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About FWRM

The Fiji Women’s Rights Movement (FWRM),
established in 1986, is a multi-ethnic and
multicultural non-governmental organisation
committed to removing all forms of
discrimination against women through
institutional reform and attitudinal change.

Our Long-Term Objectives

* To publicly address all issues affecting

women’s human rights, status and opportunity

within Fiji.
» To advocate for improved policy and

legislation on issues affecting women'’s right.

» To promote equal access to services by
women and equal opportunity through
appropriate enabling actions.

* To ensure the Movement remains a well-
managed and sustainable organisation,
giving leadership opportunities to women,
networking and sharing experiences with
others in the Pacific and internationally.

Our Pillars of Work

 Democratisation

* Policy, Structural and Institutional
Transformation

* Intergenerational Leadership

» Organisational Strengthening
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To achieve its mandate, FWRM’s work is carried out through the programme teams: Gender and
Transitional Justice programme team (GTJ) , Intergenerational Women in Leadership Programme
team (IWLP), Communications Team, Finance and Administration Management (FAM) team and the

Management Team.
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Joint message from
FWRM Governance Board Chair
and Executive Director

This year, we focus on the thematic areas that
FWRM has been working on over the past three
decades. COVID-19 has put a spotlight directly

on these issues and we responded with some quick
actions including jointly writing our report , ,
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Bula Vinaka and Namaste!

What a year this past one has turned out to
be! It began as an incredible start to the phase
3 implementation of the We Rise Coalition
programme and an exciting one for decentralising
our leadership programmes. But the year soon
became an unprecedented world event with the
devastating impact of COVID-19. With quick and
thoughtful COVID-19 pivoted plans for almost all
FWRM programmes, the year became an incredible
learning experience. Despite the lockdowns and
movement restrictions, the team at FWRM worked
really hard to ensure that women’s and girls’
concerns were highlighted in every possible way.

We, the Governance Board Chair and Executive
Director, realise that none of these achievements
and learnings would have been possible without
the support of the committed and hard working
staff at FWRM and the guidance of the FWRM
Governance Board. We also appreciate the ongoing
support of FWRM Trustees, interns, members,
partners and donors.

This year, we focus on the thematic areas that
FWRM has been working on over the past three
decades. COVID-19 has put a spotlight directly on
these issues and we responded with some quick
actions including jointly writing our report. We
invite you to read our Annual Report for the year
July 2019- June 2020.

Pre-COVID-19 Period (June 2019-
February 2020)

We spent a considerable amount of time
incorporating learnings from our leadership
programmes (ELF and GIRLS) to develop

programme toolkits to guide the trainings. With
the toolkits ready, we aim to reach out extensively
to more young women and girls across Fiji so that
they too can benefit from what we have to offer.

FWRM'’s online profile increased remarkably with
the implementation of our Communications
Strategic Plan with a renewed vigour. Our followers
increased and so did the interaction with the issues
we highlighted through our work. Our objective is
to increase awareness of the work that women’s
rights organisations do and the issues we deal with
on a daily basis.

International Human Rights Day commemoration
on 10 December was an interesting event. With the
measles outbreak in Fiji and nearby countries, the
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NGO Coalition for Human Rights was ready with
alternate plans. The virtual rally under the theme
‘Everyone can be a Human Rights Defender’ saw
hundreds come to the event throughout the day
and leave messages on why they were a human
rights defender. That was very encouraging to see
International Women’s Day commemorated on 08
March and FWRM launched the first event for the
Women’s Global Strike in the world. There were
some heartfelt moments for us both as we listened
to the many speakers narrate their herstories of
protests in Fiji. For the first time, FWRM held a
public concert with two of Fiji’'s powerful women
singers who entertained the crowd that came to
Ratu Sukuna Park that day. And to cap it all off, was
the surprise dance with the Minister for Women,
Children and Poverty Alleviation who dropped by
the event to share a few bilos with us.

Our work on women’s access to justice continued
with a focus on ongoing data analysis and
community information sessions. The ten partners
chosen for the community awareness training will
definitely be able to provide the correct information
to all those that seek help from them.

Regionally and globally, we have kept
contribution to key opportunities such as the
5th Universal Periodic Review process for Fiji and
the 25-year Review of the Beijing Platform for
Action. FWRM took up space in the Asia Pacific
process by becoming part of the CSO Steering
Committee and this enabled the participation of
a lot more representatives from the Pacific. It is
a matter of concern that the processes at the
intergovernmental level are becoming increasingly
closed to civil society and for this, FWRM has a
responsibility to ensure that such spaces are not
diminished further.

our

During COVID-19 Period (March
2020- July 2020)

As COVID-19 hit Fiji's shores, we at FWRM knew
that the impact of the virus would be significant.
And so began our quick strategising and phase
by phase planning well before the government
announced its plans for the greater Fiji area. We
held our discussions informally and were sensitive
to the gravity of contact tracing our movement.
We gave the option for staff to work from home
as they had high-risk family members before Suva
went into lockdown, when everyone worked from
home. We provided all staff with Internet data and
ensured that they had computers to work on. We
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purchased online software to enable our weekly
chats. We can say that the FWRM Management
Team did its best to keep staff morale high, with no
threat to job losses and at the same time ensuring
that the due accountabilities were maintained.

As early as March - April 2020, we started
discussing the devastating impacts this virus was
likely to have on women - given our knowledge
about women’s situation in the economic, health,
safety and other sectors. Quick thinking under the
guidance of the National Women’s Machinery, with
FWRM’s Executive Director joining the COVID-19
Response Gender Working Group, allowed the
release of the first gender assessment report.
Working pro-bono for several weeks with experts
from different organisations, confirms that what
we said in that report is holding true. Women and
girls of Fiji are bearing the brunt of COVID-19 and
the response from our government has lacked
compassion and strategy.

The CSO Alliance for COVID-19 Humanitarian
Response was formed out of this event and
gaping void. The initial discussions between the
Fiji Women’s Crisis Centre and the Foundation for
Rural Integrated Enterprises and Development
(FRIEND), turned to include FWRM and others. What
started as a solidarity and information support
alliance, quickly gave way to our advocacy as we
continued to see inaction from government. It is
from CSO’s and groups like our Alliance that we
see a compassionate response for those who are in
need of help. With Nadi and the nearby hotel belt
affected the most with immediate job losses, we
at the Alliance know that our work is ongoing. We
thank all donors and partners who have supported
this work - we will need more as we move through
this calendar year.

You can read all about our COVID-19 pivoted
programmes later in this report. But this period
has shown again that women’s rights organisations
have the tenacity to face challenges, which we can
overcome through the solidarity and support we
offer each other. And through our involvement in
the Alliance, we at FWRM have shown our fighting
spirit to continue the work and not waiver from
human rights and feminist standards.

A Stronger FWRM

The systems and processes of operations for
FWRM continue to be strengthened. Our finance
management processes have improved to include
monthly internal audit reconciliation, which has
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resulted in a no-issues independent audit for the
organisation. COVID-19 tested the strength of our
organisational policies and processes and we are
happy to say that we came out better — even with
a draft Pandemic Response Policy for FWRM.

We take this opportunity to thank all our staff for
another incredible year.

We thank the Governance Board members as well,
who kept up our own accountability processes -
even with Zoom meetings! Sincere appreciation
to Eseta Nadakuitavuki, Shradha Sharma, Anna
Cowley, Sheena Lal, Lili Vuiyasawa, Dr Natasha
Khan,
and Imrana Jalal in the Governance Board for
their support and volunteering their busy time to
contribute to the work of the organisation in the
past years. We thank our Trustees too: Lisa Apted,
Helen Tavola and Dr. Neelesh Goundar.

Neomai Maravuakula, Virisila Buadromo

We invite you to read on and note the work we did
last year in the new presentation style. It might
bring back some memories of past issues. We look
forward to hearing from you as well if you have any
comments.

We hope you all enjoy reading our Annual Report
and we look forward to your continued support.

In solidarity,

Makereta Wagavonovono
Governance Board Chair

Nalini Singh
Executive Director
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FWRM’s work is under four Pillars;

e Democratisation
e Policy, Structural and Institutional Transformation

* Intergenerational Leadership
* Organisational Strengthening

,\sz\\ \sMs
o‘%\ 00\\3“\ °
QIR
&
NN
S
SO
v §
2 o
s < Pillar 1:
-g ﬂ L] L]
2 5 Democratisation
e %
5, %

Pillar 2:
Policy, Structural
and Institutional

Transformation
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Towards achieving the overall vision:

The Fiji Women’s Rights Movement vision is for the women
of Fiji to be free from all forms of discrimination, have equal
access to opportunities and to live in a healthy environment

where the principles of feminism, democracy, good governance,
multiculturalism and human rights prevail.

Pillar 4:
Organisational
Strengthening
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Our Year in

* Submission on the Proposed
Cybercrime Bill 2020

e Submission to the National
Budget

« Submission to the National
COVID-19 Response Budget

e Submission on the ILO,
Violence and Harassment
Convention (C190)

¢ Submission on the Climate
Change Bill

Resource

Development

* Young women in Leadership
Toolkit

* GIRLS Toolkit

Trainings

32

* 2 Fijian Women’s Access to
Justice Training

* 4 Sexual Harassment
Prevention Training

* 3 GIRLS Club Retreats

. * 4GIRLS Club Parents/Cares

Information Sessions

* 7 FWRM and Fiji Association
of the Deaf Partnership
Meetings- FWRM Resource
Centre

» 1 Deaf Culture Workshop -
MAST, Suva

i+ 5 GIRLS Programme Toolkit

Working Group Meetings +
Presentation of Final Toolkit to
staff

* 6 FNU Young Women GESI
Information Sessions 2019

Social Media:

2019-2020 2018-2019

11K followers 9k followers

6.2k followers | 5k followers

@fwrm1

1k followers 665 followers

@ fiji-women%27s-rights-
movement

1.7k followers 348 followers

o FWRM2011

124 subscribers | 98 subscribers

Total followers: 15,111 total followers
Total engagement: 69k

10 FWRM Media Releases
* 15 NGOCHR Media Releases
* 5 Joint Media Releases

* All FWRM news (including
partnerships and coalitions)
featured in the media an
average of 6 times a month
this year

* FWRM appeared in the
mainstream media (local,
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regional, global) an average of
3 times a month this year

* FWRM appeared in the
mainstream media 2 times a
month as the NGOCHR Chair
this year

* FWRM appeared in the
mainstream media as part of
partnerships and alliances an
average of 6 times this year

. Social Media Awareness:

1. HLPF Colour Campaign-
Decent Work (July 10-19,
2019)

2. Climate Justice Rally
Campaign - via DIVA for
Equality ( August 28-
September 14, 2019)

3. International Day of the GIRL
Child Campaign (October 3 —
October 11, 2019)

4. Worker’s Rights Campaign
(October 7 - November 1,
2019)

5. International Day for the
Elimination of Violence
Against Women & 16 days
Campaign (November 25,
2019 — December 10)

6. Women and Girls in STEM
(December 6 — 9, 2019)

7. Human Rights Day Virtual
Rally & Campaign (December
10 - 13, 2019)

8. Women’s Global Strike
Campaign (January 20 -
March 9, 2020)

9. COVID-19 Awareness (18
March, 2020 — To Date)

10. Girls in ICT Day Campaign
(April 23, 2020)

11. Menstrual Health Campaign
(May 28, 2020)
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Our capacity
building trainings ’

Savusavu .
Waliyevo
Taveuni
Nabouwalu
Tavua s
Rakiraki
Lautoka ®Ba
o
® Nadi
Project Event Locations
Tamavua Nausori @ Young Feminist Rise - Young Women Lead Initiative
Lami ® (Fiji Women's Fund) in partnership with Fiji National
. ( ) .. 'Y ) (J Nasinu University
Sigatoka o 00 s.\5 ® GIRLS Exist Project
Pacific Navua ® GIRLS Arise project
Harbour

@ Prevention of SH Trainings

@ Access to Justice Trainings

Young Feminist Rise Central Divisional GESI Information Sessions Phase 1 (20-21 July) Nasinu
- Young Women Lead

Initiative (Fiji Women's
Fund) in partnership Western Divisional GES| Information Sessions Phase 1 (3-4 August) Nadi
with FNU

Northern Divisional GESI Information Sessions Phase 1 (27-28 July) Labasa

Northern Divisional GESI Information Sessions Phase 2 (Sep 28) Labasa
Western Divisional GESI Information Sessions Phase 2 (5 October) Ba
Central Divisional GESI Information Sessions Phase 2 (12 Oct) Tamavua

GIRLS Exist Project GIRLS Club Retreats x 3 Pacific Harbour
Suva, Sigatoka

GIRLS Club Parents/Carers Information Sessions Suva
QOrientation Suva
2. FWRM 2016 -2018 Rape Case Analysis Presentation Suva
3. GESI Training

FWRM and Fiji Association of the Deaf Partnership Meetings Suva

Deaf Culture Workshop Suva

GIRLS Programme Toolkit Working Group Meetings + Presentation of Final Toolkit to staff Suva
Prevention of SH TOTAL (Fiji) Pte Ltd Seminar Information Session (8 August 2019) Walu Bay, Suva
UETIIIES TOTAL (Fij) Pte Ltd Managers Training (17 September 2019) Lami

Rakorako - Transforming your Business for a Safe, Family Friendly Workplace and Empowered Workforce Nadi
(International Finance Corporation and Fiji Human Resources Institute) 4 February

Rakorako - Transforming your Business for a Safe, Family Friendly Workplace and Empowered Workforce Suva
(International Finance Corporation and Fiji Human Resources Institute)(5 February)

Access to Justice Human Rights and Law Enforcement Training: Treatment of \Women Lami
Trainings Training of the Trainers with the Fiji Police Force (05/11/2019)

Access to Justice Training of Trainers (UN \Women Project) (28 — 31 January 2020) Suva

FIJI WOMEN’S RIGHTS MOVEMENT « ANNUAL REPORT + JULY 2019 - JUNE 2020 "



FWRM in the time of COVID-19

BRIEF:

In January this year, the World Health Organisation (WHO) declared coronavirus, known as COVID-19, a
global emergency affecting multiple countries, and posing a serious threat to countries with weaker health
systems. COVID-19 would prove to be the defining moment of 2020; a feminist disaster and a global threat
to human rights. Fiji confirmed its first case on the 19th of March and this would further increase to over
10 cases. COVID-19 exacerbated existing inequalities. Women and girls are at risk because of the lack of
access to health, decent work, justice and other essential services that have now been amplified further by
the COVID-19 pandemic. FWRM quickly engaged with staff to ensure an internal response that prioritised
the safety of all staff and ensured programmes could continue and be re-focused towards addressing the

new crisis.

FWRM Response:

The FWRM put in place measures to protect
staff safety and ensure organisational processes
continue.

The office remained open and maintained normal
work hours until the lockdown period when staff
were required to work from home.

Our staff worked from home and there were no
face to face meetings. All meetings during this
lockdown period were facilitated through online
means and primarily via video conferencing.

All duty travel was suspended- in country and
overseas.

Programmes have been scaled down for all
outreach activities and revisions concurrently
happening now.

Balance
Newsletter

A special issue of
Balance reflecting
on feminism during
COVID-19 was
published

Women's Global Strike:
The importance of Feminism and Activism
during COVID-19

12 FIJI WOMEN’S RIGHTS MOVEMENT « ANNUAL

Online Awareness

FWRM developed infographics to raise awareness
on the COVID- 19 pandemic. These highlighted
advisories, important hygiene practices and
measures put in place by the government and
WHO. These were shared widely on our social
media platforms.

£ JOmD

Wash your hands
frequently for 20

=2

Dau savata
vakawasoma na

8 O

Baar baar haath
dhoo saabun aur

ligamu me 20 na
sekod| ana sovu kel
na walk

R —

seconds with soap
and water!

pani s& 20 seconds
tak

R — e —

Menstrual Health and Hygiene
Awareness

FWRM was part of an online campaign coordinated
by WaterAID Australia to mark Menstrual Health
Day of 28 May, 2020. Our part in this was raising
awareness on Menstrual Health during the
COVID-19 pandemic as well as sharing initiatives
from partners such as non-disposable menstrual
pads and hygiene.
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Access to Justice Campaign
o/ — Through the support of IWDA

E and Fiji Women’s Fund through

the  Australian  Government,
several initiatives were carried out. FWRM’s
Intergenerational Women in Leadership Programme
(IWLP) team carried out a campaign on access to
justice during the COVID-19 pandemic. As part of
the campaign, an animated infographic advocacy
video was aired nation-wide on Fiji’s free to air
television channels. Similar messages tailored for
the radio stations and broadcasted nationwide in
English, iTaukei and Fiji Hindi.

Ask, Listen, Act Webinar
Series

The IWLP also organised a webinar
series, “Ask, Listen, Act” to create a platform for
diverse women and girls from their network to
share their experiences on COVID-19. The series
would consist of 3 webinar sessions with topics
ranging from mental health, education and unpaid
care work. The second and third webinar session
will take place in the next reporting period. The
videos are available via our YouTube channel and
our Facebook page.

