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Our Vision
The Fiji Women’s Rights Movement’s vision is for women of Fiji to be free from 

all forms of discrimination, have equal access to opportunities and to live in 

a healthy environment where the principles of feminism, democracy, good 

governance, multiculturalism and human rights prevail.

Our Long-term Objectives
•	 To publicly address all issues affecting women’s human rights, status and 

opportunity within Fiji

•	 To advocate for improved policy and legislation on issues affecting 

women’s rights

•	 To promote equal access to services by women and equal opportunity 

though appropriate enabling actions

•	 To ensure the Movement remains a well-managed and sustainable 

organisation, giving leadership opportunities to women, networking and 

sharing experiences with others in the Pacific and internationally

Our Pillars of Work
•	 Democratisation

•	 Policy, Structural And Institutional Transformation

•	 Intergenerational Women’s Leadership Development

•	 Organisational Strengthening
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Message by FWRM       
Governance Board Chairperson

The FWRM Governance Board (GB) is responsible 
for the overall governing of the organization on 
behalf of members who rely on the Board for its 
“good health”. During the reporting period, we 
have had a very productive year with guidance 
from the GB and the hard-work and dedication 
of the new look management and staff. Our work 
continues to be underscored by our core values 
of feminism, democratization, human rights and 
the rule of law.

Organisational Governance Issues
With the skills and helpful assistance of 
the Management Team, we have been busy 
working on and reviewing internal procedures 
and processes especially on finance, human 
resources, employment and the recruitment of 
consultants. These include updates in the system 
of reporting from the finance team to the Board 
and the recruitment of and work with our new 
auditors – Ernst & Young, Fiji (EYF); review of staff 
work schedules and the long overdue system of 
staff appraisal and salary increment; and review 
of policies on sexual harassment in the work 
place. All of this ensure the transparency of the 
organisation and that we continue to have an 
attractive work environment for our staff.

Delivery of Programme in a Timely 
Manner
It has been an exceptional year for programme 
work. FWRM staff have been focused in the 
delivery of programmes to ensure that work 
activities are executed in a timely manner. They 
include working with our partners in the Fiji Young 
Women’s Forum (FYWF) and The Fiji Women’s 
Forum (FWF) for the first ever National Women’s 
Convention; progressing the next phase of the 
Women’s Access to Justice Research, which 
has received wide media coverage; Movement 
Building through the FYWF and FWF, GIRLS 
programme and representing the organisation in 
Pacific, regional and international meetings. 
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Special mention is made here of FWRM’s 
important coordinating work and submission on 
behalf of the nine (9) local CSO’s in Fiji of the NGO 
Coalition CEDAW Parallel Shadow Report. FWRM 
is the chair of the NGO Coalition on CEDAW for 
the 5th review for Fiji process. The UN CEDAW 
Committee took into consideration additional 
responses made by GB member, Ms Virisila 
Buadromo and Executive Director (ED), Ms Nalini 
Singh during the review processes in Geneva. As 
a result of FWRM involvement at this high level 
and other advocacy work, recent shifts have been 
noted in legislative and policy processes and 
dialogue has also been strengthened between 
the Ministry of Women, Children and Poverty 
Alleviation (MWCPA) with CSOs and Women’s 
Human Rights Groups.

The ED and her team also made various 
submissions to Standing Committees set up 
by Parliament on the registration of sexual 
offenders bill and to other relevant Ministries on 
the draft national employment policy, the national 
budget focusing on health, education, housing 
and public utilities and infrastructure and law 
and access to justice issues related to the Family 
Law Courts and Act. Most of the submissions 
were well received and highlighted in the media.

Human Rights Advocacy and 
Democratisation 
FWRM is the current Coordinator and 
Secretariat of the NGO Coalition on Human Rights 
(NGOCHR). In this role, we have been actively 
involved in keeping the membership briefed and 
coordinating relevant responses and advocacy 
work on current human rights issues of concern 
to the Coalition. The Coalition supported the quest 
by FTUC workers for higher wages and the ATS 
workers rights to better working conditions in 
Nadi. This year, FWRM also co-ordinated the high 
profile meeting between members of the NGOCHR 
and other Fiji rights based organisations during 
the visit of the UN High Commissioner of Human 
Rights.  

The 2018 Election provide us with an important 
opportunity to mobilise women and to 
highlight our key issues of concerns, barriers 
and challenges in women’s leadership and 
democratisation processes at the national level. 

FWRM with the co-conveners of The Fiji Women’s 

Forum, femLINKPacific, Soqosoqo Vakamarama 

iTaukei (SSVM), and Fiji National Council of 

Women facilitated several national events that 

included the FWF and FYWF National Women’s 

Convention, Constitutional Learning Event and 

Women in Politics forum. The FWF also facilitated 

a 3 days training workshop for political party 

representatives in the lead up to the 2018 

Elections. FWRM has also carried out a nation 

wide campaign in the media to raise awareness 

on key women’s issues, including women in 

leadership, women and unpaid household 

work, women in sports and the gender pay gap. 

Members will have witnessed and or heard some 

of the commercials on gender equality during 

prime time TV. These activities augur well for the 

coming elections where 55 women candidates 

will be vying for seats in Parliament - 11 more 

then the number of women candidates in the 

During the reporting 
period, we have had 

a very productive 
year with guidance 

from the GB and 
the hard-work and 

dedication of the new 
look management 

and staff. Our work 
continues to be 
underscored by 
our core values 

of feminism, 
democratization, 

human rights and the 
rule of law.
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2014 Elections. We will be closely monitoring 
relevant issues in this election process especially 
the profiling, messaging and visibility of women 
candidates in all the political parties. Our best 
wishes to all the women candidates standing in 
the 2018 elections!

FWRM GB and Staff
In this period, we had five GB meetings. The GB is 
also kept informed of FWRM activities by regular 
updates from the ED and informal meetings 
with me throughout the year. The organization 
welcomed our new Programme Director, Ms 
Kaushal Sharma who joins the Management 
Team. On behalf of the GB, I thank the staff for 
their commitment and dedicated hard work under 
the very competent leadership of Ms Nalini Singh 
during this productive and sometimes stressful 
period. The hard work has been acknowledged 
by the different sectors of Government and our 
partners and supporters, raised our profile and 
made us more visible in the community.

There are some movement to be recorded for GB 
members. Non resident founding and permanent 
GB member, who is well known among us, Ms 
Imrana Jalal, takes up the full time position of 
Chairperson of the Inspection Panel of the World 
Bank and has now relocated to Washington. 
Imrana, continues to be a valued member of the 
GB and generously giving of her valuable time to 
tender advice and consult with us from wherever 
her busy life takes her. Congratulations, thank 
you and best wishes Imrana. We are proud of 
you!

I also thank other GB members for their support 
throughout this period, especially the Treasurer 
and GB members from the banking and corporate 
sectors whose expertise in governance and 
finance, we have leaned on in recent years. The 
in-house expertise ensure we have free and easy 
access to their services. Sadly, we will be losing 
two of the GB members after the AGM because 
of their other work engagements. Ms Sharyne 
Fong served as a GB member for the last 4 years 
and apart from her full time work with BSP, 
will be focussing on her role as Non Executive 
Director of Leadership Fiji. Ms Vandhna Narayan 
has been with us for the last 18 months and 
will be relocating to Port Moresby, with BSP 

PNG. We appreciate your valuable time with 
the organisation and wish you both well in your 
future endeavours.

We were sad to hear of the passing of former GB 
member and supporter Dr Mridula Prasad. Our 
sympathies to her family were conveyed at her 
funeral and recent first anniversary of her death 
organised by some of our CSO partners.

Conclusion
FWRM has grown in strength each year since 
its establishment in 1986! This has in turn 
inspired the confidence in the organisation of 
our traditional supporters like DFAT and ANCP 
(Australia). Both the latter and the European 
Union are again funding most of our work in 
the new year. While we continued with the four 
(4) broad pillars of work from 2012, we have 
adopted new strategies to ensure our work is 
relevant to those we serve. 

Lastly, my best wishes to all for an enjoyable time 
with your family and friends in the coming festive 
seasons!

Makereta Waqavonovono (Ms)

(GB Chairperson)
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Bula vinaka and Namaste!
I am pleased to share with you our Annual Report 

for what has been a monumental year (July 2017- 

June 2018) that was filled with numerous positive 

milestones and learnings. I’m thankful for the 

committed staff at FWRM, whose hard work and 

support have contributed to these achievements. 

I would also like to extend my appreciation to the 

Governance Board for their continued guidance.

The year kick-started with the inaugural National 

Women’s Convention which was organized 

by the Fiji Young Women’s Forum and The Fiji 

Women’s Forum. This was herstorical in that 

intergenerational women’s leadership came 

together to plan and implement a programme, 

which saw a sharing of intergenerational issues, 

and experiences that culminated in a strong 

outcome document. It was challenging to bring 

together over a 100 women from all parts of 

Fiji. We certainly hope to continue this type of 

intergenerational dialogue. 

The 2018 national elections also presented many 

opportunities to implement activities to enhance 

democratization in Fiji. A Constitutional Learning 

Event saw participants learning about our 

constitution from leading experts and a Women 

as Candidates workshop was also organized to 

assist aspiring women candidates to plan their 

campaigns. An equal emphasis was placed on 

young women’s participation in politics with the 

organization of forums and the countrywide 

distribution of the My Guide to Voting booklet. 

In an attempt to educate the public on issues of 

eliminating discrimination against women and 

to enhance gender equality, we embarked on a 

creative process of generating short succinct 

messages to be aired on our mainstream media. 

The messages around equal participation of 

women in civic life, unequal burden of unpaid 

care work and unequal participation of women 

Message by FWRM                     
Executive Director
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in sports have resonated well with public. We 
hope that all our various efforts would lead to 
more women voting and being elected as well as 
a strengthening of our democracy. 

In early 2018, the NGO Coalition on Human 
Rights (NGOCHR) in collaboration with the United 
Nations Office of the High Commissioner for 
Human Rights had the opportunity to facilitate 
the first meeting of the High Commissioner for 
Human Rights in Fiji with over 20 diverse civil 
society organisations and representatives. The 
civil society organisations and representatives 
produced a dossier on the record and account 
of fundamental human rights and freedoms in 
Fiji and during a roundtable meeting, we were 
able to share our views directly with the High 
Commissioner. Many of our issues were taken 
up in various high level meetings that the High 
Commissioner had while in Fiji which can be seen 
as an achievement for all of us. The NGOCHR 
during the year supported workers rights 
issues and presented many statements against 
violations of human rights and freedoms. 

FWRM has an established reputation working 
to improve women’s access to justice, with one 
of its biggest milestones being the successful 
lobby for the Family Law Act 2005. In the last 2 
years, FWRM embarked on a similar journey, 
to identify barriers that women still face and 
how well progressive laws like the Family Law 
Act, Domestic Violence Act and other related 
laws are being implemented. This led to the 
launch of the groundbreaking ‘Balancing the 
Scales: Improving Fijian Women’s Access to 
Justice research’ supported by the European 
Union and UN Women in this financial year. This 
area of work has also contributed to FWRM’s 
strengthened partnerships with the formal 
justice sector, relevant government ministries 
and partner CSOs. In fostering this and utilising 
the opportunities that came with it, FWRM has 
also progressed its work on addressing sexual 
harassment in the workplace. Building on from its 
successful nation-wide anti-sexual harassment 
campaign in the last financial year, FWRM was 
able to organise trainings and workshops to raise 
awareness on preventing sexual harassment in 
the workplace. Further to this work, FWRM has 
made several submissions to the Parliament 

Standing Committees addressing inequalities 

in proposed policies or laws. We will continue 

our engagement in these processes and put our 

research findings to good use. 

This reporting period truly brought to the 

forefront the feminist mantra ‘personal is 

political’ for me. I faced a personal reproductive 

health challenge, which required a long period 

of treatment and recovery. So I was especially 

thrilled when FWRM embarked on another ground 

breaking research, which looked at the quality of 

services and treatment available for for women 

who have been diagnosed with reproductive 

cancer and focused especially on the specific 

barriers faced by women when seeking health 

services. The research presents that breast and 

cervical cancer are the top two of five deaths 

for women in Fiji overall. This presents us with 

an urgent opportunity to ensure that the heath 

services provided are the best for women and 

iron out any issues, which present women from 

seeking help in a timely manner. The findings of 

this research will be released next year. 

As a national women’s rights organization which 

focuses on policy, legislative and institutional 

reform, FWRM has a unique role in ensuring that 

organisations across the country are informed 

of the changes in our policy environment and 

legislature. FWRM is taking this is an opportunity 

and building and strengthening relationships with 

a wide range of organisations through existing 

projects. As a Suva based organization, FWRM 

cannot be everywhere but we are exceptionally 

placed to ensure that our findings and learnings 

are spread across the country. We hope that 

with a view of longer-term partnerships and 

significant effort in this revived partnership 

strategy, we will be able to reach more women 

and achieve the change we want to see in Fiji. 

As a singular organization, our reach and range 

is limited. Therefore we value the work we do 

in coalitions and alliances such as the We Rise 

Coalition, NGO Coalition on Human Rights, The 

Fiji Women’s Forum and the Fiji Young Women’s 

Forum. Collectively, we are able to highlight 

issues and implement actions, which include and 

amplify more voices from diverse organizations 

and women. 
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We know in Fiji that women and girls are largely 
underrepresented in leadership and decision-
making spaces at all levels of society and they 
face significant barriers because of gender 
discrimination and existing patriarchal norms. 
As part of our Intergenerational Women in 
Leadership Programme, FWRM engages with 
diverse women and girls to create spaces and 
capacity-building opportunities to empower 
and help amplify their voices. FWRM recognises 
that women and girls face unique challenges 
at different stages of their life cycle. Girls in 
particular are most vulnerable as they face 
multiple discriminations against age, gender 
and abilities and are almost always invisible in 
leadership spaces. The Grow Inspire Relate Lead 
Succeed (GIRLS) Theatre Programme has been a 
groundbreaking, innovative and popular feature 
of work under this pillar. The theatre acts have 
been awe-inspiring and popular. 

We have contributed to regional and international 
advocacy efforts as part of civil society from Fiji. 
FWRM as part of the We Rise Coalition brought 
a total of 31 participants from 9 Pacific Island 
Countries including urban, rural and remote 
Fiji, Papua New Guinea, Solomon Islands, Cook 
Islands, Tonga, Samoa, Republic of Marshall 
Islands, Vanuatu and Tuvalu for the13th Triennial 
Conference of Pacific Women and 6th Meeting of 
Pacific Ministers for Women which was held in 
October 2017 in Suva. FWRM’s collaborated in the 
establishment of a dynamic Pacific Feminist Hub, 
which welcomed all the participants for various 
activities. I was also able to represent FWRM at 
the sixty-second session of the Commission on 
the Status of Women and at the 5th review of Fiji 
by the CEDAW Committee. The outcomes of these 
processes are discussed in detail in the report. 

