited to be a part of the government delegation for the 
event. Aside from organising and participating in the side events, I was able to sit through and support our 
delegates during negotiations on the outcome document.

Heartfelt Appreciation

We acknowledge the dedication and commitment of the FWRM staff and interns, members of the 
Governance Board, trustees, donors, friends and supporters of the organisation for the achievements 
during the year. We also appreciate the continued support of our membership and partners across Fiji. We 
thank our donors who kept up with our dynamic plans and supported us with innovative ideas. 

We especially thank our Governance Board for their continued guidance and always being there for when we 
needed your views. I sincerely thank our outgoing Board Chair, Makereta, who has been a pillar of support for 
our work. She has provided me with guidance throughout her tenure and kept me on my toes when needed. I will 
remember her for her judicious suggestions and as a stickler for process. Thank you so much, GB Chair!

Incredible things are achieved with teamwork and solidarity as well as continuous learning from our challenges. 
This year was a tough one with many staff transitions. As staff working together, we become a ‘work family’ and 
transitions are disruptive and arduous at times. However, with new work family members, we bounce back and 
continue with the work we are to do. I am very thankful to all the team members who have contributed to making 
this year a remarkable one. A special shout out goes to Lillian and Leanda who coordinated the first ever NFFs 
and led the work for the 3rd PFF. And to Rakesh, who left very big shoes to fill when he left for greener pastures 
abroad.   The team in place now looks forward to another year of work and exciting projects coming up.

We invite you all to read our Annual Report and look forward to hearing your comments and also to your continued 
support.

Nalini Singh
Executive Director
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Women in Leadership
and Democratisation

Civil and Political Rights/
Women’s Human Rights

and the Law

Human Rights Accountability 
Mechanisms

Women in Decent Work

Women’s Access to Justice

Local to Global Processes

Pillar 2: Policy,
Structural & Institutional

Transformation

Pillar 1: Democratisation

FWRM’s Pillars of Work
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Women and Girls’ Health

Constituency

Strengthened Processes

Increased Visibility as a
Human Rights Promoter

Movement Building

Pillar 4:
Organisational Strengthening

Pillar 3:
Intergenerational Leadership
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Women in Leadership & Democratisation

Unmet Promises: Women on Boards Well Below 30%
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The FWRM research reveals that 
women’s representation on boards, 
particularly state owned enterprise 
boards, remains stagnant at 20%, 
in fact slightly worsening from 21% 
in 2020. Although there has been an 
improvement in the number of boards 
with women – previously 42% of boards 
had no women at all, this is now at 32%, 
the number of boards with less than 30% 
women has worsened from 26% to 39%. 
In plain terms, women’s position is overall 
poorer in national governance.

FWRM persists in its commitment to 
shed light on the progress and challenges 
faced by women in leadership, striving 
to create a more inclusive and equitable 
landscape for women’s advancement. 
These updates were made possible 
through the support and involvement of 
the FWRM board.
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Fijian Women’s Political Empowerment

Women in Politics 2nd Workshop

In the 2018 elections, 23.8% of the total number of candidates that stood for elections were women. Out of the 
six parties that contested the elections, there was only one woman-led party which had more than 50% female 
candidates. However, they did not meet the threshold and did not make it to parliament. Of the three parties that 
made it into parliament, two had 19.6% female candidates and the third only had 13.73%.  So even at candidacy 
level, the 30% threshold was not met.

Approaching the elections in 2022, The Fiji Women’s Forum coordinated the second Women in Politics (WIP) 
workshop. This was held at Pacific Harbour in September for 2.5 days. Nine political parties were represented 
at this workshop, which included 10 provisional candidates, two members of parliament and other senior 
officials of the political parties vying for elections. The first WIP workshop was held in April 2022 for aspiring 
women candidates.

Every campaign differs depending on many factors, for example - individual resources, party resources, 
fundraising, location, constituency and so forth. Participants were issued with the FWF Women in Politics 
Campaign Handbook to equip them on their elections journey. 

The Fiji Women’s Forum co conveners, WIP facilitator and Forum program officer planning the 2nd WIP 
workshop. Image: FWRM

Women in Politics training aims to prepare aspiring women candidates about campaign preparations
Images: Fiji Womens Forum
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Civic Education in Rural and Maritime Areas – Community Outreach 
‘My Guide to Voting’ Booklet (MG2V) 

The greatest maritime and rural communities’ coverage was the mileage for the distribution of the My 
Guide to Voting (MG2V) booklets prior to the 2022 national elections with an outreach to approximately 
12,000 individuals.

A training of trainers was designed and conducted to equip trainers when they reach out to their networks, which 
include ethnic minorities, marginalised and vulnerable communities, encouraging as many young women as 
possible to vote, and to do so through an informed process. 

MG2V distibution coverage

 
 

The MG2V was revised by the co-conveners of the Fiji Young Women’s Forum in 
early 2022 with assistance from the Fijian Elections Office who then approved the 
material for printing and distribution. The booklet was launched in Suva in the last 
week of August, 2022 attended by more than 100 participants including donors, 
partners and young women representing their constituencies. 

Prior to the launch, the National Declaration was first delivered to all political 
parties vying for election to inform them on the needs of young women in Fiji.  
It captured young women’s lived realities, calling for immediate action from 
politicians. This was done with the hope that political parties would incorporate 
these suggestions into their manifestos. 

Moreover, distribution of MG2V had its own challanges. The translation of the 
English content to different ethnic communities exposed communication barriers 
especially in communities where dialects were difficult to understand. Due to time 
constraints and insufficient support, the staff of FWRM had to step in to assist 
with distribution.

As the Writ of elections had been announced during the distribution period, FWRM applied for a special permit 
approved by FEO to allow for the distribution of the MG2V booklet till the election blackout period

My Guide to Voting booklet

Location

Urban

Rural

Other
44.71%

51.19%

1.85% 2.25%
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The My Guide to Voting booklet was launched in Suva by the Fiji Young Women’s Forum in August, 2022.
Image: Fiji Young Women’s Forum

The distribution of the MG2V booklets included outreach to ethnic minority groups and marginalised communities. 
This was to ensure key messaging was reaching communities who would not otherwise be able to access such 
timely information on exercising their civic rights. Additionally, the secretariat worked with the Fijian Elections 
Office (FEO) to ensure all distribution work was within the law.  Distribution began in September and ended in the 
first week of December to observe the blackout period before the elections on December 14th, 2022.

 The first sessions on the My Guide to Voting booklet was held at the FWRM office in Suva. Image: FWRM

Local Rural communities were one of the main targets of the My Guide to Voting booklet distribution.
Image: FWRM
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Women In Politics (WIP) Debrief

The Fiji Women’s Forum co-conveners, [FWRM, femLINKpacific and Soqosoqo Vakamarama iTaukei (SSVM),] 
coordinated the Women in Politics Candidates Debrief in March 2023 at the SSVM Hall, Sukanaivalu Road,  
Nabua, a one-day convening with 24 participants from the first and second WIP training held prior to the Fiji 
General Elections 2022. The first WIP training held in April was for aspiring women candidates, female campaign 
managers and political party office bearers. The second WIP held in September had provisional candidates. Both 
training focused on guidance in conducting successful campaigns using The Fiji Women’s Forum toolkit. 

The debrief included representatives from 7/9 parties that vied for the national elections in 2022. Out of a total of 
343 candidates for the 2022 elections, 54 were women from which 6 made it to parliament and only one woman 
made it into cabinet.
	

Participants shared personal and emotional experiences 
on how they worked tirelessly on the ground during 
the campaign period. Due to time constraints of the 
election process, candidates often had to prioritise 
their campaign over familial responsibilities. Women 
had to walk through rough terrain and brave the weather 
in their bid. All discussion, sharing and  personal 
testimonials were documented by a repporteur engaged 
for the debrief. 
 

Take-aways from the WIP Debrief participants



19

Civil and Political Rights / Women’s 
Human Rights and the Law
Name Change Law Repealed

After almost two years since filing a constitutional redress case challenging the amendments to the 
Registration of Voters Act, the law has been amended!

What a momentous win this is for the feminist and women’s rights movement in Fiji, and in particular, the seven 
courageous women who challenged the discriminatory law that denied women the right to vote in their name 
of choice. The amendments required women to use their birth certificate names to vote and yet Fijian women 
had been using their married names for years in all their legal documents. We take this opportunity to honor the 
seven women: Bernadette Rounds Ganilau, Elizabeth Fong, Yasmine Nisha, Salote Qalo, Adi Davila Toganivalu, 
Priscilla Singh and Seni Nabou.  

It was just prior to the 2022 elections, when the  Registration of Voters Act and the Interpretation Act were 
amended to state that voter registered names would have to be the same as birth certificate names. We knew 
this would disenfranchise many married women in Fiji as they would have taken on their husband’s surnames 
after marriage and would prefer to use that name. The Attorney General confirmed that some 100,000 women 
were affected leading to the group being disenfranchised if they did not change their names according 
to the new law!

The Fiji Women’s Crisis Center and Fiji Women’s Rights Movement supported seven brave women who came 
forward, out of the hundreds who had complained to us,  challenging  this  fast-tracked  amendment  to  the 
law in the High Court of Fiji through a constitutional redress case. The women claimed that the name change 
laws discriminated against married women on the grounds of sex, gender and marital status breaching their 
constitutional rights to equality and to vote. They claimed that the new laws violated their constitutional rights to 
privacy, as well as to their cultural and social identity. The case was heard in the High Court of Fiji on 24 February 
2022 and we are still waiting for the judgement.  

FWCC and FWRM also called for a complete repeal of the name change policy in May, during the first day of 
public submissions to hear the views of citizens on the policy review.

l	 At the time of this report, the Name Change law was repealed.

Celebrating outside Parliament House after the Name Change Law was repealed. Image: Makereta Waqavonovono



20

FWRM’s position on the reinstallation of the Bose Levu Vakaturaga

FWRM’s staff and Governance Board submitted a position paper on the re-establishment of the Great Council of 
Chiefs (GCC) or the Bose Levu Vakaturaga disbanded by the previous government. 

A group process was initiated by members of the Governance Board and discussions followed via Zoom meetings 
and emails between GB members and staff members, including input from the Executive Director, Nalini Singh 
before the paper was finalised and submitted. The position paper queried the legal framework that legitimises 
the reinstallation of the Great Council of Chiefs and outlines its roles and responsibilities; and the implications it 
will have on women, vulnerable and marginalised groups.

Under Legal Notice No 14 of 2023, the iTaukei Affairs Board under Section 6 of the iTaukei Affairs Act made 
regulations to reestablish the GCC. However, in FWRM’s view, the new GCC regulations are problematic as they 
are made under the incorrect section of the iTaukei Affairs Act compounded by the absence of an empowering 
provision in that Act to re-establish the GCC. Therefore in FWRM’s view, the Legal Notice No.14 of 2023 lacks legal 
standing and therefore the decisions made by the GCC in May 2023 cannot be recognised by law.  Accordingly 
the State cannot implement these decisions. 

