
FWRM Annual Report July 2014-June 2015 1



FWRM Annual Report July 2014-June 20152

OUR VISION

OUR LONG-TERM OBJECTIVES 

OUR PILLARS

The Movement’s vision is for the women of Fiji to be free from all forms of discrimination, have 

equal access to opportunities and to live in a healthy environment where the principles of femi-

nism, democracy, good governance, multiculturalism and human rights prevail.

•	 To	publicly	address	all	issues	affecting	women’s	human	rights,	status	and	opportunity	within	Fiji	including	cultural,	domestic,		

 legal, social, health, economic, employment, religious and political situations;

•	 To	advocate	improved	policy	and	legislation	on	issues	affecting	women’s	rights;

•	 To	promote	equal	access	to	services	by	women	and	equal	opportunity	though	appropriate	enabling	actions;	and

•	 To	ensure	the	Movement	remains	a	well-managed	and	sustainable	organisation,	giving	leadership	opportunities	to	women,		

 networking and sharing experiences with others, regionally and internationally.

•	 Democratisation

•	 Policy,	structural	and	institutional	transformation

•	 Intergenerational	leadership

•	 Organisational	strengthening
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On	April	10,	1986	a	group	of	56	women	gathered	for	a	three-hour	meeting	at	Des	Voeux	Road	in	Suva.	

The women, from various backgrounds were determined that their group would seek to change laws and 

policies	which	 discriminated	 against	women	or	 that	 failed	 to	 adequately	 address	 their	 concerns.	 In	 the	

period leading up to that meeting, there had been discussions about the need for an independent, multi-

ethnic organisation providing a distinct and outspoken voice for crosscutting women’s rights issues. The 

56	women	were	part	of	those	who	had	taken	up	the	challenge	of	correcting	the	imbalances	of	women’s	

socio-economic	and	political	status	–	they	had	begun	to	“balance	the	scales.”	The	group	did	not	yet	have	a	

name	but	from	the	very	beginning,	the	founding	members	knew	they	had	their	work	cut	out	for	them.	Several	

weeks	later,	the	women	met	again	and	this	time	they	had	a	name	for	their	fledgling	organisation	–	the	Fiji	

Women’s	Rights	Movement.

A	quarter	century	later,	FWRM	has	come	a	long	way	from	that	gathering	in	the	Accountants’	Association	

office	 in	 Suva.	 Today,	 the	 Movement	 can	 be	 described	 as	 a	 feminist	 human	 rights	 organisation	 that	

combines	local	concerns	with	a	global	perspective.	The	FWRM	name	is	familiar	to	Fijians,	as	well	as	regional	

and	 international	human	 rights	networks,	and	 it	 is	considered	a	 legitimate	voice	 for	Pacific	women.	 It	 is	

respected regionally and internationally for the stand it has taken, not just on women’s rights, but on human 

rights in general. From its beginnings as a collective in which decisions were made by consensus by all 

members, it has evolved into a more traditional governance structure in which the organization’s work is 

overseen and directed by a board.

Over	 the	past	25	years,	FWRM	has	campaigned,	 researched,	 lobbied,	 trained,	and	drafted	policy	and	

legislation	in	many	areas	that	affect	women’s	rights.	This	has	included	amongst	other	things:

•	 Campaigning	for	anti-discrimination	legislation;

•	 A	successful	13-year	campaign	for	the	passing	of	the	progressive	Family	Law	Act;	

•	 Campaigning	for	the	ratification	and	implementation	of	the	Convention	on	the	Elimination	of	all		

	 forms	of	Discrimination	Against	Women	(CEDAW);

•	 Drafting	a	Sexual	Offences	Bill	and	lobbying	for	support;

•	 Researching	and	publishing	information,	and	conducting	training,	to	raise	awareness	of	women’s		

 human rights;

•	 Raising	awareness	about	feminism	and	sharing	feminist	analysis;

•	 Lobbying	for	the	promotion	of	women’s	human	rights	at	the	national,	regional	and	international		

 level

•	 Building	the	capacity	of	young	women	in	leadership;

•	 Lobbying	for	legislative	change	for	women’s	economic	and	employment	rights	and	providing		

	 training	programmes	in	this	area.	FWRM	has	implemented	these	programmes	in	the	context		

	 of	Fiji’s	often-turbulent	history	over	the	past	25	years.	The	Movement	recognises	that	the	core		

	 principles	underlying	its	work	–	including	democracy	and	human	rights	–	must	be	defended	in		

	 order	to	implement	its	programmes.	This	has	meant	that	FWRM	has	become	a	leader	in	the		

 broader human rights community, building new alliances, and bringing feminist analysis and a  

 gender lens to addressing conflict in Fiji.

FWRM

HERSTORY
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BACKGROUND
Traditional, cultural and religious attitudes among Fiji’s 

communities	have	a	strong	patriarchal	emphasis.	It	is	widely	held	
that men have the right of command over women and their bodies, 
and that women’s roles are to serve men and their families.

Women face a higher risk of poverty due to the discrimination 
they face in the community and the workplace, with more limited 
access to productive resources and economic opportunities. 
There	is	a	high	prevalence	of	violence	against	women,	with	64%	
of women reporting being hit by their partners.1  Women are also 
poorly represented in decision-making positions at all levels. 
Cultural	beliefs	and	practices	 tend	 to	 form	barriers	 that	prevent	
women from accessing senior decision-making positions.

For	almost	three	decades,	FWRM	has	worked	hard	to	counter	
these entrenched patriarchal beliefs, and has been at the forefront 
of the women’s movement, advocating for the realization of 
women’s rights through legislative, policy and attitudinal change. 
However, conflict at the national political level has disrupted this 
work, and the Movement has had to remain flexible in its approach 
and adjust its strategy to respond to and anticipate these negative 
effects.

1		Fiji	Women’s	Crisis	Centre.	Somebody’s	Life,	Everybody’s	Business!	National	Research	

on	 Women’s	 Health	 and	 Life	 Experiences	 in	 Fiji	 (2010/2011):	 A	 Summary	 exploring	 the	

prevalence,	incidence	and	attitudes	to	intimate	partner	violence	in	Fiji.	FWCC,	Suva.
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Tara Chetty – Executive Director

The past year has been one of 

change	and	transition	–	both	 for	 the	

Fiji	Women’s	 Rights	Movement	 and	

the nation.  While the country went to 

the	polls	 in	September	2014	 for	 the	

first	 time	since	2006,	 the	Movement	

also saw a change in leadership for 

the first time in over a decade.  My 

predecessor and former Executive 

Director,	 Virisila	 Buadromo,	 left	 the	

Movement	in	November	2014	as	part	

of	a	long-term	succession	plan.		She	

leaves a strong legacy for us to build 

on, having grown the organization 

from a small collective-based group to 

the professional, passionate feminist 

advocacy	organization	 it	 is	 today.	 	 I	

am excited at the opportunity to take 

FWRM	into	her	30th	year,	which	will	

include mapping out a new strategic 

plan to address the challenges of 

post-election Fiji.

The	September	2014	elections	saw	

eight	 women	 elected	 to	 Parliament,	

comprising	16%	of	the	50-seat	House.		

I	 congratulate	 our	women	Members	

of	 Parliament,	 and	 look	 forward	 to	

working closely with them, as well 

as	 with	 Fiji’s	 first	 woman	 Speaker	

of	 Parliament,	 to	 advance	 gender	

equality through the legislature.  To 

best serve Fiji, we know that women 

must be part of decision-making at all 

levels and on all the issues that affect 

our lives, including development 

initiatives, trade, climate change, 

health, infrastructure, education, 

transport	 and	 governance.	 While	 I	

recognize that elections do not mark 

the end point but rather are just the 

beginning of Fiji’s transition towards 

full	democracy,	Fiji’s	new	Parliament	

is an important site of engagement 

for women’s rights concerns.  This is 

why we advocate for the meaningful 

participation of women in all their 

diversity in our national decision-

making, including as citizens, future 

candidates and current leaders.

FWRM	 recognizes	 that	 to	 be	

effective, movements for change 

must be fostered at all levels, from 

local to global.  This includes the 

representation of diverse women 

leaders at regional and international 

fora, with a particular focus on 

ensuring the voices of young women 

are heard. For example, working with 

the	Pacific	Sexual	and	Reproductive	

Health	 and	 Rights	 Coalition,	 we	

made	 sure	 that	 Pacific	 young	

women were part of the advocacy 

To best serve Fiji, we 
know that women must 
be part of decision-
making at all levels 
and on all the issues 
that affect our lives, 
including development 
initiatives, trade, 
climate change, 
health, infrastructure, 
education, transport 

and governance. 
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at intergovernmental negotiations 

leading	up	to	the	20th	anniversary	of	

the	Beijing	Platform	for	Action.	

Back at home, the Movement 

continues to work collaboratively 

as part of the Fiji Women’s Forum, 

with	 the	 5th	 National	 Forum	 held	 in	

April	 2015.	 	 All	 four	 co-conveners	

recommitted to working for women’s 

increased participation in the ongoing 

democratization process in Fiji, 

including at the local government 

level.	 	 FWRM	 has	 also	 gained	 new	

momentum in its work on women’s 

access to justice by reengaging with 

the	 Family	 Law	Court	 of	 Fiji	 as	 part	

of our efforts to connect women in 

vulnerable situations with the judicial 

system, and working together to 

address current gaps in service 

delivery. 

Part	 of	 working	 effectively	 means	

using a strong evidence base and 

March	 7th	 2015	 saw	 the	 release	 of	

“The	 Good,	 the	 Bad	 and	 the	 Ugly	

–	 Fiji	 and	 the	 Global	 Gender	 Gap	

Report	 (GGGR)”	 summarizing	 the	

key findings of the global report in 

relation	to	Fiji.		Fiji,	which	ranked	122	

out	 of	 142	 countries,	 is	 doing	 well	

in health and education, but poorly 

when to comes to the gender gap 

in political and particularly economic 

empowerment.  This is why the 

Movement continues to work towards 

system change and structural and 

institutional transformation, for the full 

realization of women’s human rights.

While we have a lot of work 

ahead	 of	 us,	 I	 am	 encouraged	 by	

the exceptional feedback from 

participants of our programmes. This 

includes the women and communities 

that we worked with in the lead-up 

to	 the	 2014	 elections	 through	 our	

awareness and training programmes.  