The year saw the completion of two projects 
which contributed to promoting young women’s 
leadership: Democracy, Understanding and 
Action (DUA) project funded by the European 
Union via Conciliation Resources and Magna 
Carta Project via the British High Commission. 
Through the two projects FWRM was able to 
strengthen the work of the Fiji Young Women’s 
Forum, which brings together young women from 
diverse backgrounds to strengthen their capacity 
as leaders and encourages them to bring about 
transformative change in their communities.

With the production and adoption of a 5 year 
Communications Plan for FWRM, we were 
able to see a remarkable change in the way we 
communicate the work we do and the change 
we hope to see. Last year the mainstream media 
covered our activities and media statements 
94 times. Our social media presence has also 
improved with all online platforms. With this we 
have noted increased interactions with public and 
more sharing of the information we produce and 
share. To ensure that we are guided by policies 
for a growing area of work, FWRM developed a 
new online and internet policy. This would ensure 
a safe and fair use of the office networks and 
strengthen the office protocols. 

The staff compliment grew in the year with 
the inclusion of the Programme Director, 
Team Leader- Finance and Administration, 
Administrative Assistant and two Research 
Officers. The research team grew with an 
additional position to support the growing 
demands on the existing team. The new additions 
are a welcome addition to the staff team. FWRM 
also welcomed 3 new babies to the family. The 
mum’s: Alanieta Velulu, Losana Tuiraviravi and 
Maraia Tabunakawai have a lot to manage as 
they epitomize the issues they work on. 

I hope you all enjoy reading our Annual Report 
and we look forward to your continued support. 

In solidarity,

Nalini Singh 
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Suva

Navua
Sigatoka

Nadi

Lautoka

Ba

Tavua
Rakiraki

Korovou

Nausori

Savusavu

Taveuni

Koro

Gau

Nabouwalu

Levuka

Labasa

Nasinu

	 Court Monitoring for balancing the Scales: improv-
ing fijian women’s access to justice research 

	 Suva High Court

	 Suva Family Court Registry

	 Lautoka High Court

	 Lautoka Family Court Registry

	 Labasa Family Court Registry

	 Nausori Family Court Registry

	 Nausori Magistrates Court

	 Nasinu Family Court Registry

	 Ba Family Court Registry

	 Levuka Magistrates Court

	 Women’s Survey for Balancing the Scales: 
iMProving Fijian Women’s Access to Justice 
Research Project

	 Fiji Young WOmen’s Forum My Guide to Voting 
Distribution for elections 2018

	 Anti- Sexual Harassment Campaign

	 Girls Inspire Relate Lead Succeed Club

	 Fiji Young Women’s 5th Forum

	 Fiji Young Women’s Forum & Fiji Women’s Forum 
National Convention

FWRM’s Reach in Fiji for the year
July 2017- June 2018
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Pillar 1
Democratisation
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Pillar 1 Democratisation

FWRM strongly believes that women and girl’s meaningful and equal participation is key in ensuring a 
sustainable and vibrant democracy. FWRM has developed and continued to strengthen key partnerships that 
mobilises and promotes women’s engagement in the democratisation process. FWRM also works with other 
CSO partners in influencing the democratisation process from a human rights perspective and recognises 
that strengthening state accountability mechanisms is part of this process.

bringing together diverse women’s groups across 
the intergenerational spectrum to ensure a 
conversation that was inclusive and strengthen the 
call for more women in leadership.

2.	 Gender & Constitutional Learning 
Event

The FWF organised the first ever Gender and 
Constitutional Learning Event in Suva from 1-2 
March, 2018. in line with a recommendation 
from the inaugural National Women’s Convention 
Outcomes Document There were 25 participants 
from across Viti Levu, Vanua Levu and the maritime 
islands. The 2 day interactive learning process 
was designed to meet the learning and information 
needs the women human rights group participants 
that focused on Bill of Rights, gender equality and 
non discrimination, leadership, women in decision 
making as well as peace and security challenges.  
The various sessions were led by 3 experts: Ms 
Shamima Ali (CSO and women’s human rights 
perspective), Richard Naidu (Legal perspective) 
and Ashwin Raj (human rights perspective). The 
learning event provided a space for women’s 
organisations to collectively develop strategies to 
increase women’s participation in constitutional 
development, electoral reform, and ultimately 
increase the number of women elected to 
parliament. 

Outcome 1 Mobilising women 
and girls to engage in Fiji’s 
democratisation process

1.	 PILLAR HIGHLIGHT: Inaugural 
National Convention of Women 
Leaders of Fiji 

The FWF and FYWF broke new grounds and 
mobilised over a 100 women leaders from across 
Fiji for the inaugural National Convention for 
Women Leaders held in Nadi from 28-30 August, 
2017. The collaboration successfully created an 
inter-generational women’s dialogue on women’s 
political participation. The National Convention saw 
a sharing of intergenerational ideas, experiences 
and issues related to engaging with Fiji’s 
democratisation process and increasing women 
in leadership. A strong Outcomes Document 
produced at its culmination, titled, “Creating 
a Better Future: Inaugural National Women’s 
Convention,” highlighted sections on affirming 
power and leadership, progressing the collective 
vision for Fiji and the way forward. This was a 
pivotal moment in the FWF and FYWF herstory, 
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3.	 Wanted: Equal Voices, Women as 
Candidates Workshop 

The FWF for the second time organised the WANTED: 
Equal Voices Women as Candidates workshop in 
Suva from 31 May to June 1, 2018 to build capacity 
women and young women intending to stand for 
the 2018 elections. The participants represented 
four out of six registered parties at that time.

With the 2018 National elections around the corner, 
the FWF recognised the need for a workshop, 
building from the 2014 experience where a similar 
capacity building workshop was organised. The 
workshop was aimed at enhancing the candidates’ 
skills in campaigning, financial management and 
advocacy on issues important to women.   This 
also provided a strategic opportunity to engage 
with women political leaders and influencers and 
raise awareness on key women’s issues, barriers, 
challenges and possible solutions.

4.	 Gender Responsive Budget 
Workshop 

The FYWF organised a Gender Responsive Budget 
(GRB) awareness workshop to promote young 
women’s engagement in in national budgeting 
processes in Pacific Harbour from 14-16 June, 
2017. Twenty-six young women participants 
attended the workshop. Within FYWF spaces and 
national forum outcome documents, young women 

had highlighted the need for capacity-building 
workshops to further enable their meaningful 
participation. Participants understand the 
importance of GRB, apply the specific tools towards 
the national budgets and make appropriate 
recommendations. A recurring theme during 
the workshop was access to essential services 
for sexual and reproductive health (SRH). Young 
women to recognise the significance of their 
active political participation at the community 
and national levels to enact change and influence 
legislative reforms. 

5.	 Young Women’s Participation in 
Politics Training & Media Campaign 
on Women’s Political Participation 
(WIP) 

FYWF organised the Young Women in Politics 
training at Pacific Harbour from 27 November- 5 
December 2017.

Twenty-three young women leaders from across 
Fiji heard directly from the Fiji Elections Office 
(FEO), a Resident Magistrate from the Department 
of Judiciary, the United Nations Development 
Programme (UNDP) and the Parliament’s Civic 
Education Team on their work. The participants 
also had the opportunity to hear from women and 
young women who stood as candidates in the 2014 
national elections.
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The participants improved their understanding 
on the roles and functions of the three branches 
of government, identify potential entry points into 
parliament and raising awareness to encourage 
other young women to be politically engaged.

As an outcome, the co-conveners and participants 
developed the Young Women’s Manifesto for 2018 
Elections as well as A Guide to a Young Women’s 
Manifesto for 2018 Elections and two videos for a 

Evaluation after the YWIP Workshop:
Participants that had good knowledge of the 2018 
electoral process after attending the training. 
Evaluation data shows that

 78.6% of the participants strongly agree

 21.4% agree they have good knowledge

Advocacy and Awareness 
When it comes to advocating for young women in political participation, 
85.7 percent strongly agree that will be able to undertake it. In the lead up 
to the 2018 elections, the FYWF needs as many young women as possible 
to encourage their peers to take part in the process. This statement from 
the participants is an affirmation of the importance of having trainings 
such this, which contributes to young women’s advocacy skills, and 
building a stronger young women’s feminist movement. 

Integration 
In terms of how the young women will integrate the knowledge and skills they have attained at this workshop, 
majority of the participants, in their written and verbal reflections, said they will be sharing it with their communities, 
families, friends and peers. A small number also plan to share it with colleagues at work. One of the participants 
however, who is part of a leadership club, has more substantive plans. She plans to increase the number of young 
women in her club by going on a recruitment drive and also undertake projects related to gender equality involving 
women. 

Training helped participants improve 
skills needed to participate in politics 

 50% strongly agree

 42.9% agree 

 7.1% fairly agree 

Participants have the confidence 
to participate in the 2018 
elections

 78.6% strongly agree 

 14.3% agree 

 7.1% fairly agree. 

“In their final evaluations, 
participants shared that being 
part of the workshop has really 
enhanced their knowledge and 
awareness of the importance 
of young women being active 
in the political process and also 
the ways in which they can 
be active – all this has greatly 
contributed to their confidence. 
“- Rapporteur’s report

media camping highlighting young women’s issues 
and encouraging their political participation.  

6.	 Nation-wide Gender Media Equality 
Campaign 

A nation-wide campaign to raise awareness on 
key women’s issues and every day inequalities 
including; women in leadership, women and unpaid 
household work, women in sports and the gender 
pay gap was designed and implemented by FWRM. 
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Three television commercials (TVC) on gender 
equality, with the fourth TVC being scheduled for the 
next financial year. The campaign was especially 
relevant as it coincided with the build up to the 
2018 national elections and was an opportune 
time for FWRM to inform the general public on key 
women’s issues and empower women and girls 
civic participation. 

The first 3 TVCs   were broadcast on two of 
Fiji’s main free-to-air television channels with 
corresponding radio ads translated into the three 
major languages, English, Hindi and Fijian. The 
radio ads were broadcast nation wide through FBC 
radio on 6 separate channels in their respective 
languages. 

FWRM carried out a survey to gauge the general 
public’s perceptions of the campaign. Over 40 
people responded mainly from the Central Division, 
with over 70 percent stating that the television 
adverts captured their attention and they would 
likely share the videos with their networks. FWRM 
also received feedback through social media 
and personal communication from partners and 
members of the public. Several networks and 
partners took notice of the campaign and requested 
permission to use the TVCs within their workshops 
and trainings such as The Pacific Community (SPC)

Women in leadership
Women and unpaid household work

Women in sports

Where did you hear about the campaign
Respondents:

Some respondents would have seen/heard the advert on more than one medium

FijiTV and FBCTV

69% 30% 70%

FBC Radio 

(6 Stations)

Facebook, YouTube, 
Twitter, Website

Outcome 2. Calling for the 
strengthening of government 
accountability mechanisms 
in relation to human rights 
obligations

FWRM engages in key spaces and fosters strategic 
partnerships to advocate for strengthened national 
mechanisms to ensure government accountability 
towards human rights commitments.   The NGO 
Coalition on Human Rights (NGOCHR) has been 
an important space and partnership for FWRM 
to raise awareness on human rights issues and 
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“Its gets information out 
to our society and made 

us aware of unpaid 
work done by women 

and the role of women 
outside of the social 

construct”

“It (the TVC) was so 
interesting and it really 
shows a good example 

of what is happening 
to the women and 

children in our society 
nowadays”

“(I liked the adverts 
because of..) The 

message that it had for 
all us about practicing 

gender equality at 
home.”

“ (I liked…) That there 
are adverts in the first 

place raising awareness 
on these issues”

“ (The TVC on unpaid 
household work showed 
us…) That men can help 
women in the household 

work”

Quotes/Feedback: 
What did you like 
most about the 
ads?

call for strengthened accountability. The NGOCHR 
comprises of diverse civil society and NGO partners 
committed to promoting human rights. FWRM was 
appointed the Chair and Secretariat of the NGOCHR 
in February 2016. 

1.	 Fiji Civil Society Meeting with UN High 
Commissioner for Human Rights

A key moment for the NGOCHR in 2018 was meeting 
with the United Nations High Commissioner for 
Human Rights, Mr Zeid Ra’ad Al Hussein who visited 
Fiji in February 2018. NGOCHR together with the 
Office of the High Commissioner on Human Rights 
(OHCHR) successfully coordinated over 20 CSOs, 
academics, trade unions and others in a strategic 
meeting with the Commissioner to present an 
overview of existing human rights issues and 
concerns within Fiji’s context.  

This was a significant moment for NGOCHR further 
establishing its role nationally as a leader and 
collective voice on human rights. The success of 
this visit can be clearly noted as some of the issues 
which were taken up by UN High Commissioner 
during the meeting with the State.1

•	 Limitations on Media Freedom and 
suppression of dissenting voices

•	 Ratification of ICCPR and ICESCR
•	 Questions about the independence of Human 

Rights Anti Discrimination Commission and 
Fijian Elections Office.

•	 High Rate of Violence Against Women and 
Hypermasculinty

•	 Underrepresentation of Women in key 
decision making positions

•	 Violence and Discrimination against LGBTI 
individuals 

1	 http://un.org.au/2018/02/13/opening-remarks-by-un-high-com-
missioner-for-human-rights-zeid-raad-al-hussein-at-a-press-con-
ference-during-his-mission-to-fiji/
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The UN High Commissioner also commended the 
NGOCHR in organising a succesful meeting and 
wished civil society well in the work that we do.

Other highlights and achievements for the NGOCHR 
include:

i.	 Advocacy for workers rights: The NGOCHR 
was able to strengthen its relationship with the 
Trade Union, participating in several marches 
and events to show solidarity for worker’s 
rights. The NGOCHR was invited by the Fiji 
Trades Union Congress (FTUC) to participate in 
a march calling for a living minimum wage, on 
21 October 2017.  