We also analysed the implications of the GCC’s reinstalment  on women, vulnerable and marginalised groups. 
Historically, women have been limited in number, in terms of representation within the GCC and this is 
mainly due to the fact that chiefly representatives of each province are mostly men due to the patrilineal 
nature of the i-taukei communal structure. In i-taukei communities, the voice of women and youth is 
usually not considered, as men take the leading role in decision-making spaces.

While FWRM commends the GCC Review Taskforce for conducting comprehensive consultations throughout Fiji, 
it is imperative that the shape and form of the GCC reflects the aspirations of all Fijians and that it is cognisant of 
the complexities and challenges facing all communities – especially women and girls and marginalised groups 
in Fiji.

At the time of this report, changes had been made to the iTaukei Affairs Act. See No. 25 of 2023.

We are shocked, disappointed and concerned that there was not 
a single woman member, despite the array of prominent women 
chiefs and high profile iTaukei women in leadership positions in 

our communities. The absence of any women nominees from the 
Provincial Council needs to be rectified.

The fragile state of Fiji’s economy in light of the national 
debt crisis and deepening inequalities makes the political, 
social and economic realities even more precarious. The 

re-installment of a body that has interfered in national 
politics and excluded other ethnicities, does little to allay 
FWRM’s concerns that the GCC will effectively work to 
address issues that require nationwide attention and 

deliberate action.
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FWRM Part of National Budgetary Processes

FWRM Expertise in Economic Summit

In recognition of our expertise in the area of gender and human rights, Executive Director Nalini Singh was invited 
to the first ever National Economic Summit organised by the Ministry of Finance held in Suva on the 20th and 
21st April, 2023.

Representatives attended from different sectors of our communities and government stakeholders to collaborate 
in the two-day summit that included dialogues and consultation processes to guide policies and strategies for 
the government.

Nalini also became Chair of the Human Development thematic group and presented on the nine sectors 
summary highlighting that unpaid care work must be recognised as work. On behalf of the group, she also 
highlighted the need for strengthening our primary healthcare system, innovative technologies geared 
towards effective policy decisions based on data and gender responsive budgeting.

FWRM, in its efforts to hold the government accountable and monitor resource allocation, makes a budget 
submission annually. Budget submissions are an essential part of our work because we associate allocation 
of funds to the quality of services and resources that will be distributed towards the women and girls of Fiji 
and if there will be any. The National Budget is a very important expression of the government’s priorities and 
commitments and reflects both their economic and social priorities.

From the work that we do, FWRM put forward two key priority areas for consideration in the last budget: Subsidising 
costs on all menstrual hygiene products (including pads, tampons, liners etc.); and a Social security scheme to 
encourage voluntary FNPF contributions for women doing unpaid care work with a matching contribution from 
government. 

In the submission, FWRM strongly recommended that the government absorbs all duty costs on 
menstrual hygiene products; continue the Free Sanitary Pad Initiative for girls in schools; and ensure 
there is distribution in the most needed areas. FWRM also recommended that the government introduce 
a social security scheme to encourage voluntary FNPF contributions for women doing unpaid care work 
with a matching contribution from the government as an incentive.

FWRM Executive Director Nalini Singh as Chair of the Human Development thematic group makes the group 
presentation at the National Economic Summit. Image: Facebook (Fijian Government)
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Analysing the National 2023 to 2024 Budget

After the government releases its annual budget, FWRM conducts a budget analysis. The budget allocation under 
the Ministry of Women, Children and Poverty Alleviation (MOWCPA) from 2017-2023 has increased by $52.50 
million. In comparison to the budgetary allocations for the defense forces, allocations for the MOWCPA 
are low. 

The analysis also revealed investments in EVAW, women in leadership, social protection, women’s economic 
empowerment and women’s health. The infographics below show all investments promised in the 2023-2024 
Financial Year budget.

Where are the investments in Ending Violence Against Women (EVAW)?
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GENDER-BASED violence or violence against women and girls is a global pandemic, and it affects one in three 
women in their lifetime. In Fiji, 64 percent of Fijian women face intimate partner violence (physical/sexual) from 
their partners. These statistics make Fiji rank amongst the highest in terms of VAWG. In 2022, 10 women were 
killed at the hands of their partners.
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Where are the investments in increasing women in leadership? 

Through the Ministry of Public Enterprises, 
30 percent of the more than 100 Board Directorship appointments were women.

Men

Women

Appointed Directors of Boards

Where are the investments in social protection?

Since September 2020 when FWRM first reported 
on women on boards it appears that there 
has been little change in the representation of 
women in leadership positions, particularly on 
State-Owned Enterprise (SOE) boards. The 2023 
research reveals that women’s representation on 
boards remains stagnant at 20%, in fact slightly 
worsening from 21% in 2020. Although there has 
been an improvement in the number of boards 
with women - previously 42% of boards had no 
women at all, this is now at 32%, the number 
of boards with less than 30% women has 
worsened from 26% to 39%. In plain terms, 
women’s position is overall poorer in national 
governance. 

The Poverty Benefit Scheme is now being renamed as the Family Assistance Scheme allowing anyone below a 
certain income threshold to apply for the scheme. e. A total of 26,000 households are expected to be assisted 
in this financial year. In the last six (6) years, the scheme has remained stagnant within $31.0m-$38.0m in 
budgetary allocation. For this year’s budget, there is a 29 percent increase from $34.0m-$45.5m. This year, the 
age criteria for the Social Pension scheme increased to 70 years and above, and those already on the social 
pension system, will receive a 25% increase. This means that the monthly allowance will increase from $100 
dollars a month to $125 a month effective August 2023. Those between 41 and the age of 65 to 69 years will 
have their monthly allowances increased from $100 to $115 dollars. 110. Overall, the social pension scheme 
is allocated a large budget of $78.2 million, an increase of $23.2 million to cater for the needs of 54,200 senior 
citizens.  
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Where are the investments in increasing women’s economic empowerment?
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Where are the investments in women’s health? 

Social
Protection

Cervical Cancer
($250,000)

HIV/AIDS prevention and 
control program ($200,000)

Review of salaries and wages of civil 
servants which includes healthcare

 workers under the MOHMS

Fiji Adolescent Health
Program ($200,000)

NCDs
($350,000)

Upgrade all healthcare
services and infrastructure

Family Health Program
($300,000)

Kidney dialisis treatment
subsidy ($2.5m)

Dietetics and nutrition
services program ($50,000)

Fiji Adolescent Health
Program ($200,000)

Child Health Development
Program ($350,000)

According to statistics shared by 
the Fiji Bureau of Statistics, only 
34 percent of the labor force 
are females. Females are only 
receiving 30% of Total Income. 
Females own only 35% of FNPF 
savings. There is a great gender 
gap in terms of economic 
participation and this area 
requires strategic concerted 
effort to reduce it. Fiscal policies 
are a powerful tool that the 
government can use to address the 
gender gap in the paid labor force.  

Reproductive cancers remain one of the top five causes of death for women in Fiji. The breast and the cervix 
are the two common registered cancers in the Fiji cancer registry; making up 30 percent of cancers 
listed. Itaukei women have the worst health-seeking behavior than others and are not enthusiastic about 
seeking services, care and treatment, and have higher chances of dying than a Fijian woman of Indian descent. 
Investment in Cervical Cancer may not facilitate any real impact considering the number of women dying from 
the reproductive cancer. Women also comprise of 63 percent of healthcare workers in Fiji.
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Women’s Access to Justice
Continuous Evidence Gathering - Rape Case Trend Analysis 2022

As a research and advocacy organisation, FWRM firmly believes in evidence-based lobbying. This includes data 
gathering and analysis. As part of its commitment to improving women’s access to justice, FWRM continues to 
analyse rape cases decided in the Fijian High Courts. In the wake of horrific statistics coming out of the Office of 
the Director of Public Prosecutions (ODPP) showing the continuing violence against women and girls including 
sexual violence in the form of rape. 

The annual analysis for the year January – 
December 2022 was published in 2023, showing 
that in 70% of cases, the victim/ survivor 
knew the accused and a Domestic Violence 
Restraining Order (DVRO) was issued for only 
32% of all the rape cases heard in court (this 
is also due to acquittals). The youngest victim 
was 2 years old, the youngest perpetrator was 
17 years old. The highest sentence delivered 
was for a period of 231 months, or 19 years and 
3 months. There were 28 acquittals (with some 
being found guilty of lessor charges). A total of 9 
case outcomes are unknown as the judgements 
have not been made publicly available. 3 juveniles 
were given suspended sentences. In 33 of the 
cases the age of the perpetrator was not known.

We have presented our analysis to participants 
in various Access to Justice workshops and 
training. Further to this, any opportunity presented 
by way of invitations to speak in public forums, 
consultations, workshops and conferences, all 
utilised findings from the rape case analysis. 

As an additional resource, for the first time FWRM 
produced a poster containing common myths 
about rape, presenting the facts to discount the myths. These have been disseminated to some partner 
networks, such as femLINKpacific with plans to further distribute the posters via existing networks like the 
Emerging Leaders Forum newest cohort graduates as well as opportunity to find spaces where the posters can 
be distributed in the next financial year. 
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Consultation on Harmful Gender Practices:
Child Marriages in Fiji

In 2022 the Fiji Bureau of Statistics released shocking statistics of child marriages still occurring in Fiji. 
It showed a 12% prevalence rate in the Northern Division. FWRM quickly strategised to conceptualise and 
conduct consultations in small pocket groups of women in Labasa, Suva, Nadi, Lautoka, Ba and Rakiraki. These 
consultations intended to hear from women the reasons as to why child marriages are still occurring in Fiji, even 
though there are legislative provisions via the Marriages Act which make it illegal for child marriage to happen.

Women’s voices were captured in a short research paper, which was released through a High Level Stakeholder’s 
Meeting held in Suva in later part of the year. The stakeholder meeting brought together government ministries 
such as the Ministry for Children and Health, formal justice sector agencies like Police and Office of the Director 
of Public Prosecutions (ODPP). In addition, faith based organisations and local NGOs/CSOs who work in the 
area of child protection were also invited to be part of the discussions on child marriage. The Fiji Bureau of 
Statistics presented their data which led to Fiji now having its first prevalence rate on child marriages. 

The various stakeholders present in the meeting, for the most part agreed with the recommendations as laid out 
in the research paper. There was a suggestion to produce a factsheet  to create more awareness on the 
issue, and target prevention of child marriages. These could be used by stakeholders in their workplans and 
planned activities. FWRM is now working towards producing the factsheet.

