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Committee, FWRM Staff and Governance Board.

The production and coordination of the Annual Report
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Communications Support Officer Mere Satakala, Finance
Officer Poonam Prasad, Legal Rights Officer Bernice Lata
and Young Women’s Programme Officer, Mamta Chand
with guidance from the Executive Director, Nalini Singh.
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FWRM'’s Annual Report 2020-2021 is available on our
website: www.fwrm.org. fj

P: (679) 331 3156
F: (679) 331 3466
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@fwrm1
o www.youtube.com/user/FWRM2011

@ https://www.linkedin.com/company/fiji-
women%27s-rights-movement

The Fiji Women’s Rights Movement (FWRM), established
in 1986, is a multi-ethnic and multi-cultural non-
governmental organisation committed to removing

all forms of discrimination against women through
institutional reform and attitudinal change.

» To publicly address all issues affecting women’s human
rights, status and opportunity within Fiji.

» To advocate forimproved policy and legislation on
issues affecting women’s rights.

» To promote equal access to services by women and
equal opportunity through appropriate enabling actions.

* To ensure FWRM remains a well-managed and
sustainable organisation, giving leadership
opportunities to women, networking and sharing
experiences with others in the Pacific and
internationally.

» Democratisation
* Policy, Structural and Institutional Transformation
 Intergenerational Leadership

» Organisational Strengthening
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To achieve its mandate, FWRM’s work is carried out through the programme teams: Gender and Transitional
Justice programme team (GTJ) , Intergenerational Women in Leadership Programme team (IWLP),
Communications Team, Finance and Administration Management (FAM) team and the Management Team.

Programme
Teams

Management
team

Programme
Team staff

Executive Director
Nalini Singh

Communications team
Communications Officer
Maryann Lockington
(resigned)

Serelisoni Moceica
(transitioned to CO position in
April, 2021)

Communications Support
Officer

Serelisoni Moceica (transi-
tioned to CO in April, 2021)
Mere Satakala (joined April,
2021)

Finance and Admin-
istration team

Team Leader- Finance
and Administration
Rakesh Prasad

Finance Officer
Poonam Prasad
Administrative
Assistant

Litiana Radinitoga
(transitioned to
relieving GIRLS Support
Officer May 2021)
Relieving
Administrative
Assistant

Shelly Chand
Programme Support
Officer

Dorrin Irvin

Intergenerational Women in
Leadership Programme team

Team Leader- Intergenerational

Women in Leadership Programme

Losana Tuiraviravi

Programme Officer- GIRLS
Emeli Anise

Programme Officer- Young
Women

Mamta Chand

GIRLS Support Officer
Daiana Taoba
Programme Officer- The Fiji
Women'’s Forum

Losana Tuiraviravi

Gender and Transitional
Justice Programme team

Team Leader - Gender and
Transitional Justice

Kris Prasad

Artika Singh (resigned)

Human Rights Training Officer
Kris Prasad (resigned
August, 2020)

Human Rights Training Officer
Joeli Bili (joined December,
2020)
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September, 2020)
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Bernice Lata

Legal Intern

Shayal Nand
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Message from the

FWRM Governance Board Chair

v

Congratulations on your 35th year
FWRM!

Despite a year of many challenges FWRM continues
to make its mark with diverse activities and a busy work
program, thanks to the strong and stable leadership of the
Executive Director (ED), Nalini Singh, the hardworking staff
and the guidance provided by the Governance Board (GB).

From a governance level, we successfully reviewed
and amended the provisions of the FWRM Constitution
(Constitution) that needed clarity and alignment with Good
Governance principles as it relates to an NGO Board and
Management and between the Constitution and current
FWRM policies and practices.

There was no change to the composition of the GB but
terms of members have reverted to the previous two
consecutive terms or total of six years of service. In line
with our Constitution, our Trustees will now serve two
consecutive terms or a total of 10 years, with approval from
the membership for the second term. Due to the pandemic
and challenging work environment, the GB met virtually
when necessary and managed four out of the six GB
meetings mandated under the Constitution for the reporting
period. The restrictions in movements and lockdown in
the early part of 2021 also resulted in the cancellation of a
planned out of Suva retreat and meeting for GB membersin
May, 2021. This was most unfortunate but a similar meeting
is planned for a time when travel is deemed safer.

Nevertheless, the ED and her management team provided
regular online reports on FWRM work and activities to
the GB members throughout the period. This included
the program undertaken by FWRM under its 4 pillars with
additional work on more currentissues such as theresearch
on gender diversity and equality on Fiji government
boards and participation in the Fiji CSO Alliance for
COVID-19 Humanitarian Response. These activities are
well documented in the ED’s reflections for the year and
individual reports by staff members.

The second wave of the COVID-19 pandemic signaled
a more critical period for all, directly affecting the more
populous central division of Viti Levu and taking its toll on
some of the work we do. But the team at FWRM was able to
endure and adapt to the changing work requirements and
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worked from home during the third quarter of the reporting
period.

My appreciation goes to the ED and FWRM staff for their
hard work during the reporting period and for an impressive
work program during these difficult times. Adapting to
a new work environment during the second wave of the
pandemic with mounting health and other unknown risks
was not easy. It took its toll on some but full credits go to the
ED for remaining steadfast during this period.

| also thank my fellow colleagues: Eseta Nadakuitavuki,
ShradhaSharma, AnnaCowley, SheenaLal, LiliVuiyasawa,
Dr Natasha Khan, Neomai Maravuakula, Virisila Buadromo
and Imrana Jalal in the Governance Board for their support
and volunteering their busy time to contribute to the work of
the organization during this period. | look forward to another
exciting year of work and activities with FWRM.

In solidarity,
Pe-}:?n Usnion) en

Makereta Wagavonovono

Adapting to
a new work

environment
during the
second wave of
the pandemic

with mounting
health and other
unknown risks
was not easy. It
took its toll on
some but full
credits go to the
ED for remaining
steadfast during
this period.
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Message from the

FWRM Executive Director

Greetings from the Fiji Women’s Rights
Movement!

This past year, July 2020 to June 2021, has been pivotal as
FWRM marked its 35" anniversary. Also pivotal in the sense
that the organization changed and adapted new strategies in
the midst of lockdowns and restrictions caused by the second
wave of the COVID-19 pandemic. Lessons learnt from 2020
were the building blocks to formulating and undertaking virtual
work modality as staff had to work from home during the
latter part of the year. Coalitions and alliances were fostered
between FWRM and other organisations to listen to the
voices and meet the needs of the vulnerable during COVID-19
restrictions.

The year was not easy but the work of FWRM continued and
progressed despite the challenges.

The year that was:

COVID-19 Response

The FWRM team continued to document diverse women
and girls’ experiences for advocacy and awareness raising
during the COVID pandemic. A Rapid Assessment Impact
of the Pandemic on Young Women and Girls in Fiji was done.
Building on from this, FWRM organized a 3-day National
Young Women'’s Learning Exchange Event with diverse young
women from across Fiji including Fiji National University
students and participants from the Fiji Association of the Deaf
(FAD). Other reports published included An Assessment
on Women’s Access to Justice during COVID-19, Fijian
Women’s Access to Justice during COVID-19 — What women
are saying, and Fijian Women’s Economic Status during
COVID-19 - Telling her story. All reports were launched at a
panel event titled #HerCOVIDStory. Recommendations from
the research were used to restrategise FWRM projects. Many
partners and stakeholders have recognized FWRM'’s work
and we were invited to a number of online events to present
these findings.

A fact sheet on social protection in Fiji highlighting the urgent
need for stronger and wide-ranging social protection policies
and programmes was published. Subsequently, FWRM
was invited to present at a webinar organised by Australia’s
Department of Foreign Affairs and Trade. FWRM forwarded a
submission for the national budget based on the information
we have and put out a gender analysis once the budget was
approved.
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When vaccination for COVID-19 became mandatory, we
noted a low uptake from women and quickly implemented
anonline survey to find out the perceptions of Fijian women
on the vaccines. The survey found high hesitancy towards
the vaccine, more reliance on traditional medicines and
information breakdown that needed to be addressed. The
results were shared with the Ministry of Health officials,
who found the findings informative.

As part of the Fiji CSO Alliance for COVID-19 Humanitarian
Response, FWRM continued supporting the Alliance
members with donations, regular e-newsletters, press
releases and solidarity. In August, the COVID-19 CSO
Alliance Humanitarian Response Centre was opened in
Nadi to streamline services for families severely impacted
by the pandemic.

Other Significant Research

A key research highlight was the publication of findings on
gender diversity and equality for Fiji Government controlled
boards. The research found that women comprise only 21
percent of all 192 board members across 38 Government-
controlled organisations, Stated Owned Enterprises
(SOEs), commercial, non-commercial, and corporate
entities with Boards. The report concluded that there was
stark under representation of women and more work is
needed to ensure that women are better represented. The
report generated media headlines when it was released.

FWRM marked the 30th anniversary of the International
Day of Older Persons with the launch of the Ageing
Women & Poverty in Fiji: A Preliminary Review of Global
to National Commitments report. The Ministry of Women,
Children and Poverty Alleviation commended this work as
it was in time for the review of the national ageing policy.

FWRM'’s Flagship Programmes

The seventh cohort of the Emerging Leaders Forum (ELF)
programme was launched in September 2020 after a lapse
of several years. The sessions were conducted using the
new ELF toolkit. After their graduation, we then welcomed
the eighth group of young women into the programme,
which for the first time consists entirely of the western
division. The ELF 8 sessions took on a virtual modality to
adjust to the restrictions placed on movement due to the
COVID-19 pandemic.

The Grow.Inspire.Relate.Lead.Succeed (GIRLS)
Programme welcomed a new group of ten girls who are
from Suva’s informal settlements. This again is part of
taking our flagship programmes to other areas of Fiji with
the hope to create a cadre of empowered adolescent girls
that have agency over their own issues.
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We have been excited to see greater collaboration between
the GIRLS and ELF programme such as the highly
successful webinars under the Ask, Listen & Act Webinar
Series.

Joining the flagship programmes was an exciting initiative
called the Paying it Forward mentoring programme (PiF-M)
for mid-career women to help advance them in their work
and life. This year long initiative launched on International
Women’s Day had a lot of interest from women who applied
for a placement.

Expanding Our Reach and Partnerships

A new partnership with the Fiji Women Lawyers Association
was formulated and a number of panels were organized
in collaboration. For the first time ever and as part of its
Memorandum of Understanding with FAD, the FWRM
GIRLS Programme now includes deaf and hard of hearing
girls from Hilton Special School and Gospel School of the
Deaf.

Our flagship event for International Women’s Day
commemorating the Women’s Global Strike saw for the
first time the participation of more than 15 women’s groups,
civil society organisations, and hundreds of human rights
advocates and women from our networks at Suva’s Sukuna
Park. They all participated in the “If Women Stop, the World
Stops” concert where Fiji’'s prominent women musicians
provided entertainment throughout the symbolic strike
event.

The We Rise Coalition welcomed new members — Samoa’s
Brown Girl Woke, Talitha Project of Tonga, Sista in Vanuatu
and Voice for Change in Jiwaka, Papua New Guinea. The
Fiji Young Women’s Forum signed its Terms of Reference
and welcomed House of Colours from Labasa to join ELFA
and FemLINK as co-convenors.

FWRM'’s Increasing Recoghnition as
Technical Experts

This year, FWRM commended the Fiji Government for their
commitment towards the development of the Fiji National
Action Plan (NAP) to Prevent Violence against Women
and Girls (VAWG) and joined the effort. FWRM is part of
the Technical Working Group for NAP.

The Gender Transformative Institutional Capacity
development (ICD) Initiative facilitated by Fiji's Ministry
of Women, Children& Poverty Alleviation was officially
launched in January. FWRM is a technical partner for the
ICD Initiative.



Incredible things are achieved with teamwork

and solidarity as well as continuous learning
from our challenges.

Working Collectively for the Promotion
and Protection of Human Rights and
Democracy

In October, Fiji marked its 50" independence anniversary.
FWRM as part of the NGO Coalition on Human Rights
(NGOCHR) organised two panels reflecting on the nation’s
state of democracy and state of human rights. Human
rights activists and members of the NGOCHR were invited
to share their journeys and experiences. The Fiji Women’s
Forum organised a panel titled Where are the Women
Now? Women in 50 Years. It was great to hear women from
different sectors discussing their contributions.

The Government proposed a Police Bill 2020 to which
FWRM and NGOCHR raised their concerns at the
additional powers the proposed bill provided the Police
and the disregard of due process. The NGOCHR urged
people to attend public consultations on the draft bill. After
protest from the Coalition and others, the proposed bill was
scrapped.

Online Presence

Our social media platforms recorded substantial growth in
audience for the year. The increasing popularity on social
mediais a continued goal from our 5- year communications
strategy that concludes in 2021. We capitalized on this
by implementing a number of social media awareness
campaigns such as access to justice, sexual harassment
and menstrual hygiene.

Internal Wellness and Processes

The FWRM team had a much needed wellness retreat in
late February. It was soon after this that the team had to
work from home and switched to virtual modes of checking
in on each other and holding in-house sessions on finance
processes, sexual harassment, gender equality, disability
and social inclusion (GEDSI), violence against women
and children, causes and prevention including a review of
the Fiji NAP to Prevent VAWG, and global processes and

commitments. These sessions were led by FWRM staff
and became a part of our team workplan during the work
from home period.

Onwards to 2022

FWRM celebrates another zero issue audit as we continue
strengthening finance and operational processes. Lessons
learnt from the last working from home period has us
successfully transitioning to virtual means of work with our
own programmes with a lot of help from new IT applications
and programmes.

We acknowledge the dedication and commitment of the
FWRM staff and interns, members of the Governance
Board, trustees, donors, friends and supporters of the
organisation for the achievements during the year. We also
appreciate the continued support of our membership and
partners across Fiji.

Wethankourdonors who were kind enough to acknowledge
our revised plans and allowed for changes in our activities.
We specially thank our Governance Board for the continued
guidance through the challenges faced in the year.

Incredible things are achieved with teamwork and solidarity
as well as continuous learning from our challenges. The
team looks forward to another year of work and exciting
projects coming up.

We invite you all to read our Annual Report and look forward
to hearing your comments and also to your continued

support.

In solidarity,

Nalini Singh
Executive Director
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FWRM’s work is under four Pillars;

* Democratisation

* Policy, Structural and Institutional Transformation
* Intergenerational Leadership

* Organisational Strengthening
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Towards achieving the overall vision:

The Fiji Women’s:Rights Movement vision is for the women of Fiji to be free
from all forms of discrimination, have equal access to opportunities and to live
in a healthy.environment where the principles of feminism, democracy, good
governance, multiculturalism and human rights prevalil.
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Our Year in Review

e ©) e 7 e )

e Submission on Ratification

of Optional Protocol to the
Convention on the Rights

of the Child on the Sale Of
Children,Prostitution and Child
Pornography

e (Consolidated Submission on

the Trademarks Bill,Designs
Bill and Investments Bill of
2020

e (Consolidated Submission on

the Electoral (Amendment)
Bill, Electoral (Registration of
Voters) (Amendment) Bill and
Political Parties (Registration,
Conduct, Funding and
Disclosures) (Amendment) Bill
of 2020

e Submission on the National

0

(in)
o

Budget 2021-2022

e 1 GIRLS Cross Sensitisation
Workshop for Fiji Association
of the Deaf

¢ 1 GIRLS workshop for Duty
Bearers

¢ 3 GIRLS Retreats

e 3divisional workshops for
young women's experiences
during COVID-19

e 1 Continuing Legal Education
(CLE) workshop with Fiji
Women Lawyers Association
(FWLA)

e 1 GEDSI Community
Information Session for APTC

* 5 NAP consultative sessions -

FWRM part of NAP team

® 4 Access to Justice
Information Sessions

¢ 13 Emerging Leaders Forum 7
& 8 sessions

Social Media:

2019-2020

6,229 followers
1,032 followers

11,000 foIIowers»

1,691 followers »
124 subscribers Il

Social Media:

e Thursday in Black: July 2, 2020 to date

2020-2021
14,552 followers

7,031 followers
1, 035 followers
3,500 followers

186 subscribers

e 1 National Learning Exchange
Event for young women

e 2 wehinars under the Ask,
Listen & Act series

e #HerCOVIDStory panel event

® Domestic Violence amidst
COVID-19: The Role of Legal
Practitioners in partnership
with FWLA

e 2 panels - ‘State of
Democracy’ & ‘Human Rights
Journeys - Our Stories’
marking Fiji's Independence
organised under the NGO
Coalition on Human Rights
(NGOCHR)

e |f Women Stop, the World
Stops concert on International
Women's Day, 2021

e |aunch of Paying it Forward
Mentorship Programme

e Fiji Young Women's Forum
welcomes new co-convener,
House of Colours

e \We Rise Coalition organised
side event at 14th Triennial
Conference of Pacific Women

e ELF 7 Graduation
* | webinar on Menstrual
Hygiene Day

o ELF 8 programme -young
women from the western
division

Research &
Assessments

e Fijian Women's Economic
Status During COVID-19

e Fijian Women's Access to
Justice During COVID-19

e Ageing Women and Poverty
in Fiji - A Preliminary Review
of Global to National
Commitments

e Sexual Violence Against
\Women and Girls Rape Case
Analysis 2020

® Rapid Assessment: Fijian
Women's Perceptions of
COVID-19 Vaccines

* Rapid Assessment Impact
of the Pandemic on Young
\Women and Girls in Fiji.

e National Budget 2021-2022
Analysis

e 1 Fact Sheet on Social
Protection in Fiji

e Gender Equality, Diversity and
Inclusion - Leadership in Fiji
Government Controlled Boards

e 14 FWRM Press Releases
e 15 NGOCHR Press Releases
e 2 Joint Press Releases

e 2 CSQ Alliance for COVID-19
Humanitarian Response;

Other PRs are released by Fiji Women'’s
Crisis Centre

e Sexual Violence against Women and Girls
Rape Case Analysis 2019: July 6, 2020

e This Rapid Assessment Paper on Young
Women and Girls in Fiji presents the
perspectives of young women and girls on
the impact of COVID-19 on their lives: July
16, 2020 - May 6, 2021

e Fiji CSO Alliance for COVID-19
Humanitarian Response to capture and
amplify voices of communities, families
and people impacted by COVID-19: July
24, 2021

e Exploring the new modes of learning in
times of crisis: August 19, 2020 - August
4,2020

e Research on Women's Representation on

Goverance Boards in Fiji: September 23,
2020

e FWRM's ‘Assessment of Women's

Access to Justice in Fiji during COVID-19

Pandemic: September 28, 2020
e Human Rights Day: December 10, 2020

e International Day of Women and Girls in
Science: February 11, 2021

e Fiji National Action Plan to Prevent
Violence Against Women and Girls
(2021-2026):
February 16,
2021

e Menstrual
Hygiene Day: —
May 28,2021 | Wi

¢ |nternational |
Women's Day
(Concert in
Solidarity with

o All FWRM news E&E e
(including joining  The Fiji Times
statements and
partnerships)
featured 151
times on both gl
national and [ ——
international GEI‘!dEI" gﬂp
media, an on boards =
average of 13
times per month. o=

e

Women's Global Strike): March 8, 2021
e COVID 19 updates: April 20, 2021 to date

e Sexual Harassment Awareness and
PreventionTraining: May 6, 2021 - to date

e \Women in Fiji and the COVID 19
Vaccination: June 2,2021
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FWRM - 35 years of Insisting,
Persisting, Resisting, Existing
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1986 202 \/c A ps OF
BALANCING THE SCALES

FIJI WOMEN'S RIGHTS MOVEMENT

2021 marks 35 years since FWRM
was founded: a multi-ethnic, feminist,

legislative reform  organisation
dedicated to removing all forms of
discrimination against women and
girls. It is a critical time to reflect and
pay tribute to the work undertaken
by FWRM in the recognition and
protection of the rights of women and
girls in the country and the region.