Upcoming: to be published in

the next reporting period
FWRM’s Gender and Transitional Justice programme
team are working on two pieces of research on;
women’s access to justice during COVID-19 and
women’s economic status during COVID-19. The
two research pieces are supported by the We Rise
Coalition through the Australian Government.

Research/Resources

FWRM as part of the COVID-19 Response Gender
Working group which also comprises of: Diverse

FIJI WOMEN’S RIGHTS MOVEMENT -

Voices and Action (DIVA)
for Equality Fiji, Fiji Wom-
en’s Rights Movement
(FWRM), UN Women Fiji
Multi-Country Office
(MCO), the Asian Devel-
opment Bank and the
Ministry of Women, Chil-
dren and Poverty Allevia-
tion (MWCPA) published
the Gendered Impacts of
COVID-19 on Women in Fiji. The paper shed light on
key priority areas and issues women and girls were
facing and exacerbated because of COVID-19.

FWRM also developed the Rapid Assessment on
the COVID-19 experiences of GIRLS and Young
Women in Fiji.

Partnerships

* Fiji CSO Alliance for COVID-19 Humanitarian
Response

Engage C50s, form a ‘think tank'

Eight NGOs and CSOs from across different areas
in Fiji came together to form the Fiji CSO Alliance
for COVID-19 Humanitarian Response.
At the core of our work, are the
rights and dignity of all. The aim of
this Alliance is to build on existing
partnerships and allies to coordinate COVID-19
response efforts, information and analysis and
provide support to each other in whatever way we
can. The Secretariat is hosted by the Fiji Women’s
Rights Movement (FWRM) with a core working
group of five staff members.

Media:

» 8 weekly-e-newsletters (May 1- June 25)
¢ 2 Media Releases
¢ 3 Media Conferences

Fiji NGO Coalition on Human Rights

FWRM is the Secretariat and Chair of the NGO
Coalition on Human Rights. As part of this work,
FWRM has been working with partners to monitor
emerging human rights issues during COVID-19.

» 8 Media Releases

* 1 NGOCHR Opinion piece
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About this Report

FWRM Annual General Meeting 2018-2019 in Suva last year. Image: FWRM

FWRM 2019 into the COVID-19 crisis
2020

The Coronavirus disease first emerged in late
December and by March 2020, plunged the world
into a human rights and feminist crisis creating
and exacerbating inequalities across all sectors
of society such as health, justice, education,
employment and livelihoods.
and the South Pacific were spared the devastation
that the rest of the global community faced but
within its own unique geographical, political and
socio-economic context, the impacts of COVID-19
gradually unraveled and laid bare, the key human
rights issues, barriers and systematic weaknesses
that feminists, women human rights defenders,
activists and advocates have raised for the last 3
decades. This coincided with the 25th Anniversary
of the adoption of the Beijing Declaration and
Platform for Action and occurred in the midst of
a global feminist call for a strike (Women’s Global
Strike) to demand governments across the world
for stronger political will towards improving gender
equality and women’s human rights. The Women’s
Global Strike would be the largest public convening
event for FWRM for this financial year before the
tumultuous period where the COVID-19 pandemic
swiftly shut down parts of the nation and access to

In many ways, Fiji
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essential services and rights.

Recognising the emerging humanitarian and
human rights crisis in light of COVID-19, FWRM re-
strategised to respond to the new threat and to
ensure its work continued. The staff collectively
developed a response plan that would adapt
to national measures of lockdown and social
distancing, implement work from home procedures
and acquiring video conferencing software to
improve communication.

In this Annual Report, FWRM documents a defining
moment of its herstory; activism and feminism
during the time of a global pandemic.

FWRM presents the Annual Report July 2019-June
2020 from the:

e Pre-COVID physical
mobilising and engagement
strategies were apparent, as it has been a key
part of FWRM’s work.

19 period; convening,

face-to face

e During COVID-19: FWRM’s innovative and
strategic redirection of programmes and efforts
to address the key human rights and feminist
issues that emerged and/or were exacerbated

during this period.
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Women In Leadership

- L

FWRM carried out divisional sessions in the Western, Northern and Central Divisions to gauge the impact of COVID 19
pandemic on young women’s lives. Image: FWRM

PRE-COVID 19
Background

FWRM believes strongly that women’s equal
representation at all levels of decision-making
and leadership is key to improving gender equality
and women’s human rights. As part of this work,
FWRM mobilises and creates spaces for diverse
women to meaningfully engage in democratisation
processes. To catalyse this work, FWRM forms
strategic partnerships with the shared goal of
promoting women’s representation in leadership.
This includes the Fiji Women’s Forum (convened
by FWRM, Soqosoqo Vakamarama i-Taukei and
femLINKpacific) and the Fiji Young Women’s Forum
(convened by femLINKpacific and the Emerging
Leaders Forum Alumni), of which FWRM serves
as Secretariat for both. In 2018, FWRM was
approached by the Fiji National University (FNU) to
implement a leadership programme with the FNU
young women students in response to the lack of
young women in student associations. This led to
the commencement of the “Young Feminist Rise
Up Project, Young Women Lead Initiative” (YWLI) in
2019. With the growing number of empowered young
women and girl leaders graduating and engaging
in FWRM’s programmes, FWRM conceptualised
the Young Feminist Network (YfemN) in 2019. This
serves as the umbrella network for girls and young
women’s groups that have undertaken FWRM’s

FIJI WOMEN’S RIGHTS MOVEMENT -«

leadership programs. The Network allows FWRM to
sustain intergenerational learning and its network
of diverse girls and young women.

Comparative Analysis on the 2014
and 2018 Fiji General Elections

To improve women’s participation in the general
elections and identify strategies for potential
women candidates, The Fiji Women’s Forum
successfully completed a Comparative Analysis on
the 2014 and 2018 Fiji General Elections.

Specifically, the paper analysed the participation of
women in the respective elections, capturing the
challenges and successes. The paper documents
challenges such as societal perceptions and
different factors that women face that hinder their
participation in politics. The comparative analysis
is also a tool that directly provides an overview of
how women can strategise in an environment that
may not be conducive to recognise their abilities
and strengths. This includes steps, approaches
and strategies to be undertaken for an effective
campaign towards the election. The analysis
developed through engagements within
the different Forum events and activities from

was

the National Consultations to Women in Politics
training. It is also a timely piece of work and an
opportunity for women intending to contest in the
next General Election.
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Despite the emergence of the COVID-19
pandemic, FWRM still effectively engaged with

its network and found innovative ways to create
spaces for women and girls. Although challenging,
as most of the work primarily involved face-
to-face participation, conferences, seminars

and workshops, the social distancing measures
provided a key moment for partnerships such as
the FWF and the FYWF to refocus its work. The
national COVID-19 measures were loosened over
time as the threat level to the general public
decreased allowing face-to-face engagements to
begin again. In line with FWRM’s commitment to
promoting young women’s leadership at all levels,
the partnership with the Fiji National University
was an opportune space to promote young
women’s leadership in academics and student
activism. FWRM found the opportunity to convene
a space for young women leaders across Fiji to
share their experiences on the impacts of the
pandemic.

Rapid assessment on young women’s
experiences during COVID-19

FWRM carried out the “Rapid Assessment Impact
of the Pandemic (COVID-19) on Young Women and
Girls in Fiji” in May to ascertain and document
young women and girls’ experiences during the
pandemic lockdown. This was a key piece of
work to bring visibility to young women and girls
leadership and ownership of their own issues and
the recommendations they put forth to address
them. Building on from these recommendations,
FWRM carried out several initiatives to create
spaces for young women leaders to discuss the
impacts of COVID-19, priority issues and strategies
to address them.
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Created spaces for young women leaders

FWRM carried out 3-day divisional sessions in the
Western, Northern and Central division, which
culminated with the National Young Women’s
Learning Exchange in Suva after the COVID-19
restrictions were loosened. Before the COVID-19
disease arrived in Fiji, FWRM planned to carry out
divisional GESI training at FNU Campuses across
the country but quickly re-strategised to respond
to the impacts of the pandemic when it began to
emerge.

From April 2020 to August 2020, FWRM carried out
the divisional sessions to learn about the impact
of the COVID-19 pandemic on young women,
transitioning from online communication platforms
to physical forum spaces concluding with 3-day
National Learning Exchange. Due to the COVID-19
restrictions in place, face-to-face events were
limited to a maximum of 21 diverse young women,
whereas online communications went out to the
larger 100+ young women’s database.

The National Learning Exchange Convention that
was held for 3 days convened 20 young women from
across Fiji in Suva. This also marked the closure
of the FWRM and FNU partnership. This was a key
space to share the findings of the Rapid Assessment
and the recommendations to decision-makers.
Particularly as the opening panel included the
Director of Women, Registrar from the Fiji National
University, the FWRM Executive Director and the
Acting Team Leader- Intergenerational Women in
Leadership Programme. The panel reiterated the
need for young women’s voices to be meaningfully
included to ensure gender-responsive policies.

The forum also took up the findings from
the assessment, recognising the impacts of
COVID-19 on mental health and creating a space
for young women to unpack and learn positive
coping mechanisms. The participants confidently
discussed their key issues and developed strong
advocacy messages linking these to
protection and policy schemes. It was a major
accomplishment for the programme to have young
women take ownership of their issues and share
their lived realities across the different spaces.

social

The IWLP also organised a webinar series, “Ask,
Listen, Act” to create a platform for diverse
women and girls from their network to share their
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experiences on COVID-19. The series consists of
3 webinar sessions that were held from July to
August with topics ranging from mental health,
education and unpaid care work. The series will be
completed in the next financial year.

The pandemic was significant in reaffirming and
recognising the urgent need to engage young women
because of how disproportionately impacted
they were due to several factors they identified;
traditional gender roles and expectations. The
young women shared these struggles during the
online engagement, discussing the burden of
unpaid care work, household chores and studies
and its effects on their mental and physical health.

Lessons learnt:

Young women’s leadership is a core area of work
for FWRM which continues to evolve and it is

_r-

imperative to sustain partnerships across different

areas to improve reach and young women’s
representation. For example, FNU young women
will continue to engage within FWRM and other
leadership advocacy spaces through the Young
Feminist Network (YFemN). This is a significant
partnership as the commitment to tertiary studies/
classes/assignments/exams were a challenge for
young women who were engaging with FWRM
programmes and events. This was an important
space for FWRM to directly work and engage
with an academic institution to ensure effective

participation during training with relevant support.

Anotherlesson learntfor FWRM is having an effective
strategy to ensure young women are engaged in
various leadership platforms using different tools
such as online/virtual communication applications,
if workshops/trainings are not possible.

ST oy (B B R S

The National Learning Exchange event for young women was held in Suva as a culmination of workshops held in all
divisions on the impact of the COVID 19 pandemic. Image: FWRM

FIJI WOMEN’S RIGHTS MOVEMENT -

ANNUAL REPORT « JULY 2019 - JUNE 2020 17



Women In Decent Work

Pre COVID-19
Background

Decent work has been a priority area of work for
FWRM spanning decades. As early as the 1990’s,
FWRM campaigned to push for legislative changes
for better protection of women’s human rights in
the world of work and to end sexual harassment
in the workplace. According to FWRM’s 2016
research, 1 in 5 Fijian women were found to have
been sexually harassed in the workplace. The
follow up awareness-raising campaign from 2016-
2018 has further raised the profile of the issue
in Fiji leading to requests on training workshops
and policy drafting. As part of this work, FWRM
carries out Sexual Harassment Prevention training
workshops. The training raises awareness of
sexual harassment in the workplace and provides
capacity building to develop organisational sexual
harassment prevention policies.

Improving awareness on sexual
harassment in the workplace

FWRM carries out Sexual Harassment Prevention
training workshops and has an innovative and
interactive toolkit designed to bring about
institutional change with the private sector, civil
society and government.

The training covered sexual harassment and also
covered other workplace discrimination such as
racial, disability and LGBTIQ discrimination. Due
to ongoing issues with domestic violence and
murders in the workplace, women’s access to
justice issues were also covered in the training
including information on domestic violence
restraining orders and spousal maintenance.

The training have mainly been with corporate
organisations which have increased FWRM’s
profile and visibility. There has been interest in
engaging with FWRM to raise awareness and
assist organisations in developing their policies on
preventing and acting on sexual harassment in the
workplace.

University of Fiji staff training. A seminar
was conducted at their Samabula Campus
with staff from the Saweni Campus joining

via video teleconferencing with a total of

people attending the session.

We also facilitated a day long training with
TOTAL Fiji for

of their managers and team leaders.

FWRM was also invited to conduct a session
as part of the orientation week activities for
new students at the School of Languages.

students appreciated the short session as
many were not familiar with school’s policy
on sexual harassment.
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FWRM also collaborated with the
International Finance Corporation for their
peer learning series on Domestic and Sexual
Violence. FWRM contributed to the session
on sexual harassment in the workplace. The
sessions were conducted in Suva and Nadi
and representatives from

34

organisations attended the trainings.

FWRM made reference to
FWRMs 2016 research on Sexual
Harassment at the Workplace,
which showed alarmingly high
incidences of sexual harassment
suffered by women employees.

Submissions on Ratification of
ILO Convention on Violence and
Harassment (C190)

FWRM welcomed the ratification of the
International Labour Organisation (ILO) Convention
190 on the prevention of gender-based violence
in the workplace. Fiji was the second country
in the world to ratify the C190 convention.
The State sought submissions from interested
organisations in relation to its intention to ratify
C190 ILO Convention on Violence and Harassment.
Building on from decades of advocacy, lobbying
for legislative reform and change in the area of
improving decent work and safe workplaces,
FWRM successfully presented a submission to
the Standing Committee on Foreign Affairs and
Defence. FWRM made reference to FWRM’s 2016
research on Sexual Harassment at the Workplace,
which showed alarmingly high incidences of sexual
harassment suffered by women employees. Overall
FWRM recommended that C190 be ratified by the
State, to ensure international best practices in
terms of addressing issue of sexual harassment
faced by women at places of employment. We
submitted both written and oral submissions.
FWRM also put forward that the ratification of the
C190 would give the State an opportunity to revisit
the existing legal framework and strengthen the
same.

The FWRM team made their submission to the Standing Committee on Foreign Affairs and Defence on the ratification
of the ILO Convention on Violence and Harassment early this year. Image: FWRM
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Women’s Global Strike 2020

To advocate and demand action on key human
rights issues of concern in Fiji and the Pacific
including: worker’s rights, decent work, violence
against women and girls and climate justice,
FWRM officially endorsed the call for a Women’s
Global Strike (WGS) in August 2019. Women human
rights defenders called for a Women’s Global Strike
(WGS) on International Women’s Day 8 March, 2020
in recognition of its roots in feminist her story and
the power of solidarity action and strikes. FWRM
kicked off a week-long Worker’s Rights campaign
on World Decent Work day October 7, to raise
awareness on decent work and as part of the build
up to the WGS.

Recognising the existing challenges of Fiji’s political
context on strikes, FWRM decided to host a WGS

concert on Friday March 6, 2020. The Concert
brought together over 200 people from around Fiji,
across over 20 partners, CSOs, NGOs with diverse
representation including women from maritime
and rural areas.

To mobilise partners and allies and call for
solidarity, a Women’s Global Strike Prep meeting
was organised with members of FWRM and opened
up to partners and allies. Those in attendance at
the meeting endorsed the idea for a public concert
as the solidarity action for the Womens Global
Strike. FWRM staff officially went on strike and
the office was closed for business for the full day.
Partners were able to commit to closing office
either partially or for the full day, to join FWRM
at the Concert. Service provider partners were not
able to close office but as an alternative, sent staff
to join the concert and set up information booths.

Fiji Women’s Crisis Centre Coordinator Shamima Ali and FWRM Executive Director Nalini Singh at the If Women Stop,
the World Stops concert. Image: FWRM
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The concert provided a platform for women and
girls to share their stories of protest/strikes
and express the urgency and concerns around
women’s human rights in Fiji through music and art
performances. In solidarity with the arts and music
industry and supporting women artists, FWRM
secured Laisa Vulakoro and Natalie Raikadroka
with their respective bands to perform at the full
day event.

The event significantly strengthened relationships
between partner across the different human rights
and development justice areas in Fiji.

The concert brought together women, human
rights and social justice groups, CSOs, NGOS, Trade
Unions, partners and allies, as well as, prominent
Fijian artists.

FWRM’s Communications team joined the global
communications team to provide support for the
Women’s Global Strike communications work.
Through this network, several videos and graphics
were circulated on FWRM, APWLD and the Women’s
Global Strike social media pages.

This call for a Women’s Global Strike on 8th of March

2020 was initiated by the Asia Pacific Forum on
Women, Law and Development (APWLD), a leading
network of feminist organisations and grassroots
activists in Asia Pacific of which FWRM is a member.

The WGS took place before

the first case of COVID-19 was
recorded in Fiji. However, with the
threat of the COVID-19 pandemic
looming, this affected the turnout
to the WGS around the world.

This was the same in Fiji, with the
annual IWD march also cancelled,
the Concert turnout was limited.
FWRM took the necessary
precautions, sharing social media
graphics on important hygiene tips
and providing hand sanitiser at the
event.

