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Our mission

The Fiji Women’s Rights Movement is 

a multiethnic and multicultural non-

governmental organisation committed 

to removing discrimination against 

women through institutional reforms 

and attitudinal changes. By means of 

core programmes, as well as innovative 

approaches, the FWRM practice pro-

motes democracy, good governance, 

feminism and human rights. It strives to 

empower, unite and provide leader-

ship opportunities for women in Fiji, 

especially for emerging young leaders.
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Our objectives 

•	 To publicly address all issues 

affecting women’s human rights, 

status and opportunity within 

Fiji including cultural, domestic, 

legal and social, health, economic, 

employment, religious and political 

situations;

•	 To advocate improved policy and 

legislation on issues affecting 

women’s rights;

•	 To promote equal access to 

services by women and equal 

opportunity through appropriate 

enabling actions;

•	 To ensure the Movement remains 

a well-managed and sustainable 

organisation, giving leadership 

opportunities to women, network-

ing and sharing experience with 

others in the Pacific, regionally and 

internationally. 

Our areas of work 
•	 Advocacy and Lobbying (mainly in 

the area of law/policy reform) 

•	 Research 

•	 Human Rights Training 

•	 Young Women in Leadership 

•	 Gender and Transitional Justice
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The year 2011 has been one of challenges and celebrations 
as the Fiji Women’s Rights Movement celebrated its 25th 
anniversary amidst friends and members.

Unfortunately, many of the 
achievements made a quarter of a 
century ago at the national level, 
are no longer available to us today. 
One of this happens to be our 
right to gather and reflect on our 
achievements and challenges as 
we try to develop strategies for the 
future. FWRM experienced this loss 
of “achievement” in early June when 
the police shut-down our planning 
retreat, stating that we had breached 
the Public Emergency Regulations by 
not applying for a permit. While the 
situation was quite traumatic for staff 
and partners present at the planning, 
the quick thinking and calm approach 
of the FWRM team managed to calm 
nerves and allay fears. Special mention 
goes to Fiji Women’s Crisis Centre’s 
Shamima Ali and Edwina Kotoisuva 
for getting in touch with the necessary 
people, as well as to Pacific Centre 
for Peacebuilding’s Koila Costello 
Olsson for her support. On that 
note, I would also like to extend our 
sincere appreciation and gratitude for 
all the emails, phone calls, Facebook 
messages and tweets of solidarity from 
all over the world.

This year also saw the beginning of a 
few of our agreements – one of which 
was the AusAID Infrastructure and 

Capital Grant. Thanks to AusAID, 
we were able to replace some of the 
Movement’s archaic assets such as 
laptops and printers, as well as boost 
our server and networking capability. 
This was a timely grant as many donors 
these days are not keen on supporting 
capital expenditure.

FWRM has also formed a new 
partnership with Conciliation 
Resources, an international non-
governmental organisation registered 
in the United Kingdom. Through their 
support, we were able to conduct 
visits to some of the most remote 
parts of Fiji. Most of the Movement’s 
staff was given the opportunity to 
talk to women in the interior of Vanua 
Levu, Viti Levu and Taveuni about their 
challenges, strengths and aspirations. 
For many of the team members the 
experience was inspiring, depressing 
and some even life changing. These 
visits have also prompted FWRM to 
revive its legal literacy campaign which 
kicks starts in November. 

For the centennial celebrations of 
International Women’s Day this year, 
FWRM organised a “100 Years, 100 
Trees, 100 Women” event which was 
our contribution to women’s human 
rights and the environment. Planted 

on March 8th, these trees can be 
seen at the Umaria Park along Queen 
Elizabeth drive and along the Fiji 
Development Bank foreshore. The 
event was a huge success for FWRM 
and for everyone who volunteered. 

Under our Young Women in 
Leadership (YWLP) Programme (which 
you will read more about in the YWLP 
report) 15 young women graduated 
from FWRM’s year-long Emerging 
Leaders Forum. We also successfully 
held two workshops on gender and 
climate justice for young girls between 
the ages of 10 and 12 in the lead-up to 
IWD. 

In November, as part of International 
Women Human Rights Defenders Day 
and to celebrate our 25th anniversary, 
FWRM honored the following 25 
women and men who have played a 
pivotal role during our herstory:

• Shamima Ali 
• Dr ‘Atu Emberson-Bain 
• Dr Wame Baravilala 
• Angeline Chand 
• Vani Dulaki 
• Fiji Women’s Crisis Centre 
• Diane Goodwillie and Ruth Lechte  
• Jacqui Koroi 
• Edwina Kotoisuva 
• Kuini Lutua 
• Ratu Joni Madraiwiwi 
• Noelene Nabulivou 
• Richard Naidu 
• Dr Wadan Narsey 
• Raijeli Drodrolagi Nicole 

Virisila Buadromo Executive Director

ReflectionsReflections
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• Susan Parkinson 
• the late Sharda Segran 
• Praveen Sharma 
• Niru Singh 
• Claire Slatter 
• the late Adi Kuini Vuikaba Speed 
• Dr Helen Tavola 
• Luisa Tora 
• Arietta Tuitoga 
• Everyone who has stood in solidarity 
with the Movement in the last 25 years
 
They, including a 100 friends and
members of the Movement, were
hosted to a gala dinner at Vale ni
Tadra, Lami to commemorate the
event and launch some of the 
merchandise produced for the jubilee. 
As an organisation, it was important 
that we took the opportunity to look 
back on our herstory, acknowledge, 
give credit, cry and reflect on our 
challenges as well as celebrate our 
successes. Many of the young and 
the young at heart, who attended the 
gala evening, found the night inspiring, 
rejuvenating and empowering - 
emotions that I too, shared. I am proud 
to be part of FWRM’s herstory. 

