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FUJI WOMEN'S RIGHTS MOVEMENT

Our vision

The Movement's vision is for the women of Fiji to be free from all forms
of discrimination, have equal access to opportunities and to live in a
healthy environment where the principles of feminism, democracy, good
governance, multiculturalism and human rights prevail.

Our pillars

Democratisation
Policy, structural and institutional transformation
Intergenerational leadership

Organisational strengthening

Our long-term objectives

To publicly address all issues affecting women's human rights, status
and opportunity within Fiji including cultural, domestic, legal, social,
health, economic, employment, religious and political situations;

To advocate improved policy and legislation on issues affecting

women'’s rights;

To promote equal access to services by women and equal opportunity
though appropriate enabling actions; and

To ensure the Movement remains a well-managed and sustainable
organisation, giving leadership opportunities to women, networking
and sharing experiences with others in Pacific, regionally and

internationally.
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Reflections s

Virisila Buadromo
Executive Director

The last 18 months has been a time for
strengthening partnerships and working
in collaborations. The Fiji Women's
Rights Movement embarked on the We
Rise journey alongside one of FWRM's
oldest partners, the International
Women's Development Agency (IWDA).
Using our 25 years of shared philosophy,
vision and historical relationship of trust
as the foundation, we were able to
secure FWRM's future and strengthen
international partnerships to enhance
the success of dialogue activities
relating to women's participation in
electoral and constitution building
processes.

A critical element of We Rise has
been the opportunity for FWRM to
also strengthen its management and
programme structures. Working with
IWDA has enabled us to identify
feminists within their networks who
have the technical expertise and
feminist values, to work with both
partners. Two key outputs that has
greatly assisted FWRM identify areas
it needs to work on institutionally
is an organisational audit and an
organisational external review. This
will greatly assist FWRM and IWDA
in their forward planning for next two
years of We Rise.

Supported by the We Rise partnership,
FWRM has been able to contribute

to the creation of a space for women
and girls to have a voice and for

Fijians to discuss the state of the
nation. FWRM's collaboration with

the National Council of Women, the
Sogosoqo Vakamarama iTaukei and
femLINKPACIFIC to establish the

Fiji Women's Forum is considered by
many to be an important development.

Through the Fiji Women’s Forum,
FWRM and its co-conveners were
able to effectively mobilise women
and girls from around Fiji to make
submissions to the Fiji Constitutional
Commission. This resulted in 7000
submissions feeding into the draft
People's Constitution. Of particular
significance was that one third of
the submissions received by the
Commission were from women.
This clearly showed the successful
mobilizing strategy of FWRM and its
partners.

During this reporting period, FWRM's
Young Women in Leadership
Programme broadened its mandate to
include a project specifically targeted
at girls aged between 10-12 years

old. GIRLS (Grow, Inspire, Relate,
Lead, Succeed) is an empowerment
project that uses the arts and sports
to strengthen the participants
self-esteem - giving them voice and

choice. FWRM worked closely with
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Clearly what these 18 months has taught FWRM, is
that we are viewed as a trusted partner and collaborator
locally, regionally and internationally. We have also seen

that that when we work in partnerships we achieve more.

the Women'’s Action for Change in
developing and implementing this
project. A spin off from this project
was the parallel event that was
developed for the girls' caregivers and
guardians. It's a result of the guardians
and the GIRLS team finding ways to
support the young participants outside
the workshop environment.

FWRM also took on the role of

the secretariat of the Pacific Young
Women's Leadership Alliance
(PYWLA). The Alliance is made up of
grassroots, regional and development
agencies working on increasing young
women's participation in leadership.
As the secretariat, FWRM has been
critical in getting the PYWLA engaged
in some critical spaces such the
Sexual, Reproductive Health and
Rights Strategy (SRHR) Meeting held
in Nadi early 2013. It was through

this meeting, the secretariat was able
to establish links with a women'’s
organisation in Cook Islands, Puanga
Tauturu (PTI), who will be co-organising
the Young Women's Pre-Triennial
Dialogue to be held in Rarotonga in
October 2013.

On the international front, FWRM has
been working closely with feminist
ally, Development Alternatives with
Women for a New Era (DAWN), to

advance the ongoing preparatory

processes for 20th anniversary of the
Plan of Action of the International
Conference on Population
Development. Engagement at the
Commission on the Status of Women
in March 2013 resulted in some strong
and progressive language on sexual
reproductive health and rights (SRHR)
in the outcome document. This was
especially critical because the year
before SRHR issues of rural women
was what broke negotiations and
resulted in no outcome document for
Commission on Status of Women’s 56

Session.

Clearly what these 18 months has
taught FWRM, is that we are viewed
as a trusted partner and collaborator
locally, regionally and internationally.
We have also seen that that when we

work in partnerships we achieve more.

Many examples are articulated in this
report. FWRM wants to capitalise on
these successes so that more spaces
are created for further partnerships
that bring in new voices and choice in
the advancement of gender equality,
the rule of law and human rights.

In solidarity

Virisila Buadromo
Executive Director
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Gina Houng Lee

Management Board Chair Executive Director
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The year 2012 was a challenging one
for the Fiji Women’s Rights Movement
and other human rights organisations.
Challenging as we continue to
advocate for the return to rule of

law in an extended period without a
parliamentary democracy - having to
manage, keeping strong in upholding
the principles of democracy, human
rights and rule of law, while at the
same time attempting to dialogue
with the processes, put in place by
the regime. This is extremely difficult

as the spaces become fewer to put
across the principles of democracy
and good governance. For FWRM, this
includes ensuring the vision for gender
equality, meaningful participation and
strengthened accountability, remains
intact.

After a series of strategic meetings
FWRM agreed to make a submission
to the Constitutional Review
Commission. We outlined our

concerns about the legitimacy of the

process and the environment that

did not allow an open debate due

to a restrictive media. While making
separate written submissions, we
made a joint verbal presentation

with our sister organisation, the

Fiji Women's Crisis Centre. Our
disappointment was noted when

our submission along with over

7000 public submissions were
thrown by the way side. The military
state decided not to accept the
Commission’s draft and instead wrote
their own constitution. The military
state then abolished the Constituent
Assembly - in such a limited time span
for submissions, this was an even more
restrictive and even less inclusive
process. To date the submissions have
not been made public. Gender equity
and equality in the regime’s draft
constitution is limited - there is no
reference to gender equality and even
limited duties for the state to promote
participation of women in decision-
making.

On a positive note, collaboration

has been the focus of our strategic
campaigns and work. In this regard
we have continued collaboration
under the Fiji Women's Forum. A
dynamic initiative with partners
femLINKPACIFIC, the Fiji National
Council of Women (FNCW) and
Sogosoqgo Vakamarama iTaukei (SSV)
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Initiatives to address girls’ empowerment are the key focus of
FWRMs Young Women and Leadership Programme. It was
inspirational and empowering witnessing the changes and
increased confidence in the young girls part of the initiative.

to ensure that there is space for
women'’s participation and support

to increasing women'’s participation

in political governance in the lead up
to the 2014 elections. Managing and
working in a dynamic forum with many
interests but focused on a common
goal has been a lesson in partnership
and networking. Furthermore, creating
a space to develop meaningful
participation and developing future
steps, as a collective women's
movement has been commendable.
This work falls directly under FWRM's
gender and transitional justice work.