> YEARS
BALANCING THE SCALES
[EUIWOMEN:SIRIGHTSIMOVEMENT)

This year, Fiji also faced the brunt We continue to:
of the second wave of COVID-19.
Hundreds of lives have been lost
to the pandemic and many are
still financially reeling from loss of

employment and income. Due to

these circumstances, pre-planned

celebrations marking the 35th

Anniversary have been postponed. For all Women's & Girls’
However, the organisation has Human Rights

marked the occasion in the following

ways:

« FWRM updated logo - The logo .
has been redesigned to mark
35 years of Insisting, Persisting,
Resisting and Existing.

FWRM banner - A new banner
has also been produced for the
organisation and was printed early
this year.

FIJI WOMEN’S RIGHTS MOVEMENT « ANNUAL REPORT -

~ Apart

from other planned
merchandise, the Working Group for
the 35th Anniversary celebrations
is currently producing the following
publications which will be launched
soon.

+ FWRM Herstory - an updated
Herstory publication that
incorporates all achievements
and milestones from 2011 to date.
The current publication covers
the establishment of FWRM until
2011.

* Balance Bumper Edition - with
the theme ‘FWRM: 35 years of
Balancing the Scales’, the issue
will reflect on the work of ‘the
FWRM and partners: women’s
human rights defenders and
advocates: and other social justice
groups and feminists that have
contributed in different capacities
to the overall work of the FWRM.

Since its inception in 1986, FWRM
holds true to the vision for elimination
all forms of discrimination against
women and girls through its activities,
events, campaigns. We are indebted
to the many women'’s rights groups,
civil society organisations, state
branches, donors and other partners
who have collaborated with us over
the decades to ensure the work
towards the vision continues.

Today, FWRM’s mandate is carried
out through the programme teams
- Gender and Transitional Justice
programme team, Intergenerational
Women in Leadership programme
team, Communications team,
Finance and Administration
Management team and the
Management team.

JULY 2020 - JUNE 2021



About This Report

The FWRM Annual Report July 2020 - June 2021 narrates
the achievements, activities, lessons learnt and the
impact of the work of the organisation this past year. Work
that continued and re-strategised to cope with changing
demands and urgent needs as the country reeled from the
impact of the second wave of COVID-19.

Amidst the changing programmes and evolving work,
FWRM staff led their activities through a hybrid modality
of work - working from the office at the earlier part of this
reporting period and switching to virtual work from their
homes as restrictions of movement were enforced as a
result of the high communal transmission of COVID-19.

In June, 2021, FWRM marked its 35th anniversary of
insisting, persisting, resisting and existing to balance the
scales of gender equality since 1986. As public events
were still banned, the organisation decided to mark the
occasion by designing new updated logos and banners.
The organisation from its humble beginnings in 1986,
and now 35 years later, is one of the leading women’s
organisations in the country and whose work is recognised
as well regionally and internationally. We acknowledge our

founders, friends and supporters, our membership, donors
and partners, current and former staff that have supported
and contributed towards the growth of the herstory of
FWRM.

This Annual Report report highlights the work undertaken

on the different thematic areas and under the four pillars

that are the foundation of all our programmes and projects

within the reporting period and includes the following:

» Significant research on representation of women on
boards and COVID-19 impacts

*  Work on COVID-19 analysis, humanitarian support and
partnerships

* New co-conveners for the Fiji Young Women’s Forum

* New partners for the We Rise Coalition

* The launch of the new mentorship programme - Paying
it Forward

* Media releases on urgent issues, coverage and social
media growth and more.

We present to you the FWRM Annual Report July 2020 -
June 2021.
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Continuing Work Through

COVID-19

The second wave of COVID-19 swept through the country
in early 2021. The government imposed lockdown and
movement restrictions from April between all divisions
which meant thousands of Fijian citizens were left without
employment and no steady income and faced also with the
devastation of the impact of Tropical Cyclones Yasa and
Ana, times were becoming increasingly hard for Fijians.

FWRM and other like-minded civil society organisations
and women'’s groups who had formed the Fiji CSO Alliance
for COVID-19 Humanitarian Response continued to keep
a tab on government response or the lack of it towards
the majority of people who were largely impacted by the
restrictions and those whose communities had been
destroyed by the cyclones. The Alliance also organised
to provide humanitarian assistance to communities who
were largely impacted by the pandemic and the tropical
cyclones.

Fiji CSO Alliance for COVID-19
Humanitarian Response

Humanitarian Relief Assistance

Sub-grants were provided to non-governmental
organisations including members of the Fiji CSO
Alliance for COVID-19 Humanitarian Response from the
Australian Humanitarian Grant through the Fiji Women’s
Fund, and the UN Women Access to Justice programme
funds which were redirected to humanitarian relief after
gaining approvals from donors. More than $57,275.00
was sub-granted through the two relief funds to different
organisations for humanitarian purposes. FWRM staff also
contributed their unused gym and medical benefits

Atotal of 959 peopleinclusive of women, children, members
of the LGBTQI community together with women living with
disabilities received support through these funds.

The types of assistance rendered included:

« Grocery & hygiene packs

» Phone and internet vouchers for volunteer counsellors

» Food vouchers

» Multipurpose cash for immediate needs based on the
food basket criteria amount by the Ministry of Women,
Ministry of Agriculture and Fiji Cash Working Group.

» Access to justice pathways were also disseminated
where information sheets were added to the hygiene
packs to address the issue of violence against women
increasing during and post disasters.

Through this activity, FWRM worked with members of the
CSO Alliance for COVID-19 Humanitarian Support. This
strengthened the relationship between members of the
Alliance and also other community based organisations.
With FWRM taking the responsibility of getting the funds
and reporting on it, this has made it easier for other partners
involved to focus on their frontline humanitarian response
work.

The challenges experienced during this work is the
exposure of those working on the ground to COVID-19 as
there was high transmission during this period. The other
significant challenge is the need for capacity development
with partners, especially in reference to adherence to
FWRM’s financial processes and the compilation of
relevant data.
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COVID-19 Humanitarian Relief Assistance Funding

FWRM project

Beneficiary Partner Org

Distribution Area and

Community Description

Total
Amount
Donated

1 Improved Women and Girls UN Women Building Innate Resilience Provide families with $60 food | $2000
in Community’'s Knowledge Through Hearts Fiji- existing vouchers as relief assistance
on the Pathways to Access A2J project partner during prolonged lockdown in
to Justice and Services Lautoka area due to COVID.
to Family Law and Ending
Violence Against Women
2 Improved Women and Girls UN Women Youth Champs 4 Mental Phone and internet vouchers for | $750
in Community’s Knowledge Health)- existing A2J project volunteer counsellors at $15.00
on the Pathways to Access partner x 4 staff x 12 weeks
to Justice and Services
to Family Law and Ending
Violence Against Women
3 Improved Women and Girls UN Women Adventist Development and Multipurpose cash x 55 people | $3,500
in Community's Knowledge Relief Agency (ADRA)- existing | at $50 each + Administration,
on the Pathways to Access A2J project partner Travel and Communication
to Justice and Services Costs
to Family Law and Ending
Violence Against Women
4 Movement Building and Fiji Women's Fund- Model Town Charitable Trusts — | Grocery Voucher $10,000
Resilient Grants Funds raised for CSO | Koroipita
Alliance
5 Movement Building and Fiji Women'’s Western Council of Special & Supplies for Schools $2,000
Resilient Grants Fundraised for CSO Inclusive Network
Alliance
6 Movement Building and Fiji Women'’s femLINK Pacific Grocery and agricultural $4,000
Resilient Grants Fundraised for CSO supplies
Alliance
7 Movement Building and Fiji Women's Foundation for Rural Integrated | Supplies for young women, $10,000
Resilient Grants Fundraised for CSO Enterprises & Development women and elderly people
Alliance (FRIEND Fiji)
8 Movement Building and Fiji Women's Rainbow Pride Foundation Grocery Vouchers $5,000
Resilient Grants Fundraised for CSO
Alliance
9 GIRLS Exist Project ANCP Mama Ashy Project- they help | Providing support to affected $4,625
the project with the GIRLS 4 families in the Lami settlements
cohort who are from the Lami and communities. Support for
settlement area. 30 families with food vouchers
worth $150.
10 | WeRise 3 DFAT FRIEND Fiji Provide support to FRIEND who | $10,000
is assisting families directly
affected by COVID-19 crisis in
the Western Division.
11 | Security and Wellbeing Grant | Urgent Action Fund- | Ovalau DCOSS — special Providing 150-200 menstrual $2.400
Asia and the Pacific request was received for this hygiene kits for 11 villages of
assistance Moturiki and Yanuca Islands in
the Province of Lomaiviti
12 | GIRLS Arise Pacific Women (TBC) | Lagilagi Relief Campaign- part | Distribution of menstrual $1,000
of the Menstrual Hygiene Day hygiene packs to the Central
event communities
13 Reproductive & Family Health Assisting the organisation $1,000
Association of Fiji-part of the with distribution of menstrual
Menstrual Hygiene Day event hygiene kit to its constituents
14 Alliance for Future Generations | Assisting the network with $1,000
Fiji- part of the Menstrual distribution of menstrual
Hygiene Day event hygiene kits to the constituents
in the Naitasiri communities

16
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This adjustment was made as a result of looking into the
concerns and needs of respective partner organisations
with the change in circumstances due to the present
COVID-19 situation, and in recognition of them directly
providing community support having to work with limited
resources and finances.

Opening of the COVID-19 Humanitarian
Response Centre

In August 2020, the Fiji, the Fiji CSO Alliance for COVID-19
Humanitarian Response opened the new “COVID-19 CSO
Alliance Humanitarian Response Centre,” in partnership
with TISI Sangam, Foundation for Rural Integrated
Enterprises and Development and the Fiji Women’s Crisis
Centre.

Since the emergence of COVID-19 into the country,
CSO partners, organisations and diverse groups from
across different sectors have been working together to
provide humanitarian support for different families and
communities across Fiji. The new Centre in Nadi was set
up to better streamline these efforts for communities in the
Western Division. Food rations and seedlings are being
distributed through the Centre and other services such as
counselling, legal services and training are being facilitated
to families severely impacted by the- COVID-19 pandemic.

Research and Analysis

With Fiji recording its very first case
of COVID-19 in March 2020 the
team at the FWRM had to realign its
programs to reflect lived realities for
many women at the grassroots level.
This included attempts to carry out
rapid research to identify challenges
that COVID-19 posed to pre-existing
issues such as women’s economic
empowerment and access to justice.
Given that women’s access to justice
and economic status tends to further
deteriorate during crisis situations,
whereby violence is experienced
at higher rates due to the nature of
crisis situations, the two research
were crucial in understanding the
immediate lived realities of Fijian
women in crisis times. The two
research conducted were Women'’s
Economic Status and Women’s
Access to Justice during COVID-19 response period

1o identify

Fijian Women’s Economic Status
during COVID-19

The rapid research titled Fijian Women’s Economic Status
during COVID-19 sought iCi
of the COVID-19
pandemic on Fijian
women. The research
team conducted two
surveys targeting
the Western and
Central divisions. A
key reason why the
research team had
chosen to focus on
conducting surveys in
the Western Division
was due to the fact
that the majority of
the tourism sector is
based in the Western
area.

- Telling her story

Additionally, the surveys were also conducted in the Central
Division to provide a comparative analysis of the economic
impact on the pandemic of women in the Western and
Central divisions.

The preliminary assessment on Fijian women’s economic
status during the COVID-19 pandemic was carried out

FIJI WOMEN’S RIGHTS MOVEMENT « ANNUAL REPORT « JULY 2020 - JUNE 2021 17

tatus During COVID-19



through a brief literature review process. In order to
ensure there was an equal representation of women in
this preliminary assessment, the research team reached
out to various non-governmental organisations (NGOs)
and networks in the Western and Central divisions when
conducting the surveys. The research team conducted two
separate surveys simultaneously. Face-to-face and phone
interviews were conducted in the Western Division, and the
second survey was disseminated online.

Some challenges faced were not being able to travel out of
the capital to conduct interviews because of the pandemic
and also the low response rate of women participating in
the survey. This impacted the reach of the survey. However
this was overcome by tapping into networks of FWRM
which assisted with identifying women who could take part
in the survey.

Notable key findings of the survey were that the majority
of the women in the survey indicated that they faced
significant financial hardships, their wage hours were
reduced, contracts terminated or they had to go on leave
without pay. Ofthe 74 women that participated in the survey,
14 women faced challenges in access to quality food as a
result of the impacts of COVID-19. About 32 women stated
having no control over personal decisions and about 28
women had no voice in the community to raise issues on
COVID-19. The statistics gathered on assessing violence

How are Fijian women
coping financially?

1. Government 6 )
assistance: assistance that you're
. dicine sch accessing (loans, FNPF,

ree medicine scheme donations etc.):-
A seedlings from
the Ministry of Agriculture

Tertiary fees are paid by
TELS

32 women in the survey used
the FNPF round 1 initiative to
pay for food and bills (rents,
loan, and hire purchase). Th
remaining 41 women did no

55 women from the survey g i
any other financial

are not accessing any

employer was not deducting
FNPF

One woman stated that she
reached out to the Mariot
Group Hotel who were
) donating gave groceries. It
17 women in the survey ||e\p%d t0 sﬁppor[ the

out to FRIEND, woman for two weeks.

ed the food Drasa Muslim League had
donation initiative also assisted one woman
vho was part of our survey.

organisation:-

1 woman in the surv

accessed The Mama Majority of the women in the

o survey relied on extended
S, family and friends for helj
Foundation ¥ . ornep
The women in the survey also

37 womel (‘he;rsux:'rv did engaged in sewing, backyard

against women varied within the two geographical divisions
(Central and Western) and the incidence rate of violence
remained significantly low. Perhaps an interesting insight
gathered from the survey was that the responses from the
women in the Central Division were higher compared with
the Western Division. The women in the Western Division
were either declining to answer the question or skipped the
question on violence entirely.

Fijian Women’s Access to Justice
during COVID-19

The research on Women’s Access to Justice during
COVID-19 response period was con-ducted to gain
a snapshot of
women’s access to
justice immediately
post COVID-19
outbreak in Fiji in
March 2020. A rapid
assessment carried

out by FWRM

gathered data from :. :JL.I:.r;
the Fiji Police Force Police to
and the Fiji Women's o
Crisis Centre Fijian Women's Access (o iy

Justice duning COVID-18
Response Period

(FWCQC) in terms of
how many domestic
violence-related
calls/complaints
were being recorded
in the early months of the pandemic (March 2020 until
May 2020). Whilst the FWCC saw a significant increase in
calls being made by women reporting domestic violence,
the Fiji Police Force on the contrary, recorded a decrease
in access to their services by domestic violence victims/
survivors.

This led to FWRM carrying out this survey to try to
understand why women were hesitating accessing
services for their domestic violence situations. The
key challenge in undertaking this research was getting
women to participate in the survey. This was overcome
by reaching out to our partners in the community who had
extensive networks within communities and who worked
with women at grassroots level. Once the participants
were identified through our partners, the women were
interviewed via phone call. Through the engagement of
our partners through a variety of networks of women’s
groups, humanitarian frontliners and partners who had
been engaged with communities all over Fiji, a total of thirty
three women were identified.

The participant demographic sought to be as inclusive as
possible, to capture the voices of diverse women from all
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walks of life including the disabled community and women
from the LGBTQI communities. The recommendations
fromthe research were made towards stakeholders such as
the judiciary, police and Legal Aid Commission, to betterthe
experiencesofwomenwho soughtjusticeforfamilyviolence
orrelated issues. The research is published on our website.