On the communications front, FWRM 
successfully enhanced its presence 
in the public arena especially in 
online spaces with the creation of 
organisational Facebook and YouTube 
page as well as a Twitter account. 
These social networking sites not only 
assisted us in quickly disseminating 
information during emergencies 
(such as our birthday celebrations 

shutdown by the police) 
but served as medium to 
disseminate press releases 
that do not get covered by 
the mainstream. It is also 
a means of connecting 
with other organisations, 
especially other partner 
feminist organisations 
overseas. 

Every Balance issue 
produced each quarter 
this year was special as it 
included vintage photographs of 
FWRM since its inception, as well as 
congratulatory messages from friends 
and members.  Four issues included 
in-depth interviews with two women 
who have been (and continue to be) 
instrumental in FWRM’s herstory – 
founding members Shamima Ali and 
Imrana Jalal – as well as two former 
staff members Praveen Sharma and 
Anna Padarath. 

FWRM also produced a 10-minute 
promotional video chronicling the 
Movement’s quarter-century herstory, 
highlighting current programmes and 
initiatives. The video was officially 
launched at the gala dinner and was 
quite appreciated by guests present. 

In December this year, our long time 
programme manager, Naeemah Khan, 
departed the FWRM nest to embark 
on another adventure. Naeemah 
started at FWRM in August 2005 and 
during her time at the Movement, has 

helped 
shape the organisation and 
its work. Some of her achievements 
include the development of the 
FWRM’s Security Policy, the Child 
Protection Policy and the Risk 
Assessment Policy. Naeemah also 
assisted in the recruitment and 
mentoring of several key positions 
– including the financial and 
administration positions and the 
research team. We wish Naeemah well 
in her future endeavours and hope 
that she will continue to remain part of 
the organisation in an informal manner.

On behalf of the management team 
and the staff, I wish to thank the 
FWRM Management Board for 
their guidance and support through 
another year. 

In solidarity
Virisila Buadromo

Most of the Movement’s staff was given the opportunity to talk to 
women in the interior of Vanua Levu, Viti Levu and Taveuni about their 
challenges, strengths and aspirations. For many of the team members 
the experience was inspiring, depressing and some even life changing.
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2011 was a year of reflection and consolidation. 

FWRM celebrated its 25th anniversary. 
It was a wonderful solidarity evening 
of celebration and an affirmation of 
the ongoing work required. Where we 
acknowledged the founding members 
for their vision in establishing an 
organisation committed to addressing 
discrimination against women. From 
this early beginning, to where we are 
now as a champion of human rights, 
rule of law and democracy.  The 
celebration enabled us to recognise 
25 women human right defenders who 
have contributed to the goal of gender 
equality in Fiji and the Pacific. 

At the planning meeting in early 2011, 
the Constitutional Reform Process 
was announced. This highlighted the 
need to consolidate the work we do in 
the very fluid and challenging political 
environment. We noted the need 
to continue to plan and strategise 
keeping strong to our vision and 
objectives. 

Networking internationally, regionally 
and nationally is critical to the way 
we operate. This year saw our 
international partners support our 
work with consolidated funding. At the 
domestic level we continue to work 
in partnership and consolidation with 
members of the NGO Coalition on 
Human Rights and other networks. 
We acknowledge the strength and 

relationship of our 
partnership with the 
Fiji Women’s Crisis 
Centre. 

The Management 
Board of 2011 
continued from last 
year. The members 
include Gina Houng 
Lee (Chairperson), 
Priscilla Singh (Vice 
Chairperson), Judy 
Compain (Treasurer), 
Avelina Rokoduru, Paulini Turagabeci,  
Daiana Buresova,  Sivia Qoro, Patrina 
Dumaru Shoma Devan and Roshni 
Sami.  Founding member, Imrana Jalal 
remains on the board. Thank you 
to all the Board members for your 
continued support.

To the current team at FWRM under 
the leadership of the Executive 
Director Virisila Buadromo, we thank 
you for your hard work in 2011 and 
your determination and dedication. 

Keep strong in the spirit of solidarity.

Gina Houng Lee
Board Chair

Gina Houng Lee FWRM Management Board Chair 

ReflectionsReflections

FWRM celebrated 
its 25th anniversary...

The celebration 
enabled us to 
recognise 25 

women human right 
defenders who 

have contributed to 
the goal of gender 
equality in Fiji and 

the Pacific.
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Summary 
From 2003 until the end of 2011, 
The Fiji Women’s Rights Movement 
(FWRM) has been implementing 
its Young Women in Leadership 
Programme (YWLP) which is funded 
by Oxfam NZ. This programme was 
targeted at developing and enhancing 
young women’s leadership and 
capacity to create positive change 
in their communities and to work 
towards great representation of 
women in Pacific Parliaments. The 
three components of the YWLP 
include:

•	 Emerging Leaders Forum and 
Alumni, a yearlong feminist training 
programme for 18-25 year old 
women in Fiji

•	 The Young Girls Empowerment 
Programme, an event held around 
International Women’s Day each 
year aimed at empowering young 
girls between 10-12 years, and

•	 Regional Training and Networking, 
involving partnership and 
collaboration between FWRM and 
women’s organisations around the 
Pacific

 
Achievements 
Graduation of ELF 5
In June of 2011 FWRM hosted 
the graduation of the 5th lot of 
graduates of ELF. The participants 
received training on feminism, human 
rights, trade, sexual reproductive 
health rights and gender and the 
environment. The overarching 
theme was Women and Sustainable 

Livelihoods and each topic covered 
was then linked to the theme. For the 
first time ELF included transwomen 
and while this was quite a historic 
moment for FWRM as a human rights 
based organisation, we are still in 
the process of learning and adjusting 
the programme to also cater to the 
needs of this marginalized group. In 
the post training evaluations all of the 
respondents stated seeing the value 
in this and agreed that FWRM must 
continue in this direction due to the 
overlaying oppression of patriarchal 
structures in Fiji and the Pacific as well 
as the overly present homophobia 
and lack of respect to ones sexual 
preferences in the community to name 
a few. 