	 The NGOCHR continued its stand of solidarity 
with FTUC and workers in Fiji after the events 
around the Air Terminal Services (ATS) began 
to unfold. The NGOCHR joined a rally on 13 
January 2018 in solidarity to raise awareness 
on the plight of the ATS employees. The 
employees were locked out of work since 16 
December 2017 after the ATS management 
deemed their attendance at a meeting as 
an illegal strike action.2 At the core of the 
issues raised by the ATS workers were the 
Cost of Living Adjustments (COLA), company 
mismanagement and sexual harassment. 
NGOCHR also released 2 statements regarding 
the issues being raised.

ii.	 Human Rights Day march: Held on 9 December 
2018, approximately 150 people attended the 
march from the Flea Market ending in a rally at 
Sukuna Park. This celebration commemorates 
the day in 1948 the United Nations General 
Assembly adopted the Universal Declaration 
of Human Rights.3 It has been a mainstay for 
the Coalition to advocate for the protection of 
Human Rights.

iii.	 Online Safety Bill Submission: In March 2018 
the Bill was introduced to promote safe online 
culture and environment due to an increase 
of reports on harmful online behaviour such 
as cyber bullying, cyber stalking, Internet 

2	 Hundreds march in support of Nadi Airport Workers https://www.
radionz.co.nz/international/pacific-news/348035/hundreds-
march-in-support-of-nadi-airport-workers

3	  United Nations Human Rights, Office of the High Commissioner of 
Human Rights https://www.ohchr.org/en/aboutus/pages/human-
rightsday.aspx

trolling and exposure to offensive or harmful 
content, particularly in respect of children.4 
NGOCHR worked on a submission to the Human 
Rights Standing Committee in April 2018. The 
submission welcomed the need for the Bill 
however raised particular concerns:

a.	 it failed to provide guidelines to advise 
which acts would constitute harmful digital 
communications. This may lead to the 
public posting possibly offensive electronic 
posts without knowledge that they have 
committed harm; and

b.	 it would establish a Commission without any 
guidelines to determine what constitutes a 
harmful digital communication, this was 
too much power discretion to be provided 
a Commission. As such there were not 
sufficient protections in the Bill to stop 
any unjustified uses of the law to attack 
legitimate speech and violation of to our 
constitutional freedom speech, expression 
and publication. 

c.	 The Committee was very receptive to the 
submissions and acknowledged the need 
to implement the suggestions as possible 
amendments to the Bill.

4	  Online Safety Bill 2018 (Bill No. 7 of 2018)

NGOCHR believes 
strongly in 
the right to 

earn a decent 
living, safe and 

healthy working 
conditions and 

equal opportunity 
for everyone.
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iv.	 NGOCHR has this year expressed its concern 
with the crime of sedition under the Crimes 
Actwith a strong statement. This included: 

a.	 In April 2018, Mosese Bulitavu and Jagath 
Karunaratne were sentenced to two years, 
five months and 13 days imprisonment 
and two years, five months and 16 days 
imprisonment respectively.5 They had 
spray painted antigovernment graffiti.  

b.	 In May 2018, the High Court found the Fiji 
Times Ltd, Hank Arts, Fred Wesley, Anare 
Ravula and Josaia Waqabaca not guilty.6 
This decision has provided much needed 
clarity into the crime of sedition. Although 
the Director of Public Prosecution has 
stated that they will be appealing the 
decision, the High Court’s decision has 
set a precedent which can be seen as one 
which protects freedom of expression and 

5	  Bulitavu and Karunaratne given prison sentences By Vijay Narayan 
and Jessica Savike of Fiji Village http://fijivillage.com/news/Buli-
tavu-and-Karunaratne-given-prison-sentences-krs925/

6	 Fiji Times and others found not guilty of sedition by Vijay Narayan, 
Semi Turaga and Iva Danford of Fiji Village http://fijivillage.com/
news-feature/Fiji-Times-and-others-found-not-guilty-of-sedition--
5kr2s9/

freedom of press. Succinctly, the decision 
acknowledges that mere statements 
cannot be seditious if the State cannot 
prove through evidence that the statements 
have been written with historical, social, 
financial and demographical context 
proving its seditious nature.7. 

7	  State v Waqabaca [2018] FJHC 400; HAC361.2016 http://www.
paclii.org/cgi-bin/sinodisp/fj/cases/FJHC/2018/400.htm-
l?stem=&synonyms=&query=sedition
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Pillar  2
Institutional, Structural & 

Policy Transformation
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Pillar 2: Institutional, Structural & 
Policy Transformation

Under this pillar is FWRM’s core work in promoting policy reform towards improving gender equality and 
removing all forms of discrimination against women and girls. FWRM is committed to raising awareness on 
women’s human rights through advocacy and research. FWRM also hopes to strengthen its regional and 
international advocacy and influential presence to amplify key national and regional human rights issues.

1. 	 A strong Pacific feminist 
presence in regional and 
international mechanisms 
lobbying for women’s human 
rights

1.	 FWRM Submission on the Right to 
Privacy in the digital age  to the Office 
of the High Commissioner for Human 
Rights (UNOHCHR)

FWRM’s submission focused on recent 
development of national and regional legislations, 
case laws and best practices on the right to privacy 
in the digital age for Fiji; as well as the current 
human rights issues concerning women and girls 
in all diversities in the context of online bullying, 
harassment and revenge pornography. 

FWRM also noted efforts made to develop new 
innovative ways for better online experience, better 
real-time communication and greater access to 
information for people, organisations, governments 
etc. in Fiji. However, issues concerning the right to 
privacy from increased government surveillance 
and data collection in remains an unexplored 
territory in Fiji given the extremely limited 
resources available to government to conduct 
large scale surveillance and mass data collection. 
Such undertakings require assistance from other 
countries equipped with advanced surveillance 
systems and data collection capabilities; a 
significant financial commitment for a small island 
developing country. Given this, the effects on the 
right to privacy on individuals and marginalised 
groups on government surveillance and data 
collection remains unclear and undocumented. 

To view and read the full submission, please click 

the following link:     https://www.ohchr.org/EN/

Issues/DigitalAge/Pages/ReportDigitalAge.aspx. 

The submission is under the Submissions by Civil 

Society Organizations section. 

2. 	 Breaking the Barriers: 
Understanding Cancer Services, 
Screening and Treatment Available 
for Women in Fiji

FWRM in partnership with the Asian Pacific 

Resource and Research Centre for Women 

(ARROW) have embarked on a groundbreaking 

and much needed research on women’s sexual 

and reproductive health and rights (SRHR) in Fiji. 

The research is focused on cancer services and 

treatment available for women as it comes at a 

time where to date, the rate of female reproductive 

cancers in the country are significantly high as of 

2017. 

This research is a continuation of FWRM’s 

commitment to promote SRHR which was mostly 

centered around women’s health; the knowledge 

and use of contraceptives and female condoms; 

and empowering women to take control of their 

own sexuality.

With the statistics gathered thus far, breast and 

cervical cancer are the top two of five deaths 

for women in Fiji overall. Given this, the urgency 

and onus is on the research to address the high 

rates of female reproductive cancers in the 

country; investigate the types of cancer services 

and treatment available for women; assess the 

efficiency of these services; identify gaps and 

recommend sustainable solutions. 
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To enrich the research findings, FWRM approached 

women cancer survivors that have gone through 

the health system in Fiji, their experiences and 

challenges. 

While acknowledging the work done thus far on 

SRHR in Fiji, FWRM recognised that existing gaps 

remained which ultimately affect women exercising 

their full SRHRs.

The research will be published in the next financial 

year.

3.	 CSW62 Participation 

FWRM participated in the sixty-second session 

of the Commission on the Status of Women (CSW 

62), represented by the Executive Director Nalini 

Singh as part of the We Rise Coalition at the United 

Nations Headquarters in New York from 12 to 23 

March 2018. CSW62 theme was on rural woman 

and FWRM’s objective was to strengthen efforts 

to connect national advocacy to international 

processes in regards to the issues faced by rural 

women in Fiji. The priority theme was on challenges 

and opportunities in achieving gender equality and 

the empowerment of rural women and girls. 

FWRM made some notable contributions and 
achievements including:

•	 Contributing for the first time to a We Rise 
Coalition and Development Alternatives with 
Women for a New Era joint statement at the 
CSW62 to highlight Pacific issues on gender 
equality and women’s human rights, with a 
particular focus aligned to the priority theme 
of rural women.

•	 Strengthened partnerships within the We 
Rise Coalition and various national, regional 
and international CSOs and networking with 
government representatives, CSOs and 
intergovernmental bodies. 

•	 FWRM’s Nalini Singh spoke at the Asia Pacific 
Women’s Watch side event on an overview of 
the Sustainable Development Goals (SDGs) 
and the meaning of voluntary reporting within 
the Pacific context.

•	 She was also invited to speak at a side 
event by Ilitha Labantu in partnership with 
the Office of the Executive Director for 
UN Women. Ms Singh presented FWRM’s 
Balancing the Scales: Improving Fijian 
Women’s Access to Justice research 
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findings, further discussing the parallels of 
the situation for women in other parts of the 
world and how they access justice through 
the formal structure.

•	 The We Rise Coalition supported five Pacific 
rural women’s participation at the CSW. 
Two participants from Fiji were supported 
by DIVA for Equality and femLINKPacific, 
2 Papua New Guinea representatives 
supported by FWRM and International 
Women’s Development Agency and 1 
participant from West Papua supported by 
FWRM. Overall, FWRM was able to support 
2 Pacific representatives but will continue 
to promote for increased support of Pacific 
women’s representation as they are still 
largely underrepresented in these forums.

FWRM’s continued meaningful contributions 
and presence within the pre-strategising 
meetings and networking spaces/
opportunities at the CSW further builds 
recognition for the organisation’s work, its 
impact and how this can influence national, 
regional and international processes. This 
also identified entry points and potential 
opportunities, to influence other national, 
regional or international spaces.

2. 	Engaging with relevant 
Government agencies 
and other stakeholders to 
recognise the challenges 
women face in accessing 
justice

1. 	 Balancing the Scales: Improving 
Fijian Women’s Access to Justice 
(pillar highlight)

FWRM successfully launched its groundbreaking 
research the “Balancing the Scales: Improving 
Fijian Women’s Access to Justice” report in Suva on 
21 November, 2018.

The research is part of the Balancing the Scales: 
Improving Fijian Women’s Access to Justice 
research project implemented by the Fiji Women’s 

Rights Movement, primarily funded by the European 
Union and supported by UN Women Fiji Multi-
Country Office (MCO). The FWRM research team 
was also supported by research advisers Cate 
Sumner and Leisha Lister of Law & Development 
Partners. 

Twelve years after the commencement of the Family 
Law Court in 2005, FWRM carried out the research 
to better understand existing barriers that prevent 
women from accessing the formal justice system. 
The research also looked at ways to improve the 
quality of services delivered to women when they 
interact with formal justice sector agencies for 
their family law matters and those cases involving 
violence against women and children. 

The research report is a significant achievement, 
building on FWRM’s legacy on Family Law and 
its work around women’s access to justice. The 
research allowed FWRM to engage with the formal 
justice sector and strengthen its relationship 
with the Family Court, as well as, various CSO 
partners that contributed. The research report 
was well received by the formal justice sector and 
some of the recommendations have already been 
taken up and FWRM has been informed that other 
recommendations are being worked on. 

Additionally in April, 2018 the research also led 
to the research team being awarded Australia 
Awards Fellowship: Improving Women’s Access to 
the Formal Justice in the Pacific. The research team 
together with staff of Fiji Judiciary and Ministry of 
Women, Children and Poverty Alleviation travelled 
to Australia for a two-week-programme whereby 
they visited the Australian Family Courts, Circuit 
Courts, Children’s Court, Legal Aid Commission and 
attended a series of Seminar. The fellowship not 
only allowed FWRM to learn about the Australian 
justice system and various means through which 
the system attempts to decrease the barriers faced 
by women in accessing justice but also provided 
an opportunity to build stronger relationship with 
the officials from Fiji Judiciary and Ministry of 
Women, Children and Poverty Alleviation. A work 
plan was also developed proving the commitment 
to fulfill the recommendations suggestion in the 
research report. FWRM is currently continuing 
with research in terms of case analysis published 
on PacLii together with conducting information 
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sessions with the community leaders to present 
the findings of the research and conducting legal 
literacy sessions to up skill the knowledge of 

FWRM employed eight complementary research methodologies including:
•	 Conducting key informant interviews, these ranged from having stakeholder meetings with the formal 

justice sector that is the Chief Justice of Fiji, Director of Public Prosecutions, Police Commissioner of 
Fiji and the Acting Director of Legal Aid. The key informant interviews extended to also include our 
donors the European Union, UN Women, Department of Foreign Affairs and Trade together with our 
partners inclusive of Medical Services Pacific, Fiji Women’s Crisis Centre, UNDP, Empower Pacific and 
Ministry of Women, Children and Poverty Alleviation. 

•	 Analysing data related to violence against women and children and family law cases from 2010-2016

•	 Case analysis with Medical Services Pacific of their 2015 and 2016 sexual assault response clinical 
clients to assess outcomes in their cases

•	 Case analysis of Family Court Decisions 2010-2016 together with High and Magistrates Court Decisions 
in Rape and Sexual Assault cases published on PacLII from 2016-2017. 

•	 Case studies of distinguished cases involving women of multiple intersectionality’s and their access 
to justice, the research team read hundreds of cases of violence and family law matters and analysed 
whether customary reconciliation, gender stereotypes and other contentious issues to name a few 
were being raised in Court. 

•	 The FWRM research team also travelled across the country monitoring courts and registries to see 
firsthand how information is being provided by the Court staff, how cases of family law and violence 
are being dealt by the Courts and the facilities available for Court users. 

•	 The FWRM research team also surveyed legal practitioners and women from around the country to 
get their views about barriers being faced by women, accessibility to Court and relevant information 
pertaining to their cases together with medical, legal and counselling services available.   

community leaders to proactively assist women in 
the communities.
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POVERTY LINE IN FIJI10

 COSTS OF JUSTICE

The women surveyed experienced violence for an average of 868 days 
before they went to the police or courts to resolve these issues

Half of the 45 women that accessed the police or court stated 
they wanted the violence to stop

64% 

of women in  
Fiji experience  
physical and/or 
sexual intimate 
partner violence  
in their lifetime.5

 PARTNER VIOLENCE VICTIMS AND PERPETRATORS

 OF THE 49 WOMEN WHO 
PARTICIPATED IN THE FWRM 
SURVEY

 LEGAL AID CASES GRANTED

OF THE 49 WOMEN WHO   
PARTICIPATED IN THE FRWM SURVEY

women surveyed 
faced difficulties in 
going to the police or 
court:

• 60% said the police 
told them to resolve 
the issue within the 
family or village or the 
police did not take 
them seriously

• 30% said they did not 
know about the court 
process or where to 
go

• 10% said they faced 
fear of stigma or 
physical attack

women rated the following 
factors as important, very 
important or critical when  
deciding to visit the police 
or court with their family 
law or violence matter.

