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Gender Equality, Diversity& Inclusion - Leadership in Fiji Government-controlled Boards  

- By the Fiji Women’s Rights Movement (FWRM), September 2020. 
 
Why is there such a significant “gender gap” (between men and women) in leadership in Fiji?  And why are some groups 
overrepresented relative to their population size? (See Figures/graphs 1-3 below) 
 
The Constitution of Fiji, Government policy and the State’s international law commitments, including its ratification of the UN 
Convention on the Elimination of all Forms of Discrimination Against Women (CEDAW), explicitly require Fiji to promote gender 
equality, and an improvement in women’s rights, in all spheres of the State. The UN 1995 Bejing Platform of Action had set a global 
target of 30% women in all forms of decision making by 2020, a target that all States committed to, including Fiji.  Likewise, 
Sustainable Development Goal (SDG) 5 aims to achieve gender equality and empower all women and girls by 2030. Under SDG 5 Fiji 
must ensure women’s full and effective participation and equal opportunities for leadership at “all” levels of decision making in 
political, economic and public life.  Despite its ambitions on gender equality, Fiji’s progress against these global and national targets 
remains a challenge.  Women, for example, comprise only 10 of 51 members of Fiji’s legislature or 19%, which is well below the 
target of 30% by 2020.  This is just one example of the many areas of leadership in the public sector in which women are under-
represented, denying them access to, and an equal voice in, national decision making. 
 
This research and opinion piece focuses on 38 Government controlled organizations, Stated Owned Enterprises (SOEs), commercial, 
non commercial, and corporate entities with Boards, and not on the gender gaps in government senior administration, nor the private 
sector, although these sectors are worthy of further research (see Annex 1 for a list of the 38 entities). It seeks to determine the level of 
women’s representation or membership in the boards of these 38 entities.  The conclusions and major findings that we present here are 
based on our analysis of the available data and information sourced from the sample of these 38 government organizations and 
entities.   
 
As an indemnity, we disclose at the outset that the Fiji Women’s Rights Movement (FWRM) was able to get confirmed data on 32 out 
of the 38 “government” Boards, SOEs, entities, commissions, and councils (hereafter referred to as “entities”). Many websites for 
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these entities are either obsolete, outdated or just not made available. FWRM was not able to get updated Board data for 6, although 
not for want of persistent trying, through emails and phone calls. Some entities refused to provide their most recent data,1 with one 
confidential source stating they feared providing it. This is notwithstanding the fact that all individual taxpayers are entitled to this 
public information in an accessible and timely manner. 
 
The lack of data or updated information on Board members, lack of audited accounts amongst other information on such entities, and 
poorly updated websites, in non-compliance with legal requirements is worrisome, especially in light of recent legislation which 
demands that non-governmental organisations (NGOs) in the not-for-profit sector, provide audited accounts, information about their 
Boards, and all relevant data. It is somewhat of an incongruity to require NGOs to provide information which government entities do 
not themselves provide. NGOs could be forgiven for perhaps mistakenly thinking that the recent legislation is an attack on civil 
society freedoms of speech, association and mobilization, an attack on an already shrinking civic space, and an attempt to control 
NGOs which dissent and are critical of the State. But perhaps this is an overreaction, and it is just good old fashioned, Fiji 
stereotypical inefficiency that this information is wanting? We await a response on this matter, and look forward to updated websites 
and audited accounts of all Government entities and Boards, so that we can adjust our analysis if needed.  
 
We found that overall, women’s participation is low, and below the global target of a minimum 30% by 2020. Of 192 Board members 
in 38 Boards, women comprise only 21% of all Board members, or 40 of 192. Ten of 38 Boards or 26%, have less than 30% women 
participation. (See Figure 1 below) 
 
Even more worrisome is that 16 or 42% (close to half) of 38 Boards have no women at all. Examples of Boards with no women 
members, include Fiji Airways (FA), Amalgamated Telecom Holdings Limited (ATH), Fiji Broadcasting Corporation Pte Limited 
(FBC), Fiji Airports Limited (FAL), Fiji Coconut Millers Pte Limited (FCML), Fiji Hardwood Corporation Pte Limited (FHCL), Fiji 
Pine Limited (FPL), Fiji Rice Pte Limited (FRL), Land Transport Authority (LTA),  Fiji Sugar Corporation (FSC), Viti Corps 
Company Pte Limited, Water Authority of Fiji (WAF), Energy Fiji Limited (EFL) and the Yaqara Pastoral Company Pte Limited 
(YPCL). This should be of enormous concern to everyone in Fiji. If there is more updated relevant information, FWRM stands to be 
corrected. 
 