Our	 Young	 Women’s	 Leadership	

Programme	 has	 also	 played	 a	

significant role in training young 

women from a feminist and human 

rights perspective, and drawing 

attention to the specific needs and 

potential of young women leaders. 

Reflecting	 on	 the	 year	 that	 was	

and	 the	 work	 ahead,	 I	 thank	 my	

FWRM	 colleagues	 for	 their	 hard	

work	 and	 indomitable	 spirit,	 and	 I	

thank	 the	FWRM	Governance	Board	

for	 all	 their	 support.	 	 I	 also	 thank	

our feminist partners, fellow human 

rights advocates and the donors who 

resource us and believe in our vision.  

With young women, our feminist 

founders and these allies from across 

multiple sectors, we stand together 

as a diverse Movement, ready to take 

on the challenges ahead and work 

towards a more just world.  

In	Solidarity,

Tara	Chetty	(Executive	Director)
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Daiana Buresova - Governance Board Chair

The past year has been a period of 

transition and active advocacy for the 

Fiji	Women’s	Rights	Movement.		The	

Movement’s core values of feminism, 

democracy, human rights and rule 

of law underscores all aspects of its 

work programme. 

At	 the	 time	 that	 this	annual	 report	

went	 to	 print,	 Ms.	 Tara	 Chetty	 will	

have	 been	 at	 the	 helm	 of	 FWRM	

as	 its	 Executive	 Director	 since	

February	 2015.	 While	 we	 were	 sad	

to	 lose	 Ms.	 Virisila	 Buadromo,	 we	

are delighted by Tara’s appointment, 

as she is highly qualified, she has a 

passion for feminism and human 

rights supported by her solid 

work experience, all of which will 

strengthen the Movement and its 

work.	 Her	 appointment	 as	 FWRM	

Executive	Director	reaffirms	the	value	

of	 the	 FWRM	 succession	 planning	

process, as well as the confidence 

and trust that it places on young 

feminist leaders to lead a vibrant and 

strong feminist organisation like ours.  

The Governance Board is committed 

to offering her guidance and support 

as she settles into her new role. 

The strength of any organisation is 

its people and the Movement counts 

itself lucky to have been able to 

retain	 and	 motivate	 FWRM	 staff	 to	

deliver	 its	programmes.	 	And	former	

staff members have excelled in their 

chosen	fields	since	departing	FWRM.		

Clearly	the	application	of	a	succession	

plan has played a significant role in 

building a cadre of strong feminists 

committed to upholding the core 

values of the Movement especially in 

and across intergenerational spaces.  

Our	 succession	 planning	 began	

in earnest with the establishment 

of	 the	 Emerging	 Leaders	 Forum	

or	 ELF	 in	 2001.	 	 It	 has	 been	

further institutionalized with the 

implementation	 of	 an	 FWRM	

organogram supported by a clear 

and visionary organisational strategic 

plan, as well as individual recruitment 

plans	 for	 key	 FWRM	 senior	

management positions.

On	 the	 national	 front,	 8	 of	 the	 44	

aspiring women politicians were 

elected	 as	 Members	 of	 Parliament	

following	 the	 September	 2014	

General Elections, where a total of 

249	 political	 candidates	 contested.	

While this is a small and positive 

gain to be celebrated, the Movement 

recognizes that the work of removing 

gender inequalities in the political 

arena is a protracted journey that 

requires the tireless commitment 

“The establishment 
of our parliamentary 
democracy has 
been fraught with 
challenges.  We 
commend the 8 
women Members of 
Parliament for their 
determination and 
tenacity to expose 
these challenges and 
develop solutions that 
operate within the 
ambit of rule of law and 
uphold the principles 
of human rights and 

democracy.”
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and dedication of our diverse and 

multicultural communities in Fiji.  

On	the	international	front,	I	on	behalf	

of	the	Fiji	NGO	Human	Rights	Coalition	

delivered	 the	 Coalition’s	 statement	

on the human rights situation in Fiji 

at	 the	pre-Universal	Periodic	Review	

session	 in	 October	 2014.	 This	 was	

then followed by a question and 

answer time with the international 

community.	This	pre-UPR	session	 is	

the only forum facilitated by Geneva 

based	 international	 NGO	 UPR	 Info	

that	enables	NGOs	to	engage	with	the	

international community on the human 

rights situation in a specific country 

prior	to	the	actual	UPR	process.	What	

an	insightful	and	valuable	experience!		

National	 NGOs	 are	 encouraged	

to participate in these forums as 

they bring a nuanced perspective 

on the human rights reality in their 

country.	 	 I	 praise	 the	 hard	 work	

of	 the	 NGO	 UPR	 secretariat	 –	 the	

Citizens	Constitutional	Forum	and	the	

Coalition	members	in	the	development	

of the advocacy documents that 

informed our discussions with the 

international community in Geneva.  

Our	 preparedness	 augured	 well	 for	

the	Coalition	 and	 this	was	 seen,	 for	

example	 in	 most	 of	 the	 Coalition	

questions being put forward by 

countries	like	Estonia	and	Netherlands	

to	the	Fiji	State	delegation	during	the	

actual	 UPR	 process	 in	 late	 October	

2014.		Our	issues	were	also	reflected	

in the concluding observations to 

which the Fiji Government must 

work on and continue reporting on 

in	 the	next	UPR	and	treaty	reporting	

sessions. 

I	 now	 turn	 to	 the	 constitutionally	

mandated	 Human	 Rights	 and	 Anti-

Discrimination	 Commission,	 which	

is a key institution for the promotion 

and protection of human rights in 

our country.  While the Movement 

acknowledges that the appointment 

of	 the	 5	 Human	 Rights	 and	 Anti-

Discrimination	 Commissioners	 is	 a	

positive step, the Movement strongly 

urges	 that	 the	 Commission	 take	

firm	 action	 to	 implement	 the	 Paris	

principles to ensure that its legislative 

framework, policies and practices 

are consistent with internationally 

accepted standards and practice for 

the	running	of	a	NHRI.	We	also	urge	

the	appointment	of	a	Director	 to	 run	

the day-to-day operations of the 

Commission.

On	 a	 positive	 note,	 the	 UPR	

reporting	 process	 saw	 the	 FWRM	

host the first public panel discussion 

on	 “Strengthening	 National	 Human	

Rights	 Institutions	 in	 the	 Pacific”	

in	 partnership	with	 the	Office	 of	 the	

United	 Nations	 High	 Commissioner	

for	 Human	 Rights.	 	 Panellists	 were	

drawn from the recently established 

Samoa	Human	Rights	Institute	that	is	

part	of	the	Office	of	the	Ombudsman,	

the	Asian	Pacific	Forum	 for	National	

Human	Rights	Institutions	and	the	Fiji	

Human	Rights	and	Anti-Discrimination	

Commission.	 Constructive	 dialogue	

on human rights issues and the role of 

governance institutions in enforcing 

human rights is critical if public 

confidence is to be fully restored 

after	close	 to	8	years	of	military	 rule	

where critical and freethinking was 

suppressed, for fear of reprisal. 

Such	 institutions	 benefit	 as	 well	

from such open forums as their roles 

and functions during this political 

upheaval have been flouted, and for 

some	further	entrenched	in	the	2013	

Fiji	Constitution	Decree.

 

On	 behalf	 of	 the	 Governance	

Board, our sincere gratitude to the 

hardworking	 FWRM	 staff	 for	 their	

dedication and tenacity in delivering 

the Movement’s work programmes.  

I	 commend	 the	 Board	 members	

for your commitment and excellent 

support in the past year.  

In	solidarity,

Daiana	Buresova	(Ms.)

Chairperson	
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Under	 this	 Pillar,	 FWRM	 works	 towards	 women’s	
meaningful participation in Fiji’s ongoing democratization 
process, with a particular focus on young women and other 
marginalized groups. Through the mobilization of the Fiji 
Women’s	Forum,	FWRM	played	a	key	role	in	civic	education	

in	 the	 lead-up	 to	 the	September	 2014	national	 elections.		
FWRM	 collaborates	with	 other	 civil	 society	 organisations	
in influencing the democratization process from a human-
rights	perspective	and	recognizes	that	strengthening	State	
accountability mechanisms is a key part of this process.

Background

The	Fiji	 Young	Women’s	 Forum	 (FYWF)	 along	with	 the	
Fiji	 Women’s	 Forum	 (FWF)	 have	 been	 crucial	 coalitions	
for engaging women’s political participation, lobbying and 
decision-making. This past year has seen the two Forums 
play a pivotal role in sustaining transformational leadership 
through intergenerational learning. The FWF continues 
to play a significant role in demonstrating the success of 
women’s collective organising and strategizing, whilst the 
Fiji	Young	Women’s	Forum	has	gradually	strengthened	its	
networks in terms of advocacy and knowledge sharing. 

Achievements

1. The development, distribution and impact 
of the Fiji Young Women’s Forum tool-kit “My Guide 
to Voting” (MG2V), which specifically targeted Fijian 
young women voters nationwide. We initially planned 
to	print	and	distribute	5,	000	copies.	However,	due	to	the	
huge response and demand for the booklet we ended up 
printing	7,600	copies.	 	The	MG2V	was	officially	 launched	
on	24th	July	2014.	

The toolkit was effective because it was developed by 
and for young women, through a collaborative process.   
The	extensive	networks	of	the	Fiji	Young	Women’s	Forum	
and	 the	 Fiji	 Women’s	 Rights	 Movement	 were	 involved	

in producing or commenting on content, layout and 
illustrations.	 The	 MG2V	 outreach	 targeted	 marginalized	
young women in peripheral or outlying communities such 
as	Rabi,	Savusavu,	Rotuma,	Kadavu,	Lakeba	and	Taveuni.		
An	untintended	impact	of	the	booklet	was	that	we	reached	
many other community members apart from just young 
women,	such	as	men	and	older	women,	as	the	MG2V	was	
often the only voter education reaching outlying areas that 
the	Fijian	Elections	Office	was	not	able	to	cover.			

“For the members of the Young Women’s 

Forum seeking to influence policy, it is vital to 

understand the institutions and actors involved 

in these processes – both on a formal and 

informal level. Doing so helps you recognize the 

incentives and pressures on those involved, as 

well as the type of evidence and communication 

approach needed to maximise the chances of 

policy influence.” – Dr. Jiko Luveni, Fiji’s first 

woman Speaker of Parliament at the 3rd Fiji 

Young Women’s Forum.