The If Women Stop the World Stops Concert was
the first of its kind to be organised by FWRM to
commemorate International Women’s Day (IWD).
The event was carried out successfully and the
team was able to discuss the experience and
reflect on lessons learnt during the debrief session
on the 20th of March, 2020;

* A key learning was the lack of herstory on
women’s and human rights defenders activism,
solidarity actions such as strikes and protests.
This was evident during preparation for the
Women’s Global Strike and during the concert
as long-time feminists, women human rights
defenders, Trade Unionists shared some of the
background and herstory of major movements
in Fiji. This included the 16 Days of Activism and
IWD marches and protests. This is an important
documentation that needs to happen and has
been added to the work plan for development

» As this was the first Concert of its kind organised
by FWRM, the team had to learn about the
requirements and proper logistics to host such
an event. This included the need for a licence
from the Fiji Performing Rights Association
(FPRA) and preparation time to organise and
mobilise for the Concert.

With the success of the first concert to build
visibility on these issues, FWRM plans to organise
similar events in future.
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Women’s Access to Justice

Background

FWRM recognises women’s access to justice
as a key area of work towards achieving gender
equality and realising women’s full human rights.
As part of this work, FWRM engages with partners,
key stakeholders, the formal justice system and
government for legislative reform, progressive
policy changes and strengthening access to justice.
FWRM has achieved several milestones over the
years including progressive law reforms such as the
Family Law Act 2005 and ground-breaking research
such as the 2017 “Balancing the Scales: Improving
Fijian Women’s Access to Justice” report. In the
past 12 months, FWRM has been working with
community-based organisations to up-skill their
knowledge and capacities with access to justice.
This strategy of working with community-based
organisations acknowledges that FWRM, as a Suva-
based organisation cannot directly reach all women
when it comes to information and resources. This
strategy also builds on the key finding from the
2017 research, which found that on average it
takes a woman 868 days from the first incidence
of experiencing violence to reaching out to formal
justice sector agencies for help. Additionally, it
was found that two thirds of women surveyed
went to other people or organisations before
they went to the police or court to resolve their

Sexual Violence Against Women and Girls
Rape Case Analysis 2016 - 2019

In Fiji in 2019...

1

The average age of
survivors/victims

16 years old

53% of survivers/victims

2 years 11 months old

el

17 years old & younger @{é FWHM

| st}

The age of youngest
survivor/victim

issues. To address this, a community intervention
where local organisations and leaders are upskilled
with knowledge and resources to give correct
information in a timely manner can significantly
help improve women’s access to justice.

Improving Fijian Women’s Access to
Justice: Rape Case Analysis

FWRM continued its work analysing rape cases
decided in the High Court; a key piece of work for
evidence-based advocacy to influence institutional
and structural transformation based on feminist,
gender and a human rights approach. This is
aimed at engaging with diverse stakeholders to
collaborate and advocate for gender responsive
policies, institutional arrangements, processes
and priorities. The analysis is also published
annually, to be used for advocacy purposes such
as the awareness campaign carried out during the
COVID-19 pandemic.

The methodology used in carrying out this analysis
has been developed by our partners International
Centre for Advocacy Against Discrimination (ICAAD),
which involves identifying the practices of defence
counsels and judicial officers in determining
the decisions and sentences focusing on gender
stereotypes, the use of traditional apologies and

The continuation of the rape case
analysis is critically important to
identify the different trends over
the years.

For example, the average age of
female victims has decreased,
simultaneous with the decrease in
average age of male perpetrators.
This indicates that girl child victims
are now increasingly having the
autonomy to come forward and
report sexual and family violence.
One of the starkest statistics, is
the percentage of victims known to
perpetrators are overwhelmingly
higher than incidences of stranger
rape.
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discriminatory languages against women victims.

The rape case analysis is conducted in two
different folds, firstly for the purposes of FWRM’s
work; the analysis only looks at finalised High
Court decisions. Secondly, in collaboration with
ICAAD, FWRM analyses rape cases, which were
heard in the Magistrates Court, High Court and the
Appellant Courts.

The rape case analysis is not without its challenges.
The analysis is dependent on reported cases
published to the Pacific Islands Legal Information
Institute (PaclLii), the online database of reported
cases in Fiji, and the Pacific. Only cases reported
on Paclii are analysed and there is always a risk of
missing cases that were not published or reported.
However, this has improved over the years and
there is growing confidence in the judiciary’s ability
to upload cases onto PaclLii, as soon as practical,
after a case is finalised in court. All in all, rape
case analysis is pivotal in laying foundational work
upon which other advocacy strategies may be
strengthened, especially online and in submissions
to Parliament, including public spaces such as
trainings carried out by FWRM.

Another challenge is consistently monitoring
cases published on PaclLii to ensure the analysis
continues. Sometimes no cases are reported in a

week, only to have voluminous amounts uploaded
in the following weeks. This poses a risk that cases
could be overlooked. The team constantly monitors
PaclLii daily and weekly to minimise this risk.

Access to Justice Training of Trainers

FWRM successfully carried out an Access to
Justice Training of Trainers that took place in Suva,
January 2020, to build the capacity and awareness
of local community organisations and advocates.
The training covered gender, human rights and
basic legal literacy, awareness of formal justice
sector agencies and civil society organisations
that provide access to justice support services.
The TOR included representatives from the
Reproductive and Family Health Association of
Fiji, Adventist Development and Relief Agency,
Youth Champs 4 Mental Health (West), Social
Economic Empowerment Programme, TISI Maathar
Sangam (Suva), Viseisei Sai Health Centre, Nadi
Women’s Council, Soqosoqo Vakamarama Taukei
Cakaudrove, Arya Nari Sabha (Vanua Levu) and Ba
Women’s Forum.

After an intensive four-day training involving
presentations, interactive exercises and
discussions, community leaders and trainers were
empowered to disseminate information on Fijian

Action from the Training of Trainers workshop on Access to Justice held in January, 2020. Image: FWRM
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FWRM held a Training of Training workshop for representatives of community based organisations in efforts to upskill
their knowledge on access to justice issues. Image: FWRM

The participants expressed appreciation and strongly agreed that
the Access to Justice information session had greatly assisted in their
understanding of laws on violence and family law together with the

access to justice pathways.

women’s access to justice in their communities.
The community sessions would be facilitated
through sub-grants funded by UN Women Fiji
Multi-Country Office.

Community Information Session on
Women’s Access to Justice

FWRM took up the opportunity and travelled to
Vunidawa, Naitasiri to hold a stakeholders meeting
with the Assistant Roko Naitasiri and the Naitasiri
Women in Dairy comprising of representatives from
women’s groups across three Tikina; Nawaimalo,
Nabaitavu and Lutu.

FWRM designed a tailor made session specifically
for the women taking into consideration the
discussion from the initial meeting. On 4th of
December, 2019 FWRM team comprising of Human
Rights Training Officer and Research Officer
delivered the training to the women of Naitasiri.
42 women from the 3 Tikina’s attended the session
which was facilitated in English as well as in the
iTaukei language.

Despite the challenge of delay in strengthening
collaboration with the Provincial Council, FWRM
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was able to successfully build relationship with
the Provincial Council and this led to the effective
implementation of the information session.

The participants expressed appreciation and
strongly agreed that the Access to Justice
greatly their

understanding of laws on violence and family law

information  session assisted

together with the access to justice pathways.

Through this activity, FWRM was able to increase
the knowledge of women in communities, in
terms of access to justice. FWRM’s 2017 research
“Balancing the Scales: Improving Fijian Women’s
Access to Justice” found that on average, it took
868 days for women to seek assistance when
they are in domestic violence situations. This is
due mainly to the lack of knowledge of formal
justice pathways. FWRM through the facilitation of
such information sessions aims to strengthen the
knowledge of women in communities, to reduce
the time taken to seek assistance from the formal
justice sector.

Lessons learnt for this activity was to always have
the information ready in vernacular languages to
adequately meet the needs of the communities.
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Fijian Women’s Access to Justice
during Covid-19 Response Period

Women’s access to justice was a crucial area
of work during the COVID-19 pandemic. The
pandemic exposed the existing vulnerabilities
and heightened the barriers for women accessing
justice. The pandemic also meant re-strategising
work to accommodate social-distancing measures
and address the impacts of COVID-19 to women’s
access to justice. FWRM consistently monitored
the situation of women’s access to justice through
analysis of data published by service providers such
as Fiji Women’s Crisis Centre and formal justice
sector agencies. This report will be published in
the next reporting period.

FWRM embarked on the assessment of women’s
access to justice and found that whilst a high
number of women were calling on the National
Domestic Violence Helpline, the same was not
translating into women reaching out to formal
justice sector for assistance.

The publication of this research will be used as
a lobbying tool for state and other interested
stakeholders in formulating policies aimed at
improving women’s access to justice all across Fiji
through gender responsive policies, institutional
arrangements, processes and priorities.

Access to justice advocacy during
COVID-19

FWRM quickly developed strategies for media
advocacy, recognising the severe impacts that
the COVID-19 pandemic would have on women’s
access to justice. Increased gender based violence
during the lockdown period was a critical concern.

Using the findings from the “Sexual Violence
against Women and Girls Rape Case Analysis
2019”, FWRM carried out a week-long social media
awareness campaign on the prevalence of sexual
violence against women and girls. Key highlights
from the analysis were shared on all FWRM social
media platforms in the form of infographic memes
to increase the awareness of the disturbing rates
of sexual violence and rape committed against
women and girls in the country. The infographics
were shared widely across Facebook and Twitter
between June and July.

The rape case analysis was the top viewed
video on Facebook for June-July 2020.

SEXUAL VIOLENCE AGAINST
WOMEN AMD GIRLS RAPE CASE 288
ANALYSIS 2013

TR E

Total engagement

1.2K

Shares

36

Comments

78

Reactions

11K

Over
57.8K
viewers
Total clicks:

8.9K

(Links, video)

The campaign also shared trends of rape and sexual
violence incidences heard in the high courts over a
period of three years - from 2016 to 2019.
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Rope Case Analysis 2019

In 3% of rape cases heord in the high
courts in 2019, the victim/surviver knew
the accused.
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Newspaper clipping- Published in the Fiji Sun July 7
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Sexual Viclence Against Women and Girls
Rape Case Analysis 2019

101 rape cases were heard in the high
courts in 2019 - all victims/survivors
were female and all accused, male.

&5 FWRM

Sexual Viclence Against Women and Girls
Rape Case Analysis 2019

In 63% of the cases, the victim/survivor
knew the accused.

The GIRLS Programme with the greater FWRM Team
saw the imminent need for an emergency response
during this period as Gender Based Violence (GBV)
statistics rise. The team carried out a nation-wide
campaign on access to justice during COVID-19. As
part of this, an animated infographic advocacy video
was aired on Fiji’'s free to air television channels.
Additionally, radio adverts were broadcast nation-
wide in English, i-Taukei and Fiji Hindi to ensure the
key messaging on ending GBV during emergencies
was shared across a diverse and wide reach.

Estimated reach:

185,680 people

Radio

415

radio slots on 5 national stations.

Over 100

weekly messages on community radio
stations hosted by femLINKpacific and DIVA
for Equality.

Television

75

television slots on 2 national stations

Access to Justice Training of
Trainers: COVID-19 Response

Following a few weeks after the training, Fiji
was hit by the COVID-19 pandemic and because
of subsequent restrictions on movement and
gatherings, all activities in relation to this project
were suspended. Nevertheless, following approval
from UNWomen, a portion of the sub-grants were
disbursed to 6 of our partners who were involved
in  humanitarian assistance following Tropical
Cyclone Harold and the COVID-19 pandemic.

Access to Justice sub-grantee partners:

e Reproductive and Family Health Association
of Fiji

The organisations received funding support to
distribute food rations, dignity kits and phone
vouchers to their affected members of their
constituencies. As part of their relief assistance,
the organisations also disseminated contact
sheets that included critical information on access
to justice pathways and contact information for
the government’s COVID-19 telephone lines.

The information sessions will be conducted by our
partners in the next financial year.

e Chan N . - b T
ADRA Fiji in partnership with Fiji Disabled Peoples
Federation distributed food packages to people with

disabilities in the Suva-Nausori with the funding
support from FWRM. Image: ADRA Fiji (Facebook)
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16 Days of Activism Against Gender
Based Violence Against Women

Background:

Each year, FWRM stands in solidarity with women
human rights defenders across the globe to call
for urgent action against, and the eradication of
gender-based violence, through the 16 Days of
Activism campaign. In the year 2019, and in a span
of a few months, a total of nine women lost their
lives at the hands of their partners. The senseless
killing of the nine Fijian women demanded a
different approach to how the 16 Days of Activism
campaign will look like for FWRM.

Raising awareness on the issue of
gender based violence

As part of the 16 Days Campaign, FWRM published
3 e-newsletters to raise awareness on gender-
based violence and the planned events organised
by FWRM and partners. Each issue of the 16 Days
e-newsletter included a call to action for readers;

* To promote women’s human rights

+ To promote gender equality, starting with the
self (at home, with friends and calling out bad
behaviour).

« To know the statistics and understand issues
related to gender based violence

« To find out what civil society, NGOs and

women’s groups are doing about GBV and how
to contribute

FIJI WOMEN’S RIGHTS MOVEMENT -

The newsletters were sent to FWRM’s
mailing list of 157 and forwarded to a
wider network of partners and allies. The
newsletters were also shared on social
media.

sol0[IS
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16 Days of Activism

The Violence Must Stop!!
Enough is Enough!!

—
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Total opens:

318

FWRM also released a series of Facebook
videos with key messages for the 16
Days of Activism to end violence against
women.
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FWRM participated in the march organised by the Fiji Women’s Crisis Centre on International Day for the Elimination
of Violence against Women - November 25, in Suva. Photo FWCC

Solidarity actions to protest gender
based violence

With the troubling increase in violence against
women and the 10 domestic violence-related
deaths in 2019, FWRM consistently advocated and
joined with partners to demand for safer homes,
streets and workplaces.

FWRM was part of the march organised by the Fiji
Women’s Crisis Centre on the 25th of November
in Suva. The march kicked off the 16 Days of
Activism, commemorating the International Day for
Elimination of Violence against Women.

FWRM supported the Freedom Bus initiative
to bring the advocacy on ending gender-based
violence across Viti Levu, and address the toxic
patriarchal values at the heart of violence against
women and girls. The campaign was initiated by
DIVA for Equality, Fiji Grassroots Feminist network,
and the CSO Working Group that FWRM was a part
of.

A key learning for FWRM, and perhaps as a way
forward, is to ensure the dissemination of accurate
information on the rights of women and girls under
the law. This is an important aspect of advocacy
that needs strengthening, and even more so in the
context of violence against women and girls as it
could mean life or death.

Additional information:

¢ Representatives from 21 organisations
boarded the Freedom Bus

Eleven stopovers during the three-day trip
around Viti Levu. These include Lepanoni,
Deuba; Sigatoka river, Nadroga / Navosa
House, Koroivou Park, Nadi, Saweni Beach,
Lautoka, Coronation Hall, Lautoka; Ba Hart;
Tavualevu house, Tavua, Penang Radhey

Women’s Club, Rakiraki, Dauniivi Village, Ra
and Wailotua Village, Wainibuka.

FWRM'’s role supporting the Freedom Bus

Conducted an information Session of Fijian
Women’s Access to Justice

Brief Information Sharing on Laws, Policies,
Court and Police Processes

Legal Referral

Organising and facilitating the vigil for the
10 victims of domestic violence.
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Human Rights Day

The 16 Days of Activism culminated with the NGO
Coalition On Human Rights (NGOCHR) Human
Rights Day virtual rally. This year, the NGOCHR
released several statements on the various human
rights issues in Fiji and the Pacific, including
Islamophobia, workers’ rights, LGBTIQ rights,
security forces torture and brutality and freedom
for West Papua.

In light of the above, FWRM proposed a Fiji theme
for Human Rights Day 2019- Everybody can be a
Human Rights Defender (HRD). The aim of the 2019
Fiji theme was to inspire Fijians to speak up and
stand up for human rights for all. T-shirts with
the message: | am a Human Rights Defender were
printed and given out to the attendees of the
annual HRD march and rally.

Preparations were made to secure the necessary
permits for the march and a permit was
successfully received from the police on 3
December 2019. However, on 6 December, in light
of the measles outbreak in Fiji with 18 confirmed
cases, the NGOCHR made the decision to cancel
the march to adhere to the advisory from the
Ministry of Health and Medical Services to not
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hold any large gathering, as it would put others
at risk. NGOCHR proceeded to mark Human Rights
Day through a virtual rally and photo booth, which
was held at FWRM office on 10 December. Over 20
NGOCHR members and allies, as well as musician
Seru Serevi (an ally of the West Papua movement)
attended the rally at FWRM as it was streamed live
and updated on FWRM’s social media platforms.