Initiatives to address girls’
empowerment are the key focus

of FWRM's Young Women and
Leadership Programme. It was
inspirational and empowering
witnessing the changes and increased
confidence in the young girls part of
the initiative. This will certain continue
and grow. This is also matched with
the energy and passion seen in the
Emerging Young Leaders Alumni. They
strategically developed a partnership
with FWRM and continue their gender
equality advocacy within their own
organisations as well as their social
and professional networks.

FWRM underwent an organisational
review in April 2013 and some
key recommendations included

strengthening the management board
and increasing governance capacity
to maintain good practices. Need

for an organisational succession plan
was also highlighted. In this regard,
investing in the Young Women'’s
Leadership Programme has been an
investment in sustainability.

As this is my final year as board chair,
| thank the current board members
for their support and commitment. |
also thank the team at FWRM for their
continued work in 2012/13. | commend
you all under the strategic leadership
of the Executive Director, Virisila.

You are all passionate and dedicated
to the goal of gender equality in Fiji
and the region. No organisation can
grow without its people and FWRM
has strong and effective leaders.

You certainly inspire me. You are

the people behind the projects, the
consultations and the partnerships.
Thank you for your solid advocacy in
delivering the programmes of FWRM.

In solidarity

Gina Houng Lee
Board Chair
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3 Pillars

In summary, over the next five years Pillar 4: Organisational

(from 2012 to 2016), FWRM will:

During an organisational retreat
in March 2012, FWRM staff and

Management Board developed a

strengthening
Focus on strengthening the
Pillar 1: Democratisation

strategic plan, which built on the organisation, through securing

achievements of and lessons learned Continue to work towards
from the FWRM 2008-2012 strategic

plan, while looking ahead based on

sustainable resourcing, developing and
strengthening democracy in Fiji, with a ensuring holistic support for staff, and
human rights based approach. improving operational practices and
an up-to-date analysis of the current procedures.
context. Pillar 2: Policy, structural and
institutional transformation The next four chapters of this report

The process was facilitated by Continue its core work of reforming shares work undertaken by the

Rebecca Spence of Peace Works policy and legislation, including Movement under these pillars in the

and aimed to map out the direction through the implementation of human last 18 monthes.

FWRM would like to follow over the
next 5 years and to act as a guide for

rights conventions.

staff and partners. The strategic plan is
designed as a living document, which
is to be revisited annually during the
regular FWRM planning process.
There should also be a mid-term
review, for a more in-depth evaluation

Pillar 3: Intergenerational leadership
Broaden its work on young women in
leadership in Fiji, as well as promoting
intergenerational leadership in the
Pacific, regional and international

women's movements.

of progress, and reassessment of

priorities and objectives.
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Pillar 1: Democratisation

This pillar encompasses all of FWRM's work on promoting democracy, the rule of law

and human rights in Fiji. The strategic planning retreat in March 2012 coincided with

the announcement by Commander Frank Bainimarama of the military government's

intended timeline towards democratic elections in 2014. This gave FWRM the

opportunity to discuss the organisation’s strategy in relation to this timeline in some

detail, including projected scenarios and possible approaches. The organisation

also collectively agreed to 10 principles to guide FWRM's work under this pillar and

a guide for assessing how urgent decisions are to be made within the organisation.

FWRM expects its work under this pillar to contribute to increased engagement by

young women and other marginalised groups with the democratisation processes.

The Movement is also looking to work with other civil society organisations in

influencing the process from a human-rights perspective.

1. Mobilising women and
girls to engage in Fiji's
democratisation process

Background: Since April 2012, FWRM

has been working in collaboration
with femLINKPACIFIC, Soqosoqo

Vakamarama | Taukei and the National

Council of Women Fiji as co-
conveners of the Fiji Women's Forum
(FWF), to enhance women'’s political
participation. Under this coalition

of women, a number of Forums and

spaces were organised where women's

organisations have demonstrated
a proactive democratic approach
in a challenging non-democratic
context. FWRM, along with the
Women's Forum Co-conveners are

key organisations that are setting the

agenda for women'’s leadership in Fiji.

The Women'’s Forum continues to be
a critical space that demonstrates
how women's organisations in Fiji
are collectively strategizing and
setting priorities for democratic
change in Fiji. To date four different
forums were organised by the co-
conveners. The first two focused
on developing strategy on engaging
as many women as possible in the
Constitutional process. The third
forum was an opportunity for the

organisers and members of the Forum
to critically analyse the impact of their

mobilisation and the fourth was about
developing a plan to engage women

in the national election process. The
focus was on women as candidates, as
voters and as election observers.

Achievements:

1. Aone of its kind Forum led
completely by women leaders
in Fiji. The Fiji Women's Forum
is not a fixed body, and is not
intended to continue forever.
Rather, it serves the current needs
of its constituent networks for
strategic leadership and organising
during the critical processes of
constitution making, elections and
a transition to democracy. The
Fiji Women's Forum serves as an
imperfect but largely successful
platform for continuing to push
the boundaries when it comes to
women’s political participation
and redefining women's roles in
shaping a nation.

2. A plan was developed by
the co-conveners that clearly
identified the strategy for civic
education and the development
of key Women's Asks that each
constituent was encouraged
to include in their submissions
(namely a strengthened Bill of

Rights, the inclusion of Temporary
Special Measures and Security
sector reforms).

The development of civic
education modules that simply
explained how to write a
submission to the Commission
with particular focus on the
strengthened Bill of Rights, the
inclusion of Temporary Special
Measures and Security sector

reforms.

Forty Forum constituents were
trained as trainers who would

use the FWF modules to create
mass within the communities.
This activity was an important
precursor to the civic education
process and contributed to

the high quality and quantity of
constitution submissions detailing
women'’s rights. Nationally, the

Fiji Constitutional Commission
received 7000 submissions. This is
the largest number of submissions
heard by any Fiji Constitutional
Commission. As a result of the
Women's Forum'’s civic education
activities, over 650 individual and
group submissions were made,
including submissions advocating
for a strengthened Bill of Rights
which includes the full range of
civil, political, economic, social and
cultural rights and for increased
women's participation in decision
making roles, in particular through
Temporary Special Measures.
(TSMs). The Women's Forum
consultations have enabled
women to mobilise in large
numbers and implement civic
education in collaboration with
other civil society organisations.
All members of the Fiji Women's
Forum believe strongly that their
advocacy was a factor in the high
level of submissions made to the
Constitutional Commission.
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5. FWEF was the first and only sector
which self identified candidates
for the Government's Constituents
Assembly (CA).13 women who
came from diverse cross section
of women in Fiji were nominated
to represent the Forum. While
the CA was scrapped by the
Government in April, the 13 were
able to articulate the views of the
forum at the civil society organised
People's Constitutional Forum.
Again women were the most
organised sector within that forum.

6. A national strategy on Women's
Participation in the 2014 elections
was developed. This is guiding
the Forum's work on how its
constituents would engage women
as voters, candidates and election
observers.

2. Providing a Gender
perspective to the
Constitutional process

Background: In September 2012,
FWRM and the Fiji Women'’s Crisis
Centre co-convened an important
Constitutional meeting in Melbourne.
The aim of this meeting was for key
participants, (which included many
eminent Fijian leaders and activists)
to agree on political strategies for
dealing with ‘non-negotiable’ in
relation to the development of Fiji's
Constitution. Two of the key strategies
included the providing a gender
analysis of the People's Constitutional
draft, the convening of the People's
Constitutional Forum and the
development of a media campaign.