PILLAR 1 
DEMOCRATISATION

1.  Mobilising women and girls to engage in Fiji’s democratisation process
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“This research has found that most recipients 

of FWRM training thought the training was useful 

or very useful, that is 81% of direct and indirect 

recipients.”  

INDIRECT 36+

Very Useful Useful Neutral Not Very Useful No Answer

31 23 0 0 1

INDIRECT 18-35+ 5 4 0 0 0

DIRECT 36+ 10 11 1 0 13

DIRECT 18-35+ 11 1 0 0 8

2. The development of the 3rd Fiji Young Women’s 
Forum Outcome Statement was negotiated by 54 
diverse young women leaders from across the country 
and targeted key decision makers at the national level. 
The	Statement	called	for	prioritising	Fijian	young	women’s	
representation and participation in national decision 
making and notably, received a positive response from the 
first	woman	Speaker	of	Parliament,	Dr.	Jiko	Luveni.

3. A successful collaboration between the 
Fiji Young Women’s Forum (FYWF) and the Fiji 
Women’s Forum (FWF) to strengthen advocacy on 
local governance. The	 5th	 Fiji	 Women’s	 Forum,	 held	
in	 April	 2015,	 was	 a	 great	 opportunity	 for	 strengthening	
relationships between established and emerging women 
leaders. The Forum focused on local governance and was 
a chance for women to strategise on increasing women’s 
leadership	in	this	sphere.		At	this	meeting,		young	women	
and co-conveners built on their experiences of prior 
intergenerational	 challenges.	 	 Previously,	 young	 women	
participants had felt that their lived experiences and 
intersectionalities were not acknowledged and respected 
by	 established	 women	 leaders.	 Strategising	 through	
the	 FYWF,	 this	 time	 there	 was	 dynamic	 and	 diverse	
representation	by	10	young	women	at	the	5th	Fiji	Women’s	
Forum. They engaged effectively and experienced more 
acknowledgement of their leadership roles.  The Forum 
produced a strong outcomes document, which included 
reference to young women, and laid out collective aims and 

expectations in relation to local governance.  

4.	 FWRM	 officially	 launched	 it’s	 ‘Reaching 
Out, Reaching Women – Assessing the    impact and 
effectiveness of FWRM’s citizenship rights awareness 
training’	publication	 in	May	2015.	The	 research	 looked	at	
the	 impact	 of	 FWRM’s	 training	 	 of	 women	 voters	 in	 the	
lead-up	to	the	2014	national	elections,	which	had	reached	
over	2,300	participants.		The	researchers	interviewed	over	
400	 respondents,	 including	 direct	 and	 indirect	 recipients	
of	FWRM	training,	key	 informants	and	 randomly	selected	
subjects.	 	The	key	finding	was	that	FWRM	training	works	
–	over	80	percent	of	 those	 that	 received	 training	 found	 it	
useful.  

The research was the final component of a European 
Union	 funded	 activity	 called	 Enhancing	 the	 Political	
Participation	 of	 Marginalized	 Women	 Voters.	 	 ‘Reaching 
Out, Reaching Women’ was	 launched	 at	 the	 EU	 Pacific	
office	in	Suva	by	the	Acting	Chef	de	Mission.	

Table 1. Usefulness of FWRM Training
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Background

FWRM	 has	 developed	 partnerships	 with	 fellow	 civil	
society organisations to work more effectively towards 
sustainable democracy in Fiji through strengthened 
accountability	 mechanisms.	 As	 a	 feminist	 and	 human	
rights non-governmental organisation, we are committed to 
working with other civil society organisations in influencing 
the process from a human rights perspective.  This includes 
regional and international arenas, such as the Human 
Rights	Council.	

Achievements:

1.	 The	 Fiji	 Women’s	 Rights	 Movement	 worked	
closely with fellow human rights advocates and played a 
key role in highighting Fiji’s human rights issues amongst 
Member	States	 present	 at	 the	Universal	 Periodic	Review	
(UPR)	 of	 Fiji	 held	 in	 Geneva,	 in	 October	 2015.	 	 FWRM	
was	 represented	 by	 Governance	 Board	 Chair	 Daiana	
Buresova	 and	 Programme	 Director	 Michelle	 Reddy.	 A	
civil society working group was formed to coordinate 
alternative reporting, lobbying and advocacy, and provide 
key recommendations on how best to address Fiji’s human 
rights	 issues.	 	 All	 key	 civil	 society	 recommendations	

appeared	 in	 the	 final	 list	 of	 252	 recommendations	made	
by	Member	States	to	Fiji.		This	included	recommendations	
in relation to elections, access to justice, the media and 
discrimination	against	women.		More	importantly,	The	UPR	
advocacy helped open dialogue between civil society and 
the Fijian Government, with ongoing communication in 
relation	to	implementing	the	UPR	recommendations.

2.	 The	 Movement	 raised	 awareness	 about	 the	
essential role of accoutability mechanisms through a 
catalytic	panel	on	national	human	rights	institutions.		As	a	
member	of	the	Fiji	NGO	Coalition	on	Human	Rights,	FWRM	
organised	the	panel	on	NHRIs	to	foster	relationships	with	the	
newly	appointed	Fiji	Human	Rights	and	Anti-Discrimination	
Commission	 as	 well	 as	 raise	 awareness	 on	 the	 need	 to	
strengthen the institution.  The panel was co-convened by 
the	NGO	Coalition	 on	Human	Rights	 (NGOCHR)	 and	 the	
Pacific	 United	 Nations	 Office	 of	 the	 High	 Commissioner	
for	Human	Rights	(OHCHR),	and	featured	an	international	
expert, a local expert, a regional example, and a Fiji Human 
Rights	Commissioner.		The	panel,	which	was	well	attended	
in	Suva,	was	a	follow-up	to	the	UPR	advocacy	and	resulting	
recommendations.

2. Calling for the strengthening of government accountability mechanisms in   
 relation to human rights obligations
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Under	 this	 pillar,	 FWRM	 continues	 its	 core	 work	 of	
promoting policy and legislative reform towards the 
realization of women’s human rights, and transforming 
structures	 that	 discriminate	 against	 women.	 FWRM	 also	
continues to strengthen its leadership in the regional 
women’s	movement.	The	biggest	achievement	for	FWRM	
under this pillar is the regional lobby to advance sexual and 
reproductive	 health	 and	 rights	 (SRHR).	 FWRM	 has	 been	

working closely with its allies over a series of linked activities 
to promote these rights at the regional and international 
level, for implementation at the national and local level. The 
Pacific	SRHR	Coalition	has	been	a	particularly	successful	
example	 of	 coalition	 building.	 FWRM	 plans	 to	 refocus	
attention on national institutional, structural and policy 
transformation, with specific focus on access to justice. 

Background

Ensuring	 Pacific	 voices	 are	 heard	 loud	 and	 clear	 in	 all	
relevant regional and international spaces in a key strategy 
and	 outcome	 under	 this	 pillar.	 FWRM	 continues	 to	 be	
effective	 in	 mobilising	 Pacific	 participation	 in	 strategic	
spaces	 and	 processes,	 particularly	 as	 part	 of	 the	Pacific	
Sexual	and	Reproductive	Health	and	Rights	Coalition.		This	
year,	a	central	global	process	was	the	lead	up	to	the	20th	
anniversary	 of	 the	 Beijing	 Platform	 for	 Action,	 including	
its	 regional	 review.	 	 Apart	 from	 the	 high	 profile	 global	
tracks,	it	is	also	important	to	have	input	in	Pacific	regional	
mechanisms, such as those working to implement the 
Pacific	Leaders	Gender	Equality	Declaration.		

Achievements

1.	 The	 Fiji	 Women’s	 Rights	 Movement	 and	 the	
Pacific	 Young	 Women’s	 Leadership	 Alliance	 (PYWLA)	
successfully lobbied to have a young woman included 
on	the	Pacific	Women	Advisory	Board.	This	Board,	made	
up	of	eminent	Pacific	 leaders,	has	an	 input	 to	 the	Pacific	
Women	Shaping	Pacific	Development	programme	by	 the	
Australian	 Government,	 now	 known	 as	 Pacific	 Women.		
This	 programme	 works	 over	 10	 years	 to	 implement	 the	
vision	of	Pacific	leaders	as	outlined	in	their	Gender	Equality	
Declaration,	as	well	as	Australia’s	foreign	policy	objectives	
in	relation	to	gender.		FWRM	identified	that	young	women	
were missing from this influential Board, and worked 

through	 the	 Pacific	 Young	Women’s	 Leadership	 Alliance	
to	 lobby	 for	 their	 representation.	 FWRM,	 as	 the	 current	
secretariat	of	the	PYWLA,	was	invited	to	submit	nominees	
to	the	Pacific	Women	Board.		One	of	our	three	nominees,	
Yoshiko	Capelle	 from	 the	Marshall	 Islands,	was	 selected	
and will now join the Board to advocate for young women.  

2.	 Despite	 strong	 opposition,	 FWRM	 and	 allies	
ensured a rights-based regional contribution to global 
negotiations	on	the	20th	anniversary	review	of	the	Beijing	
Platform	 for	 Action.	 	 Working	 with	 the	 Pacific	 SRHR	

“In Australia and across the Pacific, we face 

common obstacles in our efforts to encourage 

women, particularly young women, who have 

leadership aspirations. As an advocate for 

increased representation for women in politics, 

business and community life, I am excited to 

be engaging with the participants of the Young 

Women’s Forum, learning about their work to 

overcome the challenges they face and how 

Australia can be of support through our diplomatic 

and development initiatives.” – Australia’s 

Ambassador for Women & Girls Natasha Stott-

Despoja at the 3rd Fiji Young Women’s Forum. 