Her COVID Story

Here in Fiji, the history of our survival amidst a global
pandemic is taking shape in articles, reports and research
papers. The success of our Fiji border-control quarantine
policies have also been heavily covered across almost all
media platforms. While one cannot dispute Fiji's success
story in containing the spread of COVID-19, itis crucial that
we alsotalkabout the cost of this ‘success’. Every day, more
and more women and girls are bearing the full brunt of this
pandemic i.e. poverty, hunger, violence, income insecurity,
inaccessible SRHR services (pap smear), women unable
to accord medication increase health issues (diabetes,
NCDs, typhoid, leptospirosis, etc.).

In April this year, FWRM, through the support of the
Asia Pacific Forum on Women, Law and Development
(APWLD), carried out a documentary titled “Her COVID
story” on women’s experiences during the COVID-19
pandemic.

Our Feminist Rapid Research Response (FRRR) project is
inspired from testimonies of young women at a divisional
dialogue organised by the FWRM for young women in
Labasa during the pandemic. Many of the young women
shared their challenges in accessing quality education,
income security, healthcare services, and government
assistance schemes such as the FNPF etc. We saw the
FRRR as an opportune time forthe FWRM to document the
stories from women and girls, particularly the impact of the
pandemic on their lives through the power of storytelling.

The documentary will be released soon.

Rapid Assessment on Fijian Women'’s
Perceptions of the COVID-19 Vaccine

In June, 2021, the Fiji Women’s Rights Movement
conducted a Rapid Assessment on Fijian Women’s
Perceptions of the COVID-19 Vaccine, supported by the
Australian Government through the We Rise Coalition
with Pacific Women Shaping Pacific Development (Pacific
Women).

Access to quality healthcare, including vaccines, and
appropriate information regarding healthcare services

remain a constant challenge for women all over the world,
including Fiji. Women make up around half the population
of Fiji, and as such, it is vital to understand what women
think about vaccines, to better assist policymakers in
rolling out mass vaccination programs. The FWRM carried
out the survey in order to identify any existing gaps in the
COVID-19 vaccine administration as it relates to women
as well as recommendations on appropriate measures that
can be undertaken by the State to address them. This is to
ensure the equitable distribution of COVID-19 vaccines in
Fiji.

A total of 574 women from around the country participated
in the online survey to gauge their perceptions of the
COVID-19 vaccine.

The Assessment also includes recommendations
particularly on a communications strategy that factors
social and cultural nuances to influence greater behavioural
change, with the provision of sex disaggregated data by
the Ministry of Health and Medical Services on recipients
of the vaccine.
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We Rise - Social Protection Factsheet

In continuing with our COVID-19 work, the FWRM as a
member of the We Rise Coalition published a fact sheet
on social protection in the country. Strong and wide-
ranging social protection policies and programs were
urgent as the coronavirus pandemic exacerbated the
existing inequalities with the growing humanitarian crisis,
job losses, lack of food security, and access to health,
education and justice.

The Executive Director also had an opportunity to
participate in the Social Protection and Violence against
Women and Girls in the Indo Pacific region: Responding to
COVID-19 webinar organised by Australia’s Department of
Foreign Affairs and Trade.
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National Learning Exchange Event for
Young Women

The divisional workshops on the impacts of COVID 19 on
young women facilitated by the FWRM’s Intergenerational
Women in Leadership team marked the beginning of
the work for the year. The workshops were organised to
reach out to young women who could not access the
virtual survey that had over 300 participants from around
the country. The FWRM team have continued to monitor
and document diverse women and girls experiences to
develop rapid analysis research as resources for advocacy
and awareness. This included the publication of the Rapid
Assessment Impact of the Pandemic on Young Women
and Girls in Fiji in 2020.

Building on from this rapid assessment,

FWRM focused on engaging with diverse

young women and creating spaces to

share their experiences during COVID-19.
M A 3-day National Young Women’s Learning
Exchange Event that took place at the
end of July to August convened diverse
young women from across Fiji including Fiji
National University (FNU) students and deaf
participants from the Fiji Association of the
Deaf (FAD).
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Social Media Awareness

FWRM also re-strategised its communications strategy
to align with our COVID-19 situation. Key messages on
the pandemic with related news, access to services, new
legislations on restrictions, health, and other relevant
information were regularly shared on our social media
platforms. We also shared images from sub-grantees of
our humanitarian relief fund that provided assistance to
communities severely impacted by COVID-19.

FWRM also shared significant findings from its research

reports and surveys that were conducted during this

reporting period and they included the following:

* Fijian Women’s Economic Status during COVID-19

» Fijian Women’s Access to Justice during COVID-19

* Rapid Assessment on Fijian Women’s Perceptions of
the COVID-19 Vaccine

An impact of our social media awareness of key findings
of our research was receiving a note of acknowledgement
from Dr. Rachel Devi who led the COVID-19 health
response team on the ground. Drive-through vaccination
centres were also a recommendation from our surveys and
research which was eventually adopted by the national
vaccination campaign.

Media

* b5 Press Releases

* 1Launch Event for Research

« 1 National Learning Exchange Event for Young Women

* 1 Opening Ceremony for COVID-19 CSO Alliance ¢
Humanitarian Response Centre

» 15 mediareports

s

Fijians can access assistance ‘
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Women in Leadership and

Democratisation

Having more women in leadership spaces is key to
improving the well-being of women and girls and their
communities. The representation of women in all levels
of decision making raises the awareness of issues
that women and girls face and helps establish gender
responsive frameworks that address these challenges.
FWRM has since its establishment advocated for more
women leaders through workshops and training undertaken
under its women’s and young women’s forums, lobbying
and submissions to proposed government legislations
with evidence based research, social media and media
campaigns.

Research

Gender Equality, Diversity & Inclusion -
Leadership in Fiji Government-controlled
Boards

FWRM conducted a human rights and gender audit
of 192 board members of 38 government-controlled
organisations, Stated Owned Enterprises (SOEs),
commercial, non-commercial, and corporate entities with
Boards to determine the level of women'’s representation
or membership. The research was published in a report
in September, 2020
and revealed troubling
findings of a lack of
diversity and gender
balance of governance
boards in Fiji.

OUT OF
38 BOARDS

According to the report,
overall, women’s partici-
pation is low, and below
the global target of a
minimum 30% by 2020.
Of 192 Board members
in 38 Boards, women
comprise only 21% of all
Board members, or 40 of
192. Ten of 38 Boards or
26%, have lessthan 30%
women participation.

OUT OF

192

BOARD MEMBERS
ARE WOMEN

Women already face multiple layers of discrimination
which is exacerbated further by the lack of opportunity to
gain privileges.

Women already face
multiple layers of
discrimination which is

exacerbated further by the
lack of opportunity to gain
privileges.

The research also identified challenges that limit the
participation of women in Fiji’s leadership, such as the lack
of diversity and opportunity for women to hold the position
of board chair. Women hold only 18 percent of Board Chair
positions and sometimes it is the same women appointed
to Board Chair in multiple organisations.

The report also revealed that a significant 82 percent of
these boards had less than 7 members. These numbers
clearly show a lack of good governance as they are either
below statutory minimums or below global good practice,
and prevented them from being large enough to be diverse
and independent. Global good practice suggests that
governance boards, especially those of state entities,
should have around 7 members in order to reflect the
diversity, a wide range of skills and competencies, and
crucially, independence.

Additionally, there was alack of representation of population
diversity with Indigenous Fijians being underrepresented
on governance boards relative to their population size.
Thirteen percent of boards have no indigenous Fijian
participationatall, and 37% have less than 30% indigenous
Fijian participation. In commercial entities, indigenous
Fijians are somewhat more poorly represented.

This significant research was released in September, 2020
with extensive media coverage and resulted in responses
from various political groups and other organisations.

Challenges

The report is based on available data as it is extremely
difficult to get updated information, and FWRM is willing to
alter its findings if it is provided with updated information.
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Media and Social Media Coverage

* 2 mediareleases

+ 15 media reports across various media organisations,
including international media

» Shared 24 times from our Facebook page with a total
reach of 5,449 people.
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Fiji govt urged to ‘'walk the talk' on
gender equality
et e 29 -~ 00000

Fiji Young Women’s Forum

New Co-Convener Welcomed

In 2021, the Fiji Young Women’s Forum (FYWF) welcomed
a new co-convener based in Labasa, Vanua Levu. House
of Colours is a community-based non-profit organisation
based in Labasa, in the northern region of the Fiji Islands,
working and advocating for the acceptance and
recognition of the LGBTQI+ and gender non-conforming
community. Mandated by the LGBTQI+ community in the
North to provide support in capacity building, advocacy
for LGBTQI+ community to know their rights and access

AL E R e o T BT T TR ] oy R LA fs T T L T

services such as education, promote inclusive participation
of LGBTQI+ individuals in decision making from the ground
up to recognise their full responsibilities. HOC advocates
for a Fiji in which human rights of LGBTIQ+ persons in the
North and in Fiji are respected and they are able to live with
dignity, free from discrimination, persecution and violence
and where the human rights of LGBTIQ+ persons are
upheld and respected.

Signing of New Terms of Reference

The FYWF was able to revive its commitment towards
promoting political participation of young women in Fiji.
The co-conveners signed on to 2 years of commitment
recognising the unique young women-led space that
fosters solidarity amongst a diversity of young women
which includes young lesbian, bisexual, transgender,
queer and intersex persons, young women with disabilities,
young women of both religious and non-religious beliefs,
aspiring young women politicians, young women sex
workers, rural young women and young women mental
health advocates.

The Fiji Women’s Forum

50th Independence Anniversary Event -
Where are the Women now?

Supported by the We Rise Coalition, The Fiji Women’s
Forum hosted a panel discussion in October with the
theme ‘Where are the women now? Women in 50 years”
commemorating Fiji's 50th year of independence and the
contribution made by women throughout.
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The discussions included shared experiences, lived
realities, health concerns, elections processes and
challenges and the representation of women in leadership
spaces amongst other issues.

The panel was a culmination of a series of divisional
dialogues on the empowerment of women in local and
national level leadership.

The FWF is includes co-conveners namely the Sogosoqo
Vakamarama i-Taukei, Fiji Women’s Rights Movement and
FemLINKPACIFIC and was formed in 2012 in order to bring
together diverse women’s groups, towards the shared aim
of increasing women'’s participation in leadership.

Congratulatory statement to election
Samoa’s first female Prime Minister

The Fiji Women’s Forum published a statement
congratulating Samoa on the elections of the first female
Prime Minister, Fiame Naomi Mata’afa, a first for the South
Pacific region as well. The election was deemed as a new
dawn of women’s leadership in the Pacific.

The validation of Mata’afa’s victory by the Supreme Court
and her leadership of her new party, against a decades-long
incumbent Government, is inspirational and paves the way
for all female politicians, and young women with political
aspirations in the Pacific region. The Forum is hopeful that
more women will be encouraged to persist and engage in
the political process and in decision making spaces within
their own governments.

Media and Social Media Coverage

* 1Press Release

* 2 mediareports -
both regional media

* Reached over 1,000
impressions on
Twitter

Fijl Weomen's Ferum congratulates
Fiame

Other Work

Election " _
Research e
Working Group by International IDEA

FWRM was invited to be part of an Election Research
Working Group by International IDEA, an organization
that seeks to advocate for democratic processes during
electoral processes. FWRM contributed heavily to the
compilation of the research working paper, acting as
Rapporteur for one of the groups. This work contributes to
our work in the area of women’s engagement in leadership
spaces, including participation in electoral processes.

Points raised by FWRM included women’s accessibility to
electoral processes such as information about elections
and on the election day itself. It raised challenges faced
by women across multiple intersectionalities such as rural
women, women with disabilities, LBT women and pregnant
or young mothers. It suggested inclusive methods of
engagement by the Fijian Elections Office with CSOs
who work with grassroots communities on the ground so
that information dissemination and active participation
by all women is ensured in elections. As Fiji prepares for
the 2022 national elections, the recommendations in this
Working Paper are a useful advocacy tool in lobbying
the government to be inclusive in its approach towards
elections. A significant challenge for this work was working
with other external group members, as some were not able
to contribute as much, or at all, towards the compilation of
the working paper. Nevertheless our contributions were
made and successfully incorporated into the final working
paper.

Unfortunately towards the very end of this work there
were proposed legislative amendments to electoral laws
which finally resulted in the working paper not being able
to be published. However it was a very good learning
experience as the FWRM was able to collaborate with
other organizations such as disability groups, academics,
NGOs which work in the area of democracy and human
rights, and humanitarian aid organizations.
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Civil and Political Rights/Women’s
Human Rights and the Law

NGO Coalition on Human Rights

The Fiji Women'’s Rights Movement is currently the Chair
and Secretariat of the NGO Coalition on Human Rights
(NGOCHR) that includes other civil society and human
rights groups and organisations. The NGOCHR monitors
and calls out human rights violations and keeps a tab on
national democratic processes.

Human Rights Day 2020

As a member of the NGOCHR, the FWRM organised the
Annual Human Rights Day. This was commemorated
on Thursday, 10 December 2020 by NGOCHR member
partners, allies and human rights advocates with a march
that concluded with a rally at Suva’s Sukuna Park. This
also marked the closing of the 16 Days of Activism against
Gender-Based Violence campaign that began on 25th
November on the international Day of Elimination of
Violence against Women and Girls. Overall, there were
minimal hiccups in the organising of logistics around the
event as it was undertaken during a time when Fiji was
COVID-contained. This being an annual event, the FWRM
anticipates participating and organising the event in the
coming years.

Media and Social Media Coverage

* 1Press Release and 1 Media Alert

* 8 mediareports

» Posts and images from the Human Rights Day march
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reached 2,765 people and was shared 5 times on
Facebook.

50th Independence Anniversary Panel
Sessions by NGOCHR

In October, Fiji marked its 50th anniversary since gaining
independence in 1970. FWRM and other members of
the NGO Coalition on Human Rights (NGOCHR) and
partners, Rainbow Pride Fiji (RPF) and Foundation for
Rural Integrated Enterprises & Development (FRIEND)
organised two panels on the themes, our ‘State of
Democracy’ and ‘Human Rights Journeys — Our Stories’
with the first panel reflecting on the nation’s democratic
journey and the current state of democracy.

The first panel at the Tanoa Plaza in Suva was opened
by Fiji Women’s Crisis Centre Coordinator Shamima Ali,
moderated by Virisila Buadromo with a panel of legal
experts, women’s and human rights activists such as
Jon Apted, Imrana Jalal, Reverend Akuila Yabaki, Mary
Chapman, Susan Grey, Vijay Naidu, Pita Nacuva and
Richard Naidu.

Discussions from the panel were around the Constitution,
parliamentary processes, elections and land boundaries

and Fiji's political affairs.

The second panel was held in December, 2020 and
exchanged human rights journeys and experiences shared

B
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by invited human rights activists and members of the NGOCHR Pubished:

NGOCHR. The panel titled ‘50 years of Independence- Fiji
Through Our Stories’.

The panel was moderated by Citizens Constitutional Forum
Chief Executive Officer Louchrisha Hussain and opened by
NGOCHR Chair, Nalini Singh. Panelists included Dr Eddie
McCaig, Priscilla Singh, Nandni Vandhana, Ashwin Raj,
Sashi Kiran and NGOCHR members, Shamima Ali, Viva
Tatawaqa, Maria Nailevu and others.

Media and Social Media Coverage
Media releases for the reporting period speaking

+ 2 Medig Alerts sent out by FWCC out against police brutality and bullying, human
+ 10 mediareports rights violations, intimidation tactics and
proposed government legislations.

Coups happen because people accepted
it and rewarded the usurpers — Jalal NGOCHR Media

Constitution is built for this govt and the The NGOCHR published a total of 15 media releases for
personalities involved, things will eventually

change as people will retire, move on or die - the reporting period speaking out against police brutality
Apted and bullying, human rights violations, intimidation tactics

R oo am and proposed government legislations. A few of the
: concerns raised by the NGOCHR include the following:

Draft Police Bill

The draft Police Bill proposed have given the Police
additional powers during arrest. The NGOCHR was
adamant that this was not the time to be giving the Fiji
Police more powers while Fiji was still facing a pandemic of
police brutality cases and ones where individuals have lost
their lives at the hands of police. The Coalition reiterates
the need for a continued effort at the elimination of torture
and brutality for Fiji and to cultivate a culture of democracy
that upholds ALL citizen’s human rights.
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Amendments to the Companies Act

The NGOCHR also queriedamendments tothe Companies
Act and its effects on civil society and non-governmental
organisations. The Act will require charitable companies
to prepare and submit their financial statements to the
Registrar of Companies (ROC) within four months from
the end of the financial year. Failing to do so can result in
the charitable company being publicly named and shamed
by the registrar of companies. The media statement by
NGOCHR began a tit-for-tat media debate between the
group and government.

Ambiguous comments by the govt make
it seem as if it is a 'mischief’ for
charitable organisations to register as
companies limited by guarantee - NGO

Coalition
£ JwlLen ]
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“There is a wide diversity of charitable groups
and organisations working tirelessly on the
ground within their different capacities to

ensure families and communities are coping
with the impacts of COVID-19. NGOs,
civil society and charitable organisations
are answerable to their communities and
constituencies and have internal and
external checks and balances to ensure they
are accountable to them and those that
support their work. The recent debate is
not new and only fosters intimidation from
the government, who are more concerned
about policing funding and civil society

accountability over the more pressing issues,”
Quote from NGOCHR Board Chair, Nalini Singh.
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Arrest and
Deportation of
University of the
South Pacific Vice
Chancellor

The Coalition called out
the forceful entrance of
Immigration, State officials
and police into Vice
Chancellor Pal Ahluwalia
and his wife’s residence
in the middle of the night
to arrest the couple. The
NGOCHR is concerned
about the justifications
that led to this arrest and
what constituted a threat
to public order and safety.
The NGOCHR reiterated that USP is a regional entity and
in the spirit of regionalism, there should have been better
processes of consultation. It is disheartening, particularly
for students, staff and alumni to see a regional pillar for
learning and education be threatened in this way. VC Pal is
now operating from Samoa.