Impact Assessment
This year, the YWLP was evaluated 
by independent researcher, Bronwyn 
Tilbury, to determine the impact the 

programme has had over the last three 
years. The evaluator spoke to FWRM 
staff, past Emerging Leaders’ Forum 
(ELF) participants, Girls programme 
participants, regional partners, donors 
and local partner organisations to 
determine the programme’s success 
against its intended purpose and 
to gauge public opinion of the 
programme.

The Impact Assessment found that on 
the whole, the YWLP had been very 
successful in achieving its intended 
outcomes. 

The consistency and enthusiasm of 
positive stories in which individual ELF 
participants had been empowered 
to negotiate healthier and more 
positive relationships and lifestyles 
was highlighted as a clear strength of 
the programme. The strong human 
rights and feminist perspective of 

Young Women in 
Leadership Programme
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the ELF training was a strength 
according to interviewees, as well as 
the opportunity it gave young women 
to build friendships and networks 
with like-minded individuals in their 
communities.

The major strength of the 10-14-year-
old programme was found to be the 
boost to the young girl’s confidence 
that was seen after participation in the 
International Women’s Day activities 
as well as the positive image of FWRM 

it helped to project to the general 
public.

For the regional programme, strengths 
were seen to be the contribution 
towards a Pacific Women’s Movement 
and the collaboration around 
international events.  The regional 
work done by FWRM to develop a 
Pacific Women’s Movement was seen 
by respondents as a valuable way 
to leverage international support for 
women living in the Pacific.

In February and March, as part of 
our Young Girls Empowerment 
Programme, supported by the British 
High Commission, twenty Green Girls 
participated in a day long workshop on 
gender and climate change followed by 
a tree planting event on International 
Women’s Day (IWD).  

The workshop was conducted by 
Merewalesi Nailatikau of the Al Gore 
Climate Presenters Programme, 
Sainimere Veitata of the Econesian 
Society and FWRM Human Rights 
Trainers Neomai Maravuakula and 
Shabina Khan. The topics covered were 
gender, the environment & climate 
change – all linked with the importance 
of celebrating IWD.

The aim of the activities was to 
encourage the girls to articulate their 
opinions and concerns in creative ways, 

Case Study – Green Girls

by engaging them in IWD activities that 
examine their human rights. 

Here are some of the inspirational thoughts 
expressed by our Green Girls:

“Women have rights! Everyday not just on 
International Women’s Day”

“Women have the right to work”

“Women have the right to play games like 
netball and soccer”

“Gender is males and females being equal”

“We celebrate IWD to give women their 
rights”

In response to the question “What will your 
life look like in 10 years time?” our Green 
Girls replied 

“I want to be a feminist!”

“I would want to keep the environment 
clean”

“I choose to be a dentist because I want 
to help people”

“I want to be a lawyer and to plant trees”

In conjunction with fifth group of ELF 
participants, FWRM’s Communication 
Officer and supported by the 
International Women’s Development 
Agency, these young environment 
enthusiasts were also part of three short 
films about Gender and Climate Justice. 
Entitled Negative Effects of Climate 
Change, Saving the Environment, and 
Why Do You Want to Be Green Girl, the 
young girls used these films as a platform 
for voicing their opinions. It also provided 
the ELF participants an opportunity 
to use videos and the digital media 
as a form of advocacy. These videos 
were posted on FWRM’s YouTube and 
Facebook page and received positive 
comments from viewers. 
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Challenges 

The independent Impact Assessment 
highlighted three key challenges of 
the YWLP - weak monitoring and 
evaluation practices, deficient human 
resources and an unbalanced focus of 
the ELF training on urban areas of Fiji.

A lack of strong monitoring and 
evaluation practices to accurately 
measure the long term impacts 
of the programme was seen as a 
major challenge for the future of the 
programme.  

Insufficient human resources were 
also seen as a significant limitation 
of the programme in 2011, given the 
time and resource intensive nature of 
the ELF training as well as the heavy 
work load of the other elements. The 
Assessment recommended that Young 
Women’s Officer needed more time 

and support for the YWLP to be run 
to its full potential.  

Many respondents to the Impact 
Assessment also commented that 
the setting of ELF solely in the 
urban context of Suva was an area 
of concern.  It was suggested that 
in the future the training should be 
expanded into rural areas in order 
to access a broader cross-section of 
young women leaders in Fiji. 

The year ahead… 
The year ahead looks to be an 
exciting one for the YWLP.  FWRM 
plans to take on board many of the 
recommendations made by the 
independent Impact Assessment, by 
hiring new staff for the programme, 
expanding ELF to rural Fiji and 
developing a stronger M&E approach 
across the organisation.

The consistency 
and enthusiasm of 
positive stories in 

which individual ELF 
participants had 

been empowered to 
negotiate healthier 
and more positive 
relationships and 

lifestyles was 
highlighted as a 

clear strength of the 
training.
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Summary 
This year saw the completion of the 
third and final year of work under 
the Transitional Justice for Fiji (TJF) 
Project and also marked the end 
of FWRM’s long term funding and 
partnership in transitional justice with 
Oxfam NZ.  The work carried out in 
this period is in line with FWRM’s 
strategic goal for 2008 – 2012 which 
includes “a legal, social and cultural 
framework that empowers women 
and guarantees women’s human 
rights based on a democratic system 
of governance”. This funding was 
specifically for the third and final 
round of the training series with the 
security sector.  

During this period FWRM also began 
its research on the “Economic Status 
of Women in Fiji”.  This research had 
been carried forward from 2009 
as part of FWRM’s funding under 
Oxfam NZ because of the difficulty in 
securing a researcher that would be 
able to undertake this research. 

Despite the end of a long partnership 
with Oxfam NZ, FWRM continued 
to work in the area of transitional 
justice, developing the programme 
which incorporated a more gendered 
approach.  In 2011 FWRM initiated 
a new funding partnership for the 
Gender and Transitional Justice for Fiji 
(GTJF) Project with United Kingdom-
based Conciliation Resources (CR), 
an organisation working in the area of 
conflict, peacebuilding and transitional 
justice.