A high level Stakeholders meeting was organised by FWRM in Suva after data released by Fiji Bureau of 
Statistics on child marriages in Fiji. Images: FWRM 
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Our Safety and Protection under the Law

FWRM began a new phase of Information sessions titled “Our safety and protection under the law”. 
FWRM has always believed in bringing meaningful change together through strategic and targeted approaches. 
Utilising substantial community networks, we brought representatives from the various networks to conduct 
a Training of Trainers refresher session. This training engaged with seven key organisations within our 
community networks, equipping their program leaders, community advocates and trainers with essential 
tools, skills and knowledge on; the formal justice system, the barriers women face when accessing such 
services; and necessary support for women in their communities.

Recognising the ever-changing socio-political landscape, the training has evolved to respond to the needs 
recommended by communities. For example, we incorporated adult learning methodologies to better engage 
participants and ensure that the knowledge on Formal Justice Pathways is better absorbed. Activities were 
designed so that participants could reflect inwards, then contextualise these experiences in the broader needs 
of the nation. 

The aim was to build the knowledge and advocacy of community leaders on gender and women’s human rights, 
and  women’s access to justice, and to empower community leaders to disseminate information on access to 
justice in their constituent communities.

This training of trainers was conducted in collaboration with the We Rise Coalition. It acknowledges the need to 
continue the substantial work that has already been done and needs to continue to bring about equitable change 
in the lives of women in Fiji, bridging the gaps and removing the barriers that hinder their access to justice.

These information sessions and training is building on decades of persistent evidence-based research, lobbying 
and advocacy with a ground-breaking research published in 2017: Balancing the Scales, capturing the barriers 
of diverse women of Fiji experienced when accessing the formal justice system. Consequently, the Access to 
Justice information sessions were conducted, reaching hundreds of Fijian women all throughout the country. 

FWRM conducted a two and a half day Refresher Training of Trainers (TOT) with 7 Community Based Partners 
in Suva to strengthen knowledge and advocacy on key issues in the area of improving Fijian Women’s Access 

to Justice. Image: FWRM 
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Knowing your rights and protection under the law: Improving Access to Justice 
information sessions

FWRM, through our existing research “Balancing the Scales: Improving Fijian Women’s Access to Justice” 
published in 2017, learned that diverse women in the communities experience violence on average of 868 days 
before reaching out for assistance. Additionally, two thirds of the diverse women surveyed (64%) went to other 
people or organisations to seek help before they went to the police or courts, yet only 6% said this had fully 
resolved their issues. 

This research found that lack of information is one of the major barriers for diverse women in terms of accessing 
the justice system. In 2021, FWRM and our community based partners implemented some community information 
sessions in various locations in Fiji as part of the UN Women Access to Justice Extension Project. The impact of 
these sessions were then captured in a Monitoring and Evaluation (MEL) Report – Story of Change, where 101 
participants from 14 geographical areas throughout Fiji were selected using randomised sampling and called to 
participate in a survey, the results of which are outlined below.

Number of people that respondents shared the information with

The survey respondents were able to share the key learnings from the workshop to approximately 1,021 
people in their community and or family. For example, three respondents shared the information with more 
than 100 people in the community and/or family, and one shared the information with more than 50 people. One 
respondent shared the information with her three daughters, while another shared the information with her friend, 
two cousins and two aunts. 

Knowledge transfer through sharing of information in the community and/or 
family

68 people shared the key learnings from the community information sessions with their families (67.3%). 
46 people shared the information with their friends and community members respectively (45.5%).
While we were not able to capture how information kits were distributed by our respective community based 
partners during this reporting period, through our own IEC tracker, we have recorded a total of 2,050 Family Law 
Act (FLA) brochures distributed as follows: 

Organisation FLA English FLA I-taukei FLA Hindi Total

Makoi Vocational Training Centre A2J Info Session 30 30 30 90

Makoi Vocational Training Centre A2J Info Session 25 25 25 75

Mama Ashy Project A2J Info Session 30 30 60

International Women’s Day Annual Event 400 200 200 800

femLINK Pacific Community 
Convening

400 200 200 800

femLINK Pacific Community 
Convening

40 20 40 100
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Nadi Muslim League + 
Islamic Sisters – Novotel Nadi

Our Rights and 
Protection Under 
the Law

20 5 10 35

Labasa  - Galaxy Hotel Our Rights and 
Protection Under 
the Law

30 30 30 90

975 540 535 2050

Note: Each set of FLA brochures includes 8 different brochures.

What Women Said

A total of 18 information sessions were conducted in 24 communities reaching 410 people, which included 395 
women, 14 men and 1 person identifying as other. Communities reached included Wairiki in Taveuni, Levuka,  the 
villages of Nayaulevu and Naraviravi in Ra,  rural women in settlements who come from unstructured communities 
in the within the Nadi and Lautoka corridor, villages in Lami area covering Ketesa Methodist Community, Naulu 
and Savutalele communities. FWRM focused its community information sessions on vulnerable women of low 
socio-economic backgrounds and as planned conducted two sessions at Makoi Vocational School, one session 
in Nadonumai, one session in Lami, a session with 38 women from Soqosoqo Vakamarama Lau, one session 
in Nadi and the final session in the Northern Division that was attended by women from Rabi, Vakamasisuasua, 
Namara, Bua, Nasekula, Bulileka, Navakuru, Korotani, Nakama, Nukubalavu, and Korovesi.

Women discussed a lot. For most of them the information was very 
new yet they were familiar with the experiences of domestic violence. 
They could relate to the cycle of violence, the power and control wheel, 
the gender biases and lack of opportunities and rights given to them. 
They had been exposed to the issues but never discussed in groups. 
This was their first time to attend a work shop on domestic violence 
and women’s rights. They understood that violence against women 
and children is a violation of their rights. For almost all participants the 
legal information provided during the presentation was new especially 
on how to seek assistance from legal aid, family matters in court, and 
application to obtain protection orders such as DVRO in family court.

BIRTH Fiji Activity Report for Lomolomo

Case Study 1
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Violence against diverse women and girls in Fiji continues to remain a pervasive, widespread and serious national 
issue. There are continuous and disturbing trends of gender-based violence, rape and loss of lives through 
intimate partner violence – a horrific reminder that violence against diverse women and girls is one of the most 
pervasive human rights violations in Fiji.

GESI policy session with Save the Children Fiji. Image: FWRM

During the morning break a few participants spoke quietly to the facilitators 
about the abusive situations in the village where the victims did not know 
what to do or where to go. In the evening the turanga-ni-koro shared 
that one of the participants who was supposed to attend the training 
had been beaten by the husband the previous night and when she was 
approached in the morning, she wrapped a towel around her face hiding 
the injuries and pretended to be too sick to attend the training. After 
the workshop the participants felt more confident and shared similar 
situations in the village and discussed how they could assist by being 
non-judgmental and supportive, sharing information learnt in the training 
and the contacts given for immediate support. The women in the village 
have recently reported setting up a community policing initiative to call 
out on incidences of domestic and family violence in the village.

BIRTH Fiji Activity Report  for Naraviravi Village

Case Study 2
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Women in Decent Work
Launch of Beyond 33 percent Research Report

Key Findings:

l	 Females are only 34 percent of the Fiji Labour Force while males are 66 percent.

l	 Females in Fiji do 73 percent of the unpaid household work compared to 27 percent males. The 
largest share of this unpaid household work was done by the paid labour force (females 25% and 
males 20%) with full time domestic workers (“housewives”) doing 39 percent, nearly all by females. 

March this year saw the launch of a groundbreaking study on the status of 
women in the economy in paid work (formal and informal sectors), unpaid 
household work and in the use of leisure time. Commissioned by Professor 
Wadan Narsey, “Beyond 33%: The Economic Empowerment of Fiji Women 
and Girls” also contains invaluable information and guidance for policy-
makers to better understand and address the many gender disparities that 
women and girls face in the economy and society. 

FWRM believes that any advocacy ask must be rooted in evidence-based 
data so that we are able to understand the context and identify the gaps 
where policy and programme intervention need to be steered. Advancing 
women’s economic empowerment is an area of work that FWRM began in the 
1990s through research, law and policy analysis, and media advocacy. And 
whilst some work has been undertaken in the past to improve the situation 
of women in decent work, it is imperative for us to continue to research and 
gather evidence to inform our advocacy for a transformative change towards 
gender equality. 

FWRM Specialised Training

Sexual Harassment Awareness and Prevention Training 

Combating sexual harassment has been a key area of work for FWRM within the thematic area of women in 
decent work for more than two decades. Building on multiple campaigns, research, governmental engagement, 
lobbying and training, FWRM utilised our specialised toolkit to conduct seven sexual harassment awareness and 
prevention training with academic and medical institutions. Engaging with 142 participants and two secondary 
schools, the training integrated activity-based learning methodologies to best increase participants’ skills and 
knowledge.                                                                                                    
                                                                                    
Gender Sensitisation Training

Gender sensitisation training has been part of FWRM’s initiative to build  organisational and network capacity to 
understand gender differences, relations and attitudes, and to take an approach that is responsive to all genders. 
FWRM has continued to integrate adult learning methodologies to better encourage participants to contextualise 
their personal experiences and observations of gender to better understand how they can foster a more gender 
responsive workforce. FWRM conducted two gender sensitisation training, however, 14 training with a gender 
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sensitisation component were conducted. Each training is adapted to best increase knowledge and skills of 
participants so they may enhance gender equality in their own line of work, and to collectively work to dismantle 
systemic barriers. 

In the interest of building the capacities of organisations and network partners, FWRM has been able to 
tailor training programmes by combining several components of FWRM’s in-house toolkits. The result being 
training that fit the needs and requests of organisations. As such, FWRM has conducted one training 
specifically on Gender Based Violence (GBV), and 14 training sessions on Gender Equality and Social 
Inclusion (GESI) on a consultancy basis. Engaging with approximately 410 participants from academic 
institutions, civil society organisations and medical institutions from both Viti Levu and Vanua Levu. 

 

FWRM facilitated a gender sensitization and stop sexual harassment in the workplace training for staff of Pacific 
Eye Institute in Toorak on January, 2023. Image: FWRM

FWRM has been able to design tailor made workshops and training on Gender Based Violence and Gender 
Equality and Social Inclusion (GESI) for different groups and organisations. Image: FWRM
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Regional Feminist Learning Convening

Recognising the need to strengthen the capacities of the feminist 
and women’s rights movement in the region, FWRM hosted the first 
ever Regional Feminist Learning Convening for fourteen diverse 
participants from across the Pacific. The two-part convening is 
an inaugural event as it combines two FWRM flagship training 
on Gender Analysis and Combating Sexual Harassment in the 
Workplace. 