 
1 For these 6 organisations, we used data from various websites or media articles. 
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In the non-commercial sector, Boards with no women at all include the Legal Aid Commission (LAC) and the Fiji Sports Council. 
This means that women have no participation at all in the decision-making processes of these entities which have an impact on women 
as much as men.  Given their exclusion, it is safe to say that women are unable to protect or advance their interests through these 
entities to ensure they are not disadvantaged in national development. 
 

 

 
Figure 1: Board Membership by Sex/Gender 
 
As a further demonstration of the limited participation of women in Fiji’s leadership, only 7 of 38 Board Chair positions are held by 
women, or 18%. While this is still low and below the goal of 30%, the women that hold these Chair positions are sometimes the same 
women, showing little diversity and opportunities for other women.  Suffice it to say, the State needs to diversify its appointments 
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even among women, so that more women are given the opportunity to lead and to gain experience on Boards, whether as Board 
members or Chairs. 
 
It is notable that women are better represented on Boards in the non-commercial sector where they constitute 27% of Board members 
compared to 19% in the commercial sector, feeding into the gender stereotype that women are “not good at business”. In the interests 
of the national policy on advancing women’s participation and interests in all sectors, the Government needs to demonstrate its 
commitment by increasing the number of women as Board members and Chairs of all government entities.  This is only fair since 
women make up half the population of Fiji and are resourceful in nation building if given the right opportunities.  Provided women are 
appointed on merit, an added advantage that they bring to the table among many others, is good governance, stronger accountability, 
and strong social empathy. 
 
A 2018 comprehensive study of 125 countries has found that organizations with more women in government leadership show lower 
levels of corruption because “women think differently about policy-making”.2 
 
Deloitte’s, the largest professional services network in the world by revenue and number of professionals, refers to this as “The Stupid 
Curve” 3- the sheer wastage that occurs when women do not climb to senior levels in an organization. Given that talent is spread 
equally across the sexes, companies and organisations are significantly limiting their talent pool, compromising diversity of thinking 
and business solutions when they exclude women from senior management, says the accounting firm. 
 
Is it sheer stupidity, or a lack of education? Is it plain old-fashioned sexism and age-old patriarchy? Is it a lack of political will? 
Evidence seems to point to all of these.  There are an many accomplished, experienced and educated women in Fiji, for ‘merit based’ 
appointments. So why does this continue when there is clear evidence that more women in leadership is good for the bottom line, good 
for profit? 
 

 
2 “More women in governments reduce corruption, says data from 125 countries https” http://www.indiatoday.in/education-today/gk-current-
affairs/story/more-women-in-governments-reduce-corruption-says-data-from-125-countries-1262445-2018-06-17 
3 The stupid curve is a term coined by former U.S. Deloitte boss, Mike Cook, in reference to the representation of men in leadership positions, and the 
underrepresentation of women. https://www.smh.com.au/national/stupid-curve-sidelines-womens-careers-20080718-3hkt.html 
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In a blog from the Asian Development Bank (ADB)4 the analysis presented is compelling. There is an abundance of evidence that 
closing the gender gap in leadership leads to better business and financial outcomes. It is stated that companies with greater gender 
diversity in their leadership teams outperform those with less—often by as much as 30%. Fortune 500 companies with three or more 
women on their boards gained a significant performance advantage over those with fewer—73% return on sales, an 83% return on 
equity, and a 112% return on invested capital. A Mckinsey study5 found that companies with the highest percentage of women in 
executive committees delivered better performance than those with all-male executives—the former exceeded the latter by 41% in 
returns on equity, and by 56% in operating results. A study of 2,360 companies discovered that those with one or more female board 
members have delivered higher average returns on equity, and better average growth.  