LIVEQ

5.2k
views

Peak live views: 26
Estimated reach: 9.7k
19 Video Messages

A virtual rally for Human Rights Day was organised by the NGO Coalition on Human Rights in 2019 after the
cancellation of the march due to the measles outbreak. Image: FWRM
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Civil and Political Rights/ Women
Human Rights and the Law

PECAUSE  HUMAN
RIGHT= 1S

EVERYONE 'S
BUSINEse

N L

FWRM is the Chair and Secretariat of the NGO Coalition on Human Rights, dedicate to improving and promoting
human rights, rule of law, accountability and democracy in Fiji. Image: FWRM

Background

FWRM recognises the interlinked discrimination
women face that hinders their full participation
in civil, political, economic, social and cultural
rights. Since its beginnings, FWRM has been at the
forefront of the civil and political rights movement
in Fiji to promote and protect women’s human
rights through strategic partnerships, advocacy,
solidarity actions and research. FWRM is the Chair
and Secretariat of the NGO Coalition on Human
Rights, dedicated to improving and promoting
human rights, the rule of law, accountability and
democracy in Fiji.

5 years as the NGOCHR Chair and
Secretariat

As the Chair and Secretariat of the NGO Coalition on
Human Rights for the fifth year, FWRM has kept the
momentum on awareness of emerging and existing
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human rights issues. For this reporting period, the
NGOCHR raised concerns for the following:

1. Rejection of Permit for Fiji Trades Union
Congress to March

For the fifth time, the Fiji Police Force rejected the
permit request done by Fiji Trades Union Congress,
effectively denying fundamental right to Freedoms
of Association and Assembly. This is despite the
Government at the 108th International Labour
Conference assuring the ILO and member states
that union members in Fiji are free to organise and
carry out union activities without any interference
and harassment from the government.

2. Violence against Women

In the wake of 7 women losing their lives due to
gender-based violence, NGOCHR condemned
the killing of women by their intimate partners.
NGOCHR noted that on social media there had
been victim-blaming, justifications of violence/
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death and rumours and stereotypes being shared
about domestic violence survivors and victims. It
was also noted that some of victims had already
sought for domestic violence restraining orders
and were in the process of separation when they
were killed. NGOCHR called on the duty bearers,
especially the Police, to support and take women
seriously when there are allegations of violence
and within their homes. NGOCHR reiterated that
we must not blame the victims but in turn hold the
perpetrators accountable for their actions.

3. Intimidation of Civil Society for their Support
for West Papua

Pacific Council of Churches and the Fiji Women’s
Crisis Centre were asked to remove West Papua’s
Morning Star flag and banner from their private
premises. The Pacific Council of Churches raised
the Morning Star to protest the recent killings
of West Papuan protestors by the Indonesian
security forces. They were visited by the Fiji Police
who claimed to be acting on the orders of the
Ministry of Defence to remove the flag. The police
have said that flying this flag was a breach of
the Public Order Act. Similarly, the Fiji Women’s
Crisis Centre received calls and visits from the
Fiji Police to remove the banner depicting the
flag on their premises The Police have since then
apologised to FWCC. NGOCHR urged for the right
to freedom of speech and expression enshrined in
Fiji’'s Constitution be upheld and respected noting
that such acts by the authorities create a culture
of fear and intimidation. Additionally, NGOCHR
expressed their concerns by the interference in
favour of the Indonesian government after Fiji PM
had highlighted his concern over the West Papua
human rights violations during the Pacific Islands
Forum in Tuvalu.

4. Humanitarian Crisis and the need for UN
Intervention to West Papua

During the Pacific Islands Leaders Forum in Tuvalu
calls were made by the Leaders in August 2019
for immediate intervention by the United Nations
and a visit by the Human Rights Commissioner to
West Papua. Anti-racism protests had erupted in
West Papua, increased arbitrary arrests, riots and
increased escalation of the military and police
violence against civilians particularly against
indigenous West Papuans students, youths, women
and men.

NGOCHR joined the voices of the Fiji Civil Society
organisations to raise the urgent call from the
people of West Papua.

FIJI WOMEN’S RIGHTS MOVEMENT -

5. Alleged Torture of a 16 year old by Fiji Military

A report came to light of a sixteen year old being
taken in by the Fiji Military Forces, for questioning,
over a Facebook post and the subsequent
allegations of torture. The Facebook post depicted
a vandalised bus with derogatory remarks against
Fiji’s Prime Minister. NGOCHR condemned the
alleged torture by Fiji Military and called for
investigations.

6. Human Rights Day

NGOCHR marked Human Rights Day through a
virtual rally and photo booth, which was held at
FWRM office. The virtual rally was held at FWRM
on 10th December. Over 20 NGOCHR members and
allies, as well as musician Seru Serevi attended the
rally at FWRM as it was streamed live and updated
on FWRM'’s social media platforms.

NGOCHR Media:

Media Releases

The NGOCHR has appeared in
the mainstream media a total of

times (an average of 2 media
features per month).
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fijivillage = won o s gy i Understanding the human rights
issues of ageing Fijian women

Documenting the human rights issues of ageing
Fijian women has always been significant part
of FWRM’s work, and particularly so for the
Intergenerational Women’s Leadership Programme
(IWLP). The implications of living longer for women
are multilayered and interlinked The probability
of older women experiencing varying forms of
vulnerability remain extremely high.

Fiji NGO Coalition calls for innnediate
intervention by UN on West Papua

Ty S Torags

On this basis, the FWRM decided to conduct a
study that specifically looked at ageing women and
poverty. Through FWRM’s networks and partners,
the research team was able to reach out to 100

: B - older women living in the western division, and all
T of whom had agreed to be part of this research.
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because of the various government measures

Human Rights Commission investigates implemented, as well as ethical concerns.

i difqns by 16 yenr-old boy “ € FWRM’s recent publication on ageing women
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FWRM recently published “Ageing Women & Poverty
in Fiji: A Preliminary Review of Global to National
Commitments”. Image: FWRM
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Members of the FWRM Gender and Transitional Justice team after the online submission to
the Cyber Crime Bill. Image: FWRM

Submissions to Standing Commiittees
on Upcoming Laws

FWRM successfully engaged with Parliamentary
processes to promote legislative and policy reform.
FWRM made three such submissions. These
submissions gained national interest, garnering
attention on mainstream media and social media,

Ratification of ILO Convention on Violence and

Harassment (C190)

» Overall FWRM recommended that C190 be
ratified by the State, to ensure international
best practices in terms of addressing issue
of sexual harassment faced by women at
places of employment.

* FWRM made reference to its 2016 study on
Sexual Harassment against women in the
workplace to highlight the prevalence of SH
in the workplace

* Fiji ratified C190 in June 2020, becoming the
second in the world and first for the Pacific
to do so

* (More under Decent Work)

 (FWRM’s submission is available on the
website www.fwrm.org.fj)

particularly referencing statistics derived from
FWRM'’s research work.

Some challenges faced in preparing this submission
was meeting deadlines provided by the State.
Upon liaising with parliament, extension of time
was provided, which saw the submissions received
in timely fashion. Lessons learnt are to prepare

Climate Change Bill

* FWRM made a submission on the Climate
Change Bill 2018 providing a gender analysis
of key human rights issues to strengthen the
provisions within the proposed bill. (More
under Climate justice)

Submissions on Cyber Crime Bill

* FWRM raised concerns on the proposed Bill’s
impact on women, girls and also women’s
human rights defenders.

* FWRM made reference to the lack of
inclusionof the Budapest Convention Article
15- critical to promoting accountability and
transparency in the State’s ability to access
electronic information on individuals and
organisations
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Since the announcement of Fiji’'s first COVID-19
case on 19 March, FWRM, as Chair and Secretariat
of the NGOCHR, has been closely monitoring the
situation and working overtime to highlight key
human rights concerns that have emerged during
this crisis.

The NGOCHR has employed four key strategies to
ensure that the rights of Fijians are respected and
protected during the COVID-19 response period.
These include:

i. Urgent Press Releases

The Coalition has released five statements related
to the State’s COVID-19 response. These included
the issue of victim-blaming of COVID-19 patients
(joint statement with Rainbow Pride Foundation);
concerns over uniformed and armed Republic of
Fiji Military Forces soldiers during the Lautoka
lockdown; concerns over the high number of
arrests and risks; condemnation of excessive force
and brutality against detainees; and the call for a
human rights-based approach for the COVID-19
response.

ii. Monitoring of Arrests and Detentions

The Coalition, on a daily basis, keeps track and
monitors cases of arrests. These include those
charged for their social media posts for allegedly
spreading malicious information under the Public
Order Act and those charged for breaching several
orders under the Public Health Act such as
breaching curfew orders and quarantine/isolation
orders.

iii. Engaging with the National Human Rights
Institution

The Coalition has written to the Fiji Human Rights
and Anti-Discrimination Commission (HRADC)
Commissioners and the Director highlighting
human rights violations and calling for action.

iv. Working on Write-Ups and Papers

The Coalition, apart from issuing press releases,
is also writing papers, recording the human rights
violations. The Coalition wrote an alternative piece
titled “The COVID-19 Pandemic and our human
rights” in response to Brigadier-General Ratu Jone
Kalouniwai who had written an opinion piece on
leaders, having good reasons to stifle criticism
of policies by curtailing freedom of speech and
freedom of the press during the pandemic. The
Coalition offered an alternative piece, highlighting
the need for human rights approach. The Coalition
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strongly opposed to curtailing of the freedom
of speech and freedom of the press. Whilst
acknowledging that there would be change in laws
and that people might not be necessarily accepting
of the new change. The Coalition emphasized the
duty of the stakeholders to ensure that everyone
understand the gravity of the situation without
compromising our international and national
commitment. The alternative piece was published
on social media and also in a national newspaper
Fiji Times.

The work of the Coalition at this stage is far from
complete however, the Coalition will continue
working to ensure Government is accountable and
that the human rights of Fijians are upheld even
during these unprecedented times and beyond.

FWRM has been monitoring the COVID-19 situation in
Fiji during the preparedness and response phrases.
It was clear from FWRM’s analysis that existing
government measures, public health policies,
and the response and recovery phrases have not
addressed the gender impacts of COVID-19.

The COVID-19 Response Supplementary Budget
lacked gender responsive budgeting and planning
that’s crucial in determining how the budget
impacts different groups.

It is from this basis that FWRM conducted a
preliminary assessment on the impact of COVID-19
on Fijian women’s economic status. This is to ensure
that the voices of women and girls remain at the
very heart of national development strategies to
economic recovery. But, whether the government
chooses to include the lived realities of women
and girls in its national plans remains to be seen.
The findings of the assessment will be used as an
advocacy tool to improve the economic situation
of women and girls during this COVID-19 crisis
situation, and as well as future global pandemics
and outbreaks.
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Local to Global Processes: SDGs & BPFA

Intergenerational Women in Leadership Acting Team Leader Losana Tuiraviravi participated at the Pacific Forum on
Sustainable Development held in Samoa in October, 2019. Image: SUPPLIED

Background

FWRM continues to engage strategically in local
to global processes and spaces to promote and
improve women’s human rights and gender
equality. This includes the continued advocacy
on the Beijing+25 Declaration and commitments
made by Governments towards the realisation of
women’s human rights.

National Engagement

FWRM have actively been a part of the Fiji Civil
Society Organisation on the SDG -Fiji CSO SDG
working group. The Fiji CSO SDG Working Group
was able to work on an alternate report in which
Fiji presented at the High Level Political Forum
in July 2019. The alternate report was able to
capture some of the key priority areas of Civil
Society Organisations that worked in the areas
of highlighting or meeting the outcomes of key
goals of the SDG. The Fiji CSO SDG working group
continues to build on important engagements
with Government and also in the Pacific regional
engagements of addressing the goals of the SDGs.

Regional Engagement

FWRM has been part of an integral process of
engagement from local to global processes on
highlighting the SDGs. From the Pacific regional
spaces in which FWRM was part of at the Pacific
Forum on Sustainable Development which was
held in Samoa in October 2019. At this event, FWRM
was approached to speak at a panel, presenting
experiences of local or national organisations
in  monitoring the commitment of national
governments in progressing the target of the SDGs.

The Pacific Island countries due to present at
the 2020 Voluntary National Review (VNR) at the
High Level Political Forum were provided capacity
building in areas of presenting substantive issues
and progress of it’s countries VNR.

FWRM continues to engage diverse young Pacific
women post the Pacific Feminist Forum.

Due to the outbreak of COVID-19, FWRM was
unable to effectively engage with diverse young
women from the Pacific region. FWRM intended to
get many spaces for Pacific women to be involved
in, were either cancelled or postponed.

During COVID-19 Response

FWRM was invited to participate at the 7th Asia
Pacific Forum on Sustainable Development Goals
(APFSD) which was initially scheduled to happen in
March. However, due to the outbreak of the novel
coronavirus which severely affected Asia; ESCAP
the lead organiser had to postpone the event to a
later date. These were later confirmed to be held
in May. The UNESCAP held its first virtual event,
condensing an initially planned 3 day event to a day.
The Women’s Constituency which FWRM is a part
of continue to raise issues on the CSO shrinking
space as the virtual event proved to be challenging
in terms of technical difficulties, allocation of
speaking time and spaces given to constituents
that stayed connected. Negotiations were severely
limited because of these challenges.
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Briefly: Beijing+25

2020 is a pivotal year for women’s human rights, as it marks the 25-year anniversary of the Beijing
Declaration and Platform for Action (1995). This was the year to review progress on implementation of
the Beijing Declaration, strengthen the call for compliance and consider the way forward towards gender
equality. FWRM engaged in key spaces and partnerships to promote the implementation of the Beijing

Declaration and raise awareness on key priority women’s human rights and gender equality issues.

36

The Pacific Preparatory

Meeting for the Beijing

+25 Review took place

in October 2019 in Suva.

The meeting was a critical
space to prepare key regional
messages and priority issues
for the Beijing+25 Review. At
the opening of the meeting, FWRM

Executive Director Nalini Singh said, “The

25th anniversary of Beijing opens new opportunities
to reconnect, regenerate commitment, charge up
political will and mobilise us all. Everyone has a role
to play! Gender equality, women’s empowerment and
women’s human rights are every body’s business. We
must act now!” The 3-day forum was hosted by the
Ministry of Women, Children and Poverty Alleviation
- Fiji with partners, Pacific Islands Forum, Pacific-
Community-SPC, and UN Women in collaboration
with FWRM, UNFPA Pacific and DIVA for Equality Fiji.

Pacific R

The We Rise Coalition consists of femLINKpacific,
Fiji Women’s Rights Movement and the International
Women’s Development Agency are committed to
keeping the work on the Beijing+ Platform for Action
alive in the region and continue to support efforts
to create visibility, mobilise and lobby for change
towards these commitments.

BEUING+25  ~urecs™
REVIEW

Forum

FWRM Executive Director,
Nalini Singh was at the
Beijing+25 CSO Forum with 300
hundred grassroots activists and
feminists from Asia and the Pacific
regions in Bangkok, Thailand. FWRM was part
of the 10 member Steering Committee that organised
the 3 day CSO Forum.

The Forum brought together voices across the Asia
Pacific region, raising awareness on the lived realities
of women and key issues of concern; the slow
progress on commitments and implementation of
the Beijing Declaration, the shrinking spaces for CSO
voices and the push back on women’s human rights.
The Forum also serves to consolidate the civil society
inputs to the regional and global review processes
for women’s human rights , which would have been
followed up at the Commission on the Status of
Women (CSW) 64 at United Nations headquarters

in New York in March 2020. Due to the COVID-19
pandemic, events and debates at the CSW64 were
cancelled.

Asia Pacific Ministerial Conference at the Beijing +25 Review.

The Asia-Pacific Declaration on Advancing Gender Equality and Women’s Empowerment: Beijing+25 Review
was adopted after intense negotiations at a three-day Ministerial Conference, organised by the United Nations
Economic and Social Commission for Asia and the Pacific (ESCAP) and the UN Women Regional Office for Asia

and the Pacific.

Fiji’'s Minister for Women, Children and Poverty Alleviation Mereseini Vuniwaga was elected chair of the Asia

Pacific Ministerial Conference at the Beijing +25 Review.
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Gender Sensitisation/Transformation

Background

Research and practice has shown that when employees and organisations are gender sensitised, they
accelerate progress towards gender equality, create a positive working environment, improve productivity
and performance which not only benefits the organisation but also extends to the wider range of people

and partners the organisation works with.

BRIEF: Partnership with Fiji Association of the Deaf to Strengthen Gender

Sensitisation

FWRM’s new partnership with FAD as part of the Intergenerational Women in Leadership Programme has
provided an opportunity to strengthen gender lensing within their work and networks.

-
i -

FWRM staff at the Deaf workshop facilitated by the Fiji Association of the Deaf through our
partnership agreement. Image: FWRM

Pushing for a gender-responsive
National Budget

Continuing the commitment to engage with
National processes and improve institutional and
structural reform; FWRM put together the National
Budget submission.

The National Budget is a public proclamation of
the government’s priorities and commitments, and
whether it reflects the needs and vulnerabilities
of the poor and marginalised groups. Being a part
of the national budgetary process is an important
advocacy platform for FWRM, and each year a
position paper is submitted to the Fiji Government
echoing women and girls’ human rights issues.

Participating in this year’s budgetary process was
paramount for FWRM because of the COVID-19
crisis in Fiji. Our research shows that women,
girls and marginalised groups are among the
most vulnerable during natural disasters and
emergencies, and now even more so in a global
pandemic.