Part 1: Gender Sensitisation and Analysis, including Gender Analysis of National 
Budgets

This training aimed to equip regional partners to holistically investigate the different power dynamics that exist 
at different levels of policies, programming, projects and in their implementation; and to identify and address 
gender specific needs, priorities and responsibilities. The training highlighted the need for gender-responsive 
action from legislative to grassroots level of work and decision-making.

Part 2: Contributing to a Safer Workplace: Combatting Sexual Harassment in the 
Workplace Regional Training of Trainers

At present, all the Pacific Island Countries except Tonga, Palau and Nauru, are a party to the Convention on the 
Elimination of All Forms of Discrimination against Women (CEDAW). However, sexual harassment is not widely 
recognised as a problem and there is little quantitative research, with some evidence suggesting it is in fact 
prevalent but under-reported.  As such, very few Pacific Island States have comprehensive legislation on sexual 
harassment in the workplace.

The week-long convening incorporated FWRM’s adult learning methodologies to contextualise the material and 
promote knowledge transfer. It brought together participants representing the We Rise Coalition and FWRM’s 
greater network from Samoa, Tuvalu, Vanuatu, Solomon Islands, Papua New Guinea and Fiji. 

Participants from the Pacific region at the first ever Regional Feminist Learning Convention at Pacific Harbour. 
Image: FWRM



34

Prem Singh
Mending Minds Foundation Fiji

Pricilla Ragu
Solomon Islands Women in Media 

and Communications

Participants during the Inaugural Regional Feminist Learning Convening

The five-day training 
sessions were educational, 

informative, thought 
provoking and engaging.

Through discussions 
personal narratives and 

case studies …the FWRM 
trainers familiarized our 
team with the Standards 

of Conduct on Sexual 
Exploitation and Abuse and 

our obligations to uphold 
these standards, what we 
can do to prevent Sexual 

Exploitation and Abuse and 
how to report such abuses. 
We are readily committed 

to continue our journey 
of advocating for PSEAH 
(protection from sexual 
exploitation, abuse and

harassment) in the Pacific.

Dhanyavaad team FWRM.

The session on TrackGBV 
Dashboard was a great 

resource tool. It shows the
data on the issues of sexual
harassment in each of the

countries in the Pacific 
and the data on the legal 

processes - it gives me the 
push I need when creating 
sexual harassment policy 
and how I can be able to 
somehow help in a way 
with the legal process of 
it to be transparent and 
accountable. All in all, it 

was a very educational and 
informative 5 days. This 
training will help me as a 

journalist to stay on top of 
issues and report on them 

accordingly and so do
justice to the victims of 

sexual harassment.
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Women and Girls’ Health
Let’s Talk Period Festival

Building from the pilot project that was successfully 
implemented in 2021-2022, the Let’s Talk Period Phase 2 
Project successfully implemented a refresher training with 
10 Deaf Girls from the Gospel School of the Deaf who are 
part of FWRM’s GIRLS Persist Programme. As part of the 
project, FWRM for the first time hosted the Let’s Talk Period 
Festival in May with 20 girls between the ages of 10-17 from 
the Western Division (Lautoka). The period festival was 
led by the Deaf girls for hearing girls, and it aimed to 
celebrate the diverse menstrual health experiences for 
girls and women. 	

The Let’s Talk Period Festival aimed to increase girls and 
young women leaders’ knowledge on Menstrual Hygiene 
to clearly articulate their needs pertaining to sustainable 
and safe menstrual hygiene practices with their peers and 
immediate Duty Bearers.

The Period festival began with an Intergenerational Panel 
featured a hearing adolescent girl, a deaf young woman 
and two ageing women who spoke about their menstrual 
health journeys. It was the first time to hear first-hand an 
intergenerational story of menstrual health as girls in the 
room listed intently to these stories that crossed Taboos 
of openly speaking of such a topic. Picking up from the 
Intergenerational panel, the girls’ participants were asked to 
join the information booth which was done in a World Café 
where the deaf girls took on the lead in facilitating three 
cafés speaking on Puberty, The Reproductive System and 
Menstrual Hygiene.

The period festival was a half-day event and ended with an indoor game (sign language games) which was led 
by deaf girls as well. 

Earlier in May, FWRM attended the Pacific Menstrual Health Network (PMHN) Regional Strategic Workshop in 
Nadi. This was the first in person meeting held since the Network was established and serves as an opportunity 
to strengthen the Network. The training workshop was attended by members of the PMHN, and FWRM had an 
opportunity in contributing to the discussion of collectively building a shared vision and strategy for the Network’s 
future, and mapping out changes that is needed in the Pacific for the network’s vision to become a reality.

Young Women’s Programme Officer Dorrin 
Irvin with Deaf Girl participants at the Let’s Talk 

Periods festival in Lautoka. Image: FWRM

Panelists at the Intergenerational panel during 
the Let’s Talk Periods festival in Lautoka.

 Image: FWRM
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Feminists For Peoples Vaccine Campaign

FWRM is the only organisation from the Pacific joined the Feminists For Vaccines campaign in 2020.  FWRM 
recognises the importance of working towards holding pharmaceutical companies accountable to international 
human rights systems that protect the rights of all peoples to access medicine, a fundamental component of the 
right to health. FWRM raises awareness on the lack of equitable access to vaccines and to help attain the right 
to the highest standard of health.

As such, FWRM held a webinar which informed Pacific networks of the campaign why they should be a 
part of it. We aimed to engage more feminist, human rights and civil society groups from the region. The webinar 
was convened by local and regional networks.

In the webinar FWRM also focused on the emerging and existing threats to women and girls with the anti-vaccine 
movement spreading throughout the world, including the Pacific region. This better informed the participants of 
threats that they were may not have been even aware of previously. Additionally, we highlighted the crucial role 
organiszations can play in mitigating such crises and supporting women during these challenging times.

A Webinar on “Feminist for People’s Vaccine Campaign” (FPV) was held this week with partners from across 
the Pacific region in May, 2023. Image: FWRM
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Constituencies
FWRM’s Grow. Inspire. Relate. Lead. Succeed (GIRLS) program decentralises to 
the West in 2023.

For the first time, the Fiji Women’s Rights 
Movement (FWRM) decentralised and 
implemented its flagship leadership 
development programme with adolescent 
girls between the ages of 15-17 in the 
Western Division in 2023.

The key outcome from the 3rd GIRLS 
Forum was a Revolutionary Document 
prepared by the girl participants. This 
document calls on respective duty bearers, 
such as representatives from the Ministry of 
Education, Heritage and Arts (MEHA), Ministry 
of Women, Children and Poverty Alleviation, 
and Community Leaders, to address the 
issues they face when exercising their rights. 
This resulted in an invitation from MEHA to 
have the participants join the Education 
Summit scheduled for August 2023.

The girls called for:

l	 Meaningful inclusive education approaches that are considerate of all dis/abilities,

l 	Gender Responsive education on SRHR by the Ministry of Education, Heritage and Arts (MEHA). The 
3rd Girls Forum have identified the need to have Comprehensive Sexuality Education (CSE) into our 
curriculum. We believe having CSE in our curriculum will create positive and healthy discussions 
about our bodies, create a healthy learning environment in our classrooms while creating a lasting 
positive impact on girls’ sexual and reproductive health. 

l	 The elimination of systematic patriarchal structures and biasness on age, gender, race, and sexual 
orientation discrimination and stigmatisation in all leadership spaces inclusive of school.

Around 10 community partners in the western division were consulted prior to the Forum in which diverse girls 
were selected for this pilot leadership program. Most of the preceding programs were centralised so this was an 
opportunity for girls from the western division to join the program.

As the weeks of preparation unfolded, the selected group of diverse young girls were engaged in the first of six 
scheduled information sessions over the weekends from April to May, and concluded with the main event, the 
3rd GIRLS Forum.

Participants of the 3rd GIRLS Forum were from the western 
division. Image: FWRM
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Young Women’s Leadership Programme moves to Navua and 
Sigatoka Corridor

In sustaining the renowned young women’s leadership training, the Emerging Leaders Forum (ELF) 
was conducted within the Navua to Sigatoka corridor continuing FWRM’s efforts in decentralising the 
programme. The programme consists of workshops aimed to develop 11 diverse young womens’ ability 
to critically analyse issues with a gender lens and develop advocacy skills to create positive change in their 
respective communities. To date, there have been nine cohorts of the ELF programme since its inception in 2003. 
FWRM engaged with partners in the Western provinces to nominate young women from the Navua to Sigatoka 
corridor for the ELF. 

The ELF programme has a series of workshops on key topics such as identity, gender, feminism, human rights, 
leadership and power, ending violence against women and girls, sexual and reproductive health and rights, 
economic empowerment, gender and faith, ecological and climate justice and media.

As of June 2023, FWRM has implemented 7 out of 12 modules and the young women leaders had the opportunity 
to learn, relearn and unlearn the systematic barriers that have been conditioned within their communities due to 
gender stereotypes and expectations. 

Members of the ninth cohort of the Emerging Leaders Forum programme at their orientation in Pacific Harbour. 
Image: FWRM

“Yes, after every module, I end up telling my mum about what I had learnt. As 
a result, it has influenced my mother to be more independent. Since my dad is 
working abroad, my mum used to rely on him for everything. Now, my mother 
doesn’t need my dad’s help because she was able to find a job and provide for 
family. I am so proud of her, that she was able to stand up for herself. I want young 
women to stand up for themselves. Having a “Talanoa” session over grog is one 
of the ways in which I can reach out to the young women. This is how I can share 
the knowledge that I have gained, to encourage them and to be able to inspire as 
well.” 

- ELF Participant

 
A highlight for the ELF 9 cohort was the opportunity to use a gender and human rights lens to create a 
submission for the National Budget, voicing the issues they face in their communities.
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Women’s Intergenerational Dialogue

For the first time ever, the Fiji Young Women’s Forum and The Fiji Women’s Forum included the GROW. 
Inspire.Relate.Lead.Succeed program in their two-day intergenerational dialogue, held in Pacific Harbour 
in November 2022, supported by the South Pacific Community (SPC). 

Soqosoqo Vakamarama iTaukei, 
femLINKpacific, Fiji Women’s Rights 
Movement, House of Colours, and the Emerging 
Leaders Forum Alumnae were represented 
and made up the core co-conveners of this 
intergenerational event. The keynote speaker 
for the event was SPC’s Principal Strategic 
Lead – Pacific Women, Mereseini Rakuita. 

With FWRM acting as the facilitator and 
secretariat, discussions and activities focused 
on the roles, responsibilities and expectations 
of dialogue members, based on civil rights 

and duties. Fostering an intergenerational dialogue was a challenge knowing the differences in opinions and 
understanding of the generations involved. Empowerment and involvement of women in any national exercise 
has always been an area of concern for the forums in promoting gender equality and the active involvement of 
women in national decision-making.