15

MEDIA

RELEASES

TIMES IN THE

MEDIA

Partnership with Fiji Women Lawyers
Association

In the last year the FWRM embarked on a partnership
with the Fiji Women Lawyers Association (FWLA). This
partnership was designed to collaborate with the FWLA
to conduct seminars/webinars on gender-related issues
which would form part of continuing legal education (CLESs)
which legal practitioners had to attend to attain their points
for renewal of their practising certificates. The partnership
saw three highly successful seminars being conducted
which invited notable speakers from senior counsels,
feminist organizations which work in the area of VAW,
Legal Aid Commission, Office of the Director of Public
Prosecutions, Fiji Police Force, regional organizations
such as The Pacific Community (SPC) and international
speakers from International Centre for Advocates Against
Discrimination (ICAAD).

The topics chosen generated a lot of conversation within
the legal profession, which was an intended outcome of the
seminars. FWRM provided logistics for the three seminars
which allowed a doable space for holding these kinds of
discussions, some of which were long overdue. Topics
included Domestic Violence in the midst of COVID-19;
the Role of Legal Practitioners, Fiji's 50th Anniversary:
Transparency, Accountability & Fiji's Constitutions and
Gender Stereotypes in Sexual Violence Cases.



Challenges

The challenges included generating enough interest from
legal practitioners to participate in the seminars, however
this was overcome with extensive social media coverage
to ensure maximum participation. For those residing
outside of Suva, the capital, online zoom options were
also available, which further increased participation in the
seminars. In the first seminar there were a total of 40 face to
face participants with 7 males, 28 females and 5 declining
to answer. In the second seminar there were a total of 45
participants; 13 males and 32 females. In the last seminar
there were a total of 49 participants with 21 males and 28
females.

In all three seminars there were a cumulative total of 139
participants who attended the law seminars. Overall this
was an excellent collaboration with the legal profession as
it allowed legal practitioners to also learn about the FWRM
and its research/advocacy work.

Parliamentary Submissions

The FWRM had made numerous submissions to
Parliamentinthe past yearon avariety of new and proposed
amendments to existing laws, including any international
laws that Fiji wished to ratify. The submissions are also
published on our website.

The list of submissions made were as follows:

» Ratification of Optional Protocol to the Convention
on the Rights of the Child, on the Sale of Children,
Prostitution and Child Pornography

* Consolidated Submission on the Trademarks
Bill,Designs Bill and Investments Bill of 2020

* Consolidated Submission on the Electoral
(Amendment) Bill, Electoral (Registration of Voters)
(Amendment) Bill and Political Parties (Registration,
Conduct, Funding and Disclosures) (Amendment) Bill
of 2020
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Recommendations from the Consolidated Submission
on the Electoral (Amendment) Bill, Electoral (Registration
of Voters) (Amendment) Bill and Political Parties
(Registration, Conduct, Funding and Disclosures)
(Amendment) Bill of 2020

1. FWRM strongly recommends the active
engagement of women interest groups across all
sectors that may have a vested interest in these
upcoming Bills, to ensure as wide as possible
consultations with all interested parties, including
women from all diversities.

2. FWRM further recommends that law making
processes, such as this one, should take into
account the various barriers discussed above, and
adapt to the needs of people in Fiji, particularly
women. In holding public consultations, women’s
unpaid care work should be adequately taken into
account.

3. Lastly FWRM recommends that laws should be
created as a result of evidence based research,
which includes the collection and publication of
sex disaggregated data. If the State would publish
data around how gender relates to business, in
terms of how many women entrepreneurs there
are, how many women benefit from current and
proposed laws, taking into account the various
levels of disparity already in existence in Fijian
society, then this would provide a holistic view of
whether any proposed law is meeting the needs of
women in Fiji.

Challenges

The process of making submissions to Parliament
has traditionally been in person, however due to the
COVID-19 outbreak in March 2020 all submissions were
made electronically and where required, online oral
submissions were made. This posed logistical challenges
such as internet connectivity issues however all written
submissions were submitted on time to Parliament. This is
part of the FWRM’s role as an advocacy organization which
seeks to provide a gendered lens to all laws intending to be
passed in Fiji.

FWRM Continuing Advocacy on Online
Safety in Fiji

The FWRM was invited to speak at a webinar organized
by the Asian-Pacific Resource and Research Centre for
Women (ARROW) to discuss the content of an article on
the Online Safety Act of Fiji.

Key points in article are:

e the curtailing of freedom of speech in Fiji,
particularly for women human rights defenders,
case study of Kris Prasad, a former staff (also
currently working virtually as Team Leader for
Gender and Transitional Justice Programme)
and a human rights defender and

a discussion on how the state needs to work
with CSOs such as the FWRM to address the
issue of cyberbullying in the context of applying
the right to freedom of expression.
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Women’s Access to Justice

Women’s access to justice is a key area of work towards
gender equality and the full realisation of women’s human
rights. In this area of work, FWRM engages with key
stakeholders within the formal justice system. FWRM also

Within this reporting period, we published the Sexual
Violence Against Women and Girls Rape Case Analysis
2020. Significant findings from this analysis are:

works with community based organisations to share and
distribute information, findings from our analysis and other
resources to women and girls who would otherwise have
limited or no access at all to such information.

Rape Case Analysis

As part of the FWRM’s ongoing access to justice work,
focusing on sexual violence against women and girls, rape
cases decided in the High Court are analyzed. These cases
are accessed from the Pacific Islands Legal Information
Institute (PacLii) and analyzed for gender stereotypes and
discriminatory sentencing practices which may occurin the
formal justice system.

Challenges

Post COVID-19 outbreak in Fiji in March 2020 the courts
had effectively shut down for a considerable amount of
time, which saw a decrease in rape cases being decided
in court. These cases would presumably build up to be
reflected in the year’s analysis, which at the time of the
publication of this Annual Report has not completed
analysis by the team. All the annual findings from previous
years are published on our website.

Media and Social Media Coverage

+ 1mediarelease

« 7 media reports by local and regional media
organisations

« Over 1000 followers were reached on our Facebook
post of media release

FWRM Releases Sexual Violence
Against Women And Girls Rape
Case Analysis 2020

Friday, 1.2 Beluary 2071, &34 pn
Prean Kelpade: T, Mgty WA

IN EACH OF THE

81

RAPE CASES
IN 2020, THE
ACCUSED WERE
MALE

IN EACH OF THE

81

RAPE CASES
THE VICTIMS/
SURVIVORS

65~

OF RAPE CASES
THE VICTIMS
WERE 17 YEARS
AND YOUNGER
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Community Information Sessions

FWRM also conducted community information sessions
(legal literacy workshops) through a project with UN
Women titled Improved women and girls in community’s
knowledge on the pathways to acecess to justice and
services to family law and ending violence against women,
whereby information is relayed to grassroots women in
various communities. The sessions are undertaken to help
everyone understand the complexities of the legal system
and more importantly what services are available for those
seeking assistance with domestic violence, family issues
and such.

The following table contains the breakdown of different
partners engaged for the different sessions.

Access to Justice

Organization

September 6-7 Nadi Women’s Council

October 5-6 SVTC Cakaudrove

October 28-29 Ba Women’s Forum

November 26-27 Mama Ashy

The sessions were tailor-made to suit specific needs
such as location, language and duration of workshops.

Community-based
partners of the
FWRM were also
used infacilitating the
sessions. The FWRM
had initially targeted
400 women to attend
the community

961

PARTICIPANTS
OF COMMUNITY
INFORMATION

information sessions SESSIONS
howeveratotal of 961

people that included

724 women, 231

men and 6 from other

genders, were able to WOMEN

gain information on
formal justice sector
agencies and service
providers. FWRM
travelled to Nadi,
Ba and Savusavu
to provide support
with  the delivery
of the community
information
sessions. Mama
Ashy Projects, based
in Lami, Suva also
placed a request to facilitate sessions.

231

OTHER GENDERS
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Modality

The information sessions and monitoring and evaluation
were held through different modes of sharing:

» Face to face workshops

* Phone Interviews - for evaluation purposes

Achievement

A major achievement despite the setbacks with COVID-19
was that the FWRM was able to reach more women than
was initially targeted which led to the UN Women project
being extended for another 12 months with a new modality
of sub-grantee with the FWRM facilitating sessions.

Monitoring and Evaluation

The Monitoring and Evaluation aspect of this activity
consisted of phone interviews with past participants to
gauge their knowledge retention level from the community
information sessions they had attended. This was only
done via phone call because of COVID-19 precautionary
measures. The information gathered via phone call was
adequate in giving FWRM insight into how much the
participants had retained from the sessions.

Challenges

Because there was a considerable lapse of time after
the delivery of the info sessions, the community-based
trainers had requested additional support in facilitating
future sessions.

National Action Plan to Prevent
Violence Against Women and Girls
(2021-2026)

FWRM is part of the Technical Working Group working
towards developing Fiji's National Action Plan (NAP)
for the Prevention of Violence against Women and Girls
(VAWG). Additionally, FWRM is also part of facilitating the
consultations aimed at gathering information from a wide
range of people from Fiji, including rural and urban youth,
and the sports and recreational sector.

FWRM has been part of NAP consultative teams reaching
as far as Bega Island, providing technical and facilitation
expertise to more than 500 youths and national sporting
bodies’ leaders. FWRM'’s contribution to the NAP has not
only been observed in the consultations, but also in the
development of consultation guides by being part of the
Technical Working Group. This is an ongoing initiative
which will see the FWRM being further engaged with the
Ministry of Women, Children and Poverty Alleviation to
continuously provide support to the development of the
NAP.

Being afirstfor Fiji, FWRM once again cements its expertise
in the gender space by providing technical expertise to
the government in collaboration with other CSOs working
towards the elimination of violence against women and
girls.

Media and Social Media Coverage

* 1mediarelease

« 2 mediareports

* The media release shared on Facebook reached more
than 1,000 followers
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Women in Decent Work

FWRM'’s work in the area of women in the world of work
began in the 1990s and continues to this day. FWRM
has undertaken legislative lobbying with evidence
based research, media and social media advocacy and
campaigns and conducted workshops and training on
issues of women’srights at work and sexual harassment
in the workplace. FWRM'’s work has spanned decades as
the organisation seeks for the better recognition of rights
of women at work. Some significant highlights of the work
on this thematic issue include a popular advertisement
depicting sexual harassment in the workplace that was
broadcasted on national television titled ‘Who’s the Boss?’,
our research on Sexual Harassment in the Workplace
in 2016 and the social media campaign that followed,
training conducted by the team on Sexual Harassment and
assisting companies with the drafting of their own Sexual
Harassment policies and a submission on the Ratification
on the ILO Violence and Harassment Convention (C-
190) in early 2020. The government later ratified C-190,
becoming the first country in the Pacific to do so and the
second inthe world. FWRM made a submission to the State
for the ratification of ILO 2019 Convention on Violence and
Harassment (C190), which the State later ratified.

C190 Social Media Campaign

FWRM embarked on a one-month online campaign to
advocate on what signing onto C190 means for women
in the world of work in Fiji. It highlighted the FWRM’s
work over the past three decades and also mentioned
our internationally designed toolkit for sexual harassment
training. It paid special emphasis on our 2016 research
findings and highlighted how employers could take steps to
address the issue of
sexual harassment
in their workplaces.
The campaign also
included sharing our
submission on the

VIDEO
HIGHLIGHTING
HARRASMENT IN
THE WORKPLACE

Ratification of the REACHED

C190 building up

to the International 52 505
Labour Day on May ,

L ON FACEBOOK

AND SHARED

34

TIMES

Through this month-
long online C190
campaign, FWRM
hoped to once again
reignite discussions

on Violence and Harassment in the Workplace, particularly
as it affects women in the workforce.

Media and Social Media Coverage

* 4 Videos were shared during the campaign, 2 newly
produced and 2 previously published videos. The first
video posted and the first post of the campaign that was
also boosted, reached 52, 505 people on Facebook and
was shared 34 times.

* 5 infographics were also shared highlighting key
sections of the C190. A total of 2,122 people were
reached on Facebook. Image of post here

« FWRM’s submission on the Ratification of the C190
was re-shared. This post reached a total of 696 people.

* An opinion editorial piece was published in the Fiji
Times on May 1 - Labour Day. The newspaper reaches
an average of 28, 500 readers online.
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Challenges

e Challenges faced in this campaign were working
remotely from home for all staff, however this was
overcome with constant communication on a daily
basis among team members to ensure the campaign
was carried out successfully.

* Another challenge was developing the campaign
advocacy video by engaging an external consultant
because it required additional support in terms of
providing resources to the consultants to familiarise
themselves with the work and produce the final
product in line with FWRM requirements. This proved
very challenging as the end product was not in line
with FWRM’s communication protocols with regards
to video production. Again this was overcome with
constantly providing feedback to the consultant and
providing samples of FWRM’s work so that the final
product would be in line with other communication
products developed by the organisation in past years.

National Validation Workshop for C190

FWRM was also part of the C190 National Validation
Process including the Workshop, which saw all relevant
stakeholders meet together in Suva, Fiji, to gather input
from all interested parties including CSOs who work in the
area of Women in Decent Work. FWRM was approached
by the ILO consultant engaged by the State to review
all national laws and policies relating to violence and
harassment faced in the workplace by women. Valuable

input was presented at the National Validation workshop for
domesticating C190 with appropriate recommendations.
FWRM has over the last three decades continued to
lobby for better treatment of women in the world of work,
including lobbying for legislative reforms and conducting
national prevalence research to identify the extent of
sexual harassment faced by women at work. The ground
breaking 2002 research, together with the 2016 follow up
study found 1 in 5 women having had experienced sexual
harassment at their workplace.

Stop Sexual Harassment Training

In this area of work the FWRM also continues to provide
Stop Sexual Harassment training to organisations who
request the same. In the last financial year, FWRM has
conducted 2 awareness sessions and training for the
Women in Maritime Association and the Fiji Navy. The
ongoing provision of awareness sessions and training
on the issue of sexual harassment is an integral part
of FWRM'’s Stop Sexual Harassment in the Workplace
campaign which is a result of decades of lobbying for non-
discriminatory workplace practices. FWRM continues to
provide this training on a request basis.

Media and Social Media Coverage

* 1mediareport
* Posts by the Women in Maritime Association and
FWRM. Shared a total of 16 times.
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Women’s Global Strike 2021

In solidarity, FWRM organised the second “If Women
Stop, the World Stops” concert in Suva at the Sukuna
Park on March 8, International Women’s Day, 2021 as
our symbolic strike action. The concert, supported by the
We Rise Coalition and Women’s Fund Fiji, was used as a
platform for women to come and share their stories, voice
their opinions and challenge the patriarchy. There was
live entertainment and music from local popular female
artists led by Laisa Vulakoro who also shared their stories
of survival and experiences at the event. At the latter part
of the event, more female artists who were not part of the
initial group, showed up to come and sing after witnessing
the event through our livestream.

The demand for a global strike led and owned by women
was ignited by feminists, trade unionists and activists at
the People’s General Assembly held in 2015, in New York.
The call for the first Women’s Global Strike on 8 March
2020 was initiated by the Asia Pacific Forum on Women,
Law and Development (APWLD) of which FWRM is a long-
standing member.
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In 2021, the demand for action women’s rights, unpaid
care work, violence against women and gender equality
became more urgent with the last 2 years proving to be a
challenging period for women’s human rights globally. The
Coronavirus pandemic has exacerbated issues thatwomen
and girls face, with increased violence, unemployment
rates, humanitarian issues, and lack of access to essential
services and rights. For Fiji and the Pacific, the unique
challenges of our region at the forefront of the climate crisis
have only made issues worse. Fiji faced the brunt of three
tropical cyclones within 12 months; Category 5 TC Harold
in April and TC Yasa in December 2020 and the recent
Category 2 TC Ana in January.

Symbolic Strike Action

FWRM invited other non-governmental organisations, civil

society and women’s groups to join us in solidarity through

the following actions:

* Close office and be with us for the day;

* Close office symbolically before 12 noon and come and
spend the afternoon with us just as the speeches start;

» Orsend some of your colleagues down to join the event.
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Partners

About 17 different organisations were present, with
representatives travelling in from as far as Rakiraki, Tavua
and Ba - towns located on the western side of the main
island. Women from the highlands of the Naitasiri province
also joined the concert. More than 200 people from our
networks registered for the event.

Representatives took to the stage and shared their
stories, demanding action on the challenges faced by
women — access to better health services, decent work,
gender discrimination, discrimination of people living
with disabilities and many more. Also highlighted was
the significance of IWD and the Women’s Global Strike.
Speakers also emphasised the importance of taking stock
of what women have contributed towards society and
recognising and celebrating these achievements.
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Media and Social Media Coverage

* 1MediaAlert

* 1Flyer

e 6 media reports
- coverage by
local and inter-
national media

* Flyerforthe IWD
concert event
was shared on
Facebook and
reached a total & oo in il
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Paying It Forward Mentoring
Programme

FWRM launched the Paying it Forward Mentoring (PiF-M)
Programme on March 8, 2020. The pilot feminist mentoring
programme for mid-career women is tailor-made for
women who are Fiji citizens and seeking guidance and
support with the advancement of their careers.

PiF-M is specifically for women at mid-career levels who
are often overlooked and denied the most senior levels of
upper management.

The first group of mentees were chosen after a selection
process and are currently being mentored by FWRM co-
founder, board member and women’s rights lawyer, Imrana
Jalal.

Selection Process

The call out for applications was posted on 08 March and
a record number of high calibre applications were received
within a few weeks span. We had more than 60 applications
from across various work industries which proved to us the
urgency of such programmes.

A total of 14 applicants were shortlisted with a target of
6-8 mentees to take in. The women were then interviewed
through Zoom and FWRM finalised 9 diverse women for the
first programme which is now currently in its final stages.
The eligibility criteria for PiF-M included whether the
mentees had access to other mentors within their
organisations or industries, whether they were satisfied
with their progression in their chosen fields and other
criteria.