FWRM’s key recommendations

1. Scale up existing social protection programmes
and schemes that Fijians are accessing

2. Implementing gender responsive budgeting

3. The fight against the pandemic calls for
a collective and solidarity response that
is efficiently coordinated by all levels of
government in budgetary processes because the
COVID-19 situation cuts across all facets of life.
A strong national solidarity is crucial to leave no
one behind

4. The allocation of government and donor funding
in Fiji needs to be based on fully informed
decisions which take into account the reality
of women and girls in this country so that this
money is put to its best use and that their needs
can be effectively met. There has to be utmost
transparency and accountability to the people
of Fiji if the funds are being raised in the name
of its people.
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Women’s Health

Background

Women’s autonomy over their bodies and health
is essential to improve gender equality and
women’s human rights. In reality, women’s access
to health is a concern. Breast and cervical cancer
remain among the top five deaths for women in
the country overall according to 2018 research by
FWRM. Women and girls still face social, political
and cultural barriers to controlling their sexuality,
sexual and reproductive health. Discrimination and
the prevalence of gender-based violence is a threat
to women’s health and lives. FWRM continues to
advocate for women’s rights to health and safety
across the intersectional issues that impact
women’s and girls lives. FWRM firmly believes that
women’s rights to sexual and reproductive health
and wellbeing are human rights.
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COVID-19 is perhaps one of the biggest threats to
women’s health today. As a disease that has killed
thousands of women across the world, its impacts
are intersectional and interlinked threatening
women’s security, wellbeing and health. The
COVID-19 lockdown measures Llimit women’s
access to health and support, as well as, provide
an enabling ground for gender-based violence.
Additionally, with the surge of unemployment, this
places more women in poverty and at risk of further
discrimination and violence. During this period,
FWRM has worked to promote and advocate for
a gender-responsive and comprehensive recovery
plan for the COVID-19 pandemic and address the
urgent issues around women’s health and rights
through partnerships. In particular, FWRM focused
on menstrual health awareness, promoting access
to affordable, hygienic, sanitary pads and removing
stigma around menstruation.

FWRM joined the Pacific Menstrual Health Network, continuing its commitment to promote and
raise awareness on women’s SRHR. The network was set up in response to the COVID-19 pandemic,
recognising the secondary impacts of crisis situations on women and girls ability to access and

manage health and hygiene needs.

across networks.

FWRM joined the Pacific regional campaign in collaboration with
WaterAid Australia, Queenpads,
Laef Vanuatu, AusAID, Kaleko SteiFree and FWRM to break the
silence and put the spotlight on menstrual health and investment.
As part of the campaign, FWRM disseminated awareness material and
infographics widely on social media,
that was shared to partners and

Pacific Disability Forum, Mamma’s

@_1__1_; Menstrual Hygiene Day May 28
Reusable cloth sanitary pads
During these difficult times, more sustainabile and cost-effective
pracices ane encouraged. As today marks Menstrual Hygiene Day-
wer'rt ralsing awareiess on reusable sanitary pads! This i a viable
and ption for th o pacted by COVID-1S.

As part of the CSO Alliance for COVID-19 Humanitarian Response,
FWRM promoted affordable, resuable sanitary pads during
Menstrual Hygiene week, supporting partners Foundation for
Rural Integrated Enterprises & Development (FRIEND). FRIEND
supported women from the garment industry who have lost their
jobs during the pandemic and were producing reusable sanitary
pads. FWRM developed promotional material and a social media
infographics to raise awareness on how to clean and maintain

reusable sanitary pads.
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'I Reusable pads are environmentally friendly

I the long term, re-usabile pads are cost
effective a3 they anly need to be replaced e |
every S years: = |

Reusable pads are healthy - they are organic and
o Aot contaln synthetic materials that may
catse sexual and reproductive health concenns

How do | wash reusable cloth sanitary
pads?
It's pratry casy! for lighthy-used pads you can throw thiem
In with the regular Laundry, For heavier used pads, pre-
rinse in cold water to remaove as much blood a5 possible
before putting it in with the Laundry,
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Climate Justice

Background

FWRM recognises climate change as a women’s
human rights concern and has continued to
contribute to efforts and work with partners
towards climate justice. Climate change affects
women and girls differently compared to men. Our
research shows that many women and girls in Fiji
still experience unequal access to public services,
limited access to information and poor participation
in decision-making spheres, particularly so during
natural disasters and national emergencies.

Briefly: Women’s Climate Emergency
Rally

FWRM provided key support to the Women’s Climate
Emergency Rally in September 2019, which brought
together over 300 women from across Fiji. Diverse
women were empowered to take ownership of
their own issues related to the climate emergency.

The event was coordinated by partner Diverse
Voices and Action (DIVA) for Equality Fiji was
supported by the larger working Group including
grassroots climate activists and advocates,
feminist groups, including the Women Defend
Commons network, Pacific Partnerships on Gender,
Climate Change, and Sustainable Development,
DIVA for Equality, Na i Soqosoqo Vakamarama i
Taukei, Citizens Constitutional Forum, Alliance for
Future Generations, Fiji Women’s Rights Movement,
femLINKPACIFIC and PICAN. The Rally was a
ground-breaking effort by diverse faith groups,
scientists, academics and students, indigenous
women, women from ethnic minorities, women
with disabilities, young women, young people and
LGBTQI+ led groups.

Climate Change Bill Submission

FWRM made a submission on the Climate Change
Bill 2018 providing a gender analysis of key human
rights issues to strengthen the provisions within
the proposed bill.

FWRM'’s key areas of concern:

Integrating articles in the Convention on the
Elimination of All Forms of Discrimination
against Women (CEDAW), and the CEDAW
General Recommendations, within the
proposed Climate Change Bill

The role and responsibilities of all business
enterprise in the proposed Bill

Sexual and Gender Based Violence

The increase in sexual and gender-based
violence during natural disasters

The lack of clarity within the proposed Bill
on the rights and protection of displaced
persons and climate change refugees

In developing submissions to put forward, FWRM
has adopted a strategy to involve all staff, utilising
the collective expertise and knowledge on key
human rights issues and priorities. This has also
been a key learning for FWRM in the year 2019
when submitting position papers as it has proven
to be the most effective way of putting out a strong
advocacy message.

Women at the Women’s Climate Emergency Rally organised by DIVA Equality for Fiji in Suva, September, 2019.
Image: Supplied
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Local to Global Human Rights
Accountability Mechanism

Background

FWRM has continued to engage with human
rights instruments and maintained partnerships
with fellow civil society organisations to ensure
government accountability towards human rights
commitments. As a feminist and human rights
non-governmental organisation, we are committed
to working with other civil society organisations
in influencing the process from a human rights
perspective. Thisincludes regionaland international
arenas, such as the Human Rights Council. Ever
since the inception of the Universal Periodic
Review (UPR) in 2006, FWRM has made individual
and joint submissions highlighting human rights
issues relevant for the reporting period. During the
previous cycles FWRM has lobbied with different
stakeholders to amplify the issues as well as the
related recommendations for the State to accept.

Brief:
Within this reporting period FWRM:

* made a submission to the UN Special Rapporteur
on Health. The United Nations Special Rapporteur
on the right of everyone to the enjoyment of
the highest attainable standard of physical and
mental health, visited Fiji from 28 November to
5 December 2019.

Sexual and
R‘Iuctive
ter, h and
‘ation Rights
and Hygiene (CLLLY
(WASH)

.ntal

Health

Key Recommendations

FWRM recommends the Special Rapporteur ensure
that the following gender sensitive issues are
taken into consideration by the State in relation to
women’s right to health:

1. Improving access to free sexual and
reproductive health information, diagnostic
tests, hospital care and treatment for cervical,
breast and other reproductive cancers.

2. Review and strengthening of SRHR and
Comprehensive  Sexuality Education in
schools.

3. Health care facilities to have disability friendly
provisions to ensure women living with
disabilities are able to access the services

4. Health care professionals to be gender
sensitized to ensure members of LGBTQI are
able to freely access the services.

5. The State to ensure that facilities provided
in relation to WASH are better maintained
particularly public toilet facilities to ensure
that they meet the needs of the users
especially provisions for menstruation

management.
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*+ FWRM was part of the consultation on the Rights
of Women and Girls to Freely Assemble and
Associate (FoAA). FWRM’s Executive Director
Nalini Singh presented on, ‘What needs to be
done by UN bodies to ensure FoAA rights are
working to protect Women and Girls?’ During the
consultations, FWRM highlighted that women
and girls are still not able to meaningfully
engage in these freedoms. There is a need to
conduct a robust review of existing laws and
policies that impede on women’s human rights,
and particularly on the right to freely assemble
and associate. Additionally, FWRM reiterated
the need for National Human Rights Institutions
to comply with the Paris Principles to ensure
women and girls human rights are protected.

‘Womaen's Major Group O w1 Reodt - un 1
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Strengthened Mapping of CEDAW
Recommendations

FWRM strengthened its role in monitoring
commitments to the Convention on the Elimination
of all forms of Discrimination against Women
(CEDAW) by developing a document that maps all
recommendations that have been made since the
ratification in 1995. FWRM is the Secretariat of the
CEDAW NGO/ CSO Working Group committed to
monitoring and coordinating the CEDAW parallel
report. This would be a useful resource for the
CEDAW Review processes as it outlines issues that
have already been raised and improves analysis
on progress and implementation for future
submissions. The paper was published on the
website.
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Briefly: Universal Periodic Review

In the last reporting period, FWRM successfully
coordinated the joint submission, with a focus on
gender. In November 2019, Fiji underwent its third
review under the Universal Periodic Review.

FWRM, as part of both the Working Groups,
is currently monitoring the recommendations
accepted by the State as well as noting emerging
issues faced by Fijians. These are crucial activities
and would comprehensive
submissions for the next review, which has been
scheduled for November 2024.

allow for more

Highlights

* Recommendations from the joint submission
coordinated by FWRM as part of the UPR
CSO Working Group and the UPR CSO
GENDER Working Group were picked up by
other States. This in itself is an achievement
and cements the strength and importance of
sending submissions.

* As part of in country lobbying press
releases calling for immediate action on
the recommendations to State were also
released.

Challenges

* The UPR CSO Working Group was unable to
travel to Geneva in advance of Fiji’s review to
participate in lobbying for the issues raised
in the joint submissions. The challenges
encountered by the group were lack of time
and funds to facilitate the same. Although,
FWRM on behalf of the UPR CSO Working
Group was able to secure funding for the
travel, time had run out.

Lessons Learnt

* A lesson learnt from this activity is that
planning is crucial when participating in such
unique spaces. Being aware of the timelines
would overcome the challenges of effectively
participating in these global spaces.
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Constituency

Children’s Rights
GIRLS
Background

FWRM works with the Girl Child through its flagship
programme Grow Inspire Relate Lead Succeed
(GIRLS) facilitated by the Intergenerational Women
in Leadership team. From the early years of FWRM,
the Rights of the Child have been a crucial area
of work to eliminate discrimination and violence
against girls. FWRM recognises the multiple layers
and forms of discrimination girls and children
face, that further marginalises them and limits
their human rights. This led FWRM to pioneer the
leadership programme for the girl child, GIRLS,
which has now evolved and extended into two
streams of graduates and the formation of the new
GIRLS Club.

Mobilising GIRLS Voices in the Region

FWRM was approached by The Pacific Community
(SPC) to be part of a side event in Samoa during the
country’s reporting to the committee on the review
of the Convention on the Rights of the Child (CRC).
A first of its kind where a review of a country’s
status on the CRC is brought out of New York, the
SPC thought this to be an opportunity for Fiji to also
take part in a face to face event. Though FWRM was
not able to participate due to the measles outbreak
in Samoa, it was able to mobilise other Pacific Girl-
led organisations to be part of this process. FWRM
extended the invitation to Equal Playing Field (EPF)
in Papua New Guinea and Talitha Project in Tonga.
Two of the organisations were not able to attend
the event though a regional statement was shared
with Talitha for its deliberation during the event.

FWRM has played an important role in mobilising
diverse girls, young women and women’s
organisations in the Pacific to be included in these
respective spaces.

42 FIJI WOMEN’S RIGHTS MOVEMENT « ANNUAL REPORT -

A%

GIRLS PROGRAMME:

For the next three years, the programme will
be supported by the Australian government
through the International Women’s
Development Agency (IWDA) and new partners
Pacific Women.

The programme is now implementing two
new projects, namely the Girls Exist Project
with IWDA and the Girls Arise Project with
Pacific Women. June 2019 to July 2022 will
see the GIRLS Programme reach out to a
diverse group of adolescent girls through
both projects including, Deaf Girls, Girls from
informal and rural settings.

Highlights:

* A key outcome of this work is the 3 year partner-
ship through Memorandum of Understanding
(MoU) with the Fiji Association of the Deaf (FAD).
This formal partnership is a direct result of
ongoing networking and partnership with FAD in
the last year which indicated a need to begin
feminist work with Deaf Girls.

* The GIRLS Programme developed a new GIRLS
toolkit outlining effective approaches, tools
and priority issues to guide the future work
of the programme. The Toolkit working group
included graduates of the GIRLS Club, external
consultants with experience in child protection
and the IWLP GIRLS team.

* Recognising FWRM’s  established GIRLS
programme and GIRLS capacity, was an
opportunity to engage in expert consultancy
work with other girl-centred networks. In
October, FWRM, through the GIRLS Programme
facilitated a girl-led space for partners, Pacific
Women. Creating safe spaces for girls to identify
safety and security priorities has and continues
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to guide the work of the programme and this
has now extended to the Deaf community and
at the regional level.

More work on the regional level included a direct
feed into the first ever Convention on the Rights
of the Child (CRC) outside the traditional meeting
space in New York. The 84th Extraordinary
Outreach Session of the Committee on the Rights
of the Child allowed for regional networks to be
involved that saw the FWRM GIRLS Programme
engage through the Pacific Girl network under
the Pacific Work area of focus.

A new cohort of GIRLS Club was created
consisting of the graduates from the GIRLS
Theatre. The girls were actively involved in
various advocacy work in school and in other
informal spaces. Employing advocacy skills and
knowledge learnt over the last three years, girls
have taken on challenging patriarchy entrenched
in social norms in their spaces of influence.

CASE STUDY:

According to the GIRLS, an important advocacy
entry point is taking advantage of spaces such as
“morning talk” and “assembly time” in school to
speak on topics such as ending victim blaming,
ending bullying in schools and challenging
gender norms. As a result, girls have seen a
positive outcome in the way classroom duties
are being delegated, students discuss about
accepting differences that were once used as a
way to demean classmates. Moreover, girls are
now taking ownership of words that identify
who they are. These words include “Ulumaji”
and “Blacky” as a way to celebrate their unique
features fuelling their confidence in their own
bodies!

What was even more impressive for this year was
seeing GIRLS Club members and their parents
actively participate in spaces beyond the GIRLS
Programme. These were spaces organised by
the Emerging Leaders Forum Alumni (ELFA),
the Suva Marathon that the programme once
participated in annually and the International
Women’s Day (IWD) child-centred space at
the Suva Museum organised by the South
Pacific Community. This is an achievement of
the GIRLS Programme, indicating a positive
ownership of beneficiaries of the programme in
the sustaining of the feminist movement in Fiji.
We see girls make use of skills, knowledge and
networks that the FWRM GIRLS Programme has
introduced them to.

Young Women
Emerging Leaders Forum Alumni

Pre-COVID 19

The graduates of FWRM’s Emerging Leaders Forum
continue to mobilise as part of the larger alumni
network to promote young women’s leadership
and human rights issues. This year saw:

ELFA’s advocacy on young women’s issues

continued. Last year, ELFA released a media
statement on the high rates of violence against
women, which was covered widely on national
media. Recognising the members expertise in
feminism and women’s human rights, ELFA was
invited to present to University of the South
Pacific post-graduate students studying gender.

ELFA also welcomed a new Secretariat in
November which consists of Coordinator Nandni
Vandhana, Deputy Coordinator Artika Singh and
Secretary Tavai Bale. ELFA successfully carried
its elections for the Secretariat during the
meeting in November and received nominations
from members online.
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» ELFA reviewed and updated its Strategic plan in
February, also strategising for upcoming events
including the Women’s Global Strike and the
One Billion Rising campaign

e In partnership with the One Billion Rising
Pacific, ELFA members took the stage at the
Women’s Global Strike to share their messages
of advocacy and perform the “Break the Chain”
dance. ELFA also performed as part of the OBR
campaign, organising a flashmob in Suva city.

FYWF and FWF

The Fiji Women’s Forum and Fiji Young Women’s
Forum is largely involved in mobilising of constituent
members from the various organisations and
communities around Fiji. Fiji Young Women’s Forum
is a space that specifically involves the participation
of diverse young women from the ages of 18-35
years old. Whereas The Fiji Women’s Forum is a
space that specifically involves diverse women from
35 years and beyond. The Forums spaces allowed
an avenue of dialogue, engagements around issues
that promote women’s political participation from
local to national levels.