PILLAR 2 
POLICY, INSTITUTIONAL 
& STRUCTURAL 
TRANSFORMATION

1. A strong Pacific feminist presence in regional and international  
 mechanisms lobbying for women’s human rights 
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Coalition	and	other	allies,	FWRM	coordinated	and	worked	
in	 partnership	 with	 Pacific	 governments	 to	 advocate	
for	 women’s	 human	 rights	 in	 the	 Beijing	 +20	 process.	
Over	 30	 representatives	 from	 governments	 and	 civil	
society organisations in the region attended the ‘Pacific 
Intergovernmental Negotiations Preparatory Briefing’ which 
played	a	significant	role	in	preparing	the	Pacific	delegation	
for	the	‘UNESCAP	Asian	and	Pacific	Conference	on	Gender	
Equality	and	Women’s	Empowerment:	Beijing+20	Review’	
in	November	2014.		It	was	organized	and	facilitated	by	the	
Pacific	CSO	Steering	Committee	–	which	 is	comprised	of	
the	 Fiji	 Women’s	 Rights	 Movement,	 Diverse	 Voices	 and	
Action	 for	 Equality	 (DIVA),	 FemLINKPACIFIC,	 and	 the	
Pacific	Youth	Council	–	with	the	Secretariat	of	the	Pacific	
Community	 and	 the	 Pacific	 Islands	 Forum	 Secretariat,	
with	 the	 support	 of	UNESCAP,	UN	Women	and	 the	Asia	
Pacific	Forum	on	Women,	Law	and	Development	(APWLD).	
This list of partners is important, showing the diverse civil 
society and state collaboration for furthering women’s 
human	 rights.	 	 The	Pacific	delegations	played	 a	 key	 role	

in influencing the negotiation process to include stronger 
language on rights and climate justice within the final 
UNESCAP	outcomes	document.	FWRM	was	 represented	
at	 the	 conference	 and	 on	 the	 Pacific	 and	 Asia	 Pacific	
steering	groups	by	Tara	Chetty	and	Genevieve	Sukhdeo.		

“This collaboration reflects how the Pacific 

community continues to come together building 

on the legacy of women who paved the way to 

Beijing and that as a region we are willing to not 

only uphold women’s human rights and reaffirm 

the commitments but stepping up the work to 

progress the agenda,” Noelene Nabulivou of 

Diverse Voices in Action (DIVA) for Equality, on 

the Pacific prepatory meeting for Beijing+20 

negotiations. 

Background

The	 Fiji	 Women’s	 Rights	 Movement	 is	 working	 with	
with	the	Family	Law	Court	on	improving	women’s	access	
to information about their rights under the law, and 
understanding issues in relation to access to justice, such 
as service delivery.  Through this collaborative approach, 
the Movement is aiming to improve access to justice for 
vulnerable women and girls.

Achievements

1.	The	Fiji	Women’s	Rights	Movement	is	working	with	the	
Family	Court	of	Fiji	on	revising	and	updating	brochures	to	
keep women and their families better informed about Family 
Law.	 	 The	 Fiji	 Young	 Lawyers	 Association	 and	 FWRM	
had	originally	 produced	a	 set	 of	 eight	 brochures	 in	 2007	
on	the	law	and	Family	Court	services.		Based	on	demand	
for information, and following amendments to the Family 
Law	Act,	FWRM	and	 the	Family	Court	of	Fiji	are	working	
together	 to	 revise	 these	 brochures.	 	 Additionally,	 the	
revised brochures will now be published in three languages 
–	English,	iTaukei	and	Fiji	Hindi.	

2.	FWRM	has	successfully	engaged	with	the	Parliamentary	
processes to advocate for policy and legislative reform.  This 
includes	making	submissions	to	two	Standing	Committees.			
Firstly,	 in	 relation	 to	 ratifying	 the	 Convention	 Against	
Torture, and secondly in relation to revising the Employment 
Relations	Promulgation.	 	 In	 both	 cases,	 at	 least	 some	of	
the Movement’s recommendations were accepted.  For 
example,	 in	 making	 its	 recommendations	 to	 Parliament,	
the	Standing	Committee	looking	at	the	ratification	of	CAT	
recommended that it be adopted without reservation, as 

highlighted	 in	 the	 joint	 submission	by	FWRM	and	 the	Fiji	
Women’s	Crisis	Centre,	as	well	as	by	other	allies.	

3.	 The	 Movement	 has	 begun	 systematically	
researching and analysing the barriers to women’s access 
to justice.  This research had been stalled for some time, 
due to the challenges of the Fiji context.  However, given 
the strengthened relationship with the key stakeholder, the 
Family	 Court	 of	 Fiji,	 FWRM	 has	 the	 support	 to	 proceed	
and began a scoping study on Women’s Access to	Justice	
in	 Fiji	 in	 March	 2015.	 The	 scoping	 study	 fieldwork	 was	
conducted	in	15	different	districts	in	74	different	locations	
with	102	women	taking	part	in	the	survey.	The	fieldwork	was	
conducted	 from	17th-	26th	March	 in	 the	Central	division,	
6th-	 10th	 April	 in	 the	 Northern	 Division,	 15th-	 17th	 April	
in	Taveuni	and	4th-	9th	May	in	the	Western	division.		This	
scoping	 study	will	 help	 inform	 FWRM’s	work	 in	 the	 area	
of	Women’s	Access	to	Justice	within	the	next	3	years,	as	
well as assist legislative lobbying efforts with valid analyzed 
data.

2. Engaging with relevant Government agencies and other stakeholders to   
 recognize the challenges women face in accessing justice
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Intergenerational	 leadership	 is	 a	 cross-cutting	 area	 for	
the	Fiji	Women’s	Rights	Movement,	and	this	pillar	builds	on	
or	amplifies	work	in	other	areas.	At	the	national	level,	the	Fiji	
Young	Women’s	Forum,	an	initiative	of	the	FWRM	Young	
Women’s	 Leadership	 Programme,	 has	 been	 particularly	
successful in creating a larger cadre of politically engaged 
young	 women,	 in	 widening	 FWRM’s	 network	 of	 young	

women and as a caucusing space feeding into the broader 
Women’s	 Forum.	 At	 the	 regional	 level,	 FWRM	 has	 also	
developed	 its	 networks	 through	 work	 with	 the	 Pacific	
Young	 Women’s	 Leadership	 Alliance.	 Looking	 ahead,	
FWRM	will	broaden	 its	 focus	to	 include	 issues	of	women	
and aging, and greater collaboration between younger and 
older feminists for movement building. 

Achievements

1.	 Thirty-nine	girls	graduated	from	FWRM’s	popular	
Grow,	Inspire,	Relate,	Lead,	Succeed	(GIRLS)	Programme,	
which focused on strengthening self-esteem, confidence 
and	leadership	in	10	to	12	year-old	girls.		These	young,	newly	
transformed leaders graduated at the end of the three-year 
programme	 in	March	2015.	 The	GIRLS	Programme	used	
theatre as a tool to boost the participants’ confidence, 
transfer human rights knowledge, encourage them to talk 
about the issues they face in their lives, and share those 
stories with their audiences.  Their final play, “A Series of 
Unfortunate Events - Fiji Style”, was performed to a full 
house	of	over	550	members	of	the	public	at	the	University	
of	 the	South	Pacific	 in	August	2014.	 	 It	 is	encouraging	to	
note that along with the personal transformation of the 
girls themselves, the parents and carers of the participants 
also became more aware of gender issues through the 
complementary parents and carers programme, and 
provided strong testimonials of their children’s progress. 
The	final	event	of	the	GIRLS	programme	was	the	popular	
Family	 Fun	 Day	 competition	 to	 celebrate	 International	
Women’s	Day,	where	over	250	people	competed	or	cheered	
the teams on during fun, gender-aware games and sports.  
Competitors	 and	 their	 families	 and	 supporters	 ranged	 in	
age	from	two	to	72,	in	an	intergenerational	approach	to	the	
theme	‘When	I	was	a	Girl’.		

2.	 The	 Fiji	 Women’s	 Rights	 Movement	 made	 a	
creative foray into intergenerational movement building in 
a unique look at women and aging through the medium 
of	 film	 and	 fashion.	 	 FWRM,	 along	 with	 the	 Emerging	

Leaders’	Forum	Alumni,	the	University	of	the	South	Pacific,	
Fiji	 Fashion	 Week	 and	 the	 Young	 Women’s	 Christian	
Association	 (YWCA)	 Fiji,	 partnered	 up	 for	 the	 first	 ever	
public screening of the ground-breaking documentary 
‘Fabulous Fashionistas.’ The documentary followed the 
stories	of	six	resilient	and	stylish	older	women	 in	the	UK,	
using a discussion about fashion to blow the lid off our 
assumptions and prejudices against older women. The film 
featured	Fiji’s	own	Brigitte	Sojourner,	who	was	present	to	
introduce the movie and engage in an intergenerational 
feminist discussion afterwards.  The event was a building 
block	 towards	 FWRM’s	 broader	 engagement	 on	 women	
and aging, and addressing age diversity in the women’s 
movement.

The	Emerging	Leaders	Forum	Alumni	(ELFA)	continue	to	
be vocal on key women’s rights issues, raising the profile 
of young women’s leadership at the national and regional 
level.  Highlights include public campaigns on gender based 
violence such as the Vagina Monologues, and as part of 

“In the Program we have learnt that we have 

rights, equal opportunity and equal participation. 

I’m vocal, I’m confident. We feel DIFFERENT, 

from shy to bold! Expressing is easy, it’s just me. 

Thank you FWRM for changing ME, and changing 

US.” - Graduate of FWRM’s Grow, Inspire, Relate, 

Lead, Succeed (GIRLS) programme.

PILLAR 3 
INTERGENERATIONAL 
LEADERSHIP

1. Mobilising young women in both formal and informal leadership  
 roles towards advocating for change in the community
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the	One	Billion	Rising	Movement,	as	well	as	other	creative	
awareness raising such as the Through ELFA Lenses 
exhibition.  They also tackle intersectional discrimination 
and human rights violations by their involvement with the 
International Day Against Homophobia and Transphobia and 
World Human Rights Day. 	A	focus	on	their	own	institutional	
capacity	 was	 critical	 to	 ELFA	 successes	 this	 year.	 They	
held a successful strategic planning, undertook relationship 
strengthening	 with	 FWRM	 through	 a	 Memorandum	 of	
Understanding	 and	 participated	 in	 the	 completion	 of	 the	
ELFA	Tracking	Study.	

Background

FWRM	 wants	 to	 see	 diverse	 young	 Pacific	 women	
actively participating at regional and international forums, 
and young women led coalitions and strategic partnerships 
supported	by	the	Pacific	women’s	movement.	