The ADB blog continues to explain that the evidence is not only from Western or developed countries. Research on nine Indian 
companies run by women managers outperformed the 30 leading listed firms on the Bombay Stock Exchange (BSE), in year-on-year 
growth rates for the last five years. Over a five-year period, the nine companies had a compounded annual growth rate of around 35% 
in pretax income, compared with 21% for the BSE-30 firms. Companies run by women in Viet Nam do better than those run by men. 
Up until mid-January 2009, Mekong Capital found that shares of publicly traded companies with female CEOs fell 17.1%, compared 
with the 38.8% drop in companies with male chief executives.  

A study from Harvard University in 2016 found that when Fortune-500 companies were ranked by the number of women directors on 
their boards, those in the highest quartile in 2009 reported a 42 percent greater return on sales and a 53 percent higher return on equity 
than the rest.6 Of great interest is that over 55% of the companies that became inactive on the index had one or zero women on their 
Boards. 

Is this co-incidence? Possibly. Or, possibly not. 

Other studies say that having women on Boards does not worsen nor improve performance. FWRM could not find any research which 
demonstrated that having more women on Boards worsened the entities’ performance, either in the public or private sectors. There 
was plenty of evidence however, that having more women on Boards improved the overall health and well-being of the organization, 
particularly that of its staff, as well as morale.7  Be that as it may, in all cases, diversity is needed, either for better performance, or for 
the overall health of the organization, or, simply, for fairness and equity. And because it is a national policy requirement, owing to 
Fiji’s national and international commitments.  

 
4 Jalal, P.I., The stupid curve: Asia's missing women leaders, ADB, 2014. 
5 Idem. 
6 https://www.hsph.harvard.edu/ecpe/why-diversity-matters-women-on-boards-of-directors/. Accessed 9 September 2020. 
7 Ibid. 
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What does this say about those 42% of Fiji Boards with no women at all? Or the 26% that have less than one-third female 
participation. 

Of similar concern to FWRM, an organization dedicated to gender equality, multiracialism, democracy and the rule of law, is that 
Board appointments do not equitably reflect population diversity in Fiji, even adjusting and controlling for the possibility that women 
and indigenous Fijians (iTaukei) might possibly be lagging in the “corporate experience” field and make less attractive Board 
candidates. But whose fault is that, why aren’t they given the opportunity to gain experience, and why does this matter in non-
commercial boards? And why does it matter when so many SOEs are monopolies with no competition?  

The 2017 census found that the permanent population of Fiji was 884,887.  Various sources and population projections put indigenous 
Fijians at around 58-60% of the population, Fijians of Indian or South Asian descent (hereafter “Indian Fijians”) at around 32% (37% 
in the 2007 census) and the balance (8-10%) consisting of various ethnic groups and mixed ethnicity. Men are 50.7% of the 
population. This combined data needs to be kept in mind while considering gender, diversity, inclusion and leadership in Fiji Boards. 

Figures 2 and 3 below show that of the 192 Board members in the 38 Boards assessed, indigenous Fijians comprise 61 or 32% of 
Board membership. Indian Fijians are 10 points higher than indigenous Fijians, at 42% of Board members, whilst other ethnic groups 
are 50 of 192 or 26%, the latter the most over-represented group relative to the population. Some 5 or 13% of boards have no 
indigenous Fijian participation at all, and 14 or 37% of Board have less than 30% indigenous Fijian participation. In comparison the 
number of Boards with no Indian Fijian participation is 3 of 38 or only 8%, and the number of Boards with less than 30% Indian -
Fijian participation is 7 of 38 or 18%. In commercial entities indigenous Fijians are somewhat more poorly represented. Overall, men, 
Indo-Fijians and other ethnic groups are overrepresented in both gender and diversity dimensions of Board leadership, with other 
ethnic groups being the most privileged, of all groups. 

Some Boards appear to be firmly idiosyncratic, patriarchal, and privileging certain groups. For example, why does WAF have no 
women, no indigenous Fijians nor other ethnic groups? It is a monopoly after all so there is no commercial competition. Why does the 
LTA have no women and 80% Indian Fijians on its Board? Why do both the Fiji Roads Authority and Food Processors (Fiji) Limited 
have 75% Indian Fijians and 1 woman on each Board? Why does the Yaqara Pastoral Company Pte Limited (YPCL) have no women 
and 67% Indian Fijians? Why does the Legal Aid Commission have no women nor indigenous Fijians? Significantly, why are “other 
ethnic groups” vastly overrepresented on most Boards, comprising 26% of all Board members, relative to their population size at 
around 10%? (See graphs 2 and 3 below on ethnic diversity on Boards) 
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We also noted that in many cases the same people are on multiple Boards. This curtails the opportunities for others to join, contribute 
and gain Board experience. We reiterate that FWRM based its analysis on available data. If we are incorrect, then we look forward to 
being provided with more up-to-date data so that we can adjust our analysis. We provide this analysis and information not for any 
political partisanship reasons, as the FWRM does not favour any political party, but in the interests of justice and equality. 