Following the release of the People's
Draft Constitution in December
2012, FWRM commissioned a
gender analysis of the document.
The purpose of the analysis was to
provide the 13 members nominated
the by Fiji Women's Forum with a
clear understanding of the areas

of the Constitution that needed
strengthening from a gender

perspective. The analysis was to be
used as a lobbying tool during the
Constituent Assembly, a process that
was later aborted by the State.

Due in large part to the success of the
Fiji Women's Forum, FWRM saw first-
hand the success of having transparent
and open civil society discussions in
order to debate issues and strategies
of national interest in a safe space.
FWRM initially conceptualised the
idea of a ‘People’s Constitutional
Forum' but felt as a founding member
of the Fiji Women's Forum, partnering
with CSO Citizen's Constitutional
Forum to host the event was a more
strategic approach. This was the first
of its kind in Fiji and brought together
a wide cross section of CSOs. The
aim of the People’'s Forum was to
encourage greater public debate for a
sustainable constitutional democracy
and enable wider participation in

the democratisation process while
also promoting the benefits of active
citizenship.

The Constitution Branding project
was a national awareness raising
campaign focused on increasing young
women's motivation and participation
in the Fiji Constitution making
process. As part of the campaign,
young women developed T-shirts and

bags with slogans promoting political
and constitutional participation. As
part of the project, there was also a
national TV and Radio campaign (using
talent from ELFA) that saw young
women encouraging other young
women to make submissions to the
Constitutional Commission.

Achievements

1. At the People's Constitutional
Forum - 13 members of the
Women's Forum used the gender
analysis to advocate for women's
constitutional rights with the other
members. The gendered analysis
was important as it enabled the
members of the Fiji Women's
Forum to provide a different
perspective to the Constitution
making process that saw women's
human rights front and center
of the nation's advocacy. FWRM
was successful in positively
influencing the attitudes of a
number of key CSO partners who
were previously not supportive
of Temporay Special Measures
(TSM) to change their position.
These people have become key
advocates for the inclusion of
TSMs in Fiji's Constitution.

2. During the People’s Forum, the
Military’s draft Constitution was
released for public comment.
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This was excellent timing as it
allowed for international technical
constitutional experts present at
the Forum to carry out a rapid
interim analysis based on Universal
Human Rights Principles. This
analysis was shared and debated
amongst participants at the
Forum allowing CSO's present

to immediately mobilise and
strategise on next steps in relation
to political advocacy.

Due to the relationships
strengthened through the
Melbourne Constitutional meeting,
FWRM was able to co-convene
the People's Constitutional Forum,
(a space that ended up being a
‘defacto’ Constituents Assembly)
with Citizen's Constitutional

Forum (CCF). This was significant
because in March 2013, the
Government announced that it
was no longer going to convene
the Constituents Assembly. This
highlighted the importance of the
time and effort that FWRM had
put into strengthening and building
stakeholder relationships.

FWRM and the Fiji Women's
Crisis Centre (FWCC) submitted
strong Constitutional submissions
to the Commission. Both
submissions spoke to the same
‘non-negotiables’ including;
strengthening of the Bill of Rights
from the 1997 Constitution and the
independence of the judiciary.

The People’s draft Constitution
had a strong Bill of Rights. Two
specific areas that the Women's
Forum and FWRM strongly
lobbied for and that was included
in the People's draft constitution
were the inclusion of TSMs

for women in decision-making.
FWRM was also encouraged by
the inclusion of gender identity
as one of the grounds of non-
discrimination.

6. FWRM and FWCC's

EaVOICER

oral submission to the

Ghai Commission was
covered extensively

in the media. Publicly
FWRM and FWCC are
perceived as two of the
State's biggest critics -
publicly submitting our
recommendations to the
Constitution solidified
FWRM's credibility as
defenders of human rights, in
particular women's human rights.

A slogan competition was
conducted through Facebook and
print media to encourage young
women to submit slogans for the
branding campaign. The winning
slogan was, ‘My Constitution Must
Include Me!l” More than 1,000
T-shirts and bags were printed in
August with the winning slogan
and a design which incorporated
the words “youth, constitution,
leadership” in a variety of Fijian
languages. Tracking of merchandise
distributed between Aug-Nov 2012
saw: over 600 t-shirts and bags
distributed around Fiji including
to: USP students, FWRM CSO
partners, including remote regions
of Fiji (Lutu, Levuka, Naidoru,
Rotuma), Forum Leaders in Cook
Islands for the Pacific Islands
Forum, Rainbow Women, Youth
Assembly Fiji Islands (YAFI)
including their members in Yasawa
Islands, Baulevu, Lau Islands,
Labasa.

The FWRM branded t-shirts
were a well sighted feature of the
Constitutional making process.
The Commissioners themselves
commented that wherever they
travelled around Fiji, they had
seen FWRM's ‘black t-shirts’. The
T-shirts gained a wide audience
and are still visible around Fiji
today. The number of young
women making submissions, either

written or verbal, rose from zero
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in the last Constitutional process
in 1995, to more than 50 in this
process (and that number is only
the number of young women
that we can confirm through

our monitoring). FWRM views
this as a significant step forward
in increasing young women'’s
participation in democracy.

The publication and distribution
of Balancing the Power: Promoting
Women's Political Participation

in Fiji through Temporary Special
Measures (TSM'’s) increased

the awareness of the work that
FWRM and the Fiji Women's
Forum has carried out in the area
of women’s human rights as well
as women's participation in the
current democratisation process.
The publication has also created
critical discussion on the issue

of TSMs for promoting women's
political participation in Fiji.

. The publication and distribution

of: Gender and the Constituent
Assembly: Promoting Women's
Political Participation in Fiji. This
publication was produced in order
to lobby the Constituent Assembly
members and the State to
encourage a transparent process.
The publication by FWRM has
increased awareness among the
Fiji Women's Forum members who
were then able to articulate the
key gender issues involved in the
proposed Constituent Assembly
process.
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Pillar 2: Policy, structural and institutional

transformation

Under this pillar, FWRM continues its core work of promoting policy and legislative

reform towards the realisation of women’s human rights, and transforming structures

that discriminate against women. This includes documenting human rights violations,

and lobbying for reform to address these violations, as well as building on FWRM's

previous work in legislative reform. FWRM also intends to strengthen its position and

contribution as a leader in the regional women’'s movement. The Movement expects

that governments developing policy to address women's rights in the region would

increasingly consult FWRM and its key allies.

1. Advancing Sexual and
Reproductive Health and
Rights

Background: Development
Alternatives with Women for a New
Era (DAWN), Diverse Voices and
Action for Equality (DIVA), FWRM and
Pacific Youth Council co-convened

a regionally focused mapping and
strategy meeting from February 12-15,
2013. This included a three-day closed
meeting for 32 key Pacific feminists
followed by a one-day meeting with
10 key allies from wider human rights
and development CSOs, Regional
Institutions and Development
Agencies.

This meeting has been a catalyst

for several of FWRM's international
inventions. This includes the
preparatory process for the
forthcoming 20th anniversary of

the International Conference on
Population and Development in 2014
and the preparatory processes leading
up to the Sustainable Development
Goals and the Post 2015 Development
Agenda.

Achievements:

1. This meeting was an important
space for the Pacific organisations
to share interlinkage analysis on
Sexual and Reproductive Health

10 FIJI WOMEN'S RIGHTS MOVEMENT « ANNUAL REPORT « JANUARY 2012 - JUNE 2013

and Rights (SRHR), gender and
development, and identifying
various issues for resistance,
engagement and transformation -
with attention to urgent regional
and global realities and their
impacts on Pacific women, girls
and transgender people.