• concern for their 
children

• access to legal advice 
and/ or support

• lack of financial means
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2. 	 NGO Coalition on CEDAW (Convention on the Elimination of all forms of 
Discrimination against Women) parallel report and the UN CEDAW Committee 
recommendations to the state

In February 2018, FWRM representing the NGO Coalition on CEDAW, presented the Parallel Report to the UN 
CEDAW Committee. The UN CEDAW Committee picked up several issues from the ‘NGO Coalition on CEDAW 
Parallel Report’ in its recommendations to the state. The CEDAW Parallel Report was coordinated and 
submitted by FWRM as the chair of the NGO Coalition on CEDAW in June 2016.

A total of 11 women’s human rights concerns from the CEDAW Parallel 
Report were highlighted including:

•	 the high incidence rates of gender-based violence in Fiji and the link to ‘hyper-masculinity’ and fragile 
democracy; 

•	 Implications of early retirement age on women; 

•	 Temporary special measures for having more women in leadership positions; 

•	 The role and inclusion of women in all Climate Change and Disaster Risk Management processes; 

•	 Effectiveness of laws in relation to servicing women; 

•	 Human trafficking and abuse of children; 

•	 Role of CSOs in Fiji and collaboration with the Ministry of Women, Children and Poverty Alleviation 
(MWCPA); 

•	 Sexual and reproductive health of women including comprehensive sexuality education; 

•	 Education of girls;

•	 Vulnerability of LGBT persons and teenagers who were pregnant; and

•	 Effectiveness of Zero Tolerance Violence Free Communities.

The UN CEDAW Committee also took into 
consideration the additional evidence-based 
responses, discussion points and presentations 
that were made by FWRM Executive Director Nalini 
Singh and Board member Virisila Buadromo in 
Geneva in February 2018.  

FWRM’s involvement in the CEDAW review process 
and subsequent influence through the Parallel 
Report in the UN Committee’s recommendations 

helped catalyse the recent shifts in the legislative 
policy contexts and strengthened dialogues 
between the Ministry for Women, Children and 
Poverty Alleviation with CSOs and women’s human 
rights groups. 

Already, there have been some notable changes and 
commitments made at the national planning level to 
respond to the Committee’s recommendations. 
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•	  The national budget has provisioned 
funding of  $1,173,461 fjd for activation 
of the task forces, including one on 
Gender and Climate Change. The link 
between Gender Issues and Climate 
Change was strongly emphasised in the 
recommendations made by the CEDAW 
shadow committee. 

•	 Section 88 of The Employment Relations 
2007 Act, which prohibited women from 
working underground and was the last 
remaining discriminatory regulation, 
was deleted in response to the Republic 
of Fiji being a state party to CEDAW.

•	 Additionally, the extension of maternity 
provisions from 84 to 98 days and 
inclusion of paternity provisions can 
also be linked to the CEDAW committee 
recommendations.  

•	 Last but not the least, in light of CEDAW 
recommendations, the monitoring and 
evaluation of Zero Tolerance Violent Free 
Communities is also being conducted by 
the Ministry for Women, Children and 
Poverty Alleviation.

Overall, it can be affirmed that Fiji’s fifth periodic 

review of the CEDAW was an important catalyst for 

the State’s progressive steps towards enhancing 

gender equality and tackling discrimination. 

This has led to more engagement between 

the relevant government ministries and CSO 

partners, in terms of consultations, invitations for 

participation and presentations in workshops.  

3. 	 Awareness on Sexual 
Harassment in the Workplace 

FWRM in partnership with the International 

Centre for Advocates Against Discrimination 

(ICAAD) carried out it’s first ever training of 

trainers workshop to up skill FWRM staff and key 

stakeholders on sexual harassment awareness 

and prevention. The workshop took place in Suva 

from 27-29 November 2017 with 13 participants 
from FWRM, Fiji Women’s Crisis Centre, Medical 
Services Pacific, Empower Pacific and the Ministry 
of Employment, Productivity and Industrial 
Relations. 

ICAAD was commissioned to deliver the training 
and design the toolkit with input from FWRM. The 
training was a key learning from FWRM’s nation-
wide “Not OK: Stop Sexual Harassment in the 
Workplace” Campaign. The Campaign was carried 
out in the last financial year, utilising the findings 
from its 2016 “Sexual Harassment of Women in 
the Workplace” study commissioned by Tebutt 
Research. In the follow up survey to the TOT, all 
the participants stated that the training improved 
their understanding of sexual harassment in the 
workplace and how it can be prevented. 
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FWRM’s “Not Ok! Stop Sexual Harassment in the 
workplace” campaign continued to gain a significant 
amount of attention nationally, with particular 
interest from partner CSOs and allies. This led to it’s 
adoption into a regional joint campaign for the 16 
Days of Activism against Gender-Based Violence as 
a partnership between FWRM, Pacific Community, 
Pacific Islands Forum Secretariat, UN Women, 
International Labour Organisation, Pacific Islands 
Private Sector Organization, Haus of Khameleon, 
and the Pacific Islands Forum Fisheries Agency. The 

regional campaign coordinated for the Secretariat 
of the Pacific Community was initiated as an 
outcome of the 13th Triennial Conference of Pacific 
Women held in October 2017. In June 2018, FWRM 
updated its internal policy on sexual harassment 
in line with recent developments. FWRM also 
intends to develop a consultancy policy so that the 
Human Rights Training Offers can provide support 
and service to other interested organisations to 
develop policies on stopping sexual harassment in 
the workplace.

4. 	 FWRM Submission to Draft Fiji National Employment Policy 

On the 11th of December, 2017 the consultation on the draft National Employment Policy (NEP) 
began where the relevant government official went around the country to meet stakeholders and 
present the draft policy and government was also accepting written submissions. As reported 
there are 8 key priority areas that the draft policy seeks to address:

• creating opportunities for skills upgrading to address youth unemployment in the country;

• promoting private investment to create jobs; 

• identifying and promoting green jobs;

• access to overseas employment; 

• creating opportunities for those reliant on subsistence activities for their livelihood; 

• promoting gender equality in employment; 

• easy access for disabled persons to get an income; and 

• eliminating child labour and establishing good working relationships.

The purpose of the NEP is to identify and implement ways to improve and grow employment in Fiji in 
line with our National Development Plan as well as Sustainable Development Goal 8, which is ‘inclu-
sive and sustainable economic growth, employment and decent work for all. It was prepared with 
the support of the ILO and the Asian Development Bank.

This was a welcomed opportunity for FWRM to 

provide gender analysis and submission on the draft. 

Through a staff collective process, the submissions 

highlighted the existence of systemic and structural 

barriers faced by women in Fiji which hinders 

holistic opportunities and participation of women 

in the workforce and/or the formal and informal 

labour markets. The prevalence of patriarchal and 

heteronormative values, emphasis on gender roles, 

and discrimination faced by marginalised women is 

an impediment to recognising women’s economic 

worth which hampers economic empowerment, 

furthermore, leadership of women. Other areas 

addressed in the submission with specific laws and 

evidence include:

1.	 Gender vulnerabilities that discourage decent 

work for women;

2.	 Gender pay gap

3.	 Sexual Harassment

4.	 Maternity Provision including breastfeeding 

and child care at work

5.	 Cost of Domestic violence for the economy as 

a whole and effect on women

6. Reproductive health includes menstruation 

friendly workplaces.



F I J I  W O M E N ’ S  R I G H T S  M O V E M E N T  •  A N N U A L  R E P O R T  •  J U LY  2 0 1 7  –  J U N E  2 0 1 8           27

FWRM’s submission included the following 
recommendations, the draft policy and its strategies 
are mainly focused on the public sector. There 
needs to be stronger adherence and ownership 
encouraging the private sector to comply and 
strategize towards the National Employment 
Policy. The need for the State to strengthen data 
collection to enable quality policy development and 
implementation. There needs to be a monitoring 
and evaluation plan incorporated in the draft policy 
which needs to be reviewed annually. 

After draft submission was written up this was 
shared within FWRM to get feedback from all staff, 
especially since other staff worked with different 
age groups of women and girls. Feedbacks and 
comments from other staff were incorporated in 
the draft submission and final check by Programme 
Director before final approval from Executive 
Director to be sent over to Board for their approval. 

FWRM’s GTJ Team Leader made the submission to 
the National Employment Policy Consultations on 
16 January 2018 in Suva. The National Employment 
Policy was released in August, 2018 and the policy 
reflects FWRM’s recommendations through the 
following points: 

1.	 Making it easier for more women with 
children to enter the paid workforce

2.	 Investigating and producing gender de-
segregated data on women’s labor force 
participation

3.	 Addressing the gender pay gap in Fiji 

4.	 Greater enforcement of Sexual Harassment 
Policies in public and private sector

5.	 Addressing the limitations of Maternity 
Provisions under the Employment Relations 
Act (ERA) 2007. 

The National Employment Policy 2018 further 
upheld the suggested language by FWRM on 
definition of children in Fiji. 

5.	 FWRM submission on Registration of 
Sex Offenders Bill

The proposed bill came at a time whereby sex 
offences had been reported to have considerably 
increased. 

As a human rights based organisation FWRM utilised 
the opportunity and presented their submission 
before the Standing Committee on Justice, Law and 
Human Rights highlighting three key areas namely; 
Offenders to whom the Act applies, rehabilitation 
and the administration of the Register. FWRM 
highlighted its concerns relating to Juveniles who 
are charged with minor sexual offences being 
lumped in with other serious sexual offenders 
in the registration of sex offenders as such we 
recommended that age appropriate procedures 
ought to be taken into consideration. FWRM 
additionally highlighted that the Rehabilitation of 
Offenders (Irrelevant Convictions) Act provided that 
for a person at the age of 17 and convicted of an 
offence, the rehabilitation period would be 10 years 
however should the proposed bill come into effect, 
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the names of sex offenders would be in the register 
for life as such FWRM recommended in giving 
paramount attention to preventative measures 
such as addressing the patriarchal attitudes and 
displays of hyper masculinity in our communities. 
Furthermore, FWRM noted that despite Fiji Police 
Force having a specialized sexual offences unit, 
the proposed bill gave authority to Fiji Corrections 
Service and Fiji Police Force to administer the 
register. FWRM recommended that the sexual 
offences unit would be better able to administer the 
register as they have specialized skills in the area 
of sexual offences. 

6.	 FWRM’s submission to National 
Budget Consultations

FWRM continues to promote a gender responsive 
budget approach towards ensuring the 
inclusion of gender perspectives within national 
development processes. FWRM made its written 
national budget submission in May 2018 focusing 
on health, education, housing and Public Utilities 
and Infrastructure.

FWRM uses feminist analysis in widely diverse 
fields including as a basis for national budget 
submission to address gender inequality with 
particular regard to CEDAW, which Fiji ratified in 
1995, and the role of the State on the Fiji National 
Gender Policy as well as other human rights 
commitments, including Fiji’s 2013 Constitution. 

Whilst much of the health sector recommendations 
like the increase in bed capacity, plans for better 
maternity health facilities, increase in medical 
professionals has been included in the 2018/ 2019 
budget, the need for sex disaggregated data in 
terms of social protection programmes to monitor 
its effectiveness with all Fijians regardless of sex is 
yet to be realized. 

 

This achievement is 
significant for FWRM 

as it demonstrates 
the organizations 

participation in the 
legislative reform 

arena whereby 
FWRM regularly 

contributes to 
highlighting issues 

affecting women 
and access to 

justice.  Preparing 
and presenting 

submissions 
before Standing 

Committees is an 
integral function 

for FWRM as it 
involves engaging 

with legislature 
to highlight the 

challenges women 
face accessing 
justice and how 

meaningful reform 
could be brought 

about. 
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Pillar 3
Intergenerational Women’s 

Leadership Development
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Pillar 3: Intergenerational 
Women’s Leadership Development

FWRM strongly believes that women and girls’ equal and meaningful participation in decision-making 
processes is key to ensuring a vibrant and sustainable democracy.  Under this pillar, FWRM works to create 
enabling spaces and mobilise women to raise issues that are important to them. The work under this pillar 
focuses on women’s leadership and counteracting discrimination and raising awareness of women’s human 
rights. It also contributes to strengthening Fijian and Pacific women’s movements.

FWRM recognises that women and girls face unique challenges at different stages of their life cycle. Girls in 
particular are most vulnerable as they face multiple discriminations against age, gender and abilities and are 
almost always invisible in leadership spaces.

1. 	Mobilising young women in 
both formal and informal 
leadership roles towards 
advocating for change in the 
community

1.	 GROW INSPIRE RELATE LEAD 
SUCCEED (GIRLS) Theatre 
Programme

It was another successful year for the GIRLS 

programme with several events and achievements 

showcasing the girls’ participants’ growth in 

confidence and ability to utilise spaces for advocacy 

on issues important to them.

From the months of April to November 2017, the 

19 GIRLS attended a series of workshops to build 

their confidence and skills in acting, scriptwriting, 

dance, and stage design and set up, lighting and 

painting. The GIRLS also participated in info 

sessions on identity, empowerment and leadership. 

During these workshops, the GIRLS shared on the 

different issues they faced from discrimination, 

bullying and family relationships. Building on 

these experiences, they were able to successfully 

develop a script for a theatre Play titled, “Angel’s 

Gift.” The play embodied strong social commentary 

from the GIRLS, on gender discrimination, neglect, 

abuse, depression and the child-adult relationship.

To commemorate International Day of the GIRL 

Child on Wednesday 11 October, the girls took their 

production and performed in two rural schools, 

Naqali District School and Natoaika Village School 

in Naitasiri. 

The GIRLS Theatre Programme also hosted a 

public event on Friday 24 November, as part of 16 

Days of Activism. As part of their performance, the 

girls used dramatic settings to demonstrate that 

when adults ignore their views and ideas, they 

leave them more vulnerable to the issues they 

face. Expressing themselves in this way across 

the two productions not only helped build the 

girls’ confidence in their own voices, giving them a 

feeling of accomplishment, it helped them get their 

message across to the adults in their lives. 

The GIRLS Theatre Programme works very closely 

with parents and carers in order to contribute 

towards the holistic development of the girl child. To 

foster ongoing support for the girls outside of the 

programme, we also work in partnership with other 

organisations to provide training and information 

sessions for the parents. Six information sessions 

were held for parents and carers in this reporting 

period, on Gender, the Influence of Media on GIRLS, 

Cyber Crime, Mental Health, Teen Conflict and 

Sexual Assault. These information sessions help 

the parents and carers to be informed in supporting 

and empowering the girls, while also encouraging 

their wider social advocacy.