The various panellists at the discussion, alongside activities designed for dialogue, stimulated a lot of interest 
that allowed participants to speak openly in the space. Concerns raised included women’s representation in 
leadership positions and what could be done as an individual to help make a difference. 

Speakers included women and diverse women who are leaders in their own spaces ranging from being heads 
of their organisation, academic, advisory counsellors and tertiary students. There was a total of 57 participants 
including participants from marginalised communities. 

Participants of the Intergenerational Dialogue which focused on the inclusion of women in decision making 
spaces. Image: Facebook (femLINKpacific) 
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Participants of the Intergenerational Dialogue organised by The Fiji Womens Forum and the Fiji Young Womens 
Forum. Image: The Fiji Womens Forum (Facebook)

A clearer understanding on the context of women’s political participation and leadership, and awareness-raising 
on the need for more female representation in decision-making spaces were the major objectives of the dialogue. 
Ms. Rakuita in her speech said “When we talk about women in leadership, we look to the representation of 
women in our national parliaments as a key indicator of how we are performing. Women’s parliamentary 
representation in the Pacific region has been historically low. After the 2018 elections, the Fijian parliament 
was constituted by around 21% female members. This is the highest percentage of female representation 
we have in the region according to IPU (Inter-Parliamentary Union) (excluding Australia and New Zealand). 
The reality for us in the Pacific is that national leadership and politics is still a male dominated field.”  

It was a well-coordinated dialogue  and the Fiji Young Women’s Forum assisted in executing individual roles, 
with lessons learnt from the last forum where there was a walkout during the dialogue.

 

2nd round of Paying it Forward Mentoring Programme 

Seven women at mid-career levels are participants in the online and second phase of the Paying it Forward 
mentoring (PiF-M2) programme with mentor and FWRM Board Member, Imrana Jalal.

PiF-M2 focuses on strategies to elevate the careers of women in their various professions. More than 60 women 
had applied for the programme as its popularity soared after the first round of sessions. The programme is now 
being run annually due to its success.

Led by Imrana, the mentoring programme began in 2020 and was launched during International Women’s Day 
the same year.
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Movement Building
Hundreds Show Up for Global Women’s Strike solidarity concert

In an amazing display of feminist solidarity, more 
than 200 women from over 20 local feminist, 
women’s and human rights organisations 
convened in Suva at the If Women Stop, the 
World Stops concert marking International 
Women’s Day 2023.

Human rights defenders and advocates of 
diverse women’s rights used the concert, 
organised annually by FWRM, to speak out 
against women’s rights violations, rape, domestic 
violence, discrimination and all forms of gender 
injustice. 

Dancing and music led by veteran Laisa Vulakoro, Georgina Ledua, Etta Gonerogo and others marked the annual 
event as representatives of different organisations took the stand to talk about their issues and call for action. 
Experiences were shared and speakers called out gender discrimination, climate justice issues, violence against 
diverse women and girls and other barriers to diverse women in the country. 

The day was also used to highlight and acknowledge the contributions of diverse women to their families and 
communities. The concert is a solidarity action that both celebrates the significant contributions of diverse 
women and girls to our society, and protests the disturbing realities of violence and discrimination they face in 
Fiji, the Pacific and globally.

FWRM is proud of this flagship event which has now become an event that local feminist, women’s and human 
rights groups are eager to attend. The free entertainment provided for those attending by mostly local women 
musicians – also using the platform to showcase their talents – is a huge drawcard to the concert. The event 
also fosters solidarity amongst local human rights and social justice advocates as more and more people join the 
event each year: this year being the largest number since the concerts began in 2020. 

The concert is now held annually and continues the Global Strike campaign, in which FWRM joined  in August 
2019 and organised a solidarity action in the form of a concert on 6th March, 2020. The call for a global feminist 
strike action was initiated by the Asia Pacific Forum on Women, Law and Development (APWLD). 

Under the theme, “If women stop, the world stops”, the Women’s Global Strike calls women from every corner of 
the world to stop or slow down their formal or care work and come together to demand women’s human rights. 
The global event commemorates International Women’s Day which is celebrated on 8th March.

Women show up in numbers in a show of solidarity for the 
If Women Stop, the World Stops Concert. Image: FWRM
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National Feminist Forums and the 3rd Pacific Feminist Forum – Embracing the 
collective powers of our movements

Occurring every three years since 2016, the third iteration of the PFF came at a critical time where feminists and 
women’s human rights defenders in the Oceanic Pacific region are battling with the harsh impacts of COVID-19 
on all women’s lived experiences and realities, severe climate justice, the highest rates of gender-based violence 
in the world and having the lowest rate of women in parliament. This has resulted in an urgent call for reviving 
feminist solidarity. A study commissioned by the We Rise Coalition identified the need to create safe environment 
and spaces for courageous talanoa that can lead to the wider Oceanic Pacific movement in renewing, reviving 
and restoring itself.

The 3rd Pacific Feminist Forum, held in May, 2023, took on a catalytic role in mobilising and strengthening the 
women’s and feminist movement across the Pacific region through the implementation of the National Feminist 
Forums. At the regional level, a PFF working group was formed to organise and drive the implementation of the 
3rd PFF. Following the regional structure, 11 Pacific Island Countries organised working groups for each country 
that were made up by diverse women’s, human rights and feminist organisation (including SOGIESC and disability 
groups). This model was allowed for representation and inclusion into these key decision making space for the 
NFFs  to eventuate. In turn, and for the first time ever in 2022, a series of 11 NFFs were implemented across 
the Blue Pacific Continent providing a safe space for these movements/groups of women to convene, dialogue 
and come up with collective solutions to sustaining their work at the national level. The partner organisations 
included to implement the NFFs were; the Cook Islands Family Welfare Association (CIS FWA), Brown Girl Woke 
(BGW) from Samoa, Women in Media and Communication (WiMC) in the Solomon Islands, Pour Union Femmes 
Francophone DÓceania Nouvelle Caledonie from New Caledonia, Omekesang in Palau, Voice for Change in 
PNG, the Talitha Project in Tonga, Fafine Tuvalu Mo Se Lai Fatu Lei in Tuvalu, SISTA in Vanuatu and Koalisi 
Kampus Untuk Demokrasi Papua in West Papua. Each country convened a working group of local women’s 
organisation who together worked in solidarity to implement each NFF and produce Outcome Statements.

Building on the momentum of the NFFs, the 3rd PFF took on the theme: Embracing the Collective Power 
of our Movements. A total of 150 Pacific women human rights defenders, feminists and human rights 
activists from across 17 PICs convened at the 3rd PFF that was held in Deuba, Fiji. This iteration of the 
PFF is the biggest convening since its inception in 2016 with more organisations being represented at the 
forum.

Opening up the 3rd PFF were renowned feminists and human rights defenders, Shamima Ali, the Coordinator of 
the Fiji Women’s Crises Centre and Noelene Nabulivou the founder of DIVA for Equality. The duo were key note 
speakers and were acknowledged for their significant leadership in perseverance and strategic feminist work in 
the region.
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The three -day program was a celebration of the Pacific women’s movement, an opportunity to solidify and 
sustain intergenerational leadership learning while opening up a safe space for Pacific women to dialogue and 
deliberate on their human rights priorities.

Towards the end of the programme, an Outcomes Statement was produced by the forum and is an urgent 
call for Pacific Feminist Strategies for Liberation in the Pacific. This document would be the basis of Pacific 
women’s voices at other spaces including the Pacific Women Deliver Conference in Fiji, the Oceania Women 
Deliver Conference in Melbourne and the global Women Deliver Conference in Kigali. The two Women deliver 
conference were implemented in May 2023, June 2023 and July 2023 respectively, where participants of the 
3rd PFF went on to share these priorities of Pacific Women ensuring that the Pacific issues and priorities are  
addressed in to the broader regional and global feminist spaces.

Keeping to the true colours and sounds of the Pacific, the forum closed with a celebration of Pacific cultural 
performers, pacific music, dancing and singing.

The work for the event also included the development of a new website, Facebook, Twitter and Instagram 
accounts that focused on the activities of the Forum and shared images and stories collated throughout the 
event.

It is evident that the PFF continues to be a sustainable means for Pacific women’s and feminist movements to 
connect, dialogue, learn, reflect and solidify commitments on key gender, feminist and women rights priorities. 
The 3rd PFF has further offered a platform to strengthen the movement in our region physically and virtually as 
there is a new website that is now set up dedicated to the PFF work and was made possible through this grant6. 
This is another testimony to how critical PFF spaces are for the feminist movement in building and sustaining
women’s collective power through movements.

Overall, the 3rd PFF was supported by the Australian Government through the We Rise Coalition and the Pacific 
Women Lead at Pacific Community (PWL at SPC) together with UN Women through the global Spotlight Initiative 
of the United Nations which had received generous support from the European Union.

	PFF website: https://pacificfeministforum.org/

	 https://www.facebook.com/pacificfeministforum

	 https://twitter.com/ForumPff

	 https://www.instagram.com/pacificfeministforum/

We need to work together, feminist solidarity is important, lose the fear, if 
you believe what you saying is right, stand up and fight for it. Feminist go 

out with a bang, not with a whimper.
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Women Deliver

FWRM at Women Deliver 2023: Spaces, Solidarity, and Solutions 

Touted as one of the largest gender equality conferences in the world, Women Deliver 2023 Conference (WD 
2023) is scheduled for 17-20 July 2023, in Kigali, Rwanda. 

Over 6,500 gender justice activists, advocates and decision-makers from every region of the world are to gather 
in person, including over 60 delegates from the Oceanic Pacific region. It is also assumed that hundreds of 
thousands of attendees will join online.  

WD2023 will enable inclusive and co-created spaces that foster solidarity for sustainable solutions on gender 
equality.  The vision, theme, and objectives of the Conference were co-created by the WD2023 Advisory Group, in 
consultation with over 5,000 advocates — spanning 166 countries, generations, and sectors — who participated 
in design sprints and Women Deliver’s Global Community Consultation. 

For the first time included in this Advisory Group were two organisations from our region: DIVA for Equality 
and International Women’s Development Agency (IWDA), together with the Victoria State Government 
from Australia. Together they advocated for change in the way the Women Deliver 2023 Conference is being 
organized. For the first time regional convenings were organized to prepare participants for the Conference. And 
as a separate ask, they were able to demand for convenings for the Pacific Small Island States (PSIDs) and for 
the larger Oceanic group which included Australia and New Zealand, as each has their unique contexts and 
perspectives. These convenings were co-created by multi-sectoral Oceanic Pacific Regional Committees, which 
was set up in late 2022 and comprised a diverse mix of representatives across government, civil society, faith-
based, private sector, regional and intergovernmental organisations, including First Nations, LGBTIQ+ and youth 
representation and representation from a geographical spread across the Pacific region.