So what needs to change?8 Malaysia is showing the way with its policy shift. In 2011, Malaysia’s cabinet approved a policy that 
women must comprise at least 30% of decision-making positions in the corporate sector, giving companies five years to comply. The 
Indian legislature, the Lok Sabha, passed the Companies Bill 2011 which provides that certain classes of companies should have at 
least one female director.  

The latter spurred an improvement in leadership in the corporate sector in India. During 2008-16, India gained significant momentum 
with the largest percentage increase in women into leadership roles. “It is about altering the corporate mindset versus merely ticking 
the gender diversity box. For this, the tone at the top is very crucial and needs to be set right,” said Aashish Kasad, tax partner and 
India region diversity and inclusiveness leader, Ernst & Young India.9 

Government Boards need to reflect greater population and gender diversity. The State needs to walk the talk and not just mouth 
platitudes on gender equality and multiracialism. 

 
8 The South Pacific Stock Exchange based in Suva also has a gender equality commitment for its listed companies. http://adbpsdi.org/news-and-
insights/news/read/south-pacific-stock-exchange-adopts-psdi-recommendation-to-increase-the-number-of-women-company-directors. 
 
9 https://economictimes.indiatimes.com/news/company/corporate-trends/india-first-developing-country-to-have-quota-mandating-at-least-one-woman-
director-on-board-of-listed-companies-report/articleshow/66633533.cms?utm_source=contentofinterest&utm_medium=text&utm_campaign=cppst 
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Government State Owned Enterprises & Organisations with Boards – includes Commercially driven, non commercial, Statutory Bodies, Commissions & Entities 
(38 with data available)  

 

No Name No. of 
Board 

Members 

No. and 
Percentage 
of Men of 

Total 

No. and 
Percentage 
of Women 

of Total 

No. and 
Percentage 

of 
Indigenous 

Fijian (i-
Taukei) 

No. and 
Percentage 

of Indo- 
Fijians 

No. and 
Percentage 

of Other 
ethnic 
groups 

Comments 
 
 

Source and date of Data 

1. Fiji Airways Limited 
 

5 5 (100%) 0 0 1 (20%) 4 (80%)  
 

Confirmed  

2. Air Terminal Services (Fiji) 
Pte Limited (ATS) 

4 3 (75%) 1 (25%) 2 (50%) 2 (50%) 0  Confirmed by digitalFiji 
directory 
https://directory.digital.g
ov.fj/Directory/Organisati
onInstitute?orgId=60  

3. Assets Fiji Pte Limited 3 2 (67%)  1 (33%) 1 (33%)  2 (67%) 0 A company 
search was 
conducted 
on 5 August 
2020, the 
information 
provided 
was dated 
to 23 
November 
2015  

Confirmed by digitalFiji 
directory 
https://directory.digital.g
ov.fj/directory/organisati
on?orgId=124  

Annex
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No Name No. of 
Board 
Members 

No. and 
Percentage 
of Men of 
Total 

No. and 
Percentage 
of Women 
of Total 

No. and 
Percentage 
of 
Indigenous 
Fijian (i-
Taukei) 

No. and 
Percentage 
of Indo- 
Fijians 

No. and 
Percentage 
of Other 
ethnic 
groups 

Comments  
 
 

Source and date of Data  

4. Amalgamated Telecom 
Holdings Limited (ATH) 

7 7 (100%) 0 2 (28.6%) 0 5 (71.4%)  From last year annual 
report dated 2019 
http://www.ath.com.fj/im
ages/athannualreport201
9.pdf 

5. Biosecurity Authority of 
Fiji (BAF) 

6 3 (50%) 3 (50%) 0 5 (83.3%) 1 (16.7%)  Confirmed by org website 
http://webmediawisp.co
m/bio/baf-board/  