The Outcome Statement from

the meeting has been widely
distributed in all regions,
including the Pacific, and has

had very positive feedback. The
meeting also resulted in Pacific
organisation’s identifying and
prioritising opportunities for
shared Pacific SRHR analysis,
advocacy and movement building
in the post 2015 space. The
statement was mentioned by
DAWN's Anita Nayar on an expert
panel at the Commission on the
Status of Women (CSW) in New
York, as well as in two CSW
parallel NGO panels by DAWN's
Noelene Nabulivou. There has also
been a feature article published

in the DAWN Informs and FWRM
newsletter Balance and coverage
on the Facebook pages of DAWN,
DIVA, FWRM, and IWDA.

Organisers have presented on the
SRHR meeting outcomes at the
Pacific Gender and Development
Network Regional meeting on
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FWRM also =
intends to
strengthen
its position

and

contribution
as a leader
in the
regional
womens
movement

April 29, 2013. There are plans for
a pre-meeting workshop at the
Pacific Women Ministers Triennial
Meeting in October 2013, implicitly
advancing young women and
gender equality leadership in

the region, and organised by the
Pacific Young Women's Leadership
Alliance, DAWN and DIVA.

Important work is being carried
out by a loose coalition of Pacific
feminists who are taking on these
difficult sexual and reproductive
rights issues. This is being driven
by the Fiji Women'’s Rights
Movement, Punanga Tauturu

Inc (PTI), DIVA, the Pacific

Youth Council and DAWN. This
coalition's agenda is based on

an outcomes statement: “Pacific
Feminists and Activists: Re-framing,
Re-articulating and Re-energizing
Sexual and Reproductive Health
and Rights!” that came out of a
feminist strategy meeting held in
Nadi in February 2013.



Pillar 3: Intergenerational leadership

Building leadership amongst women, in national, regional and international
movements, is important to counteract discrimination and to raise awareness of
women's human rights. FWRM will continue its work in supporting intergenerational
women'’s leadership to strengthen Fijian and Pacific women’'s movements, as well as
building women leaders’ capacity to contribute to critical regional and global debates.
Some of the proposed activities under this pillar include the expansion of the young
women in leadership programme, including the Emerging Leaders’ Forum (ELF)
component and working with the ELF Alumni. There are also proposed activities to
strengthen Pacific movements, with a particular focus on organising around the theme
of sexual and reproductive health and rights (SRHR).

1. Mobilising young trips took place in November 2012
women into formal and
informal leadership roles,
advocating for change in
the community and having

agency over their bodies.

with the findings used to inform the
design of a rural Emerging Leaders
Forum program. The second trip,
carried out in March 2013 aimed to
pilot elements of this design with rural
young women. The pilot trip tested

a basic self-esteem and respectful

Background: FWRM initiated several
activities during the 18 months under relationships training program in a

report. These activities include the number of different communities in

Girls theatre programme, Parents’ Vanua Levu, Fiji.
and Carers' Program, Rural Emerging
Leaders Forum and supporting the The second activity was support
provided to the Emerging Leaders
Forum Alumni (ELFA). ELFA is a group
of graduates of FWRM's flagship

leadership project, the Emerging

advocacy efforts of the ELF Alumni.

Since its inception in 2003, FWRM
has implemented the Emerging
Leaders Forum (ELF); a component
under FWRM's Young Women in
Leadership Programme, aimed at
developing young women'’s capacity
to advocate for positive change

using human rights based training
approaches. A total of 84 young
women have graduated with strong
training in feminist principles, human
rights and leadership skills. The strong
feminist grounding that ELF instills in
its graduates is seen as a significant
contribution to the sustainability of
the women’s movement in Fiji. FWRM
took the opportunity to implement
the recommendation from a 20T
evaluation whereby the feasibility of
a programme similar to ELF could be

organised for young women based

outside Suva. The first of the scoping

Leaders Forum. FWRM and ELFA
are committed to continuation of

a nurturing and mutually beneficial
relationship, with FWRM taking on a
mentoring role to the Alumni. In April
2013, FWRM and ELFA underwent

a Memorandum of Understanding
process to articulate the partnership
between the two parties and identify
a clear process of how they will work
together and support one another into
the future

The third activity was GIRLS (Grow,
Inspire, Relate, Lead, Succeed) was
designed and developed in response
to a 2010 independent review of
FWRM's Young Women in Leadership
Programme (YWLP) which found

that, 'there was a great need for
programmes geared towards girls
aged 10-14 years as these girls are
often left out of programmes and this
contributes to their vulnerability”. The
aim of GIRLS is to raise young girl's
awareness of human rights, feminism
and gender and to encourage them to
express their opinions and thoughts
from an early age, based on the theory

that if they can express themselves
about the things that matter to them

when they are girls, they will go on to
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be articulate advocates for their rights
when they are women.

Part of the GIRLs activities

for international Women'’s day
celebrations included feminist

fairy tales and a soccer match. The
Feminist Fairytales involved Fifteen
girl's aged 10 -12 years from a diverse
range of socio-economic backgrounds
who were selected to participate in
FWRM's Feminist Fairy-tale project.
This included conducting age
appropriate gender training followed
by a facilitated processes of ‘retelling’
and ‘rewriting’ well known fairy-tales
with strong positive female characters.
The fairy-tales were launched at the
Suva Public Library on International
Women's Day and they remain in the
library for further wider reading.

Twenty-eight girls aged between

10 and 12 years participated in

the inaugural soccer event which
was intended to promote girl’s
participation in traditionally male
dominated sports arenas, the
importance of healthy lifestyles and
the importance of team work and
bonding. Parents and friends of the
girls who attended the soccer event
were not FWRM's usual audience, so
the match connected a wider cross-
section of the public with FWRM
and with the women's rights message
of the organisation. This event also

launched the GIRLS Theatre Project.

Achievements:

1 The Rural ELF scoping trips that
were carried out throughout the
201 had a positive impact on
FWRM's supporter base outside
Suva. This brought unexpected
positive benefit for the community
mobilisation and awareness raising
activities that were happening
in unison during the constitution
making process. The YWLP now
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has a range of allies and a base of
rural young women to work with
into the future.

The young girls who participated
in the Feminist Fairytale project
demonstrated an increased
understanding of gender equality
and women's rights. This was
demonstrated through informal
group discussions across the life
of the project where the girls
were readily able to articulate
gender stereotypes and how these
negatively impacted on young girls
in Fiji.

Six feminist fairytale books were
developed and are now housed
at the Suva City Library. FWRM
staff members have visited the
library on a number of occasions
since the launch and can report
that the books look like they have
been well read. Informal feedback
from the librarian reports that the
books are popular with young girls
who participate in the library’s
after school programme. FWRM
received positive feedback

via email and Facebook from
members of the pubic regarding
the Feminist Fairytales and the
importance of empowering young
girls and challenging common
gender stereotypes in Fiji. Media
Coverage of the launch was high,
featuring across TV, national
newspapers and Facebook. The
Suva City Library has also asked
FWRM to organise a display for
next year's International Women's
Day celebrations.