Achievements

1.	 The	 Fiji	 Young	 Women’s	 Forum	 and	 the	 Fiji	
Women’s Forum collaborated on promoting women’s 
leadership, with joint representation at a regional conference. 
Adi	 Finau	 Tabakaucoro	 of	 the	 Fiji	 Women’s	 Forum	 and	
Mamta	Chand	of	the	Fiji	Young	Women’s	Forum	attended	
the	Regional	Women	in	Leadership	Conference	in	Honiara,	
Solomon	 Islands	 in	 June	 2015.	 The	 Regional	 Women	 in	
Leadership	Conference	 in	Honiara	 focused	on	promoting	
women’s equal participation in all spheres of decision 
making.	 	 Discussions	 centred	 on	 the	 systematic	 cultural	
and structural challenges women and young women face 
making it difficult for them to fully utilize their citizenship 
rights.	There	were	over	200	participants	during	the	3-day	
meeting.	After	the	shared	genesis	and	experiences	of	both	
the	Fiji	 Forums,	Adi	Finau	and	Mamta	met	with	Solomon	
Island	 counterparts,	 who	 were	 keen	 to	 model	 similar	
political fora in their own country.  The joint advocacy built 
on	the	5th	Fiji	Women’s	Forum	from	April	2015,	and	further	
strengthened the intergenerational relationship across the 
two coalitions. 

 
2.	 FWRM	 promoted	 Pacific	 young	 women’s	

leadership at the global level, with young women forming 
a	 strong	 Pacific	 voice	 at	 the	 Commission	 on	 the	 Status	
of	 Women	 in	 March	 2015.	 	 FWRM	 was	 represented	
byCommunications	Officer	Genevieve	Sukhdeo	at	the	59th	
CSW	in	New	York.	She	also	participated	as	delegate	for	the	
Pacific	Young	Women’s	Leadership	Alliance	(PYWLA),	and	
moderated ‘Pacific Women Rising’ an intergovernmental 

side-event	 organised	 by	 the	 Pacific	 Islands	 Forum	
Secretariat	 (PIFS)	 and	 the	 Secretariat	 of	 the	 Pacific	
Community	(SPC).		The	hihg	profile	panel,	which	included	
Australia’s	Ambassador	for	Women	and	Girls	Natasha	Stott-
Despoja,	looked	at	Pacific	progress	on	the	Beijing	Platform	
for	Action.		Pacific	young	women	at	CSW	also	collaborated	
on	 the	 first	 ever	 Pacific	 young	 women’s	 joint	 statement,	
with	FWRM	a	key	part	of	the	drafting	and	advocay.	CSW	
continued	 the	 debates	 on	 the	 Beijing+20	 Review,	 which	
began at the regional level in Bangkok.  Genevieve had 
attended	 the	Bangkok	negotaitions	as	Media	Focal	Point	
for	 the	Pacific	Steering	Committee	 and	 a	Young	Woman	
delegate.		In	Bangkok,	she	was	partnered	with	Tara	Chetty	
as	 part	 of	 FWRM’s	 accompaniment	 process	 for	 sharing	
advocacy skills across the movement.  This was clearly 
successful in that Genevieve was then able to continue the 
advocacy	in	New	York	as	FWRM’s	lone	representative..

3.	 FWRM	 continues	 to	 promote	 and	 support	
diversity in our movements, particularly the inclusion and 
leadership of lesbian, gay, bisexual, transgender, intersex 
and	 queer	 persons.	 	 In	 early	 April,	 the	 Fiji	 Women’s	
Rights	 Movement	 was	 approached	 by	 the	 International 
Institute for Democracy and Electoral Assistance (IDEA),	an	
intergovernmental organisation to cultivate a Fiji case study 
on	LGBTIQ	constitutional	engagement.	As	a	long-standing	
ally	 to	 the	 LGBTIQ	 Community,	 FWRM	 was	 then	 given	
the green light to go ahead with leading the compilation 
of the research paper, but with the full collaboration and 
consultation	with	 the	community	concerned	–	 in	 line	with	
the	 ‘nothing	 about	 us	 without	 us’	 principle.	 That	 FWRM	
was approched and endorsed to write the case study is 
recognition of the organisation’s role in promoting diversity 
in	our	human	rights	movements.		FWRM	works	by	creating	
inclusive	 safe	 spaces	 for	 LGBTQI	 advocates	 within	 the	
women’s movement,  as well as direct support to emerging 
LGBTQI	advocates	and	organisations	here	 in	Fiji	 and	 the	
Pacific.	

2.  Mobilizing a cohesive movement of young Pacific women   
 advocating for their rights
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FWRM	 has	 maintained	 a	 consistent	 position	 on	 how	
sustainable development cannot be achieved without the 
advancement of gender equality, the rule of law and human 
rights. This means it is important to support organisations 
that play a key role in advancing these rights, so that 
they continue to strongly advocate gender equality and 
human rights over time to bring about lasting change.  To 
ensure its sustainability as an organization doing this work, 
FWRM	 underwent	 an	 organizational	 audit	 in	 2012	 to	 set	
benchmarks for organizational strengthening, as well as 

securing	core	resourcing	to	ensure	its	viability.		FWRM	has	
used	the	organizational	audit	tool	over	the	years	since	2012	
to strengthen human resource policies on salaries, improve 
the financial and donor compliance systems, restructure the 
organization to create career and adjust the organizational 
workspace	 accordingly.	 Over	 the	 past	 year,	 key	 FWRM	
successes were in succession planning, governance and 
communications.	 	 Looking	 ahead,	 FWRM	 will	 be	 further	
improving human resource management and information 
and communication systems.

Background

FWRM	 is	 committed	 to	 being	 a	 well-managed	 and	
sustainable organisation, and seeks diverse funding 
opportunities,	 including	 essential	 core	 support.	 	 Core	
funding, as well as financing of programmes and projects, 
enables innovation and transformative change.    

Achievements

1.	 The	Fiji	Women’s	Rights	Movement	has	submitted	
strong proposals for funding over the period in review, 
using organisation-wide input and collaborative proposal 
development.  This inclusive approach is important for 
organisational ownership of the ensuing work, as well as 
for	making	a	stronger,	more	 innovative	proposal.	 	FWRM	
prepared or submitted proposals to a range of donors, most 
in	 partnership	with	 local	 and/or	 international	 civil	 society	
groups,	 such	 as	 the	 International	Women’s	Development	
Agency,	 Conciliation	 Resources,	 FemLINKPACIFIC	 and	
Diverse	 Voices	 in	 Action	 (DIVA)	 for	 Equality.	 	 One	 such	
proposal has already been successful, with funds secured 
under	the	United	Nations	Development	Programme	(UNDP)	
and	European	Union	‘Strengthening Citizen Engagement in 
Fiji Initiative’ (SCEFI).	On	15th	 June	2015,	UNDP	 (SCEFI)	
announced	that	FWRM’s	application	was	successful.	The	
funds will be used for an innovative digital storytelling 
project	working	with	10	to	14	year	old	girls,	with	additional	
technical	support	from	Pacific	Women.

2.	 Despite	 the	 challenging	 context	 of	 national	
elections	 and	 internal	 leadership	 change,	 FWRM	 fully	
completed all donor reporting, annual planning and ongoing 
monitoring and evaluation requirements to a continued high 
standard.

 “The process of recruitment is one of the 

many used today, and it was great to see that 

FWRM used this method of head hunting to 

recruit Governance Board members.  I was then 

provided with a brief on FWRM’s existence, and 

roles and responsibilities of a board member.  

After sending through my CV and indicating my 

interest, [I was elected].  The Board members 

[later] spent two days of orientation covering 

expectations and sharing of ideas on the current 

process, as well as possible outputs that we 

could adopt going forward. This process works 

in FWRM’s favour where each member brings 

in their wealth of experience and areas of 

expertise in trying to achieve a common goal.” – 

Governance Board Member, Eseta Nadakuitavuki 

on FWRM’s succession planning 

PILLAR 4 
ORGANISATIONAL 
STRENGTHENING

1. Secure the financial sustainability of FWRM as a feminist and   
 human rights advocacy organisation
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Background

FWRM	 has	 had	 a	 strong	 focus	 on	 effective	 human	
resource management and strong governance systems 
and	processes.		By	investing	in	this	area,	FWRM	has	also	
been able to share key learnings with partner organisations, 
such as internal human resources policies and governance 
training approaches.

Achievements

1.	 FWRM’s	 major	 achievement	 this	 year	 has	 been	
successful succession planning, leading to a smooth 
transition in leadership of the organisation.  February 
2015	saw	the	culmination	of	a	 two-year	succession	plan,	
with	 the	 appointment	 of	 former	 Programme	 Director,	
Tara	Chetty,	 as	 the	Movement’s	 new	Executive	Director.		
Former	Executive	Director	Virisila	Buadromo	left	FWRM	in	
November	2014,	after	providing	strong	accompaniment	to	
Tara	over	the	preceding	two	years.	 	Chetty	was	recruited	
through	 an	 open	 and	 transparent	 process	 by	 the	 FWRM	
Governance Board.  The full succession plan also led to 

the	promotion	of	Michelle	Reddy	 to	Programme	Director,	
and	Veena	Singh	to	Team	Leader,	Gender	and	Transitional	
Justice,	 again	 through	 open	 and	 transparent	 recruitment	
processes.	 	 Finally,	Mamta	Sylvia	Chand	moved	 into	 the	
Young	 Women’s	 Officer	 role	 also	 in	 an	 open	 process,	
supported by a strong team and management environment.  
All	 three	 are	 members	 of	 the	 Emerging	 Leaders’	 Forum	
Alumni,	 graduates	 of	 FWRM’s	 own	 leadership	 training	
programme for young women.

2.	 FWRM	 successfully	 recruited	 diverse	 new	
representation	to	its	Governance	Board	at	the	last	Annual	
General Meeting, bringing a wealth of new expertise and 
networks	 to	 the	 organisation.	 	 New	 recruits	 were	 from	
the	banking	and	finance	sector,	Eseta	Nadakuitavuki	and	
Sharyne	Fong,	as	well	those	with	prior	FWRM	experience	
such as Makereta Waqavonovono from the legal sector 
and	 former	 Young	 Women’s	 Officer	 Anna	 Cowley,	 who	
also comes with gender and development expertise.  The 
Board underwent regular annual governance training and 
orientation, and have produced a draft governance manual 
to be finalised in the coming year.