The Fiji Young Women’s Forum is currently building
on a pathway to re-strategise on building a firmer
and stronger foundation of it’s co conveners.
With the exit of DIVA for Equality, the FYWF co
conveners is currently working through creating an
opportunity for a diverse group to join FYWF. The
FYWF space is an important space to build agency
for diverse young women that continue to strive in
political spaces and participation.
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Children’s Rights
Girls
COVID-19 Response

Unfortunately, face-to-face engagements had to
cease over the COVID-19 lock down period. The
GIRLS Programme with the greater FWRM Team
saw the imminent need for an Emergency response
during this period as Gender Based Violence (GBV)
statistics rise. In turn, the team was able to put
out awareness messages via mainstream media,
highlighting avenues that victims can reach out for
help. Additionally, we also produced a paper on
Rapid Assessment on the Impacts of COVID-19 on
Young Women and Girls in Fiji.

Lastly, the FWRM GIRLS Programme is looking
forward to continuing this work with existing and
new groups of girls and parents/carers that will
sustain movement building within the feminist
space. In this light, the programme will see more
girl-led advocacy work in the next two years with a
diverse group of girls!

Young women
Emerging Leaders Forum Alumni
Covid-19 Response

Recognising the impacts of COVID-19 on young
women, ELFA quickly mobilised to organise relief
efforts.

ELFA organised a donation of over 1500 packets
of Sanitary Pads kindly provided by EXTRA
supermarket. ELFA facilitated the delivery of the
donation to the Foundation for Rural Intergrated
Enterprises and Developmen (FRIEND Fiji) based
in the Western Division, an area that was heavily
impacted by the pandemic lockdown.

"1‘5"'
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ELFA also carried out advocacy initiatives to create
visibility for young women’s voices and issues
during the pandemic. This included developing
a video based off of the viral Tiktok “Don’t Rush”
challenge. The video dubbed, “Pass the placard”
challenge featured ELFA members sharing their
key messages using signage and placards.

Following this, ELFA launched a documentary series
of young women’s voices during the COVID-19
pandemic featuring the alumni members. Over 8
episodes of the series highlight stories from alumni
members on the impacts of COVID-19 in their
personal and professional lives. This was uploaded
onto Youtube and has been shared widely across
networks on social media.

»ELFA

documentary

fnpacts of the COVIDIR Pendemis an tha Nves of Siian Women

FYWF and FWF

The impact of COVID-19 on young
women and girls

Recognising that the COVID-19 pandemic impacts
young women and girls disproportionately, FWRM
carried out a rapid assessment to ascertain the key
priority issues.

The FWRM Rapid Assessment on the impact

of COVID-19 on young women and girls made
recommendations on:

 The Ministry for Women, Children and
Poverty Alleviation (MWCPA) should work in
partnership with the Ministry of Education,
Heritage and Arts (MEHA) and CSOs such as
FWRM to conduct large scale research on the
Impacts of COVID-19 on Young Women and
Girls in Fiji that is representative of all Fijian
young women and girls .

» For universities to continue to work with
network providers to provide free access to
the internet beyond the institution’s Moodle
access for research purposes and not limit
student’s access to these services.
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Alternatively, the University to work with
stakeholders to assist in providing access
to laptops whether in special programmes
or with student schemes as Campuses are
limiting student’s movements.

* There is also a call for all universities to
provide and maintain professional counselling
services for students who are most at risk.
This is to counter the emotional and mental
burnout of living through a pandemic, personal
challenges and keeping up with academic
responsibilities.

» Again, efficient and effective means of doing
this could be identified in the mentioned
assessment that will inform disaster
preparedness and/or emergency strategies.

« For MEHA to utilise MEHA vehicles/school
buses to drop these off to children at their
homes. This will reduce the added burden of
parents/carers (especially parents/carers of
the most vulnerable, marginalised children
and of children with disability) in financing
travels to school and the risks for children
who would have to travel to school.

* MEHA should put in place a fair exam system
for Year 8 students to allow for final year
Primary school students a chance at gaining
entrance into the school of choice. This should
be made known to staff, parents/carers and
students through newsletter via the FEMIS,
radio and television.

* MEHA with the Child Services Unit that sits
under the Ministry of Women, Children and
Poverty Alleviation (MWCPA) must work on
recruiting professional counsellors dedicated
to providing counselling for children through
the National Child Helpline. These counsellors
may also work with the MEHA to contact
students periodically to check-in and follow

up.

Responding to the findings of the Rapid
Assessment, FWRM created an Intergenerational
Webinar series to an avenue for young women and
girls to share about their experiences amidst the
pandemic. Three main issues captured from the
Rapid Assessment were highlighted in the series
of webinar including Physical and Mental Health,
Education and Economic Livelihood. The impact on
the situation on ground that was best shared by
the diverse women, young women and girls. FWRM
was one of the first national women’s organisation
to organise the series of webinars.
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Through FWRM ongoing work over the last 3
decades, it is critical to document the impacts of
disasters or calamity on women and girls. Gender
plays a vital role during and in the aftermath of
disasters, as these affect women, men, girls and
boys differently. The existing gender inequalities
are further exacerbated during these times and
have negative impacts on girls and young women’s
safety and security.

COVID-19 impacts showed that women and
girls were most vulnerable in global crises. As
communities around the world grapple with the
global pandemic, women and girls are faced with
multiple factors of challenges i.e. overwhelmed
health care systems for e.g. pregnant mother who
access ante natal clinic services who are unsure
whether it’s safe and clean and as well as women
and girls in abusive relationship trapped at home
fearing for their safety.

As families face uncertain economic crisis due
to unexpected loss of paid employment, the
experiences of stress and animosity escalates
the risk of gender based violence. Documenting
the lived realities is significant in influencing
policy makers to include girls and young women’s
perspectives during pandemic decision making
processes. The global pandemic needs to be
addressed within the national policy level with
strong gender mainstreaming mechanisms. The
activities carried out by FWRM will be an imperative
tool in capturing the experiences of girls and young
women which will be developed into policy paper.
FWRM as a policy and legislative organisation will
contribute towards promoting and transforming
women’s human rights with lobbying of the policy
paper. Concurrently with the media advocacy tool
girls and young women will be able to share positive
messages, challenges and recommendations on
social media.

Furthermore, the Rapid Assessment was expanded
to create a space for online engagement which
was conceptualised in a series of webinars. The
purpose of the webinar was to capture the voices
and experiences of diverse women, young women
and girls. However the platform provided a more
integrated and intergenerational experience of
diverse women and girls in Fiji. The intergenerational
webinar is a unique platform that was created
to fully engage and created opportunity to
discuss the findings from the Rapid Assessment.
Panellists that participated in the webinar also
had the opportunity to share their interlinking and
intersectional barriers to their personal experience
of the impact of COVID-19.
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Organisational Strengthening

This area of work forms the heart of the FWRM and focuses on ensuring long-term sustainability of the
organisation and its work in the area of Human Rights and Gender Equality. Under this pillar, there is a
strong focus on enhancing governance, communication, financial sustainability, and succession planning
and human resource management through continued improvement in the transparency and accountability
processes. Different areas of work under this pillar for the year included:

Financial Sustainability Development Agency.

- 1.5 Year UN Women support for continuing

1. Secure the financial sustainability of FWRM our access to justice work for improving

as a feminist and human rights advocacy
organisation

FWRM is committed to being a well-managed
and sustainable organisation, and seeks diverse
funding opportunities, that includes essential
core support. Through core funding, as well
as financing of programmes and projects,
the Organisation enables innovation and
transformative change in the key areas of the
work.

¢ Securing of diverse funds

For this Financial Year, FWRM was able to
secure diverse funding from a range of donors
to support FWRM’s work and programme
needs. Funding has been secured for a
number of new projects that commenced
implementation from this financial year and
will continue for few years. These include:

- 3-year GIRLS Exist Programme, with
support from Australian NGO Cooperation
Program (ANCP). This project builds on and
is a continuation of the previous GIRLS
programme.

- 3-year GIRLS Arise Programme, with
support from Pacific Women Shaping
Development from their Pacific GIRL
program. This focuses on building regional
organisations that work with Girls and
supports new partnership with the Fiji
Association of the Deaf.

- Continued implementation of Young
Feminist Rise Project with support from
The Fiji Women’s Fund with the objective
of building leadership capacity of young
women in academic institutions.

- The 5-year We Rise Coalition Phase 3
with support from International Women’s
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women and girls in the communities
knowledge, on access to justice pathways.

- 1.5 year NZ Ministry of Foreign Affairs
and Trade (MFAT) supported project
on Institutional Capacity Building for
gender transformation within selected
Government ministries.

- APWLD also provided a short term grant
to support the Global Women’s Strike
programme for the International Women’s
Day.

2. Ensure a strong organisation that is able to

support the delivery of all programmes

FWRM has had a strong focus on effective human
resource management and strong governance
systems and processes. By investing in this area,
FWRM is able to share key learnings with partner
organisations, such as internal human resources
policies, governance, and training approaches
and at the same time capitalise on the networks
and outreach of the partner organisations for
community based programmes. Major highlights
for this financial year includes:

+ Strengthened Organisation and Staff
Processes
FWRM continues to ensure compliance with
all organisation and staff processes, to build
a healthy working environment that supports
the programme and staff needs. This includes
the monthly staff meetings. FWRM also
invests in its periodic team-building events
and have consistently taken time for self-
care to strengthen inter-team dynamics.
Self-care and team building have also been
integrated into FWRM’s Planning events, to
encourage an open process that could lead
to vibrant discussions on future and potential

ANNUAL REPORT « JULY 2019 - JUNE 2020 47



48

programme events. FWRM recognises the
importance of self-care, capacity building
and dialogue for both personal and overall
organisation performance and productivity.
Additionally, FWRM continued to provide
internal capacity-building training, which
included Finance Training for all staff and
staff awareness training on four key thematic
root causes and barriers for Fijian women in
exercising their fundamental human rights.

For staff capacity building this year,
Communications Officer Maryann Lockington
was part of APWLD’s communication’s MEL
training held in Chiang Mai. Additionally,
FWRM'’s Executive Director also participated
in the Asia Pacific Beijing +25 review meeting
held in Bangkok.

New Governance Board members and FWRM
Staff Recruitment - this financial year did
not see any resignation or new appointment
to the Governance Board. However, FWRM’s
effective succession planning has seen the
recruitment of two qualified and passionate
staff to the team. FWRM welcomed Dorrin
Irvin as Programme Support Officer for
Finance & Administration Team and Bernice
Lata as Legal Rights Officer for Gender &
Transitional Justice Team.

FWRM Staff Resignation — during the year,
FWRM farewelled some of its staff members,
which included Programme Director Kaushal
Sharma, Team Leader Intergenerational
Women in Leadership Programme (IWLP)
Maraia Tabunakawai and Human Rights

The Finance team organised an in-house training to build capacity for staff on all financial processes and related
issues. Image: FWRM

Training Officer, Asilika Masikolikoli.

* Internship/Volunteer Opportunities - FWRM
hosts’ interns and volunteers in the office for
a 3 - 6 month period to ensure a valuable
learning experience. This year, five young
women had a chance to upgrade their skills,
knowledge and capacity as an intern at
FWRM. Through FWRM’s partnership with
Insight Global Education Programme, FWRM
welcomed Melissa Hickey in September 2019
and Sarina Gibson in January 2020, both as an
intern for 3 months. Additionally, FWRM had
an opportunity to welcome Shayal Nand and
Talei Caucau for supporting the work of the
GTJ and Communication team respectively.
In December 2019, FWRM also welcomed its
member Swaran Lal on board for volunteering
her time and expertise with the team.

Visibility

FWRM through its strategic communications
plan, has been able to maintain the organisation’s
visibility and the FWRM brand as a leading feminist
and women’s rights organisation in the country.
The success of the implementation plan is evident
through the increasing coverage of FWRM and its
partnerships on nationa, regional and global media.

From the end of July 2019 to the end of June 2020,
FWRM has released a total of 35 press statements.
These also include NGO Coalition on Human
Rights, CSO Alliance for COVID 19 Humanitarian
Response, We Rise Coalition media releases and
joint statements with other civil society groups.
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We have thus been covered 96 times on both
national and international media and gender focus
websites; this is an average of 8 times a month.
FWRM is recognised as a leading expert on gender
related issues in the country and the organisations’
commentary is sought after through media
interview requests, talkshow invites, coverage of
press statements and online media queries.

Media Releases from July 2019 - June 2020

FWRM | NGOCHR CSO We Rise Joint
Alliance | Coalition with
other
CSOs
12 15 2 1 5

FWRM has also significantly increased its social
media following this financial year.

The following table shows the increase in followers
compared to the previous financial year.

Social Media Following

By end of By end of

June 2019 June 2020
Facebook 9000 11, 115
Twitter 5,000 6, 229
Instagram 600 1, 032
Linked In 400 1, 691

FWRM Communications manages the
following pages on Facebook:

Fiji Women’s Rights Movement
11,115 followers

Fiji Young Women’s Forum

1,013 followers

Pacific Feminist Forum

6,554 followers

Fiji Voices during COVID-19

.......... 371 followers

FWRM also has a YouTube channel with 123
subscribers. The channel is a collection of
videos developed by FWRM through its different
programmes and projects.

FWRM ‘s website has also grown in terms of the
number of users and page visits over the year.
Compared to the previous financial year, page
views significantly increased for each month this
year. For example, for the month of July, 2019,
total page views were 1,737, with the highest page
view at 293. For the month of June 2020, total page
views were at 2,453 and highest page views were
621.

FWRM staff participated in a social media campaign for the Women’s Global Strike event early this year. Image: FWRM
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Merchandise

FWRM also understands the importance of
organisational merchandise to promote advocacy
and feminist key messages. However, this year,
FWRM have opted to print T-shirts only and direct
the rest of the merchandise funding towards
assistance for victims of the Tropical Cyclone
Harold and COVID -19 pandemic, disasters that hit
not too far from one another in Fiji. A total of 200
Insist, Persist, Resist, Exist FWRM T-shirts were
printed.

Balance Newsletters

FWRM newsletters are published bi-annually and
contain well researched articles and pieces by the
FWRM staff and invited guest writers. Two Balance
newsletters were produced this financial year and
based on two major events organised in 2019 and
2020.The first newsletter was published in October,
2019 focused on the Pacific Feminist Forum and
the second published in June, 2020 was based on
the Women’s Global Strike.

The October newsletter included articles on the
theme of the PFF - Solidarity, Resistance and
Revolution. The newsletter also published quotes
from some of the regional participants of the forum
and also included reflective pieces. A total of 250
copies were printed in October.

The June newsletter was based on feminist
solidarity and activism during COVID 19 and the
Women’s Global Strike. We printed a total of 200
copies of the June Balance newsletter.

FidI | WOMEN'S RIGHTS MOVEMENT
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“HELPING TO BALANCE THE SCALES™

Women'’s Global Strike:

The importance of Feminism and Activism

WHO knew that when women human rights
defenders ampified the cal for a Women's Global
Strke in 2020 that it would be at the dawn of a
pandemic that harshiy emphasised why it was
needed?

OnIntemational Womer's Day (8 March in i,
over 200 people from across the country gathered
at the Sukuna Park in S in solidarity with the
Womer's Global Strke. The chants reverberated
across the ity "If women stop, the world stops’

Thistook place just when the woridwas slowing
t0.a stop and the global communty braced itsef
for the onslaught of the Coronavirus (COVID-19)
panderic. COVID-19 may feel unprecedented and
indiscriminately infectious but, as it is in times
of disaster and crisis, women, children, (GBTOI,
gender non-conforming peaple, peaple fving with
disabiites, the poor and marginalised groups are
disproportionately affected

Within iji and the Pacfic context, feminists
recognise the muliple intersecting forms of
patriarchy, long:standing and unequal gendered
power relations and emerging _processes o
oppression. This was echoed_throughout the
groundbreaking  Pacific Feminist Charter for
Change, which was endorsed at the inaugural
Pacific Feminist Forum in 2016. Pacific feminists
recogrise the specific challenge of the geographic
location of the region, geopoltical histores
and the contemporary marifestations of the
global economic south.' In 2019, the 2nd Pacific
Feminist Forum took place and in strengthening
the commitment towards soldarity, the Paciic
Feminist Action Plan was endorsed to map the way
forward. The momentum could be felt globally, as
2020 chew closer

2020 s a pivotal year for the women's
movement around the worl, marking the 25th
aniversary of the Fourth World Corference on
Woren and adoption ofthe Beijng Declaration and
Platform for Action (1995). Th call for a Women's
Giobal Strke was initiated by the Asia Paciic

during COVID-19

By Maryann Lockington

Forum on Women, Law and Development (APWLD)
and led by feminists and women human rights
defenders endorsing a shared poitical statement*
In summary, it has been 25 years since Beijing
Yet progress has been painflly slow for womer's
humanrights and gender
equality and _intersectional
issues continue to deepen
The global shifting  poliics
and iise of consenaiive
ideologies sparked rhetoric
that  endangered  human
tights and freedom. Feminists
knew  that  COVID-19
would be devastating for
women's human- rights. It
would decelerate.progress
even more and exacerbate
the alieady  intersectional,
entenched and _penvasive
inequaliies that exist
Solidarty, resistance and
revoluton, the theme of the
2nd Pacific Feminist Forum,
was relevant now more than
ever, FWRM jined the call for
the Women's Giobal Strike in
Tate 2019 and together with

streets, mobilsing and marching?

in Fii, women and giis continve to face
signiicant forms of violence and discrimination
The Balancing the Scales: Improving _Fijan
Women's Access 10 Justce Research Report
2017 revealed that for every 9 out of 10 sexual
offence cases [rape and attempted rape; indecent
assault; chid sexual abuse) reported 1o the Fi

i ka]
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its partners_organised the
“If Women Stop, the World
Stops” Concert on March 8
s a symbaiic soidarity acton. Within our realites
of manoewving through restrictions on public
assembly and protest, innovative activism was
needed for the

FWRM staff at the Women's Global Strike concert for International
‘Women's Day in Suva. Image: FWRM.