One of our biggest highlight and achievement in 

this reporting period was International Women’s 

Day on Thursday 8th March, 2018. The GIRLS 
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Programme, together with the Emerging Leaders 
Forum Alumni (ELFA, an FWRM young women’s 
network) hosted a Spoken Word Performance at 
the University of the South Pacific. There was a full 
house at the Performance Space, with 152 people 
in attendance from all walks of life.

The night showcased what the GIRLS and ELFA 
participants have put together and learnt in their 
six weeks of Creative Writing Workshop, led by 
the award-winning Pacific woman writer, Mary 
Rokonadravu. There were 44 performances, 
from young girls aged 10-17 years, and young 
women aged 18-35, who spoke on relevant issues 
such as Family, Violence, Bullying, and Gender 
Discrimination. For the girls to stand in front of a 
crowd and speak into a microphone and share 
their personal work is an accomplishment that 
takes both courage and confidence. 

The event was framed in the broader context of 
Pacific feminism through guest performances 
from two young Pacific women poets, and two 
elder women from the earlier waves of Pacific 
literature. The age range of our performers helped 
build intergenerational networks, and showed 
the audience that some of the problems faced by 
girls continue to persist into the later stages of a 
women’s life cycle. Together these performances 
brought laughter, tears and thought-provoking 
silence, and by the end of the night it was clear that 

GIRLS Theatre “Angel’s 
Gift” reaction:

Head Teacher for 
Naqali District’s 

comment that “she was 
emotional when the 

girls were sharing their 
messages.”

Audience: “congratulations on 
such a fantastic event last night. It 

was a full house! Was really nice 
to see a real intergenerational 
approach to last night’s event. 
Well done on creating spaces, 

taking spaces and making it your 
own”.

“I have found the Parents 
Information Session to be 

interesting, informative and 
challenging. They have helped 

alert me to keep a close and 
understanding and loving watch 

over my grandchildren. This 
last session on Cyber Crime has 
opened my eyes and ears to new 
and frightening world we are in 

now. I have problems controlling 
the use of social media at home 

when not supervised - this 
topic was very appreciate,” 

Grandmother
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each girl’s voice had been heard. To conclude the 
night, our Keynote speaker—the pioneering Pacific 
poet, Konai Helu Thaman—shared a selection of 
her celebrated work. To hear pieces many of the 
audience had studied in school was an experience 
to treasure, and her presence as a leading Pacific 
Island writer was a source of inspiration to the 
young girls and women. 

The success of the performance denotes that it will 
not be the last, and the girls will continue to stand 
up and tell their stories. In the Pacific context, 
this event showed that Spoken Word and Poetry 
are great tools for raising awareness of girls’ 

2. Fiji Young Women’s Forum 

Fiji Young Women’s Forum is co-convened BY young women FOR young women, with Diverse Voices 
and Action for Equality Fiji (DIVA), Emerging Leaders Forum Alumni (ELFA), and the femLINKpacific’s 
Young Women’s Leadership Team. As the secretariat, FWRM coordinates FYWF targeting young 
women between the ages of 18-35 to create awareness in exercising their full citizenship rights and 
highlighting the diversity of young women’s voices through the FYWF outcomes documents.

FWRM believes that a cornerstone of diverse young women’s leadership is inter-generational learning 
fundamental to empower young women leaders. By facilitating opportunities where women leaders 
share their knowledge and skills with young women, FWRM contributes to a vibrant alliance of women 
leaders throughout Fiji and the region. It is critical for young women to realize the significance of 
their active political participation at the community and national levels to enact change and influence 
legislative reforms. With awareness through civic education the young women are better informed of 
their constitutional rights and are able to confidently assert themselves in their respective communities 
through various other trainings, workshops, regional and international conferences. 

and young women’s issues. It helped the girls to 
understand and articulate what they face in school, 
at home, and in their community, and to express 
the challenges they face to a wider audience. The 
effectiveness of the approach can be seen from the 
following comments and feedback, collected during 
and after the event: 

The GIRLS team also works closely with the parents 
and carers of the GIRLS and GIRLS Club programme, 
in different sessions to raise awareness on the 
rights of a child and the challenges they face. 

3. 5th Fiji Young Women’s Forum 2018 - 
Extending young women’s network to 
mobilize a movement in the Northern 
Division in Fiji

For the very first time since the inauguration of 

Fiji Young Women’s Forum (FYWF) in 2013, it was 

recognised for continued effective inclusiveness 

and influence, FYWF should host the 5th forum in 

Vanua Levu, the Northern Island of Fiji. This was a 

brilliant strategy as the Forum saw 19 extraordinary 

diverse young women leaders between the ages 

of 18-35 enthusiastically participating from 23 

February – 25 February 2018 in Labasa. 

The leaders shared opportunities to attend 

forums, highlighting critical issues such as young 

women’s leadership connecting to strengthening 

self-empowerment, decision making processes, 

gender equality, human rights amongst others, 

were lacking in the Northern division. Thus the 

space created by FYWF was extremely significant 

for them to visibilize their collective voices at the 

national level. At the end of the forum, 5th FYWF 

Declaration was produced as a lobbying tool, in 

solidarity by the young women leaders articulating 

their concerns from equal participation in 

decision making processes through an effective 

consultative process  at community/village to the 

national level, economic security though adequate 

and accessible educational services, strengthening 
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of private sector, government and women’s 
rights organizations to address gender equality 
and social norms in educational institutions and 
workforce that dangerously contributed to sexual 
harassment. 

The Forum emphasised that young women 
with disabilities face multiple forms of barriers 
and discrimination preventing them from fully 
participating in various spaces as citizens of Fiji. 
Employers need to provide a disability inclusive 
environment such as the installation of Job Access 
with Speech (JAWS). With the commitment by the 
through the National Gender Policy and Women’s 
Plan of Action the young women leaders highlighted 
the needs of rural and remote communities 
including young women’s access to basic services 
such as health.  

Forum is looking to mobilize post Fiji National 
election by creating a space for sharing of 2018 
national election experiences and strategise a way 
forward. 

4. GIRLS Club Programme
GIRLS CLUB visit to Rural Communities 
affected by Tropical Cyclone Winston
Since its formation in the last financial year, the 
GIRLS Club has proven to be an enabling space 
for young girl activists and advocates. The GIRLS 
Club includes girls between the ages of thirteen to 
seventeen, who have graduated from the previous 
cohort of the GIRLS Theatre programme. The 
GIRLS Club gives the graduates the opportunity 
to further capacity build their skills and also use 
the skills obtained from the GIRLS programme in 
everyday life.

This year, the GIRLS Club participated in an 
adventure that also integrated information and 
life skills sessions. The adventure theme was on 
Climate Change and Disaster Risk Management. A 
relevant site that the GIRLS CLUB and their parents/
carers visited was Wailotoua caves, located 23km 
from Korovou, Tailevu   and Nabalasere village, 
located in the province of Ra. Both the sites were 
badly affected by Tropical Cyclone Winston in 
2017, and this was the opportunity for the girls to 
observe, collate information and experience the 
daily life style of a girl child in those area. The GIRLS 
CLUB also donated materials like clothes, sports 
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equipment, GIRLS Theatre DVDs and booklets to 

name a few. 

Prior to the adventure the GIRLS CLUB and 

Parents/carers were provided with applicable 

information on the theme Climate Change and 

Disaster Risk Management. Ms Nicolette Goulding, 

International Federation of Red Cross facilitated 

some activities on the topic of Climate Change 

and USP‘s Pacific Centre for Environment and 

Sustainable Development Project Team Leader, 

Dr. Patrina Dumaru presented on Community 

Resilience.

Our Partner in the GIRLS CLUB adventure, Talanoa 

Treks also presented some background on the 

sites including the location of the communities. 

The remote village of Nabalasere, in Saivou, Ra, 

is nestled in the foothills of the Mount Tomanivi 

range, Fiji’s highest mountain peak. The village, 

though remote, stands out in the dense jungle as 

all the houses are painted turquoise. The village 

is renowned for its waterfall – Savulelele, a 1 

kilometre trek inland from the village. 

The GIRLS Club also contributed to the 

International Women’s Day Celebrations, joining 

the Creative Writing Workshops in March to put 

together poetry pieces on bullying, body shaming 
and discrimination. The GIRLS Club was able to 
work with GIRLS Theatre and ELFA, sharing their 
experiences and being part of the performance 
space for IWD.

The GIRLS Club programme have also enabled 
three members out of twenty joined two other child 
led clubs with two partner CSOs such as the local 
partner organization for International Planned 
Parenthood Federation -Reproductive and Family 
Health Association of Fiji (RFHAF) and Save the 
Children Fiji (SCFiji). Members of the GIRLS club 
joined these networks to build their capacity as a  
SRHR peer educator and as child rights activists.
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Being a leader and the only female student undertaking a male dominated subject such as 
technical drawing comes with its challenges. This was the case for Ana Dari aged fourteen years 
is also the school vice president of the Student Council. Ana has been vocal about certain fat shaming 
incidences incurred with her peers and the principal addressed the matter. In her involvement with the 
GIRLS Club programme, Ana learnt about how victim –blaming, bullying and fat shaming characterizes 
gender discrimination towards girls.

Despite being called a ‘tomboy’ by male peers, Ana, however was inspired to gage her interest in 
technical drawing at school. Evidently, there is strong commitment shown by her parents to attend all 
the scheduled information sessions despite traveling on public transport for four hours (Lautoka to 
Suva). This proves that the benefits of the programme has been experienced by one such family. For 

instance, Ana who used to be very reserved and shy has now learnt to freely express 
herself and being vocal about issues that matter to girls and her peers. Tremendous 
support by her parents have enabled Ana to attend all the meetings and applied 
their learning within their family setting. Mr Dari had taken up a new posting in the 
western division and the family of three had to travel for four hours by bus to attend 
to the information sessions.

Scoring the highest marks in technical drawing has allowed Ana to demystify 
a certain myth that boys are much better at technical drawing as compared 

to girls. “I have gained so much from the girl’s programme which has 
contributed towards my achievement”. “I will prove them wrong” (Ana). 

Mrs. Dari have also added that, “the boys now ran to her (Ana) when 
they want answers for technical drawing”. There has been a regular 

feedback loop provided by the Dari’s every time their daughter achieves 
and breaks a social norm.

2. Mobilising a cohesive 
movement of young Pacific 
women advocating for their 
rights

The We Rise Coalition continued to be a critical 
element in FWRM’s movement building effort, with 
partners DIVA for Equality Fiji, femLINKPacific 
and IWDA. A key achievement under this pillar 
was FWRM’s work through the We Rise Coalition 
to mobilise and support Pacific women human 
rights defenders to attend the 13th Triennial 
Conference of Pacific Women and 6th Meeting of 
Pacific Ministers for Women. FWRM is committed 
to increasing Pacific women’s participation in key 
spaces to advocate for their rights and issues.

1. 	 13th Triennial Conference of Pacific 
Women and 6th Meeting of Pacific 
Ministers for Women

FWRM coordinated with the We Rise Coalition 
and support of the UN Women to bring a total of 
31 participants from 9 Pacific Island Countries 
including urban, rural and remote Fiji, Papua New 
Guinea, Solomon Islands, Cook Islands, Tonga, 
Samoa, Republic of Marshall Islands, Vanuatu and 
Tuvalu for the 13th Triennial Conference of Pacific 
Women and 6th Meeting of Pacific Ministers for 
Women which was held from 2- 5 October 2017 
in Suva. The We Rise participants brought with 
them a wealth of experience and knowledge about 
gender issues affecting grassroots communities 
within their national context. They served as a 
channel through which Pacific women’s voices 
and issues were represented within the main 
negotiation, parallel events and informal meetings 
and gatherings.
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Apart from this, FWRM’s collaborated in the 

establishment of a dynamic Pacific Feminist Hub 

at the 13th Triennial Conference on Pacific Women 

for Regional CSO delegates to meet, network, 

strategise and plan. The Hub created a space 

for Media, Talanoa, Self-care and Artivism and 

Exhibition. FWRM with other We Rise partners 

showcased its various researches, pamphlets 

as well as video projection of GIRLS videos.  This 

space was also important for holding informal 

meetings and dialogues that helped to strengthen 

relationships amongst the CSO and women’s 

human rights groups from the pacific region.  

Furthermore, FWRM as part of the We Rise Coalition 

in collaboration with Pacific CSO representatives 

was successful in influencing PSIDS bearers to 

include feminist gender sensitive measures within 
the outcomes document. Out of the negotiations with 
the CSO representatives the We Rise CSO caucus 
formulated a written text proposal. To strengthen 
the proposed text changes, a strong rational with 
strong supporting evidences was added for every 
proposed change in order to effectively address 
why the proposed changes in text were important. 
This proved to be highly effective as 14 proposed 
changes being adopted in the final outcomes 
document during the negotiations. 

Overall, FWRM’s involved in the 13th Triennial 
Conference of Pacific Women and 6th Meeting 
of Pacific Ministers for Women contributed 
significantly in both broadening its policy reform 
mandate as well as intergenerational leadership 
and movement building at a regional level.
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Pillar 4
Organisational Strengthening
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Pillar 4: Organisational 
Strengthening

This pillar focuses on strengthening internal and external processes, capacity building and partnerships 
to support the work of FWRM and ensuring its effectiveness and long-term sustainability. This includes 
enhancing governance, communication, financial sustainability, and succession planning and human resource 
management.

1.	 Secure the financial 
sustainability of FWRM as a 
feminist and human rights 
advocacy organisation

1.	 We Rise Coalition Phase 2 Year 3
The We Rise Coalition supports FWRM’s 
programmes and efforts towards movement 
building, promoting feminism, justice and good 
governance. The We Rise Phase 2 programme 
is funded by the Australian Government and 
implemented by four Pacific feminist organisations 
including FWRM, femLINKPacific, DIVA for Equality 
Fiji and the International Women’s Development 
Agency (IWDA) in Australia. The We Rise Coalition 
continues to be a pioneering partnership steeped 
in the spirit of feminism and movement building, 
that combines the efforts of 4 diverse feminist 
organisations towards a common vision of gender 
justice, peace and equality. 

The We Rise Programme provides core funding 
to support FWRM’s work and true to its feminist 
values and partnership within the Coalition, 
it accommodates the partners’ programme 
needs towards ensuring transformative change 
and achieving gender equality.   Although 
the Coalition’s support towards FWRM’s 
programmes is commonly represented under 
Pillar 4 Organisational Strengthening, the Coalition 
significantly contributes to the work across all four 
pillars. In particular, the We Rise Coalition is pivotal 
in FWRM’s movement-building work, mobilising 
intergenerational women and creating spaces 
for their voices and meaningful participation. This 
financial year, the We Rise Coalition supported 
Pacific women human rights defenders to attend 

the 13th Triennial Conference of Pacific Women 
and 6th Meeting of Pacific Ministers for Women, as 
well as, ensuring Pacific women’s representation, 
particularly rural women at the CSW62. 