There has been great informal
feedback from parents of the
young girls involved in the soccer
project. This is further supported
by the high (90%) attendance rate.
The girls are showing evidence of
higher self-esteem and confidence.
This is evidenced by responses
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during ‘peace circle’ exercises thaty. '
indicate that the girls are gaining h
knowledge and skills around

gender awareness and increased
self-esteem, self-confidence, trust,

and listening skills.

The soccer tournament was

an extremely successful event
that resulted in a lot of publicity
for FWRM and the new GIRLS
project. It was an important
activity that established strong
relationships between the young
girls that has contributed to the
success of the GIRLS theatre
project. There was an additional
unexpected outcome that saw
FWRM establish relationships
with the young girls’ parents and
caregivers. This has resulted in
FWRM implementing a positive
parenting programme for parents
and caregivers.

The Parents & Caregivers Project
is an auxiliary project to the
GIRLS theatre project and aims
to work with parents around
issues of child rights. The project
delivers information sessions to
parents and caregivers on topics
such as: positive parent to child
communication strategies, child
protection, age appropriate
sexual and reproductive health
education, positive body image
and the media and effective

conflict resolution techniques.

Several parents who have
participated in the parents and
caregiver sessions that have
asked FWRM to deliver similar
sessions at other community
events, such as church groups.
The parent and caregiver project
has also extended FWRM's reach
to new target groups where the
organisation has gained a number
of new supporters.



8 As part of the 16 Days of Activism
Against Violence Against Women
and the international ‘One Billion
Rising’ campaign, members of
ELFA were supported to conduct
two awareness raising workshops
for young women living with
disabilities in Labasa.

9 The One Billion Rising Campaign
saw over 500 people take to the
streets in Suva and various other
social gatherings across Fiji to
march and dance as an expressive
form of protest against violence
against women. The campaign
garnered huge media attention in
Suva and was covered on national
TV. newspapers and through
social media. This was seen as a
particularly successful campaign,
especially considering the current
political environment in Fiji.

2. Mobilsing a cohesive
movement of young Pacific
Women advocating for
recognition and respect of
their specific needs

Background: The ‘Pacific Young
Women's On-line Dialogue' is one of
the first activities run by the newly
established Pacific Young Women'’s
Leadership Alliance (PYWLA) for
which FWRM is the Secretariat.

The on-line dialogue is a lead-up

and preparatory activity to the 12th
Triennial Conference of Pacific
Women to be held in the Cook
Islands in October 2013. The dialogue
aimed to support the preparation and
engagement of young women leaders
from across the region in order to
learn, share information, connect and
further develop a regional advocacy
agenda for the five key themes of the
Pacific Young Women's Leadership
Strategy. The on-line dialogue was the
first step for young women to build
their practical skills and networks
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FWRM will continue its work in
supporting intergenerational womens
leadership to strengthen Fijian and
Pacific women’s movements, as well as

building women leaders’ capacity to

contribute to critical regional and global

debates.

necessary to lobby delegates at the
Triennial Conference around the key
themes of the Pacific Young Women'’s
Leadership Strategy.

Achievements

1 As the secretariat, FWRM initiated
three 2-week online dialogues
with the Pacific Young Women'’s
Leadership Alliance. Topics
debated included definitions of
transformative leadership , the
relevance of sexual reproductive

health and rights , and how can

young women be included in
decision-making.

88 young women from around
the Pacific have engaged in rich
discussions, giving insightful
examples regarding leadership
from their own diverse contexts.
FWRM will continue to work with
and support these young women
to ensure that their participation
at the Pacific Women's Triennial in
October 2013 is a rewarding and
empowering experience.
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Pillar 4: Organisational Strengthening

FWRM is committed to being a well-managed and sustainable organisation, giving
leadership opportunities to women, networking and sharing experiences with others
in the Pacific region and internationally.

One of the key challenges under this pillar is securing core funding, which is critical
for FWRM to make deeper sustainable impacts and to respond to the specific

and unique needs of the Fiji women's movement. Working for improved change in
legislative reform and gender equality necessitates systematic work that transforms
social and political institutions and requires funding that is flexible and adaptable. For
FWRM to be actively engaged in wide scale pro-democracy work and constitutional
participation it is vital that there is investment which will allow the organisation to
respond to specific and emerging issues, plan for the future, retain valuable staff and
build continuity and stability. This includes a financial commitment including core
funding to sustain operations and funds to allow expansion and growth based on

organisational governance.

Background: F\WRM is focused

on human resource development,

have resulted in an organisational
development work-plan, which will
strategic planning, up- grading shape the multi-year assistance

provided by IWDA. The audit has

also provided important baseline

management systems such as

policy and financial management,
organisational monitoring, evaluation for organisational strengthening
and learning and development and monitoring and evaluation.
of a communications, fundraising
and marketing strategy to increase 2 Implementing a recommendation
FWRM's reach, profile and voice. from the Strengthening Review,
FWRM and IWDA underwent
an externally facilitated MOU

process. The development and

In this reporting period, some of
activities under this pillar include

an organisational audit and an signing of the MOU between

IWDA and FWRM has clearly

demarcated expectations

expanded organisational structure.
The Movement also developed it's

monitoring and evaluation system to and responsibilities for both

capture the impact of FWRM's work organisations in relation to the We

across all pillars. Rise partnership. The purpose of
this MOU is to set out an agreed
Achievements: process for operationalising

and enhancing a multi-faceted
1 FWRM's first organisational

audit has been completed and

partnership over the next three
years. IWDA and FWRM remain

was carried out, which has committed to the partnership in a

enabled FWRM and IWDA to
examine important issues relating

to organisational governance. 3 Inthe 2012/13 financial year,

Recommendations from the audit

spirit of learning and collegiality.

FWRM significantly increased
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resourcing and support to ELFA. "

As ELFA is not currently a
registered organisation, FWRM
provides financial and legal liability
for ELFA when managing finances
and implementation of activities.
Based on the success of the
FWRM/IWDA MOU process,
IWDA supported and facilitated

a similar process for FWRM

and ELFA. The purpose of the
MOU was to clearly articulate

the partnership between the two
parties and identify a clear process
of how they will work together
and support one another into the

future.

FWRM has undergone multiple
independent external reviews and
evaluations over its 26-year history.
However, these evalutions have
been project or programme based.
In April 2013, IWDA and FWRM
commissioned an independent
review of FWRM as a whole and
the organisations impact and
contribution towards positive
change since the 2006 coup. The
evaluation found that despite the
difficult operating environment,
the unanimous view by those
consulted for this review is that
FWRM has effectively contributed
to creating space for positive
democratic change since the coup.
The organisation is admired for
constantly maintaining its stance
on a return to the rule of law

and on highlighting human rights

failures and abuses.

FWRM conducted an
independent job evaluation of
its staff positions and evaluated
the remuneration for each post.
This resulted in FWRM creating
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three new team leaders and the
Programme Director positions.
This has improved programme
management and improved
human resource standards within

the organisation.

The revision of the organisation’s

Operational Manual becoming the
Staff Handbook that is now part of
each staff members’ work contract
has created better staff ownership

of office policy and procedures.

In order to accommodate

the changing structure of the
organisation, with new roles

as recommended by the
organisational audit, FWRM also
underwent an office expansion.
This provided the space and
facilities for new staff, at the
organisation’s existing office at 76
Gordon Street, as well as ensuring
an open office environment

to facilitate communication

between and within teams and

management.