Polce, women and girs were the victim/survivors
COVID-19 and the related social distancing and
lockdown protocols is an enabling envronment

Con'Sonpom 3

next few months

"

online to keep with social distancing protocols. If
ot for the COVID-19, at least half a milion women
from Asia and the Pacific would have been on the
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'S RIGHTS MOVEMENT

—“HELPINGTO BALANCE THE SCALES”

Solidarity, resistance and
revolution at the 2nd Pacific
Feminist Forum

Tell me what a feminist looks like!?
THIS IS WHAT A FEMINIST LOOKS LIKE!

THIS was the chant of over 150 women human
tights defenders (WHRDS) who had convened for
the 2nd Pacifc Feminist Forum (PFF) at Pacific
Harbour in May. Three years after the ground-
breaking Pacfic Feminist Charter for Change was
drafted at the inaugral PF,the second convering
called for a reflction, re-energised commitment
and mapping of the way forward. This reflected
strongly in its theme, “Sustaining Solcariy,
Resistance and Revolution,” which provided an
overarching guide for the 3-day forum that took
place from 20 to 22 May.

In' reflecting back, the inaugural PFF
aptly themed, "Mapping Joumeys, Bulding
Movements” spearheaded a way forward for
Pacific feminists to create and claim a space for
themselves. As itis in the Pacifc there are unique
challenges faced by WHRDs in strengthering and
resourcing a regional movement including bridging
the  geographical make-up across the:span of
isolated island nations and coordinating lmited
resources within developing States.

The Pacific Feminist Charter for Change 2016
enshrined the collective principles, issues and
commitment of Pacific WHRDS and received over
140 endorsements,

The PFF Charter represented the diverse
voices of WHRDs and was taken into multiple
negotiation spaces as a guiding text on these
issues including to the 13th Trenial Conference
of Pacific Women and th Meeting of Miisters for
Women in October, 2017.

By Maryann Lockington

“The Charter sets a framework for feminist
organisations and  policy work on key gender
equaity challenges in the Pacific. The process of
developing such outcomes statements facltates
negotiation and collaboration within the Pacific
feminist movement, while the document itself
provides a foundation for shared advocacy and
consistent messages on priority women's issues

Participants of the 2nd Pacific Feminist Forum 2019. Photo by IWDA

and allows for circulation of strong poltcal
Ienguage o influence multiaterally negotiated
documents,” said the Fijan Minister for Women,
Chidren and Poverty Allevation Mereseini
Vuniwaga at the opening of the 2nd PFF.

The 2nd PFF was criical to strengthen and
amplfy a collectve Pacific voice against the
tide of increasing injustices, ineauaiitis, conflct
and violence against women, gils and the

Contdon page 3
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FWRM, as an organisation, collectively mapped
out a response to the COVID-19 pandemic that
prioritised the safety of staff and ensured priority
work for the organisation continued.

From the outset, FWRM did well to adapt to these
measures by:

1. Institutionalising security and risk assessment
for all staff. i.e. compulsory contact tracing and
drafting a pandemic policy.

2. Preparedness Plan - the outcome of the risk
assessment had called for an immediate
preparedness action plan. This included official
internal staff advisories in line with Ministry of
Health and World Health Organisation (WHO)
advisories and providing staff with basic
disinfection hand sanitisers, masks and gloves.

3. Prioritising staff safety by allowing staff to
work from home before the lockdown. This
truly helped staff to adapt to their new work
schedules. All staff were able to still work from
home even after the lockdown period ended.

Talei fi ucal fwrm Comms g

Mamta Chand 4|

Just Laisa |

'S

Poonam Prasad Litiana Radinitoga

Ashley Lomanl g -

4. Redesigning projects and programmes to

COVID-19 related work

and innovative

communications

easier
ongoing
organisational processes with all staff

5. Establishing
to sustain

ways
and

6. The Governance Board, donors, members and
partners were continuously updated on the
planning and implementation of the above.
This has been an evolving process where the
strategies and action plans were updated in line
with Government advisories and requirements.

Like anyone else though, there have been

challenges.

The pandemic only reinforces the importance of
the work FWRM and its partners do but sheds
light on its current process and flexibility to adapt.
There is always work to be done and as COVID-19
has shown, it may not always follow process. This
is a moment to reflect, find new areas of work,
new ways of working in current areas of work
towards improving women’s human rights and
gender equality.
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Maryann Leckingion
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Emeli Anise

FWRM team meeting through Zoom during the pandemic lockdown
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Management & Staff

Trustees:

Helen Tavola

Lisa Apted

Dr. Neelesh Goundar

Governance Board

Board Chair: Makereta Wagavonovono

Vice Board Chair: Eseta Nadakuitavuki

Treasurer: Shradha Sharma

Imrana Jalal

Neomai Maravuakula

Anna Cowley

Virisila Buadromo

Ashlyn Lal

Liliwaimanu Vuiyasawa

Natasha Khan

Staff
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Executive Director: Nalini Singh
Programme Director: Kaushal Sharma - Resigned 14 Aug 2019
Team Leader- Finance and Administration Rakesh Prasad

Team Leader- Intergenerational Women in Leadership Programme (IWLP) Maraia Tabunakawai -
Resigned 11 March 2020

Team Leader- Gender and Transitional Justice Programme Artika Singh

Acting Team Leader- Intergenerational Women in Leadership Programme/Programme Officer The Fiji
Women’s Forum- Losana Tuiraviravi

Human Rights Training Officer- Kris Prasad

Finance Officer- Poonam Prasad

Human Rights Training Officer- Asilika Masikolikoli — Resigned 20 June 2020
Communications Officer- Maryann Lockington

Communications Support Officer Serelisoni Moceica

Research Officer Laisa Bulatale

IWLP Programme Officer- GIRLS Emeli Anise

IWLP Programme Officer - Young Women - Mamta Chand

GIRLS Programme Support Officer Daiana Taoba

Administrative Assistant Litiana Radinitoga

Legal Rights Officer Bernice Lata — New Entry (17 February 2020)
Programme Support Officer Dorrin Irvin — New Entry (10 September 2019)
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FIJI WOMEN’S RIGHTS MOVEMENT

GOVERNANCE BOARD’S REPORT

FOR THE YEAR ENDED 30 JUNE 2020

GOVERNANCE BOARD’S REPORT

In accordance with a resolution of the Governance Board, the Governance Board Members herewith submit
the statement of financial position of Fiji Women’s Rights Movement (the Organisation) as at 30 June 2020,
the related statement of profit or loss and other comprehensive income, the statement of movement in
funds and the statement of cash flows for the year then ended and report as follows:

Governance Board Members

The Governance Board members in the office at the date of this report are:
Makereta Wagavonovono - Board Chair
Eseta Nadakuitavuki - Vice Chair

Imrana Jalal - Founding Member
Shradha Sharma - Treasurer

Virisila Buadromo - Board Member
Anna Cowley - Board Member

Ashlyn Lal - Board Member

Neomai Maravuakula - Board Member
Liliwaimanu Vuiyasawa — Board Member
Dr. Natasha Khan — Board Member

Principal Activity

The key activities of the Organisation during the course of the financial year was to improve women’s
domestic, social, legal, economic, health and political status in Fiji. There were no significant changes in
the nature of the activities of the Organisation during the year.

Results

The operating surplus for the year was $52,303 (2019: $45,618).

Bad and Doubtful Debts

Prior to the completion of the Organisation’s financial statements, the Governance Board took reasonable
steps to ascertain that action had been taken in relation to the writing-off of bad debts and the provision
for doubtful debts. In the opinion of the Governance Board, adequate provision has been made for doubtful
debts.

As at the date of this report, the Governance Board is not aware of any circumstances, which would render
the amount written off for bad debts, or the provision for doubtful debts in the Organisation, inadequate
to any substantial extent.
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FIJI WOMEN’S RIGHTS MOVEMENT

GOVERNANCE BOARD’S REPORT continued

FOR THE YEAR ENDED 30 JUNE 2020

Non-current Assets

Prior to the completion of the financial statements of the Organisation, the Governance Board took
reasonable steps to ascertain whether any non-current assets were unlikely to be realised in the ordinary
course of business compared to their values as shown in the accounting records of the Organisation.
Where necessary, these assets have been written down or adequate provision has been made to bring the
values of such assets to an amount that they might be expected to realise.

As at the date of this report, the Governance Board is not aware of any circumstances which would render
the values attributed to non-current assets in the Organisation’s financial statements misleading.

Basis of Accounting

The Governance Board believes that the basis of the preparation of the financial statements is appropriate
and the Organisation will be able to continue its operation for at least twelve months from the date of this
statement. Accordingly, the Governance Board believes the classification and carrying amounts of assets
and liabilities as stated in these financial statements are appropriate.

Unusual Transactions

In the opinion of the Governance Board, the results of the operations of the Organisation during the
financial year were not substantially affected by any item, transaction or event of a material and unusual
nature likely, in the opinion of the Governance Board, to affect substantially the results of the operations
of the Organisation in the current financial year, other than those reflected in the financial statements.

Significant Events
The COVID-19 outbreak was declared a pandemic by the World Health Organization in March 2020.

The Organisation has remained operational since this declaration and continues to carry out programmes
and work towards the elimination of all forms of discrimination against women. We have seen some impact
on our business to date. The outbreak and the response of Governments in dealing with the pandemic
is interfering with general activity levels within the community, the economy and the operations of our
business.

The scale and duration of these developments remain uncertain as at the date of this report however
they are having an impact on our earnings, cash flow and financial condition. The Governance Board
confirm that they have considered all currently known impacts of COVID-19 when preparing the financial
statements and applying the going concern concept.

Events Subsequent to Balance Date

The effects of COVID-19 have manifested in the interval between the end of the financial year and the date
of this report, and will affect significantly the operations of the Organisation in the subsequent financial
year.

No other matters or circumstances have arisen since the end of the financial year which significantly
affected or may significantly affect the operations of the Organisation, the results of those operations, or
the state of the affairs of the Organisation in future financial years.
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FIJI WOMEN’S RIGHTS MOVEMENT

GOVERNANCE BOARD’S REPORT continued

FOR THE YEAR ENDED 30 JUNE 2020

Other Circumstances
As at the date of this report:

a) no charge on the assets of the Organisation has been given since the end of the financial year to
secure the liabilities of any other person;

b) no contingent liabilities have arisen since the end of the financial year for which the Organisation
could become liable; and

c) no contingent liabilities or other liabilities of the Organisation have become or are likely to become
enforceable within the period of twelve months after the end of the financial period which, in the
opinion of the Governance Board, will or may substantially affect the ability of the Organisation to
meet its obligations as and when they fall due.

As at the date of this report, the Governance Board is not aware of any circumstances that have arisen, not
otherwise dealt with in this report or the Organisation’s financial statements, which would make adherence
to the existing method of valuation of assets or liabilities of the Organisation misleading or inappropriate.

Auditor’s Independence

The Governance Board has obtained an independence declaration from the Organisation’s auditor, Ernst
& Young. A copy of the auditor’s independence declaration is set out in the Auditor’s Independence
Declaration to the Governance Board of the Fiji Women’s Rights Movement on page 58.

Signed for and on behalf of the Governance Board.

Dated this 15th day of October 2020.

—
Makereta Wagavonovono Shradha Sharma
Board Chair Treasurer
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FIJI WOMEN’S RIGHTS MOVEMENT

GOVERNANCE BOARD’S DECLARATION

FOR THE YEAR ENDED 30 JUNE 2020

The Governance Board of Fiji Women’s Rights Movement (the Organisation) has made a resolution that
declared:

(a) in the Governance Board’s opinion, the financial statements and notes of the Organisation for the
financial year ended 30 June 2020:

(i) give atrue and fair view of the financial position of the Organisation as at 30 June 2020 and of the
performance of the Organisation for the year ended 30 June 2020.

(b) at the date of this declaration, in the Governance Board’s opinion, there are reasonable grounds
to believe that the Organisation will be able to pay its debts as and when they become due and
payable.

Signed for and on behalf of the Governance Board.

Dated this 15th day of October 2020.

Makereta Waqgavonovono Shradha Sharma
Board Chair Treasurer
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Ernst & Young Tel: +679 3314166

Level 7, Pacific House, Fax: +679 3300612
1 Butt Street, ey.com
Suva.

Building a better Fiji
working world

AUDITOR’S INDEPENDENCE DECLARATION

TO THE GOVERANCE BOARD OF FIJI WOMEN’S RIGHTS MOVEMENT

As lead auditor for the audit of Fiji Women’s Rights Movement (the Organisation) for the financial year
ended 30 June 2020, | declare to the best of my knowledge and belief, there have been:

a) no contraventions of the auditor independence requirements in relation to the audit; and
b) no contraventions of any applicable code of professional conduct in relation to the audit.

This declaration is in respect of the Fiji Women’s Rights Movement.

#1
Ernst & Young g
Chartered Accountants

Sikeli Tuinamuana
Partner

Suva, Fiji

15 October 2020
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Level 7, Pacific House, Fax: +679 3300612
1 Butt Street, ey.com
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Building a better
working world

INDEPENDENT AUDITOR’S REPORT

TO THE MEMBERS OF FIJI WOMEN’S RIGHTS MOVEMENT

Report on the Audit of the Financial Statements

Opinion

We have audited the financial statements of Fiji Women’s Rights Movement (the Organisation), which
comprise the statement of financial position as at 30 June 2020, the statement of profit or loss and other
comprehensive income, the statement of movement in funds and the statement of cash flows for the year
then ended and notes to the financial statements, including a summary of significant accounting policies.

In our opinion, the accompanying financial statements give a true and fair view of the financial position of
the Organisation as at 30 June 2020, of its financial performance, of its movement in funds and its cash
flows for the year then ended in accordance with International Financial Reporting Standards for Small and
Medium-sized Entities (IFRS for SMES).

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities
under those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial
Statements section of our report. We are independent of the Organisation in accordance with the
International Ethics Standards Board for Accountant’s Code of Ethics for Professional Accountants (IESBA
Code) together with the ethical requirements that are relevant to our audit of the financial statements in
Fiji and we have fulfilled our other ethical responsibilities in accordance with these requirements and the
IESBA Code. We believe that the audit evidence we have obtained is sufficient and appropriate to provide
a basis for our opinion.

Other Information

The Governance Board are responsible for the other information. The other information comprises the
Governance Board Report but does not include the financial statements and the auditor’s report thereon.

Our opinion on the financial statements does not cover the other information and we do not express any
form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information
identified above and, in doing so, consider whether the other information is materially inconsistent with
the financial statements or our knowledge obtained during the audit, or otherwise appears to be materially
misstated. If, based upon the work we have performed, we conclude that there is a material misstatement
of this other information, we are required to report that fact. We have nothing to report in this regard.
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INDEPENDENT AUDITOR’S REPORT continued

Responsibilities of the Governance Board for the Financial Statements

The Governance Board is responsible for the preparation and fair presentation of the financial statements
in accordance with IFRS for SMEs, and for such internal control as the Governance Board determine is
necessary to enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error.

In preparing the financial statements, the Governance Board is responsible for assessing the Organisation’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting unless the Governance Board either intend to liquidate the
Organisation or to cease operations, or have no realistic alternative but to do so.

The Governance Board is responsible for overseeing the Organisation’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with ISAs will always detect a material misstatement when it
exists. Misstatements can arise from fraud and error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the
basis of the financial statements.

As part of an audit in accordance with ISAs, we exercise professional judgement and maintain professional
skepticism throughout the audit. We also:

» Identify and assess the risks of material misstatement of the financial statements, whether due to fraud
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that
is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Organisation’s internal control.

* Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the Governance Board.

* Conclude on the appropriateness of the Governance Board’s use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists related
to events or conditions that may cast significant doubt on the Organisation’s ability to continue as a
going concern. If we conclude that material uncertainty exists, we are required to draw attention in
our auditor’s report to the related disclosures in the financial statements or, if such disclosures, are
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to the
date of our auditor’s report. However, future events or conditions may cause the Organisation to cease
to continue as a going concern.
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INDEPENDENT AUDITOR’S REPORT continued

Auditor’s Responsibilities for the Audit of the Financial Statements continued

* Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in
a manner that achieves fair presentation.

We communicate with the Governance Board regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control
that we identify during our audit.

We also provide the Governance Board with a statement that we have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships and other matters
that may reasonably be thought to bear on our independence, and where applicable, related safeguards.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.