To build the We Rise Coalition’s visibility and better 
communicate its values, work and achievements 
through the four partners, the Coalition established 
a branding identity and logo. The We Rise Coalition 
communication teams successfully coordinated 
the four partners to develop a branding identity and 
establish a logo that was first launched and used 
at the 13th Triennial Conference of Pacific Women 
and 6th Meeting of Pacific Ministers for Women.

.... the We Rise 
Coalition is 

pivotal in FWRM’s 
movement-building 

work, mobilising 
intergenerational 

women and 
creating spaces 
for their voices 
and meaningful 
participation.
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The words We Rise is a powerful phrase and indicates a myriad of thoughts and feelings at first 
glance.

We, as in the people; We, as in women; We, as a region; We, as a movement.

To emphasise the importance of the name of the coalition, the DIN Next font is proposed for its 
high legibility and its roots in environmental signage which is significant to the coalition’s work 
in the Pacific on ecological sustainability.

This type of font signifies strength, stability, decisiveness and justice which is how we would 
want a coalition undertaking such important work to be perceived and represented in terms of 
its brand and visual identity.

The triangle motif surrounding the coalition’s name is a homage to the Pacific and also 
emphasizes that the coalition’s work is guided by the principles of equality, human rights and 
feminism. This design also reaffirms the importance of equal partnerships in that independent 
feminist organisations have come together to work in solidarity to ensure women are able to 
fully realise and enjoy their human rights.

The raised fist or clenched fist is a popular global symbol of solidarity, support and active 
resistance. To capitalize on its universality, this symbol has been used to indicate that while 
the coalition is Pacific, it’s also part of the global movement to dismantle patriarchy. In addition 
to this and to clearly establish the coalition as a feminist one representing Pacific women 
and ensuring that their interest is central to the coalition’s work, the symbol for women is 
incorporated into the raised fist.

The colours were chosen to make it distinct from the four organisations’ and to give the coalition 
its own independent visual identity. Purple is the colour most often used to represent feminism, 
especially in the Pacific but overuse can be a disadvantage as it often leads to confusion (by the 
public) as branding of different women’s rights campaigns can often be similar. This however, 
can be changed based on the coalition’s preference and guidance.
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2. FWRM Partnerships: 
FWRM believes in partnerships and movement 
building for women of all diversity in Fiji. We 
recognise the organisation’s 32-year herstory 
and the work of our members and fellow civil 
society counterparts that has gone and continues 
to happen to realise human rights, rule of law, 
democracy and women’s human rights. 

In 2017-2018, FWRM continued its work with 
exisiting partners like FemLINK Pacific, Diverse 
Voices and Actions for Equality (DIVA) and Haus 
of Khameleon through the ‘Balancing the Scales: 

Improving Fijian Women’s Access to Justice’ Project 
funded by European Union. The work within the We 
Rise Coalition continued with FemLINK Pacific, DIVA 
and International Women’s Development Agency 
(IWDA). 

FWRM continued as secretariat for NGO Coalition 
on Human Rights (NGOCHR), the Fiji Women Forum 
(FWF), Fiji NGO Coalition on Convention on the 
Elimination of All Forms of Discrimination (CEDAW 
Coalition) and Fiji Young Women’s Forum (FYWF). 
These organizations work with FWRM in all these 
forums: 

NGOCHR: 

Fiji Women’s Rights Movement Chair

Fiji Women’s Crisis Centre Member

Citizen’s Constitutional Forum Member

FemLInk Pacific Member

Drodolagi Movement Member

Ecumenical Centre for Research and Advocacy Member

Pacific Network on Globalization Observer

Social Empowerment and Education Programme Observer

Haus of Khameleon Observer

Diverse Voices and Action for Equality Observer

The Fiji Women’s Forum: 

Fiji Women’s Rights Movement (Secretariat) National Council of Women  (Co-convenor)

Soqosoqo Vakamarama I’Taukei (Co-convenor) FemLINK Pacific (Co-convenor)

NGO CEDAW Coalition: 

Fiji Women’s Rights Movement Citizen’s Constitutional Forum

Diverse Voices and Action for Equality FemLINK Pacific 

Fiji Women’s Crisis Centre Haus of Khameleon

Soqosoqo Vakamarama I’Taukei Pacific Disability Forum

Pacific Sexual and Reproductive Health Centre Fiji Disabled People’s Federation

National Union of Factory Workers

Fiji Young Women’s Forum: 

Emerging Leaders Forum Alumni (Co-convenor) Diverse Voices and Action for Equality (Co-convenor)

FemLINK Pacific (Co-convenor)
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In April 2018, FWRM also initiated a dynamic partnership approach, which led the Executive Director, Team 
Leader Gender and Transitional Justice and Human Rights Training Officer (Kris Prasad) to map out and meet 
with trade unions, Provincial Councils, community based organizations and Faith Based Organizations across 
Fiji.  Some of the organisations personally visited by the team included:

Fiji Trades Union Congress- Women’s 
Committee

Reproductive and Family Health Association of 
Fiji 

National Union of Factory and Commercial 
Workers

Empower Pacific

Rise Beyond the Reef FRIEND Fiji 

Nadi Sex Worker Collective/ Fiji Hairdressers 
and Beauticians Association

TISI Sangam 

Ba Women’s Forum FNCDP Labasa

House of Colours ADRA Fiji– Labasa

Fair Trade NZ Labasa Cane Producers Association

Soqosoqo Vakamarama Taukei Cakaudrove Macuata Provincial Council

Bua Provincial Council Cakaudrove Provincial Council

Ra Provincial Council Model Towns Charitable Trust

Ba Provincial Council Viseisei Sai Health Centre 

Nadi Women’s Council Serua Provincial Council 

Fiji Muslim League/ Makoi Women’s Vocational 
Centre

Soqosoqo Vakamarama ni iTaukei 

Social Empowerment and Education 
Programme

Adventist Development and Relief Agency 
(ADRA) Fiji

Catholic Women’s League
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As a first step to commitment FWRM’s Gender and 
Transitional Justice Programme will be carrying 
out community information sessions with these 
organisations as part of its ‘Balancing the Scales: 
Improving Fijian Women’s Access to Justice’ with 
these organisations

3. DUA project comes to a close 
The “Democracy, Understanding and Action (DUA) 
projected funded by the European Union and 
the Australian Government came to an end this 
financial year.

DUA has supported FWRM’s efforts in the last 2 
years to mobilise young women and promote young 
women’s leadership.

The Conciliation Resources implemented the 
project, in collaboration with the Citizen’s 
Constitutional Forum (CCF), FWRM, Dialogue Fiji 
(DF) and the Pacific Centre for Peacebuilding (PCP). 
The project’s aim was to strengthen democratic 
governance in Fiji through effective and sustained 
participation of civil society and marginalised 
groups in local and national policymaking.

4. Magna Carta Project completed
FWRM completed funded activities under the 
Magna Carta Project, through the British High 
Commission dedicated to promoting young women 
in leadership. FWRM engaged through the Fiji Young 
Women’s Forum to increase and progress young 
women’s political leadership and promoted their 
effective, meaningful and inclusive participation 
in Fiji’s communities, legislative bodies and the 
national process.  

The Magna Carta project titled, ‘Speak Up, 
Speak Out: Engaging young women in Fiji’s 
democratisation,’ was geared towards creating 
spaces and mobilising young women to voice their 
issues. 

2. Ensure a strong organisation 
that is able to support the 
delivery of all programmes 

1.	 Strengthening the Governance 
Board 

The Governance Board bid farewell to Dr Sara 
Pene, who resigned in March 2017. 

FWRM successfully recruited a new Governance 
Board member, Vandhana Narayan who was 
endorsed at the Annual General Meeting (AGM).  

2.	 FWRM Staff Recruitment 
FWRM’s effective succession planning has 
seen the recruitment of various qualifed and 
passionate staff. FWRM successfully recruited two 
members of the management team, including the 
Programme Director and Team Leader- Finance 
and Administration through a rigorous and 
thorough recruitment process. FWRM also saw the 
recruitment of two new Research Officers. FWRM’s 
Gender and Transitional Justice Programme 
previously comprised of two research officers, of 
which one position was vacant but recognising the 
need to increase support for the team, an additional 
research officer position was created. FWRM also 
recruited a Administrative Assistant as part of the 
Finance and Administration team.

3.	 New Online and Internet Policy
FWRM developed a new Online and Internet Policy 
to ensure safe and fair use of the office network and 
strengthen office protocols. Although there have 
been general use guidelines, FWRM drafted the 
new policies in response to key recommendations 
from auditors in the past years.
FWRM now has an accessible IT and Online Policy 
that includes matters such as:

• 	 Disaster recovery – guidelines for data 
recovery in the event of a disaster, and data 
backup methods;

• 	 Security – guidelines for passwords, levels 
of access to the network, virus protection 
and confidentiality;

• 	 Acceptable use of technology – guidelines for 
the use of computers, telephones, internet 
and email and the consequences of misuse; 
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and

• 	 IT Security – procedures and precautions to 

keep data and systems safe.

4.	 Internship/Volunteer Opportunities

To provide additional support for its programmes 

and staff, FWRM have continued its practice to 

offer internship opportunities. The internship 

period is set to 3-6 months to ensure an 

educational and meaningful experience both for 

the intern and FWRM. This also contributes to the 

intern’s knowledge of FWRM’s work and profiling 

it further with young people. FWRM has also taken 

on a more collaborative approach on internships, 

looking to programmes designed for young 

people’s capacity building and education and by 

partnering with academic institutions. While FWRM 

continues to priotise young Fijian and Pacific 

women’s capacity building and growth, it has also 

welcomed international interns. FWRM formed a 

new partnership with the Insight Programme in 

Canada to host interns in the office for a 3-month 

period. During this month, the intern learns about 

the work of FWRM and the context of young women 

and girls’ realities in Fiji and the Pacific. The interns 

also benefit the programme, bringing in new 

perspectives and energy, as well as, informing the 
pool of potential future employees.

5.	 Strengthened Organisation and Staff 
Processes

FWRM continues to ensure compliance with 
all organisation and staff processes, to build a 
healthy working environment that supports the 
programme and staff needs.
This includes the monthly staff meetings, which 
have successfully integrated new processes which 
have process improved meeting processes with 
a streamlined agenda and timely reporting and 
following. 

FWRM also invests in its monthly team-building 
events and have consistently taken time for self-
care to strengthen inter-team dynamics. Self-care 
and team building have also been integrated into 
FWRM’s Annual Planning event, to encourage an 
open process that could lead to vibrant discussions 
on future and potential programme events. 

FWRM recognises the importance of self-care, 
capacity building and dialogue for both personal 
and overall organisation performance and 
productivity.
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3.	 Strengthening FWRM as a 
promoter of human rights, 
feminism, democracy and 
good governance 

1.	 FWRM improved visibility and 
publications

Media Coverage
FWRM was covered or mentioned in local and 
international media 93 times during the same 
period. 23 media reports were results of the press 
release published on the Balancing the Scales: 
Improving Fijian Women’s Access to Justice Report 
launch in November 2017, which was the most 
extensive media coverage FWRM noted between 
July 2017 and June 2018.

A total of 15 press releases were sent by the 
Communications team between July 2017 and 
June 2018. Of these 6 were attributed to the NGO 
Coalition on Human Rights and 9 to FWRM.

To improve FWRM’s research capacity and feminist 
knowledge and analysis, the Balance Newsletter 
was redesigned as a 6-monthly publication instead 
of its previous quarterly edition. The Balance 
Newsletters will now feature different thematic 
areas, as decided by the collective staff according 
to the currency of issues.  The first issue of Balance 
for 2018 is currently in production and will feature 
the theme, “Women in leadership,” in the build up to 
the National Elections this year.

FWRM was also mentioned another 28 times 
resulting from other press statements released 
during the same period. Other coverage were 
through media enquiries received through e-mails 
and phone calls.

Publications Reach
Apart from posting on our social media accounts, 

the FWRM’s Balance newsletter and the Annual 

Report are sent to membership and other networks 

through our Communications emails. They are also 

hand delivered and posted to local civil society 

groups and other organisations including donors.

Annual Report

Issue Social media Reach

July 2016 – June 
2017

453 Facebook

33 Instagram

739 Twitter Impressions

Balance

Issue Social media Reach 

December 2017 490 Facebook

10 Instagram

444 Twitter Impressions

Both issues was also shared by our followers and 

partner organisations.

3.	 FWRM’s social media growth
FWRM successfully revamped its website and 

debuted the new look at the Annual General Meeting 

in January. The revamped website now features 

FWRM’s partnerships and an array of research 

publications, including a page dedicated to the 

We Rise Coalition. As the primary online resource 

hub and communications channel, the website 

interface has transformed from a stationary 

concept to a more engaging interface that can be 

utilized further for advocacy. 

Social media has become one of the keys to 

improving and strengthening FWRM’s visibility and 

advocacy. The use of social media as a platform 

to increase awareness of the work FWRM does, 

is also part of our five-year Communications 

Strategy. FWRM has four social media accounts 

including Facebook, Twitter, Instagram and Linked 

In. The growth of activity on our social media pages 

has been a highlight of the financial year. We have 

received numerous messages, Likes, there are 

conversations on our pages, and also posts are 

shared to other pages and networks as well.
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Facebook

Our Facebook and Twitter accounts 
are the most active and have increased 
followers throughout the last financial 
year. These platforms are regularly 
updated and have by far, acquired the 
most number of followers. By July 2017, 
total Facebook Likes were 6,106. FWRM 
hit the 7,000 mark through the year and 
by the end of June, 2018 a total of 7,557 
“Liked” the FWRM Facebook page, more 
than 1,000 new accounts. This means 
that 7,557 accounts receive our updates 
on their newsfeed and when they “Like”, 
“Comment” or “Share” our post, this 
automatically is seen by their friends on their newsfeeds which translates into how far our messages 
reach. Our top Facebook post within the financial year was in September, on a post leading up to the 13th 
Triennial Conference in October, 2017 and reached a total of 13,700 accounts. Eight Facebook posts 
within the same period reached over 5,000 accounts, two of which over 10,000.

Top Facebook Post

Top Tweet

Twitter

Our Twitter page had 3349 followers in July 2017. At the end of the financial year in June, 2018, this 
has increased by almost 1000 followers, reaching a total of 4235. Users visited the FWRM Twitter page 
10,021 times through the year compared to only 3,860 times between July 2016 and June 2017. Our 
top Twitter post within this period was an acknowledgement to DIVA participation at the High Level 
Political Forum of 2017 and acquired more than 5000 impressions.
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LinkedIn

Our Instagram and LinkedIn pages are 
sporadically updated as they cater to 
different audience. The FWRM LinkedIn 
account is more business focused 
and suited for connecting to a more 
professional network of people. This 
page however has also recorded growth 
within the financial year. In July 2017, 
our LinkedIn account had less than 100 
followers but by the end of June, 2018, we 
have reached a total of 277 followers. 