6. Civil Aviation Authority of 
Fiji 

5 4 (80%) 1 (20%) 1 (20%) 3(60%) 1 (20%)  Confirmed by org website 
https://www.caaf.org.fj/i
ndex.php?option=com_co
ntent&view=article&id=5
0&Itemid=67  

7.  Energy Fiji Limited  7 7 (100%) 0 4 (57.1%) 3 (42.9%) 0  From annual report dated 
2019 
http://efl.com.fj/wp-
content/uploads/2020/06
/EFL-Annual-Report-
2019.pdf 
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No Name No. of 
Board 
Members 

No. and 
Percentage 
of Men of 
Total 

No. and 
Percentage 
of Women 
of Total 

No. and 
Percentage 
of 
Indigenous 
Fijian (i-
Taukei) 

No. and 
Percentage 
of Indo- 
Fijians 

No. and 
Percentage 
of Other 
ethnic 
groups 

Comments  
 
 

Source and date of Data  

8. Fiji Broadcasting 
Corporation Pte Limited 
(FBC) 

3 3 (100%) 0 1 (33%) 2(67%) 0  From annual report dated 
2017 Uploaded 2018 
http://www.parliament.g
ov.fj/wp-
content/uploads/2019/02
/Fiji-Broadcasting-
Corporation-Annual-
Report-2017.pdf Pg. 6  
 

9. Fiji Airports Limited 2 2 (100 %) 0  1 (50%)  0 1 (50%)  Confirmed by org website 
http://www.airportsfiji.co
m/board_of_director.php  

10. Fiji Coconut Millers Pte 
Limited (FCML) 

4 4 (100%) 0  1 (25%) 2 (50%) 1 (25%)  Confirmed by Ministry - 
Department of Public 
Enterprises 
13.08.20 

11. Fiji Hardwood Corporation 
Pte Limited (FHCL) 

6 6 (100%) 0 2 (33.3%) 2 (33.3%) 2 (33.3%) Requested 
to email 
manageme
nt 27.7.20 - 
no reply 

Confirmed by digitalFiji 
directory 
https://directory.digital.g
ov.fj/directory/organisati
on?orgId=48  
 
 

No Name No. of No. and No. and No. and No. and No. and Comments  Source and date of Data  



4 

 

Board 
Members 

Percentage 
of Men of 
Total 

Percentage 
of Women 
of Total 

Percentage 
of 
Indigenous 
Fijian (i-
Taukei) 

Percentage 
of Indo- 
Fijians 

Percentage 
of Other 
ethnic 
groups 

 
 

12. Fiji Meat Industry Board 
(FMIB) 

6 3 (50%) 3 (50%) 2 (33%) 3 (50%) 1 (16.7%) Requested 
to email cfo 
cfo@fmib.c
om.fj - no 
reply 

Confirmed by digitalFiji 
directory 
https://directory.digital.g
ov.fj/directory/organisati
on?orgId=41  

13. Fiji Pine Limited (FPL) 5 5 (100%) 0 4 (80%) 1 (20%) 0  Confirmed by org website 
https://fijipine.com.fj/abo
ut-us/our-board/  

14. Fiji Public Trustee 
Corporation Pte Limited 
(FPTCL) 

3 1 (33%) 2 (67%) 1 (33.3)% 0 2 (66.7%)  Confirmed by FPTCL 
6.08.20 

15. Fiji Revenue and Customs 
Service (FRCS) 

6 2 (33.3%) 4 (66.6%)  3 (50%) 2 (33.3%) 1 (16.6%)  Confirmed by Board FRCS  
11.08.20  

16. Fiji Rice Pte Limited (FRL)  3 3 (100%) 0 1 (33%) 2 (67%) 0  Confirmed by Board  
6.08.20 

17. Fiji Roads Authority (FRA) 4 3 (75%) 1 (25%) 1 (25%) 3 (75%) 0  Confirmed by org website 
https://www.fijiroads.org
/about-us/board-
members/  
 
 

No Name No. of 
Board 
Members 

No. and 
Percentage 
of Men of 
Total 

No. and 
Percentage 
of Women 
of Total 

No. and 
Percentage 
of 
Indigenous 

No. and 
Percentage 
of Indo- 
Fijians 

No. and 
Percentage 
of Other 
ethnic 

Comments  
 
 