Ernst & Young
Chartered Accountants

Sikeli Tuinamuana
Partner

Suva, Fiji

15 October 2020
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FIJI WOMEN’S RIGHTS MOVEMENT

STATEMENT OF PROFIT OR LOSS AND OTHER
COMPREHENSIVE INCOME

FOR THE YEAR ENDED 30 JUNE 2020

Notes 2020 2019
$ $

Revenue

Grants and donations 2 998,617 1,658,330
Interest income 10 7,313 7,050
Other operating income T4,774 28,550
Total revenue 1,080,704 1,593,930
Expenditure

Personnel expenses 517,478 575,207
Depreciation 3,629 8,173
Other operating expenses 417,589 598,501
Workshop expenses 3 89,705 366,431
Total expenditure 1,028,401 1,548,312
Surplus from operations 52,303 45,618
Add: other comprehensive income - -
Total comprehensive income for the year 52,303 45,618

The accompanying notes form an integral part of this Statement of Profit or Loss and Other
Comprehensive Income.
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FIJI WOMEN’S RIGHTS MOVEMENT

STATEMENT OF MOVEMENT IN FUNDS

FOR THE YEAR ENDED 30 JUNE 2020

2020 2019
$ $
Accumulated funds
Balance at 1 July 346,707 301,089
Add: net surplus for the year 52,303 45,618
Balance at 30 June 399,010 346,707

The accompanying notes form an integral part of this Statement of Movement in Funds.
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FIJI WOMEN’S RIGHTS MOVEMENT

STATEMENT OF FINANCIAL POSITION

AS AT 30 JUNE 2020

2020 2019
Notes $ $

Current assets
Cash and cash equivalents 4 (b) 411,517 398,860
Held-to-maturity deposits 5 214,622 208,028
Receivables 6 239,058 83,915

865,197 690,803
Non Current Assets
Property, plant and equipment 9 7,400 11,029

7,400 11,029

Total assets 872,597 701,832
Current liabilities
Employee entitlement liability 8 16,349 14,613
Trade and other payables 7 (a) 40,937 72,811
Grant received in advance 7 (b) 416,301 267,701
Total liabilities 473,587 355,125
Net assets 399,010 346,707
Funds
Accumulated funds 399,010 346,707
Total funds 399,010 346,707

The accompanying notes form an integral part of this Statement of Financial Position.
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FIJI WOMEN’S RIGHTS MOVEMENT

STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED 30 JUNE 2020

Operating activities

Grants and donations received
Interest received

Other income received

Payments to suppliers and employees

Net cash flows from operating activities

Net increase in cash held

Cash and cash equivalents at 1 July

Cash and cash equivalents 30 June

Notes

4 (a)

4 (b)

2020 2019
$ $

992,074 1,797,751
719 697
74,774 28,550
(1,054,910) (1,537,690)
12,657 289,308
12,657 289,308
398,860 109,552
411,517 398,860

The accompanying notes form an integral part of this Statement of Cash Flows.

FIJI WOMEN’S RIGHTS MOVEMENT -«

ANNUAL REPORT +« JULY 2019 - JUNE 2020 65



FIJI WOMEN’S RIGHTS MOVEMENT

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2020

1.1

1.2.

66

(a)

(b)

(9]

(d)

Organisation information

“The financial statements of the Fiji Women’s Rights Movement (FWRM or the Organisation) for
the year ended 30 June 2020 were authorised for issue in accordance with a resolution of the
Governance Board on 15 October 2020

The key activities of the Organisation during the course of the financial year was to improve
women’s domestic, social, legal, economic, health and political status in Fiji. There were no
significant changes in the nature of the activities of the Organisation during the year.

Basis of preparation of financial statements

The financial statements have been prepared on a historical cost basis using the accounting
policies described below. The financial statements are presented in Fijian dollars.

Statement of compliance

The financial statements of FWRM have been prepared in accordance with International Financial
Reporting Standard for Small and Medium-sized Entities (IFRS for SMEs) issued by the International
Accounting Standards Board (IASB).

Summary of significant accounting policies

A summary of significant accounting policies adopted by the Organisation is set out in this note.

Cash and cash equivalents
Cash in the statement of financial position comprise cash at bank and on hand.
Revenue recognition

Revenue is recognised to the extent that it is probable that the economic benefit will flow to the
Organisation and the revenue can be reliably measured.

Project/grant income

Grants that compensate the Organisation for expenses incurred are recognised in profit or loss as
income on a systematic basis in the same period in which the expenses are recognised.

Income tax

The Organisation is exempt from income tax under the Fiji Income Tax Act 2015.

Receivables

Trade receivables are recognised at original invoice value (inclusive of VAT) less any provision for
uncollectible debts. An estimate for doubtful debts is made when collection of the full amount
is no longer probable. Bad debts are written-off as incurred.
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FOR THE YEAR ENDED 30 JUNE 2020

1.2.

(e)

®

(8)

(h)

()

Summary of significant accounting policies continued

Creditors and accruals

Liabilities for trade creditors are recognised at cost (inclusive of VAT).

Employee entitlements
Liability is recognised for annual leave estimated to be payable to employees on the basis of
statutory and contractual requirements.

Grant received in advance

Grants received for specific end purpose is recognised as revenue when the conditions attached
to the grants have been met. Until those conditions are met, receipt of grant funds in advance is
accounted for as grant received in advance and recognised as a liability.

Comparatives
Where necessary, comparatives have been regrouped to conform with changes in presentation in
the current year.

Property, plant and equipment

Property, plant and equipment is stated at cost, net of accumulated depreciation and/or
accumulated impairment losses, if any. Such costs includes the cost of replacing part of the plant
and equipment when that cost is incurred, if the recognition criteria is met. When significant
parts of property, plant and equipment are required to be replaced in intervals, the Organisation
recognises such parts as individual assets with specific useful lives and depreciation respectively.
Likewise, when a major inspection is performed, its cost is recognised in the carrying amount of
the plant and equipment as a replacement if the recognition criteria are satisfied. All other repair
and maintenance costs are recognised in statement of profit or loss and other comprehensive
income as incurred.

Depreciation is calculated on a straight line basis over the estimated useful life of the asset as
follows:

Furniture and fittings  10%

Office equipment 15%

Computer equipment 25%
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1.2.

1.3.

68

@

(k)

o

Summary of significant accounting policies continued

Going concern

The financial statements have been prepared on a going concern basis, which contemplates the
continuity of business activities and the realisation of assets and the payment of liabilities in the
normal course of business.

Financial assets
Investments are recognised and de-recognised on the trade date where a purchase or sale of
an investment is under a contract whose terms require delivery of the investment within the
timeframe established by the market concerned, and are initially measured at cost, including
transaction costs.

Financial assets have been classified as either held-to-maturity or available-for-sale. Held-to-
maturity investments are those term deposits which the Organisation intends and has the ability
to hold until maturity. Such assets are measured at subsequent reporting dates at amortised
cost.

Foreign currencies

The financial statements are presented in Fijian dollars, which is the Organisation’s functional and
presentation currency. Transactions in foreign currencies are initially recorded at the functional
currency rate ruling at the date of the transaction. Monetary assets and liabilities denominated in
foreign currencies are retranslated at the functional currency spot rate of exchange ruling at the
reporting date. All differences are taken to the statement of profit or loss and other comprehensive
income. Non-monetary items that are measured in terms of historical cost in a foreign currency
are translated using the exchange rates as at the dates of the initial transactions. Non-monetary
items measured at fair value in a foreign currency are translated using the exchange rates at the
date when the fair value is determined.

Significant accounting judgements, estimates and assumptions

The preparation of the Organisation’s financial statements requires management to make
judgments, estimates and assumptions that affect the reported amounts of revenue, expenses,
assets and liabilities, and the disclosure of contingent liabilities at the reporting date. However,
uncertainty about these assumptions and estimates could result in outcomes that could require
a material adjustment to the carrying amount of the asset or liability affected in the future.

Judgments

In the process of applying the Organisation’s accounting policies, management has made the
following judgments, apart from those involving estimations, which has the most significant
effect on the amounts recognised in the financial statements:

Estimations and assumptions

The key assumptions concerning the future and other key sources of estimation uncertainty at the
balance sheet date, that have a significant task of causing a material adjustment to the carrying
amount of assets and liabilities within the next financial year are discussed below:

Impairment of non financial assets

The Organisation assesses whether there are any indicators of impairment for all non-financial
assets at each reporting date. Non-financial assets are tested for impairment when there are
indicators that the carrying amounts may not be recoverable.
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NOTES TO THE FINANCIAL STATEMENTS continued

FOR THE YEAR ENDED 30 JUNE 2020

Grants and donations

Asian-Pacific Resource & Research Centre for Women (ARROW)
Asia Pacific Forum on Women, Law and Development

Asian Development Bank

European Union

Fiji Women’s Fund

International Women’s Development Agency - Australian NGO
Cooperation Program (ANCP)

International Women’s Development Agency - We Rise 2
International Women’s Development Agency - We Rise 3
Mamacash - Diverse Voices and Action for Equality (DIVA)
Ministry of Foreign Affairs and Trade

Pacific Islands Forum Secretariat

Pacific Women

United Nations Women

Workshop expenses

Asia Pacific Forum on Women, Law and Development (APWLD)
Asian-Pacific Resource & Research Centre for Women (ARROW)
Conciliation Resource

European Union - Access to Justice

Fiji Women’s Fund

Fiji Women’s Fund - Pacific Feminist Forum (FWF PFF)

Fiji Women’s Fund Edge (FWF Edge)

International Women’s Development Agency - Australian NGO
Cooperation Program (ANCP)

International Women’s Development Agency (IWDA We Rise 2)
International Women’s Development Agency (IWDA We Rise 3)
Mamacash - Diverse Voices and Action for Equality (DIVA)
Ministry of Foreign Affairs and Trade (MFAT)

Pacific Women

Self Funded Pacific Feminist Forum (PFF) 2

United Nations Women

FIJI WOMEN’S RIGHTS MOVEMENT -

ANNUAL REPORT -

2020 2019
$ $

- 41,060

13,575 16,497

- 30,022

- 326,047

84,173 88,101

150,671 201,435

151,843 770,535

373,688 -

- 42,833

52,520 -

115,502 -

56,645 41,800

998,617 1,558,330
$ $

1,063 -

- 3,596

- 2,867

- 63,675

9,125 -

- 51,616

- 4,251

36,420 71,853

2,580 108,957

17136 -

- 975

520 -

7,239 -

- 16,841

15,622 41,800

89,705 366,431
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NOTES TO THE FINANCIAL STATEMENTS continued
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4.
(@)
(b)
5.
6.
7.
(a)

2020 2019
Notes to the statement of cash flow $ $

Reconciliation of net cash provided by operating activities to net surplus for the year:

Net surplus for the year 52,303 45,618

Depreciation 3,629 8,173

Changes in assets and liabilities:

(Increase)/decrease in trade receivables (155,143) 194,544
(Decrease)/increase in accounts payable and accruals (31,874) 2,450
Decrease in employee benefit liability 1,736 -
Increase in grant received in advance 148,600 44,876
Increase in term deposit (6,594) (6,353)
Net cash flows from operating activities 12,657 289,308

Reconciliation of cash

For the purpose of the statement of cash flows, cash and cash equivalents consists of cash
on hand and balances with bank. Cash and cash equivalents included in the statement of
cash flows comprise the following statement of financial position amounts:

$ $
Cash at bank 411,217 398,560
Petty cash 300 300
411,517 398,860
Held-to-maturity deposits $ $
Term deposit 214,622 208,028
Term deposit is held with ANZ Bank and attracts an interest
rate of 3.5% per annum.
Receivables $ $
Accountable advance 13,924 1,320
International Women’s Development Agency receivable 149,653 -
Other receivables 75,481 82,595
239,058 83,915
Trade and other payables $ $
Trade and other payables
Accrued expenses 40,937 72,811
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(b)

Trade and other payables continued

Grant received in advance

Current year grant income received in advance include grants

from the following donors:

Asia Pacific Forum on Women, Law and Development (APWLD)

British High Commission

International Women’s Development Agency - ANCP

International Women’s Development Agency - We Rise 2

United Nations Women

New Zealand High Commission

Pacific Women
Fiji Women Fund

Employee entitlement benefit

Provision for annual leave

Opening balance as at 30 June 2019

Net movement for the year
Balance as at 30 June 2020

Property, plant and
equipment

Cost

Balance at 1 July 2019
Balance at 30 June 2020

Accumulated depreciation

Balance at 1 July 2019

Depreciation charge for the
year

Balance at 30 June 2020

Net book value

Balance at 1 July 2019

Balance at 30 June 2020

FIJI WOMEN’S RIGHTS MOVEMENT -

2020 2019

$ $
3,013 5,112
- 5,797
1,612 27,538
- 42,105
25,462 337
86,330 -
168,558 131,313
131,326 55,499
416,301 267,701

$ $
14,613 16,320
1,736 (1,707)
16,349 14,613

Computer Furniture Office Total
equipment and fittings equipment

$ $ $ $
44,449 34,580 22,273 101,302
44,449 34,580 22,273 101,302
44,449 24,83 21,641 90,273
- 3,392 237 3,629
44,449 27,575 21,878 93,902
- 10,397 632 11,029
- 7,005 395 7,400
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10.

1.

12.

13.

72

(a)

(b)

(@)

(b)

2020 2019
Finance income $ $
Interest income 7,313 7,050

Related party transactions

Governance Board

The Governance Board Members in office at any time during
the financial year are as follows:
Makereta Wagavonovono - Board Chair
Eseta Nadakuitavuki - Vice Chair
Imrana Jalal - Founding Member
Shradha Sharma - Treasurer

Virisila Buadromo - Board Member
Anna Cowley - Board Member

Ashlyn Lal - Board Member

Neomai Maravuakula - Board Member
Liliwaimanu Vuiyasawa — Board Member
Dr. Natasha Khan — Board Member

The Organisation’s activity is to improve women’s domestic, social, legal, economic, health
and political status in Fiji.

Contingent liabilities

Contingent liabilities at balance date - Nil (2019: Nil)

Capital commitments

Capital expenditure at balance date - Nil (2019: Nil)

Future lease rentals

The future lease rentals payable for office space, which have
not been provided for in the accounts are as follow:

2020 2019
$ $
Not later than one year 19,083 57,250
Later than one year but not later than five years - 19,083
19,083 76,333
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NOTES TO THE FINANCIAL STATEMENTS continued

FOR THE YEAR ENDED 30 JUNE 2020

14.

15.

16.

Significant events

The COVID-19 outbreak was declared a pandemic by the World Health Organization in March 2020.

The Organisation has remained operational since this declaration and continues to carry out
programmes and work towards the elimination of all forms of discrimination against women. We
have seen some impact on our business to date. The outbreak and the response of Governments
in dealing with the pandemic is interfering with general activity levels within the community, the
economy and the operations of our business.

The scale and duration of these developments remain uncertain as at the date of this report
however they are having an impact on our earnings, cash flow and financial condition. The
Directors confirm that they have considered all currently known impacts of COVID-19 when
preparing the financial statements and applying the going concern concept.

Subsequent events

The effects of COVID-19 have manifested in the interval between the end of the financial year
and the date of this report, and will affect significantly the operations of the Organisation in the
subsequent financial year.

No other matters or circumstances have arisen since the end of the financial year which
significantly affected or may significantly affect the operations of the Organisation, the results of
those operations, or the state of affairs of the Organisation in future financial years.

Organisational details

Principal location:
Level 2,

TAF House,

76 Gordon Street,
Suva.

As at balance date the Organisation had employed 15 staff (2019: 18).
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FIJI WOMEN’S RIGHTS MOVEMENT

DISCLAIMER ON ADDITIONAL FINANCIAL
INFORMATION

FOR THE YEAR ENDED 30 JUNE 2020

Disclaimer on Additional Financial Information

The additional financial information, being the attached Detailed Income Statement has been compiled by
the management of Fiji Women’s Rights Movement.

To the extent permitted by law, Ernst & Young do not accept liability for any loss or damage which any
person, other than Fiji Women’s Rights Movement may suffer arising from any negligence on our part. No
person should rely on the additional financial information without having an audit or review conducted.
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FIJI WOMEN’S RIGHTS MOVEMENT

DETAILED INCOME STATEMENT

FOR THE YEAR ENDED 30 JUNE 2020

Income

Grants and donations
Interest

Other income

Total income

Expenditure

Advertising

Accounting and audit fees
Bank charges

Booklets and brochures
Consultancy fees
Depreciation

Electricity and water
General expenses

Hygiene

Insurance

Phone, fax and IT expenses
Postage

Printing and stationery
Registration fees

Rent

Repairs and maintenance
Security - monitoring cost
Salaries and wages

Travel expenses

Website design and development
Workshop expenses

Total expenditure

Surplus for the year

FIJI WOMEN’S RIGHTS MOVEMENT -«

2020 2019
$ $
998,617 1,558,330
7,313 7,050
74,774 28,550
1,080,704 1,593,930
859 3,762
7,439 13,141
1,610 1,751
82,930 134,861
105,306 72,641
3,629 8,173
12,397 13,750
24,727 16,302
624 1,004
33,980 42,946
27,336 30,534
412 531
1,786 3,090
382 602
54,387 57,250
27,158 29,666
615 1,014
517,478 575,207
31,504 167,000
4137 8,656
89,705 366,431
1,028,401 1,548,312
52,303 45,618
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