FWRM LinkedIn Account

Instagram

Instagram’s top post within 
the financial period was a 
Human Rights Day video posted 
on December, 2017 and was 
viewed 76 times. The GIRLS 
theatre production, Angel’s 
Gift, posted on November 22, 
2017 was also viewed 70 times. 
FWRM currently has a total of 
600 followers; an increase 
from the 340 we had recorded 
in July, 2017.

FWRM Social Media Accounts                                                   FOLLOWERS

2017 2018

Facebook 5956 7461

Twitter 3349 4235

LinkedIn 53 277

Instagram 340 600
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In accordance with a resolution of the Executive Committee (FWRM Governance Board),  the 
Executive Committee  Members herewith  submit the  statement of financial  position  of Fiji Women’s 
Rights Movement  (“FWRM” or “the  Organisation”) as at 30 June  2018, the  related   statement of  
comprehensive  income,  the  statement  of  changes  in  equity   and  the statement of cash flows for the 
year then ended and report  as follows:

Executive Members
The Executive Committee members in the office at the date of this report  are: 
Makereta Waqavonovono - Board Chair
Eseta Nadakuitavuki  - Vice Chair 
Imrana Jalal - Founding Member 
Shradha Sharma - Treasurer 
Virisila Buadromo - Board Member 
Anna Cowley - Board Member 
Sharyne Fong - Board Member 
Ashlyn Lal - Board Member
Neomai Maravuakula - Board Member
Vandhna Narayan - Board Member

Principal Business Activity
The key activities of the Organisation  during  the course of the financial  year was to improve  women’s 
domestic, social, legal, economics,  health and political  status in Fiji. There were no significant changes 
in the nature  of the activities of the Organisation during the year.

Results
The operating  surplus for the year was $12,366 (2017: deficit $42,697).

Bad and Doubtful Debts
Prior to the completion  of the Organisation’s financial statements, the Executive Committee took 
reasonable steps to ascertain  that  action had been taken in relation  to the writing off  of bad debts 
and the provision  for doubtful debts. In the opinion of the Executive Committee,  adequate provision has 
been made for doubtful debts.

As at the date of this report, the Executive Committee is not aware of any circumstances,  which would 
render the amount  written off  for  bad debts,  or  the  provision  for  doubtful debts  in the  Organisation,  
inadequate  to  any substantial  extent.

Non-Current Assets
Prior to the completion  of the financial  statements  of the Organisation,  the Executive Committee  took 
reasonable steps to ascertain whether  any non-current assets were unlikely  to be realised in the 
ordinary  course of business compared to their  values as shown in the accounting  records of the 
Organisation.  Where necessary these assets have been written down or adequate provision  has been 
made to bring the values of such assets to an amount that they might be expected to realise.

As at the date of this report, the Executive Committee  is not aware of any circumstances  which 
would render the values attributed to non-current assets in the Organisation’s  financial statements  
misleading.

FIJI WOMEN’S RIGHTS MOVEMENT	

Executive Committee’s Report
FOR THE YEAR ENDED 30 JUNE 2018 
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Basis of Accounting
The Executive Committee  believes that the basis of the preparation of the financial  statements  is 
appropriate and the Organisation  will be able to continue  its operation  for at least twelve months from 
the date of this statement. Accordingly the Executive Committee  believes the classification and carrying  
amounts of assets and liabilities  as stated in these financial statements  are appropriate.
 
Unusual Transactions
In the opinion of the Executive Committee,  the results  of the operations  of the Organisation  during  
the financial year were not substantially affected  by any item,  transaction or event of a material  and 
unusual nature  likely, in the opinion of the Executive Committee,  to affect  substantially the results 
of the operations  of the Organisation  in the current financial year, other than those reflected in the 
financial statements.

Events Subsequent to Balance Date
No matters  or circumstances  have arisen since the end of the financial  year which significantly 
affected  or may significantly affect  the operations  of the Organisation,  the results of those operations,  
or the state of affairs of the Organisation in future  financial years.

Other Circumstances
As at the date of this report:

a) 	 no charge on the assets of the Organisation  has been given since the end of the financial year to 
secure the liabilities  of any other person;

b) 	 no contingent liabilities  have arisen since the end of the financial  year for  which the Organisation  
could become liable; and

c) 	 no  contingent liabilities   or  other  liabilities   of  the  Organisation   have  become  or  are  likely  to  
become enforceable  within the period of twelve months after  the end of the financial  period which, 
in the opinion of the Executive Board, will or may substantially affect  the ability  of the Organisation  
to meet its obligations as and when they fall due.

As at the date of this report, the Executive Committee  is not aware of any circumstances  that  have 
arisen, not otherwise  dealt with in this report  or the Organisation’s financial  statements, which 
would make adherence to the existing method of valuation of assets or liabilities  of the Organisation 
misleading or inappropriate.

Auditor’s Independence
The Executive  Committee  has obtained  an independence  declaration  from  the  Organisation’s 
auditor, Ernst  & Young. A copy of the auditor’s  independence declaration  is set out in the (Auditor’s 
Independence Declaration  to the Executive Committee)  of the Organisation on page 5.

Signed for and on behalf of the Executive Committee.

Dated 19 day of October, 2018

Makereta Waqavonovono	 Shradha Sharma
Board Chair	 Treasurer
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FIJI WOMEN’S RIGHTS MOVEMENT	

Executive Committee’s Declaration
FOR THE YEAR ENDED 30 JUNE 2018 

The Executive Committee of Fiji Women’s Rights Movement (“the Organisation”) has made a resolution 
that declared:

(a) 	 in the Executive Committee’s opinion, the financial statements and notes of the Organisation for the 
financial year ended 30 June 2018:

(i) 	 give a true and fair view of the financial position of the Organisation as at 30 June 2018 and of 
the performance of the Organisation for the year ended 30 June 2018.

(b) 	 at the date of this declaration, in the Executive Committee’s opinion, there are reasonable grounds 
to believe that the Organisation will be able to pay its debts as and when they become due and 
payable.

Signed for and on behalf of the Executive Committee.

Dated 19 day of October, 2018

Makereta Waqavonovono	 Shradha Sharma
Board Chair	 Treasurer
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Auditor’s Independence Declaration to the Executive Committee of Fiji 
Women’s Rights Movement

As lead auditor for the audit of Fiji Women’s Rights Movement (“the  Organisation”) for the financial year 
ended 30 June 2018, I declare to the best of my knowledge and belief, there have been:

a)	 no contraventions of the auditor independence requirements in relation  to the audit; and 

b)	 no contraventions of any applicable code of professional conduct in relation  to the audit.
	

This declaration  is in respect of the Fiji Women’s Rights Movement.

 

Ernst & Young
Chartered Accountants
 

Sikeli Tuinamuana
Partner
Suva, Fiji
19 October 2018
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Auditor’s Report

To the Board members of Fiji Women’s Rights Movement

Report on the Audit of the Financial Statements

Opinion
We have audited the financial statements of Fiji Women’s Rights Movement (“the Organisation”), which 
comprise the statement of financial position as at 30 June 2018, the statement of comprehensive 
income, the statement of changes in equity and the statement of cash flows for the year then ended, 
notes to the financial statements, including a summary of significant accounting policies and other 
explanatory information and the Executive Committee’s declaration.

In our opinion, the accompanying financial statements give a true and fair view of the financial position 
of the Organisation as at 30 June 2018, of its financial performance, of its changes in equity and its cash 
flows for the year then ended in accordance with International Financial Reporting Standards for Small 
and Medium-sized Entities (“IFRS for SMEs”).

Basis for Opinion
We conducted our audit in accordance with International Standards on Auditing (ISAs).Our 
responsibilities under those standards are further described in the Auditor’s Responsibilities for 
the Audit of the Financial Statements section of our report. We are independent of the Organisation 
in accordance with the International Ethics Standards Board for Accountant’s Code of Ethics for 
Professional Accountants (IESBA Code) together with the ethical requirements that are relevant to 
our audit of the financial statements in Fiji and we have fulfilled our other ethical responsibilities in 
accordance with these requirements and the IESBA Code. We believe that the audit evidence we have 
obtained is sufficient and appropriate to provide a basis for our opinion.

Responsibilities of the Executive Committee for the Financial Statements
The Executive Committee is responsible for the preparation and fair presentation of the financial 
statements in accordance with IFRS for SMEs, and for such internal control as the Executive Committee 
determine is necessary to enable the preparation of financial statements that are free from material 
misstatement, whether due to fraud or error.

In preparing the financial statements, the Executive Committee is responsible for assessing the 
Organisation’s ability to continue as a going concern, disclosing, as applicable, matters related to going 
concern and using the going concern basis of accounting unless the Executive Committee either intend 
to liquidate the Organisation or to cease operations, or have no realistic alternative but to do so.

The Executive Committee is responsible for overseeing the Organisation’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report 
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that 
an audit conducted in accordance with ISAs will always detect a material misstatement when it exists. 
Misstatements can arise from fraud and error and are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the 
basis of the financial statements.
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Auditor’s Report continued

Auditor’s Responsibilities for the Audit of the Financial Statements continued

As part of an audit in accordance with ISAs, we exercise professional judgement and maintain 
professional skepticism throughout the audit. We also:

- 	 Identify and assess the risks of material misstatement of the financial statements, whether due 
to fraud or error, design and perform audit procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not 
detecting a material misstatement resulting from fraud is higher than for one resulting from error, 
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override 
of internal control.

- 	 Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the Organisation’s internal control.

- 	 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by the Executive Committee.

- 	 Conclude on the appropriateness of the Executive Committee’s use of the going concern basis 
of accounting and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the Organisation’s ability to 
continue as a going concern. If we conclude that material uncertainty exists, we are required to 
draw attention in our auditor’s report to the related disclosures in the financial statements or, if 
such disclosures, are inadequate, to modify our opinion. Our conclusions are based on the audit 
evidence obtained up to the date of our auditor’s report. However, future events or conditions may 
cause the Organisation to cease to continue as a going concern.

- 	 Evaluate the overall presentation, structure and content of the financial statements, including 
the disclosures, and whether the financial statements represent the underlying transactions and 
events in a manner that achieves fair presentation.

We communicate with the Executive Committee regarding, among other matters, the planned scope and 
timing of the audit and significant audit findings, including any significant deficiencies in internal control 
that we identify during our audit.

We also provide the Executive Committee with a statement that we have complied with relevant ethical 
requirements regarding independence, and to communicate with them all relationships and other 
matters that may reasonably be thought to bear on our independence, and where applicable, related 
safeguards.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our audit opinion. 

Ernst & Young		  Sikeli Tuinamuana Chartered 
Accountants		  Partner

Suva, Fiji

19 October 2018
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Notes 2018 Restated * 
2017

Revenue $ $

Grants and donations 8 1,971,142 1,538,740

Interest  income 9 5,198 1,454

Other operating  income 15,210 1,976

Total revenue 1,991,550 1,542,170

Expenditure

Personnel expenses 578,958 506,068

Depreciation 14,053 20,073

Other operating  expenses 821,276 787,196

Workshop expenses 10 564,897 271,530

Total expenditure 1,979,184 1,584,867

Surplus / (deficit) from operations 12,366 (42,697)

Add : Other comprehensive income - -

Total comprehensive income / (expense) for the year 12,366 (42,697)

* Certain amounts shown here do not correspond  to the 2017  financial  statements  and reflect  
adjustments  made. Refer to note 14.

FIJI WOMEN’S RIGHTS MOVEMENT	

Statement of Comprehensive income
FOR THE YEAR ENDED 30 JUNE 2018 

The accompanying notes form an integral part of this Statement of Comprehensive Income.
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FIJI WOMEN’S RIGHTS MOVEMENT	

Statement of Changes in Equity
FOR THE YEAR ENDED 30 JUNE 2018 

2018 Restated *
2017

$ $

Retained earnings

Balance at the beginning of the year 282,350 325,047

Add:  net surplus / (deficit)  for the year 12,366 (42,697)

Balance at the end of the year 294,716 282,350

* Certain amounts shown here do not correspond  to the 2017  financial  statements  and reflect  
adjustments  made. Refer to note 14.

The accompanying notes form an integral part of this Statement of Changes of Equity.
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FIJI WOMEN’S RIGHTS MOVEMENT	

Statement of Financial Position
AS AT 30 JUNE 2018 

The accompanying notes form an integral part of this Statement of Financial Position.

Notes 2018 Restated *  
2017

$ $

Current assets

Cash and cash equivalents 2(b) 109,552 1,020,245

Held to maturity deposits 3 201,675 196,478

Receivables 4 272,086 26,388

583,313 1,243,111

Non Current Assets

Plant and equipment 7 19,202 33,255

 

Total assets 602,515 1,276,366

Current liabilities

Employee entitlement liability 6 16,320 17,161

Trade and other payables 5 (a) 68,654 70,315

Grant received in advance 5 (b) 222,825 906,540

Total liabilities 307,799 994,016

Net assets 294,716 282,350

Represented by :

Retained earnings

Balance at 1 January 282,350 325,047

Current year surplus /(deficit) 12,366 (42,697)

294,716 282,350

* Certain amounts shown here do not correspond  to the 2017  financial  statements  and reflect  
adjustments  made. Refer to note 14.
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FIJI WOMEN’S RIGHTS MOVEMENT	

Statement of Cash Flows
AS AT 30 JUNE 2018 

Notes 2018 Restated *2017

$ $

Cash flows from Operating Activities

Grants and donations received 1,041,730 1,581,750

Interest  received - 1,454

Other income 15,210 1,976

Payments to suppliers and employees (1,967,633) (1,515,015)

Net cash flows (used in)/ provided by Operating 
Activities

2(a) (910,693) 70,165

Cash flows from Investing Activities

Loss on disposal of fixed assets - 6,236

Placement of term deposit  -      (101,454)

Net cash flows used in Investing Activities  -      (95,218)

Net decrease in cash held (910,693) (25,053)

Cash at the beginning of the year 1,020,245 1,045,298

Cash at the end of the year 2(b) 109,552 1,020,245

* Certain amounts shown here do not correspond  to the 2017  financial  statements  and reflect  
adjustments  made. Refer to note 14.