Source and date of Data  
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Fijian (i-
Taukei) 

groups 

18. Food Processors (Fiji) Pte 
Limited 

4 3 (75%) 1 (25%) 1 (25%) 3 (75%) 0  Confirmed 6.08.20 

19. Fiji National Provident 
Fund (FNPF) 

6 4 (66.7%) 2 (33.3%) 1 (16.7%) 2 (33.3%) 3 (50%)  Confirmed by org website 
https://myfnpf.com.fj/~m
yfnpf38/index.php/our-
people/board-members  
 

20. Investment Fiji  9 6 (66.7.5%) 3 (33.3%) 4 (44.4%) 4 (44.4%) 1 (11.2%) 
 

  
Confirmed by org website 
https://www.investmentfi
ji.org.fj/pages.cfm/ftiborg
fj/about-ftib/board.html  

21. Land Transport Authority 
(LTA) 

5 5 (100%) 0 1 (20%) 4 (80%) 0  Confirmed (LTA) 20.7.20 
 

22. Fiji Ports Corporation Pte 
Limited 

8 7 (87.5%) 1 (12.5%) 2 (25%) 4 (50%) 2 (25%)  Confirmed 20.7.20 

No Name No. of 
Board 
Members 

No. and 
Percentage 
of Men of 
Total 

No. and 
Percentage 
of Women 
of Total 

No. and 
Percentage 
of 
Indigenous 
Fijian (i-
Taukei) 

No. and 
Percentage 
of Indo- 
Fijians 

No. and 
Percentage 
of Other 
ethnic 
groups 

Comments  
 
 

Source and date of Data  



6 

 

23. Pacific Fishing Company 
Pte Limited (PAFCO) 

6 5 (83.3%) 1 (16.7%) 3 (50%) 2 (33.3%) 1 (16.7%)  From annual report dated 
2017 uploaded April 2019 
http://www.parliament.g
ov.fj/wp-
content/uploads/2019/05
/Committee-Review-
Report-PAFCO-2017-
Annual-Report.pdf  

24. Post Fiji Pte Limited (PFL) 3 2 (66.7%) 1 (33.3%) 0 1 (33.3%) 2 (75%)  Confirmed by org website 
https://www.postfiji.com.
fj/PostFiji/boarddirectors.
html  

25. The Fiji Sugar Corporation 
(FSC) 

6 6 (100%) 0 2 (33.3%) 3 (50%) 1 (16.7%)  Confirmed by org website 
https://www.sugarsoffiji.c
om/our-history-
management  

26. Tourism Fiji 8 5 (62.5%) 3 (37.5%) 1 (12.5%) 1 (12.5%) 6 (75%) 
 

 Confirmed by media 
report FBC 8.09.20 
https://www.fbcnews.com.f
j/business/tourism-fiji-
appoints-new-directors/  

No Name No. of 
Board 
Members 

No. and 
Percentage 
of Men of 
Total 

No. and 
Percentage 
of Women 
of Total 

No. and 
Percentage 
of 
Indigenous 
Fijian (i-
Taukei) 

No. and 
Percentage 
of Indo- 
Fijians 

No. and 
Percentage 
of Other 
ethnic 
groups 

Comments  
 
 

Source and date of Data  
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27. Unit Trust of Fiji 
(Management) Limited 
(UTOF) 

4 3 (75%) 1 (25%) 1 (25%) 2 (50%) 1 (25%)  From 2019 -2022 Unit 
Trust of Fiji Prospectus 
http://unittrustfiji.com.fj/
wp-
content/uploads/2014/06
/2019-UTOF-
Prospectus.pdf  
 

28. Viti Corps Company Pte 
Limited 

4 4 (100 %) 0 2 (50%) 2 (50%) 0 A company 
search was 
conducted 
on 5 August 
2020, the 
information 
provided 
was dated 
at 28 
November 
2005  

Confirmed by digitalFiji 
directory 
https://directory.digital.g
ov.fj/directory/organisati
on?orgId=125  

29. Water Authority of Fiji 
(WAF) 
 

6 6 (100%) 0 0 4 (66.7%) 2 (33.3%) 
 
 
 
 
 
 
 

  
Confirmed by org website  
http://www.waterauthori
ty.com.fj/en/board-
members/  

30. Yaqara Pastoral Company 
Pte Limited (YPCL)  

3 3 (100%) 0 1 (33%) 2 (67%) 0 Requested 
to email at 
yaqaraacco
unts@conn
ect.com.fj- 
no reply 