2.  Ensure a strong organisation that is able to support the delivery of  
 all programmes
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Background

In	 order	 to	 be	 effective,	 feminist	 organisations	 need	 to	
make their work and impacts visible.  This helps to secure 
resourcing, but also widens networks and strengthens 
advocacy	and	 lobbying	efforts.	 	FWRM	has	had	a	strong	
focus on communication for well over a decade, but this 
year saw big leaps in the area of social media.

Achievements
 
1.	 FWRM	 recognizes	 the	 power	 of	 social	 media	

in advocacy, to amplify the essential person-to-person 
lobbying and accompany mainstream mass media 
campaigns.  This financial year saw a steady rise in our 
social media following with our Facebook page increasing 
from	 2,309	 to	 3,570	 regular	 followers.	 	 This	 increase	 is	
attributed to the consistent activity on our social media 
platforms	with	the	Communications	Officer	now	assisted	by	
social	media	 specialist	 Programme	 and	Communications	
Support	Officer	Kris	Prasad.		All	staff	are	now	required	to	
use the platforms of Facebook and Twitter for as-it-happens 
updates at important national, regional and international 
meetings.  This has helped give members and followers a 
sense	of	connection	to	FWRM’s	work,	and	helped	raise	the	
organisation’s profile and presence.

2.	 Our	 events	 have	 been	 very	 well-attended	 and	
publicised this year, promoting issues such as young 
women’s leadership, feminism and human rights to a 
wider audience.  The success of these events is most likely 
because of doing things in partnership with other important 
stakeholders, who help amplify the messages, as well as 
strong and established relationships with mainstream 
media.		For	example,	the	successful	International	Women’s	
Day	 event	 involved,	 liaising	 with	 media	 personnel	 for	
widespread	 coverage,	 along	 with	 UNFPA,	 the	 EU,	 UN	
Women,	 Digicel	 and	 Pure	 Fiji	 to	 contribute	 prizes	 and	
participate	in	our	Family	Fun	Day	on	IWD	2015.	This	event	
took	place	at	Sukuna	Park	on	7th	March.	 In	addition,	by	
partnering	with	the	Fijiana	women’s	rugby	team,	FWRM	was	
able to engage a new audience as the official announcement 
of the national team also took place at our event, which led 
to	 further	 media	 coverage.	 Digicel’s	 Business	 Marketing	
Manager	 Amrita	 Priyadarshani	 informed	 FWRM	 that	
the three text blasts sent out prior to the event received 
exceptionally positive feedback from target communities 
who	 had	 attended	 the	 Family	 Fun	Day.	 There	was	 not	 a	
single complaint or negative reaction from those who 
received the text messages, which is reportedly a first for 
Digicel.	 UN	 Women	 promoted	 their	 popular	 #HeforShe 
campaign	at	our	Sukuna	Park	event,	which	targeted	male	
participants in shaping public perceptions towards women 
and gender equality. Effective communications meant a 
huge	turnout	at	Sukuna	Park,	with	hundreds	of	people	from	
diverse backgrounds attending the event and providing 
positive feedback.

3.  Strengthening FWRM as a promoter of human rights, feminism,  
 democracy and good governance 
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MANAGEMENT & STAFF
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Daiana	Buresova	(Chairperson)
Sarah	Pene	(Vice-Chair)
Shradha	Sharma	(Treasurer)
Neomai	Maravuakula
Tamara Balenaveikau
Anna	Cowley
Sharyne	Fong
Eseta	Nadakuitavuki
Makereta Waqavonovono
Imrana	Jalal

Staff
Executive	Director	–	Virisila	Buadromo/Tara	Chetty
Programme	Director	–	Tara	Chetty/Michelle	Reddy
Team	Leader,	Gender	and	Transitional	Justice	–	Michelle	Reddy/Veena	Singh
Team	Leader,	Young	Women	in	Leadership	Programme	–	Maraia	Tabunakawai
Team	Leader,	Finance	and	Administration	–	Kameli	Tikoitoga
Communications	Officer	–	Genevieve	Sukhdeo
Training	Officer	–	Alanieta	Velulu
Training	Officer	–	Shabina	Khan/Imelda	Joseph
Research	Officer	–	Menka	Goundan
Research	Officer	–	Angelyn	Singh/Monica	Waqanisau
Young	Women’s	Officer	–	Veena	Singh/Mamta	Chand
GIRLS	Officer	-	Lillian	Delana
Fiji	Young	Women’s	Forum	(FYWF)	Co-ordinator	–	Mamta	Chand
Fiji	Women’s	Forum	(FWF)	Co-ordinator	–	Losana	Tuiraviravi
GIRLS	Officer	–	Lillian	Delana
Programme	&	Communications	Support	Officer	–	Kris	Prasad
Administration	Assistant	–	Shyana	Ali
Finance	Officer	-	Laurette	Prasad
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STATEMENT BY THE MANAGEMENT BOARD

On	behalf	of	the	management	and	the	management	board	of	the	Fiji	Women’s	Rights	Movement,	we	state	that	in	
our	opinion:

(i)	 the	accompanying	statement	of	comprehensive	income	is	drawn	up	so	as	to	give	a	true	and	fair	view	of		
	 the	results	of	the	organisation	for	the	year	ended	30	June	2015;

(ii)	 the	accompanying	statement	of	financial	position	is	drawn	up	so	as	to	give	a	true	and	fair	view	of	the		
	 state	of	the	organisation’s	affairs	as	at	30	June	2015;

(iii)	 the	accompanying	statement	of	cash	flows	is	drawn	up	so	as	to	give	a	true	and	fair	view	of	the	cash		
	 flows	of	the	organisation	for	the	year	ended	30	June	2015;

(iv)	 the	accompanying	statement	of	changes	in	accumulated	funds	is	drawn	up	so	as	to	give	a	true	and	fair		
	 view	of	the	organisation’s	accumulated	funds	for	the	year	ended	30	June	2015;	and

(v)	 at	the	date	of	this	statement,	there	are	reasonably	grounds	to	believe	that	the	organisation	will	be	able	to		
 pay its debts as and when they fall due.

Dated	at	Suva	on	the	03	day	of	November	2015.

   

Executive	Director Treasurer
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Independent Auditor’s Report

To	the	Board	Members	of	Fiji	Women’s	Rights	Movement

Report on the Financial Statements
 

We	have	audited	the	accompanying	financial	statements	of	Fiji	Women’s	Rights	Movement	(the	‘Organisation’).	The	
financial	statements	comprise	the	statement	of	financial	position	of	the	Organisation	as	at	30	June	2015	and	the	
statements of comprehensive income, changes in accumulated funds and cash flows for the year then ended and 
a summary of significant accounting policies and other explanatory notes.

Board Members’ and Management’s Responsibility for the Financial Statements
Board Members’ and Management are responsible for the preparation and fair presentation of these financial 
statements	 in	accordance	with	 International	Financial	Reporting	Standards	for	Small	and	Medium-sized	Entities	
(IFRS	for	SMEs),	and	for	such	internal	control	as	the	board	members	and	management	determine	is	necessary	to	
enable the preparation of financial statements that are free from material misstatement, whether due to fraud or 
error.

Auditor’s Responsibility
Our	responsibility	is	to	express	an	opinion	on	these	financial	statements	based	on	our	audit.	We	conducted	our	
audit	in	accordance	with	International	Standards	on	Auditing.	Those	Standards	require	that	we	comply	with	ethical	
requirements and plan and perform the audit to obtain reasonable assurance about whether the financial statements 
are free from material misstatement. 

An	audit	involves	performing	procedures	to	obtain	audit	evidence	about	the	amounts	and	disclosures	in	the	financial	
statements. The procedures selected depend on the auditor’s judgment, including the assessment of the risks of 
material	misstatement	of	the	financial	statements,	whether	due	to	fraud	or	error.	In	making	those	risk	assessments,	
the auditor considers internal control relevant to the entity’s preparation of financial statements that give a true and 
fair view in order to design audit procedures that are appropriate in the circumstances, but not for the purpose 
of	expressing	an	opinion	on	the	effectiveness	of	the	entity’s	internal	control.	An	audit	also	includes	evaluating	the	
appropriateness of accounting policies used and the reasonableness of accounting estimates made by the board 
members and management, as well as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit 
opinion. 

PricewaterhouseCoopers, Level 8 Civic Tower, 272 Victoria Parade, Suva, Fiji.

GPO Box 200, Suva, Fiji.

T: (679)3313955  / 3315199,  F: (679) 3300981 / 3300947

PricewaterhouseCoopers is a member firm of PricewaterhouseCoopers International Limited, each member firm of which is a separate legal entity.
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Independent Auditor’s Report – continued

Opinion
In	our	opinion	the	financial	statements	give	a	true	and	fair	view	of	the	financial	position	of	the	Organisation	as	at	
30	June	2015,	and	of	its	financial	performance	and	its	cash	flows	for	the	year	then	ended	in	accordance	with	the	
IFRS	for	SMEs.

Report on Other Legal and Regulatory Requirements

In	our	opinion:

a)	 proper	books	of	account	have	been	kept	by	the	Organisation,	so	far	as	it	appears	from	our	examination		
  of those books, and 

b)	 the	accompanying	financial	statements	are	in	agreement	with	the	books	of	account.

We have obtained all the information and explanations which to the best of our knowledge and belief were necessary 
for the purposes of our audit.

Restriction on Distribution or Use

This	report	is	made	solely	to	the	Organisation’s	Board	Members,	as	a	body.		Our	audit	work	has	been	undertaken	
so	that	we	might	state	to	the	Organisation’s	Board	Members	those	matters	we	are	required	to	state	to	them	in	
an auditor’s report and for no other purpose.  To the fullest extent permitted by law, we do not accept or assume 
responsibility	to	anyone	other	than	the	Organisation	and	the	Board	Members	as	a	body,	for	our	audit	work,	for	this	
report, or for the opinions we have formed.  