This initial stage of funding for the 
GTJF Project began with gathering 
information through scoping visits 
within the community.  This also 
gave us an opportunity to invite a 
constitutional expert, in partnership 
with the Citizen’s Constitutional 
Forum, to share with civil society 
organisations their experience in 
similar processes from around the 
world. 

The third component of the 
Transitional Justice Project was 
funded by the Australian Agency for 
International Development (AusAID) 
called the Human Rights Violations 
Documentation (HRVD) project. The 
project commenced in May 2010, 
with the primary aim of documenting 
violations of human rights following the 
coup d’état in December 2006.

The documentation included the 
analysis of violations on a monthly 
basis in the form of reports 
disseminated to a closed group of 
recipients. Information from this 
documentation was also used to 
support organisational advocacy work 
both nationally and internationally. 
Some of the work involved lobbying 
at the Pacific Island Forum Leaders 
Meeting; and working with the 
Drodrolagi Movement, Human Rights 
Watch, the NGO Coalition on Human 
Rights, NGO Convention on the 
Elimination of Discrimination Against 
Women (CEDAW) national committee, 
and the Convention on the Elimination 
of Racial Discrimination (CERD) 
national committee. 

The AusAID funded project has been 
the main body providing the means 
for the progress of the project and 
the activities entailed. In May 2011, the 
funding period between AusAID and 
FWRM was amended and extended 
to include critical core support.

This support was extended at a 
crucial time when regional and global 
economic changes were affecting 
funding for smaller women’s rights 
NGOs, enabling FWRM to continue 
implementing its human rights related 
activities. AusAID’s support directly 
fostered organisational sustainability 
and the enhanced capacity of project 
officers over the duration of the 
project through this core support, 
along with support for training 
and organisational team well being 
activities.

Achievements 
At the beginning of this year it was 
evident that securing funding to 
continue work in the area of gender 
and transitional justice would be 
very difficult as this was not an area 
of interest for many funding/donor 
agencies.  This, however, did not stop 
FWRM from continuing to undertake 
work in this important area.  This 
then led the organisation to work on 
strengthening the existing project and 
to continue to do the work with the 
limited funding. We did not have to 
wait for long because in July, FWRM 
secured a new partnership with CR 
as it continued to build on its work 
under the GTJF.  This was a great 
achievement for the project especially 

Gender and Transitional 
Justice 
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at a time when funding for this 
particular area was difficult to attain.  
Through these initial funds from 
CR, FWRM was able to undertake 
community scoping visits to ascertain 
how women have fared in accessing 
legal assistance through the various 
State departments.  FWRM also 
aimed to gauge the level of awareness 
amongst women of their rights and 
protections under the Family Law Act 
and other decrees that were in place.

In addition the project was able 
to set out clearly through the Civil 
Society Dialogue an understanding of 
the work that CSO’s were intending 
to carry out towards Fiji national 
democratic processes.  Through these 
initial discussions CSO’s were able to 
better understand the varying degree 
of engagement in the process by 
different organisations. The dialogue 
was able to also map ways forward 
on how CSO’s could best collaborate 
through this process.

The HRVD project also has 
strengthened into a reliable, 
sustainable and effective tool in 
enhancing the recognition of the 
interrelationship between democracy, 
human rights and the rule of law. 

This project has allowed FWRM to 
create awareness and encourage 
accountability in relation to the State’s 
responsibility to protect and promote 
the human rights of people of Fiji, 
particularly women and vulnerable 
groups. 

Due to the work being carried out 
by the HRVD project, FWRM has 
been recognised as a credible and 
reliable source of information on 
human rights violations.  This is 
evident from requests by human rights 
organisations and consulates/missions 
to be added into the distribution list 
receiving monthly analyses and also in 
seeking FWRM’s assistance, support 
and participation in human rights 
and gender related work. Reputable 
human-rights based organisations 
such as Human Rights Watch and 
Amnesty International contact FWRM 
to collect and verify information for 
their press releases and open letters. 
The United States Embassy also utilise 
FWRM’s human rights analysis for 
their annual human rights report. On 
the local front, leadership training 
programme, Leadership Fiji, annually 
request FWRM to provide a synopsis 
on the situation of human rights in Fiji. 
FWRM is also a key member of the Fiji 

NGO Coalition on Human Rights, and 
often takes the lead in writing press 
releases and providing valuable input 
in the coalition’s work. In September 
this year,as part of the Fiji NGO 
Coalition on Human Rights, FWRM 
also attended and briefed a fact-
finding mission by the International 
Labour Organization (ILO) on labor 
and employment rights violations. 
FWRM’s input was reflected in a 
subsequent press statement issued by 
ILO Director General Juan Somavia, 
on the mission.

Due to the work 
being carried 

out by the HRVD 
project, FWRM has 

been recognised 
as a credible and 
reliable source 
of information 

on human rights 
violations
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Challenges 
As the funding from Oxfam NZ came 
to a close at the beginning of this year, 
FWRM was already looking at the next 
phase of the GTJF project.  One of the 
activities that proved to be a challenge 
for the Movement to undertake was 
the research on Women’s Economic 
Status in Fiji due to difficulties in 
securing a researcher to undertake 
the study. Aside from that, FWRM also 
had to secure additional funding for 
this research as the costs budgeted 
for the activity in 2009 were not 
sufficient for implementation in 
2011. FWRM covered the additional 
costs by undertaking consultancy 
work with the Commonwealth Local 

Government Forum.

In addition, one of the areas of 
weakness for the GTJF Project is the 
participation of Indo-Fijian women 
in FWRM’s activities. Through the 
scoping visits around the country, 
FWRM was able to identify possible 
reasons for this trend. In many 
communities in the rural areas, 
women worked in the farms with 
their partners; in small towns, women 
worked in the family businesses with 
their partners which made it difficult 
for them to leave their families and 
attend  trainings. Comments received 
during the scoping visits has been 
incorporated into the current plan of 

1.	 During the Pacific Island 
Forum Leaders Meeting in 
September FWRM lobbied 
for the enhancement of 
women’s political and 
public participation through 
a submission and by 
holding parallel meetings 
in collaboration with other 
organisations. As a result the 
leaders’ outcome statement 
included the issues 
articulated during these 
parallel meetings. Following 
the leaders’ meeting, FWRM 
was also part of meetings 
involving the Lowy Institute 
where stakeholders were 
informed of the human rights 
situation in Fiji.