The process for this initiative is being documented and will
be used as guiding documents if the programme continues
this year.’

Media and Social Media Coverage

* 1mediarelease

o 1flyer

* 5 media reports - coverage by both local and
international media
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Women’s Health

Women and girls’ vulnerabilities increase during crisis
situations, the COVID 19 pandemic has exposed these
vulnerabilities even further. As in most crises, the
COVID-19 pandemic has disrupted access to critical
sexual and reproductive health services and hampered
authorities’ abilities to respond to gender-based violence,
at a time when women and girls need these services
mostl. As communities around the world grapple with the
global pandemic, women and girls are faced with multiple
factors of challenges i.e. overwhelmed healthcare systems
e.g. pregnant mother who access antenatal clinic services
are unsure whether it's safe and clean and women and girls
in abusive relationship trapped at home fearing for their
safety.

Menstrual Hygiene Day - May 28th,
2021

May 28 is Menstrual Hygiene Day, a day to demand action
on menstrual health! Education for all! Affordable and
accessible products! Safe water and toilets! An end to
stigma. According to a research that was conducted in
2017 “The Last Taboo” it was found that:

In 2020, during the lockdown period in some areas of
Fiji due to COVID-19, the FWRM as part of the Pacific
Menstrual Health Networks, participated in the Menstrual
Hygiene campaign on 28th May, 2021 with the global theme
“It's time for Action”. The FWRM amplified that Periods
don’t stop for pandemics, and we won’t stop demanding
our rights! FWRM made a commitment to continue this
global campaign scheduled every year on the 28th of May.

Webinar

FWRM organised a webinar on May 28 to commemorate
Menstrual Hygiene Day and raise awareness of the
importance of sharing information and eliminating the taboo
associated with girls’ and women’s health, particularly in
the area of Menstrual Health. The theme of the webinar
was ‘Periods - End the Stigma!’

Participants

FWRM invited five participants for the webinar including

former staff, Roshika Deo who moderated the panel. Other

speakers during the event were:

* Nalini Singh- Executive Director of FWRM

» Alanieta Atama of Fiji Youth SRHR Alliance

» Faith Raduva-Founder of Lagilagi Relief Drive

« The late Matelita Cadravula -Executive Director of
Reproductive & Family Health Association of Fiji -
RFHAF

The webinar was streamed live on Facebook and
discussions focused on the access to SRHR services
during COVID-19, advocating for access to hygiene packs
in schools, sharing of information and eliminating the taboo
on the subject particularly in traditionally conservative
communities.

Social Media Coverage

FACEBOOKLIVE STREAMED
THE WEBINAR EVENT THAT
REACHED AROUND

2,500

PEOPLE.

Social Media and Media Campaign

In 2021, the FWRM’s GROW, INSPIRE, RELATE, LEAD
& SUCCEED (GIRLS) programme in collaboration with
the Emerging Leaders Forum Alumni (ELFA) participated
in a social media campaign implemented on May 28 to
advocate on ending the stigma surrounding menstruation
and demand better access to hygiene and WASH products
for women and girls.

A previous engagement with young women in universities
through the Young Women Lead Initiative programme in
2019 highlighted challenges young women faced during
the menstruation cycle and the social media campaign
shared some of these sentiments as well.
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Movement Urges More Awareness On Menstrual
Hygiene
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Q Menstrual Hyglone Day 2021

* A total of 11 posts on messages by members of Hygiene Kits Distribution
the GIRLS and ELFA were shared on social media

platforms.
« The highest traction was on a post that reached 4,764 FWRM RECENTLY DISTRIBUTED
people on Facebook and was shared 15 times. OVER

* One of the social media posts was shared by the Fiji
Sun.

» 1 article was published by Fiji Sun on FWRM work
around menstrual hygiene health.

@ Fijl Women's Rights Movemant

Amessage from Emarging Laaders Forum Aumnd and FWREM'S Young
Women's Programme Offcer-Mamia Chand

200

Menstruating GIRLWOMAN (s NOT UNHOLY, NOT DIRTY) HYGIENE KITS THROUGH KEY
Today a5 wo celebrate Mensirual Hygene Day on May 28, PYRM will bo PA RTN E RS LOCATE D | N TH E
organizing a wehinar s&550n0 in jus! a faw haurs on the thems "Pandds

Li;'j tha L-'-f.lul'-aa " . Ses mors i CENTRAL, WESTE RN y NORTH ERN

AND EASTERN DIVISIONS

This was supported by the We Rise programme, the
Security and Wellbeing Grant of the Urgent Action Fund
- Asia and the Pacific and the GIRLS Arise Programme
managed by Pacific Women Shaping Pacific Development,
in response to two major tropical cyclones that hit Fiji late
2020 and early 2021 as communities affected were in
need of water and proper sanitation. A young woman in the

n Naitasiri highlands of Fiji was able to access the menstrual
L ", hygiene packs despite the challenges of accessibility
Menstruatlng through the containment area.

GIRL/WOMAN is NOT Challenges
U N H 0 LY, N O'I' D I RTY! Lockdowns imposed and restrictions of movement all over

Fiji due to COVID-19 were two major challenges faced
but, addressed through engagement of key partners in the
affected locations.
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Climate Justice

Climate Mobility Consultation
FWRM attended a Regional Civil Society Consultation
on Climate Mobility on 22nd and 23rd June, 2021 with
other civil society organisations which included peace- 771 ‘/‘7
building, humanitarian, LGBTQI, faith-based and youth e F RM
organisations. hi hli hted the
Organised virtually by the Internal Organisation for g g
Migration under the Pacific Climate Change Migration and d f =
Human Security (PCCM-HS) programme, the convening nee Or Sex
was a chance to have inputs towards better understanding d o d d
the climate mobility trends that exist in the Pacific region. lsaggrega te a ta
Additionally, it was aimed at discussing the legal and policy to lnfo rm pOZZ Cy
gaps related to climate mobility in the Pacific.
Key issues discussed during the .
consultation included: WOMeEnNn in all
sustainable job creations,
ivelinoods, levels of decision-
post-conflict avoidance,
strengthening localisation, makin
recognisng the linkages between climate g’
change and roots of oppression and legal
complexities, especially that of national
and international laws.
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Gender Sensitisation/

Transformation

A gender sensitised community and work environment
is positive towards the work of achieving gender equality
and reduces the barriers caused from discrimination and
gender bias. A gender sensitised environment promotes
inclusion and mutual respect.

Gender Equality, Disability and Social
Inclusion (GEDSI) Training

FWRM offers customised sessions within our Gender
Sensitisation Training Package. This includes having
our training kits for Gender Equality, Disability and Social
Inclusion (GEDSI) which are easily adaptable for different
cohorts of participants.

Within this reporting period, FWRM was contracted as
experts to deliver virtual community GEDSI training for
the Australia Pacific Training Coalition (APTC) targeting
9 government officials in Tuvalu. Additionally, 15 other
community representatives were also part of our GEDSI
training.

Aim of Training

To get participants to identify, and explore, their own
belief systems, fears, biases and prejudices that
contribute to gender equality/inequality and inclusion/
exclusion through self-awareness and unpack the
root causes and consequences of gender in/equality
and inclusion/exclusion.

A range of adult learning methodologies was used creating
sessions that were highly participatory such as group
activities and discussions as well as getting participants to
connect with their experiences to make the training more
relevant and meaningful for them.

The GEDSI training included the following topics:

« Statistics from relevant countries regarding violence
against women and girls and on sexual harassment in
the workplace.

* Understanding gender norms, roles, biases and
stereotypes and how they impact people

« Exploring diversity

* Understanding Sex and gender

* Powerand privileges —understanding gender inequality,
violence and discrimination and how they affect people
and their lives and other open discussions.

Conclusion

It is imperative that such training be taken to community
members and we take proactive and deliberate measures
in ensuring participation and decision-making that reflect
our commitments to gender equality and social inclusion in
communities and other sectors such as workplaces.

The FWRM appreciates the APTC taking a proactive role in
ensuring GEDSI is communicated to people. The FWRM is
happy to work with the APTC in delivering tailor-made and
simple sessions for the communities it works in. GEDSI
must not remain a concept but needs to be assimilated into
daily practise by all people in all settings.

Within this reporting period, FWRM was contracted as
experts to deliver virtual community GEDSI training
for the Australia Pacific Training Coalition (APTC)

targeting 9 government officials in Tuvalu. Additionally,
15 other community representatives were also part of

our GEDSI training.
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FWRM makes its annual Budget Submissions prior to
the deliberation and passing of the National Budget.
This was also done in the last financial year. The FWRM,
using its expertise in gender analysis, made substantive
recommendations to the State in terms of priority areas
for consideration in the National Budget. This is done to
ensure that women and girls’ voices are heard in national
budget making processes. This also serves as a tracker
to monitor how annual budgets differ from previous years,
and a follow-up gender analysis of the National Budget is
also carried out and used as an advocacy tool.

Recommendation from National
Budget Submission

FWRM strongly recommends for the Ministry

of Education to be allocated resources to form

a Working Group immediately with relevant

stakeholders to address the issue of limited to no

access to online learning, and ensuring access to

quality education during this pandemic.

(a) This working group to immediately explore
paper-based solutions and/or various modes
of communication (T.V, radio, newspaper etc.)
to students that face accessibility issues at the
primary, secondary and tertiary level. This could
include a system of drop-offs and pick-ups of
worksheets, utilizing the Ministry’s vehicles,
busses and trucks

(b) Additionally, the working group to immediately
explore ways to ensure students with
disabilities are able to access various modes of
communication and assistive IT tools to access
educational materials and worksheets during this
pandemic

Analysis of National Budget 2021-2022

Gender responsive approach to budgeting and planning
is crucial in determining how the budget impacts different
groups. This approach also is important for gathering
important data for better economic planning and policies to
address various forms of social and economic inequalities,
especially as Fiji grapples with the impacts of COVID-19.
Innovative thinking and planning is required to ensure that
everyone’s needs are taken care of with dignity.

FWRM analysed the National Budget 2021 - 2022 with the

following aims:

» Briefly highlight the priority areas, specific challenges
and recommendations as per our budget submission

« Discuss and provide gender analysis of the proposed
budget allocations under key thematic areas;
unemployment support, social welfare assistance,
education, FNPF and Health

Our analysis highlighted issues such as the following:

* Review of retirement age: The age criteria for older
persons accessing social pension schemes need to
be reviewed to reflect the definition of old age under
the Fiji National Ageing Policy. Majority of women,
upon retirement, do not have enough money saved
to maintain themselves and their families. Majority
of women do not have FNPF savings to begin with.
Waiting for an additional 10 years until women can start
accessing social pension schemes is unreasonable.

« Women and girls with disabilities: experience
multilayered vulnerabilities and discrimination that
impact the ability access basic services and needs. It is
unclear from the Fiji Bureau of Statistics on the number
of women with disabilities employed in the formal and
informal sectors. But research shows that women with
disabilities face various barriers that limit access to
employment and decent wages. Additionally, persons
with disabilities, depending on the disability, rely on
a range of support services to maintain a sense of
independence. These support services include family
support, carer, assistive technology, sign language
interpreters and braille, disability-support services for
students studying, and physical accessibilities (public
transportation, hospitals, health centers,shopping
centers, stores etc.). Because of the outbreak of
COVID-19 community transmission, the government
has put in place restrictions to control the outbreak.
These restrictions affect access to support services.
What budgetary allocations are provided to address
these issues?

FWRM has partnered with the Fijian Ministry of Women,
Children and Poverty Alleviation (MWCPA) through the
Gender Transformative Institutional Capacity Development
Initiative (ICDI) providing technical advice towards the
implementation of the initiative.

The initiative is a pilot project with the nine government
ministries and institutions to create an enabling
environment to ensure integration of all women and girls’
needs, interests, concerns, contributions and perspectives
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FWRM Welcomes New Gender
Transformative Institutional
Capacity Development (ICD)
Initiative

into policies, strategies, programs and budgets with the
establishment of effective coordination mechanisms as
well as enhancing technical knowledge, competence and
resources on transformative gender mainstreaming across
government institutions and sectors..

The initiative in particular aims to support:

1.

42

Strengthening capacity, knowledge and skill on
Transformative Gender Mainstreaming and Gender
Responsive Budgeting and Planning (GRBP);
Effective coordination and accountability for gender
equality outcomes with the formation of Gender
Mainstreaming Action Groups (GMAGs) and the
development of the Gender Mainstreaming Action
Plans (GMAPs) across government institutions and
agencies; and

. Development of a series of sector/context specific

knowledge products and tools.

More specifically the project aims to provide
various government ministries and agencies with
technical training on how to do gender responsive
budgeting. The FWRM through its in-house
development of gender specific training tools
such as gender analysis and gender awareness
training toolkits delivered technical training to
selected government ministries and agencies.

The ongoing technical
expertise extends to
providing input on budget
submissions by the
various ministries and
agencies especially the
sections around gender
responsive  budgeting.
The unique modality
of this partnership
which centres around
transformative  change
and building relationships
within government T T e
ministries and agencies e Y
is a key aspect of how o

this partnership will succeed. FWRM is at the forefront of
committing to this initiative and has placed a definite mark
on our herstory in terms of institutional capacity building.

Focus on gender eguallty

Media and Social Media Coverage

* 1mediarelease
* 2 mediacoverage - local and international
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Local to Global Processes

The engagement of FWRM in local to global processes
and spaces promoting women’s human rights and gender
equality is a key area of the work of the organisation. These
spaces often discuss challenges and barriers impacting
women and tackle issues that ensure the participation of
women in decision making spaces and full recognition of
women’s rights.

We Rise Coalition - Triennial Steering
Committee:

FWRM represented the We Rise Coalition in the 14th
Triennial of Pacific Women Steering Committee which also
included representatives from the governments of French
Polynesia (Chair/host), Tonga, Fiji, Vanuatu, Nauru,
partners such as Department of Foreign Affairs and Trade -
Australia, UNWomen, UNFPA, Pacific Women and Shifting
the Power Coalition and more. Our involvement in the
steering committee is an important process to the Coalition
as it was another opportunity to engage with Pacific women
ministers and other government officials.

The We Rise Coalition further joined the
Programme Committee and the Drafting
Committee. The Programme Committee focused
and designed a solution-based approach of the
issues confronting gender equality and the full

realisation of women’s human rights in the Pacific
of which the priority thematic focus areas were:

« Women’s Economic Empowerment

¢« Gender-Based Violence and

« Gender Responsive Climate Justice

Side Events
We Rise Coalition

The We Rise Coalition hosted a side event that was held
virtually inthe lead- up to the Triennial Event. The side event
was one of two that kick-started the Triennial Conference.

Panellists and Participants

Titled ‘Women of the Blue Pacific - Leading Response and

Recovery in Times of Crisis’, the event was moderated

by FWRM Executive Director and included the following

panellists:

 Lilly Be’soer — Voice for Change (PNG),

* Irene Abbock Lai - Sista (Vanuatu)

+ Fane Boseiwaqa - femLINKpacific (Fiji)

« Hon Mereseini Vuniwaga - Minister for Women,
Children & Poverty Alleviation (Fiji) and

« Doris Tulifau- Brown Girl Woke (Samoa)

The session had
some prominent
women leaders from
across the Pacific
with the likes of Hilda
Heine, Chair of the
Triennial Committee
— Ravahere (French

WOMEN OF THE
BLUE PACIFIC
- LEADING
RESPONSE AND
RECOVERY IN
TIMES OF CRISIS

, EVENT
Polynesia), the

Deputy Speaker of

Guam and various

heads of women’s

organisations in the PARTICIPANTS

region.

REGISTERED FOR
THIS SESSION

15

Around 406 partic-
ipants registered
for this session
of which 15 were

French speakers. FRENCH
SPEAKERS
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Sharing Experiences and Challenges

The panellists spoke from the heart in terms of their
experience of working with women in the communities
especially in maintaining the safety and security of
women during times of disasters. The Minister opened the
conversation in setting the commitment of the experiences
of the Fiji Government in the initiatives of working
collaboratively with stakeholders in addressing issues that
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were pertinent to women in the country. This was a way
to strengthen the level of work that is done by women’s
organisations in our region. The experiences shared by
the panellists weaved in a greater element of the different
intersectional lived realities of our girls, young women and
older women generally in Pacific regional communities.

A major challenge of engaging during times of crisis was
putting their own lives at risk. The session also discussed
strategies or ways to keep women informed and safe and
how information can still reach the women in communities.

International Labour Organisation and UN Women Pacific
FWRM Executive Director Nalini Singh was a panelist
in side on the theme “Ratification of ILO Violence &
Harassment convention 2019 and Advancing Gender
Equality in the world of work” co-organised by International
Labour Organization, UN Women Pacific and FWRM and
included representatives from the private sector, civil
society, development partners, union representatives and
the governments of Fiji and Samoa.

The panelists shared the workthey do and theirexperiences
and the urgency on the Ratification of C190.

Key messages and learning from the side event

included:

* the need for more information and awareness
on the C190 and how this impacts the
developments of work policies and the rights of
employees
the need for all stakeholders to work together
to support the ratification to address gender
based violence & sexual harassment in the
workplace
addressing the root cause of the violence and
harassment in the workplace interlinked to root
causes of violence and gender based violence
generally
greater enforcement of sexual harassment
policies in public and private sector.

14th Triennial Conference of Pacific
Women and the 7th Meeting of Pacific
Women Ministers —27th -29th April & 1st
May, 2021:

Hosted by French Polynesia, the conference and the
Ministers Meeting were convened in a virtual format in
English and French (simultaneously) dfue to COVID-19
restrictions.

The theme of the Conference ‘Our Ocean, Our heritage,
Our Future — Empowering All Women in the Blue Pacific
Continent’ reaffirms that the ocean is inseparable from
Pacific peoples, cultures, economies and societies.