FWRM has adopted a modified
Outcomes Mapping methodology
to conduct monitoring, evaluation
and learning from its strategies
and activities. This methodology
was chosen for its flexibility

and adaptability to feminist

work, including the ability to
capture unintended outcomes.
The M&E framework, which

is the first attempt to conduct
comprehensive organization-wide
(as opposed to project-based)
systematic \earmng, continues to
be developed and refined but
already shows positive effects on

FWRM strategy.

One of the key
challenges under
this pillar is
securing core
Sfunding, which
is critical for
FWRM to make
deeper sustainable
impacts and

to respond to

the specific and
unique needs of
the Fiji women’s
movement
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Fiji Women's Rights Movement

Statement By The Management Board

On behalf of the management and the management board of the Fiji Women'’s Rights Movement, we state

that in our opinion:

(i)  the accompanying statement of comprehensive income is drawn up so as to give a true and fair view

of the results of the organisation for the 18 months period ended 30 June 2013;

(i)  the accompanying statement of financial position is drawn up so as to give a true and fair view of the

state of the organisation’s affairs as at 30 June 2013;

(iii) the accompanying statement of cash flows is drawn up so as to give a true and fair view of the cash

flows of the organisation for the 18 months period ended 30 June 2013;

(iv) the accompanying statement of changes in accumulated funds is drawn up so as to give a true and

fair view of the organisation’s accumulated funds for the 18 months period ended 30 June 2013; and

(v)  at the date of this statement, there are reasonably grounds to believe that the organisation will be

able to pay its debts as and when they fall due.

Dated at Suva on the 28 day of October 2013.

i AL

I ! £ s

; W

Executive Director

Treasurer
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Independent Auditor's Report
To the Board Members of Fiji Women's Rights Movement
Re e Financial S ents

We have audited the accompanying financial statements of Fiji Women's Rights Movement (the
‘Organisation’). The financial statements comprise the statement of financial position of the
Organisation as at 30 June 2013 and the statements of comprehensive income, changes in
accumulated funds and cash flows for the period then ended and a summary of significant accounting
policies and other explanatory notes,

Board Members' and Management's Responsibilify for the Financial Statements

Board Members' and Management are responsible for the preparation and fair presentation of these
financial statements in accordance with International Financial Reporting Standards for Small and
Medium-sized Entities (IFRS for SMEs), and for such internal control as the board members and
management determine is necessary to enable the preparation ef financial statements that are free
from material misstatement, whether due to fraud or error,

Auditor's Responsibility

Our responsibility is to express an opinion on these financial statements based an our audit We
conducted our audit in accordance with International Standards on Auditing. Those Standards require
that we comply with ethical requirements and plan and perform the audit to obtain reasonable
assurance about whether the financial statements are free from material misstaternant.

An audit involves performing precedures to obtain audit evidence about the amounts and disclosures
in the financial statements. The procedures selected depend on the auditor's judgment, including the
assessment of the risks of material misstatement of the financial staterments, whether due to fraud or
error. In making those risk assessmenis, the auditor considers internal control relevant to the entity's
preparation of financial statements that give a true and fair view in arder to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the entity's internal conlrol. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of accounting estimates made by the board
members and management, as well as evaluating the overall presentation of the financial statements.

We beliave that the audit evidence we have oblained is sufficient and appropriate to provide a basis
for our audit opinion,

f’:r-r‘.:.'&I'.n:|.-;J...'e-.;..hmra'e(‘r.lapfr.r. E.m.*ef. 3(r1rrc Tower. 272 I’m‘m-umrrfe Stev, .fg; -
CPC Box 200, Swve, Fiji.
T (GIR)AIIIVIS F23S5108, F: (679) 3300981 S 3300047

FricewaternousaCoopers i a mambe: fem of PricewatarussCoopers Intenalional Lisdes, wach memsss fam ol which i$ & Baparata legal enlity,
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Opfnion

In our opinion the financial slatements give a true and fair view of the financial position of the
Organisation as at 30 June 2013, and of its financial performance and its cash flows for the period
then ended in accordance with the IFRS for SMEs.

Report on Other Legal and Regulatory Requirements

In our opinion:

a) proper books of account have been kept by the Organisation, so far as it appears from our
examination of those books, and

b) the accompanying financial statements are in agreement with the books of account.

We have obtained all the infermation and explanations which to the best of our knowledge and belief
were necessary for the purposes of our audit,

Restriction on Distribution or Use

This report is made solely to the Organisation’s Board Members, as a body. Our audit work has been
undertaken so that we might state to the Organisation's Board Members those matlers we are
required to state to them in an auditor's report and for no other purpose. To the fullest extent
permilted by law, we do not accept or assume responsibilily to anyone other than the Organisation
and the Board Members as a body, for our audit work, for this repert, or for the opinions we have

formed.
28 October 2013 Q:«_u . hosss, (o i:rﬂ_f
Suva, Fiji PricewaterhouseCoopers

Chartered Accountants
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Fiji Women'’s Rights Movement

Statement of Comprehensive Income
For the 18 months period ended 20 June 2013

Notes 18 months ended 12 months ended
30 June 2013 31 December 201
$ $

Grants & donations 5 1,620,511 630,965
Other income 30,370 710
Staff costs ( 504,311) ( 270,832)
Depreciation ( 44,708) ( 20,680)
Workshop expenses ( 327,364) ( 136,425)
Other operating costs 4 ( 794,167) ( 144,867)
Operating (deficit)/surplus ( 19,669) 58,871
Finance income 3 8,915 6,827
(Deficit)/surplus for the period ($ 10,754) $ 65,698

The above statement of comprehensive income should be read in conjunction with the

accompanying notes.
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Fiji Women's Rights Movement

Statement of Financial Position
s atEliunelzons

Notes 30 June 2013 31 December 2011
$ $

CURRENT ASSETS

Cash and cash equivalents 7 463,247 396,954
Receivables 8 23,513 14,957
TOTAL CURRENT ASSETS 486,760 AN,9M
NON-CURRENT ASSET

Fixed assets 9 89,102 109,294
TOTAL ASSETS 575,862 521,205
CURRENT LIABILITIES

Trade and other payables 10 42,625 15,782
Provision for annual leave 1 - 10,138
Grants received in advance 293,547 244,841
TOTAL LIABILITIES 336,172 270,761
NET ASSETS $ 239,690 $ 250,444
ACCUMULATED FUNDS $ 239,690 $ 250,444

The above statement of financial position should be read in conjunction with the accompanying notes.

These financial statements have been approved in accordance with a resolution of the Management Board

on the 28 day of October 2013.

For and on behalf of the Management Board

L Il :

Executive Director Treasurer
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Fiji Women'’s Rights Movement

Statement of Changes in Accumulated Funds
For the 18 months period ended 20 June 2013

Accumulated

Funds
$
Balance at 31 December 2010 184,746
Operating surplus for the year 65,698
Balance at 31 December 201 250,444
Operating deficit for the period ( 10754)
Balance at 30 June 2013 $ 239,690

The above statement of changes in accumulated funds should be read in

conjunction with the accompanying notes.
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Fiji Women's Rights Movement

Statement of Cash Flows

For the 18 months period ended 20 June 2013

Notes 18 months ended 12 months ended
30 June 2013 31 December 20m
$ $
Cash flows from operating activities
Grants and donations received 1,669,217 573,571
Subscriptions received - 180
Interest received 10,726 6,757
Books, t-shirt sales and other income 30,370 530
Payments to suppliers and employees ( 1,589,350) ( 574,837)
Net cash generated from operating activities 120,963 6,201
Cash flows from investing activities
Payments for purchase of fixed assets ( 54,670) ( 79,093)
Net cash used in investing activities ( 54,670) ( 79.093)
Net increase/(decrease) in cash
and cash equivalents 66,293 ( 72,892)
Cash and cash equivalents at the
beginning of the period 396,954 469,846
Cash and cash equivalents at the
end of the period 7 $ 463,247 $ 396,954

The above statement of cash flows should be read in conjunction with the accompanying notes.
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Fiji Women'’s Rights Movement

Notes to and Forming Part of the Financial

Statements
For the 18 months period ended 20 June 2013

1. GENERAL INFORMATION
The principal activity of the organisation is to improve women’s domestic, social, legal, economic, health and political status
in Fiji. It is a non profit organisation registered as a charitable trust. The registered office is located at 76 Gordon Street, Suva.