2.	 Women in the community 
rarely knew about their 
rights and protections under 
the law.  In some Indo-Fijian 
communities that FWRM 
visited women shared that 
since they do not know what 
to do or where to go for help 
they rely on the elders in 
their communities to resolve 
their family disputes.  In 
other cases women said 
“what else can we do, we do 
not know what to do, so we 
go and pray to our God and 
hope that things get better”. 

Case Study

Reputable human-rights based organisations such as Human Rights 
Watch and Amnesty International contact FWRM to collect and verify 
information for their press releases and open letters. The United States 
Embassy also utilise FWRM’s human rights analysis for their annual 
human rights report.
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the project and FWRM will be working 
towards ensuring that there are more 
Indo-Fijian women participating in 
FWRM’s future work.

One consistent challenge in the 
implementation of the HRVD project 
has been the environment of fear and 
intimidation under military rule, which 
affects media freedom, rights such 
as the freedoms of expression and 
association, and equality before the 
law. This environment also adversely 
affects human rights defenders, such 
as FWRM, through security threats, 
hindrances in implementing activities 
and negative impacts on health and 
well being.

The year ahead…
The GTJF Project will be looking 
towards better understanding the 
national democratic processes in the 
upcoming year as we work towards 
elections in 2014.  In addition, 
FWRM will also be looking at 
building a coalition with the national 
women’s movement to enhance the 
participation of women in the national 
democratic processes.

For the HRVD team, major activities 
envisaged for the year ahead 
would be the monitoring and 
documentation of the constitution-
making process and related regional 
and international lobbying; as well 
as the commencement of a UN 
Women funded Women’s Access 
to Justice Research focusing on the 
implementation of the Family Law Act 
2003.

One consistent challenge in the implementation of the HRVD project 
has been the environment of fear and intimidation under military rule, 
which affects media freedom, rights such as the freedoms of expression 
and association, and equality before the law.
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Management Board 

Gina Houng Lee (Chair)

Priscilla Singh (Vice-Chair)

Judy Compain 

Imrana Jalal

Avelina Rokoduru, 

Daiana Buresova

Paulini Turagabeci (Young Women’s Representative)

Sivia Qoro

Patrina Dumaru

Shoma Devan

Roshni Sami

Trustees

Helen Tavola

Lisa Apted

Wame Baravilala

Staff

Virisila Buadromo	 -	 Executive Director 

Naeemah Khan	 -	 Programme Manager (till November 2011)

Neomai Maravuakula	 -	 Human Rights Training Officer

Shabina Khan	 -	 Human Rights Training Officer

Roshika Deo	 -	 Research Officer 

Mereoni Tavakaturaga 	 -	 Research Officer

Filomena Tuivanualevu 	 -	 Young Women’s Officer 

Shazia Usman	 - 	 Communications Officer 

Ekta Singh	 -	 Finance Officer 

Kameli Tikoitoga	 -	 Administrative/Finance Assistant

Kris Prasad 	 - 	 Temporary Administrative Assistant

Management & Staff
as at December 2011

FINANCIAL
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On behalf of the management and the management board of the Fiji Women’s Rights Movement, we state 

that in our opinion:

(i)	 the accompanying statement of comprehensive income is drawn up so as to give a true and fair view 

of the results of the Movement for the year ended 31 December 2011;

(ii)	 the accompanying statement of financial position is drawn up so as to give a true and fair view of the 

state of the Movement’s affairs at 31 December 2011;

(iii)	 the accompanying statement of cash flows is drawn up so as to give a true and fair view of the cash 

flows of the Movement for the year ended 31 December 2011; and

(iv)	 the accompanying statement of changes in equity is drawn up so as to give a true and fair view of the 

Movement in equity for the year ended 31 December 2011; and

(v)	 at the date of this statement, there are reasonably grounds to believe that the Movement will be 

able to pay their debts as and when they fall due.

Dated at Suva on the 25th day of May 2012.

.........................................................................	 .........................................................................

Executive Director	 Treasurer

Fiji Women’s Rights Movement

Statement By The Management Board
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Fiji Women’s Rights Movement

Statement of Comprehensive Income
for the year ended 31 December 2011

	 Notes	 2011	 2010

		  $	 $

Income

Grants & donations	 6	 630,965	 662,327

Other income		  710	 40

Staff costs		  (270,832)	 (214,813)

Depreciation		  (20,680)	 (12,382)

Workshop expenses	 7	 (136,425)	 (209,476)

Other operating costs	 5	 (144,867)	 (169,442)

Operating surplus		  58,871	 56,254

Finance income	 4	 6,827	 6,635 

Surplus for the year		  65,698	 62,889

Other comprehensive income		  -	 -	

Total comprehensive income		  $65,698	 $62,889

The above statement of comprehensive income should be read in conjunction with the accompanying notes.
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Fiji Women’s Rights Movement

Statement of Financial Position
as at 31 December 2011

	 Notes	 2011	 2010

		  $	 $

CURRENT ASSETS

Cash and cash equivalents	 8	 396,954	 469,846

Receivables	 9	 14,957	 7,388

TOTAL CURRENT ASSETS		  411,911	 477,234

			 

NON–CURRENT ASSET

Fixed assets	 10	 109,294	 50,881

TOTAL ASSETS		  521,205	 528,115		

		

CURRENT LIABILITIES	

Trade and other payables	 11	 15,782	 32,468

Provisions	 12	 10,138	 8,666

Grants received in advance		  244,841	 302,235	

	

TOTAL LIABILITIES		  270,761	 343,369

NET ASSETS		  $ 250,444	 $ 184,746

EQUITY		  $250,444	 $184,746

The above statement of financial position should be read in conjunction with the accompanying notes. 