Confirmed by digitalFiji 
directory 
https://directory.digital.g
ov.fj/directory/organisati
on?orgId=42 
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Government Statutory Bodies - Non Commercial 
 

No Name No. of 
Board 
Members 

No. and 
Percentage 
of Men of 
Total 

No. and 
Percentage 
of Women 
of Total 

No. and 
Percentage 
of 
Indigenous 
Fijian (i-
Taukei) 

No. and 
Percentage 
of Indo- 
Fijians 

No. and 
Percentage 
of Other 
ethnic 
groups 

Comments  
 
 

Source and date of Data  

31. Constitutional Offices 
Commission 

7 5 (71.4%) 2 (28.6%)  2(28.6%) 3(42.8%) 2 (28.6%)  Confirmed by media 
report FJ Sun 4.2.17 
https://fijisun.com.fj/201
7/02/04/president-
announces-constitution-
offices-commission-
members/  

32. Housing Authority (HA) 5 2 (40%) 3 (60%) 1 (20%) 3 (60%) 1 (20%)  Confirmed by org website 
http://www.husing.com.fj
/1838-2/board-and-
management/  
 
 

No Name No. of 
Board 
Members 

No. and 
Percentage 
of Men of 
Total 

No. and 
Percentage 
of Women 
of Total 

No. and 
Percentage 
of 
Indigenous 
Fijian (i-
Taukei) 

No. and 
Percentage 
of Indo- 
Fijians 

No. and 
Percentage 
of Other 
ethnic 
groups 

Comments  
 
 

Source and date of Data  

33. Fijian Competition and 
Consumer Commission 

4 3  (75%) 1 (40%) 1 (25%) 1 (25%) 2 (50%)  Confirmed by org website 
http://fccc.gov.fj/commis
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(FCCC) sion-members/  

34. Public Rental Board (PRB) 5 2 (40%) 3 (60%) 1 (20%) 3 (60%) 1 (20%)  Confirmed by media 
report FJ Village 17.6.20 
https://www.fijivillage.co
m/news/Housing-
Authority-and-Public-
Rental-Board-appoint-
new-Board-members-
fx4r58/  

35. Legal Aid Commission 
(LAC) 

2 2 (100%) 0 0 1 (50%) 1 (50%)  Confirmed by org website 
https://legalaidfiji.com.fj/
About-Us/Board  

36. Mercy Commission 5 4 (80%) 1 (20%) 2 (40%) 1 (20%) 2 (40%)  Confirmed by media 
report FJ Sun 2.4.19 
https://fijisun.com.fj/201
9/04/02/mercy-
commission-considers-9-
application/  

37. Reserve Bank of Fiji (RBF) 5 4 (80%) 1 (20%) 2 (40%) 1 (20%) 2 (40%)  Confirmed by org website 
https://www.rbf.gov.fj/Ab
out-Bank/Reserve-Bank-
of-Fiji-Board-Directors  

No Name No. of 
Board 
Members 

No. and 
Percentage 
of Men of 
Total 

No. and 
Percentage 
of Women 
of Total 

No. and 
Percentage 
of 
Indigenous 
Fijian (i-
Taukei) 

No. and 
Percentage 
of Indo- 
Fijians 

No. and 
Percentage 
of Other 
ethnic 
groups 

Comments  
 
 

Source and date of Data  
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38.  Fiji Sports Council  8 8 (100%) 0 6 (75%) 1 (12.5%) 1 (12.5%)  Confirmed by org website  
https://www.fijisportscou
ncil.com.fj/fiji-sports-
council-board/ 

 
 
 

Analysis of Board Members on Government, State Owned Enterprises & Organisations includes Commercially driven, non-commercial, 
Statutory Bodies, Commissions & Other Entities 

1. Total no. of boards 38 

2. Total no. of board members 192 

3. Total commercial 151 

4. Total non-commercial 41 

 No. Percentage (%) 

5.  No. of boards with no women’s participation at all 16/38 42 

6. No. of boards with less than 30% women’s participation 10/38 26 

7. Total no. of women on all Boards 40/192 21 

8. Total no. of men on all Boards 152/192 79 

9. Board Chair positions held by women 7/38 18 

10. Total no. of ITaukei members/Indigenous Fijian of all 
Boards 

61/192 32 
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11. Total no.of Indo-Fijians members 81/192 42 