The SPC convened the 14th Triennial Conference
of Pacific Women and the 7th Meeting of the Pacific
Ministers for Women which brought together decision-
makers, development partners, research institutions and
civil society organisations. The conference was SPC’s
first fully virtual event and the second largest SPC event
ever, with over 1000 participants, reflecting the immense
interest in Pacific women and their journey towards
equality. Participants included Pacific Island country and
territory (PICT) government delegations, civil society
representatives, development partners, academia, private
sector and other stakeholders from within the Blue Pacific
continent and beyond.

The event offered a platform to share and reflect on
challenges (including the impacts of COVID-19 and natural
and humanitarian disasters on women and girls) and
progress made, identify strategic and practical measures,
and propose recommendations towards gender equality
and the full realisation of women’s human rights in the
Pacific.

Challenges

« Poor internet connectivity was a challenge however
it did not deter the focus of discussions in the priority
areas for each day from the plenary to side events and
onwards to the input of the draft outcomes statement.
This was later scrutinised and discussed during the 7th
Meeting of Pacific Women Ministers.

* The recent announcement of the new PIFS General
Secretary from the Cook Islands caused a political
stir and while this conversation in the region was still
ongoing, there was hope that it would not deter the
conversations at the Triennial. All the Pacific Island
countries represented endorsed the 14th Triennial
Conference of Pacific Women outcomes statement.
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Feminist People’s for Vaccine
International Campaign

FWRM is part of an ongoing social media global campaign
led by DAWN and the Third World Network (TWN) for
equitable, accessible and affordable COVID-19 vaccines,
drugs, therapeutics, and equipment.

Aim

The aim of this global advocacy is to unpack access to
medicine from a feminist perspective and campaign for
equitable access to vaccines, particularly as the world
undergoes vaccination campaigns to counter the impact
of COVID-19. The campaign also highlights important
developments such as the TRIPS Waiver and the COVAX
Facility.

Participants of the Campaign

A total of 28 organisations including FWRM are part of this

global campaign and partake in the following:

» Social media posts from an organised social media kit
by DAWN

* Research into COVID-19 issues

« Virtual meetings that discuss strategies and issues
of contextualisation particularly as the different
organisations are located in different regions of the
world.

Pe #FemdPeoplesVaccine UPDATE §
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Constituency

First ever Fiji CSO Report to the CRC
Committee

FWRM was part of the Working Group to compile
Fiji’s first Alternate Report by CSOs/NGOs to the
Convention on the Rights of the Child (CRC) that

was ratified by Fiji in 1993. The Working Group
comprised various CSOs which worked in the area
of children’s rights and issues

The Fiji Government have undergone its fourth periodical
review process of the UNCRC, this was to be the fifth
periodical review in which FWRM saw as a significant
opportunity to push for the development of its first ever
Alternate Report by CSOs/NGOs through the Working
Group. FWRM was able to secure resources which was led
by Save the Children Fiji with additional support provided
by Child Rights Connect. FWRM made contributions from
the perspective of the Girl Child, which is our mandate.
The entire process, though lengthy, was an excellent
opportunity for the FWRM to provide a gender lens to
discussions on the CRC, especially on issues faced by the
Girl Child. The FWRM contributed to the finalization of the
Alternate Report and is proud of its contributions.

Key contribution was engaging a consultant to write the
report and provide research assistance for the consultant.

Challenges

A major challenge faced in
A major challenge faced in
carrying out this work was
adapting to new ways of
continuing discussions with

GIRLS
Programme
is now in its

fifth phase of

zmplementatzon. the Working Group post
For this phase, COVID-19 outbreak in March
andfor theﬁrst 2020.. This F:au.sed -S|gn|f|f>ant
. . delay incontinuing discussions
time, FWRM is amongst the working group.

However this was overcome
by persistent following up
with other members so that
the Report could be finalized
and submitted on time. Again
this was an opportunity for the
FWRM to showcase its expertise in the area of gender by
making contributions to the Alternate Report to talk about
the Girl Child.

now engaging
with deaf

adolescent girls.

Deaf Community Engagement

Aligned to sustaining the women’s movement, FWRM’s
intergenerational work continues to shed light on girls’
priorities. Through continued advocacy, the FWRM'’s.
Grow. Inspire. Relate. Lead. Succeed — GIRLS Programme
is now in its fifth phase of implementation.For this phase,
and for the first time, the FWRM is now engaging with deaf
adolescent girls.

Working with the Fiji Association of the Deaf (FAD) through
a three year Memorandum of Understanding (MoU), the
FWRM GIRLS Programme was able to:

Organise a Cross Sensitising Workshop

FWRM as agreed under this working MoU facilitated a
three-day Gender and Social Inclusion (GESI) Training
for FAD. Working with a group of Deaf Young Women
over three days, the FWRM Intergeneration Women’s
Leadership Team (IWLP) was able to also give provide a
safe space where deaf young women shared personal
stories around a culture of rape that existed within the local
Deaf Community. It was out of the three-day convening
where deaf young women went on to advocate to the FAD
Board to establish a Deaf Young Women’s wing within the
association. This group of young women went on to devise
advocacy plans that aimed at transformative attitudinal
change to ending the toxic rape culture that existed within
the community. IWLP is now looking at ways to further this
engagement with Deaf Young Women in order to sustain
this work.

Q Fiji Witarane's Riglila Maverent
]
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Appoint a Consultant for the Deaf

Tuliana Waibuta has been working with the FWRM GIRLS
Programme since being appointed for this consultancy
work. In turn, the consultant provided expert advice to
the programme in ensuring engagement with the Deaf
Community was carried out with care. Specifically, the
programme now has a working Deaf Girls Engagement
Strategy that has been scrutinised and further input by
Duty Bearers of Deaf girls. These Duty Bearers include
representatives from the FAD, Hilton Special School,
University of the South Pacific Disability Resource Centre
(USP’s DRC), FAD Board and the Fiji Program Support
Facility.

Duty Bearers Information Session

On the 31st of October, 2020, the FWRM hosted a
workshop for deaf girls’ duty bearers. A total of 18 deaf and
hearing duty bearers participated in this workshop. The
workshop was attended by key stakeholders who worked
directly with deaf children or within the education system
for inclusive education. As shared above this session was
aimed at improving the FWRM GIRLS Programme’s Deaf
Girls Engagement Strategy. Interestingly this was the first
time all Duty Bearers were in the same room deliberating
deaf girls’ rights and how each may improve work towards
achieving this.

Deaf Girls Engagement

Using the workshop with Duty Bearers as a key stepping
stone into the world of deaf girls, the FWRM will continue
to engage at an advocacy level with these key actors.
Essentially, deaf girls would be claiming a space within this
already created space where girls will communicate key
priorities that should be addressed to ensure that deaf girls’
human rights are fully met.
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FIRST DEAF GIRLS COHORT -
GIRLS PERSIST

DEAF GIRL PARTICIPANTS

After a year or so of preparatory work, the FWRM finally
began work with its first deaf girls cohort in November,
2020. The FWRM GIRLS Programme through its
established relationship with Gospel School of the Deaf
and Hilton Special School was able to invite 10 deaf girls
to be participants of the programme. The cohort is known
as the GIRLS Persist cohort. Seven of the girls are hostel
students whose families are from as far as Rakiraki, Buaand
Cakaudrove in Fiji. The cohort has a diverse representation
of iTaukei and Indo-Fijian girls who were either born deaf or
acquired this as an infant or toddler.

Over the month of November, the cohort underwent three
retreats where girls were able to take ownership of the
space and deliberate on issues they would otherwise have
never had the chance to.

On an important note, the continuing GIRLS Club also
had the chance to be deaf-sensitised over this same
period and are now having information sessions with the
GIRLS Persist cohort. As the GIRLS Programme now
shifts toward.s its inaugural GIRLS Forum in April, the
programme is now ensuring diverse voices of girls will be
reflected in this important space.

FWRM Child Protection Mapping and
Assessment

The Child Protection National Programmes Mapping and
Assessment was a result of extraordinary efforts by various
agencies, institutions and organisations dedicated to
improving awareness and efficacy around child protection
and safeguarding policies mainly in workplaces in Fiji.
Multiple partners contributed directly to this assessment
process including the United Nations Children’s Fund
(UNICEF), Australian Volunteers International (AVI),
Oxfam Pacific, Save the Children Fiji, Empower Pacific and
Medical Services Pacific (MSP).



This report presented findings and insights generated
through the mapping and assessment of the National Child
Protection Programmes in Fiji. The process began in April
2021 and was completed in June 2021.

Aim

* The goal of the mapping exercise was to provide the Fiji
Women’s Rights Movement (FWRM) with a profile of
the existing child protection and safeguarding training
programmes in Fiji for knowledge and awareness
raising perspective

* To identify programmes that were providing local
organisations in Fiji technical support to develop their
zero draft policies or helping them to review their existing
ones to align them to updated legislative requirements
by making workplaces safe for children.

The intention of the assessment was to also provide
recommendations to remedy existing gaps as revealed
through the mapping exercise. Asthe FWRM works towards
a system based on child protection approach mainly
through its GIRLS (GROW, INSPIRE, RELATE, LEAD,
SUCCEED) Programme, this report further serves as a
guide towards the FWRM'’s commitment to strengthening
the existing child protection training programmes offered
by other stakeholders by complementing the work that is
already being done by the various organisations, agencies
and institutions. More so, it serves as a relevant reference
to all partners in terms of who is doing what in the area of
child protection.

The mapping and assessment was further used as an
opportunity to research on the Department of Foreign
Affairs and Trade (DFAT) Australia’s policy on Preventing
Sexual Exploitation, Abuse and Harassment (PSEAH) and
its direct relations with working with children.

Recommendation

It was recommended that the FWRM join the Board
of the Child Protection Working Group for the Safety
and Protection Cluster that is housed under UNICEF -
discovered during the course of this exercise.

Young Women in Leadership
Programme

The Emerging Leaders Forum (ELF) is a transformative
feminist leadership programme for young women aged
18 -25, a component of the Young Women in Leadership
Project of the Fiji Women’s Rights Movement. To date,
there have been seven cohorts of the ELF Programme
since its inception in 2003.

In 1998, whilst engaging with young women in secondary
schools and in the workforce under its Women’s
Employment & Economic Rights [WEER] Project,
the FWRM launched the campaign GIRLS CAN DO
ANYTHING with the emphasis on encouraging more
young women to enter careers and occupations that
were considered by many in Fiji to be non-traditional. The
overwhelming response towards this campaign showed
the need to work further with young women. There was a
need for young women to learn, unlearn and relearn the
systematic barriers that have been conditioned within due
to gender stereotypes and expectations to fully recognise
leadership potential.

As such the ELF programme was designed to address
socio-political-economic issues such as women’s human
rights, leadership, violence against women, economic
empowerment, sexual and reproductive health and rights,
climate justice, to name a
few, with a strong feminist
and gender theory. Fast
forward to 2020 has seen the
7 cohorts of young women

The Emerging
Leaders Forum
(ELF) is a

leaders piloting the Young .
Women in Leadership Toolkit transfo;_’m.atzve
ensuring streamlining of the femzmst
programme. leadership
Aim programme for
The objective is to start with young women

the framing of “Personal is
Political” to recognise the
barriers that exist on the
young women’s ability to
act out their agency due
to intersectional identities,
societal norms and
patriarchal  classifications.
The FWRM intends to create
an enabling environment
for diverse young women
to take the lead in exploring
and strengthening leadership
skills, get introduced to
various social and political
issues/topics with a gender and feminist lens and
collectively initiate advocacy action strategies in relation to
the changes they want to see in their communities and Fiji.

aged 18 -25,
a component
of the Young
Women in
Leadership
Project of the
Fiji Women’s
Rights
Movement.

« Build Agency - skills, knowledge, capabilities, self-
esteem, confidence and aspirations

* Change Relations — such as power relations in families,
communities and social networks
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* Transform Structures — that are discriminatory such
as values, traditions, cultures, policies, laws and other
services

The programme includes topics such as identity, gender,
feminism, human rights, leadership and power, ending
violence against women and girls, sexual and reproductive
health and rights, economic empowerment, gender and
faith, ecological and climate justice and the media.

Emerging Leaders Forum (ELF) 7

“I have learnt that not everyone shares the
same views of feminism as I do, but that does
not make them or me any less of a feminist.
What matters is not our individual views,
but our collective one as feminists working
together to achieve equality for everyone. This
has helped me change my mindset of there
being only one right form of feminism’ and
instead to be appreciative of every feminist's
journey and ideas, together we are stronger”.
— ELF participant.

ELF 7 Sessions

12 modules were implemented in Suva from September
2020 to February 2021 with 15 diverse young women
between the ages of 18 and 25 whose applications were
received via an open callout. The young women leaders
had the opportunity to engage with renowned feminists
and women’s human rights defenders from the movement
and design and implement campaign awareness on key
ISsues.

With the emergence of the COVID-19 pandemic in
early 2020 and the uncertainties it brought, the initial
ELF 7 programme plan was restrategised. Initially, 16
young women leaders of diverse backgrounds were

selected through a rigorous process to be part of this 6
months long programme, however, two young women
left the programme during the course due to competing
commitments. One of the vacant spots was replaced,
thus bringing the total number to 15 trained young women
leaders.

Topics were covered using a feminist, gender and human
rights lens approach. This tool allowed the young women
leaders to unpack issues linked to personal experiences
whilst at the same time identifying gender-based
oppression of diverse girls and women and the actions
as emerging leaders they can commit to call out multiple
forms of discrimination. It is encouraging to see the ELF’s
building towards self-agency and change relations as noted
in the monitoring and evaluation (MSE) process directly
meeting the objective of the programme. The framing of
Personal is Political helps them recognise the barriers that
exist on a young women'’s ability to act out their agency due
to intersectional identities, societal norms and patriarchal
classifications.

Significant Achievement

The successful piloting of the Young Women in Leadership
Programme (YWLP) toolkit is one of the significant
outcomes of the ELF 7 programme. This comprehensive
YWLP toolkit covered a total of 12 training modules that
included Module 1 and 2 which were administrative in
nature. The Young Women Programme Officer was the
lead facilitator and was assisted with the engagement of
guest experts during the course of the training.

Recommendations

A critical recommendation has been to decentralise the
ELF Programme and recruit young women outside the
Central Division who due to multiple reasons, are unable
to participate in leadership programmes. To address this,
the next cohort of the ELF programme comprised young
women in Western Division only.
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Emerging Leaders Forum 8

In March 2021, the Fiji Women’s Rights Movements
organised a stakeholder/partner’s meeting where the
invitees were briefed with the process of the recruitment
and selection process of the new cohort. Taking into
consideration the recommendation for a western division
focus, FWRM began inviting partners from the west for a
round table meeting and discussions on the plans.

Partners that were present for the meeting included:

* Rainbow Advocacy Network,

* TISI Sangam, femLINKpacific,

» Viseisei Health Centre/Birth Fiji,

+ BaWomen’s Forum and

* Model Town Charitable Trust

Twenty selected diverse young women from within these
partners’ networks were then chosen to be a part of the
ELF 8 programme. The young women were from Lautoka,
Ba & Tavua and were oriented into the programme in
April. The 8th cohort of this transformative Young Women
in Leadership Training has now been decentralised and
focuses entirely on building the capacity of young women
in the Western Division

The Emerging Leaders Forum (ELF) 8th cohort
implemented its first session in the Western Division. This
was the first of the ELF programmes to be held elsewhere
from Central Division and was part of the decentralisation
plan for the FWRM’s flagships programmes.

Challenges

Soon after the ELF 8 Orientation that was held at the
Waterfront Hotel in Lautoka, a community transmission
report in the Lautoka area was announced. The ongoing
COVID-19 pandemic with the second wave of the crisis

has escalated in Fiji since April 2021. Hence sessions were
being run virtually. These changes have contributed to a
negative impact in efforts to engage with the ELF 8 cohort
which would have been more meaningful through face to
face interaction.

“So far, it is quite interesting. Sharing
experiences through virtual might be
quite challenging but at the end of the
day, we still learn new things and witness
experiences that are quite relevant”

“I became more of a feminist and gained
much more confidence especially at work
where I deal with a lot of people every day.
Now I am able to deal with homophobic
people in a much more professional way.”

“After taking these courses, I have a better
understanding of gender equality and
my perspectives have changed for other
genders. I have learned to voice out and
reach out as a stronger woman and able
to associate better with the women in my
community. Also, I have learned self-
control and self-love with self-identity.”

Media and Social Media Coverage

* 3 mediareleases

* 4 mediareports - both local and international media

» Social media posts were and continue to be shared on
activities by both cohorts and virtual sessions.
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Human Resources/Strengthened

Processes

In-House Training for Staff
Development

In-house training refers to learning for staff led by the
organisation itself. Frequently, an in-house training
program features the development of training materials,
courses, assessment and supervision and significantly
does not have to take place within the physical premises
of the organisation and can, for example, take place
using a virtual modality as such with the COVID-19 health
protocols that were in place and the new normal that led to
many of us working from home.

Benefits of in-house training

+ The flexibility it offers. Frequently, organisations seek
to implement tailored training to address their specific
needs. The design of the FWRM training program
depended on multiple factors.

« The revival of the FWRM in-house learning session
was not only seen as a pathway to building existing
knowledge gaps in areas prioritised by staff but was
further viewed as a professional development initiative
within the workplace. This was established through
using others’ knowledge — mainly through the sharing
of information gained from their areas of specialised
expertise.

« Typically, in-house training benefits the HRTOs whose
skills and training need to
be regularly updated. The
skills enhancement and
training not only boosted
the HRTOs’ confidence
but also profoundly built
their skills as well as
knowledge in delivering
essential content for
the workplace training
packages on Gender
Equality, Disability, Social
Inclusion (GEDSI) and
Sexual Harassment
and Prevention
Training through mock
presentations to staff.

1 @

These sessions were specially designed by our ED for our
new Human Rights Training Officers (HRTO) and was an
opportunity to enhance their skills and knowledge on the
new delivery content.