These financial statements have been approved in accordance with a resolution of the Management Board 

on the 25th day of May 2012.

For and on behalf of the Management Board

.........................................................................	 .........................................................................

Executive Director	 Treasurer
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Fiji Women’s Rights Movement

Statement of Changes in Equity  
as at 31 December 2011

	 Retained 

	 Profits		     

	 $	  

Balance at 31 December 2009	 121,857				 

					  

Comprehensive income for the year	 62,889	

Balance at 31 December 2010	 184,746				 

	

Comprehensive income for the year	 65,698	      

Balance at 31 December 2011	 $250,444

The above statement of changes in equity should be read in conjunction with the accompanying notes.
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Fiji Women’s Rights Movement

Statement of Cash Flows
for the year ended 31 December 2011

	 Note	 2011	 2010

		  $	 $

Cash flows from operating activities

Grants and donations received		  573,571	 807,710

Subscriptions received		  180	 10	

Interest received		  6,757	 8,721

Books, t-shirt sales and other income		  530	 30	

Payments to suppliers and employees		  (574,837)	 (598,403)

Net cash generated from operating activities		  6,201	 218,068

Cash flows from investing activities

Payments for purchase of fixed assets		  (79,093)	 (36,072)

		

Net cash used in investing activities		  (79,093)	 (36,072)		

	

Net (decrease)/ increase in cash and cash equivalents		  (72,892)	 181,996	

Cash and cash equivalents at the beginning of the year		  469,846	 287,850

Cash and cash equivalents at the end of the year	 8	 $  396,954	 $469,846

   

The above statement of cash flows should be read in conjunction with the accompanying notes.
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Fiji Women’s Rights Movement

Notes to and Forming Part of the Financial
Statements
for the year ended 31 December 2011

1.	 GENERAL INFORMATION

	 The principal activity of the Movement is to improve women’s domestic, social, legal, economic, health and political status in 

Fiji. It is a non profit organization registered as a charitable trust. The registered office is located at 76 Gordon Street, Suva. 

These financial statements were authorised for issue by the board members on the 25th day of May 2012.

2.	 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

	 This is the first set of financial statements prepared by Fiji Women’s Rights Movement in accordance with the ‘IFRS for Small 

and Medium-sized Entities’ issued by the International Accounting Standards Board. The principal accounting policies applied 

in the preparation of these financial statements are set out below. These policies have been consistently applied to all the 

years presented, unless otherwise stated.

	 2.1	 Basis of presentation

The financial statements of Fiji Women’s Rights Movement have been prepared in accordance with the ‘International 

Financial Reporting Standard for Small and Medium-sized Entities’ (IFRS for SMEs). They have been prepared under the 

historical cost convention.

	 2.2	 Foreign currency translation

(a)	 Functional and presentation currency

Items included in the financial statements of each of the entity are measured using the currency of the primary 

economic environment in which the entity operates (‘the functional currency’). The financial statements are 

presented in ‘Fijian dollars’ (FJD), which is the company’s functional and presentation currency.

(b)	 Transactions and balances

Foreign currency transactions are translated into the functional currency using the exchange rates prevailing at 

the dates of the transactions. Foreign exchange gains and losses resulting from the settlement of such transactions 

and from the translation at year-end exchange rates of monetary assets and liabilities denominated in foreign 

currencies are recognised in profit or loss.

	 2.3	 Cash and cash equivalents

Cash and cash equivalents include cash on hand and other short-term highly liquid investments with original maturities 

of three months or less.	  

	 2.4	 Equipment

Equipment is stated at historical cost less accumulated depreciation and any accumulated impairment losses. Historical 

cost includes expenditure that is directly attributable to bringing the asset to the location and condition necessary for it 

to be capable of operating in the manner intended by management.

The Movement adds to the carrying amount of an item of equipment the cost of replacing parts of such an item when 

that cost is incurred if the replacement part is expected to provide incremental future benefits to the Movement. The 

carrying amount of the replaced part is derecognised.  
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Fiji Women’s Rights Movement

Notes to and Forming Part of the Financial
Statements (continued)
for the year ended 31 December 2011

2.	 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES - continued

	 2.4	 Equipment - continued

All other repairs and maintenance are charged to profit or loss during the period in which they are incurred. 

Depreciation on other assets is charged so as to allocate the cost of assets less their residual value over their estimated 

useful lives, using the straight-line method. The estimated useful lives range as follows:

Furniture	 10%

Office equipment	 15%

Computers	 25%

The assets’ residual values, useful lives and depreciation methods are reviewed, and adjusted prospectively if 

appropriate, if there is an indication of a significant change since the last reporting date.

An asset’s carrying amount is written down immediately to its recoverable amount if the asset’s carrying amount is 

greater than its estimated recoverable amount.

Gains and losses on disposals are determined by comparing the proceeds with the carrying amount and are recognised 

within ‘other gains/(losses) – net’ in the statement of comprehensive income.

	 2.5	 Impairment of non-financial assets

Assets that are subject to depreciation or amortisation are assessed at each reporting date to determine whether 

there is any indication that the assets are impaired. Where there is any indication that an asset may be impaired, the 

carrying value of the asset (or cash-generating unit to which the asset has been allocated) is tested for impairment. An 

impairment loss is recognised for the amount by which the asset’s carrying amount exceeds its recoverable amount. The 

recoverable amount is the higher of an asset’s (or CGU’s) fair value less costs to sell and value in use. For the purposes 

of assessing impairment, assets are grouped at the lowest levels for which there are separately identifiable cash flows 

(CGUs). Non-financial assets other than goodwill that suffered an impairment are reviewed for possible reversal of the 

impairment at each reporting date.

	 2.6	 Trade payables

Trade payables are obligations to pay for goods or services that have been acquired in the ordinary course of business 

from suppliers. Trade payables are classified as current liabilities if payment is due within one year or less. If not, they 

are presented as non-current liabilities.