12. Total no. of Other Ethnic group members 50/192 26 

13. No. of boards with no iTaukei/Indigenous Fijian 
participation 

5/38 13 

14. No. of boards with less than 30% iTaukei/Indigenous Fijian 
participation 

14/38 37 

15. No. of boards with no Indian -Fijian participation 3/38 8 

16. No. of boards with less than 30% Indian-Fijian 
participation 

7/38  18 

17. No. of boards with no Other Ethnic group participation 
(less than 10% of overall population) 

11/38  29 

18. No. of boards with less than 30% Other Ethnic groups 
participation (less than 10% of overall population) 

14/38  37 

19. No. of women of total (commercial) Board members 29/151 19 

20. No. of men of total (commercial) 122/151 81 

21. No. of women of total (non-commercial) Board members 11/41 27 

22.  No. of men of total (non-commercial) 30/41 73 

 
 
 
 

 

   No.  Percentage (%) 
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 Boards with less than 7 members  31/38  81.6 

 Boards with 6 members only  8/38  21.1 

1. Biosecurity Authority of Fiji (BAF) 

2. Fiji Hardwood Corporation Pte Limited (FHCL) 

3. Fiji Meat Industry Board (FMIB) 

4. Fiji Revenue and Customs Service (FRCS) 

5. Fiji National Provident Fund (FNPF) 

6. Pacific Fishing Company Pte Limited (PAFCO) 

7. The Fiji Sugar Corporation (FSC) 

8. Water Authority of Fiji (WAF) 

 Boards with 5 members only  8/38  21.1 

9. Air Pacific Limited 

10. Civil Aviation Authority of Fiji (CAAF) 

11. Fiji Pine Limited (FPL) 
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12. Land Transport Authority (LTA) 

13. Housing Authority (HA) 

14. Public Rental Board (PRB) 

15. Mercy Commission 

16. Reserve Bank of Fiji (RBF) 

 Boards with 4 members only  7/38  18.4 

17. Air Terminal Services (Fiji) Pte Limited (ATS) 

18. Fiji Coconut Millers Pte Limited (FCML) 

19. Fiji Roads Authority (FRA) 

20. Food Processors (Fiji) Pte Limited 

21. Unit Trust of Fiji (Management) Limited (UTOF) 

22. Viti Corps Company Pte Limited 

23. Fijian Competition and Consumer Commission (FCCC) 

 Boards with 3 members only  6/38  15.8 
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24. Assets Fiji Pte Limited 

25. Fiji Public Trustee Corporation Pte Limited (FPTCL) 

26. Fiji Rice Pte Limited (FRL) 

27. Post Fiji Pte Limited (PFL) 

28. Yaqara Pastoral Company Pte Limited (YPCL)  

29. Fiji Broadcasting Corporation Pte Limited (FBC) 

 Boards with 2 members only  2/38  5.2 

       30. Fiji Airports Limited 

       31. Legal Aid Commission (LAC) 

 
 

Board Numbers required by 
legislation 

Actual numbers Comments 

Legal Aid Commission (LAC) 7 members s5 (1) Legal Aid Act 
1996 
https://www.laws.gov.fj/Acts/D
isplayAct/846#  

2  

Civil Aviation Authority of Fiji 
(CAAF) 

More than 6 & not more than 9 
s4 (1) Civil Aviation Authority 

5  
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act of Fiji 1979 
https://www.laws.gov.fj/Acts/D
isplayAct/857#  

Land Transport Authority (LTA) 7 members 
s7 (1) Land Transport Act 1998 
https://www.laws.gov.fj/Acts/D
isplayAct/2627#  

5  

Reserve Bank of Fiji (RBF) 7 Directors  
s 10 Reserve bank of Fiji Act 
1983 
https://www.laws.gov.fj/Acts/D
isplayAct/850#  

5  

Fiji Roads Authority (FRA) 5 members  
s5 (1) Fiji Roads Authority Act 
2012 
https://www.laws.gov.fj/Acts/D
isplayAct/855#  

4  

Land Transport Authority (LTA) 7 members s7(1) Land Transport 
Act 1998 
https://www.laws.gov.fj/Acts/D
isplayAct/2627#  

5  

 
 

 
 