FWRM joined the Regional Committee, supported by both the Victoria State Government and Federal 
Government of Australia, to co-organise both the convenings. The two convenings held in Pacific Harbour, 
Fiji and Melbourne, Australia brought forward our region’s engagement at the Women Deliver 2023 Conference. 
The Regional Committee brought together a broad range of civil society, regional and multilateral organisations, 
and diverse grassroots advocates from across our diverse region. Over a period of seven months, the Regional 
Committee worked together to design and deliver an impactful Regional Convening Strategy. At the time of 
writing this report, the Committee was enabling a more equitable representation of our region to the Conference 
with a delegation of more than 60 members – the largest ever to a Women Deliver conference. The Committee 
was ensuring that the voices from our region would be heard in all spaces of the Conference as well.
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Women Deliver

FWRM at Women Deliver 2023: Spaces, Solidarity, and Solutions 

Touted as one of the largest gender equality conferences in the world, Women Deliver 2023 Conference (WD 
2023) is scheduled for 17-20 July 2023, in Kigali, Rwanda. 

Over 6,500 gender justice activists, advocates and decision-makers from every region of the world are to gather 

in person, including over 60 delegates from the Oceanic Pacific region. It is also assumed that hundreds of 
thousands of attendees will join online.  

WD2023 will enable inclusive and co-created spaces that foster solidarity for sustainable solutions on gender 
equality.  The vision, theme, and objectives of the Conference were co-created by the WD2023 Advisory Group, in 
consultation with over 5,000 advocates — spanning 166 countries, generations, and sectors — who participated 
in design sprints and Women Deliver’s Global Community Consultation. 

For the first time included in this Advisory Group were two organisations from our region: DIVA for Equality 
and International Women’s Development Agency (IWDA), together with the Victoria State Government 
from Australia. Together they advocated for change in the way the Women Deliver 2023 Conference is being 
organized. For the first time regional convenings were organized to prepare participants for the Conference. And 
as a separate ask, they were able to demand for convenings for the Pacific Small Island States (PSIDs) and for 
the larger Oceanic group which included Australia and New Zealand, as each has their unique contexts and 
perspectives. These convenings were co-created by multi-sectoral Oceanic Pacific Regional Committees, which 
was set up in late 2022 and comprised a diverse mix of representatives across government, civil society, faith-
based, private sector, regional and intergovernmental organisations, including First Nations, LGBTIQ+ and youth 
representation and representation from a geographical spread across the Pacific region.

FWRM joined the Regional Committee, supported by both the Victoria State Government and Federal 
Government of Australia, to co-organise both the convenings. The two convenings held in Pacific Harbour, 
Fiji and Melbourne, Australia brought forward our region’s engagement at the Women Deliver 2023 Conference. 
The Regional Committee brought together a broad range of civil society, regional and multilateral organisations, 
and diverse grassroots advocates from across our diverse region. Over a period of seven months, the Regional 
Committee worked together to design and deliver an impactful Regional Convening Strategy. At the time of 
writing this report, the Committee was enabling a more equitable representation of our region to the Conference 
with a delegation of more than 60 members – the largest ever to a Women Deliver conference. The Committee 

 Pacific island representatives met after the 3rd Pacific Feminist Forum for Women Deliver 2023. 
Images: FWRM
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was ensuring that the voices from our region would be heard in all spaces of the Conference as well.

PSIDS Convening, Pacific Harbour, Fiji (11-12 May 2023)

Held back to back with the 3rd Pacific Feminist Forum with key on the ground support from FWRM in its 
organisation, this convening saw 36 representatives from the region, inclusive of Regional Committee 
Members, civil society activists, allies and observers, participate in the preparatory meeting for the 
Conference and to learn more about what the Conference was about so that our participation could be 
maximised. The participants had critical conversations about gender equality priorities and how to amplify them. 
There were panel discussions, workshops and networking sessions.

A key outcome from this was the WD2023 Pacific Harbour Outcome Document which draws on the 3rd Pacific 
Feminist Forum Outcomes Document (May 2023), the Outcomes of the 14th Triennial Conference of Pacific 
Women and 7th Women’s Ministerial Meeting, 2012 Pacific Leaders’ Gender Equality Declaration, Pacific 
Platform for Action on Gender Equality and Women’s Human Rights 2018 - 2030, and the most recent Outcomes 
of the Commission on the Status of Women. 

Oceanic Pacific Convening, Melbourne, Australia (6-7June 2023) - “Sisters in 
solidarity: Our stories, spaces and solutions.”

Over 380 people inclusive of Regional Committee Members, government representatives, gender equality 
sector, first nations and women’s organisations, civil society activists and other stakeholders from philanthropy, 
business, and academia and delegates from Aotearoa/New Zealand and the Pacific convened in Melbourne to 
contribute ideas, perspectives, and solutions on gender equality, and to determine regional priorities. Melbourne 
Convening Outcomes Document, which captures the key messages and learnings from the Melbourne 
event across 11 thematic areas identified as priorities for our region and building on the Pacific Harbour 
Outcomes Document.

This event aimed to create an inclusive and accessible convening space that built on and refined the themes, 
priorities, and advocacy strategies identified at the Pacific Harbor convening event. There was a strong 
focus on elevating grassroots and diverse lived experience voices, including those of First Nations, Pacific 
diaspora and other cultural groups in Australia, young women, ageing women and women with disability. Key 
themes discussed during the Melbourne event included: indigenous solidarity, cultural sovereignty and self-
determination, decolonisation, intersectionality, gender data and evidence, climate justice, leadership and 
representation, resourcing for women’s rights, care work and economic justice, gender-based violence and 
sexual and reproductive health and rights. On 7 June, a closed-door event was held with delegates travelling 
to Kigali to discuss outcomes and priorities from the preceding day and from the convening in Pacific Harbour.
A Regional Outcomes Statement

A document has been created to synthesise outcomes from the Women Deliver Pacific Harbour and Melbourne 
convening events into shared regional priority areas and key messages. There are 12 thematic priority areas as 
outlined below:

l 	Care work and economic justice
l 	Climate Justice
l 	Cultural sovereignty and self-determination
l 	Decolonisation
l 	Gender-based violence
l 	Gender data and evidence
l 	Global backlash to human rights, gender justice and women’s rights
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Global to Local Processes
 
Commission on the Status of Women (CSW67)

The sixty-seventh session of the Commission on the Status of Women (CSW67) took place at the United Nations 
Headquarters in New York from 6-17 March, 2023. Representatives of Member States, UN entities, and ECOSOC-
accredited non-governmental organizations (NGOs) from all regions of the world participated in this session.

The priority theme focused on the impacts of the evolving digital landscape and related innovations, technological 
advances, and transformations in the education and economic sectors and at the broader societal levels as well. 
In turn, the CSW67 priority theme provided a unique opportunity to revisit the gendered impacts of innovation and 
technology and to identify recommendations that will allow for a more inclusive and equitable digital evolution. 
FWRM was supported by the We Rise (WR) Coalition (a coalition of seven organisations from within the 
Pacific) and UN Women to be part of this event, and had an accompaniment/mentoring role with the 
Pacific Contingent alongside the WR Coalition,  as sister organisations attending the event were mostly 
new to the space. The WR Coalition planned to support three other Pacific Women to attend in person, after 
a lapse of four years. However, due to a recent cyclone that hit Vanuatu, SISTA were unable to travel and there 
were passport issues with Voice for Change in PNG.

As a result, the Team Leader (TL) for the FWRM 
Intergenerational Women’s Leadership Programme 
(IWLP), Emeli Anise, was the lone supported participant 
from the WR3 coalition.  Emeli Anise travelled with 
FWRM’s Executive Director (ED) Nalini Singh and fellow 
WR Coalition member from Brown Girl Woke (BGW) 
in Samoa, Doris Tulifau. These two participants were 
supported by scholarships for CSW 67 through UN 
Women Pacific.

For the first time, Nalini participated at the 67th 
Commission on the Status of Women (CSW) as part 
of the Fiji government delegation. This was a great 
outcome on the recognition of FWRM’s work and 
contributions toward spearheading diverse women’s 
rights and gender equality in the country. 

Specifically, FWRM used continued research and policy 
advocacy points as the basis of all interactions on panels 
and side events attended. FWRM’s participation followed 
through on efforts to connect national advocacy to 
international processes in regards to the issues faced by 
diverse women, young women and girls in Fiji. The aim 
was to highlight ongoing issues around diverse women, 
young women and girls’ digital interactions through 
COVID-19 and the current gaps in government efforts to 
digitise current systems. 

Calling for a transformative change, the TL-ILWP joined a 
panel, which focused on the theme ’Education, Innovation 

 FWRM representatives with Pacific partners and 
the Fijian Government delegation at the CSW 67 

event in New York. Images: FWRM
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and Technological Change: Using the COVID-19 Digital Age for Empowerment’. This was an opportunity to 
further shed light on the lived realities of diverse young women and girls in Fiji as FWRM’s participation in this 
panel was built off the Rapid Assessment paper on the Impacts of COVID-19 on Fijian Young women and Girls 
as well as the Girls Forum Outcomes Statement. 

Furthermore, the WR Coalition also hosted a side event with the theme ‘Digital Transformation in the Pacific – 
Opportunities and Challenges for Feminist Organisations’, with discussions focusing on the current services 
available in Pacific Countries. The under-representation of diverse girls, young women and women in ICTs is 
a response to the current ICT sphere of work that may not be friendly for Pacific women. In the same breath, 
this was also an opportunity to highlight feminist and women-led work that aims to bridge the gender divide 
in accessing information through ICTs. Seen through the work of fellow WR Coalition member,femLINKpacific, 
FWRM’s ED was able to share how our sister organisation captures the realities of diverse rural women and 
further disseminate this via this suitcase radio. The same information is further shared online and feeds into 
ongoing policy advocacy work. Further information was shared on how femLINKpacific’s women’s weather 
watch (WWW) is conducted where women give live updates from their communities via SMS or Facebook 
messenger and vice versa, where weather updates are condensed to community friendly language and shared 
to women in the communities who further share this to their members.  This sharing was a good way to ensure 
the inclusion of WR coalition members’ work in the discussions. 

Prior to the CSW 67, FWRM also participated as part of the online Steering Committee for Asia Pacific CSW 
Regional Consultations and the Pacific Islands Forums.

GBV and Climate Change and Technology

The discussions highlighted how gender-
based violence (GBV) is exacerbated by the 
climate crisis and how, if not properly regulated 
through a human rights-based framework, 
the digitisation of our systems (specifically 
education) can be a playing field for online 
GBV. This would mean that diverse Pacific 
women, young women and girls could be 
further monitored by potential perpetrators of 
violence through technology. 