Types of Training for Staff

The designated day for regularin-house training workshops

are Wednesdays for the structured in-house training

program. So far, the following training have been offered by

our Executive Director to for staff development:

« The FWRM Herstory, theory of change, log frames,
approaches and successes of FWRM.

» Generation Equality Forum.

» Sexual & Reproductive Health and Rights (SRHR)

* Processes of Voluntary National Reviews (VNR) and
Sustainable Development Goals (SDGs)

To date the following training have been conducted by

HRTOs for staff:

* Gender Equality, Disability and Social Inclusion
(GEDSI)

» Sexual Harassment Prevention and Awareness

« Fiji National Action Plan (NAP) to Prevent Violence
against Women and Girls.

» Violence Against Women and Girls (VAWG)

* Washington Group of Questions (WGQ) on Disability

@ Fiji Women's Rights Movement

The FWREM team continues to organise in-house staff development sessions facilitated by our
Human Rights Training Officers.

The sessions focus on a range of topics including Sexual Harassment, Gender Equality, Disability
and Social Inclusion (GEDS!) and others. Today's discussions were on violence against women and
children, causes and prevention including a review of the Fiji National Action Plan to Prevent
Violence Against all Women and Girls (MAP) with the staff all decke... 5ee more
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Increased Visibility as a Human
Rights Promoter

FWRM through its strategic communications plan, has
been able to maintain the organisation’s visibility and
the FWRM brand as a leading feminist and women’s
rights organisation in the country. The success of the
implementation plan is evident through the increasing
coverage of FWRM and its partnerships on national,
regional and international media.

Social Media Following

FWRM Communications manages the
following pages on Facebook:

Fiji Women’s Rights Movement
14,552 Followers

Fiji Young Women’s Forum

2,166 Followers

Media Coverage from July 2020-June
2021

Fromthe end of July 2020

to the end of June 2021, S A=

FWRM
FWRM has released gn ..
Pacific Feminist Forum
a total of 33 press
statements. These also 09 "
include NGO Coalition 7!1 Fo owers
on Human Rights, CSO . .
Alliance for COVID 19 Fiji Voices during COVID-19
NGOHR

Humanitarian Response,
We Rise Coalition media
releases and joint
statements with other

497 Followers

civil society groups.

We have thus been
covered 151  times
on both national and
international media and
gender focus websites;
this is an average of 13
times a month.

FWRM is recognised as a leading expert on genderrelated
issues in the country and the organisations’ commentary
is sought after through media interview requests, talkshow
invites, coverage of press statements and online media

queries

The following table shows the increase in followers

15

CSO ALLIANCE

compared to the previous financial year.

FWRM also has a YouTube channel with 186 subscribers.
The channel is a collection of videos developed by FWRM
through its different programmes and projects.

FWRM ‘s website has also grown in terms of the number
of users and page visits over the year. Compared to the
previous financial year, page views significantly increased
for each month this year.

For example, forthe month
of July, 2020, total page
views were 2,453 with the
highest page view at 621.
For the month of June 2021,
total page views were at
2,745 and highest page
views were 872
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FWRM marked the 35th anniversary of its operations
with the production of a new banner that included its new
logo. The banner and the logo was designed by local
Graphic Designer, Nemani Lui with the guidance of the
35th anniversary Working Group and were to be unveiled
at a celebratory event to mark the occasion however
plans to undertake this were shelved due to the COVID-19
pandemic.

1986 4N 2021 YEARS OF
BALANCING THE SCALES

FIJI WOMEN’S RIGHTS MOVEMENT

(B EHS VEARS OF
BALANCING THE SCALES

EUI\WOMEN:SIRIGHTSJMOVEMENT;

We continue to:

For all Women’s & Girls’
Human Rights
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1 Balance newsletter was published in April, 2021. The
Balance newsletters are regularly published by FWRM and
contains well researched articles by staff and other invited
writers.

Once printed, the Balance newsletters are distributed
to our local and international partners and shared to our
membership and followers of our social media platforms.

N
Fighting Fiji's Rape Epidemic:
Beyond Harsher Sentencing

by kit Smgh




Management & Staft

Trustees

Helen Tavola
Lisa Apted

Dr. Neelesh Goundar

Governance Board

Board Chair: Makereta Wagavonovono

Vice Board Chair: Eseta Nadakuitavuki

Treasurer: Shradha Sharma

Imrana Jalal

Neomai Maravuakula

Anna Cowley

Virisila Buadromo

Ashlyn Lal

Liliwaimanu Vuiyasawa

Natasha Khan

Staff

1.  Executive Director: Nalini Singh

2. Team Leader- Finance and Administration Rakesh Prasad

3. Team Leader- Gender and Transitional Justice Programme Artika Singh

4. Acting Team Leader- Intergenerational Women in Leadership Programme/Programme Officer
The Fiji Women’s Forum- Losana Tuiraviravi

5.  Finance Officer- Poonam Prasad
Programme Support - Officer Dorrin Irvin
Administrative Assistant - Litiana Radinitoga, transitioned to Relieving GIRLS Programme
Support Officer, April, 2021
Relieving Administrative Assistant - Shelly Chand, joined April, 2021
Human Rights Training Officer- Kris Prasad resigned August, 2020

10. Human Rights Training Officer- Joeli Bili, joined December, 2020

11. Human Rights Training Officer — Shivana Singh, joined September, 2020

12. Research Officer - Laisa Bulatale

13. Legal Rights Officer - Bernice Lata

14. Communications Officer- Maryann Lockington resigned March, 2021

15. Communications Support Officer Serelisoni Moceica, transitioned to Communications Officer,
April, 2021

16. Communications Support Officer — Mere Satakala, joined April, 2021

17. IWLP Programme Officer- GIRLS - Emeli Anise, Maternity Leave May — August, 2021

18. IWLP Programme Officer - Young Women - Mamta Chand

29. GIRLS Programme Support Officer Daiana Taoba, transitioned to Relieving GIRLS Programme
Officer, April, 2021

30 LegallIntern - Shayal Nand
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FIJIWOMEN’S RIGHTS MOVEMENT

GOVERNANCE BOARD’S REPORT

FORTHE YEAR ENDED 30 JUNE 2021

In accordance with a resolution of the Governance Board, the Governance Board Members herewith submit the statement
of financial position of Fiji Women’s Rights Movement (the Organisation) as at 30 June 2021, the related statement of profit
or loss and other comprehensive income, the statement of movement in funds and the statement of cash flows for the
year then ended and report as follows:

Governance Board Members

The Governance Board members in the office at the date of this report are:
Makereta Wagavonovono - Board Chair
Eseta Nadakuitavuki - Vice Chair
Imrana Jalal - Founding Member
Shradha Sharma - Treasurer

Virisila Buadromo - Board Member
Anna Cowley - Board Member

Ashlyn Lal - Board Member

Neomai Maravuakula - Board Member
Liliwaimanu Vuiyasawa — Board Member
Dr. Natasha Khan — Board Member

Principal Activity

The key activities of the Organisation during the course of the financial year was to improve women’s domestic, social,
legal, economic, health and political status in Fiji. There were no significant changes in the nature of the activities of the
Organisation during the year.

Results
The operating loss for the year was $107,230 (2020: operating surplus of $52,303).

Bad and Doubtful Debts

Prior to the completion of the Organisation’s financial statements, the Governance Board took reasonable steps to
ascertain that action had been taken in relation to the writing-off of bad debts and the provision for doubtful debts. In the
opinion of the Governance Board, adequate provision has been made for doubtful debts.

As at the date of this report, the Governance Board is not aware of any circumstances, which would render the amount
written off for bad debts, or the provision for doubtful debts in the Organisation, inadequate to any substantial extent.

Non-current Assets

Prior to the completion of the financial statements of the Organisation, the Governance Board took reasonable steps to
ascertain whether any non-current assets were unlikely to be realised in the ordinary course of business compared to their
values as shown in the accounting records of the Organisation. Where necessary, these assets have been written down or
adequate provision has been made to bring the values of such assets to an amount that they might be expected to realise.

As at the date of this report, the Governance Board is not aware of any circumstances which would render the values
attributed to non-current assets in the Organisation’s financial statements misleading.
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FIJIWOMEN’S RIGHTS MOVEMENT

GOVERNAN CE BOARD,S REPORT continued

FORTHE YEAR ENDED 30 JUNE 2021

Basis of Accounting

The Governance Board believes that the basis of the preparation of the financial statements is appropriate and the
Organisation will be able to continue its operation for at least twelve months from the date of this statement. Accordingly,
the Governance Board believes the classification and carrying amounts of assets and liabilities as stated in these financial
statements are appropriate.

Unusual Transactions

In the opinion of the Governance Board, the results of the operations of the Organisation during the financial year were
not substantially affected by any item, transaction or event of a material and unusual nature likely, in the opinion of the
Governance Board, to affect substantially the results of the operations of the Organisation in the current financial year,
other than those reflected in the financial statements.

Significant Events
COVID-19 Lockdown

On 25 April 2021, in response to the COVID-19 pandemic, the Government announced a number of measures including
lockdown of certain containment areas within Viti Levu. Under the lockdown restrictions, all non-essential businesses
were required to be closed unless the workplace was deemed part of a permitted industry as set out by the Government.
The introduction of these restrictions have not had a material effect on the Organisation’s financial statements at 30 June
2021.

Impact of COVID-19 pandemic on the Organisation

The coronavirus disease (COVID-19) outbreak has developed rapidly, bringing a significant health impact globally.
Measures taken to contain the virus are already having a significant impact on global markets and economic activity. Fiji is
also feeling the impact with business disruption and levels of activity already reducing in several market sectors.

The Organisation has remained operational since this declaration and continues to engage in its principal activity. We

have not seen a significant impact on our business to date. The Governance Board and management are carefully
considering the impact of the COVID-19 outbreak on the Organisation and assessing future operational options. The future
financial impacts, however, cannot be reasonably estimated at this time, as they will be largely the product of matters the
Organisation cannot control.

The Governance Board and management believe the Organisation has sufficient financial resources together with
arrangements with their donors and suppliers at this time to be able to successfully manage their business risks despite
the current uncertain economic outlook due to the COVID-19 outbreak.
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FIJIWOMEN’S RIGHTS MOVEMENT

GOVERNAN CE BOARD,S REPORT continued

FORTHE YEAR ENDED 30 JUNE 2021

Subsequent Events
COVID-19 Pandemic

In July 2021 the Fijian Government ramped up its vaccination drive with a national target of 80 percent of the target population
to be fully vaccinated by 31 October 2021. The Government was able to attain the 80 percent target in October 2021 and
as a result of the mass vaccination, the current containment measures with restrictions are easing as the fully vaccinated
percentage increases. The duration and extent of the pandemic and related financial, social and public health impacts of the
COVID-19 pandemic are uncertain.

Other than the matters described above, no other matter or circumstances have arisen since the end of the financial year
which significantly affected or may significantly affect the operations of the Organisation, the results or cash flows of those
operations, or the state of affairs of the Organisation in future financial years.

Other Circumstances

As at the date of this report:

a) no charge on the assets of the Organisation has been given since the end of the financial year to secure the liabilities of
any other person;

b) no contingent liabilities have arisen since the end of the financial year for which the Organisation could become liable;
and

c) no contingent liabilities or other liabilities of the Organisation have become or are likely to become enforceable within the
period of twelve months after the end of the financial period which, in the opinion of the Governance Board, will or may
substantially affect the ability of the Organisation to meet its obligations as and when they fall due.

As at the date of this report, the Governance Board is not aware of any circumstances that have arisen, not otherwise
dealt with in this report or the Organisation’s financial statements, which would make adherence to the existing method of
valuation of assets or liabilities of the Organisation misleading or inappropriate.

Signed for and on behalf of the Governance Board.

Dated this 16th day of December 2021.

7

—
Makereta Wagavonovono Shradha Sharma
Board Chair Treasurer
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FIJIWOMEN’S RIGHTS MOVEMENT

STATEMENT BY THE GOVERNANCE BOARD

FORTHE YEAR ENDED 30 JUNE 2021

In accordance with a resolution of the Governance Board of Fiji Women’s Rights Movement (the Organisation), we state
that in the opinion of the Governance Board:

(i) the accompanying statement of profit or loss and other comprehensive income of the Organisation is drawn up so as
to give a true and fair view of the results of the Organisation for the year ended 30 June 2021,

(i) the accompanying statement of movement in funds of the Organisation is drawn up so as to give a true and fair view of
the movement in funds of the Organisation for the year ended 30 June 2021;

(iii) the accompanying statement of financial position of the Organisation is drawn up so as to give a true and fair view
of the state of affairs of the Organisation as at 30 June 2021,

(iv) the accompanying statement of cash flows of the Organisation is drawn up so as to give a true and fair view of the
cash flows of the Organisation for the year ended 30 June 2021,

(v) atthe date of this statement there are reasonable grounds to believe the Organisation will be able to pay its debts as
and when they fall due; and

(vi) allrelated party transactions have been adequately recorded in the books of the Organisation.
Signed for and on behalf of the Governance Board.

Dated this 16th day of December 2021.

e —
Makereta Wagavonovono Shradha Sharma
Board Chair Treasurer
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INDEPENDENT AUDITOR'S REPORT

To the Members of Fiji Women's Rights Movement
Report on the Audit of the Financial Statements
Opinion

We have audited the financial statements of Fiji Women's Rights Movement (the Organisation), which
comprise the statement of financial position as at 30 June 2021, the statement of profit or loss and other
comprehensive income, the statement of movement in funds and the statement of cash flows for the year
then ended and notes to the financial statements, including a summary of significant accounting policies.

In our opinion, the accompanying financial statements give a true and fair view of the financial position of
the Organisation as at 30 June 2021, and of its financial performance and its cash flows for the year then
ended in accordance with International Financial Reporting Standards for Small and Medium-sized Entities
({IFRS for SMEs).

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing {ISAs). Our responsibilities
under those standards are further described in the Auditor's Responsibilities for the Audit of the Financial
Statements section of our report. We are independent of the Organisation in accordance with the
International Ethics Standards Board for Accountant's Code of Ethics for Professional Accountants (IESBA
Code) together with the ethical requirements that are relevant to our audit of the financial statements in
Fiji and we have fulfilled our other ethical responsibilities in accordance with these requirements and the
IESBA Code. We believe that the audit evidence we have obtained is sufficient and appropriate to provide
a basis for our opinion.

Other Information

The Governance Board is responsible for the other information. The other information comprises the
Governance Board's Report but does not include the financial statements and the auditor’s report thereon.

Our opinion on the financial statements does not cover the other information and we do not express any
form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information
identified above and, in doing so, consider whether the other information is materially inconsistent with
the financial statements or our knowledge obtained during the audit, or otherwise appears to be materially
misstated. If, based upon the work we have performed, we conclude that there is a material misstatement
of this other information, we are required to report that fact. We have nothing to report in this regard.

A member firm of Emst & Young Global Limited
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INDEPENDENT AUDITOR'S REPORT continued
Responsibilities of Management and Those Charged with Governance for the Financial Statements

The Governance Board and management are responsible for the preparation and fair presentation of the
financial statements in accordance with IFRS for SMEs, and for such internal control as the Governance
Board determine is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the Governance Board and management are responsible for
assessing the Organisation’s ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless the Governance Board
either intend to liguidate the Organisation or to cease operations, or have no realistic alternative but to
do so.

Those charged with governance are responsible for overseeing the Organisation's financial reporting
process.

Auditor's Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor's report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with I1SAs will always detect a material misstatement when it exists.
Misstatements can arise from fraud and error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the
basis of the financial statements.

As part of an audit in accordance with ISAs, we exercise professional judgement and maintain professional
skepticism throughout the audit. We also:

« Identify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting
a material misstatement resulting from fraud is higher than for one resulting from error, as fraud
may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal
control.

«  Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Organisation's internal control.

«  Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the Governance Board.

. Conclude on the appropriateness of the Governance Board's use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists related
to events or conditions that may cast significant doubt on the Organisation's ability to continue as a
going concern. If we conclude that material uncertainty exists, we are required to draw attention in
our auditor's report to the related disclosures in the financial statements or, if such disclosures, are
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to
the date of our auditor's report. However, future events or conditions may cause the Organisation to
cease to continue as a going concern.

A member firm of Ernst & Young Global Limited
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INDEPENDENT AUDITOR'S REPORT continued
Auditor's Responsibilities for the Audit of the Financial Statements continued

«  Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events
in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in internal
control that we identify during cur audit.

We also provide those charged with governance with a statement that we have complied with relevant
ethical requirements regarding independence, and to communicate with them all relationships and other
matters that may reasonably be thought to bear on our independence, and where applicable, related
safequards.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.