These financial statements were authorised for issue by the board members on the 28 day of October 2013.

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
The financial statements are prepared by Fiji Women's Rights Movement in accordance with the ‘IFRS for Small and Medium-
sized Entities’ issued by the International Accounting Standards Board. The principal accounting policies applied in the
preparation of these financial statements are set out below. These policies have been consistently applied to all the years

presented, unless otherwise stated.

2.1 Basis of presentation
The financial statements of Fiji Women'’s Rights Movement have been prepared in accordance with the ‘International
Financial Reporting Standard for Small and Medium-sized Entities’ (IFRS for SMEs). They have been prepared under the

historical cost convention.

2.2 Foreign currency translation
(a) Functional and presentation currency
Items included in the financial statements of each of the entity are measured using the currency of the primary
economic environment in which the entity operates (‘the functional currency’). The financial statements are

presented in ‘Fijian dollars’ (FJD), which is the company’s functional and presentation currency.

(b) Transactions and balances
Foreign currency transactions are translated into the functional currency using the exchange rates prevailing at
the dates of the transactions. Foreign exchange gains and losses resulting from the settlement of such transactions
and from the translation at year-end exchange rates of monetary assets and liabilities denominated in foreign

currencies are recognised in profit or loss.

2.3 Cash and cash equivalents
Cash and cash equivalents include cash on hand and other short-term highly liquid investments with original maturities

of three months or less.

2.4 Fixed assets
Fixed assets are stated at historical cost less accumulated depreciation and any accumulated impairment losses.
Historical cost includes expenditure that is directly attributable to bringing the asset to the location and condition

necessary for it to be capable of operating in the manner intended by management.
The organisation adds to the carrying amount of an item of equipment the cost of replacing parts of such an item when

that cost is incurred if the replacement part is expected to provide incremental future benefits to the organisation. The

carrying amount of the replaced part is derecognised.
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Fiji Women's Rights Movement

Notes to and Forming Part of the Financial

Statements (continued)
For the 18 months period ended 20 June 2013

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES - continued

2.4

2.5

2.6

2.7

Fixed assets - continued
All other repairs and maintenance are charged to statement of comprehensive income during the period in which they
are incurred. Depreciation on assets is charged so as to allocate the cost of assets less their residual value over their

estimated useful lives, using the straight-line method. The estimated useful lives range as follows:

Furniture 10%
Office equipment 15%
Computers 25%

The assets’ residual values, useful lives and depreciation methods are reviewed, and adjusted prospectively if

appropriate, if there is an indication of a significant change since the last reporting date.

An asset’s carrying amount is written down immediately to its recoverable amount if the asset’s carrying amount is

greater than its estimated recoverable amount.

Gains and losses on disposals are determined by comparing the proceeds with the carrying amount and are recognised

within ‘other operating costs’ in the statement of comprehensive income.

Impairment of non-financial assets

Assets that are subject to depreciation or amortisation are assessed at each reporting date to determine whether there
is any indication that the assets are impaired. Where there is any indication that an asset may be impaired, the carrying
value of the asset is tested for impairment. An impairment loss is recognised for the amount by which the asset'’s
carrying amount exceeds its recoverable amount. The recoverable amount is the higher of an asset’s fair value less costs

to sell and value in use.

Trade Payables
Trade payables are obligations to pay for goods or services that have been acquired in the ordinary course of business
from suppliers. Trade payables are classified as current liabilities if payment is due within one year or less. If not, they

are presented as non-current liabilities.

Provisions
Provisions are recognised when: the organisation has a present legal or constructive obligation as a result of past events;
it is probable that a transfer of economic benefits will be required to settle the obligation; and the amount can be

reliably estimated. Provisions are not recognised for future operating losses.
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Fiji Women’s Rights Movement

Notes to and Forming Part of the Financial

Statements (continued)
For the 18 months period ended 20 June 2013

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES - continued

2.8 Revenue recognition
Grants from donor organisations are recognised in the statement of comprehensive income over the periods necessary
to match them with the related costs for which the grants are intended or when the right to receive payment is

established.

The organisation recognises grant income when: the amount of grant can be reliably measured and it is probable that

future economic benefits will flow to the organisation.
Interest income

Interest income is recognised on an accrual basis.

2.9 Leases
Leases in which substantially all the risks and rewards of ownership are retained by the lessor are classified as operating
leases. Payments made under operating leases (net of any incentives received from the lessor) are charged to profit or

loss on a straight-line basis over the period of the lease.

2.10 Income tax

Under the provisions of Section 17 of the Income Tax Act, the organisation is exempt from income tax.

2.11 Receivables
Provision is raised for any doubtful debts based on a review of all outstanding amounts at year end. Bad debts are

written off during the period in which they are identified.

2.12 Employee entitlements
The amounts expected to be paid to employees for their pro rata entitlements to annual leave and other benefits are

accrued at current wage rates.
213 Reporting period
The current year financial statements are for a 18 months period ended 30 June 2013. The comparatives are for a 12

months period ended 31 December 201.

214 Comparative figures

Where necessary, comparative figures have been adjusted to confirm with changes in presentation in the current year.

2.15 Rounding

Amounts have been rounded to the nearest dollar except where otherwise noted.
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Notes to and Forming Part of the Financial

Statements (continued)
For the 18 months period ended 20 June 2013

18 months ended 12 months ended
30 June 2013 31 December 20m
$ $
3. FINANCE INCOME
Interest income $ 8,915 $ 6,827
4. NET (DEFICIT)/SURPLUS FOR THE YEAR
Net (deficit)/surplus for the year has been determined after:
Debiting as expense
Auditors’ remuneration for
- auditing services 6,555 5,003
Annual leave (10,138) 1,472
Loss on disposal of fixed assets (30,154)
5. GRANT INCOME
Grants received 1,669,217 573,571
Add: grant income received in
advance prior year 244,841 302,235
Less: grant income received in
advance current year 293,547 244,841
Total grant income for the year $ 1,620,511 $ 630,965
Grants received include grants from the following donors:
Oxfam New Zealand 52,644 159,150
Global fund for women 54,800 48,652
Ausaid 114,407 354,324
IWRAW Asia Pacific - (38,464)
SPC 5 5,000
British High Commission 91,104 7,200
Conciliation Resources 76,896 29,364
Commonwealth Local Government - 20,460
International Women'’s Development Agency 238,746 35,814
Reality of Aid Network ¢ 9,465
Young Women 1,515 i
CEDAW 9,210 -
International Women'’s Development Agency - Ausaid 877,043 -
European Union 23,856 -
DAWN 33,550 -
UN Women 46,740 -
Total grant income for the year $1,620,51 $ 630,965
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Notes to and Forming Part of the Financial