	 2.7	 Provisions

Provisions are recognised when: the Movement has a present legal or constructive obligation as a result of past events; 

it is probable that a transfer of economic benefits will be required to settle the obligation; and the amount can be 

reliably estimated. Provisions are not recognised for future operating losses.
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	 2.8	 Revenue recognition

Grants from donor organizations are recognised in the statement of comprehensive income over the periods necessary 

to match them with the related costs which the grants are intended or when the right to receive payment is established.

The association recognises grant income when: the amount of grant can be reliably measured and it is probable that 

future economic benefits will flow to the entity.

Interest income

Interest income is recognised on a time-proportion basis using the straight line method which matches income earned to 

the funds employed on a constant basis.	

	 2.9	 Leases

Leases in which substantially all the risks and rewards of ownership are retained by the lessor are classified as operating 

leases. Payments made under operating leases (net of any incentives received from the lessor) are charged to profit or 

loss on a straight-line basis over the period of the lease.

	 2.10  Income tax

Under the provisions of Section 17 (24) of the Income Tax Act, the Movement is exempt from income tax.

	 2.11  Receivables

Provision is raised for any doubtful debts based on a review of all outstanding amounts at year end. Bad debts are 

written off during the period in which they are identified.

	 2.12	 Employee entitlements

The amounts expected to be paid to employees for their pro rata entitlements to annual leave and other benefits are 

accrued at current wage rates.

	 2.13	 Comparative figures

Where necessary, comparative figures have been adjusted to conform with changes in presentation in the current year.

	 2.14  Rounding

Amounts have been rounded to the nearest dollar except where otherwise noted.

 

Fiji Women’s Rights Movement

Notes to and Forming Part of the Financial
Statements (continued)
for the year ended 31 December 2011
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Fiji Women’s Rights Movement

Notes to and Forming Part of the Financial
Statements (continued)
for the year ended 31 December 2011

	 3.1 	 Basis of transition to the IFRS for SMEs

3.1.1	 Application of the IFRS for SMEs

The Movement’s financial statements for the year ended 31 December 2011 are its first annual financial statements 

prepared under accounting policies that comply with the IFRS for SMEs.

FWRM’s transition date is 1 January 2010. The Movement prepared its opening IFRS for SMEs statement of 

financial position at that date.

In preparing these financial statements in accordance with the IFRS for SMEs, the Movement has applied all the 

mandatory exceptions for IFRS for SMEs.

3.1.2	 Impact of transition

The transition from the Movement’s previous Fiji Accounting Standards to the IFRS for SMEs did not have any 

impact on statement of comprehensive income, financial position, changes in equity and cash flows at 1 January 

2010 and 31 December 2011.

	 2011	 2010

	 $	 $	

Interest income	 $6,827	 $6,635

	

	

Net surplus for the year has been determined after:

 Debiting as expense			 

 Auditors’ remuneration for

- auditing services	 5,003	 3,906

Annual leave	 1,472	 (1,501)
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Fiji Women’s Rights Movement

Notes to and Forming Part of the Financial
Statements (continued)
for the year ended 31 December 2011

	 2011	 2010
	 $	 $

Grants received	 573,571	 807,710
Add: grant income received in advance prior year	 302,235	 167,834
Less: grant receivable prior year	 -	 10,982
Less: grant income received in advance current year	 244,841	 302,235

Total grant income for the year	 $630,965	 $662,327

Grants received include grants from the following donors:

Oxfam New Zealand	 159,150	 327,860
Global fund for women	 48,652	 19,674
UNIFEM Pacific	 -	 13,318
Ausaid	 354,324	 80,953
IWRAW Asia Pacific	 (38,464)	 220,522
SPC	 5,000	 -	
British High Commission	 7,200	 -	
Conciliation Resources	 29,364	 -	
Commonwealth Local Government	 20,460	 -	
International Women’s Development Agency	 35,814	 -
Reality of Aid Network	 9,465	 -	           

Total grant income for the year	 $630,965	 $662,327

Emerging Leaders Forum	 5,416	 -
Young Women in Leadership Program	 26,064	 -
Ausaid	 46,847	 -
British High Commission and International Women’s Day	 4,642	 -
Aid effectiveness	 7,305	 -
Conciliation resources	 42,833	 -
CEDAW	 -	 155,657
Transitional Justice – Round Table	 3,318	 -
Asia Pacific forum on Women, Law and Development	 -	 9,169
Feminist Leadership training program	 -	 737
Human Rights Violation Documentation 	 -	 7,383
Oxfam New Zealand	 -	 36,530
	 $136,425	 $209,476

      Cash at bank and petty cash	 310,356	 385,284
      Short-term bank deposits	 86,598	 84,562

	 $396,954	 $469,846

The accounting policy adopted is set out in accounts policy note 2.3
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Fiji Women’s Rights Movement

Notes to and Forming Part of the Financial
Statements (continued)
for the year ended 31 December 2011

			 
	 2011	 2010
	 $	 $

Other debtors	 300	      300
Interest receivable	 2,641	 2,570
Prepayments	 12,016	 4,518

	 $14,957	 $7,388

	 	 Office	 Computer
	 Furniture	 Equipment	 Equipment	 Total
	 $	 $	 $	 $	
At 1 January 2010
Cost	 10,845	 17,662	 97,129	 125,636
Accumulated depreciation	 (8,509)	 (14,927)	 (67,731)	 (91,167)

Net book amount	 $2,336	 $2,735	 $29,398	 $34,469

Year ended 31 December 2010
Opening net book amount	 2,336	 2,735	 29,398	 34,469
Additions	 25,333	 -	 10,739	 36,072
Disposals	 -	 -	 (7,270)	 (7,270)
Depreciation	 (2,268)	 (667)	 (9,455)	 (12,390)

Closing net book amount	 $25,401	 $2,068	 $23,412	 $50,881

At 31 December 2010
Cost	 36,178	 17,662	 100,598	 154,438
Accumulated depreciation	 (10,777)	 (15,594)	 (77,186)	 (103,557)