Erstes

Ernst & Young
Chartered Accountants

_-"#ﬁ

Sikeli Tuinamuana
Partner
Suva, Fiji

16 December 2021

A member firm of Emst & Young Global Limited
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FIJIWOMEN’S RIGHTS MOVEMENT

STATEMENT OF PROFIT OR LOSS AND OTHER
COMPREHENSIVE INCOME

FORTHE YEAR ENDED 30 JUNE 2021

Notes 2021 2020
$ $

Revenue

Grants and donations 2 1,207,969 998,617
Interest income 10 7,502 7,313
Other operating income 47,011 4,774
Total revenue 1,262,482 1,080,704
Expenditure

Personnel expenses 565,272 517,478
Depreciation 3,477 3,629
Other operating expenses 489,101 417,589
Workshop expenses 3 311,862 89,705
Total expenditure 1,369,712 1,028,401
(Deficit)/surplus from operations (107,230) 52,303
Add: other comprehensive income - -
Total comprehensive (loss)/income for the year (107,230) 52,303

The accompanying notes form an integral part of this Statement of Profit or Loss and Other Comprehensive Income.
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FIJIWOMEN’S RIGHTS MOVEMENT

STATEMENT OF MOVEMENT IN FUNDS

FORTHE YEAR ENDED 30 JUNE 2021

2021 2020
$ $
Accumulated funds
Balance at 1 July 399,010 346,707
Net (deficit)/surplus for the year (107,230) 52,303
Balance at 30 June 291,780 399,010

The accompanying notes form an integral part of this Statement of Movement in Funds.
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FIJIWOMEN’S RIGHTS MOVEMENT

STATEMENT OF FINANCIAL POSITION

AS AT 30 JUNE 2021

2021 2020
Notes $ $

Current assets
Cash and cash equivalents 4 (b) 485,468 411,517
Financial assets - held-to-maturity deposits 5 221,382 214,622
Receivables 6 84,296 239,058

791,146 865,197
Non-current assets
Property, plant and equipment 9 6,141 7,400

6,141 7,400

Total assets 797,287 872,597
Current liabilities
Employee entitlement liability 8 19,163 16,349
Trade and other payables 7 (a) 100,414 40,937
Grant received in advance 7 (b) 385,930 416,301
Total liabilities 505,507 473,587
Net assets 291,780 399,010
Funds
Accumulated funds 291,780 399,010
Total funds 291,780 399,010

The accompanying notes form an integral part of this Statement of Financial Position.
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FIJIWOMEN’S RIGHTS MOVEMENT

STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED 30 JUNE 2021

2021 2020
Notes $ $

Operating activities

Grants and donations received 1,332,360 992,074
Interest received 742 719
Other income received 47,011 74,774
Payments to suppliers and employees (1,303,944) (1,054,910)
Net cash flows from operating activities 4 (a) 76,169 12,657
Investing activities

Proceeds from disposal of fixed assets (2,218) -
Net cash flows used in investing activities (2,218) -
Net increase in cash held 73,951 12,657
Cash and cash equivalents at 1 July 411,517 398,860
Cash and cash equivalents at 30 June 4(b) 485,468 411,517

The accompanying notes form an integral part of this Statement of Cash Flows.

66 FIJI WOMEN’S RIGHTS MOVEMENT « ANNUAL REPORT « JULY 2020 - JUNE 2021



FIJIWOMEN’S RIGHTS MOVEMENT

NOTES TO THE FINANCIAL STATEMENTS

FORTHE YEAR ENDED 30 JUNE 2021

1.1.

1.2.

(a)

(b)

(c)

(d)

Organisation information

The financial statements of the Fiji Women’s Rights Movement (FWRM or the Organisation) for the year
ended 30 June 2021 were authorised for issue in accordance with a resolution of the Governance Board on
16 December 2021.

The key activities of the Organisation during the course of the financial year was to improve women’s domestic,
social, legal, economic, health and political status in Fiji. There were no significant changes in the nature of the
activities of the Organisation during the year.

Basis of preparation of financial statements

The financial statements have been prepared on a historical cost basis using the accounting policies described
below. The financial statements are presented in Fijian dollars and are rounded to the nearest dollar, except
otherwise indicated.

Statement of compliance

The financial statements of FWRM have been prepared in accordance with International Financial Reporting
Standard for Small and Medium-sized Entities (IFRS for SMEs) issued by the International Accounting Standards
Board (IASB).

Summary of significant accounting policies

A summary of significant accounting policies adopted by the Organisation is set out in this note.

Cash and cash equivalents

Cash in the statement of financial position comprise cash at bank and on hand.

Revenue recognition

Revenue is recognised to the extent that it is probable that the economic benefit will flow to the Organisation and
the revenue can be reliably measured.

Project/grant income

Grants that compensate the Organisation for expenses incurred are recognised in profit or loss as income on a
systematic basis in the same period in which the expenses are recognised.

Income tax

The Organisation is exempt from income tax under the Fiji Income Tax Act 2015.

Receivables

Trade receivables are recognised at original invoice value (inclusive of VAT) less any provision for uncollectible
debts. An estimate for doubtful debts is made when collection of the full amount is no longer probable. Bad debts
are written-off as incurred.
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FIJIWOMEN’S RIGHTS MOVEMENT

NOTES TO THE FINAN CIAL STATEMENTS continued

FORTHE YEAR ENDED 30 JUNE 2021

1.2.

68

(e)

()

(8)

(h)

(M

®

Summary of significant accounting policies continued
Creditors and accruals

Liabilities for trade creditors are recognised at cost (inclusive of VAT).

Employee entitlements

Liability is recognised for annual leave estimated to be payable to employees on the basis of statutory and
contractual requirements.

Grant received in advance

Grants received for specific end purpose is recognised as revenue when the conditions attached to the grants
have been met. Until those conditions are met, receipt of grant funds in advance is accounted for as grant received
in advance and recognised as a liability.

Comparatives

Where necessary, comparatives have been regrouped to conform with changes in presentation in the current year.

Property, plant and equipment

Property, plant and equipment is stated at cost, net of accumulated depreciation and/or accumulated impairment
losses, if any. Such costs includes the cost of replacing part of the plant and equipment when that cost is incurred,
if the recognition criteriais met. When significant parts of property, plant and equipment are required to be replaced
inintervals, the Organisation recognises such parts as individual assets with specific useful lives and depreciation
respectively. Likewise, when a major inspection is performed, its cost is recognised in the carrying amount of the
plant and equipment as a replacement if the recognition criteria are satisfied. All other repair and maintenance
costs are recognised in statement of profit or loss and other comprehensive income as incurred.

Depreciation is calculated on a straight-line basis over the estimated useful life of the asset as follows:

Furniture and fittings 10%
Office equipment 15%
Computer equipment 25%

Going concern

The financial statements have been prepared on a going concern basis, which contemplates the continuity of
business activities and the realisation of assets and the payment of liabilities in the normal course of business.
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FIJIWOMEN’S RIGHTS MOVEMENT

NOTES TO THE FINAN CIAL STATEMENTS continued

FORTHE YEAR ENDED 30 JUNE 2021

1.2.

1.3.

(k)

U]

Summary of significant accounting policies continued

Financial assets

Investments are recognised and de-recognised on the trade date where a purchase or sale of an investment is
under a contract whose terms require delivery of the investment within the timeframe established by the market
concerned, and are initially measured at cost, including transaction costs.

Financial assets have been classified as either held-to-maturity or available-for-sale. Held-to-maturity investments
are those term deposits which the Organisation intends and has the ability to hold until maturity. Such assets are
measured at subsequent reporting dates at amortised cost.

Foreign currencies

The financial statements are presented in Fijian dollars, which is the Organisation’s functional and presentation
currency. Transactions in foreign currencies are initially recorded at the functional currency rate ruling at the
date of the transaction. Monetary assets and liabilities denominated in foreign currencies are retranslated at the
functional currency spot rate of exchange ruling at the reporting date. All differences are taken to the statement
of profit or loss and other comprehensive income. Non-monetary items that are measured in terms of historical
cost in a foreign currency are translated using the exchange rates as at the dates of the initial transactions. Non-
monetary items measured at fair value in a foreign currency are translated using the exchange rates at the date
when the fair value is determined.

Significant accounting judgements, estimates and assumptions

The preparation of the Organisation’s financial statements requires management to make judgments, estimates
and assumptions that affect the reported amounts of revenue, expenses, assets and liabilities, and the disclosure
of contingent liabilities at the reporting date. However, uncertainty about these assumptions and estimates could
result in outcomes that could require a material adjustment to the carrying amount of the asset or liability affected
in the future.

Judgments

Inthe process of applying the Organisation’s accounting policies, management has made the following judgments,
apart from those involving estimations, which has the most significant effect on the amounts recognised in the
financial statements:

Estimations and assumptions

The key assumptions concerning the future and other key sources of estimation uncertainty at the balance sheet
date, that have a significant task of causing a material adjustment to the carrying amount of assets and liabilities
within the next financial year are discussed below:

Impairment of non-financial assets

The Organisation assesses whether there are any indicators of impairment for all non-financial assets at each
reporting date. Non-financial assets are tested forimpairment when there are indicators that the carrying amounts
may not be recoverable.
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FIJIWOMEN’S RIGHTS MOVEMENT

NOTES TO THE FINAN CIAL STATEMENTS continued

FORTHE YEAR ENDED 30 JUNE 2021

70

2021 2020

Grants and donations $ $
Asia Pacific Forum on Women, Law and Development 3,018 13,575
Fiji Women’s Fund 249,150 84,173
International Women’s Development Agency - Australian NGO Cooperation - 150,671
Program (ANCP)
International Women’s Development Agency - Australian NGO Cooperation 160,760 -
Program Exist
International Women’s Development Agency - We Rise 2 - 151,843
International Women’s Development Agency - We Rise 3 496,663 373,688
Ministry of Foreign Affairs and Trade 57,245 52,520
Pacific Women 138,814 115,502
United Nations Women 102,319 56,645

1,207,969 998,617
Workshop expenses $ $
Asia Pacific Forum on Women, Law and Development (APWLD) 300 1,063
Fiji Women’s Fund 129,441 9,125
International Women’s Development Agency - Australian NGO Cooperation 37,451 36,420
Program (ANCP)
International Women'’s Development Agency (IWDA We Rise 2) - 2,580
International Women’s Development Agency (IWDA We Rise 3) 39,562 17,136
Ministry of Foreign Affairs and Trade (MFAT) 39,592 520
Pacific Women 22,531 7,239
United Nations Women 36,242 15,622
Urgent action fund (UAF) 6,745 -

311,862 89,705
Notes to the statement of cash flow $ $
(a) Reconciliation of net cash provided by operating activities to net (deficit)/surplus for the year:

Net (deficit)/surplus for the year (107,230) 52,303
Depreciation 3,477 3,629
Changes in assets and liabilities:
Decrease/(increase) in trade receivables 154,762 (155,143)
Increase/(decrease) in accounts payable and accruals 59,477 (381,874)
Decrease in employee benefit liability 2,814 1,736
(Decrease)/increase in grant received in advance (30,371) 148,600
Increase in term deposit (6,760) (6,594)
Net cash flows from operating activities 76,169 12,657
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FIJIWOMEN’S RIGHTS MOVEMENT

NOTES TO THE FINAN CIAL STATEMENTS continued

FORTHE YEAR ENDED 30 JUNE 2021

(b)

(a)

(b)

Notes to the statement of cash flow continued

Reconciliation of cash

For the purpose of the statement of cash flows, cash and cash equivalents consists of cash on hand and

balances with banks. Cash and cash equivalents included in the statement of cash flows comprise the

following statement of financial position amounts:

2021 2020
$ $

Cash at bank 485,168 411,217
Petty cash 300 300

485,468 411,517
Financial assets - held-to-maturity deposits $ $
Term deposit 221,382 214,622
Term deposit is held with ANZ Bank and attracts an interest rate of 2% and 3.5% per annum.
Receivables $ $
Accountable advance 13,493 13,924
International Women’s Development Agency receivable - 149,653
Other receivables 70,803 75,481

84,296 239,058

Trade and other payables $ $
Trade and other payables
Accrued expenses 100,414 40,937
Grant received in advance
Current year grant income received in advance include grants from the following donors:
Asia Pacific Forum on Women, Law and Development (APWLD) 7,262 3,013
International Women’s Development Agency - ANCP 9,041 1,612
International Women’s Development Agency - We Rise 63,268 -
United Nations Women - 25,462
New Zealand High Commission 89,260 86,330
Pacific Women 105,467 168,558
Fiji Women Fund 109,181 131,326
Urgent Action Fund 2,451 -

385,930 416,301
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FIJIWOMEN’S RIGHTS MOVEMENT

NOTES TO THE FINAN CIAL STATEMENTS continued

FORTHE YEAR ENDED 30 JUNE 2021

10.

72

Employee entitlement liability
Provision for annual leave
Opening balance as at 30 June 2020

Net movement for the year

Balance as at 30 June 2021

Property, plant and equipment

Cost

Balance at 1 July 2019
Balance at 30 June 2020
Additions

Balance at 30 June 2021
Accumulated depreciation
Balance at 1 July 2019
Depreciation charge for the year

Balance at 30 June 2020

Depreciation charge for the year

Balance at 30 June 2021

Net book value
Balance at 1 July 2020

Balance at 30 June 2021

Finance income

Interest income

2021 2020
$ $
16,349 14,613
2,814 1,736
19,163 16,349
Computer Furniture Office Total
equipment and fittings equipment
$ $ $ $
44,449 34,580 22,273 101,302
44,449 34,580 22,273 101,302
2,218 - - 2,218
46,667 34,580 22,273 103,520
44,449 24,183 21,641 90,273
- 3,392 237 3,629
44 449 27,575 21,878 93,902
436 2,804 237 3,477
44,885 30,379 22,115 97,379
- 7,005 395 7,400
1,782 4,201 158 6,141
2021 2020
$ $
7,502 7,313
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FIJIWOMEN’S RIGHTS MOVEMENT

NOTES TO THE FINAN CIAL STATEMENTS continued

FORTHE YEAR ENDED 30 JUNE 2021

11.

12.

13.

Related party transactions

Governance Board

The Governance Board Members in office at any time during the financial year are as follows:

Makereta Wagavonovono - Board Chair
Eseta Nadakuitavuki - Vice Chair
Imrana Jalal - Founding Member
Shradha Sharma - Treasurer

Virisila Buadromo - Board Member
Anna Cowley - Board Member

Ashlyn Lal - Board Member

Neomai Maravuakula - Board Member
Liliwaimanu Vuiyasawa — Board Member
Dr. Natasha Khan — Board Member

Compensation of key management

The total remuneration of Directors and other member of key management in
2021 (including salaries and benefits) was $92,265 (2020: $85,700).

Contingent liabilities

Contingent liabilities at balance date - Nil (2020: Nil)

Capital commitments

Capital expenditure at balance date - Nil (2020: Nil)

Future lease rentals

The future lease rentals payable for office space, which have not been provided
for in the accounts are as follow:

2021 2020
$ $
Not later than one year 57,250 19,083
Later than one year but not later than five years 76,333 -
133,583 19,083
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FIJIWOMEN’S RIGHTS MOVEMENT

NOTES TO THE FINAN CIAL STATEMENTS continued

FORTHE YEAR ENDED 30 JUNE 2021

14.

15.

16.

74

Significant event during the year

COVID-19 Lockdown

On 25 April 2021, in response to the COVID-19 pandemic, the Government announced a number of measures
including lockdown of certain containment areas within Viti Levu. Under the lockdown restrictions, all non-
essential businesses were required to be closed unless the workplace was deemed part of a permitted industry
as set out by the Government.

Impact of COVID-19 pandemic on the Organisation

The coronavirus disease (COVID-19) outbreak has developed rapidly, bringing a significant health impact
globally. Measures taken to contain the virus are already having a significant impact on global markets and
economic activity. Fiji is also feeling the impact with business disruption and levels of activity already reducing
in several market sectors.

The Organisation has remained operational and continues to engage in its principal activity. We have not
seen a significant impact on our business to date. The Governance Board and management are carefully
considering the impact of the COVID-19 outbreak on the Organisation and assessing future operational
options. The future financial impacts, however, cannot be reasonably estimated at this time, as they will be
largely the product of matters the Organisation cannot control.

The Governance Board and management believe the Organisation has sufficient financial resources together
with arrangements with their customers and suppliers at this time to be able to successfully manage their
business risks despite the current uncertain economic outlook due to the COVID-19 outbreak.

Subsequent events

COVID-19 Pandemic

In July 2021 the Fijian Government ramped up its vaccination drive with a national target of 80 percent of the
target population to be fully vaccinated by 31 October 2021. The Government was able to attain the 80 percent
target in October 2021 and as a result of the current containment measures restrictions are easing as the fully
vaccinated percentage increases. The duration and extent of the pandemic and related financial, social and
public health impacts of the COVID-19 pandemic are uncertain.

Other than the matters described above, no other matter or circumstances have arisen since the end of the

financial year which significantly affected or may significantly affect the operations of the Organisation, the
results or cash flows of those operations, or the state of affairs of the Organisation in future financial years.

Organisational details

Principal location:
Level 2,

TAF House,

76 Gordon Street,
Suva.

As at balance date the Organisation had employed 16 staff (2020: 15).
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FIJIWOMEN’S RIGHTS MOVEMENT

DISCLAIMER ON ADDITIONAL FINANCIAL
INFORMATION

FORTHE YEAR ENDED 30 JUNE 2021

Disclaimer on Additional Financial Information

The additional financial information, being the attached Detailed Income Statement has been compiled by management of
Fiji Women’s Rights Movement.

To the extent permitted by law, Ernst & Young do not accept liability for any loss or damage which any person, other than
Fiji Women’s Rights Movement may suffer arising from any negligence on our part. No person should rely on the additional
financial information without having an audit or review conducted.
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FIJIWOMEN’S RIGHTS MOVEMENT

DETAILED INCOME STATEMENT

FOR THE YEAR ENDED 30 JUNE 2021

2021 2020
$ $

Income

Grants and donations 1,207,969 998,617
Interest 7,502 7,313
Otherincome 47,011 74,774
Totalincome 1,262,482 1,080,704
Expenditure

Advertising 443 859
Accounting and audit fees 7,439 7,439
Bank charges 1,595 1,610
Booklets and brochures 44118 82,930
Consultancy fees 140,669 105,306
Depreciation 3,477 3,629
Electricity and water 11,084 12,397
General expenses 40,556 24,727
Humanitarian relief support 35,697 -
Hygiene 724 624
Insurance 43,148 33,980
Phone, fax and IT expenses 24,267 27,336
Postage 833 412
Printing and stationery 677 1,786
Registration fees 498 382
Rent 50,571 54,387
Repairs and maintenance 26,182 27,158
Research - outsourced 18,000 -
Security - monitoring cost 540 615
Salaries and wages 565,272 517,478
Travel expenses 41,388 31,504
Website design and development 672 4,137
Workshop expenses 311,862 89,705
Total expenditure 1,369,712 1,028,401
(Deficit)/surplus for the year (107,230) 52,303

The Detailed Income Statement is to be read in conjunction with the disclaimer set out on page 75.
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