On the other hand, there is also a concern 
about current efforts to bridge the digital 
divide. If Pacific education systems were to 
go online, that might leave diverse young 
women and girls being left behind because 
most do not own a smart device or have 
access to affordable internet. or Some 
would not have the means to communicate via 
this medium as they are living with a disability 
(e.g. deaf girls), or they are unable to manage 
their caring roles at home. 

Further discussed was the need to have diverse women, young women and girls at the table when discussing 
policies. A gender and human rights lens is required when addressing issues that can prevent  GBV during 
disasters, through the climate crisis or when trying to adapt to new technological systems. 

FWRM’s Emeli Anise and Nalini Singh at a side event 
during CSW 67. Image: FWRM
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Care work and formal structures

In the region there is a push to formally recognise care work as paid care work. It is a call to recognise that 
this work is as demanding or more demanding than paid work. It is a call for services around social protection 
schemes to recognise this work. It is the value of this work that is the key advocacy point. 

While such work is culturally expected to be undertaken by diverse women and girls, there is a need for 
the broader community, and especially the formal systems, to recognise care work as valued work that 
should be given the respect it deserves and command a call for the equal distribution of responsibilities 
in the home between diverse men and women, girls and boys. 

Parallel Events: 
Achieving Digital Justice and Rights through Inclusive Policy Making 

Co-organisers: Permanent Missions of Rep. of Korea and Fiji; Asia Pacific Forum on Women, Law and 
Development (APWLD); UN Women Asia and the Pacific; International Labour Organization (ILO); Fiji Women’s 
Rights Movement (FWRM) and Korean Women’s Association United (KWAU). The event included Minister Lynda 
Tabuya who shared some insight on how the Fiji government is currently addressing the issue of GBV in the 
country and more specifically, online. 

Anti-gender hate towards WHRDs in the digital ecosystem 

This side event was with the Women’s Major Group (WMG), the Association for Women’s Rights in Development 
(AWID) and  Resurj. The event focused on anti-gender hate towards Women’s Human Rights Defenders in the 
digital Ecosystem. Discussions centred around the need to develop protection systems for WHRDs. FWRM’s 
ED spoke on the regress of diverse women’s rights in the region and shared how WRHDs continue to be on the 
receiving end of such hate during elections  and on issues pertaining to diverse women’s human rights. 

The FWRM team with the Fijian government delegation and representatives from other local and Pacific civil 
society organisations in New York for CSW 67. Images: FWRM
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Human Rights Accountability Mechanisms 
Let’s Talk About CEDAW!

Herstoric Learning Event

For the first time ever more than 100 Fijians 
had the opportunity to interact face to face 
with two sitting members of the Convention on 
the Elimination of All Forms of Discrimination 
against Women (CEDAW) Working Committee. 
Hosted by the Secretariat of the Pacific Community 
(SPC) and the Office of the High Commissioner for 
Human Rights (OHCHR), Natasha Scott Despoja 
(Australia) and Bandana Rama (Nepal) came to Fiji 
to be part of a Talanoa session held in July in Suva.  

The herstoric program was designed by Fiji Women’s 
Crisis Centre (FWCC), FWRM, Diverse Voices and 
Action for Equality (DIVA for Equality) FIJI, Rainbow 
Pride Foundation 4 LGBTQ Rights and Equality in 
Fiji, and Shifting the Power Coalition in partnership 
with the University of the South Pacific.

Moderated by FWRM’s Executive Director, Nalini 
Singh, discussions were held on what CEDAW is all 
about; its presence and significance in the Pacific 
region; as well as knowing how to apply CEDAW 
in the work we do. Women of all diversities were 
present in the room to speak about their own lived 
realities and daily challenges faced. 

In addition to being part of the open learning event, FWRM was further invited to a closed stakeholder meeting. 
At the meeting an opportunity arose to highlight issues of grave concern to women in Fiji. FWRM used this 
opportunity, for example, to highlight difficulties faced by married women in relation to exercising their voter 
rights via the name change law. This was noted by the CEDAW Committee members.  

Fiji’s First Time Using Simplified Reporting Procedure for CEDAW

Amongst other firsts, FWRM as the Secretariat for the Fiji NGO Coalition on CEDAW, successfully 
submitted the ‘List of Issues and Questions Prior to Reporting’ (LOIPR) by the CEDAW Committee. The 
Coalition is made up of the FWCC, Rainbow Pride Foundation (RPF), Na i Soqosoqo Vakamarama i Taukei (SSV), 
FemLink Pacific, DIVA for Equality, and FWRM as the Secretariat.

What’s next 

FWRM is now preparing for its next NGO/CSO Shadow Report/Alternative Report. This will be yet another 
opportunity for further collaboration and partnership in successfully submitting a comprehensive response to the 
State’s report, which will be released in the next financial year. 
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Universal Periodic Review (UPR)

FWRM is  now the Secretariat of the Gender Universal Periodic Review (UPR) Civil Society Organisations 
(CSO) Working Group and convened the first meeting this year to begin the process for a Gender CSO 
UPR Report that will be submitted in the next financial year, an exciting opportunity to provide gender 
analysis into CSO reports.

In February 2023 and upon invitation from the Citizens Constitutional Forum (CCF), FWRM was part of a capacity 
building UPR Forum facilitated by the Office of the High Commissioner for Human Rights – Pacific Region office. 
The session focused on: increasing understanding of local CSOs on the UPR process; stimulating discussion 
and in-depth analysis and monitoring of the State’s progress against international commitments; and fostering a 
shared understanding of CSOs’ role in engaging with the UN through the UPR process. 

Celebrating Human Rights Day 2022

Every year on December 10, the NGO Coalition on Human Rights 
organises a march and a rally along Suva City and at the Sukuna 
Park to mark Human Rights Day. However, due to the uncertainty 
of the political climate in late 2022, especially after the national 
elections in November, it was decided that the coalition members 
would host a party. Given the often long and tedious bureaucratic 
process of obtaining permits the party would be hosted on private 
property - the Suva Bowling Club.

As Secretariat, FWRM saw this as an opportunity to gather with the NGO Coalition and other partners 
who engage in Human Rights work and celebrate the immense work done over the years. Led by local 
vude queen Laisa Vulakoro who is also a staunch supporter of our activities, the programme included chanting, 
music and dance as we celebrated the vibrancy of human rights and human rights defenders. The platform was 
also used to call out the state and hold it accountable to its international commitments towards the protection 
of the human rights of all Fijians. The party was held on December 9 with more than 100 representatives of 
human rights and feminist organisations and supporters in attendance.

 FWRM’s Bernice Lata attended a capacity building Universal Periodical Review forum organised by the 
Citizens Constitutional Forum and facilitated by the Office of the High Commissioner for Human Rights. 

Image: FWRM
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Strengthened Organisational Processes
Team meeting  for the Mid Planning & Strategic Planning

In a first for current members of the FWRM team, the 
staff came together in January during our mid-planning 
programme to draft a 5 year organisational strategic 
plan and reflect on achievements and challenges from 
the past 5 years. The strategic planning session was 
part of the mid-planning programme held in Lautoka in 
January this year. The team discussed and broke down 
challenges, highlighted and celebrated achievements 
and planned for work with tasks and outputs lined up. 
Acknowledgements all around as we were grateful for 
former team members who had undertaken the work 
before us and we also took the time to thank each other 
for support reflecting on the massive amount of work that 
FWRM has undertaken over the past five years.

 
The mid planning programme is organised every six months where the 
staff come together for a few days to review and discuss the achievements 
and challenges that we faced during the past six months. We also plan 
ahead for the next six months and plot the activities on the calendar. 
Since everyone is busy with their respective activities, the mid-planning 
programme presents an opportune time to come together as a team to 
discuss the activities, challenges faced and what the group can take away 
as lessons learned. It is also the time where we come together away from 
the hustle and bustle of our busy schedules to bond, to share experiences 
and also participate in wellness and self-care programme that is part and 
parcel of the mid-planning event. This year, staff exchanged gifts and a 
BBQ night was organised by members of the Mid-Planning Committee, 
made up of representatives from the four teams at FWRM.  

 

Annual General Meeting 2021-2022 sees appointment of three new Board 
Members 

The Annual General Meeting brought together over 30 participants which included the FWRM membership, 
Governance Board members, staff and friends of FWRM. Executive Director, Nalini Singh presented the Annual 
Report 2022-2023 and discussed major work and highlights of the year and the-then Finance Team Leader, 
Nirmal Prasad shared FWRM’s financial report that once again, boasted of zero audit issues.

An exciting highlight during the event was the election of three new members of the FWRM Governance 
Board. The new Treasurer is Finau Soqo who replaces Shradha Sharma and two board members, Adarshani 
Vikash and Akanisi Nabalarua were elected to fill in positions left by outgoing members, Natasha Khan 
and Neomai Maravuakula. The new board members were elected via majority of the number of votes 
facilitated by independent Scrutineer, Nehla Basawaiya. 

The team held a mid-planning event reflecting on 
achievements and challenges fromthe past 5 years. 

Image: FWRM

A BBQ night was organised during 
the mid planning event.

Image: FWRM
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The three new board members went through their orientation in February, led by former Governance Board 
member, Daiana Buresova. Two Governance Board meetings were also organised after this event. The Board also 
farewelled two members, Board Treasurer, Ms. Shradha Sharma and Board member, Ms, Neomai Maravuakula 
during the combined staff and board annual Christmas party that was held in January. 

Eseta Nadakuitavuki, who was also the Vice Board Chair resigned as she joins the Ministry of Women, Children 
and Poverty Alleviation as their Permanent Secretary and Virisila Buadromo has also resigned due to work 
commitments. 

Members of FWRM, staff and Board showed up at the Annual General Meeting of 2022 in Suva. Image: FWRM

Governance Board Updates

The FWRM Governance Board (GB) welcomed three new members this year that were elected during the Annual 
General Meeting 2022 via majority of the number of votes led by independent Scrutineer, Nehla Basaway.

l 	The new Treasurer is Finau Soqo who replaces Shradha Sharma
l 	Adarshani Vikash and Akanisi Nabalarua replace outgoing members, Virisila Buadromo and Neomai 

Maravuakula

The GB met three times within the last financial period through a hybrid mode of virtual and face to face meetings. 
The first two meetings were held in August 2022 and March 2023. The third meeting, scheduled in May, 2023, 
did not have quorum thus an official meeting could not be undertaken. The scheduled third meet was also on the 
same day during the reconvening of the Great Council of Chiefs which could have affected attendance for the 
GB meeting. A number of discussions were also held via email.
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At the farewell for former Team Leader Finance and Administration,
Rakesh Prasad. Image: FWRM

FWRM Staff Transitions

FWRM farewelled the following staff this year: Team Leader Finance and Administration (FAM), Mr. Rakesh 
Prasad and Finance Officer, Ms. Poonam Prasad. During this time we welcomed Georgina Young as the new 
Administration and Programme Assistant, Nirmal Prasad as the Team Leader for FAM and Mala Burman as 
Executive Officer. Ms. Sanjeshni Reddy joined the Intergenerational Women’s Leadership Programme Team as 
the Programme Officer for Grow. Inspire.Relate. Lead. Succeed (GIRLS).