3	November	2015																													
Suva,	Fiji

PricewaterhouseCoopers		 	
Chartered	Accountants
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     Notes  Year ended  Year ended

       30 June 2015  30 June 2014  

                  $             $

Grants	&	donations
Other	income
Staff	costs
Depreciation
 Workshop expenses
Other	operating	costs

Operating	surplus
Finance income

Surplus	for	the	period

5

6

3

1,961,416
155

(531,704)
(23,552)

(369,538)
(595,622)

441,155
4,042

$445,197

			1,762,192
			60

			(519,170)
			(22,402)

			(396,640)
			(764,926)

			59,114
			4,839	

 
		$63,953

         

The above statement of comprehensive income should be read in conjunction with the accompanying notes.

FIJI WOMEN’S RIGHTS MOVEMENT   STATEMENT OF COMPREHENSIVE INCOME
       FOR THE YEAR ENDED 30 JUNE 2015 

========= =========
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     Notes  Year ended  Year ended

       30 June 2015  30 June 2014  

                  $             $

CURRENT ASSETS

Cash	and	cash	equivalents 7 603,270 328,708

Held to maturity deposits 8 92,272 92,272

Receivables 9 87,259 42,462

TOTAL CURRENT ASSETS 782,801 463,442

NON–CURRENT ASSET

Fixed assets 10 72,892 77,564

TOTAL ASSETS 855,693 541,006

CURRENT LIABILITIES

Trade and other payables 11 76,412 43,490

Grants received in advance 30,441 193,873

TOTAL LIABILITIES 106,853 237,363

NET ASSETS $748,840 $303,643

ACCUMULATED FUNDS $748,840 $303,643

The above statement of financial position should be read in conjunction with the accompanying notes. 

These financial statements have been approved in accordance with a resolution of the Management Board on the 
03	day	of	November	2015.

For and on behalf of the Management Board

FIJI WOMEN’S RIGHTS MOVEMENT   STATEMENT OF FINANCIAL POSITION
       FOR THE YEAR ENDED 30 JUNE 2015 

Executive	Director Treasurer

FIJI WOMEN’S RIGHTS MOVEMENT   STATEMENT OF COMPREHENSIVE INCOME
       FOR THE YEAR ENDED 30 JUNE 2015 

=========

=========

=========

=========

=========

=========
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       Accumulated Funds      

        $  

Balance at 30 June 2013 239,690

Operating	deficit	for	the	period 63,953

Balance at 30 June 2014 303,643

Operating	surplus	for	the	period 445,197

Balance at 30 June 2015 $748,840

             
         
The above statement of changes in accumulated funds should be read in conjunction with the accompanying notes.

FIJI WOMEN’S RIGHTS MOVEMENT   STATEMENT OF CHANGES IN 
       ACCUMULATED FUNDS      
       FOR THE YEAR ENDED 30 JUNE 2015 

=========
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     Notes  Year ended  Year ended

       30 June 2015  30 June 2014  

                  $             $

Cash flows from operating activities

Grants and donations received 1,797,984 1,662,517

Interest	received 4,042 4,156

Books, t-shirt sales and other income 155 60

Payments	to	suppliers	and	employees (1,508,739) (1,698,137)

Net	 cash	 generated/	 (used	 in)	 from							
operating activities 293,442 (31,404)

Cash flows from investing activities

Payments	for	purchase	of	fixed	assets (18,880) (10,863)

Net	cash	used	in	investing	activities (18,880) (10,863)

Net increase/ (decrease) in cash and 
cash equivalents

274,562 (42,267)

Cash	and	cash	equivalents	at	the	beginning	
of the period

328,708 370,975

Cash and cash equivalents at the end of 
the period

7 $603,270 $328,708

The above statement of cash flows should be read in conjunction with the accompanying notes.

FIJI WOMEN’S RIGHTS MOVEMENT   STATEMENT OF CASH FLOWS    
       FOR THE YEAR ENDED 30 JUNE 2015 

FIJI WOMEN’S RIGHTS MOVEMENT   STATEMENT OF CHANGES IN 
       ACCUMULATED FUNDS      
       FOR THE YEAR ENDED 30 JUNE 2015 

========= =========
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1. GENERAL INFORMATION
The principal activity of the organisation is to improve women’s domestic, social, legal, economic, health and 
political	status	in	Fiji.	It	is	a	non-profit	organisation	registered	as	a	charitable	trust.	The	registered	office	is	located	
at	76	Gordon	Street,	Suva.	These	financial	statements	were	authorised	for	issue	by	the	board	members	on	the	3	
November	2015.

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
The	financial	statements	are	prepared	by	Fiji	Women’s	Rights	Movement	in	accordance	with	the	‘IFRS	for	Small	and	
Medium-sized	Entities’	issued	by	the	International	Accounting	Standards	Board.	The	principal	accounting	policies	
applied in the preparation of these financial statements are set out below. These policies have been consistently 
applied to all the years presented, unless otherwise stated.

2.1 Basis of presentation
The	financial	statements	of	Fiji	Women’s	Rights	Movement	have	been	prepared	in	accordance	with	the	‘International	
Financial	Reporting	Standard	 for	Small	 and	Medium-sized	Entities’	 (IFRS	 for	SMEs).	 They	have	been	prepared	
under the historical cost convention.

2.2 Foreign currency translation

(a) Functional and presentation currency
Items	 included	 in	the	financial	statements	of	each	of	 the	entity	are	measured	using	the	currency	of	 the	primary	
economic	 environment	 in	 which	 the	 entity	 operates	 (‘the	 functional	 currency’).	 The	 financial	 statements	 are	
presented	in	‘Fijian	dollars’	(FJD),	which	is	the	company’s	functional	and	presentation	currency.

(b) Transactions and balances
Foreign currency transactions are translated into the functional currency using the exchange rates prevailing at the 
dates of the transactions. Foreign exchange gains and losses resulting from the settlement of such transactions and 
from the translation at year-end exchange rates of monetary assets and liabilities denominated in foreign currencies 
are recognised in profit or loss.

2.3 Cash and cash equivalents
Cash	 and	 cash	 equivalents	 include	 cash	 on	 hand	 and	 other	 short-term	 highly	 liquid	 investments	with	 original	
maturities of three months or less.  

2.4 Fixed assets
Fixed assets are stated at historical cost less accumulated depreciation and any accumulated impairment losses. 
Historical cost includes expenditure that is directly attributable to bringing the asset to the location and condition 
necessary for it to be capable of operating in the manner intended by management.

The organisation adds to the carrying amount of an item of equipment the cost of replacing parts of such an 
item when that cost is incurred if the replacement part is expected to provide incremental future benefits to the 
organisation. The carrying amount of the replaced part is derecognised. 

FIJI WOMEN’S RIGHTS MOVEMENT   NOTES TO AND FORMING PART OF THE
       FINANCIAL STATEMENTS
       FOR THE YEAR ENDED 30 JUNE 2015 
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2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES - continued

   

2.4 Fixed assets - continued

All	other	repairs	and	maintenance	are	charged	to	statement	of	comprehensive	income	during	the	period	in	which	
they	are	incurred.	Depreciation	on	assets	is	charged	so	as	to	allocate	the	cost	of	assets	less	their	residual	value	
over	their	estimated	useful	lives,	using	the	straight-line	method.	The	estimated	useful	lives	range	as	follows:

	 Furniture		 	 10%
	 Office	equipment		 15%
	 Computers	 	 25%

The assets’ residual values, useful lives and depreciation methods are reviewed, and adjusted prospectively if 
appropriate, if there is an indication of a significant change since the last reporting date.

An	asset’s	carrying	amount	is	written	down	immediately	to	its	recoverable	amount	if	the	asset’s	carrying	amount	is	
greater than its estimated recoverable amount.

Gains and losses on disposals are determined by comparing the proceeds with the carrying amount and are 
recognised within ‘other operating costs’ in the statement of comprehensive income.

2.5 Impairment of non-financial assets

Assets	that	are	subject	to	depreciation	or	amortisation	are	assessed	at	each	reporting	date	to	determine	whether	
there is any indication that the assets are impaired. Where there is any indication that an asset may be impaired, 
the	carrying	value	of	the	asset	is	tested	for	impairment.	An	impairment	loss	is	recognised	for	the	amount	by	which	
the asset’s carrying amount exceeds its recoverable amount. The recoverable amount is the higher of an asset’s 
fair value less costs to sell and value in use. 

2.6 Trade Payables

Trade payables are obligations to pay for goods or services that have been acquired in the ordinary course of 
business from suppliers. Trade payables are classified as current liabilities if payment is due within one year or less. 
If	not,	they	are	presented	as	non-current	liabilities.

2.7 Provisions

Provisions	are	recognised	when:	the	organisation	has	a	present	legal	or	constructive	obligation	as	a	result	of	past	
events; it is probable that a transfer of economic benefits will be required to settle the obligation; and the amount 
can	be	reliably	estimated.	Provisions	are	not	recognised	for	future	operating	losses.

FIJI WOMEN’S RIGHTS MOVEMENT   NOTES TO AND FORMING PART OF THE
       FINANCIAL STATEMENTS continued
       FOR THE YEAR ENDED 30 JUNE 2015 

FIJI WOMEN’S RIGHTS MOVEMENT   NOTES TO AND FORMING PART OF THE
       FINANCIAL STATEMENTS
       FOR THE YEAR ENDED 30 JUNE 2015 
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2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES - continued

   

2.8 Revenue Recognition
Grants from donor organisations are recognised in the statement of comprehensive income over the periods 
necessary to match them with the related costs for which the grants are intended or when the right to receive 
payment is established.

The	association	recognises	grant	income	when:	the	amount	of	grant	can	be	reliably	measured	and	it	is	probable	
that future economic benefits will flow to the entity.

Interest	income

Interest	income	is	recognised	on	an	accrual	basis.	

2.9 Leases
Leases	in	which	substantially	all	 the	risks	and	rewards	of	ownership	are	retained	by	the	 lessor	are	classified	as	
operating	 leases.	 Payments	made	 under	 operating	 leases	 (net	 of	 any	 incentives	 received	 from	 the	 lessor)	 are	
charged to profit or loss on a straight-line basis over the period of the lease.

2.10   Income tax
Under	the	provisions	of	Section	17	of	the	Income	Tax	Act,	the	organization	is	exempt	from	income	tax.

2.11   Receivables
Provision	is	raised	for	any	doubtful	debts	based	on	a	review	of	all	outstanding	amounts	at	year	end.	Bad	debts	are	
written off during the period in which they are identified.