Statements (continued)
For the 18 months period ended 20 June 2013

12 months ended
31 December 201

18 months ended
30 June 2013

$ $
WORKSHOP EXPENSES
Emerging Leaders Forum 5,416
Young Women in Leadership Program - 26,064
Ausaid 89,286 46,847
British High Commission and
International Women'’s Day 47,751 4,642
Aid effectiveness 7,305
Conciliation resources 1,770 42,833
Transitional Justice - Round Table 3,318
International Women'’s Development Agency - Ausaid 26,086
International Women'’s Development Agency (IWDA) 84,948 -
Global Fund for Women 12,695 ;
Drodrolagi Movement 2,934 "
Access to Justice 4,057 -
European Union 5,749 i
UN Women 25,959 i
DAWN 15,942 -
UNICEF 155 i
Oxfam New Zealand 32 ;
$ 327,364 $136,425
30 June 2013 31December 201
$ $
CASH AND CASH EQUIVALENTS
Cash at bank and petty cash 372,784 310,356
Short-term bank deposits 90,463 86,598
$ 463,247 $ 396,954
The accounting policy adopted is set out in accounts policy note 2.3
RECEIVABLES
Other debtors 3155 300
Interest receivable 830 2,641
Prepayments 19,528 12,016
$ 23,513 $14,957
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Notes to and Forming Part of the Financial

Statements (continued)
For the 18 months period ended 20 June 2013

9. FIXED ASSETS

Office Computer
Furniture Equipment Equipment Total
$ $ $ $
At 1January 20m
Cost 36178 17,662 100,598 154,438
Accumulated depreciation (10,777) (15,594) (77186) (103,557)
Net book amount $25,401 $2,068 $23,412 $50,881
Year ended 31 December 20m
Opening net book amount 25,401 2,068 23,412 50,881
Additions 7,523 19,193 52,377 79,093
Depreciation (3,067) (1,280) (16,333) (20,680)
Carrying amount at 31 December 2011 $29,857 $19,981 $59,456 $109,294
At 31 December 201
Cost 43,701 36,855 152,975 233,531
Accumulated depreciation (13,844) (16,874) (93,519) (124,237)
Net book amount $29,857 $19,981 $59,456 $109,294
Year ended 30 June 2013
Opening net book amount 29,857 19,981 59,456 109,294
Additions 27994 6,636 20,040 54,670
Disposals (17,046) (2189) (10919) (30154)
Depreciation (6,366) (5,373) (32,969) (44,708)
Carrying amount at 31 December 20m $34,439 $19,055 $35,608 $89,102
At 30 June 2013
Cost 37908 23,909 53,383 15,200
Accumulated depreciation (3,469) (4,854) (17,775) (26,098)
Net book amount $34,439 $19,055 $35,608 $89,102
30 June 2013 31 December 20m
$ $
10. TRADE AND OTHER PAYABLES

Accrued expenses 29,249 14,782
Other creditors - Dromo funds 13,376 1,000

$ 42,625 $15,782
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Notes to and Forming Part of the Financial

Statements (continued)
For the 18 months period ended 20 June 2013

30 June 2013 31 December 201
1. PROVISION FOR ANNUAL LEAVE
Annual leave $ - $10,138
Provision for employee entitlement
Balance at 1 January 10,138 8,666
Amount (credited)/ charged to income statement (10,138) 1,472
Balance at 31 December $- $10,138

12. OPERATING LEASE

In 2010, the organisation entered into an agreement with Kelton Investments for lease of building at Gordon
Street, Suva. The lease term is for 5 years ending 1 April 2015, with monthly rental of $2,714.

In November 2012, the organisation revised the existing lease agreement with Kelton Investments for the lease
of building at Gordon Street, Suva. The lease term is for 3 years ending 1 April 2015, with monthly rental of $4,538.

Total commitments for future lease rental agreements which have not been provided for in the financial

statements are as follows

30 June 2013 31 December 201
$ $
Payable not later than one year 54,456 32,568
Payable later than one year but not
later than five years 40,842 73,278
$ 95,298 $105,846

13. CONTINGENT LIABILITIES

There were no contingent liabilities as at balance date (20m:$ Nil).

14. CAPITAL COMMITMENTS

There were no capital commitments as at balance date (20m: $ Nil).

15. SUBSEQUENT EVENT
Since the end of the financial year, management board is not aware of any matter or circumstance not otherwise
dealt with in the report or financial statements that has significantly or may significantly affect the operations
of the organisation, the results of those operations or state of affairs of the organisation in subsequent financial

years.
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FIJI WOMEN’S RIGHTS MOVEMENT
DISCLAIMER ON UNAUDITED SUPPLEMENTARY INFORMATION
FOR THE 18 MONTHS PERIOD ENDED 30 JUNE 2013

The additional unaudited supplementary information presented on page 33 is compiled by the Board of
Fiji Women’s Rights Movement. Accordingly, we do not express an opinion on such financial
information and no warranty of accuracy or reliability is given.

We advise that neither the firm nor any member or employee of the firm accepts any responsibility
arising in any way whatsoever to any person in respect of such information, including any errors or
omissions therein, arising through negligence or otherwise however caused.

Du':-i v "-1--'1 — |u....M =1 '-{ra_'t(}.'.] ¢

28 October 2013 PricewaterhouseCoopers
Suva, Fiji Chartered Accountants

A PricewaterhouseCoopers, Level 8 Civic Tower, 272 Victoria Parade, Suva, Fiji.
GPO Box 200, Suva, Fiji.
T: (679)3313955 /3315199, F: (679) 3300981 /3300947

PricewaterhouseCoopers is a member firm of PricewaterhouseCoopers International Limited, each member firm of which is a separate legal entity.
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Unaudited Detailed Statement

of Income and Expenditure
For the 18 months period ended 20 June 2013

18 months ended 12 months ended

30 June 2013 31 December 20m

$ $
Income
Book sales - 170
Grants 5 1,620,511 630,965
Interest 8915 6,827
Other income 30,370 360
Subscriptions - 180
Total income 1,659,796 638,502
Expenditure
Advertising 3,525 1,593
Accounting fees 6,698 2,300
Audit fees 6,555 5,003
Bank charges 2,750 344
Booklets and brochures 120,432 3,539
Consultancy fees 89,834 6,060
Depreciation 44,708 20,680
Electricity and water 18,617 9,750
FNPF 46,374 19,767
General expenses 66,458 6,556
Hygiene 719 809
Insurance 38,155 21199
Loss on disposal of fixed asset 30,154
Phone/fax/it expenses 53,522 32,922
Postage 1,856 1,198
Printing/stationery 13,071 5149
Provisional tax 150
Workshop expenses 6 327,364 136,425
Rent 62,213 28,948
Repairs & maintenance 33,079 5,753
Security - monitoring cost 3,367 3,418
Subscriptions ; 950
Salaries and wages 457,937 251,065
Travel expenses 238,079 7,282
Website design and development 3,550
Withholding tax 1,383 2,094
Total expenditure 1,670,550 572,804
(Deficit)/Surplus for the period ($10,754) $ 65,698
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Ph: (679) 3313156 Fax: 331 3466
FLI WOMEN'S RIGHTS MOVEMENT website: www.fwrm.orgfj

Email: info@fwrm.org fj
Mail: GPO Box 14194, Suva, Fiji Islands