Nirmal resigned within the financial period and we welcomed our new finance team leader – Sheetal Prasad who 
joined the team in May, 2023. 
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Increased Organisational Visibility 
Visibility: July 2022–June 2023

FWRM, through our strategic communications plan, has been able to 
maintain the organisation’s visibility and  brand as a leading feminist and 
women’s rights organisation in the country. The implementation plan’s 
success is evident through the increasing coverage of FWRM and its 
partnerships on national, regional and global media. 

Media Coverage

From the end of July 2022 to the end of June 2023, FWRM has released 
a total of 29 press statements. These also included collaborations with 
the NGO Coalition on Human Rights (NGOCHR), We Rise Coalition and 
other civil society groups.

We have thus been covered 172 times on both national and international media and gender focus / human 
rights websites and blogs; this is an average of 14 times a month, more than the targeted minimum of 10 
times per month. FWRM’s commentary on gender related and human rights issues is often sought after as we 
are recognised as a leading expert on women’s rights and gender in the country and regionally. Regular media 
interview requests, talk show invites, coverage of press statements and online media queries are received on an 
average of 3 times weekly.

I. Some of the major issues and events that FWRM released a total of 13 statements that highlighted major 
concerns and also events that we had organised, including the following:

l	 The first time ever our Grow.Inspire.Relate.Lead.Succeed prgoramme organised a forum in May, in the 
western division with diverse girl leaders from Sigatoka, Nadi and Lautoka. We also published a statement 
on the Emerging Leaders Forum 9 programme conducted for the first time ever for young women 
participants from within the Navua and Sigatoka corridor as part of plans to diversify the programme. 

l	 Disturbing incidences of sentence reduction for serial rapists. This was a finding of our analysis of Sexual 
Violence Against Women and Girls and Rape Case Analysis 2022 published in April, where out of the total 

	 108 cases finalised in the Fiji High Courts last year, a discount was 
	 given by the courts for being a “first offender” in 2 out of 3 cases 
	 where the perpetrator committed multiple offending. 

l	 An intergenerational panel organised in late May shared experiences during the Pacific Menstrual Health 
Network  #LetsTalkPeriods festival, which for the first time ever was 
hosted by Deaf girls from Gospel School of the Deaf, for girls from 
the western division that participated in the 3rd GIRLS Forum and 
their friends. The programme highlighted the need for more open 
conversations around menstruation to address issues with women and 
girls’ reproductive and sexual health.

l	 Encouraging more women to apply for Board of Directors in state 
owned enterprises. FWRM had released an updated research on 
the issue and found that women’s participation on state boards and 
commissions had worsened slightly overall despite promises made by 
the Coalition government to strongly promote women’s rights. 
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	 The research, published in June revealed that 
women’s representation on boards remains 
stagnant at 20%, in fact slightly worsening 
from 21% in 2020. 

 l	 In June, FWRM organised the first ever Regional Feminist 
Learning Convening in Pacific Harbour successfully training 
fourteen amazing feminists, activists, human rights defenders, 
community trainers, legal practitioners and counsellors from 
around six Pacific Small Islands Developing States (PSIDS).

l	 FWRM also spoke out against the 
discriminative treatment of our national 
women rugby players in June. 

	 This after social media posts by team members revealed the depth of the discrimination the women 
experienced from the Fiji Rugby Union in relation to delays in their payments and overall treatment.

l	 The recurring issue of nurses not being paid their dues. This has been a constant challenge for nurses and 
midwives. In June, FWRM once again spoke out against the health ministry’s lack of efforts in ensuring 
that our nurses get paid fairly for the work they do. It has been several years now since nurses and 
midwives have had a pay increase with many leaving the profession because their salaries have not 
changed, combined with the stress, fatigue and lack of compensation. 

II. As a member of the NGOCHR, we issued a total of 12 statements on human rights issues that included the 
following:

l	 In September, 2022, the NGOCHR published a solidarity statement for the women of Iran and women’s 
human rights defenders that faced horrific attacks for not complying with the country’s strict laws on 
women’s dress. The coalition was appalled and saddened by the gruesome abuse and unlawful custody 
of Mahsa Amini by the Iranian morality police in the same month. 

l	 An urgent call was made in October for increased effort to curb 
the violence in Suva streets. In the same month, the Coalition 
also published a statement on reports of missing persons.

l	 The Coalition called out political parties on the campaign trail for 
using racial fear mongering tactics to sway voters. 

	 In November, we also called for free and fair 
elections as Fiji prepared to vote in the 2022 

general elections held in December.  

l	 In December, the Coalition acknowledged the elections process 
and congratulated the new government elected by the people. 

l	 In January this year, the Coalition urged 
political parties to focus on jointly rebuilding 
and constructively helping all Fijians move 
towards a Fiji that is genuinely free, respects 
human rights and practises the principles of a 
true and genuine democracy.

l	 Despite the excitement of a new democratically elected coalition 
government, the NGOCHR continues to call out against violations 
of human rights. 

	 In February, a press statement was published 
calling out the Police for unlawful prolonged 
detainment of Fijians for their social media 
posts and urged the authorities to do better. 
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l	 In June, we called for greater accountability from the Fiji Rugby Union and transparent public enquiry 
into the issue of equity in gender and sports in Fiji, and more broadly into overall conditions for women in 
sports at all levels after social media reports of poor treatment of our national women rugby players. 

 
III. 	 In August 2022, the We Rise Coalition, of which FWRM is a member, 

published a statement in solidarity with the women of Papua New Guinea 
urging for an end to the escalated violence and election related deaths, 
many of whom were women. 

IV. FWRM also contributed to press statements with other civil society organisations that included the following:

l	 The opening and closing of the amazing 3rd Pacific Feminist Forum 
in May, a culmination of eleven National Feminist Forums and a 
gathering of more than 150 women’s human rights defenders and 
human rights activists from around the Pacific region in Fiji. 

 l	 Immediately after the 3rd PFF, we also shared the statement on the 
Women Deliver programme.

  

FWRM  13

NGOCHR 12

CSO Alliance  1

We Rise  0

Joint PRs with Other CSOs  3

Total 29

The following table shows the increase in followers compared to the previous financial year. 
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The FWRM communications team also manages the following pages on Facebook: 

FWRM also has a YouTube channel with 223 subscribers. 
The channel is a collection of videos developed by FWRM through its different programmes and projects.

 
 

FWRM’s website has also grown in terms of the number of users 
visiting specific pages over the year. Compared to the previous 
financial year, page views significantly increased for each month 

this year.  

There were 990 views for the most
viewed page 

compared to last year’s where we reached a total of 957 views
for the most viewed page.

Fiji Women’s 
Rights 

Movement 

17,791 
followers 

Pacific 
Feminist
Forum

8,066 
followers 

Fiji Voices
During
Covid

477 
followers 

Fiji 
Women’s 

Forum 

570 
followers 

Fiji Young 
Women’s 

Forum

2,900
followers 

www. fwrm.org.fj
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Trustees and Board

TRUSTEES

No Name

1 Florence Fenton

2 Helen Tavola Dr.

3 Neelesh Gounder Dr.

GOVERNANCE BOARD

No Name 

1 Makereta Waqavonovono

2  Finau Soqo

3  Adarshani Vikash

4 Akanisi Nabalarua

5  Ashlyn Sheena Lal

6  Daina Buresova (Co-opted July 2023)

7  Anna Cowley

8  Liliwaimanu Vuiyasawa

9  Judy Compain (Co-opted July 2023)

10  Imrana Jalal
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Teams Executive Director

and Communications

Team

Finance and 

Administration

Team

Intergenerational 

Women in Leadership 

Team

Gender and 

Transitional Justice 

Team

Management 

Team

Executive Director

Nalini Singh

Team Leader

• Nirmal Prasad 

• Sheetal Prasad 

(Since June, 2023)

Team Leader

• Losana Tuiraviravi 

• Emeli Anise (Since

 September, 2022)

Team Leader

Laisa Bulatale  

Programme 

Teams

Communications

Team

Communications 

Officer

Serelisoni 

Moceica

Communications 

Support Officer

Mere Satakala

Interns

• Merrin Lalonde 

(June – August, 

2023)

• Holland Barker 

(July – September,

 2023)

Finance Officer

Poonam Prasad

Executive Officer

Mala Burman 

Administrative & 

Programme 

Assistant

Georgina Young

Programme Officer

 -GIRLS

Sanjeshni Reddy

Programme Officer – 

Young Women
l Mamta Chand 
l Dorrin Irvin (Since

 October, 2022)

Programme Officer – 

Forums

Timaima 

Qereqeretabua

3rd Pacific Feminist 

Forum Project Officer

Lillian Delana

3rd Pacific Feminist 

Forum Project Support 

Officer

Leanda Gonevinaka

Interns

• Raksha Pillay 

(October – December, 

2022)

• Phoebe Nadenbousch

 (October – December, 

2022)

Human Rights

Training Officer 

Ala – Cassandra 

Singh

(since Sept 2022)

Human Rights 

Training Officer

Shivana Singh

Legal Rights 

Officer

Bernice Lata

Research Officer

Shayal Nand

l	 Nirmal Prasad resigned in May, 2023
l	 Losana Tuiraviravi resigned in August, 2022
l	 Poonam Prasad resigned in April, 2023
l	 Mamta Chand resigned in September, 2022

Management and Staff   
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Annual Report Team
The FWRM Annual Report is produced through
collaboration between the FWRM staff and the
Governance Board. The development and 
coordination of the Annual Report July 2022 - June 
2023 was led by the Annual Report Committee which 
included staff below:

Communications Officer
Serelisoni Moceica

Communications Support Officer
Mere Satakala

Team Leader Gender and 
Transitional Justice Programme 
Laisa Bulatale

Programmes Officer - Forums
Timaima Qereqeretabua

Administrative & Programme Assistant 
Georgina Ann Young

Interns
Holland Barker & Merrin Lalonde

Graphic Designer
Verdine Lee of Pixel Perfect Ltd

Copy Editor - Copy Editor
Rochelle Jones

The Annual Report is available on our website: 
www.fwrm.org.fj
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