Net book amount	 $25,401	 $2,068	 $23,412	 $50,881

Year ended 31 December 2011
Opening net book amount	 25,401	 2,068	 23,412	 50,881
Additions	 7,523	 19,193	 52,377	 79,093
Depreciation	 (3,067)	 (1,280)	 (16,333)	 (20,680)

Carrying amount at 31 December 2011	 $29,857	 $19,981	 $59,456	 $109,294

At 31 December 2011
Cost	 43,701	 36,855	 152,975	 233,531
Accumulated depreciation	 (13,844)	 (16,874)	 (93,519)	 (124,237)

Net book amount	 $29,857	 $19,981	 $59,456	 $109,294
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	 2011	 2010
	 $	 $

Accrued expenses	 14,782	 32,468
Other creditors	 1,000	 -	

	 $15,782	 $32,468
					  

			

Annual leave	 $10,138	 $8,666
					  
Provision for employee entitlement
Balance at 1 January	 8,666	 10,167
Amount charged/ (credited) to income statement	 1,472	 (1,501)

Balance at 31 December	 $10,138	 $8,666
					  

			 
In 2010, the Movement entered into an agreement with Kelton Investments for lease of building at 
Gordon Street, Suva. The lease term is for 5 years ending 1 April 2015, with monthly rental of $2,714.

Total commitments for future lease rental agreements which have not been provided for in the 
financial statements are as follows
	 2011	 2010
	 $	 $
Payable not later than one year	 32,568	 32,568
Payable later than one year but not later than five years	 73,278	 105,846

	 $105,846	 138,414

	 There were no contingent liabilities as at balance date (2010:$ Nil).

	 There were no capital commitments as at balance date (2010: $ Nil).

	 Since the end of the financial year, management board is not aware of any matter or circumstance not 

otherwise dealt with in the report or financial statements that has significantly or may significantly affect 

the operations of the Movement, the results of those operations or state of affairs of the Movement in 

subsequent financial years.

Fiji Women’s Rights Movement

Notes to and Forming Part of the Financial
Statements (continued)
for the year ended 31 December 2011
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PricewaterhouseCoopers, Level 8 Civic Tower, 272 Victoria Parade, Suva, Fiji.
GPO Box 200, Suva, Fiji.
T: (679)3313955 / 3315199, F: (679) 3300981 / 3300947
PricewaterhouseCoopers is a member firm of PricewaterhouseCoopers International Limited, each member firm of which is a separ

FIJI WOMEN’S RIGHTS MOVEMENT
DISCLAIMER ON UNAUDITED SUPPLEMENTARY INFORMATION
FOR THE YEAR ENDED 31 DECEMBER 2011

The additional unaudited supplementary information presented on page
Fiji Women’s Rights Movement.
information and no warranty of accuracy or reliability is given.

We advise that neither the firm nor any member or employee of the fir
arising in any way whatsoever to any person in respect of such information, including any errors or
omissions therein, arising through negligence or otherwise however caused.

30 May 2012
Suva, Fiji

PricewaterhouseCoopers, Level 8 Civic Tower, 272 Victoria Parade, Suva, Fiji.

T: (679)3313955 / 3315199, F: (679) 3300981 / 3300947
PricewaterhouseCoopers is a member firm of PricewaterhouseCoopers International Limited, each member firm of which is a separ

FIJI WOMEN’S RIGHTS MOVEMENT
DISCLAIMER ON UNAUDITED SUPPLEMENTARY INFORMATION

31 DECEMBER 2011

The additional unaudited supplementary information presented on page 31
Fiji Women’s Rights Movement. Accordingly, we do not express an opinion on such financial
information and no warranty of accuracy or reliability is given.

We advise that neither the firm nor any member or employee of the firm accepts any responsibility
arising in any way whatsoever to any person in respect of such information, including any errors or
omissions therein, arising through negligence or otherwise however caused.

PricewaterhouseCoopers
Chartered Accountants

PricewaterhouseCoopers is a member firm of PricewaterhouseCoopers International Limited, each member firm of which is a separate legal entity.

is compiled by the Board of
Accordingly, we do not express an opinion on such financial

m accepts any responsibility
arising in any way whatsoever to any person in respect of such information, including any errors or
omissions therein, arising through negligence or otherwise however caused.

PricewaterhouseCoopers
Chartered Accountants
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Fiji Women’s Rights Movement

Unaudited Detailed Statement of Income and 
Expenditure
for the year ended 31 December 2011

	 Note	 2011	 2010
		  $	 $
Income
Book sales		  170	           30
Grants	 6	 630,965	 662,327
Interest		  6,827	 6,635
Other income		  360	 -	
Subscriptions		  180	 10

Total Income		  638,502	 669,002
				  
Expenditure
Advertising		  1,593	 3,742
Accounting and audit fees		  7,303	 8,960
Bank charges		  344	 548
Booklets & brochures		  3,539	 4,305
Consultancy fees/consultants		  6,060	 1,567
Depreciation		  20,680	 12,382
Electricity & water		  9,750	 7,056
FNPF		  19,767	 13,089
General expenses		  6,556	 6,717
Hygiene		  809	 383
Insurance		  21,199	 11,884
Phone/fax/IT expenses		  32,922	 15,857
Postage		  1,198	 1,704
Printing/stationery		  5,149	 7,751
Workshop expenses	 7	 136,425	 209,476
Rent		  28,948	 33,255
Repairs & maintenance		  5,753	 15,633
Security – monitoring cost		  3,418	 4,079
Subscriptions		  950	 752
Salaries & wages		  251,065	 201,724
Travel expenses		  7,282	 42,576
Withholding tax		  2,094	 2,673

Total expenditure		  572,804	 606,113

Surplus for the year		  $65,698	 $62,889
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Fiji Women’s Rights Movement

Phone: (679) 3313156 Fax: 331 3466
website: www.fwrm.org.fj
Email: info@fwrm.org.fj
Mail: GPO Box 14194, Suva, Fiji Islands
Facebook: www.facebook.com/FWRM1
Twitter: #fwrm1