2.12   Employee entitlements
The amounts expected to be paid to employees for their pro rata entitlements to annual leave and other benefits 
are accrued at current wage rates.
               

2.13   Reporting period
The	current	year	financial	statements	are	for	the	year	ended	30	June	2015.	The	comparatives	are	for	period	ended	
30	June	2014
.

2.14   Comparative figures
Where necessary, comparative figures have been adjusted to confirm with changes in presentation in the current 
year.

2.15   Rounding
Amounts	have	been	rounded	to	the	nearest	dollar	except	where	otherwise	noted.

FIJI WOMEN’S RIGHTS MOVEMENT   NOTES TO AND FORMING PART OF THE
       FINANCIAL STATEMENTS continued
       FOR THE YEAR ENDED 30 JUNE 2015 
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       Year Ended  Year Ended 

       30 June 2015  30 June 2014   

                $             $
3. FINANCE INCOME
                

Interest	income $4,042 $4,839
                

4. NET SURPLUS FOR THE YEAR
	 Net	surplus	for	the	year	has	been	determined	after:

       Year Ended  Year Ended 

       30 June 2015  30 June 2014   

                $             $

Debiting as expense

Auditors’	remuneration	for

- auditing services 7,876 5,118

Annual	leave - - 

Loss	on	disposal	of	fixed	assets - -
     

       Year Ended  Year Ended 

       30 June 2015  30 June 2014   

                $             $
5. GRANT INCOME

Grants received 1,797,984 1,662,517

Add:	grant	income	received	in

advance prior year 193,873 293,548

Less:	grant	income	received	in

advance current year 30,441 193,873

Total grant income for the year $1,961,416 $1,762,192

Grants	received	include	grants	from	the	following	donors:

Global fund for women 115,868 132,832

Conciliation	Resources 21,799 144,329

International	Women’s	Development	Agency 1,581,143 1,085,003

DAG	Foundation 74,368 18,111

European	Union 155,540 	235,470

LGBT	youth	Fund 3,244 -

US	Embassy 4,404 -

Arrow 1,285	-

Young	Women - 3,485

UN	Women - 48,852

Commonwealth	Local	Government - 7,830

GPAC - 15,115

UNDP - 18,500

	World	YWCA - 25,210

Total grant income for the year $1,961,416 $1,762,192

FIJI WOMEN’S RIGHTS MOVEMENT   NOTES TO AND FORMING PART OF THE
       FINANCIAL STATEMENTS continued
       FOR THE YEAR ENDED 30 JUNE 2015 

FIJI WOMEN’S RIGHTS MOVEMENT   NOTES TO AND FORMING PART OF THE
       FINANCIAL STATEMENTS continued
       FOR THE YEAR ENDED 30 JUNE 2015 

=========

=========

=========

=========

========= =========
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        Year Ended  Year Ended 

        30 June 2015  30 June 2014   

                 $             $
 6. WORKSHOP EXPENSES 

Ausaid - 44,720
Conciliation	resources 7,460 58,495
International	Women’s	Development	Agency	–	Ausaid - 7,834
International	Women’s	Development	Agency	(IWDA) 127,602 108,068
Global Fund for Women 3,159 6,295			
European	Union 34,244 48,222	
UN	Women - 1,274					
Pacific	Gender	Climate	Change	Programme 19,814 52,923
Global Trienial - 12,609
Women	Forum	Retreat - 18,440
World	YWCA - 9,630
UNFPA - 6,260	
GPAC - 5,581
Clear	Horizon - 1,112
Womens with wings Global Fund - 15,177
Young	Women	in	Leadership	Program 167,087 -
Beijing	+	20	IDEA 9,054 -
IDEA 625 -
US	AID 493 -

$369,538 $396,640

        
 

        Year Ended  Year Ended 

        30 June 2015  30 June 2014   

                 $             $

7. CASH AND CASH EQUIVALENTS
 
Cash	at	bank 603,070 328,508
Cash	on	hand 200 200

$603,270 $328,708

The	accounting	policy	adopted	is	set	out	in	accounts	policy	note	2.3

        Year Ended  Year Ended 

        30 June 2015  30 June 2014   

                 $             $
8.          HELD TO MATURITY DEPOSITS 

Current

Term deposit $92,272 $92,272

                                          
	 Term	deposit	is	held	with	ANZ	Bank	and	attract	interest	rate	of	1.70%	per	annum.

FIJI WOMEN’S RIGHTS MOVEMENT   NOTES TO AND FORMING PART OF THE
       FINANCIAL STATEMENTS continued
       FOR THE YEAR ENDED 30 JUNE 2015 
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=========



FWRM Annual Report July 2014-June 2015 35

       Year Ended  Year Ended 

       30 June 2015  30 June 2014   

                $             $
9. RECEIVABLES   

Other	debtors 26,703 20,812
Accountable	advance 31,982 -
Interest	receivable - 683
Prepayments 28,574 20,967

$87,259
========

				$42,462
========

10.  FIXED ASSETS

       Office  Computer

     Furniture Equipment Equipment       Total

              $           $           $           $ 
     
At	1	July	2013
Cost 37,908 23,909 53,383 115,200
Accumulated	depreciation (3,469) (4,854) (17,775) (26,098)

Net	book	amount $34,439
=========

$19,055
=========

$35,608
=========

$89,102
=========

Year	ended	30	June	2014
Opening	net	book	amount 34,439 19,055 35,608 89,102
Additions - - 10,863 10,863
Disposals - - - -
Depreciation (3,791) (3,586) (15,024) (22,401)

Carrying	amount	at	30	June	2014 $30,648
=========

$15,469
=========

$31,447
=========

$77,564
=========

At	30	June	2014
Cost 37,908 23,909 64,246 126,063
Accumulated	depreciation (7,260) (8,440) (32,799) (48,499)

Net	book	amount $30,648
=========

$15,469
=========

$31,447
=========

$77,564
=========

Year	ended	30	June	2015
Opening	net	book	amount 30,648 15,469 31,447 77,564
Additions - - 18,880 18,880
Depreciation (3,791) (3,586) (16,175) (23,552)

Carrying	amount	at	30	June	2015 $26,857
=========

$11,883
=========

$34,152
=========

$72,892
=========

At	30	June	2015
Cost 37,908 23,909 83,126 144,943
Accumulated	depreciation (11,051) (12,026) (48,974) (72,051)

Net	book	amount $26,857
=========

$11,883
=========

$34,152
=========

$72,892
=========
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        Year Ended  Year Ended 

        30 June 2015  30 June 2014 

                  $             $
11. TRADE AND OTHER PAYABLES   

Trade creditors 220 -
Accrued	expenses 62,366 	29,664
Other	creditors	–	Dromo	funds 13,826 13,826

$76,412 $43,490
            

                                                                                                  
12.       OPERATING LEASE
   
In	November	2012,	the	organisation	revised	the	existing	lease	agreement	with	Kelton	Investments	for	the	lease	
of	building	at	Gordon	Street,	Suva.	The	lease	term	is	for	3	years	ending	31	October	2015,	with	monthly	rental	of	
$4,538.

Total commitments for future lease rental agreements which have not been provided for in the financial 
statements are as follows

        Year Ended  Year Ended 

        30 June 2015  30 June 2014 

                  $             $

Payable	not	later	than	one	year 18,151 54,455
Payable	later	than	one	year	but	not
later than five years - 18,151

$18,151 $72,606
           
13. CONTINGENT LIABILITIESv

There	were	no	contingent	liabilities	as	at	balance	date	(2014:$	Nil).

14. CAPITAL COMMITMENTS
 
There	were	no	capital	commitments	as	at	balance	date	(2014:	$	Nil).

15.        SUBSEQUENT EVENT

Since	the	end	of	the	financial	year,	management	board	is	not	aware	of	any	matter	or	circumstance	not	otherwise	
dealt with in the report or financial statements that has significantly or may significantly affect the operations of 
the organisation, the results of those operations or state of affairs of the organisation in subsequent financial 
years.
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The	additional	unaudited	supplementary	information	presented	on	page	38	is	compiled	by	the	Board	of	Fiji	Women’s	
Rights	Movement.	Accordingly,	we	do	not	express	an	opinion	on	such	financial	 information	and	no	warranty	of	
accuracy or reliability is given.

We advise that neither the firm nor any member or employee of the firm accepts any responsibility arising in any way 
whatsoever to any person in respect of such information, including any errors or omissions therein, arising through 
negligence or otherwise however caused.

3	November	2015
Suva,	Fiji

FIJI WOMEN’S RIGHTS MOVEMENT   DISCLAIMER ON UNAUDITED 
       SUPPLEMENTARY INFORMATION
       FOR THE YEAR ENDED 30 JUNE 2015 

PricewaterhouseCoopers		 	
Chartered	Accountants

PricewaterhouseCoopers, Level 8 Civic Tower, 272 Victoria Parade, Suva, Fiji.

GPO Box 200, Suva, Fiji.

T: (679)3313955  / 3315199,  F: (679) 3300981 / 3300947

PricewaterhouseCoopers is a member firm of PricewaterhouseCoopers International Limited, each member firm of which is a separate legal entity.
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        Year Ended  Year Ended 

        30 June 2015  30 June 2014 

                  $             $
Income
Grants 5 1,961,416 1,762,192
Interest 4,042 4,839
Other	income 155 	60

Total	Income 1,965,613 1,767,091

     

Expenditure
Advertising 2,435 2,908
Accounting	fees 7,202 2,300
Audit	fees 7,876 5,118
Bank charges 1,417 1,347
Booklets and brochures 153,417 172,845
Consultancy	fees 122,916 107,864
Depreciation 23,552 22,401
Electricity and water 11,590 12,986
FNPF 43,065 34,882
General expenses (366) 34,144
Hygiene 597 584
Insurance 10,969 28,809
Phone/fax/it	expenses 33,370 39,216
Postage 960 41
Printing/stationery 9,809 12,178
Provisional	tax 13,529 10,866		
Workshop expenses 6 369,538 396,640

Rent 59,019 57,459
Repairs	&	maintenance 26,223 20,515
Subscription (1,379) -
Security	–	monitoring	cost 2,105 1,482
Salaries	and	wages 488,638 484,288
Travel expenses 133,934 244,989
Registration	Fees - 8,786
Withholding tax - 490

Total expenditure 1,520,416 1,703,138

Surplus for the period $445,197
========

$63,953
========
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