The accompanying notes form an integral part of this Statement of Cash Flows.
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FIJI WOMEN’S RIGHTS MOVEMENT	

Notes To And Forming Part Of The Financial 
Statements 
AS AT 30 JUNE 2018 

1. 	 ORGANISATION INFORMATION

	 The financial statements of the Fiji Women’s Rights Movement (“FWRM” or “the Organisation”) for 
the year ended 30 June 2018 were authorised for issue in accordance with a resolution of the 
Executive Committee on   19th October, 2018.

	 The key activities  of the Organisation  during the course of  the financial year was to improve  
women’s domestic, social, legal, economics, health and political status in Fiji. There were no 
significant changes in the nature of the activities of the Organisation during the year.

1.1 	 BASIS OF PREPARATION  OF FINANCIAL STATEMENTS

	 The financial  statements  have been prepared  on a historical cost  basis using the  accounting  
policies described below.The financial statements are presented in Fijian dollars.

	 Statement of Compliance

	 The financial statements of FWRM ha ve been prepared in accordance with International Financial 
Reporting Standard for Small and Medium·sized Entities (“IFRS for SMEs”).

1	 STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES

	 A summary of significant accounting policies adopted by the organization is set out in this note. 

(a) 	 Cash and Cash Equivalents

	 Cash in the statement of financial position comprise cash at bank and on hand.

(b) 	 Revenue Recognition

	 Revenue is recognised to the extent that it is probable that the economic benefit will flow to the 
Organisation and the revenue can be reliably measured. 

(c) 	 Income Tax

	 The Organisation is exempt from income tax under the Fiji Income Tax Act 2015.

(d) 	 Receivables

	 Trade receivables are recognised at original invoice value (inclusive of VAT) less any provision 
for uncollectible debts. An estimate for doubtful debts is made when collection of the full amount 
is no longer probable. Bad debts are written-off  as incurred.

(e) 	 Creditors and Accruals

	 Liabilities for trade creditors are recognised at cost (inclusive of VAT).

(f) 	 Employee entitlements

	 Liability  is recognised for annual leave estimated to be payable to employees on the basis of 
statutory  and contractual requirements.

(g) 	 Grant received in advance

	 Grants received for specific end purpose is recognised as revenue when the conditions 
attached to the grants  have been met. Until those conditions are met, receipt of grant  funds in 
advance is accounted for as grant received in advance and recognised as a liability.
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FIJI WOMEN’S RIGHTS MOVEMENT	

Notes To And Forming Part Of The Financial 
Statements continued
AS AT 30 JUNE 2018 

1 	 STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES continued

(h) 	 Comparatives

	 Where necessary, comparatives  have been regrouped  to conform  with  changes in presentation 
in the current year.

(i) 	 Plant and Equipment

	 Property,  plant   and  equipment   is  stated   at  cost,   net  of  accumulated   and/or   accumulated 
impairment losses, if any. Such costs includes the cost of replacing part of the plant and 
equipment when that  cost is incurred,  if the recognition criteria is met.  When significant parts  
of property, plant  and equipment  are required  to  be replaced  in intervals,  the  organization 
recognises  such parts as individual  assets with specific useful lives and depreciation 
respectively. Likewise, when a major  inspection  is performed, its  cost  is recognised  in  the  
carrying  amount  of  the  plant  and equipment   as  a  replacement   if  the  recognition  criteria  
are  satisfied.   All  other   repair   and maintenance costs are recognised in statement of 
comprehensive income as incurred.

	 Depreciation is calculated on a straight line basis over the estimated useful life of the asset as 
follows:

	 Furniture  and fittings	 10%
	 Office equipment 	 15%
	 Computer equipment	 25%
 	
(j) 	 Going Concern

	 The financial  statements  have been prepared  on a going concern  basis, which  contemplates  
the continuity of business activities and the realisation  of assets and the payment  of liabilities  
in the normal course of business.

(k) 	 Foreign currencies

	 The  financial  statements  are presented in Fijian dollars, which is the Organisation’s functional 
and presentation currency.  Transactions  in foreign  currencies  are initially recorded  at 
the functional currency  rate ruling  at the date of the transaction. Monetary  assets and 
liabilities  denominated  in foreign  currencies  are retranslated at the functional currency  
spot rate  of exchange ruling  at the reporting date. All differences  are taken to the statement 
of comprehensive income. Non-monetary items that  are measured in terms  of historical  cost 
in a foreign  currency  are translated using the exchange rates  as at the dates of the initial  
transactions. Non-monetary items  measured  at fair value in a foreign  currency  are translated 
using the exchange rates at the date when the fair value is determined.
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FIJI WOMEN’S RIGHTS MOVEMENT	

Notes To And Forming Part Of The Financial 
Statements continued
AS AT 30 JUNE 2018 

	

2018

$

2017

$

2.	 NOTES TO THE STATEMENT OF CASH FLOWS

a) 	 Reconciliation of net cash provided by Operating Activities to net surplus/ (deficit) for the 
year:

Net surplus/  (deficit)  for the year 12,366 (42,697)

Depreciation 14,053 20,074

Changes in assets and liabilities:

(Increase) / decrease in trade receivables (245,698) 10,639

(Decrease)/ increase in accounts payable and accruals (2,502) 22,505

(Decrease)/ increase in grant received in advance (683,715) 59,644

(Increase) in term deposit (5,197) -

Net cash flows (used in) /provided by Operating Activities (910,693) 70,165

b)	 Reconciliation of cash		

	 For the purpose of the statement of cash flows,  cash and cash equivalents  consists of cash on 
hand and balances  with  bank.  Cash and  cash equivalents  included  in  the  statement of  cash 
flows  comprise  the following  statement of financial position amounts:

$ $

Cash at bank 109,252 1,019,945

Petty cash 300 300

109,552 1,020,245

3.	 HELD TO MATURITY DEPOSITS

$ $

Term deposit 201,675 196,478

	 Term deposit is held with ANZ Bank and attract interest  rate 3.5% per annum.

4. 	 RECEIVABLES

$ $

Accountable advance 14,658 10,798

International Womens Development Agency receivable 237,274 - 

Other receivables 20,154 15,590

272,086 26,388
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FIJI WOMEN’S RIGHTS MOVEMENT	

Notes To And Forming Part Of The Financial 
Statements continued
AS AT 30 JUNE 2018 

5.  	 a.	 TRADE AND OTHER PAYABLES

$ $

Accrued expenses 34,975 59,788

Other creditors 33,679      10,527 

 68,654 70,315

	 b. 	 GRANT RECEIVED IN ADVANCE

	 Current year grant income received in advance include grants from the following  donors:

$ $

Asia Pacific Forum on Women, Law and Development (APWLD) 8,271 9,045

British High Commission 5,797 17,560

Conciliation  Resource 30,043 -

European Union 62,040 256,058

Global Fund for Women - 16,364

International Womens Development Agency - ANCP 7,378 63,479

International Womens Development Agency - We Rise 2 88,926 466,103

Pacific Islands Forum Secretariat - 22,242

United Nations Women 337 55,689

ARROW 20,032 -

222,825 906,540

6.	 EMPLOYEE ENTITLEMENT BENEFIT

$ $

Provision for annual leave 16,320 17,161

			 
7.	 PLANT AND EQUIPMENT	

Computer 
equipment

$

Furniture 
and fittings

$

Office 
equipment

$

Total

$

Cost

Balance at 1 July 44,449 34,580 22,273 101,302

Balance at 30 June 44,449 34,580 22,273 101,302

Accumulated Depreciation

Balance at 1 July 33,256 17,267 17,524 68,047

Depreciation charge for the year 7,381 3,458 3,214 14,053

Balance at 30 June 40,637 20,725 20,738 82,100

Carrying Amount

Balance at 1 July 11,19 17,313 4,749 33,255

Balance at 30 June 3,812 13,855 1,535 19,202
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FIJI WOMEN’S RIGHTS MOVEMENT	

Notes To And Forming Part Of The Financial 
Statements continued
AS AT 30 JUNE 2018 

8.	 GRANTS AND DONATIONS

2018
$

2017
$

Asia Pacific Forum on Women, Law and Development 8,033 21,223

British High Commission 127,185 92,363

Conciliation  Resources 112,155 39,206

Diverse Voices and Action for Equality - 1,000 

European Union 194,018 114,243

Global Fund for Women - 3,850

Pacific Women 8,558 -

Asian Development Bank 2,765 -

International Womens Development Agency - ANCP 243,302 156,600

International Womens Development Agency - We Rise 2 1,016,155 820,725

Pacific Islands Forum Secretariat 22,242 67,702

United Nations Women 236,729 185,631

United Nations Development Programme - 36,197

1,971,142 1,538,740

9.	 FINANCE INCOME

$ $

Interest  income 5,198 1,454

10.	 WORKSHOP EXPENSES	

$ $

Conciliation  Resource 78,837 3,148

International Women’s Development Agency (IWDA We Rise 2) 248,568 98,930

Global Fund for Women - 3,440

European Union - Access to Justice 46,885 19,144

United Nations Development Programme - 2,500

Magna Carta Fund via British High Commission 50,782 27,626

United Nations Women 34,797 38,262

Pacific Islands Forum Secretariat - 24,962

Swedish International Development Cooperation Agency - 3,100

International Womens Development Agency/ ANCP 104,878 48,193

Asia Pacific Forum on Women, Law and Development 150 2,225

564,897 271,530
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FIJI WOMEN’S RIGHTS MOVEMENT	

Notes To And Forming Part Of The Financial 
Statements continued
AS AT 30 JUNE 2018 

11. 	 RELATED PARTY TRANSACTIONS

(a) 	 Executives

	 The Executive members in office at the date of presenting this report are:

	 Makereta Waqavonovono - Board Chair

	 Eseta Nadakuitavuki  - Vice Chair

	 Imrana Jalal - Founding Member

	 Shradha Sharma - Treasurer

	 Virisila Buadromo - Board Member

	 Anna Cowley - Board Member

	 Sharyne Fong - Board Member

	 Ashlyn Lal - Board Member

	 Neomai Maravuakula - Board Member

	 Vandhna Narayan - Board Member

(b)	 The Organisation’s  acitivity is to improve  women’s domestic,  social, legal, economics,  health  
and political status in Fiji.

12. 	 CONTINGENT LIABILITIES

	 Contingent  liabilities  at balance date - Nil (2017: Nil)

13. 	 CAPITAL COMMITMENTS

(a)	 Capital expenditure at balance date - Nil (2017: Nil) 

(b)	 Future lease rentals
	 The future  lease rentals payable for office space, which have not been provided for in the 

accounts care as follow:

2018
$

2017
$

Not later than one year 57,250 57,250

Later than one year but not later than five years 76,333 133,583 

133,583 190,833
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FIJI WOMEN’S RIGHTS MOVEMENT	

Notes To And Forming Part Of The Financial 
Statements continued
AS AT 30 JUNE 2018 

14. 	 RESTATEMENT OF 2017  FINANCIAL STATEMENTS

	 The opening balances of the statement of financial  position  and the statement of changes in equity  
were restated  on the  basis of  discrepancies  detected  in  the  grant  received  in  advance  and 
project  expense accounts.  These  discrepancies  were  a result  of  project   expenses  being  
incorrectly recorded  in  grant received  in advance general  ledger  account.  The discrepancies  
were material  to the company’s  financial position   and   changes   in   equity.   The   correction  of   
prior   period   discrepancies   have   resulted   in increases/(decreases) in the following  accounts 
in the financial statements:

2017
Previously 
reported 

$

2017
Increase/ 
(decrease) 

$ 

2017 
Restated 

$

Statement of comprehensive income

Other operating expenses  770,562 16,634 787,196

Deficit for the year (26,063) (16,634) (42,697)

Statement of financial position

Grant received in advance 889,906 16,634 906,540

Total liabilities 977,382 16,634 994,016

Statement of changes in equity

Retained earnings 298,984 (16,634) 282,350

Total equity 298,984 (16,634) 282,350 

 

15. 	 SUBSEQUENT EVENTS

	 There has not arisen in the interval  between the end of the financial  year and the date of this report  
any item,  transaction  or  event  of  a  material   and  unusual  nature  likely,  in  the  opinion  of  the  
Executive Committee,  to affect  significantly the operations  of the Organisation,  the results of those 
operations  or the state of affairs of the Organisation in the subsequent financial year.

16. 	 ORGANISATIONAL DETAILS

	 Principal location:

	 Level 2, TAF House,

	 76 Gordon Street, Suva.

	 As at balance date the organisation had employed 18 staff (2017: 20).
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Disclaimer on Additional Financial Information

The additional  financial  information, being the attached  detailed income statement has been compiled by 
the management of Fiji Women’s Rights Movement.

No audit or review has been performed by us and accordingly  no assurance is expressed.

To the extent  permitted by law, Ernst & Young do not accept liability for  any loss or damage which any 
person, other  than Fiji Women’s Rights Movement may suffer  arising from  any negligence on our part.  
No person should rely on the additional financial information without having an audit or review conducted.

FIJI WOMEN’S RIGHTS MOVEMENT	

Disclaimer on Additional Financial Information
AS AT 30 JUNE 2018 
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FIJI WOMEN’S RIGHTS MOVEMENT	

Detailed Income Statement
AS AT 30 JUNE 2018 

2018 2017

Income

Grants and donations 1,971,212 1,538,740

Interest 5,198 1,454

Other income 15,140 1,976 

Total Income 1,991,550 1,542,170

Expenditure

Advertising 2,114 6,922

Accounting  and Audit fees 12,307 2,111

Bank charges 1,790 1,337

Booklets and brochures 100,137 129,572

Consultancy fees 226,964 272,114

Depreciation 14,053 20,074

Electricity and water 13,871 12,261

General expenses 112,549 27,931

Hygiene 763 1,102

Insurance 24,132 61,875

Loss on disposal of fixed assets - 7,215

Phone, fax and IT expenses 28,471 28,930

Postage 117 1,178

Printing  and stationery 4,550 9,471

Provisional tax - 18

Rent 56,594 53,631

Repairs and maintenance 21,316 24,327

Security - monitoring cost 2,455 2,664

Salaries and wages 578,958 506,068

Travel expenses 196,212 135,308

Registration Fees 12,900 722

Website design and development 4,034 8,050

Withholding  tax - 456

Workshop expenses 564,897 271,530 

Total expenditure 1,979,184 1,584,867

Surplus /(deficit)  for the year 12,366 (42,697)

The Detailed Income Statement is to be read in conjunction  with the disclaimer set out on page 66.
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G P O Box 14194, Suva, Fiji 
Ph: (679) 3313156 Fax: (679) 3313466 

• Email: info@fwrm.org.fj 
Facebook: www.facebook.com/FWRM1

Twitter: www.twitter.com/fwrm1
• www.fwrm.org.fj


